
 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Abdul Wasiq Khan, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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ABHISHEK KUMAR SINGH 

Dear ABHISHEK KUMAR SINGH 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  
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Strictly Private and Confidential 
 

 
 

Meghana N 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Meghana N 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Meghana N

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 



Version 10.0 Apr-2022 8 Candidate’s Signature     

 
 
 

ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Meghana N 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Pooja R 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Pooja R 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Pooja R

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Pooja R 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
 

Abdul Ahad Arif 

 C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Abdul Ahad Arif, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Abdul Ahad Arif

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 600000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 600000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 600000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Abdul Ahad Arif 

 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

 
 

ABHISHEK K 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

 

 

Dear ABHISHEK K, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

ABHISHEK K

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

ABHISHEK K 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear ADITI, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

ADITI

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

ADITI 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear ADITYA VIKRAM SINGH, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

ADITYA VIKRAM SINGH

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

ADITYA VIKRAM SINGH 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear AJAY REDDY, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

AJAY REDDY

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

AJAY REDDY 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
 

Anusha G V 

 C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Anusha G V, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Anusha G V

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 600000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 600000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 600000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Anusha G V 

 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Badugu Yasaswini 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Badugu Yasaswini 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Badugu Yasaswini

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Badugu Yasaswini 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Chtimireddi Sushma SRI 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Chtimireddi Sushma SRI 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Chtimireddi Sushma SRI

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Chtimireddi Sushma SRI 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Dhiraj Gogoi 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Dhiraj Gogoi 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Dhiraj Gogoi

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 



Version 10.0 Apr-2022 9 Candidate’s Signature     

ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Dhiraj Gogoi 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
 

Harshith K V K V 

 C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Harshith K V K V, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Harshith K V K V

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 400000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Harshith K V K V 

 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
 

Mahadev Bamma 

 C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Mahadev Bamma, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Mahadev Bamma

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 600000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 600000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 600000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Mahadev Bamma 

 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear Mahira Kousar, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Mahira Kousar

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Mahira Kousar 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 



Version 10.0 Apr-2022 1 Candidate’s Signature     

 
 

Strictly Private and Confidential 
 

 

 
  

Dear Mythri, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Mythri

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 600000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Mythri 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear Navya Sree P, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Navya Sree P

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 600000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Navya Sree P 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Pooja R 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Pooja R 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Pooja R

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Pooja R 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
 

Rachamadugu Nites 

Kumar 

 C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Rachamadugu Nites Kumar, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Rachamadugu Nites Kumar

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 400000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Rachamadugu Nites Kumar 

 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
 

Rachamadugu Nitesh 

Kumar 

 C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Rachamadugu Nites Kumar, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Rachamadugu Nites Kumar

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 400000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Rachamadugu Nites Kumar 

 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Smitha Patil 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Smitha Patil 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Smitha Patil

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Smitha Patil 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 
 

Steffi Rose Sebastian 

C10962042 

H.No:28.820-H5-1A, NGOs colony, Good Shepherd School, Nandyal 

6302044819 

 

Dear Steffi Rose Sebastian 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com


Version 10.0 Apr-2022 3 Candidate’s Signature     

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Steffi Rose Sebastian

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 400000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 



Version 10.0 Apr-2022 6 Candidate’s Signature     

1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Steffi Rose Sebastian 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear Uma Maheswari M, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

Uma Maheswari M

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 600000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 



Version 10.0 Apr-2022 7 Candidate’s Signature     

leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

Uma Maheswari M 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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Strictly Private and Confidential 
 

 

 
  

Dear AKARSH KUMAR, 
 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture 

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions: 

 
Job Profile - Application Development Associate 

Management Level - 12 

Job Family Group - Software Engineering 

 

 

 
 

 
Please refer to: 

 

• Annexure I for the compensation and benefits details. 
 

• Annexure II for documentation to be submitted by you. 
 

• Annexure III Terms of Employment 
 

• Annexure IV-Declaration 

 

 
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your 

date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer 

and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as 

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective 

start date. 
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, 

and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis prel iminary 

information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You 

understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ 

documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to 

meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the r ight to revoke the 

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at 

your end. 

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 

onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by 

responding to our email and share your acceptance to join us on the stipulated date. 

 

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to 

complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a 

growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our 

employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your 

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed 

timelines. 

 

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the 

Company. 

 

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning 

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent. 

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort. 
 

• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment. 

 
 

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to 

you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 

assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 

clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 

minimum 60% marks to clear the stream learning assessments. 

 

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 

mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the 

Company shall be terminated as per Clause 10 outlined in the Terms of Employment. 

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided 

new joiner is employed with the company for minimum three months. 

mailto:Onboarding.doc.ase@accenture.com
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to 

undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are 

contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the 

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately. 

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any 

aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to 

you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities. 

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by 

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, 

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be 

disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms 

of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in 

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along with the signed copy of 

this Offer letter and Terms of Employment. 

 
 

 
After accepting this Offer, we encourage you visit Countdown to the Company- 

 

 
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you 

successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of 

Company history-as well as tips on how to develop yourself (and your career) in the future. 

 

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login 
 

 
 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look 

forward to your joining us. 

 
 
 
 
 
 
 
 

 

Yours sincerely, 

 

Mahesh Vasudeo Zurale 

Senior Managing Director 

Lead, Advanced Technology Centers, India 

ACKNOWLEDGED AND AGREED 

 
 
 
 
 
 
 
 

 

AKARSH KUMAR

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx)
https://indiacampus.accenture.com/myzone/accenture/auth/login
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INR 12,000/- (capped at INR 1,000/- per 

month) 

(E)##Additional Discretionary Reimbursements 

 

Annual Internet reimbursement 

 
INR 5,700/- [discount opportunity with an 

optional investment of 10% of gross pay and 

no change in share price] 

(F)Optional opportunity to participate in the Employee Share Purchase Plan 

 

Employee Share Purchase plan – to purchase Accenture plc 

Class A ordinary shares at 15% discount on the fair market value 

 
 

ANNEXURE I 
 

 
 

COMPENSATION & BENEFITS 

 
 

 
Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

Total Cash Compensation Elements 

Annual (INR) 

(A) Annual Fixed Compensation 3,83,000/- 

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/- 

Maximum Annual Total earning potential(A+B) 4,15,500/- 

(C) Joining Bonus 

Joining Bonus (Refer to the section C) INR 25,000/- 

(D)# Additional Notional Benefits 

Gratuity for each year of service (indicative and assumed value calculated at INR 6,400/- 

an approximation of 4.81% of annual basic)  

Notional Insurance Premium paid by Company 
 

 INR 11,400/- 

Annual Total Earning Potential + Additional Notional Benefits (A+B+C+D) INR 400000/- 

 

 

 

 
(A) Annual Fixed Compensation 

 

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation 

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident 

Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

 
(B) Local Variable Bonus (LVB) 

 

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your 

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of 
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the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two 

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion, 

amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will  be paid out 

subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your 

tenure in Accenture India and considering the period of leave without pay during the said fiscal year. 

 

(C) Joining Bonus 
 

You are also eligible for a joining bonus of INR 25,000/- payable upon joining the organization and that will be paid out along with salary 

of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp 

down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered 

from you. 

 
 
 

Note: For International Worker Only* 
 

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions 

if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as 

employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions 

as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated 

by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person 

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities. 

 
 
 
 
 
 

Benefits applicable for current Company financial year: 
 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by 

Company policy: 

 

Insurance policy Coverage for Coverage amount Premium paid by 

 
 

 
Medical 

Self, Spouse/partner (if 

you identify yourself as 

lesbian, gay, bisexual and 

transgender) & 2 

Dependent children 

 
 

 
INR 3,00,000/- per annum 

 
 

 
Company 

Personal Accident Self Up to 3 times of annual fixed compensation Company 

 
Life 

 
Self 

Equivalent to one time of your annual fixed 

compensation with minimum cover of INR 5,00,000/- 

 
Company 

Future Service Liability Self Up to INR 20,00,000/- Company 

Employee Deposit Linked 

Insurance (EDLI) 

 
Self 

INR 7,05,000/- (If you contribute towards Employee 

Provident Fund) 

 
Company 
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1.Medical: 
 

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre- 

existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time. 

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000 

& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical Illness 

Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne 

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to 

review from time to time. 

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage 

of each claim, as under: 

• 10% of such claims for self, spouse and 2 dependent children 
 

• 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan. 
 

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
 

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 

entire premium for this will have to be borne by you. 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000. 
 

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 

premium for this will have to be borne by you. 

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 

amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from 

time to time), payable as per the Company policy on your exit. 

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 

depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture 

for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and wil l not be 

paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion. 

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion. 

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 

NYSE. 

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase 

Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can 

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success. 

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate 

family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. 

The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up 

service 

 

In addition to the above, you will also be eligible for the following benefits: 
 

• One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy. 
 

• Transport facility, as per Company guidelines, can be availed at no cost. 
 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to 
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation 

assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues 

payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions 

of the above benefits & guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any 

further communication from the Company. 

 

GST Clause: 
 

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 

under: 

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month. 

This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or 

adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls 

will be adjusted against any further amounts due and payable to you. 

 

General Tax: 
 

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 

personal tax liabilities, as per applicable law, both in India and abroad. 
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding: 

1.Two copies of your recent passport size photographs. 

2.Original marksheet of all semester (PG/UG). 

3.Original provisional degree certificate or convocation degree certificate. 

4.Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

5.Copy of Degree/PG/Diploma (as applicable) certificates. 

6.Passport copy, if available (if not please apply immediately). 

7.Pan Card 

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required 

by governing regulating authorities like EPFO, ESIC, labour welfare fund and others. 

Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with 

the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the 

company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN 

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF 

contributions to the regulators. 
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ANNEXURE IV - DECLARATION 
 

 
 
 

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 

employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed 

and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other employment or 

contractor relationships 

I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 

contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with 

my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non- 

compete agreement, restrictive employment agreement or other restrictive terms. 

I hereby represent and warrant that I shall not bring into Accenture premises (or use in any manner) any third party documents 

(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or 

materials from my previous employer. To the extent I feel that my employment at Accenture would require me to bring any third party 

documents or materials to Accenture I shall not bring any such documents or materials unless I have taken all permissions/approvals 

from the third parties before accepting the offer from Accenture. I further represent and warrant that I have not and will not 

inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 

and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle Accenture to 

terminate my services with immediate effect. 

 
 

 
ACKNOWLEDGED AND AGREED: 

 
 
 

AKARSH KUMAR 
 
 

Date: 

 

 
Disclaimer 

 

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 

and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright 

material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the 

Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the 

Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful.  Any views 

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its 

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference." 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

 

 

Dear ADIYA SREEKUMAR, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

Dear Affan khan 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr TANISHKA MUNESH, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 

Ph.: +91 9513 914 257 | Email: info@agrocorpglobal.com | Web: www.agrocorpglobal.com | CIN: U01110DL2016PTC307393 

mailto:info@agrocorpglobal.com
http://www.agrocorpglobal.com/


 
 

 
Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. TANISHKA MUNESH, We are eagerly looking forward to having you join our team. Should 
you have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr MOHAMED YOUSUF, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 

Ph.: +91 9513 914 257 | Email: info@agrocorpglobal.com | Web: www.agrocorpglobal.com | CIN: U01110DL2016PTC307393 

mailto:info@agrocorpglobal.com
http://www.agrocorpglobal.com/


 
 

 
Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. MOHAMED YOUSUF, We are eagerly looking forward to having you join our team. Should 
you have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr NOEL V J, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 

Ph.: +91 9513 914 257 | Email: info@agrocorpglobal.com | Web: www.agrocorpglobal.com | CIN: U01110DL2016PTC307393 

mailto:info@agrocorpglobal.com
http://www.agrocorpglobal.com/


 
 

 
Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. NOEL V J, We are eagerly looking forward to having you join our team. Should you have 
any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr PRANAV VINOD, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 

Ph.: +91 9513 914 257 | Email: info@agrocorpglobal.com | Web: www.agrocorpglobal.com | CIN: U01110DL2016PTC307393 

mailto:info@agrocorpglobal.com
http://www.agrocorpglobal.com/


 
 

 
Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. PRANAV VINOD, We are eagerly looking forward to having you join our team. Should you 
have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr PRUTHVISH L, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 

Ph.: +91 9513 914 257 | Email: info@agrocorpglobal.com | Web: www.agrocorpglobal.com | CIN: U01110DL2016PTC307393 
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Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. PRUTHVISH L, We are eagerly looking forward to having you join our team. Should you 
have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr ROSHINI S, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 
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Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. ROSHINI S, We are eagerly looking forward to having you join our team. Should you have 
any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr SHEETHAL M, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 
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Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. SHEETHAL M, We are eagerly looking forward to having you join our team. Should you 
have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr SIDDHARTH G, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 
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Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. SIDDHARTH G, We are eagerly looking forward to having you join our team. Should you 
have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

 

 

 

 

 

 

 

 

 

 

 
                                                                                                                              15/05/2023 
 
 
 

Dear Mr VEDANTH M, 
 

This letter is to offer you a position with our Company. It is with great pleasure that we offer you 
the position of Business Development Executive. You will be based in Bangalore and report to 
Mr. Saummay Sinha (AGM - Sales). Your place of work will be “90, Bellary Road, Bangalore”. 
Based on your capabilities and accomplishments, I believe that your talents will not only benefit 
the company but also that our mutual relationship will assist you in reaching your personal and 
professional goals. 

 
Your detailed compensation plan will be given to you at the time of joining. Your compensation 
will be Rs. 480,000/- (Rs Three lakh fifty thousand only) per annum (CTC). Your compensation 
will also include Casual, Sick and Privilege leave and other benefits as per corporate policy. In 
addition to your CTC, you will be subject to an annual bonus based on your performance review. 

 
I am anticipating that you will accept this offer by 10-03-2022(or within 3 days from offer).Upon 
joining you will be required to sign an “Employment Agreement Bond” and detailed CTC. You are 
also required to submit the following documents by email upon acceptance of this offer. 

a. PAN Card 
b. Aadhar card 
c. Two passport sized photographs.(Upon Reporting) 
d. Educational documents 
e. Last two employment documents,if applicable 

 
You will be on probation/training for a period of 3 months from the date of your joining. 

Your services will be confirmed in writing after successful completion of your probation 

period.The probation period may be extended if your performance does not meet 

expectations. 

 
 
 
 

 

AGROCORP LANDBASE PRIVATE LIMITED 
Corporate Office: No. 90 Bellary Road, NH 44, Byatarayanapura, Bengaluru- 560092 

Ph.: +91 9513 914 257 | Email: info@agrocorpglobal.com | Web: www.agrocorpglobal.com | CIN: U01110DL2016PTC307393 

mailto:info@agrocorpglobal.com
http://www.agrocorpglobal.com/


 
 

 
Please indicate your acceptance of this offer by confirming on the same email. 
The joining date will be 12/04/2022. 

 
Mr. VEDANTH M, We are eagerly looking forward to having you join our team. Should you 
have any questions, please do not hesitate to contact me. 

 
Sincerely: 

 
For Agrocorp Landbase Pvt Ltd: 

 
 

Authorised Signatory 
Mr Sumit Kumar 

 
I accept this action as outlined above and confirm that my start date is: 

 
 
 
 
 
 

 

Signature: 
 
 
 

 

Name: 
 
 
 
 

 

Date: 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Akanksha, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Akshay Kadam, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 

mailto:info@wipro.com


 

Dear AKULA THILAK KUMAR 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

AKULA THILAK KUMAR 

Dear AKULA THILAK KUMAR 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

Aliya Fathima A 

Dear Aliya Fathima A 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

Name: KARAN RAJENDRAN   

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 

Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Provident Fund (Employer Contribution) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incentive Plan** 35,981 

Total Targeted Cash 550,000 

 

 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisite, either the 

title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursement 

Medical Insurance, GAI and GTLI 27,000 Not a Reimbursement – (Average Premium) 

Certification Reimbursement 30,000 Applicable as per the Policy 



 
 

 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,400. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

National Pension Scheme(NPS) Maximum up to 10% of Basic Pay 

 

 
**Annual Incentive Plan: 

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your ‘TGC’; the maximum incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

 All Purpose Leaves (APL): 25 days per calendar. 

 National and Festival Holidays: 10 days 

Annual Health Checkup: 

 Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 Coverage amount INR. 500,000/- 

 Coverage Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws) 

 Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

 

Name: KRISHNA KANT PANDEY   

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 

Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Provident Fund (Employer Contribution) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incentive Plan** 35,981 

Total Targeted Cash 550,000 

 

 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisite, either the 

title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursement 

Medical Insurance, GAI and GTLI 27,000 Not a Reimbursement – (Average Premium) 

Certification Reimbursement 30,000 Applicable as per the Policy 



 
 

 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,400. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

National Pension Scheme(NPS) Maximum up to 10% of Basic Pay 

 

 
**Annual Incentive Plan: 

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your ‘TGC’; the maximum incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

 All Purpose Leaves (APL): 25 days per calendar. 

 National and Festival Holidays: 10 days 

Annual Health Checkup: 

 Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 Coverage amount INR. 500,000/- 

 Coverage Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws) 

 Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

 

Name: KRITIK AGARWAL     

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 

Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Provident Fund (Employer Contribution) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incentive Plan** 35,981 

Total Targeted Cash 550,000 

 

 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisite, either the 

title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursement 

Medical Insurance, GAI and GTLI 27,000 Not a Reimbursement – (Average Premium) 

Certification Reimbursement 30,000 Applicable as per the Policy 



 
 

 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,400. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

National Pension Scheme(NPS) Maximum up to 10% of Basic Pay 

 

 
**Annual Incentive Plan: 

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your ‘TGC’; the maximum incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

 All Purpose Leaves (APL): 25 days per calendar. 

 National and Festival Holidays: 10 days 

Annual Health Checkup: 

 Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 Coverage amount INR. 500,000/- 

 Coverage Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws) 

 Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

 

Name: KRUTHIKA P   

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 

Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Provident Fund (Employer Contribution) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incentive Plan** 35,981 

Total Targeted Cash 550,000 

 

 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisite, either the 

title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursement 

Medical Insurance, GAI and GTLI 27,000 Not a Reimbursement – (Average Premium) 

Certification Reimbursement 30,000 Applicable as per the Policy 



 
 

 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,400. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

National Pension Scheme(NPS) Maximum up to 10% of Basic Pay 

 

 
**Annual Incentive Plan: 

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your ‘TGC’; the maximum incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

 All Purpose Leaves (APL): 25 days per calendar. 

 National and Festival Holidays: 10 days 

Annual Health Checkup: 

 Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 Coverage amount INR. 500,000/- 

 Coverage Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws) 

 Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

 

  
  
                                                                                                         
March 24th, 2023  

  

HEMANTH  M  
  
 

Dear HEMANTH  M,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

INAYATALI MALAGI  
  
 

Dear INAYATALI MALAGI,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

ABHISHEK BISWAKARMA  
  
 

Dear ABHISHEK BISWAKARMA,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

ABHISHEK BISWAKARMA  
  
 

Dear ABHISHEK BISWAKARMA,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

ADARSH LOHAR  
  
 

Dear ADARSH LOHAR,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

AHMED BAHADI  
  
 

Dear AHMED BAHADI,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  

  



                                                                                                         

  Page 3 of 5  

9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

DARREN D BENJAMIN  
  
 

Dear DARREN D BENJAMIN,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

DILEEP G V  
  
 

Dear DILEEP G V,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

DONWALD X SOUZA  SOUZA  
  
 

Dear DONWALD X SOUZA  SOUZA,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

GANTA HARIKA  
  
 

Dear GANTA HARIKA,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

GIRISH KUMAR J  
  
 

Dear GIRISH KUMAR J,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  

  



                                                                                                         

  Page 3 of 5  

9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 



                                                                                                         

  Page 5 of 5  

levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

HARSHITH N  
  
 

Dear HARSHITH N,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

HARSHITHA  ANGEL B  
  
 

Dear HARSHITHA  ANGEL B,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

HARSHITHA D  
  
 

Dear HARSHITHA D,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

HARSHITHA R  
  
 

Dear HARSHITHA R,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

JAYANTH KUMAR C  
  
 

Dear JAYANTH KUMAR C,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 



                                                                                                         

  Page 4 of 5  

restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

JEEVAN PEREIRA  .  
  
 

Dear JEEVAN PEREIRA  .,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

KARTHIK M  M  
  
 

Dear KARTHIK M  M,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

KIRAN M  
  
 

Dear KIRAN M,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



 

 

  
  
                                                                                                         
March 24th, 2023  

  

LAKSHMI S  
  
 

Dear LAKSHMI S,  
  

Further to our meetings and discussions, we are extremely pleased to offer you the position of a                           

“Recruitment Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will 

commence on or before April 18th , 2023 or such other date as may be mutually agreed. Your principle place of 

appointment and base location, at all points of time during your employment with Allegis India, shall be Commerce @ 

Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 560076.  

  

You will be paid an annual compensation of Rs. 4,00,000/- (INR Four Lakh(s) Only). The break-up of the 

compensation structure will be as per the attached salary sheet.  
  

Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment and 

to satisfactory completion of reference and background checks. This offer letter and the Terms and Conditions together 

constitute the employment contract between Allegis India and you.  

  

Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be deputed or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country where you will 

be required to work on specific assignments. During the entirety of the Deputation you will always continue to be 

governed by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other condition that 

the client may propose in conjunction with the Company. You will report back to the base office on completion of your 

deputation or sooner, if the management of the Company decides so at its own sole discretion.   

  

We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association.  

  

Wishing you all the best,  

  

For Allegis Global Solutions (India) Pvt. Ltd.,  

  
Lalkumar Pullikodan  

Director Financial Operations  

Acknowledged and accepted:  

  

  

 

                  

Allegis Global Solutions (India) Private Limited   

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076  

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com      

  CIN: U72900KA2000PTC026205  
  

  



 

 

 

Salary Annexure 

Name : Archana A 

Designation : Recruitment Sourcing Specialist  - Level 1 

 Monthly Annual 

Gross Fixed Pay   

Basic                              

15,850 

             

1,90,200 

HRA                               

7,925 

                

95,100 

Statutory Bonus                               

3,170 

                

38,040 

Flexi Benefit/Other Allowance                               

4,486 

                

53,836 

Gross Fixed Pay (A)                             

31,431 

             

3,77,176 

Employer's Contribution (B)   

Provident Fund (Employer’s Contribution)                               

1,902 

                

22,824 

Total Employer's Contribution                                

1,902 

                

22,824 

Total Fixed Pay (A+B)                             

33,333 

             

3,80,000 

   

Retiral Benefits (C)   

Gratuity**                                  

762 

                  

9,144 

   

CTC (A+B+C)                             

34,095 

             

4,09,144 

Additional Benefits   

Mediclaim Insurance for Self plus 3 dependents                   

10,845 

Personal Accident Insurance                      

500 

Total Additional Benefits (E)                  

11,345 



 

 

Grand Total CTC (A+B+C+D)              

4,20,489 

NOTES   

Discretionary Performance Bonus (Apart from the Fixed Pay components as specified 

above), you are eligible to participate in our Bonus Plan, subject to the meeting all criteria’s 

of expected business results. This is a discretionary yearly bonus plan based on Company & 

personal results with a maximum payout of 15% of your Total Fixed Pay. (Refer clause 3.4 

of the employment T & C) 

(**) Gratuity is payable as per the provisions of Payment of Gratuity Act, 1972. 

 

Date: 24 Mar 2023 

 

Allegis Global Solutions (India) Private Limited  

Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com     

 CIN: U72900KA2000PTC026205 
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TERMS AND CONDITIONS OF EMPLOYMENT company’s performance. Bonuses are due and   payable 

annually following the finalization of the  

The terms and conditions of your employment with Company’s annual results. No entitlement to a Allegis Global Solutions 

(India) Pvt. Ltd. (“the bonus exists, and no bonus will be paid in the COMPANY”) as at the date given below including those 

event of separation from the company for terms and conditions required to be given to you in writing whatsoever reason and 

manner prior to the end of in accordance with applicable laws in India. These terms a bonus payable date. Bonuses are payable 

at the and conditions are in addition to the letter of appointment sole discretion of the company, and the company and any 

applicable internal policy of the Company and are reserves the right to take into account all relevant the basis of your engagement 

with the Company. factors in determining final approved payments.  

    

1.0  Assignment of Duties:  3.5  Incentives (If applicable): All incentives will be  

1.1 You are employed in the position of a                                 paid according to the performance and company                  “Recruitment 

Sourcing Specialist - Level 1” in incentive policy. No Incentive will be paid in the accordance with the terms of the job 

description to event of separation from the company for be given to you on the Commencement Date whatsoever reason 

and manner after last working (defined in Clause 2.1 below). You are required to day. The company reserves the right 

to take into perform such duties for the COMPANY as may be account all relevant factors in determining final designated 

by the COMPANY and which are approved payments.   reasonable consistent with your position, and to  devote your 

whole working time and attention to 4.0 Provident Fund Scheme: your duties.    

  4.1  You will be entitled to the COMPANY’s Provident  

1.2 You shall perform such duties and exercise such Fund Scheme (As per the EPF Act, 1952) subject powers in relation to the 

business of the to its rules and on the under noted basis: COMPANY and any Group COMPANY, at such   

locations, as may from time to time be assigned or 4.1.1 The COMPANY will contribute an amount equal to vested in 

you by the COMPANY and shall at all twelve percent of your basic salary towards the times and in all respects well and 

faithfully serve Provident Fund matched by a similar contribution the COMPANY and conform with the reasonable from 

you.  

 directions of and regulations made by the    

COMPANY. 4.1.2 Your normal retirement age for the purposes of   your employment and the Provident Fund 

Scheme  

2.0  Date of Commencement of Employment:                                          is 60 years. Subject to clause 9, your employment  

2.1 Your employment will commence on or before “April 

18th, 2022” or such other date as may be mutually 

agreed.   

  

3.0  Remuneration:  

3.1 Salary: Your gross annual salary will be as mentioned 

in the appointment letter and the compensation 

details are as provided on  

Annexure-I for the first year of your Employment. 

Your salary, subject to such deductions as are 

required by law and/or agreed between you and the 

COMPANY, is payable as per the structure shown 

in the annexure to this agreement.  

  

3.2 Mediclaim Insurance: Employee, spouse and children 

less than 21 years of age and parents will be 

entitled to participate in the Hospitalization 

insurance scheme subject to the rules of such 

scheme as laid out in the current existing policy. 

Details of the benefits provided by this scheme are 

available on request. The company reserves the 

right to change or modify the scheme. 

Hospitalization insurance scheme subject to the 

rules of such scheme as laid out in the current 

existing policy. Details of the benefits   

  

3.3 You will be entitled to participate in the COMPANY’s 

personal accident scheme subject to the rules of 

such scheme at the COMPANY’s expenses. The 

company reserves the right to change or modify the 

scheme.  

  

3.4  Discretionary  performance  bonus 

 (if applicable), would be based on your individual 

performance, your group performance and the  

shall accordingly terminate automatically on the last 

working day of the month in which your 60th 

Birthday falls and the COMPANY’s final contribution 

to the plan will also be made in the same month.  

  

5.0  Location of work:  

5.1 Your base location shall be the Registered Office of 

the Company at Commerce @ Mantri, Level 3, 

No. 12/1 & 12/2, NS Palya, Bannerghatta Road, 

Bangalore - 560076, but the COMPANY reserves 

the right to require you to work at any other 

Company premises or the premises of any other 

client or Group Company, from time to time as it 

may consider necessary. You shall also be required, 

with due authorization, to make business visits, 

overseas and in-land, as would be warranted in 

order to effectively carry out your responsibilities. 

Please refer to your offer documents for details on 

location.   

  

5.2 You will be issued a deputation letter every time you are 

required to work at any location other than the 

Company Location for any specific assignment. 

Your base office and principal place of employment 

however shall, at all times, continue to remain the 

Company Location.   

  

5.3 You will report back to the base office on completion of 

your deputation or sooner, if the management of the 

Company decides so at its own sole discretion. You 

will continue to be governed by the Company’s 

Employee Handbook and the terms of employment 

with the Company during the entirety of your 

deputation, in addition  

to any other condition that the client may propose 

in conjunction with the Company`.   

  

6.0  Holidays and Leave:  

6.1 The COMPANY will declare certain number of holidays 

for festivals and certain nationally important days, 

the guiding principles being the laws of the land and 

local practice.  
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6.2 Leave: Leave entitlements will be as per COMPANY 

rules as would form part of the Employee Handbook 

or be separately notified.   

  

6.3 You will continue to be governed by the terms of holiday 

and leave as contained in the Employee Handbook 

even during the periods while you are deputed to a 

Client’s premises, unless expressly told otherwise 

by the Company.  

  

7.0  Conflicts of Interest and Confidentiality:  

7.1 Information pertaining to the COMPANY’s operations 

shall be kept confidential and safeguarded by you. 

On joining the COMPANY, a formal agreement to 

effect non-disclosure of confidential information and 

intellectual property etc. shall be executed by you. 

Any Intellectual Property or Patents developed by 

you during your service will be the property of the 

COMPANY and the Group Companies. You will also 

keep us duly informed if you are bound by any 

confidentiality agreement with any of your previous 

employers, in which case you shall keep us 

indemnified against any breach thereof by you. 

Similarly, after leaving the services of the 

COMPANY, you shall keep confidential any 

proprietary information and technologies, which you 

were involved with during your service with the 

COMPANY and shall render yourself liable to 

damages and costs arising out of breach of such 

confidentiality.  

  

7.2 During the tenure of your employment with the 

COMPANY, you are debarred from undertaking any 

other employment either on full or part time basis 

and shall not engage in any trade or business or 

contract or avocation, or honorary work anywhere, 

(whether or not such employment is paid), directly 

or indirectly without prior permission of the 

COMPANY. Contravention of this condition will 

entail termination of your services with the 

COMPANY without any notice.  

  

7.3 You must not at any time during (except so far as is 

required for the proper performance of your duties) 

nor at any time after the termination of your 

employment with the COMPANY communicate or 

divulge to any person (“person” shall include a firm 

or COMPANY or any other undertaking) or make 

use of or permit any other person to make use of for 

your own or any other person’s benefit any 

Confidential Information.  

  

7.4 You shall hand over all proprietary material, whether 

given to you during the course of employment, by 

the Company or any Group Company or a Client 

immediately on the termination of your employment 

or at such time when called upon to do so. 

Proprietary material includes both tangible material 

such as laptops, desktops, phones, electronic 

equipment, documents, etc and intangible material 

such as software, data in desktops, phones, and 

electronic equipment given to you for the purpose 

of carrying out your obligations during the course of 

employment.  

  

7.5 You hereby agree that the restrictions contained in this 

Clause 7 are necessary for the protection of the 

Company, its Group Companies and its Clients and 

that there will irreparable damage caused to the 

Company, its Group Companies or its Clients if 

these terms and breached.  

  

8.0  Deductions from Salary:  

8.1 You agree that the COMPANY may at any time deduct, 

from your salary or any other benefit payable to you, 

any sum including any overpayment of salary, 

which in the reasonable opinion of the COMPANY 

you owe to it whether by reason of any default on 

your part or otherwise at the time such deduction is 

made.  

  

9.0  Termination of Employment:  

  

9.1  This  agreement  of 

 employment  may be terminated by Two 

Months’ written notice on either side.    

  

9.1.1 Notice Period has to be served in full and no leaves 

can be adjusted against the notice period.  

  

9.1.2 Either party will have an option of Notice Period buyout 

by paying the ‘GROSS SALARY’ for the buyout 

period computed based on the monthly gross 

salary. In case of employee opting for Notice period 

buyout, it is COMPANY’s sole discretion to accept 

or reject such notice period buyout option with or 

without assigning reason.  

  

9.1.3 The company holds the right to with-hold the full and 

final settlement as well as the relieving documents 

if the notice period policy is not adhered to.  

  

9.1.4  Exceptions  to  this  policy 

 require  written authorization from the 

respective BU head.  

   

9.2 However, in case of discharge due to misconduct, the 

notice period and remuneration in lieu of notice will 

not be applicable.  

  

Notwithstanding any other provision of this 

Agreement, your employment will automatically 

come to an end without notice when you attain the 

normal retiring age, as set out in Clause 4.1.2 

above.  

9.3 Your employment may be terminated by the COMPANY 

without notice under any of the following clauses:  

  

9.3.1 If you become of unsound mind.  

  

9.3.2 If at any time you are prevented by illness or accident 

or other incapacity from properly performing your 

duties for a period of six consecutive months or for 

more than 120 working days in any 12 consecutive 

months.  

  

9.3.3 If you either commit any serious breach or (after 

warning) repeat or continue any material breach  

of your obligations under this Agreement or any 

other internal policy of the COMPANY.   

  

9.3.4 If you persistently fail or neglect to carry out your 

duties under this Agreement or fail to maintain a 

satisfactory standard of conduct or performance 

within a reasonable time after receiving written 

warning from the COMPANY relating to your 

conduct and/or performance.  
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9.3.5 If you commit any act of fraud, dishonesty or conduct 

(whether or not in the course of your employment) 

tending to bring yourself, the COMPANY or any 

Group COMPANY or the Client into disrepute or 

otherwise to affect prejudicially the interests of the 

COMPANY or any Group COMPANY.  

  

9.3.6 If you are declared bankrupt, compound with your 

creditors or enter into a voluntary agreement with 

your creditors or otherwise become unable to meet 

your debts and liabilities as and when they fall due.  

  

9.3.7 If you are convicted of any criminal offence.  

  

9.3.8 If you commit an offence relating to insider dealing or 

are in breach of the rules of any authority or 

regulatory organization, which apply to you.  

  

9.4 The termination of your employment will not invalidate 

or affect any claim, which the COMPANY may have 

against you, nor will it invalidate or affect any terms 

or conditions of your employment, which are 

expressed to have continuing effect after the 

termination of your employment, even if the 

COMPANY has breached any other terms of your 

employment.  

  

9.5 On communication of the termination / resignation of 

your employment with the COMPANY, you will 

immediately give up to the COMPANY before you 

are relieved all documents of the COMPANY 

including, correspondence, specifications, 

formulae, books, documents, cost data, market 

data, literature, drawings, effects, computer disks, 

materials, equipment and other property of the 

COMPANY or any of its customers or clients in your 

possession and shall not make or retain any copies 

or extracts of parts thereof.  

  

9.6 On termination of your employment you shall resign 

without compensation for loss of office from such 

offices held by you in the COMPANY and any of the 

Group Companies and from any other offices you 

may hold as nominee or representative of the 

COMPANY or any Group COMPANY.  

  

10.0  Restrictions following termination:  

  

10.1 Protection of Interest: If you conceive any new or 

advanced methods of improving process / formulae 

/ systems in relation to the operations of the 

COMPANY, such development will be fully 

communicated to the COMPANY and will be and 

remain sole right / property of the COMPANY.  

  

  

10.2 You acknowledge that during the course of your 

employment under this Agreement you will be privy 

to Confidential Information and you will make, 

maintain and develop personal knowledge of, 

influence over and valuable personal contacts with 

clients, staff and third parties.  Accordingly, you 

covenant with the Company that save with the 

previous express written consent of the Company 

you will not in the period of twelve calendar months 

following the date on which your employment 

terminates under this Agreement (“the Termination 

Date”), directly or indirectly whether as principal, 

agent, majority shareholder or investor, director, 

consultant, employee or otherwise on your own 

behalf or on behalf of any other person, concern, 

undertaking, firm or body corporate  

  

10.2.1 Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with or be in any way interested in or connected 

with, whether as principal, agent, majority 

shareholder or investor, director, consultant, 

employee or otherwise, any Competitor  

  

10.2.2  Solicit business from any client for the purpose of 

providing to that client services which are the same 

as or similar to those you have been involved in 

providing to that client at any time in the six months 

preceding the Termination Date.   

  

10.2.3  Deal with, seek employment or engagement with, be 

employed or engaged by or engage in business 

with any client or work on any account or business 

of any client of the Company or any Group 

Company for the purpose of providing to that client 

services which are the same as or similar to any 

services which you have been involved in providing 

to that client at any time in the 6 months preceding 

the Termination Date.  

  

10.2.4 Solicit or endeavour to entice away from the 

Company or any Group Company any appointee, 

officer, consultant or senior or managerial employee 

of the Company or any Group Company (whether 

or not such person would commit any breach of his 

contract of employment or engagement by reason 

of leaving the service of such company) or 

knowingly employ, assist in or procure the 

employment by any other person, concern, 

undertaking, firm or body corporate of any such 

person  

  

10.2.5 Communicate to any person, concern, undertaking, 

firm or body corporate anything, which is intended 

to or which will or may damage the reputation or 

good standing of the Company or any Group 

Company.  

  

10.3 In the event the COMPANY is of the reasonable 

opinion that you are terminating your employment 

with the COMPANY to pursue an occupation in 

violation of this Clause, then the COMPANY 

reserves the rights to, at its sole discretion, refuse 

to accept any letter of termination, by whatever 

name called, of your employment with the 

COMPANY.    

  

10.4 You will not communicate to any person, concern, 

undertaking, firm or body corporate anything,   

which is intended to or which will or may damage 

the reputation or good standing of the COMPANY 

or any Group COMPANY.  

  

10.5 You will not at any time following the Termination 

Date, save with the previous express written 

consent of the COMPANY, represent yourself as 

being in any way connected with our interested in 

the business of the COMPANY or any Group 

COMPANY.  

  

10.6 If the COMPANY transfers all or any part of its 

business to a third party (“the transferee”) the 
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restrictions contained in this clause 11 shall apply 

to you with effect from you becoming an employee 

of the transferee as if references to the 

COMPANY include the transferee and references 

to any Group COMPANY were construed 

accordingly and as if references to clients were to 

clients of the COMPANY and/or the transferee 

and their respective Group Companies.  

  

10.7 You hereby agree that at the request and cost of the 

COMPANY, you will enter into a direct agreement 

or undertaking with any Group COMPANY 

whereby you will accept restrictions and 

provisions corresponding to the restrictions and 

provisions contained in this Clause 10 (or such of 

them as may be appropriate in the circumstances) 

in relation to such services and such area and for 

such period as such COMPANY or companies 

may reasonably require for the protection of its or 

their legitimate interests.  

  

The restrictions set out in this Clause 10 are 

without prejudice to your other express, implied 

duties whether fiduciary, or otherwise owed to the 

COMPANY or any Group COMPANY.  

  

The COMPANY reserves its rights to add, in 

future, any further clauses to protect its business 

interests after giving you a reasonable notice.  

  

11.0  Representations and warranties  

  

11.1 You represent that you have no commitments to 

former employers or other entities which would 

restrict you joining the COMPANY and/or fulfilling 

any duties and obligations set out herein. You also 

represent and warrant that you have not taken or 

otherwise misappropriated and do not have in 

your possession or control any confidential and 

proprietary information belonging to any of your 

prior employers or connected with or derived from 

your services to prior employers. You shall 

indemnify and hold harmless the COMPANY from 

any and all claims arising from any breach of the 

representations and warranties in this Agreement.  

  

11.2 You have furnished to the COMPANY certain 

documents of qualification and have made 

various other representations based on which the 

COMPANY has employed you. You represent that 

all documents furnished to the COMPANY and all 

facts disclosed are true and accurate. You further 

represent that in addition to the disclosures  

already made, you have disclosed all material and 

relevant information which may either affect your 

employment with the COMPANY currently or in the 

future or may be in conflict with the terms of your 

employment with the COMPANY, either directly or 

indirectly. You acknowledge and agree that in the 

event any of the information provided by you is 

found to be inaccurate, misleading or false in any 

manner whatsoever, you shall be subject to 

appropriate disciplinary action, including but not 

limited to immediate termination from the services 

of the COMPANY.  

  

11.3 During the term of this Agreement, you shall not directly 

or indirectly engage yourself in any other business, 

occupation or employment, whether or not such 

activity is pursued for profit, gain or other advantage 

without the COMPANY’S prior express approval 

and you shall not render any other  commercial or 

professional services or participate in any other 

commercial activity.  

  

11.4 You acknowledge and agree that notwithstanding the 

disclosure of any Confidential Information by the 

COMPANY to you, the COMPANY shall retain title 

and all intellectual property and any and all other 

proprietary rights in the Confidential Information 

and any developments, modifications or 

improvements made to the Confidential Information 

by you. Nothing in this Agreement shall be 

construed as granting or conferring any rights by 

license or otherwise, expressly, impliedly or 

otherwise in favour of you over any of the 

Confidential Information you may have access to.  

  

12. Definitions:  

12.1 In this Agreement the following words 

and expressions shall have the following 

meanings:  

  

12.1.1 “COMPANY” shall mean the 

COMPANY or Directors of the 

COMPANY and, where the 

context so admits, the person 

to whom you directly report.  

  

12.1.2 “Competitor” shall mean any 

person, firm or body corporate 

which competes with any 

business of the COMPANY of 

a kind carried on by the 

COMPANY or any other Group 

COMPANY at the Termination 

Date in which you have been 

involved on behalf of the 

COMPANY at any time in the 

12 months immediately 

preceding the Termination 

Date.  

  

12.1.3 “Confidential Information” 

shall mean all information not 

in the public domain 

concerning the business 

and/or finances of the 

COMPANY or any Group 

COMPANY or any other 

customers, clients or suppliers 

of the COMPANY or any Group 

COMPANY, which you shall 

have received or obtained at 

any time by reason of or in 

connection with your service 

with the COMPANY or any 

Group COMPANY including, 

without limitation: trade 

secrets: customer/client lists, 

contact details of clients, 

customers and suppliers and 

individuals within those 

organizations; technical 

information, know-how, 

research and development; 

financial projections, target 

details and accounts; fee 
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levels, pricing policies, 

commissions and commission 

charges; budgets, forecasts, 

reports, Interpretations, 

records and corporate and 

business plans; planned 

products and services; 

marketing and advertising 

plans, requirements and 

materials, marketing surveys 

and research reports and 

market share and pricing 

statistics; and computer 

software and passwords;  

  

12.1.4 “Group COMPANY” shall 

mean any COMPANY, which is 

from time to time a holding 

COMPANY (as defined by The 

Companies Act, 1956) of the 

COMPANY, a subsidiary (as so 

defined) of the COMPANY or a 

subsidiary (as so defined) of a 

holding COMPANY (as so 

defined) of the COMPANY;  

  

12.1.5 “Group” shall mean the 

COMPANY and the Group 

Companies and any of their 

Branches or affiliates.  

  

13.0 Changes:  

13.1 Please note that you are governed by all 

Rules and Regulations of the 

COMPANY, which are in force at any 

given time and the COMPANY reserves 

the right to modify any of the terms and 

conditions of service from time to time, 

which shall be binding on you.   

  

14.0 General:  

14.1 This Agreement is in replacement for all 

previous contracts of service or other 

arrangements relating to your 

employment by the COMPANY or any 

Group COMPANY.  

  

14.2 In the event of one or more of the 

provisions of these Terms and Conditions 

being invalid, illegal or unenforceable in 

any respect, the validity, legality and 

enforceability of the remaining provisions 

shall not in any way be affected or 

impaired thereby.  

   

  

   

   

  

   

  

   

  

   

  

   

  

   

  

   

   

  

  

15.0 Laws of Agreement:  

15.1 This Agreement shall be governed by 

and construed in accordance with Laws 

of India subject to the exclusive 

jurisdiction of the courts of Bangalore.   

  

16.0 Arbitration:  

16.1 Any dispute between the parties hereto 

shall be referred to arbitration to be held 

in accordance with the terms of the 

Arbitration and Conciliation Act, 1996. 

The arbitral tribunal shall consist of one 

(1) arbitrator jointly appointed by the 

Company and You. The seat of 

arbitration shall be Bangalore, India.  

  

We take pleasure in welcoming you to our  Organization 

and look forward to a mutually beneficial  association.  

  

  

We wish you all the best in your career.  

  
Lalkumar Pullikodan Director 

Financial Operations  

  

Declaration  

I confirm that I have read and understood the above terms 

and conditions of employment and am accepting the same. 

Also, I acknowledge that I have retained a copy of the Terms 

and Conditions supplied to me. I will be reporting for duty on 

or before the ………………day of……..……………2023.  

  

  

Date:   ..............................  

  

  

Signature: ………………………………………..  

                                  

  

  



A George Jose

 
 

 

 

 
Mr. A George Jose 

 
 

Dear A George Jose 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 

 
 
 
 
 
 
 
 
 

http://www.allegisglobalsolutions.com/


Abhishek Biswakarma

 
 

 

 

 
Mr. Abhishek Biswakarma 

 
 

Dear Abhishek Biswakarma 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 

 
 
 
 
 
 
 
 
 

http://www.allegisglobalsolutions.com/


FAHAD ABDUL RAHIM

 
 

 

 

 
Mr. FAHAD ABDUL RAHIM 

 
 

Dear FAHAD ABDUL RAHIM 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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Fuhaid sait

 
 

 

 

 
Mr. Fuhaid sait 

 
 

Dear Fuhaid sait 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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NIRIKSHA S S

 
 

 

 

 
Mr. NIRIKSHA S S 

 
 

Dear NIRIKSHA S S 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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R SHARANYA

 
 

 

 

 
Mr. R SHARANYA 

 
 

Dear R SHARANYA 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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RETISH S

 
 

 

 

 
Mr. RETISH S 

 
 

Dear RETISH S 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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SHIKHA Preta

 
 

 

 

 
Mr. SHIKHA Preta 

 
 

Dear SHIKHA Preta 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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Yuvaraj P

 
 

 

 

 
Mr. Yuvaraj P 

 
 

Dear Yuvaraj P 

 
Further to our meetings and discussions, we are extremely pleased to offer you  the  position of  a “Recruitment 

Sourcing Specialist - Level 1” with Allegis Global Solutions (India) Pvt. Ltd. Your employment will commence as 

may be mutually agreed. Your principle place of appointment and base location, at all points of time during your employment 

with Allegis India, shall be Commerce @ Mantri, Level 3, No. 12/1 & 12/2, NS Palya, Bannerghatta Road, Bangalore – 

560076. 

 

You will be paid an annual compensation of Rs. 400000/- (INR Four Lakh(s) Only). The break-up of the compensation 

structure will be as per the attached salary sheet. 

 
Your offer of employment will be subject to the terms and conditions (the "Terms and Conditions") of employment 

and to satisfactory completion of reference and background checks. This offer letter and the Terms and Co n d i ti ons together 

constitute the employment contract between Allegis India and you. 

 
Notwithstanding your principle place of appointment and base location being the Allegis Office, you may be d ep uted or 

seconded from time to time, to client locations or premises of Allegis India affiliates across the country wh ere  y o u will 

be req uired to work on specific assignments. During the entirety of the Deputation you will always continue to be governed 

by the Terms and Conditions and the Company’s Employee Handbook, in addition to any other c o n di tion that the client 

may propose in conjunction with the Company. You will report back to the base office on completion o f your deputation 

or sooner, if the management of the Company decides so at its own sole discretion. 

 
We extend a very warm welcome into the Allegis family, and look forward to a long and mutually rewarding association. 

 
Wishing you all the best, 

 

For Allegis Global Solutions (India) Pvt. Ltd., 

Sd/- 

Lalkumar Pullikodan 

Director Financial Operations 

Acknowledged and accepted: 

 

 
 
 
 
 
 
 

Allegis Global Solutions (India) Private Limited 
Commerce @ Mantri, Level 3, #12/1, N S Palya, Bannerghatta Road, Bangalore – 560076 

Tel: +91-08-3070 5002 Fax: +91-08-4124 4630, www.allegisglobalsolutions.com 
CIN: U72900KA2000PTC026205 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  
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Confidential 

 

CGI Information Systems and Management Consultants Pvt. 

Ltd. 
Regd. Office: e.city, Tower 2, No.95/1 & 95/2, 

Electronic City, Phase I (West) 

Bangalore – 560 100. India 

Tel +91-80-6642 2222 | Fax +91-80-6642 1200 

 
cgi.com 

CIN: U72200KA1990PTC019138 

 

 

Dear Anish Ravi Patil 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 



HR\F\JD45495 

Confidential 

 

 

 
Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



 

Dear Anjani N 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Anu Shree M, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 
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Dear Manjunath Ramamurthy 

ANZ Support Services India Pvt Ltd 
"Eucalyptus", Manyata Embassy Business Park - SEZ, 
Outer Ring Road, Nagavara & Rachenahalli Village 

K R Puram Hobli 
Bengaluru 560 045 

On behalf of ANZ, I am pleased to offer you the position of Fulfilment/Settlement Officer with ANZ Support Services India Pvt Ltd (ANZ). 

This letter provides you with the information you need to accept this offer and the things you will need to do prior to your commencement with 
ANZ. You will find enclosed a copy of your employment agreement. 

Accepting ANZ's offer of employment and next steps 

As part of our e-Execution process, you will be asked if you accept the offer and the terms of employment in the employment agreement 
(including the cover letter and Schedules). We must receive your e-Executed employment agreement electronically within five calendar days 
from the date of this letter, otherwise this offer may be withdrawn. 

Please also bring the following original documents with you for verification on your first day of work: 

 photo identification including any two of your current PAN card, voters identification, drivers licence or passport  copies 
of all documents relating to your skills, experience and qualifications, as required by ANZ 

 where applicable, copies of all visas you have to enable you to work in India 

If this documentation is not provided prior to your commencement with ANZ, you may be asked to defer commencement until the documentation 
is produced. Please also arrange to: 

1. Open a bank account 

All ANZ employees are required to have their salary credited to an ANZ bank account, where such a facility is available. If your location does 
not currently have such a facility, ANZ will assist you in opening a bank account with a preferred bank as determined by ANZ at the relevant time. 

2. Provide consent to undergo pre-employment screening 

To comply with its legal and regulatory obligations and in accordance with ANZ policy, ANZ may require you to consent to undergo a police 
record check or other background checks before you commence employment with ANZ. 

ANZ may engage the services of an external provider to conduct these checks. This external provider may contact you prior to your 
commencement with ANZ to obtain your consent. 

 

If you have further questions please contact your line manager or recruitment consultant to talk about any aspects of this offer. I look forward 

to welcoming you as part of the team and wish you every success in your new role. 



Yours sincerely 

 

 

Rita Newman 

Tribe Lead, Joiners & Movers 

 

 

 

 

 

 

 

Dear Manjunath Ramamurthy, 

ANZ Support Services India Pvt Ltd 
"Eucalyptus", Manyata Embassy Business Park - SEZ, 
Outer Ring Road, Nagavara & Rachenahalli Village 

K R Puram Hobli 
Bengaluru 560 045 

On behalf of ANZ, I am pleased to offer you the position of Fulfilment/Settlement Officer with ANZ Support Services India Pvt Ltd (ANZ). 

This letter sets out the terms of your employment, and constitutes your employment agreement with ANZ. If you accept this offer, this 
agreement will become your only employment agreement with ANZ and will replace all previous employment agreements and understandings 
between you and ANZ. 

1. Position details 

The details of your position with ANZ including your reporting arrangements, work location and the date you will start work in this position are 
set out in Schedule 1. 

You agree to diligently perform the duties and responsibilities that ANZ assigns to you. ANZ may vary these duties and responsibilities at any 
time. 

2. Pay and rewards 

Information about your pay and rewards are contained in Schedule 2. 

3. Hours of work 

The number of hours that you agree to work and details of other work arrangements are set out in Schedule 1. 

4. Policies, procedures, rules and codes 

Information about the way we work at ANZ is contained in our policies, procedures, rules and codes. You are required to comply with these 
policies, procedures, rules and codes and it is important that you read and familiarise yourself with them. Our policies are available on the 
intranet. 

These policies, procedures, rules and codes do not form part of your employment agreement and may be varied by ANZ from time to time at 
ANZ's discretion. 



5. Code of conduct and ethics 

ANZ has developed guiding principles and ethical standards which apply to you as an employee of ANZ. These are set out in the Code of 
Conduct and Ethics and the supporting policy framework. You must act in accordance with these principles and standards at all times. 

6. Leave 

Your leave entitlements, including annual leave, sick and parental leave are contained in ANZ's policies. ANZ is committed to ensuring that its 
leave policies comply with at least the minimum legal requirements. 

7. Ending employment with ANZ 

Schedule 3 sets out the different ways that your employment with ANZ may come to an end and the entitlements and obligations that will apply. 

8. Conflict of Interest 

Some activities or interests may conflict with your obligations to ANZ. These activities and interests include: 

(a) any outside business interest including non-ANZ work (paid or unpaid), business ventures, directorships, partnerships or a direct or 
indirect financial interest which has the potential to be in conflict with your employment, the interests of ANZ or ANZ's partners, customers 
or suppliers; or 

(b) engaging in any activity that might compete directly or indirectly with ANZ Group (in this employment agreement, ANZ Group means 
ANZ and any related body corporate as defined in the Corporations Act 2001, any joint ventures or partnerships in which ANZ is a participant 
or any body corporate in which ANZ or a related body corporate of ANZ is a strategic investor or has a strategic equity interest) or might pose 
a conflict of interest with your employment; or 

(c) having or gaining an interest including a direct or indirect financial interest (for example, ownership of shares or ownership or investment in 
an outside business), which might pose a conflict of interest with your employment. 
You must not do any things that may conflict with your obligations to ANZ, no matter how minor they may seem to be, unless you have the prior 
written approval of ANZ. 

You must also disclose any potential conflict of interest to ANZ before you start work and as soon as possible, at any time one arises, during your 
employment. 

9. Confidential information 

As a leading and trusted financial institution it is essential that ANZ guarantees the privacy, confidentiality and integrity of its information. 

Confidential information is any information about ANZ Group, its customers or its affairs which you obtain during your employment, unless 
the information is already available to the public other than as a result of a breach of this clause. Some specific examples of confidential 
information include information about: 

 Customers, including, their names, contact details, financial information and the dealings they have with ANZ Group or the products and 
services we have supplied to them; 

 ANZ's processes, procedures and systems; 

 Working documents such as research, strategies, papers, proposals, presentations and financial information. 

You must keep secure, and must not disclose or use confidential information except where required as part of your role, or with your line 
manager's written agreement. 

These obligations continue after your employment with ANZ ends. 

10. Intellectual property 

In the course of your employment you may develop concepts or materials which give rise to intellectual property rights. You agree: 

 that ANZ will own all of these intellectual property rights; 
 where applicable, to assign to ANZ any of these intellectual property rights (including any future rights) on a worldwide basis; 
 to irrevocably waive any moral rights that you may hold in any materials concepts or ideas you create during your employment with ANZ; 

and 

 to execute any further documents that are required by ANZ to give effect to these obligations. 

11. Monitoring of ANZ systems 



As a leading global financial institution ANZ has obligations to monitor and report fraud and other irregular activities to regulatory authorities. 
All ANZ systems and equipment, including employee ANZ bank accounts, are monitored for purposes including the detection and prevention 
of fraudulent activity. Your communications and access are not private and monitoring may take place for work-related, security or other 
investigatory purposes. For security purposes ANZ may record such telephone conversations as it may consider appropriate and may access 
recorded information in the case of a security or other investigation. You should be aware that any private discussions made on these lines may 
be intercepted and your personal privacy is not guaranteed. 

12. Repayment of monies 

You acknowledge that, both during your employment and after your employment ends, you have an obligation to repay any employment related 
amounts you owe to ANZ. 

You agree that for all employment related amounts: 

 upon request, you will repay any monies mistakenly paid to you by ANZ; 
 upon request, you will repay all amounts you owe to ANZ (for example, personal expenses incurred on an ANZ provided credit card or 

mobile telephone, or amounts owing for ANZ funded study assistance); and 
 subject to law, ANZ is authorised to withhold unpaid amounts from monies otherwise owed to you upon termination of employment. 

13. Pre-employment screening & ongoing screening 

In accordance with its legal and regulatory obligations, and in accordance with ANZ policy, you may be required to undergo a police record 
check prior to commencing work with ANZ, or at other times during your employment. 

You may also be required to undergo other checks (e.g. bankruptcy checks, sanctions screening, reference checks, etc). ANZ may engage the 
services of an external provider to conduct these checks. 

Your initial and ongoing employment is conditional on ANZ being satisfied that the results of: 

 a police record check are compatible with the inherent requirements of your position; and 
 any other required background or other checks are to the satisfaction of ANZ (keeping in mind your position and ANZ's role as a 

financial institution) 

ANZ may use any information you provide to conduct reference checks and any other background checks. 

Your employment is also conditional upon you holding all necessary visas and meeting all immigration requirements necessary for you to 
work in India in this position. 

If, in the opinion of ANZ, any of your background checks, reference checks or visas are not satisfactory, ANZ may choose not to commence your 
employment, or where you have already started, to end your employment immediately, with no liability to pay compensation to you. 

14. Variations to this employment agreement 

You and ANZ may agree to vary this employment agreement in writing. 

In addition, to meet business needs, ANZ may change your position, position title, reporting arrangements, duties and location on giving you 
reasonable notice. ANZ may also change the various components of your TEC as described in Schedule 2. 

Changes to the terms and conditions of your employment will not constitute a termination of your employment, and will not entitle you to any 
benefits under the ending employment provisions of this employment agreement. 

If any changes are made to the terms of your employment, all other terms of this employment agreement will continue to apply to your 
employment. 

15. National (Australian) Privacy Principles and India Privacy Legislation 

In addition to the terms and conditions contained in this employment agreement, the following shall also be applicable: 

(a) the National (Australian) Privacy Principles form part of this letter and apply to your employment. You must diligently comply with those 
principles in performing your duties for ANZ. 

(b) India Privacy Laws: The Government of India has notified The Reasonable security practices and procedures and sensitive personal data 
or information Rules (Privacy Laws). 

Privacy Laws provide various obligations on organisations in India. To facilitate your employment, or to comply with statutory or regulatory 
requirements, ANZ Support Services India Pvt Ltd will collect sensitive personal data or information about you and your dependants from time to 
time. This includes, without limitation, information relevant to your employment or your dependants' 



information such as password, physical, physiological or mental health conditions, medical records, or financial information such as your bank 
account details. 

ANZ Support Services India Pvt Ltd may also be required to collect, transfer, or disclose such information to other ANZ entities (including 
ANZ Banking Group Limited) and/or to third parties where it is necessary to facilitate your employment. This may include medical 
practitioners, rehabilitation providers, insurers or other experts, agents and consultants to assist ANZ in relation to your employment. 

By accepting this you provide your consent to ANZ Support Services India Pvt Ltd and other entities as above to collect, store, share and use the 
sensitive personal data or information about you or your dependants. 

16. Compliance with applicable laws 

You must strictly comply with all applicable laws including any rules, regulations and guidelines issued by the Reserve Bank of India or the 
Securities and Exchange Board of India, with regards to customer information, confidentiality, securities trading, etc. 

17. Governing law and jurisdiction 

This employment agreement will be governed by, and construed in accordance with, the laws of India. 

18. Severability 

If any part of this employment agreement is found to be illegal or unenforceable by any court of law or any competent governmental or other 
authority, the remaining parts of the agreement will be severable and enforceable in accordance with their terms, so long as they do not fail their 
essential purpose. You and ANZ agree to negotiate in good faith to replace any such illegal or unenforceable part with suitable substitute 
provisions which will maintain as far as possible the purposes and the effect of this offer. 

19. True and correct information 

You declare that all information provided by you is true and correct. If any information you have provided is false or misleading in any particular 
then ANZ shall be at liberty to terminate your employment without notice at its absolute discretion. By accepting this offer, you confirm that 
you have not been placed on a bond or convicted of any criminal offence. 

20. Employment agreement confidentiality 

It is a condition of your employment that you keep the terms of this employment agreement confidential. If you have any questions in relation 
to these matters you may raise them with your line manager or your recruitment consultant. 

21. Consent to Electronic Transmission of Information 

You agree to receive, for your consideration, this employment agreement electronically by accessing the ANZ Onboarding Centre using your 
unique logon username and password which you have created. 

Should you agree to accept the terms and conditions in this employment agreement, you consent to do so by way of e-Execution. This will require 
you to: 

 select the option below that will confirm that you have read, you have understood and you agree to the terms and conditions in this 
employment agreement; 

 type your first name and surname in the space provided to confirm your identity; and  then 
click on “Submit”. 

When you meet your Onboarding Specialist, you will also need to sign this employment agreement by way of your handwritten signature. 

 

Yours sincerely 
 

 

Rita Newman 

Tribe Lead, Joiners & Movers 



Schedule 1 - Details of position and working arrangements 

Position title Fulfilment/Settlement 

Officer Classification 

Officer Group 6.3 

Reporting arrangements 

Sunny M 

Place of work 

Manyata Embassy Business Park, Outer Ring Road, Near Nagavara, Bengaluru - 560045 

Agreed hours of work 

You agree to work 170 hours per four weekly cycle and any reasonable additional hours you may need to work to effectively perform your role. 
Your remuneration includes compensation for all hours that you are required to work. 

You may be eligible to receive paid overtime or other allowances/payments where you work hours outside of those hours specified above. 
These allowances/payments will be paid in accordance with ANZ policy. 

Rostered hours of work 

The days and times you will be required to work these hours and any changes will be advised to you by ANZ. 

You may be required to work any shift timing that is required of you by ANZ, including the night shift. Shift times may be subject to change 
with or without notice. You agree that you will be bound to work shifts as required by ANZ. 

Suspension 

ANZ may suspend you from performing your duties at ANZ’s absolute discretion. An example of where this may occur is if you are subject 
to an investigation relating to potential breaches of the ANZ Code of Conduct and Ethics (or other ANZ policies, procedures, rules or 
codes) or if you are subject to an investigation by a regulator. 

 

 

 

 
Generally, you will be suspended with pay. Subject to the laws of your country, ANZ may consider it necessary to suspend you from 
performing your duties without pay. 



 

Remuneration Rs. (p.a) 

Basic Salary 

 280,000 

Schedule 2 - Pay and rewards 

HRA 

 72,000 

Provident Fund (ANZ's Company Contribution)*  

41,600 

Flexible Component  

94,400 

Lunch Coupons (Sodexo)  

12,000 

ESI Contribution ** 

 n/a 

Total Employment Cost (TEC)  

440,000.00 

Your TEC is based on the full-time hours. If you are employed part-time, your TEC and any relevant components will be pro-rated based on your 
part-time hours of work. 

You agree that an incremental employer payments/contributions that ANZ may have to incur/remit in order to meet or adapt to regulatory 
requirements, amendments or changes in interpretation of law, or business needs or due to the subsequent coverage under any social security or 
other benefit statue, will be adjusted from other existing components in the TEC above, provided always that your overall TEC will remain the 
same 

Note: 

*Provident fund: Both you and ANZ will make provident fund contributions required by law. You agree that ANZ may deduct your contribution 
from your salary and remit it to the Provident Fund on your behalf. 

**Employee state insurance (ESI): If you are covered under ESI, both you and ANZ will make ESI contributions as required by law. 

In addition to the amounts outlined above, you may receive a statutory bonus and/or Service Weightage Allowance if eligible and as mandated 
by applicable law. 

Payment of salary 

All ANZ employees are required to have their salary credited to an ANZ bank account, where such a facility is available. If your location does 
not currently have such a facility, ANZ will credit your salary to your nominated bank account which is required to be a bank account opened 
with an ANZ-preferred bank as determined by ANZ at the relevant time. 

Gratuity 

You will be eligible for gratuity on completion of 4 years of continuous service if you meet the eligibility criteria provided in applicable Indian 
laws and ANZ policy. Any gratuity will be paid upon termination of employment with ANZ. 

ANZ Incentive Plan Participation 

You may be eligible to participate in an applicable ANZ incentive plan. 

Incentives and other rewards are not guaranteed, they do not form part of your terms and conditions of employment and they are granted at ANZ's 
discretion and in accordance with all applicable ANZ policies (as varied from time to time) and incentive plan terms (as varied from time to 
time). ANZ may take into account any matters it considers relevant in determining whether and to what extent any incentives or other rewards 
are granted, including but not limited to the performance of ANZ, the relevant business, and your individual performance (relative to your peers) 
and behaviours. 

Incentives may be paid in cash, deferred equity, deferred cash, or a combination at ANZ's discretion. 



ANZ may change the way in which incentives or rewards are given under the applicable incentive plan at any time, including by changing the ratio 
of cash to equity, the threshold for cash payments, any applicable performance conditions and the deferral periods. 

If you are granted deferred equity or cash as part of your variable reward, any applicable conditions of grant will be provided to you at that time. 

ANZ may withhold tax and contributions as required by law (for example, superannuation/pension) from any incentive that is paid to you. 

Downward Adjustment 

Any deferred remuneration (such as deferred equity and deferred cash) granted to you at any time will be subject to the conditions on which it is 
granted, including ANZ’s discretion to downward adjust or further defer the relevant deferred remuneration. The conditions of grant applicable 
to each award will be made available to you at or about the time the grant is made. 

Where there is a downward adjustment, the relevant deferred remuneration will be immediately and automatically forfeited or will immediately 
and automatically lapse (as appropriate) and will not thereafter vest or be released, provided or paid. 



Schedule 3 - Details on termination of employment 

 

Probationary period 

A probationary period of 3 months will apply from the commencement date. You or ANZ may terminate your employment during the 
probationary period with two weeks' written notice. 

Resignation 

You may resign from ANZ by giving 2 months written notice (or a shorter period if agreed with ANZ). 

Termination on notice 

ANZ may end your employment by giving you 2 months written notice. 

You will not be entitled to the notice in this clause if your employment ends: 

(a) during your probation period; or 

(b) for a reason that results in termination without notice. 

Payment in lieu of notice 

ANZ may at its sole discretion choose to pay you in lieu of some or all of the notice periods (relating to resignation and termination 
on notice) set out above. 

Any payment in lieu of notice will be calculated on the basis of your TEC (minus the provident fund component). 

Duties during notice period 

During a notice period, ANZ may require that you not perform your duties or attend at the workplace or that you perform different duties. You 
agree to stop communicating with any ANZ Group customers, suppliers, employees and contractors if asked to do so by ANZ. However, you 
remain an employee of ANZ and bound by the terms of this employment agreement until the end of the notice period. 

Termination without notice 

ANZ may end your employment without notice (or payment in lieu) if, in the opinion of ANZ, you engage in unacceptable behaviour that 
constitutes serious misconduct (including fraud, theft or dishonesty), or if you engage in other conduct that is a serious neglect of duty, or 
conduct tending to bring yourself, ANZ and/or any of its related corporations into disrepute, or serious breach of any of the terms of this 
employment agreement or is a material breach of any company policy. 

Non-solicitation 

During your employment with ANZ and for 6 months after your employment with ANZ ends you must not (either alone, with or through others) 
solicit, interfere with or attempt to entice away from ANZ Group: 

 any employee of ANZ Group; or 

 any customer or client of ANZ Group or any person who was in the habit of dealing with ANZ, 

with whom you have had direct or indirect contact or dealings, or knowledge of, during the 12 months before your employment with ANZ 
ended. 

You acknowledge that the restriction is both reasonable and necessary in order to protect the legitimate business interests of ANZ. 

Your obligations relating to confidential information continue to operate following the end of this non solicitation period. 

Return of property 

You will be responsible for the safekeeping of all ANZ property which may be in your use, custody or charge. At any time if requested by 
ANZ, or when your employment ends, you must return all ANZ Group property to ANZ. You must also return any notes or records 
(electronic, hard copy or otherwise) made during the course of your employment which contain any information that is confidential to ANZ 
Group. 

Notice requirements 

Notice of termination provided by you or ANZ must be in writing. 



Where notice is provided to you by ANZ, notice must be either delivered to you personally or delivered by registered post or courier to you at 
your home address last known to ANZ. 

Where it is not practicable to deliver the notice as above, ANZ may serve you such notice electronically. 

Where you are providing notice to ANZ, such notice must be in writing and must be either delivered in person or by registered post or courier to 
your line manager (or acting line manager). 

Where it is not practicable to deliver the notice as above, you may serve such notice on your line manager or acting line manager electronically. 

 

Attachments 

 

 

QUERIES OR QUESTIONS ABOUT YOUR OFFER BEFORE ACCEPTING? 

If you have a query about your offer or wish to discuss any of the terms and conditions contained in your employment agreement prior to 
accepting, please contact: 

Recruiter 

Punith Kumar G 

Email 

kumarp31@ANZ.COM 

 

 

OFFER RESPONSE 

By selecting 'Accept the offer' I am confirming that I have read, I have understood and I agree to all the terms and conditions set out in this 
employment agreement (including the Schedules). 

 
By selecting 'Decline the offer' I am confirming that I am declining the offer set out in this employment agreement and have provided my reasons 
in the comments box below 

 

Response Accept 

the offer 

Decline Comments (if you are declining the offer) 

Any comments entered here will be received by the Recruiter 

 

 

 

 

MY ELECTRONIC SIGNATURE 
 

 

First Name (Please type your First Name as shown below under 

Printed Name) 

****** 

PRINTED NAME 

                                                                                                            

Last Name (Please type your Last Name as shown below under Printed 

Name) 

****** 

Date (captured upon submission) 

Before clicking on 'Submit' please ensure you have selected the correct option (accept or decline) and that all the other information you have 
provided in the electronic signing page is correct. Once you click 'Submit' your response will be sent to and recorded in ANZ's systems. A 
confirmation email of your decision will be emailed to you. 

 

We recommend that you print a copy of this offer for your personal records. 

mailto:kumarp31@ANZ.COM


 

Dear ARCHANA SRINIVAS 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

ARCHANA SRINIVAS 

Dear ARCHANA SRINIVAS 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Arun V, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Dear ASHWIN C 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

AVIN N M 

Dear AVIN N M 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

AXA - BS Public 

AXA Business Services Pvt. Ltd. 

Branded As: AXA GO Business Operations 

CIN : U67200KA1995PTC0187611 

Telephone: 080-418300000 | Website: axabusinessservices.com Regd. Office: 1st & 2nd Floor, MFAR, Manyata Tech Park, Phase-IV, Rachenahalli Village, Nagawara, Bangalore-560 045,India. 

Other Offices: Ecopolis, Second Floor, Block No-E3, Hinduja Realty Ventures Ltd, Co-Developer of Gulf Oil Corporation SEZ, Survey No. 
155, 159, 164 (Part) 165 (Part) 166, 167 Kattigenahalli Village, Yalahanka Hobali Bangalore-560063 | Marvel Edge, Block C & D, 1st to 4th 
Floor, Survey No 207/1A+33A, Lohegaon, Viman Nagar, Pune 411 014, India Tel:(020) 66076000/9000 Fax:(020)6605 2830/1 | Suzlon: Aqua 
Lounge, 2nd floor left & Right Wing, One Earth Sade Satra Naili, Hadapsar, Pune # 411028, India 

©2021 AXA Business Services Pvt.Ltd.All rights reserved 

 

Letter of Intent 

Name: KANNEPALLI SUMANTH                                                                                  Date:   2nd February 2023 

Dear KANNEPALLI SUMANTH  , 

We would like to inform you that you have moved to the final stage of our selection process. The final 

appointment will be based on actual business requirement across different lines of services.  Your details of 

association will be as under: 

Level & Designation: A1, Analyst 

Location: Bangalore 

Compensation:  4,00,000 Annual TCC 

Joining timeline: August 2023 (Basis exam results) 

We will let you know the next steps. In case of any queries, please reach out to Krishna.r@axa-abs.co.in  

Your employment with AXA GOBO is subject to you clearing the Background Verification process and your 

final exam. 

 

Best Regards 

Sudarsan C 

Lead-Talent Acquisition 

 

mailto:Krishna.r@axa-abs.co.in


 

 

Ayesha Niha M 

Dear Ayesha Niha M 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Ayesha Siddiqa, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 

 



 

 

 



 

Dear AYUSH CHOUDHARY 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 
 

 
AYYAN GOWDA R 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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BABITHA P 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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Dear Barath B, Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
GAJULA RAM 

KUMAR 
 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 
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BHARGAVI K 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 
 

Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 
 

 
BHOOMIKA R 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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BHUMIKA G 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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BIBA KUMARI 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 

http://www.teamlease.com/


HR\F\JD45495 

Confidential 

 

CGI Information Systems and Management Consultants Pvt. 

Ltd. 
Regd. Office: e.city, Tower 2, No.95/1 & 95/2, 

Electronic City, Phase I (West) 

Bangalore – 560 100. India 

Tel +91-80-6642 2222 | Fax +91-80-6642 1200 

 
cgi.com 

CIN: U72200KA1990PTC019138 

 

 

Dear BOORELA HRISHIKA 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 
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CGI Information Systems and Management Consultants Pvt. 

Ltd. 
Regd. Office: e.city, Tower 2, No.95/1 & 95/2, 

Electronic City, Phase I (West) 

Bangalore – 560 100. India 

Tel +91-80-6642 2222 | Fax +91-80-6642 1200 

 
cgi.com 

CIN: U72200KA1990PTC019138 

 

 

Dear BRIJESH A 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 
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Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 
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Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

your responsibilities in ensuring a safe workplace. 
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Superset ID: 1045083 

Letter of Intent (''LOI'') 

 
Dear Sahan SJ , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045083 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045083 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045083 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
Sahan SJ 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 

 
 

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, 

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: 
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Superset ID: 1045086 

Letter of Intent (''LOI'') 

 
Dear Sykam Venkat Ram Reddy , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045086 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045086 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045086 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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sykam Venkat Ram 

Reddy 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045061

Letter of Intent (''LOI'')

Dear Aditya Vikarm Sreejith ,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

http://www.capgemini.com/in-en


Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

●For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1045061

● For queries about on-boarding process, please note the on-boarding communication will be
sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045061

●In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID
1045061

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature
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ANNEXURE 1

Aditya Vikarm Sreejith
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR425000/. Subsequent to your successful completion of trainingand probation, your
all-inclusive annual target compensation (on a cost to companybasis) will continue at
INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On completion of 1 yearof
service from your date of joining, you will receive a fixed incentive of INR 25,000 (Rupees
Twenty-Five thousand only)
Based on your Date of Joining, your compensation shall be paid monthly. The Company shall
deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950 Page 3 of 3
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Superset ID: 1045066 

Letter of Intent (''LOI'') 

  
 Dear Ankit KR, 
 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045066 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045066 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045066 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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  Ankit KR 
  Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045063

Letter of Intent (''LOI'')

Dear Anushka Verma ,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

http://www.capgemini.com/in-en


Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

●For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1045063

● For queries about on-boarding process, please note the on-boarding communication will be
sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045063

●In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID
1045063

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

mailto:fresherhiring.in@capgemini.com
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Anushka Verma
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR425000/. Subsequent to your successful completion of trainingand probation, your
all-inclusive annual target compensation (on a cost to companybasis) will continue at
INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On completion of 1 yearof
service from your date of joining, you will receive a fixed incentive of INR 25,000 (Rupees
Twenty-Five thousand only)
Based on your Date of Joining, your compensation shall be paid monthly. The Company shall
deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
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Superset ID: 1045066 

Letter of Intent (''LOI'') 

  
 Dear Bharath BG, 
 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045066 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045066 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045066 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
   Bharath BG 
   Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045064

Letter of Intent (''LOI'')

Dear Chandhu Yadav N ,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

http://www.capgemini.com/in-en


Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

●For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1045064

● For queries about on-boarding process, please note the on-boarding communication will be
sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045064

●In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID
1045064

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

mailto:fresherhiring.in@capgemini.com


ANNEXURE 1

Chandhu Yadav N
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR425000/. Subsequent to your successful completion of trainingand probation, your
all-inclusive annual target compensation (on a cost to companybasis) will continue at
INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On completion of 1 yearof
service from your date of joining, you will receive a fixed incentive of INR 25,000 (Rupees
Twenty-Five thousand only)
Based on your Date of Joining, your compensation shall be paid monthly. The Company shall
deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
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Superset ID: 1045066 

Letter of Intent (''LOI'') 

  
 Dear Darshan KS, 
 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045066 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045066 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045066 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
  Darshan KS 
Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045065

Letter of Intent (''LOI'')

Dear Dilip P ,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

http://www.capgemini.com/in-en


Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

●For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1045065

● For queries about on-boarding process, please note the on-boarding communication will be
sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045065

●In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID
1045065

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

mailto:fresherhiring.in@capgemini.com


ANNEXURE 1

Dilip P
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR425000/. Subsequent to your successful completion of trainingand probation, your
all-inclusive annual target compensation (on a cost to companybasis) will continue at
INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On completion of 1 yearof
service from your date of joining, you will receive a fixed incentive of INR 25,000 (Rupees
Twenty-Five thousand only)
Based on your Date of Joining, your compensation shall be paid monthly. The Company shall
deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
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Superset ID: 1045067 

Letter of Intent (''LOI'') 

 
Dear Gopi Krishna P , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045067 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045067 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045067 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
Gopi Krishna P 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR575000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045087 

Letter of Intent (''LOI'') 

 
Dear Gopi Krishna P , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Gopi Krishna P 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045068 

Letter of Intent (''LOI'') 

 
Dear Guntupalli Sai Siva Prasad , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045068 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045068 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045068 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 

 
 

 

mailto:fresherhiring.in@capgemini.com


ANNEXURE 1 
 
 
 

 
Guntupalli Sai Siva 

Prasad 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045069 

Letter of Intent (''LOI'') 

 
Dear Hafifa Namrin , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045069 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045069 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045069 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Hafifa Namrin 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045070 

Letter of Intent (''LOI'') 

 
Dear Harshita Mahata , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045070 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045070 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045070 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Harshita Mahata 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR575000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045089 

Letter of Intent (''LOI'') 

 
Dear Himanshu Raj , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Himanshu Raj 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045071 

Letter of Intent (''LOI'') 

 
Dear Hrishika Boorela , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045071 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045071 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045071 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Hrishika Boorela 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045072 

Letter of Intent (''LOI'') 

 
Dear Kajal S Bundele , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045072 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045072 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045072 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Kajal S Bundele 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045074 

Letter of Intent (''LOI'') 

 
Dear Kruthika P , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045074 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045074 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045074 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Kruthika P 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045081 

Letter of Intent (''LOI'') 

 
Dear MAKAM RAKSHITHA , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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MAKAM RAKSHITHA 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045075 

Letter of Intent (''LOI'') 

 
Dear Manish Kumar H , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045075 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045075 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045075 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Manish Kumar H 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR575000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045084 

Letter of Intent (''LOI'') 

 
Dear MANOJ ADITYA M , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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MANOJ ADITYA M 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045085 

Letter of Intent (''LOI'') 

 
Dear MASSAMBA NZINGA DAVID , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
MASSAMBA NZINGA 

DAVID 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045086 

Letter of Intent (''LOI'') 

 
Dear MATHEW M , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
MATHEW M 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 

 

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, 

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: 

U85110PN1993PLC145950 Page 3 of 3 



 

Capgemini Technology Services India Limited 

(Formerly known as IGATE Global Solutions Limited) 

IT 1, IT 2, Airol MIDC, Thane - Belapur Road, 

Navi Mumbai 400708, Maharashtra, India. 

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121 

www.capgemini.com/in-en 
 
 

 

Superset ID: 1045087 

Letter of Intent (''LOI'') 

 
Dear MIDHUN M , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
MIDHUN M 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045088 

Letter of Intent (''LOI'') 

 
Dear MOHAMMED ARSHATH THANVEER A , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
MOHAMMED ARSHATH 

THANVEER A 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045088 

Letter of Intent (''LOI'') 

 
Dear MOHAMMED NEYAZ AHMED , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
MOHAMMED NEYAZ 

AHMED 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045088 

Letter of Intent (''LOI'') 

 
Dear MOHAMMED RYAAN SHARIFF , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
MOHAMMED RYAAN 

SHARIFF 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045083 

Letter of Intent (''LOI'') 

 
Dear MOHAMMED SAUD UZ ZAMA F , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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MOHAMMED SAUD UZ 

ZAMA F 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045076 

Letter of Intent (''LOI'') 

 
Dear Mohammed Zainul Abideen , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045076 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045076 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045076 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Mohammed Zainul 

Abideen 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045085 

Letter of Intent (''LOI'') 

 
Dear MOHAN PRASAD S , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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MOHAN PRASAD S 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045077 

Letter of Intent (''LOI'') 

 
Dear Mohmammed Fazal , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045077 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045077 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045077 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Mohmammed Fazal 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045085 

Letter of Intent (''LOI'') 

 
Dear MONUKUMAR S , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

 
You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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MONUKUMAR S 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 350000. On completion of 1 yearof service from your date of joining, 

you will receive a fixed incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045078 

Letter of Intent (''LOI'') 

 
Dear Nandharaj M , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045078 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045078 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045078 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Nandharaj M 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045079 

Letter of Intent (''LOI'') 

 
Dear Nishant Anand , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045079 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045079 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045079 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Nishant Anand 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045080 

Letter of Intent (''LOI'') 

 
Dear Nithya M , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045080 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045080 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045080 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 

 
 

 

mailto:fresherhiring.in@capgemini.com


ANNEXURE 1 
 
 
 

 
Nithya M 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 

 
 

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, 

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: 

U85110PN1993PLC145950 Page 3 of 3 



 

Capgemini Technology Services India Limited 

(Formerly known as IGATE Global Solutions Limited) 

IT 1, IT 2, Airol MIDC, Thane - Belapur Road, 

Navi Mumbai 400708, Maharashtra, India. 

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121 

www.capgemini.com/in-en 
 
 

 

Superset ID: 1045081 

Letter of Intent (''LOI'') 

 
Dear Rajarajeshwari HR , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045081 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045081 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045081 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Rajarajeshwari HR 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045082 

Letter of Intent (''LOI'') 

 
Dear Ranjih A , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045082 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045082 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045082 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Ranjih A 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045084 

Letter of Intent (''LOI'') 

 
Dear Satwika kanupuru , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045084 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045084 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045084 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Satwika kanupuru 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045085 

Letter of Intent (''LOI'') 

 
Dear Suyog Navale , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045085 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045085 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045085 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Suyog Navale 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR575000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045087 

Letter of Intent (''LOI'') 

 
Dear Tarun Praveen Purohit , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045087 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045087 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045087 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Tarun Praveen Purohit 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR575000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045088 

Letter of Intent (''LOI'') 

 
Dear Vamsi Varma Perichala , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045088 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045088 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045088 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Vamsi Varma Perichala 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045089 

Letter of Intent (''LOI'') 

 
Dear Venkata Jaswanth Udatha , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045089 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045089 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045089 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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Venkata Jaswanth 

Udatha 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR575000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 575000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Superset ID: 1045062

Letter of Intent (''LOI'')

Dear Ambati Sai Mahitha,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.

http://www.capgemini.com/in-en


Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

●For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1045062

● For queries about on-boarding process, please note the on-boarding communication will be
sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045062

●In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID
1045062

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature
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Ambati Sai Mahitha
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR425000/. Subsequent to your successful completion of trainingand probation, your
all-inclusive annual target compensation (on a cost to companybasis) will continue at
INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On completion of 1 yearof
service from your date of joining, you will receive a fixed incentive of INR 25,000 (Rupees
Twenty-Five thousand only)
Based on your Date of Joining, your compensation shall be paid monthly. The Company shall
deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Superset ID: 1045073 

Letter of Intent (''LOI'') 

 
Dear Kalpana Sahu , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045073 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045073 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045073 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
Kalpana Sahu 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: 
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Superset ID: 1045090 

Letter of Intent (''LOI'') 

 
Dear Vijay T , 

 

 
With reference to your interview conducted by us, we are pleased to inform that you have been 

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited 

(hereinafter referred to as''Capgemini''). 

In this regard, we are proposing compensation package and benefits, the details of which are set forth 

in Annexure 1 to this letter. 

The final Employment Offer Letter shall be subject to your successful completion of all curricular 

requirements as laid down by the University/ Institute for award of the degree/ diploma and the 

minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 

The location of your initial reporting and training and the date of your joining would be communicated 

to you in due course of time post successful completion of your pre-joining trainings and final semester 

degree/ diploma examination. 

The date of joining and the location of posting will be purely based on business requirements of 

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 

location of posting during the course of your training and employment with Capgemini. 

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre- 

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills 

required to be industry ready. The learning will be a self-paced journey inclusive of assignments, 

assessments and webinars as deemed appropriate by Capgemini and the successful completion of the 

same is a prerequisite for joining Capgemini. 

It is very essential that you effectively leverage this platform to complete the courses and clear the 

assignments and assessments. The progress made by you in this learning journey would not only help 

you in getting on-boarded on priority but also help you to be trained for advanced skills relevant to your 

career at Capgemini. We also encourage you to learn beyond the prescribed course curriculum and 

acquire industry recognized certifications to accelerate your career in this competitive industry. 

http://www.capgemini.com/in-en


Upon joining Capgemini, 

 
1. You are expected to enter into an employment agreement with Capgemini which shall contain 

details including the scope, terms and conditions of your employment and the contractual 

obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 

satisfactory performance your employment will be confirmed (vide written confirmation) at the 

end of six months. 

3. During your probation you may be required to undergo classroom trainings for such duration as 

deemed necessary by Capgemini and your performance will be evaluated periodically during 

such training period 

Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in its opinion. 

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 

You may note that this letter should neither be construed as an offer of employment from Capgemini 

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any 

time, at our discretion, revoke this Letter of Intent. 

We would request you to go through the above terms, and let us know if they are acceptable to you, 

within seven days of the issuance of this letter. 

We look forward to hearing from you. Should you have any query, please do not hesitate to contact 

fresherhiring.in@capgemini.com, please ensure below format of email subject - 

● For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI - 

Superset ID 1045090 

● For queries about on-boarding process, please note the on-boarding communication will 

be sent once your document validation and verification process is completed. For further 

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID 1045090 

● In case of any other query, write to use with e-mail subject as: Other Queries- Superset ID 

1045090 

Thanking you, 

Yours Sincerely, 

For & On Behalf of Capgemini 

 
Tejinder Sethi 

Head - Fresher Hiring 

 
This is a system generated document and does not need a signature 
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ANNEXURE 1 
 
 
 

 
Vijay T 

Associate and A3 

You will be under probation for six (6) months from yourdate of joining Capgemini. During 

this period,your all-inclusive annual target compensation (on a cost to company basis) willbe 

INR425000/. Subsequent to your successful completion of trainingand probation, 

your all-inclusive annual target compensation (on a cost to companybasis) will 

continue at INR 425000/- (Rupees Two Lakh Seventy-Five Thousand only). On 

completion of 1 yearof service from your date of joining, you will receive a fixed 

incentive of INR 25,000 (Rupees Twenty-Five thousand only) 

Based on your Date of Joining, your compensation shall be paid monthly. The Company 

shall deduct tax at source at the time of making payment 

 
For & On Behalf of Capgemini 

Tejinder Sethi 

Head - Fresher Hiring 
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LETTER OF INTENT (LOI) 

 

Dear A Varun Franklin, 

 

Congratulations!           

We, Carelon Global Solutions are pleased to inform you that you have successfully completed the 
selection process with us, and this letter is to confirm that we intend to offer a “Associate Software 
Engineer” competency level opportunity to you, on the following key terms and conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 300000/- (Three Lakh  
Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Carelon 
Global Solutions solely reserves the right to make any changes to the date of joining and the location 
of posting. 

 

Here is wishing you a successful career with Carelon Global Solutions. We look forward to welcoming 
you on board. 

 

Sincerely, 

Mosur K Saisekar 

Country Head  

Carelon Global Solutions LLP 

If you have any query or concerns, please reach us at excelerate@carelon.com. 



 

 

 

Dear CATHERINE ANTONY, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Dhanush V: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 

 

 
Cerner Healthcare Solutions India Private Limited | Registered Office: Ground Floor, Wing B, Block H2, Mountain Ash 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Dhanush V 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear JAYAN V: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
JAYAN V 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear K M Sai Yaswanth: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
K M Sai Yaswanth 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear LILY ROSE S: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
LILY ROSE S 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear M HAREESH: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
M HAREESH 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear M VYSHNAVI: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
M VYSHNAVI 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear MANOJ KUMAR REDDY RAMASANI: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
MANOJ KUMAR REDDY RAMASANI 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Manoj Kumar Reddy Ramasan: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Manoj Kumar Reddy Ramasan 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Pavan Kumar G: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Pavan Kumar G 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Raashid Ali Didagur: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Raashid Ali Didagur 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Rishabh Sood: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Rishabh Sood 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Rohil Darji: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 

 

 
Cerner Healthcare Solutions India Private Limited | Registered Office: Ground Floor, Wing B, Block H2, Mountain Ash 

Manyata Embassy Business Park, Nagawara, Bangalore 560 045, Karnataka, India 
Phone: +91 80 4501 1001| Fax: +91 80 4501 1002 | CIN: U72200KA2014FTC130004| Email: Cerner-india@cerner.com | www.cerner.com 

https://issuu.com/cernercorporation/docs/cernerindiabenefitsbrochure?fr=sNDlmZDg4MjQ
mailto:Cerner-india@cerner.com
http://www.cerner.com/


and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Rohil Darji 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Santhosh Kumar Puvvadi: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Santhosh Kumar Puvvadi 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Tejashree Muniraj: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Tejashree Muniraj 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Vivek K: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Vivek K 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear K M Sai Yaswanth: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
K M Sai Yaswanth 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Kalluri Venkata Subbarao: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Kalluri Venkata subbarao 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear MADHU A V: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
MADHU A V 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Vamshithar Reddy: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
vamshithar Reddy 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Vinay Joshva: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Vinay Joshva 

 
Today’s Date:   



 
 

 

 

 

 

 

May 10, 2021 
 

Dear Jayan V: 
 

On behalf of Cerner Healthcare Solutions India Private Limited (“Cerner”), I am pleased to offer you the 
position of Configuration Analyst at Bangalore, India - North Gate in Bangalore. We believe your skills, 

aptitude, and interests are consistent with the outstanding opportunities for growth in this group. 

Your position at Cerner is subject to a minimum probationary period of six (6) months. Your continued 
employment may be confirmed at the end of the probationary period if your performance is satisfactory. 

Your probationary period will count towards your continuous employment. 

COMPENSATION 
 

We are offering an Annual Guaranteed Cash of Rs. 750000. 
 

Cerner will deduct taxes at source as required by law. You will be responsible for your tax liabilities 
under applicable tax laws and regulations. Your CTC opportunity is Rs. 750000 per annum. You will 
enjoy benefits and perquisites as detailed in the attachment. Cerner reserves the right to vary, amend 
and modify any item of the salary package without adversely affecting the total compensation. 
Compensation is regarded as confidential information and should not be disclosed to other employees. 
Your position at Cerner is a professional position that requires a significant level of responsibility, 
discretion and independent judgment. In view of your position and office, you must effectively, diligently 
and to the best of your ability perform all responsibilities and ensure good results. 

ASSOCIATE BENEFITS 

 
Cerner offers a comprehensive program of benefits to address your physical, financial and emotional 
health. At Cerner, we believe the foundation for a successful career starts with a variety of options that 

meet your needs while supporting a healthy lifestyle. 
 

A standard component of our benefits package is Personal Time Off. You will be entitled to 27 days of 
Personal Time Off each year to be used for vacation, illnesses and other personal reasons and 10 
standard business holidays. Please access the benefits brochure for additional details. 

EMPLOYMENT AGREEMENT 

 
Cerner will spend a significant amount of time and money in training you as Cerner has established 
significant momentum in the development of client relationships, professional staff, systems 
development methodology, and proprietary software solutions. We regard these areas as the most 
important assets owned by Cerner. It is our intent to guard these assets closely. Therefore, every 
associate of Cerner is required to execute an Employment Agreement. This Agreement includes the 
terms of your employment relationship with Cerner, including without limitation, a covenant not to 
disclose confidential client and internal information, a covenant not to compete against Cerner during 
the term of the Agreement, a covenant not to solicit our associates, and establishes that, during the 

term of your employment, the benefits of your endeavors accrue to Cerner. A sample copy of this 
Employment Agreement has been made available for your review. 

OFFER OF EMPLOYMENT 

 
The purpose of this Invitation of Employment is to put in writing the specifics of our offer of employment 
to commence work with Cerner by May 17, 2021. This Invitation of Employment is contingent upon 
receipt of a satisfactory outcome of a background check and proceeds on the basis that information you 
provided is accurate. 

Please acknowledge and electronically accept this Invitation of Employment by May 12, 2021, after 

which date, this offer will expire. If you need more time to consider your options, simply let us know, 
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and we can decide upon a mutually acceptable date within which you could confirm your acceptance of 

this Invitation of Employment. Please note that you will be required to submit an original, signed hard 
copy of this Invitation of Employment to the HR Service Center on the date of joining. We look forward 
to hearing from you. 

Sincerely, 

 

 

Mohit Sadarangani 

Senior Recruiter 

 

ACCEPTANCE 
 

By signing this Invitation of Employment and reviewing the sample Employment Agreement and benefits 
brochure, you agree to and accept the terms and conditions of employment with Cerner. Please 
electronically acknowledge, print, sign and return all pages of this Invitation of Employment in person or 
by uploading a scanned copy to your Cerner Careers account. You will receive an official copy of the 
Employment Agreement with your new hire paperwork, which must be signed on or before your first day 

with Cerner. 
 

Signature:   
Jayan V 

 
Today’s Date:   
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Dear Chaitra Lingaraju 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Chanchal Balani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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Charan CN 

Dear Charan CN 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  
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CHAYA DEVI 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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CHETHAN B 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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CHITHRA SHREE P 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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OFFER LETTER 

 

 

Dear Abishek K, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Abishek K  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Ajith Kumar, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Ajith Kumar  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Akash Adam L, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Akash Adam L  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Arman Raj, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Arman Raj  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Bishal Sharma V Sharma V, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Bishal Sharma V 

Sharma V 
 

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Chethan Kumar Singh, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Chethan Kumar 

Singh 
 

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear HARSH B, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
HARSH B  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Harshith Yadav k, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Harshith Yadav k  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Mohammed Zain, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Mohammed Zain  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Monisha S, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Monisha S  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Nerella Mastan Akhil, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Nerella Mastan 

Akhil 
 

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Pawan Kumar N, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Software 

Engineer-Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Software Engineer-Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Pawan Kumar N  

 
GRADE 

 

 
P2  

TITLE: 

Software 

Engineer

-Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Rohit M, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Software 

Engineer-Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Software Engineer-Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Rohit M  

 
GRADE 

 

 
P2  

TITLE: 

Software 

Engineer

-Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Sanaan Khan, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Sanaan Khan  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear SHUBHAM KUMAR SINHA, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
SHUBHAM 

KUMAR SINHA 
 

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Sourav Bagh, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Sourav Bagh  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Suraj R, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Suraj R  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Vinutha M, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Vinutha M  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Yogesh M, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Yogesh M  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Yuktha c Reddy, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Yuktha c Reddy  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Aakriti, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Software 

Engineer-Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Software Engineer-Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Aakriti  

 
GRADE 

 

 
P2  

TITLE: 

Software 

Engineer

-Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Amar Narayana B, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Amar Narayana B  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Anusha S, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Software 

Engineer-Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Software Engineer-Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Anusha S  

 
GRADE 

 

 
P2  

TITLE: 

Software 

Engineer

-Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Catherin C, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Catherin C  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Jyothi Kumara D, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Software 

Engineer-Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Software Engineer-Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Jyothi Kumara D  

 
GRADE 

 

 
P2  

TITLE: 

Software 

Engineer

-Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Lakshman R, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Lakshman R  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Nisha Digwal, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Nisha Digwal  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Santhosh M, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Santhosh M  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear Sushmeetha G, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
Sushmeetha G  

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 
OFFER LETTER 

 

 

Dear SYED Masoom Maseer, 

 
On behalf of Course5, it is our pleasure to confirm your selection for employment as “Management -

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 
We will be pleased to offer you on the following terms & conditions: 

 
Designation : Management -Trainee 

 
Total Cost to Company: Rs. 4,00,000/- per annum 

 

 
Compensation: As Detailed in Annexure I 

 

 
The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 
Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 
This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 
Sincerely, 

Course5 



 

Annexure I 
 

 

NAME: 
SYED Masoom 

Maseer 
 

 
GRADE 

 

 
P2  

TITLE: 

Manage

ment -

Trainee 

 

COMPONENTS – A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 

21,667 
1,806 

 

21,667 

Children Education Allowance 
 

2,400 
200 

 

2,400 

Lunch Coupon 
 

18,000 
1,500 

 

18,000 

Residential Telephone Reimbursement 
 

- 
- 

 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
  

200,167 

 

2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 

60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 
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CDS/HR/TR/AL/2022-08 Confidential 
 

Date: 29th Aug 2022 
 

ANISH RAVIPATIL   
 #9, D-1 S. G Palaya Layout , 
Ramamoorthy Nagar, 
Karnataka 560016 

 
 

Dear ANISH RAVIPATIL , 

 
Subject: Trainee Software Developer offer Letter. 

 
We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”). Given below are the specific terms and conditions of our appointment. Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details. 

 

Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office. 
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”. 

 
2. Your annual compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 

3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 
letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 

 
4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 

annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 

 
5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 

conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 

 

Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 

 
7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 

Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 

http://www.covalensedigital.com/
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leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse. 

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 

9. Please note that during the term of your employment with the Company, you may be requested to 
relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter. 

 
10. You agree that in the process of recruiting and training you for the said position the Company has 

incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc. In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 

 
11. During the term of your employment with the Company, and for a period of twelve (12) months after 

your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect, with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 

 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests. 

 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary, 

“Competitive Activity” shall not include: - 

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited 

 
 
 

Akhil Kittur Signature of Employee 
Manager - Human Resources 
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Annexure- A 
 

Compensation Package: 

Name Deepak R 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus 1,562.50 18,750.00 

Special Allowance 6,986.06 83,832.69 

GROSS SALARY (A) 34,798.56 417,582.69 

 
Covalensedigital Contributions:   

Employer Provident Fund 1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

 
Total Cost to The Company (A+B)  450,000.00 

http://www.covalensedigital.com/
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More information on the benefits and allowances: 

Provident Fund: 
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity: 

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance: 

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee. 
Health Insurance: 

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 

Personal Accidental Insurance: 
 

Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured. 
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08 Confidential 
 

Date: 29th Aug 2022 
 

AVINASH KUMAR   
 #511, D-1 puliyendra Layout 
, Ramamoorthynagar, 
karnataka 563006 

 
 

Dear AVINASH KUMAR , 

 
Subject: Trainee Software Developer offer Letter. 

 
We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”). Given below are the specific terms and conditions of our appointment. Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details. 

 

Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office. 
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”. 

 
2. Your annual compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 

3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 
letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 

 
4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 

annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 

 
5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 

conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 

 

Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 

 
7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 

Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
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leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse. 

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 

9. Please note that during the term of your employment with the Company, you may be requested to 
relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter. 

 
10. You agree that in the process of recruiting and training you for the said position the Company has 

incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc. In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 

 
11. During the term of your employment with the Company, and for a period of twelve (12) months after 

your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect, with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 

 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests. 

 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary, 

“Competitive Activity” shall not include: - 

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited 

 
 
 

Akhil Kittur Signature of Employee 
Manager - Human Resources 

http://www.covalensedigital.com/


DocuSign Envelope ID: FD00FE17-FB93-4F74-8EB6-5D3B54261CBA 
Covalense Digital Solutions Private Limited 

Venus Building, No. 1/2, Ground Floor 

Kalyanmantapa Road, Jakkasandra 

Koramangala, 1st Block Bangalore - 560 034 

Tel : +91 80 4642 0000 

Web : www.covalensedigital.com 

GST : 29AAHCC4541Q1Z2 

Regd. Office: Unit – A, 5th Floor, Kapil Towers, IT Park, Financial District Nanakramguda, Gachibowli, Hyderabad-500 032, Telangana, India 

Tel : +91 40 6450 6883/6884/6885 | CIN : U72900TG2018PTC122880 

 

 

 

Annexure- A 
 

Compensation Package: 

Name Deepak R 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus 1,562.50 18,750.00 

Special Allowance 6,986.06 83,832.69 

GROSS SALARY (A) 34,798.56 417,582.69 

 
Covalensedigital Contributions:   

Employer Provident Fund 1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

 
Total Cost to The Company (A+B)  450,000.00 
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More information on the benefits and allowances: 

Provident Fund: 
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity: 

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance: 

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee. 
Health Insurance: 

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 

Personal Accidental Insurance: 
 

Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured. 
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08 Confidential 
 

Date: 29th Aug 2022 
 

BADUGU YASASWINI  
 #561, D-1 puliyendra Layout 
, Dararahalli&lt; Belgaum, 
karnataka 563114 

 
 

Dear BADUGU YASASWINI, 

 
Subject: Trainee Software Developer offer Letter. 

 
We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”). Given below are the specific terms and conditions of our appointment. Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details. 

 

Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office. 
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”. 

 
2. Your annual compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 

3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 
letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 

 
4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 

annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 

 
5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 

conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 

 

Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 

 
7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 

Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
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leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse. 

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 

9. Please note that during the term of your employment with the Company, you may be requested to 
relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter. 

 
10. You agree that in the process of recruiting and training you for the said position the Company has 

incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc. In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 

 
11. During the term of your employment with the Company, and for a period of twelve (12) months after 

your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect, with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 

 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests. 

 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary, 

“Competitive Activity” shall not include: - 

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited 

 
 
 

Akhil Kittur Signature of Employee 
Manager - Human Resources 
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Annexure- A 
 

Compensation Package: 

Name Deepak R 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus 1,562.50 18,750.00 

Special Allowance 6,986.06 83,832.69 

GROSS SALARY (A) 34,798.56 417,582.69 

 
Covalensedigital Contributions:   

Employer Provident Fund 1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

 
Total Cost to The Company (A+B)  450,000.00 
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More information on the benefits and allowances: 

Provident Fund: 
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity: 

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance: 

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee. 
Health Insurance: 

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 

Personal Accidental Insurance: 
 

Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured. 
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 29th Aug 2022 
 
Deepak R 
#561, c-4 puliyendra Layout ,  
Dararahalli&lt; Bangarpet , 
karnataka 563114 
 
 
Dear Deepak, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 
 

7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 
Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
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leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
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Annexure- A 
 

Compensation Package:     

Name Deepak R 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus  1,562.50 18,750.00 

Special Allowance 6,986.06                       83,832.69  

GROSS SALARY (A) 34,798.56 417,582.69 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

      

Total Cost to The Company  (A+B)    450,000.00 
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More information on the benefits and allowances: 

Provident Fund:   
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity:   

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance:    

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee.  
Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 
Personal Accidental Insurance: 
  
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured.  
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 29th Aug 2022 
 

Md Imran Ali 

Lakshmi Height,  

Pradhan Nagar, Siliguri,  

West Bengal -734001 

 

Dear Imran, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 
 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 
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7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 

Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

 

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
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Annexure- A 
 

Compensation Package:     

Name Md Imran Ali 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus  1,562.50 18,750.00 

Special Allowance 6,986.06                       83,832.69  

GROSS SALARY (A) 34,798.56 417,582.69 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

      

Total Cost to The Company  (A+B)    450,000.00 
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More information on the benefits and allowances: 

Provident Fund:   
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity:   

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance:    

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee.  
Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 
Personal Accidental Insurance: 
  
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured.  
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 29th Aug 2022 
 

Mudit Paliwal 

45, Kumbha Nagar, 

Hiran Magri, Sector-4, 

Udaipur, Rajasthan 

 
Dear Mudit, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 
 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 

DocuSign Envelope ID: FD00FE17-FB93-4F74-8EB6-5D3B54261CBA



 

 

Covalense Digital Solutions Private Limited 

Venus Building, No. 1/2, Ground Floor 

Kalyanmantapa Road, Jakkasandra 

Koramangala, 1st Block Bangalore - 560 034 
  

Tel  : +91 80 4642 0000 

Web : www.covalensedigital.com 

GST : 29AAHCC4541Q1Z2 

Regd. Office:  Unit – A, 5th Floor, Kapil Towers, IT Park, Financial District Nanakramguda, Gachibowli, Hyderabad-500 032, Telangana, India 

Tel : +91 40 6450 6883/6884/6885 | CIN : U72900TG2018PTC122880 

 

 
7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 

Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

 

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
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Annexure- A 
 

Compensation Package:     

Name Mudit Paliwal 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus  1,562.50 18,750.00 

Special Allowance 6,986.06                       83,832.69  

GROSS SALARY (A) 34,798.56 417,582.69 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

      

Total Cost to The Company  (A+B)    450,000.00 
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More information on the benefits and allowances: 

Provident Fund:   
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity:   

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance:    

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee.  
Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 
Personal Accidental Insurance: 
  
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured.  
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 30th Aug 2022 
 
Muhammed Furqaan Hashim 
No. 19, Ground Floor,  
Income Tax Layout, Kushal Nagar, 
Kadugondanahalli, Bangalore 45. 
 
Dear Furqaan, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 7,50,000/- (Rupees Seven Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 
 

7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 
Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
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leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
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Annexure- A 
 

Compensation Package:     

Name Muhammed Furqaan Hashim  
Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd July 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 27,083.33 325,000.00 

House Rent Allowance(HRA) 10,833.33 130,000.00 

Special Allowance 13,147.92                     157,775.00  

GROSS SALARY (A) 51,064.58 612,775.00 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 1,302.08 15,625.00 

Total Contributions (B) 3,102.08 37,225.00 

      

Variable Payments:     

One Year Completion Bonus   100,000.00 

Total Variable Payments (C)   100,000.00 

   

Total Cost to The Company  (A+B+C)    750,000.00 

   
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

DocuSign Envelope ID: FD00FE17-FB93-4F74-8EB6-5D3B54261CBA



 

 

Covalense Digital Solutions Private Limited 

Venus Building, No. 1/2, Ground Floor 

Kalyanmantapa Road, Jakkasandra 

Koramangala, 1st Block Bangalore - 560 034 
  

Tel  : +91 80 4642 0000 

Web : www.covalensedigital.com 

GST : 29AAHCC4541Q1Z2 

Regd. Office:  Unit – A, 5th Floor, Kapil Towers, IT Park, Financial District Nanakramguda, Gachibowli, Hyderabad-500 032, Telangana, India 

Tel : +91 40 6450 6883/6884/6885 | CIN : U72900TG2018PTC122880 

 

 

More information on the benefits and allowances: 
Provident Fund:   

Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 
contribution, whichever is lower, in addition to the employee contribution. Both Employer and Employee 
contributions are part of Total CTC 

Gratuity:   
Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 

completion of 5 years continuous service with the Covalensedigital. 
 
Year End Bonus: 
 
Yearend bonus is paid after completing One year in Covalense subjected to the review and 

recommendation by the Reporting Manager/Executive Management. The incentive is not prorated in 
the event of cessation of the employment by either party for any reasons. 

Term Life Insurance:   

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee. 

Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at 
no cost to the employee: 

 
Personal Accidental Insurance: 
 
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured. 
The Personal Accidental Insurance is provided at no cost to the employee. 
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Encouraging innovation and a positive workplace 
Values: (CRISP) 
Customer Focus | Relationships | Integrity and Transparency | Successful Solutions | People Orientation 
 
Mission: 
EMERGE as a niche digital solutions company | Achieve customer success through INNOVATIVE technology solutions | Achieve 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 29th Aug 2022 
 

Shabrish CM 

Bazzar Street  

Savetha Nagar,  

Kailasa Nelaya  

Mulbagal -563131 

 
Dear Shabarish, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 
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7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 

Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
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Annexure- A 

 

Compensation Package:     

Name Shabrish CM 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus  1,562.50 18,750.00 

Special Allowance 6,986.06                       83,832.69  

GROSS SALARY (A) 34,798.56 417,582.69 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

      

Total Cost to The Company  (A+B)    450,000.00 
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More information on the benefits and allowances: 

Provident Fund:   
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity:   

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance:    

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee.  
Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 
Personal Accidental Insurance: 
  
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured.  
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 29th Aug 2022 
 

Shiva Vara Prasad C 

H/N:58/1,Sevalal Nagar,  

Kalsapur Road, Near Govt  

Boys Hostel, Gadag - 582103 

 
Dear Shiva, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 
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7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 
Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
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Annexure- A 
 

Compensation Package:     

Name Shiva Vara Prasad C 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus  1,562.50 18,750.00 

Special Allowance 6,986.06                       83,832.69  

GROSS SALARY (A) 34,798.56 417,582.69 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

      

Total Cost to The Company  (A+B)    450,000.00 
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More information on the benefits and allowances: 

Provident Fund:   
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity:   

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance:    

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee.  
Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 
Personal Accidental Insurance: 
  
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured.  
The Personal Accidental Insurance is provided at no cost to the employee. 
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CDS/HR/TR/AL/2022-08                                Confidential 
 
Date: 29th Aug 2022 
 

Tejasvi K 

#1231, 11th main,  
5th cross, Prakash Nagar, 
Bangalore-560021 
 
Dear Tejasvi, 
  

Subject: Trainee Software Developer offer Letter. 

 

We are pleased to offer you for the position of Trainee Software Developer with Covalense Digital Solutions 
Private Limited (“Company”).  Given below are the specific terms and conditions of our appointment.  Your 
permanent work location will be Bengaluru. Please read this carefully, including your compensation details.  
  
Your appointment as a “Trainee Software Developer" is effective from 03rd July 2023 at our Bangalore office.  
 

1. You will be on an initial six (6) months training period from the effective date of your appointment, 
during which your role will be “Trainee Software Developer”.  

 
2. Your annual   compensation is INR 4,50,000/- (Rupees Four Lakh Fifty Thousand Only/-). 

 
3. The details of your compensation are given in Annexure – A annexed at the end of this appointment 

letter. Your performance will be continuously assessed during the training period. Upon your 
satisfactory performance, your appointment as “Associate Software Developer” will be confirmed 
effective 03rd Jan 2024 
 

4. Your performance will thereafter be assessed upon completion of twelve (12) months on (Jul 2024) and 
annually thereafter. The results of your performance assessments shall be used to revise your annual 
compensation and role. 
 

5. You confirm your willingness to get trained by the Company for an initial period of six (6) months 
conditional upon you agreeing to serve the Company subsequently for a minimum period of (24) 
twenty-four months from the date of completion of the initial six (6) months training period. This period 
of (24) twenty-four months shall be termed as “Compulsory Period”. This period of two years and six 
months shall be termed as “Agreement Period”. Agreement period starts from 03rd July 2023 to 03rd 
Jan 2026. 

6. Company reserves the right to terminate your training immediately at any time without notice if your 
performance is found to be unsatisfactory or if you are found to be in breach of the terms you have 
executed with the Company. 
 
Upon completion of your training period and during the term of your employment Company reserves 
the right to terminate the employment at any time without assigning any reason, by giving three (3) 
months’ notice in writing or payment of three months gross salary in lieu of notice. 
 

7. During your initial (6) six months’ training period, you shall be entitled to six (6) days of casual leaves. 
Upon successfully completion of your training period, you shall be entitled to leaves as per the standard 
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leave policy of the Company. Any leave balance standing to your credit for a period of six (6) months 
shall lapse.  

8. Upon successful completion of the initial six (6) months training period, you shall become a full-time 
employee of the Company and be considered eligible to receive all the employee benefits applicable 
for full time employees of the Company. 

 
9. Please note that during the term of your employment with the Company, you may be requested to 

relocate to any other place in India or outside India and shall be transferred / seconded to any of the 
offices of the Company including its affiliates and subsidiaries, organizations with whom the Company 
has business transactions, whether is in existence today or is to be setup hereafter.  
 

10. You agree that in the process of recruiting and training you for the said position the Company has 
incurred expenses and costs being in the nature of advertisements, implementation of selection 
procedures, productive manhours for conducting the interviews, travel, training, infrastructure etc.  In 
view of the same, in the event of your failure or default to serve for (30) thirty months from the date 
of joining the Company for any reason whatsoever, you shall be liable to pay to the Company 
compensation/damages equivalent to (12) twelve months of your last drawn salary. 
 

11. During the term of your employment with the Company, and for a period of twelve (12) months after 
your employment ceases to exist for any reason whether voluntary or involuntary, you shall not, 
without the prior written consent of the Company, directly or indirectly engage in any Competitive 
Activity (OR) activity that is in competition whether direct or indirect,  with the business of the Company 
within the geographical territory of India nor will you engage, within this geographical territory, in the 
design, development, distribution, sale of a product or service in competition with any product or 
service being marketed or planned by the Company at such time, the plans, designs or specifications of 
which have been revealed to you as an employee. 
 

12. You hereby expressly agree to waive any objection to the validity of this covenant and acknowledge 
that these restrictions are reasonable and essential as to time, geographical territory and scope of 
activities to be restrained and that these limited restrictions do not impose a greater restraint than is 
necessary to protect the Company’s goodwill, proprietary information and other business interests.  
 
“Competitive Activity” shall mean the prohibitions set forth in section 12 above provided, however, 
that notwithstanding anything contained elsewhere in this appointment letter to the contrary,  

  “Competitive Activity” shall not include: -  

a) the mere ownership of securities in any enterprise, company, firm or corporation and the exercise 
of rights appurtenant thereto, or; 

b) participation in the management or performance of any business operations thereof other than in 
connection with the competitive operations of such enterprise, company, firm or corporation. 

We wish you a successful career with the Company. You may contact the undersigned for any queries. 

Yours Truly 
For Covalense Digital Solutions Private Limited                        
 
 
                
Akhil Kittur                                                Signature of Employee 
Manager - Human Resources                     
 
                                                                

Annexure- A 
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Compensation Package:     

Name Tejasvi K 

Designation Trainee Software Developer 

Department Integration/Java 

Date of Joining 03rd Jul 2023 

Salary Structure: Monthly (INR) Annual ( INR) 

Basic 18,750.00 225,000.00 

House Rent Allowance(HRA) 7,500.00 90,000.00 

Statutory Bonus  1,562.50 18,750.00 

Special Allowance 6,986.06                       83,832.69  

GROSS SALARY (A) 34,798.56 417,582.69 

   

Covalensedigital Contributions:     

Employer Provident Fund  1,800.00 21,600.00 

Gratuity 901.44 10,817.31 

Total Contributions (B) 2,701.44 32,417.31 

      

Total Cost to The Company  (A+B)    450,000.00 
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More information on the benefits and allowances: 

Provident Fund:   
Under Provident Fund Scheme, employer will contribute 12% on 15000 or equivalent to employee 

contribution, whichever is lower, in addition to the employee contribution. Both Employer and 
Employee contributions are part of Total CTC 
Gratuity:   

Gratuity is a part of the total CTC. Benefits from the Gratuity contributions is available only on 
completion of 5 years continuous service with the Covalensedigital. 

Term Life Insurance:    

Covalensedigital covers its employees under a Term Insurance scheme which covers an unfortunate 
demise (Natural/Accidental) of an Employee and the coverage is up to 100% of Sum Insured. The Term 
Life Insurance is provided at no cost to the employee.  
Health Insurance:   

Covalensedigital covers its employees under Group Health Scheme for the benefit of the employee. 
This coverage includes employee, Spouse and 2 Children. The health insurance would be provided at no 
cost to the employee: 

 
Personal Accidental Insurance: 
  
Covalensedigital covers its employees under a Personal Accidental scheme which covers the 
accidental injuries of death of an Employee and the coverage is up to 100% of Sum Insured.  
The Personal Accidental Insurance is provided at no cost to the employee. 
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DARSHINI R 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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DARSHINI T M 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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Dear Darwin Ponnanna S P 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

DARWIN PONNANNA S P 

Dear DARWIN PONNANNA S P 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  
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Dayananda Sagar M  

  

Subject: Offer of Employment Dear Dayananda Sagar M 

:  

Deloitte Tax Services India Private Limited  

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga  

Reddy District,CIRCLE 3, Hyderabad - 500032, 

Telangana,  

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, , hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

  

  

 

Annexure A  

 Dayananda Sagar M   Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 
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The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cHARSHITHA REDDY K Sycle for the fiscal year. For 

employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first 

year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The 

Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. 

The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  
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You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

Dayananda Sagar M   Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings 

during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Of ficer 

of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make 

use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior 

written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such 

Confidential Information for any purpose other than for the benefit of a Deloitte Entity.  
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5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization  

of such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any 

such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the 

subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify 

the Deloitte Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, 

only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related 

projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my 

position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of 

a conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial 

interest in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value 

from vendors, clients or suppliers, or having an undisclosed relationship with a family member or other individual who is 

employed or associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict 

of interest. I represent and warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are 

considered part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or 

any other Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a 

business or personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  
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c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 
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Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a 

Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer 

or licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After 

my Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have 

accepted an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations  

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12,  

14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on 

behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief 

to prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I 

also acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period 

following the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I 

participated in activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or 
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her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to 

me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23.  Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon 

request and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance 

with Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be 

necessary or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may 

be required by any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 
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my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

   

 

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

  

 

Signature  Date  

  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private 

Limited   

 

  

 Pooja Madnani    
  

Talent  

  
    

Its:  Authorized Signatory    

 

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or 

Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

  
  

  

  

  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  
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Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  

    

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

  

  

 
  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

Signature   Name   Date   
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Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain 

of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect 

the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the 

requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to 

be resolved immediately. Further, you will be required to comply with these policies throughout your career with the Employer, 

including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in the 

independence tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  
  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Dayananda Sagar M   

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng  

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We 

all look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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DEEKSHA B 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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DEEPAK D 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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DEEPAK GOWDA K 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, ru les or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your  

engagement, whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions 

Limited) or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right 

to depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at 

any location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  

Service for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment 

with TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement 

letter, your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease  

reserves the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, 

TeamLease shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your  

obligations under this engagement letter or for misconduct or for violation of any law or for creation of any legal  

liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to  

make all salary payments required to be made to you by TeamLease including all reimbursements either by way of  

Cheque or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and  

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please  

return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in 

token of your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send  

across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In  

case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement  

at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in  

accordance of the terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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DEEPAK KUMAR KHADKA 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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DEEPRAJ SAINEE 

 

  

Subject: Offer of Employment  

Dear DEEPRAJ SAINEE, Deloitte Tax Services India 

Private Limited Deloitte Tower Survey No. 41 

Gachibowli Village, Ranga Reddy District,CIRCLE 3, 

Hyderabad - 500032, Telangana, India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 
Annexure A  

  

 DEEPRAJ SAINEE  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

  
   ,     

  

Signature   Date   
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Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cDEEPRAJ SAINEEycle for the fiscal year. For employees 

joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or other wise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  
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4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

DEEPRAJ SAINEE  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  
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understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  
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b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 
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to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 
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prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  
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30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

 

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   

  
  
  

  

  

  

  

  
Name   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  

and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to 

comply with the requirements of this 

Employment Agreement.  

Signature  

  

  

 

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  
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Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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    DEEPRAJ SAINEE  

  

  

Training Agreement  

  

Dear DEEPRAJ SAINEE  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



13 March 2023

 

 

Harshitha K

 

  

No.3, 2nd main road, Thammiah Garden, Abbigere bengaluru Karnataka 560090 India

 

Private & Confidential

 

Dear Harshitha,

 

Congratulations, and welcome to Dell!

 

We are pleased to extend our offer of employment to Harshitha K (employee hereafter “you/your”) with Dell International Services 
India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's Background Checks, and 
subject to the attainment of work permit, employment pass or employment visas, as may be applicable.

 

Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023.

 

You will be based at our offices in  Bangalore, India.

 

You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 

Core Business Hours

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours.

 

Place of Work

Your usual place of work will be at Bangalore, India.  However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business.  Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation.  You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so.  In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 

Compensation

We are pleased to offer you a compensation package consisting of the following element(s):



Base Salary of INR771,900.00 per annum.

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00.

 

*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you.

 

Retirals

Retirals is comprised of PF. PF is 12% Annual.

 

****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960.

 

***** PF contribution for International workers : If you are an International Worker as defined in  EPF Act 1952,  holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder,  then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly.  Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each .

 

You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund.

 

Incentive Bonus Plan

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro-
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year.  You must be actively employed at time of payment in order to earn and receive the bonus.

 

 

Total On-Target Remuneration will be INR810,495 plus Retirals per annum.

 

Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment.

 

Total Cost to Companywill be INR

847,546 per annum.

 

Gratuity



Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments.

 

Benefits

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law.

 

Mileage reimbursement

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time.

 

Probation

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company.  For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable.  

 

Notice Period and Termination

 

During the probationary period, your employment may be terminated by either party at any time by giving to the other party 
written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company.

 

Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 
party 60 days or 2 month's  written notice prior to the termination date or salary in lieu at the sole discretion of the Company.

 

Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 

In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control.

 

Restraint:

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company.

 

Code of Conduct



The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere.  We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics.  Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining.  If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 

You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited.

 

In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal.

 

Data Protection
Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history.

The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection.

 

Confidentiality Obligation
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below.

 

a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products;



 

b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs;

 

c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans;

 

d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors.

 

You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information.
 

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy.
 

For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information.
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company.
 

Intellectual Property and Copyright
While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property.

You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights.



You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company.

On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property.

 

Export Compliance

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to:
• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 

not otherwise publicly available;
• Technical information of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 

is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items;

• Information relating to future plans of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items.

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 
technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 
please consult your manager, ​Dell International Services India Pvt Ltd (7451)’s Legal Department, or ​Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization.

 

Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training.

The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels.

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company.

 

Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company.

 



Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company.

 

Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time.

 

Retirement

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age.

 
Regards,

 

 

Santosh TK

Talent Acquisition Director

 

Verified by

Sneha.Nambiar@Dell.com

Sneha Nambiar

Analyst, Talent Acquisition

 

Confirmation of Acceptance

 

 

 I, Harshitha K, confirm that I have read, understood and accept the terms and conditions of employment with Dell. I authorize the 
Company to make deductions from my wages pursuant to clause “remuneration” of this agreement.

 

I confirm that I will commence employment with Dell on 3 July 2023.

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

Harshitha K

 

 



We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted.  Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature.

Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com.  If you need to return 
the documentation in a different manner, please let your recruiter know.

 

**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 
In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 
company or you fail to clear the exams, the offer letter shall  stand  withdrawn and  cancelled  with immediate effect.

 

I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by ​Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 
Services India Pvt Ltd (7451)​.

 

The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula:

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12]
For example, if ​Dell International Services India Pvt Ltd (7451)​ pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 
Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12].

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

Harshitha K



14 March 2023

 

 

Jatin Vaishnav

 

  

c-103 shravan anclave, opp riya revti, sama savli road, vemali, vadodara Vadodara
Gujarat 390002 India

 

Private & Confidential

 

Dear Jatin,

 

Congratulations, and welcome to Dell!

 

We are pleased to extend our offer of employment to Jatin Vaishnav (employee hereafter “you/your”) with Dell International 
Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's Background Checks, 
and subject to the attainment of work permit, employment pass or employment visas, as may be applicable.

 

Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023.

 

You will be based at our offices in Bangalore, India.

 

You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 

Core Business Hours

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours.

 

Place of Work

Your usual place of work will be at Bangalore, India.  However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business.  Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation.  You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so.  In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 

Compensation



We are pleased to offer you a compensation package consisting of the following element(s):

Base Salary of INR771,900.00 per annum.

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00.

 

*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you.

 

Retirals

Retirals is comprised of PF. PF is 12% Annual.

 

****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960.

 

***** PF contribution for International workers : If you are an International Worker as defined in  EPF Act 1952,  holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder,  then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly.  Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each .

 

You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund.

 

Incentive Bonus Plan

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro-
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year.  You must be actively employed at time of payment in order to earn and receive the bonus.

 

 

Total On-Target Remuneration will be INR810,495 plus Retirals per annum.

 

Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment.

 

Total Cost to Companywill be INR

847,546 per annum.

 



Gratuity

Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments.

 

Benefits

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law.

 

Mileage reimbursement

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time.

 

Probation

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company.  For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable.  

 

Notice Period and Termination

 

During the probationary period, your employment may be terminated by either party at any time by giving to the other party 
written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company.

 

Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 
party 60 days or 2 month's  written notice prior to the termination date or salary in lieu at the sole discretion of the Company.

 

Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 

In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control.

 

Restraint:

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company.

 



Code of Conduct

The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere.  We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics.  Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining.  If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 

You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited.

 

In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal.

 

Data Protection
Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history.

The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection.

 

Confidentiality Obligation
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below.

 



a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products;

 

b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs;

 

c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans;

 

d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors.

 

You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information.
 

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy.
 

For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information.
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company.
 

Intellectual Property and Copyright
While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property.

You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights.



You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company.

On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property.

 

Export Compliance

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to:
• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 

not otherwise publicly available;
• Technical information of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 

is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items;

• Information relating to future plans of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items.

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 
technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 
please consult your manager, ​Dell International Services India Pvt Ltd (7451)’s Legal Department, or ​Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization.

 

Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training.

The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels.

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company.

 

Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company.

 



Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company.

 

Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time.

 

Retirement

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age.

 
Regards,

 

 

Santosh TK

Talent Acquisition Director

 

Verified by

Sneha.Nambiar@Dell.com

Sneha Nambiar

Analyst, Talent Acquisition

 

Confirmation of Acceptance

 

 

 I, Jatin Vaishnav, confirm that I have read, understood and accept the terms and conditions of employment with Dell. I authorize 
the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement.

 

I confirm that I will commence employment with Dell on 3 July 2023.

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

Jatin Vaishnav

 

 



We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted.  Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature.

Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com.  If you need to return 
the documentation in a different manner, please let your recruiter know.

 

**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 
In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 
company or you fail to clear the exams, the offer letter shall  stand  withdrawn and  cancelled  with immediate effect.

 

Annexure

 

Relocation Entitlement

 

 

You will be offered a Relocation amount of Indian Rupee (INR) 60,000.00 that will be paid out as part of your first months’ salary.

 

The terms and conditions of the Relocation amount are detailed in Annexure of this offer letter. You will separately receive details 
regarding your relocation benefits, procedures, and service providers. Your relocation expenses must be completed and 
submitted within three months from your date of hire .

 

The Company will reimburse for your relocation expenses as per the Company relocation policy applicable for employees 
relocating within India. The relocation assistance is not automatic. It should have been discussed and agreed upon during the HR 
interview. This package is applicable only to those candidates who are relocating from current location to another, at the request 
of the Company, and should be claimed within 90 days of joining. If my employment ends within the first 12 months of the hire 
date*, either due to my resignation (regardless of the reason) or because terminates the employment for cause (as determined by 
at its sole discretion), I will repay to, depending on my length of service, all or part of the sign−on bonus or relocation paid to me 
(as per the calculation at the end of the sheet). The Relocation Entitlement include payments may have made to me or on behalf 
of me for temporary accommodation, travel, household goods movement, vehicle taxes, school admission support, food and 
laundry (during the first 2 weeks of using temporary accommodation), car hire (during the first 2 weeks of my start date) and all 
costs towards exploratory visits. The Relocation Entitlement can be recovered from any monies owed to me by Dell International 
Services India Pvt Ltd (7451)​ . In case I get transferred more than once in a year and if there is a recovery required then only the 
expenses from the most recent relocation will be recovered. The relocation expenses prior to the recent relocation will not be 
considered for recovery even if it falls within a year. The records/ statement available in the accounts records shall form the basis 
of the quantification of the relocation expenses and the same is final.

 

I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by ​Dell International 



Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 
Services India Pvt Ltd (7451)​.

 

The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula:

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12]
For example, if ​Dell International Services India Pvt Ltd (7451)​ pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 
Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12].

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

Jatin Vaishnav



6 March 2023

 

 

soumya agrawal

 

  Royal comforts pg for ladies 4th corss thirumenahali cross oppo kns institue bangalore Karnataka 560064 India

 

Private & Confidential

 

Dear soumya,

 

Congratulations, and welcome to Dell!

 

We are pleased to extend our offer of employment to soumya agrawal (employee hereafter “you/your”) with Dell International 
Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's Background Checks, 
and subject to the attainment of work permit, employment pass or employment visas, as may be applicable.

 

Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023.

 

You will be based at our offices in  Bangalore, India.

 

You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 

Core Business Hours

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours.

 

Place of Work

Your usual place of work will be at Bangalore, India.  However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business.  Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation.  You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so.  In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 

Compensation

We are pleased to offer you a compensation package consisting of the following element(s):

Base Salary of INR771,900.00 per annum.



Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00.

 

*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you.

 

Retirals

Retirals is comprised of PF. PF is 12% Annual.

 

****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960.

 

***** PF contribution for International workers : If you are an International Worker as defined in  EPF Act 1952,  holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder,  then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly.  Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each .

 

You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund.

 

Incentive Bonus Plan

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro-
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year.  You must be actively employed at time of payment in order to earn and receive the bonus.

 

 

Total On-Target Remuneration will be INR810,495 plus Retirals per annum.

 

Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment.

 

Total Cost to Companywill be INR

847,546 per annum.

 

Gratuity

Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments.



 

Benefits

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law.

 

Mileage reimbursement

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time.

 

Probation

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company.  For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable.  

 

Notice Period and Termination

 

During the probationary period, your employment may be terminated by either party at any time by giving to the other party 
written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company.

 

Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 
party 60 days or 2 month's  written notice prior to the termination date or salary in lieu at the sole discretion of the Company.

 

Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 

In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control.

 

Restraint:

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company.

 

Code of Conduct



The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere.  We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics.  Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining.  If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 

You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited.

 

In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal.

 

Data Protection
Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history.

The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection.

 

Confidentiality Obligation
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below.

 

a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products;



 

b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs;

 

c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans;

 

d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors.

 

You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information.
 

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy.
 

For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information.
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company.
 

Intellectual Property and Copyright
While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property.

You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights.



You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company.

On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property.

 

Export Compliance

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to:
• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 

not otherwise publicly available;
• Technical information of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 

is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items;

• Information relating to future plans of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items.

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 
technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 
please consult your manager, ​Dell International Services India Pvt Ltd (7451)’s Legal Department, or ​Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization.

 

Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training.

The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels.

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company.

 

Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company.

 



Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company.

 

Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time.

 

Retirement

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age.

 
Regards,

 

 

Santosh TK

Talent Acquisition Director

 

Verified by

Sneha.Nambiar@Dell.com

Sneha Nambiar

Analyst, Talent Acquisition

 

Confirmation of Acceptance

 

 

 I, soumya agrawal, confirm that I have read, understood and accept the terms and conditions of employment with Dell. I 
authorize the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement.

 

I confirm that I will commence employment with Dell on 3 July 2023.

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

soumya agrawal

 

 



We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted.  Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature.

Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com.  If you need to return 
the documentation in a different manner, please let your recruiter know.

 

**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 
In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 
company or you fail to clear the exams, the offer letter shall  stand  withdrawn and  cancelled  with immediate effect.

 

I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by ​Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 
Services India Pvt Ltd (7451)​.
 

The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula:

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12]
For example, if ​Dell International Services India Pvt Ltd (7451)​ pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 
Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12].

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

soumya agrawal



 

 

 

13 March 2023 
 
STEFFI ROSE SEBASTIAN   
Private & Confidential 
 
STEFFI ROSE SEBASTIAN   
Congratulations, and welcome to Dell! 

 

We are pleased to extend our offer of employment to STEFFI ROSE SEBASTIAN  (employee hereafter “you/your”) with 

Dell International Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the 
Company's Background Checks, and subject to the attainment of work permit, employment pass or employment visas, 
as may be applicable. 

 
Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 

(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023. 

 
You will be based at our offices in Bangalore, India. 

 
You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 
Core Business Hours 

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours. 

 
Place of Work 

Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 
Compensation 

We are pleased to offer you a compensation package consisting of the following element(s): 



 

 

 
Base Salary of INR 771,900.00 per annum. 

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00. 

 
*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you. 

 
Retirals 

Retirals is comprised of PF. PF is 12% Annual. 

 
****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960. 

 
***** PF contribution for International workers : If you are an International Worker as defined in EPF Act 1952, holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder, then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly. Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each . 

 
You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund. 

 
Incentive Bonus Plan 

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro- 
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus. 

 
 

 
Total On-Target Remuneration will be INR810,495 plus Retirals per annum. 

 
Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment. 

 
Total Cost to Companywill be INR 

847,546 per annum. 

 
Gratuity 



 

 

 
Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments. 

 
Benefits 

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law. 

 
Mileage reimbursement 

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time. 

 
Probation 

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company. For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable. 

 
Notice Period and Termination 

 
During the probationary period, your employment may be terminated by either party at any time by giving to the other party 

written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company. 

 
Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 

party 60 days or 2 month's written notice prior to the termination date or salary in lieu at the sole discretion of the Company. 

 
Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 
In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control. 

 
Restraint: 

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company. 

 
Code of Conduct 



 

 

 
The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining. If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 
You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited. 

 
In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal. 

 
Data Protection 

Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history. 

 
The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection. 

 
Confidentiality Obligation 
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below. 

 
a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products; 



 

 
 
 

 
b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs; 

 
c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans; 

 
d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors. 

 
You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information. 

 
You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy. 

 
For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information. 
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company. 

 
Intellectual Property and Copyright 

While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property. 

 
You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights. 



 

 
 

 
You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company. 

 
On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property. 

 
Export Compliance 

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to: 

• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 
not otherwise publicly available; 

• Technical information of Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 
is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items; 

• Information relating to future plans of Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items. 

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 

technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 

please consult your manager, Dell International Services India Pvt Ltd (7451)’s Legal Department, or Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization. 

 
Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training. 

 
The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels. 

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company. 

 
Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company. 



 

 

 
Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company. 

 
Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time. 

 
Retirement 

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age. 

 
Regards, 

 
 

 
Santosh TK 

Talent Acquisition Director 

 
Verified by 

Sneha.Nambiar@Dell.com 

Sneha Nambiar 

Analyst, Talent Acquisition 

 
Confirmation of Acceptance 

 
 

 

I, STEFFI ROSE SEBASTIAN , confirm that I have read, understood and accept the terms and conditions of 

employment with Dell. I authorize the Company to make deductions from my wages pursuant to clause “remuneration” 
of this agreement. 

 
I confirm that I will commence employment with Dell on 3 July 2023. 

 
 
 

 
{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signer1:date}} 

 
 

STEFFI ROSE SEBASTIAN   
 
 
 
 

mailto:Sneha.Nambiar@Dell.com


 

 
We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

 
By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature. 

 
Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com. If you need to return 
the documentation in a different manner, please let your recruiter know. 

 
**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 

In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 

company or you fail to clear the exams, the offer letter shall stand withdrawn and cancelled with immediate effect. 

 
I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 

Services India Pvt Ltd (7451). 

 

 
The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula: 

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12] 

For example, if Dell International Services India Pvt Ltd (7451) pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 

Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12]. 
 
 
 

 
{{SigB_es_:signer1:signatureblock}}    {{Dte_es_:signer1:date}} 

 
STEFFI ROSE SEBASTIAN   

mailto:Sneha.Nambiar@Dell.com


 

 

 

13 March 2023 
 
SUYOG NAVALE   
Private & Confidential 
 
SUYOG NAVALE   
Congratulations, and welcome to Dell! 

 

We are pleased to extend our offer of employment to SUYOG NAVALE  (employee hereafter “you/your”) with Dell 

International Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's 
Background Checks, and subject to the attainment of work permit, employment pass or employment visas, as may be 
applicable. 

 
Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 

(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023. 

 
You will be based at our offices in Bangalore, India. 

 
You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 
Core Business Hours 

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours. 

 
Place of Work 

Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 
Compensation 

We are pleased to offer you a compensation package consisting of the following element(s): 



 

 

 
Base Salary of INR 771,900.00 per annum. 

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00. 

 
*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you. 

 
Retirals 

Retirals is comprised of PF. PF is 12% Annual. 

 
****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960. 

 
***** PF contribution for International workers : If you are an International Worker as defined in EPF Act 1952, holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder, then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly. Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each . 

 
You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund. 

 
Incentive Bonus Plan 

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro- 
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus. 

 
 

 
Total On-Target Remuneration will be INR810,495 plus Retirals per annum. 

 
Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment. 

 
Total Cost to Companywill be INR 

847,546 per annum. 

 
Gratuity 



 

 

 
Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments. 

 
Benefits 

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law. 

 
Mileage reimbursement 

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time. 

 
Probation 

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company. For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable. 

 
Notice Period and Termination 

 
During the probationary period, your employment may be terminated by either party at any time by giving to the other party 

written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company. 

 
Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 

party 60 days or 2 month's written notice prior to the termination date or salary in lieu at the sole discretion of the Company. 

 
Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 
In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control. 

 
Restraint: 

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company. 

 
Code of Conduct 



 

 

 
The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining. If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 
You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited. 

 
In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal. 

 
Data Protection 

Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history. 

 
The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection. 

 
Confidentiality Obligation 
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below. 

 
a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products; 



 

 
 
 

 
b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs; 

 
c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans; 

 
d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors. 

 
You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information. 

 
You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy. 

 
For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information. 
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company. 

 
Intellectual Property and Copyright 

While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property. 

 
You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights. 



 

 
 

 
You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company. 

 
On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property. 

 
Export Compliance 

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to: 

• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 
not otherwise publicly available; 

• Technical information of Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 
is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items; 

• Information relating to future plans of Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items. 

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 

technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 

please consult your manager, Dell International Services India Pvt Ltd (7451)’s Legal Department, or Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization. 

 
Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training. 

 
The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels. 

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company. 

 
Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company. 



 

 

 
Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company. 

 
Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time. 

 
Retirement 

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age. 

 
Regards, 

 
 

 
Santosh TK 

Talent Acquisition Director 

 
Verified by 

Sneha.Nambiar@Dell.com 

Sneha Nambiar 

Analyst, Talent Acquisition 

 
Confirmation of Acceptance 

 
 

 

I, SUYOG NAVALE  , confirm that I have read, understood and accept the terms and conditions of employment with 

Dell. I authorize the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement. 

 
I confirm that I will commence employment with Dell on 3 July 2023. 

 
 
 

 
{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signer1:date}} 

 
 

SUYOG NAVALE   
 
 
 
 

 

mailto:Sneha.Nambiar@Dell.com


 

We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

 
By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature. 

 
Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com. If you need to return 
the documentation in a different manner, please let your recruiter know. 

 
**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 

In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 

company or you fail to clear the exams, the offer letter shall stand withdrawn and cancelled with immediate effect. 

 
I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 

Services India Pvt Ltd (7451). 

 

 
The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula: 

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12] 

For example, if Dell International Services India Pvt Ltd (7451) pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 

Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12]. 
 
 
 

 
{{SigB_es_:signer1:signatureblock}}    {{Dte_es_:signer1:date}} 

 
 

SUYOG NAVALE   

mailto:Sneha.Nambiar@Dell.com


 

 

 

13 March 2023 
 
SYED MOIN   

 
Private & Confidential 
 
SYED MOIN, 
 
Congratulations, and welcome to Dell! 

 

We are pleased to extend our offer of employment to SYED MOIN (employee hereafter “you/your”) with Dell 

International Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's 
Background Checks, and subject to the attainment of work permit, employment pass or employment visas, as may be 
applicable. 

 
Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023. 

 
You will be based at our offices in Bangalore, India. 

 
You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 
Core Business Hours 

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours. 

 
Place of Work 

Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 
Compensation 

We are pleased to offer you a compensation package consisting of the following element(s): 



 

 

 
Base Salary of INR 771,900.00 per annum. 

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00. 

 
*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you. 

 
Retirals 

Retirals is comprised of PF. PF is 12% Annual. 

 
****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960. 

 
***** PF contribution for International workers : If you are an International Worker as defined in EPF Act 1952, holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder, then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly. Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each . 

 
You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund. 

 
Incentive Bonus Plan 

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro- 
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus. 

 
 

 
Total On-Target Remuneration will be INR810,495 plus Retirals per annum. 

 
Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment. 

 
Total Cost to Companywill be INR 

847,546 per annum. 

 
Gratuity 



 

 

 
Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments. 

 
Benefits 

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law. 

 
Mileage reimbursement 

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time. 

 
Probation 

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company. For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable. 

 
Notice Period and Termination 

 
During the probationary period, your employment may be terminated by either party at any time by giving to the other party 

written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company. 

 
Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 

party 60 days or 2 month's written notice prior to the termination date or salary in lieu at the sole discretion of the Company. 

 
Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 
In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control. 

 
Restraint: 

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company. 

 
Code of Conduct 



 

 

 
The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining. If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 
You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited. 

 
In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal. 

 
Data Protection 

Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history. 

 
The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection. 

 
Confidentiality Obligation 
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below. 

 
a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products; 



 

 
 
 

 
b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs; 

 
c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans; 

 
d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors. 

 
You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information. 

 
You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy. 

 
For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information. 
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company. 

 
Intellectual Property and Copyright 

While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property. 

 
You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights. 



 

 
 

 
You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company. 

 
On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property. 

 
Export Compliance 

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to: 

• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 
not otherwise publicly available; 

• Technical information of Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 
is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items; 

• Information relating to future plans of Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items. 

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 

technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 

please consult your manager, Dell International Services India Pvt Ltd (7451)’s Legal Department, or Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization. 

 
Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training. 

 
The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels. 

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company. 

 
Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company. 



 

 

 
Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company. 

 
Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time. 

 
Retirement 

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age. 

 
Regards, 

 
 

 
Santosh TK 

Talent Acquisition Director 

 
Verified by 

Sneha.Nambiar@Dell.com 

Sneha Nambiar 

Analyst, Talent Acquisition 

 
Confirmation of Acceptance 

 
 

 

I, SYED MOIN , confirm that I have read, understood and accept the terms and conditions of employment with Dell. I 

authorize the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement. 

 
I confirm that I will commence employment with Dell on 3 July 2023. 

 
 
 

 
{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signer1:date}} 

 
 

SYED MOIN   
 
 
 
 

 

mailto:Sneha.Nambiar@Dell.com


 

We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

 
By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature. 

 
Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com. If you need to return 
the documentation in a different manner, please let your recruiter know. 

 
**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 

In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 

company or you fail to clear the exams, the offer letter shall stand withdrawn and cancelled with immediate effect. 

 
I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 

Services India Pvt Ltd (7451). 

 

 
The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula: 

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12] 

For example, if Dell International Services India Pvt Ltd (7451) pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 

Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12]. 
 
 
 

 
{{SigB_es_:signer1:signatureblock}}    {{Dte_es_:signer1:date}} 

 
 

SYED MOIN   
 

mailto:Sneha.Nambiar@Dell.com


 

 

 

13 March 2023 
 

 

TARUN PRAVEEN PUROHIT   

 
Private & Confidential 

 
TARUN PRAVEEN PUROHIT  , 

 
Congratulations, and welcome to Dell! 

 
We are pleased to extend our offer of employment to TARUN PRAVEEN PUROHIT   (employee hereafter “you/your”) with Dell 
International Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's 
Background Checks, and subject to the attainment of work permit, employment pass or employment visas, as may be applicable. 

 
Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023. 

 
You will be based at our offices in Bangalore, India. 

 
You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 
Core Business Hours 

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours. 

 
Place of Work 

Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 
Compensation 

We are pleased to offer you a compensation package consisting of the following element(s): 



 

 

 
Base Salary of INR 771,900.00 per annum. 

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00. 

 
*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you. 

 
Retirals 

Retirals is comprised of PF. PF is 12% Annual. 

 
****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960. 

 
***** PF contribution for International workers : If you are an International Worker as defined in EPF Act 1952, holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder, then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly. Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each . 

 
You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund. 

 
Incentive Bonus Plan 

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro- 
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus. 

 
 

 
Total On-Target Remuneration will be INR810,495 plus Retirals per annum. 

 
Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment. 

 
Total Cost to Companywill be INR 

847,546 per annum. 

 
Gratuity 



 

 

 
Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments. 

 
Benefits 

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law. 

 
Mileage reimbursement 

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time. 

 
Probation 

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company. For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable. 

 
Notice Period and Termination 

 
During the probationary period, your employment may be terminated by either party at any time by giving to the other party 

written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company. 

 
Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 

party 60 days or 2 month's written notice prior to the termination date or salary in lieu at the sole discretion of the Company. 

 
Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 
In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control. 

 
Restraint: 

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company. 

 
Code of Conduct 



 

 

 
The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining. If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 
You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited. 

 
In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal. 

 
Data Protection 

Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history. 

 
The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection. 

 
Confidentiality Obligation 
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below. 

 
a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products; 



 

 
 
 

 
b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs; 

 
c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans; 

 
d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors. 

 
You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information. 

 
You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy. 

 
For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information. 
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company. 

 
Intellectual Property and Copyright 

While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property. 

 
You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights. 



 

 
 

 
You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company. 

 
On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property. 

 
Export Compliance 

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to: 

• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 
not otherwise publicly available; 

• Technical information of Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 
is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items; 

• Information relating to future plans of Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items. 

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 

technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 

please consult your manager, Dell International Services India Pvt Ltd (7451)’s Legal Department, or Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization. 

 
Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training. 

 
The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels. 

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company. 

 
Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company. 



 

 

 
Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company. 

 
Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time. 

 
Retirement 

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age. 

 
Regards, 

 
 

 
Santosh TK 

Talent Acquisition Director 

 
Verified by 

Sneha.Nambiar@Dell.com 

Sneha Nambiar 

Analyst, Talent Acquisition 

 
Confirmation of Acceptance 

 
 

 
I, TARUN PRAVEEN PUROHIT  , confirm that I have read, understood and accept the terms and conditions of employment with 
Dell. I authorize the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement. 

 
I confirm that I will commence employment with Dell on 3 July 2023. 

 
 
 

 
{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signer1:date}} 

 
 
 
TARUN PRAVEEN PUROHIT   
 
 
 

 

mailto:Sneha.Nambiar@Dell.com


 

We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

 
By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature. 

 
Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com. If you need to return 
the documentation in a different manner, please let your recruiter know. 

 
**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 

In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 

company or you fail to clear the exams, the offer letter shall stand withdrawn and cancelled with immediate effect. 

 
I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 

Services India Pvt Ltd (7451). 

 

 
The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula: 

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12] 

For example, if Dell International Services India Pvt Ltd (7451) pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 

Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12]. 
 
 
 

 
{{SigB_es_:signer1:signatureblock}}    {{Dte_es_:signer1:date}} 

 
 
 

 
TARUN PRAVEEN PUROHIT   

mailto:Sneha.Nambiar@Dell.com


 

 

 

13 March 2023 
 

 
VAISHNAVI G   

 
Private & Confidential 

 
Dear VAISHNAVI G  , 

 
Congratulations, and welcome to Dell! 

 
We are pleased to extend our offer of employment to Harshitha K (employee hereafter “you/your”) with Dell International Services 
India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's Background Checks, and 
subject to the attainment of work permit, employment pass or employment visas, as may be applicable. 

 
Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023. 

 
You will be based at our offices in Bangalore, India. 

 
You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 
Core Business Hours 

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours. 

 
Place of Work 

Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 
Compensation 

We are pleased to offer you a compensation package consisting of the following element(s): 



 

 

 
Base Salary of INR 771,900.00 per annum. 

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00. 

 
*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you. 

 
Retirals 

Retirals is comprised of PF. PF is 12% Annual. 

 
****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960. 

 
***** PF contribution for International workers : If you are an International Worker as defined in EPF Act 1952, holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder, then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly. Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each . 

 
You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund. 

 
Incentive Bonus Plan 

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro- 
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus. 

 
 

 
Total On-Target Remuneration will be INR810,495 plus Retirals per annum. 

 
Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment. 

 
Total Cost to Companywill be INR 

847,546 per annum. 

 
Gratuity 



 

 

 
Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments. 

 
Benefits 

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law. 

 
Mileage reimbursement 

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time. 

 
Probation 

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company. For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable. 

 
Notice Period and Termination 

 
During the probationary period, your employment may be terminated by either party at any time by giving to the other party 

written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company. 

 
Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 

party 60 days or 2 month's written notice prior to the termination date or salary in lieu at the sole discretion of the Company. 

 
Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 
In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control. 

 
Restraint: 

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company. 

 
Code of Conduct 



 

 

 
The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining. If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 
You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited. 

 
In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal. 

 
Data Protection 

Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history. 

 
The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection. 

 
Confidentiality Obligation 
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below. 

 
a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products; 



 

 
 
 

 
b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs; 

 
c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans; 

 
d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors. 

 
You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information. 

 
You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy. 

 
For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information. 
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company. 

 
Intellectual Property and Copyright 

While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property. 

 
You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights. 



 

 
 

 
You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company. 

 
On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property. 

 
Export Compliance 

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to: 

• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 
not otherwise publicly available; 

• Technical information of Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 
is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items; 

• Information relating to future plans of Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items. 

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 

technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 

please consult your manager, Dell International Services India Pvt Ltd (7451)’s Legal Department, or Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization. 

 
Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training. 

 
The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels. 

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company. 

 
Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company. 



 

 

 
Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company. 

 
Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time. 

 
Retirement 

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age. 

 
Regards, 

 
 

 
Santosh TK 

Talent Acquisition Director 

 
Verified by 

Sneha.Nambiar@Dell.com 

Sneha Nambiar 

Analyst, Talent Acquisition 

 
Confirmation of Acceptance 

 
 

 
I, VAISHNAVI G  , confirm that I have read, understood and accept the terms and conditions of employment with Dell. I authorize 
the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement. 

 
I confirm that I will commence employment with Dell on 3 July 2023. 

 
 
 

 
{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signer1:date}} 

 
 
 
VAISHNAVI G  

mailto:Sneha.Nambiar@Dell.com


 

 

 
We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

 
By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature. 

 
Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com. If you need to return 
the documentation in a different manner, please let your recruiter know. 

 
**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 
In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 

company or you fail to clear the exams, the offer letter shall stand withdrawn and cancelled with immediate effect. 

 
I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 

Services India Pvt Ltd (7451). 

 

 
The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula: 

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12] 

For example, if Dell International Services India Pvt Ltd (7451) pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 
Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12]. 

 
 
 

 
{{SigB_es_:signer1:signatureblock}}    {{Dte_es_:signer1:date}} 

 
 
 

 
VAISHNAVI G   

mailto:Sneha.Nambiar@Dell.com


6 March 2023

 

 

Ayan Tebhla

 

  

#17, Davis Habitat, GF-4, davis road, 15th cross sagayapuram Bangalore Karnataka 560005 India

 

 

Private & Confidential

 

Dear Ayan,

 

Congratulations, and welcome to Dell!

 

We are pleased to extend our offer of employment to Ayan Tebhla (employee hereafter “you/your”) with Dell International 
Services India Pvt Ltd (7451) ("the Company") conditional on the successful completion of the Company's Background Checks, 
and subject to the attainment of work permit, employment pass or employment visas, as may be applicable.

 

Your title will be Associate Sales Engineer Analyst at career level Individual Contributor I5, reporting to Bhupendra Singh 
(1021315), Manager 1, Inside Sales Management. Your start date is 3 July 2023.

 

You will be based at our offices in Bangalore, India.

 

You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in 
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission 
of Background Check documents is hence emphasized. 

 

Core Business Hours

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be 
necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as 
Sales,Technical Support, Manufacturing, Information Services require staggered/shift hours.

 

Place of Work

Your usual place of work will be at Bangalore, India.  However, the company reserves the right at its discretion, and by this 
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where it 
now conducts or at some future date, may conduct its business or part of its business.  Except at the discretion of the Company 
you will not be compensated or reimbursed for the costs involved in such relocation.  You may be required to work at or from any 
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so.  In the 
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and 
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any breach of 
such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in dismissal. 

 

Compensation



We are pleased to offer you a compensation package consisting of the following element(s):

Base Salary of INR771,900.00 per annum.

Base salary is comprised of Basic and Basket of allowances. Basic is INR 308,760.00. Basket of allowances is INR 463,140.00.

 

*The Basket of Allowances includes components such as HRA and LTA. You may be eligible for all the allowances or a 
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further details regarding 
the components you are eligible for and the limits there under that are applicable to you.

 

Retirals

Retirals is comprised of PF. PF is 12% Annual.

 

****PF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and 
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the 
extent of INR 15,000 per month. Illustration: If your monthly basic salary in the salary table above is INR 6000 and your 
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be 
960.

 

***** PF contribution for International workers : If you are an International Worker as defined in  EPF Act 1952,  holding a passport 
other than “Indian passport” or you are an OCI(Overseas Citizen of India) card holder,  then for the purpose of PF contribution, 
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF 
contributions made accordingly.  Illustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000, 
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each .

 

You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in 
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from 
time to time towards contribution to the Employee Welfare Fund.

 

Incentive Bonus Plan

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's 
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a pro-
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a 
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your 
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The 
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end 
of the Company’s fiscal year.  You must be actively employed at time of payment in order to earn and receive the bonus.

 

 

Total On-Target Remuneration will be INR810,495 plus Retirals per annum.

 

Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the 
relevant date of payment.

 

Total Cost to Companywill be INR

847,546 per annum.

 



Gratuity

Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act, 1972 its Rules and Amendments.

 

Benefits

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the 
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding. 
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy 
offered in accordance with applicable local law.

 

Mileage reimbursement

Employees who are required to use their personal automobiles for business purposes will be reimbursed for mileage in 
accordance with applicable law and the Company’s policy, as it may be amended from time to time.

 

Probation

Your first 6 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its 
discretion. You are deemed to have successfully completed your probationary period after 6 months unless otherwise informed in 
writing by the Company.  For a person whose immediate previous employment is with any of the Dell group of companies, this 
clause shall not be applicable.  

 

Notice Period and Termination

 

During the probationary period, your employment may be terminated by either party at any time by giving to the other party 
written notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company.

 

Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other 
party 60 days or 2 month's  written notice prior to the termination date or salary in lieu at the sole discretion of the Company.

 

Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment 
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence, 
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit 
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or 
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination. 

 

In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance 
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts 
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of 
materials, documents and property of Dell which are in your possession or control.

 

Restraint:

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate 
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or 
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company, 
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or 
attempting to entice any employee away from the Company.

 



Code of Conduct

The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere.  We 
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics.  Failure to adhere to the 
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you in your 
Employee Orientation Program on joining.  If you require a copy of any of the company’s Code of Conduct before signing this 
employment contract please contact your Recruiter (i.e. signatory on this employment contract). 

 

You should comply with the legal requirements of each country in which the Company conducts business and shall employ the 
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited.

 

In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct 
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to.  Any 
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in 
dismissal.

 

Data Protection
Dell International Services India Pvt Ltd (7451) will obtain, hold and use personal data relating to you in the context of your 
employment, including, but not limited, your name, number, cost centre, address, emergency contact details (e.g. home 
telephone number), educational details/history/qualifications and employment history, proof of right to work, any director or officer 
posts held, outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit 
share, pension, stock option rights and details related thereto as well as additional benefit details, job description, job level, job 
grade, performance plans and performance rating details including sales and margin targets and achievements, Individual Work 
history.

The purposes of such processing are to administer and manage the employment relationship we have with you, and may include 
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence 
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and 
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance, 
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee 
development and training, resources and skills allocation, regulatory and legal compliance, carrying out activities related to 
compliance with the company's policies and procedures, providing references and information to future employers, governmental 
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future 
purchaser or potential purchaser of Dell International Services India Pvt Ltd (7451) or any part of Dell International Services India 
Pvt Ltd (7451)’s business or a potential or future service provider as part of due diligence. You hereby consent to such data 
processing by Dell International Services India Pvt Ltd (7451), any other Dell International Services India Pvt Ltd (7451). company 
or any third party charged with providing services, information or benefits related to the employment and you further consent to 
transfer of data to a Dell International Services India Pvt Ltd (7451) company or third party even if such company or third party is 
situated outside India in a country which does not offer a level of data protection compared to the level applied in India. Dell 
International Services India Pvt Ltd (7451) will put in place adequate safeguards with such third parties to ensure an adequate 
level of data protection.

 

Confidentiality Obligation
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information", during or after your 
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the 
Company. Such Information shall include what you learn or originate during your employment which is not available or readily 
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt, 
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the 
information described in sub-paragraphs below.

 



a) Computer products, Company processes and device strategies planned or under development, including device specifications, 
system architecture, logic designs, circuit implementations and plans for unannounced and announced products;

 

b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language 
compilers, interpreters and translators, system design and evaluation tools, and application programs;

 

c) Information relating to Company employees; actual and anticipated relationships between the Company and other companies; 
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related 
plans;

 

d) Information relating to the Company's customer and vendor relationships. This includes performance requirements, 
development and delivery schedules, device and product pricing and quantities, and other information communicated to the 
Company by customers or vendors.

 

You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the 
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the 
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions 
imposed on the disclosure and use of such third party information.
 

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and 
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a 
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it, 
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the 
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or 
specific performance based on the availability to the Company of any other remedy.
 

For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your 
obligations regarding Intellectual Property, Confidential and Proprietary Information.
For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away 
from the Company the business of any customers or clients of the Company.
 

Intellectual Property and Copyright
While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by 
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea, 
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's 
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in 
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without 
additional compensation, all of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all 
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish, 
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict 
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation 
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual 
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual 
Property.

You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed 
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further 
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such 
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its 
nominees of such copyrights.



You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training 
advertisement and other materials without payment or separate compensation to you both during and following your employment 
with the Company.

On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company 
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will 
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews 
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights 
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its 
ownership of intellectual property.

 

Export Compliance

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after 
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is 
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to:
• Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is 

not otherwise publicly available;
• Technical information of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers or other third parties that 

is in use, planned, or under development, such as but not limited to: manufacturing and/or research processes or strategies 
(including design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, 
process and/or devices (including device specification, system architectures, logic designs, circuit implementations); software 
product (including operating system adaptations or enhancements, language compliers, interpreters, translators, design and 
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions, 
technological data, technological prototypes, processes, discoveries, machines, inventions, and similar items;

• Information relating to future plans of ​Dell International Services India Pvt Ltd (7451), its affiliates, its customers and other 
third parties, such as but not limited to: marketing strategies; new product research pending projects and proposals; 
proprietary production processes; research and development strategies; and similar items.

• Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or 
technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software, 
please consult your manager, ​Dell International Services India Pvt Ltd (7451)’s Legal Department, or ​Dell International 
Services India Pvt Ltd (7451)’s Export Compliance Organization.

 

Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the 
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abroad 
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training.

The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications 
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when needed 
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels.

 
Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset 
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant 
authorities. These repayment obligations cannot be waived except by a written communication by the Company.

 

Secondary employment and outside business ventures: While in the employment of the Company, you shall not undertake 
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person, 
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company.

 



Correctness of Information: This appointment is based on the information supplied by you in your application for employment. 
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to 
non-disclosure of relevant information about you, to the company.

 

Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service, 
service rules and amendments made and communicated from time to time.

 

Retirement

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue 
in service beyond this age.

 
Regards,

 

 

Santosh TK

Talent Acquisition Director

 

Verified by

Sneha.Nambiar@Dell.com

Sneha Nambiar

Analyst, Talent Acquisition

 

Confirmation of Acceptance

 

 

 I, Ayan Tebhla, confirm that I have read, understood and accept the terms and conditions of employment with Dell. I authorize 
the Company to make deductions from my wages pursuant to clause “remuneration” of this agreement.

 

I confirm that I will commence employment with Dell on 3 July 2023.

 

 

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

 

 

Ayan Tebhla

 

 



We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient, 
secure and protected manner. The documents are encrypted.  Your electronic signature cannot be changed once signed. You will 
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to 
all relevant sections which need to be completed and signed. 

By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as 
your original handwritten signature.

Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and 
sign all of the documents, and scan and email the originals to Sneha Nambiar / Sneha.Nambiar@Dell.com.  If you need to return 
the documentation in a different manner, please let your recruiter know.

 

**This offer of employment is subject to the submission of your awaited Marks Cards & Provisional / Convocation Certificate. 
In the event, the Marks Cards & Provisional / Convocation Certificate are not submitted within the first 30 days of joining the 
company or you fail to clear the exams, the offer letter shall  stand  withdrawn and  cancelled  with immediate effect.

 

I agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my 
termination of employment. I hereby authorize Dell International Services India Pvt Ltd (7451), to the full extent allowed by law, to 
deduct the repayment amount for any of the categories as detailed above from any monies owed to me by ​Dell International 
Services India Pvt Ltd (7451), including, but not limited to: wages, final paycheck, reimbursement for expenses, payment for 
unused benefits, refunds of contributions to benefit plans or programs, and/or any other sums payable to me by Dell International 
Services India Pvt Ltd (7451)​.
 

The amount I must repay (referred to as the "Repayment Amount") will be determined using the following formula:

 

Total Sign−On Bonus (Or Relocation) x [(12 − Full or Partial Months of Service) ÷ 12]
For example, if ​Dell International Services India Pvt Ltd (7451)​ pays me a sign−on bonus of Rs. 10,000, and I quit my 
employment after being employed for six months, the amount I must repay to Dell International Services India Pvt Ltd (7451) is 
Rs. 5,000 computed as follows: Rs 10, 000 x [(12−6) ÷ 12].

 

{{SigB_es_:signer1:signatureblock}}          {{Dte_es_:signer1:date}}

Ayan Tebhla
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Subject: Offer of Employment 

Dear GOWTHAM S: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DEEPRAJ SAINEE: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear GIRISH M N: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 5 of 19 

 

 

 

 
 

 
Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 8 of 19 

 

 

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DEEPRAJ SAINEE: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 7 of 19 

 

 

Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DHYAN KRISHNA: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 11 of 19 

 

 

EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 18 of 19 

 

 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DHYAN R: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DILIP V: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DIVYASHRI S: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DURGA SHREE A V: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 5 of 19 

 

 

 

 
 

 
Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 7 of 19 

 

 

Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear FEDRICK MARTIN J: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 13 of 19 

 

 

EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear GOPAL R: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear GUDE AMRUTHA: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 10 of 19 

 

 

Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear GUTHIREDDY VIVEK 

VARDHAN REDDY: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 
Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear HARSHITHA REDDY K S: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear G M SAI KISHOR NAIDU: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 16 of 19 

 

 

Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear G SHREENIKETH: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/


DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 2 of 19 

 

 

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear HARISH VENKAT V: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DIVYASHRI S

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on JUNE 26, 2023. 

 
Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on JUNE 26,2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 
Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of , I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 13 of 19 

 

 

EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
 

Date 

 
 
 
 

 
An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 14 of 19 

 

 

EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Training Agreement 

 
On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 
As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 

By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear DURGA SHREE A V

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on JUNE 26, 2023. 

 
Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on JUNE 26,2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 
Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of , I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
 

Date 

 
 
 
 

 
An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 18 of 19 

 

 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Training Agreement 

 
On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 
As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 

By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear FEDRICK MARTIN J

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on JUNE 26, 2023. 

 
Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on JUNE 26,2023. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 
Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of , I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement. 

 
 
 

Signature Name 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 11 of 19 

 

 

EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
 

Date 

 
 
 
 

 
An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 16 of 19 

 

 

Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Training Agreement 

 
On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 
As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 

By:   

Signature 

 
Authorized Signatory 



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Abhishak Kumar Singh:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory
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Subject: Offer of Employment 

Dear Mohd Taheer 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023z. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 3 of 19 

 

 

Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Arpitha

K:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Arpitha

Nayak D:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Fadil A:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Glen

Xavier:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory
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#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 
Bangalore, 560008 
India 

 
Subject: Offer of Employment 

Dear Heena Kausar: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could 

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on August 26, 2023z. This amount will attract applicable taxes and will be processed as part of your 

first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or 

are terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or 

terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in 

India. 

 
Contd/-.... 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 4 of 19 

 

 

Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax 

benefit on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA 

will be as per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium 

will be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or 

official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United 

States Government; and (2) I had either recused myself or had not played an active role in the applicable United States 

Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States 

Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make 

use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related 

projects etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 
I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been 

assigned responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect 

of such materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate 

including termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such 

material or property to its satisfaction. 

 

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 
In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive 

that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a 

written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the 

case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the 

applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a 

regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or 

indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided 

services during the two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with 

sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to 

as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a 

period of three (3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient 

time, financial support and effort in developing and serving the clients listed on Exhibit D to support the application of the 

obligations of Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment 

and for five years thereafter I must first notify Independence and obtain prior written approval from Independence. I 

acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure 

the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public 

interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. 

or India laws, rules and regulations in a manner that is no greater than is reasonably necessary to protect such interests and 

without being unduly harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I 

acknowledge and agree that because of, among other things, the importance of the Deloitte Entities remaining in compliance 

with applicable independence rules, such approval may be withheld by Independence in the event that my employment with an 

Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the 

independence of a Deloitte Entity with respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I 

will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any 

Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in 

the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on 

behalf of the Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or 

disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain 

or take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my 

expense, within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to 

remove such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a 

Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge 

that, to the extent permitted by law, the Employer may request that a court extend the one year period following the 

termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his 

or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to 

me advising of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's 

office in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of 

India without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the 

election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer 

may bring against you in any such court. You further agree to accept service of process/summons/legal notice from the 

Employer when that process/summons/legal notice is either sent to your last known address by certified mail or served by any 

other means permitted under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and 

enforceable and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 
 

 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world. 

 
Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or 

responsibilities to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or 

licensure by any governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States 

or India. 

 
Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 
 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing 

Agreements or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment 

Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 16 of 19 

 

 

Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in 

accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give 

your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 
 

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 
 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and 

conditions of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to 

disciplinary action up to and including termination of your services/ employment with the Employer without any notice or 

payment in lieu of notice notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer ’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 

26, 2024. You made a very favorable impression with everyone you met and we are excited about the possibility of you joining 

the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 

By:   

Signature 

 
Authorized Signatory 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear  

MOHAMMED 

ISMAIL 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2023. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of
a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however 

provisions of the Payment of Bonus Act 1965, wherever applicable. The performance 

linked Retention pay would be payable to an employee only if the employee on the day of 

payout is on the rolls of the bank and he/she has not resigned and / or is serving notice 

period.
 
Supplementary Allowances: 

 

 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per 
annum.

 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.
 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 
available on the Bank’s intranet which will be accessible upon joining the Bank.

 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2023 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



 
 
 

Mr. KEVINA J 

 
Letter of Appointment 

15-Jan-23 

 

We are pleased to inform you that you have been appointed as Executive - Client Acquisition effective 

from 11-01-23. 

Your employment with IndiaMART Intermesh Limited ("Company") will be governed by Company's policies, 

as modified, from time to time and at Company's sole discretion, upon notice to you. The terms and 

conditions contained herein ("Terms of Employment") must be read as a part of all the Company's current 

policies. 

1. Compensation 

1.1 The compensation shall be INR 7,00,000. which includes agreed monetary values of perquisites. 

The details and break-up of salary in terms of compensation and benefits will be as per Annexure A 
to this letter. Income tax where applicable will be deducted at source from your monthly 

compensation as per the government rules and regulations. 

1.2 You are required to provide a statement of income till date for this financial year, as well as proof of  

tax saving for the current financial year. Please note that the company will not be liable for any 

misrepresentation in your declaration of your income prior to joining the company. 

2. Background Check 

2.1 You acknowledge and agree that the Company has offered you employment based on the specific 

information and records furnished by you or on your behalf. You will provide or arrange to have 

provided any information and/or grant any consent or permission required by the Company and/or 

its agents from time to time to verify any such information and/or records and/or perform any 

background and/or reference checks. 

2.2 If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracy 

in or with respect to any information furnished by you or on your behalf, including any information, 

documents, or certificates provided as proof of your qualifications and experience, or if you fail to  

cooperate with the Company and/or its agents in conducting such verification and/or background  

and/or reference checks, the Company may, in its sole discretion, elect to terminate or suspend your 

employment immediately. 

3. Leave Policy 

3.1 You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For 

the purposes of leave, the Calendar year is followed. Detailed leaves are visible on the Company's 

Intranet. 

3.2 All leaves should be applied in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the exigency of work. 

 



 

 
 

3.3 Maternity leaves will be applicable as per Annexure B. 

4. Salary and Benefits 

4.1 Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise 

decided as per the policy of the company and your salary may be adjusted, depending upon various 

factors, including your performance during the preceding performance period. 

4.2 Unless otherwise provided by Company, your salary shall be paid in monthly / weekly instalments 

and in arrears. The total amount issued will be your salary less any statutory, standard, permissible, 

or elected deductions or set-offs applicable to your employment. 

4.3 In addition to your salary, you may receive other benefits, as applicable under the Company's 

benefits or similar policies. Company may, upon notice to you, at any time and in its sole discretion 

amend, suspend, vary, and modify any of the terms and conditions of these benefits and/or policies. 

The compensation and/or benefits offered to you by the Company may be pro-rated depending on 

your effective start or effective termination date. 

4.4 You will strictly maintain confidentiality of your salary details during your employment or thereafter. 

Any salary information sharing will be considered as violation of the company's values. 

4.5 The quarterly PLI will be paid only to employees where the score is finalized for the  quarter 

completed. 

5. Statutory and other benefits 

5.1 Company will provide you coverage under Accidental life insurance policy from day one. At the start 

of the first full calendar month after the expiration of thirty (30) days from your effective start date, 

you will be enrolled in Mediclaim policy. 

5.2 Under applicable laws, you may be able to participate in schemes sponsored by the Government of 

India and any relevant state governments. On being covered under any of these schemes, Company 

may, at any time and in its sole discretion, deduct from your salary, upon notice to you, a portion of 

any contributions payable by you under the schemes. 

6. Duties 

6.1 The roles, responsibilities, and duties appropriate to your employment will be specified by the 

Company from time to time. Company may at any time, in its sole discretion, upon notice to you, 

alter or otherwise modify these roles, responsibilities, and duties. Further, at any time, you may be 

required to provide services, directly or indirectly, to Company and/or its Subsidiaries. 

 
6.2 This job requires you to work from the office on all working days as per your working location. 

7. Ownership of work 

7.1 The ownership of any rights arising out of or in relation to the employment during the said period of 

employment in any work shall be vested in the company. In case, any document is required to be 

executed for conferring such rights in favor of the company shall be executed by you as and when 

required. 

8. Hours of Work 

8.1 A working week shall comprise a maximum of 48 hours of working in a week. 

9. Placement of Employment 

9.1 You acknowledge and agree that you may be assigned, transferred, or deputed to other 

branches/departments or units of the Company and/or its affiliates holding or subsidiary companies 

either in existence or may come into existence whether in India or abroad. In the event of any such 

assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other 

agreements or policies applicable to such an assignment, deputation, or transfer. 

 



 

 
 

10. Termination and Notice Period 

10.1 Your employment shall terminate immediately: 

(a) When you reach the age of 58 years or earlier if not medically or mentally fit. 

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without 

cause; Company may, in its sole discretion terminate your employment immediately by paying your 

basic monthly salary in lieu of giving you such notice; and/or 

(c) Upon Company's notice to you, if you are in breach of any of the terms contained herein or any 

of the Company's policies and you have failed to cure such breach within fifteen-(15) days of notice 

of such breach or within such period as notified to you as per policy of the company from  time  to 

time. 

10.2 You may also have a right to terminate your employment with the Company by giving fifteen-(15) 

days' notice of termination. The Company may, in its sole discretion, accept the termination of 

employment  by you with immediate effect or with such a lesser period with the payment of basic 

salary in lieu of the notice period/balance period of notice or otherwise; and/or 

10.3 Company may terminate your employment immediately, with or without notice, on the occurrence 

of: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence in  excess  of the 

Company leave policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or 

misuse of the Company's Confidential Information, gross insubordination, or receipt or attempted 

receipt of any impermissible rebate, kickback or other similar remuneration or consideration in 

connection with any potential or existing opportunity for the Company and its affiliates and their 

employees, contractors, and clients; 

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connection with the 

performance of your obligations hereunder or being arrested, charged, or convicted in a criminal 

proceeding or similar proceeding that involves a matter which Company believes, in  its  sole 

discretion, may affect the performance of your obligations hereunder, may affect  the  Company 

and/or its affiliates and their employees, contractors, and/or clients or may otherwise bring the 

Company and/or its affiliates and their employees, contractors, and/or clients any disrepute, whether 

or not such matter is directly related to the affairs of the Company and/or its affiliates and their 

employees, contractors or clients; and/or 

(c) Involvement in any act of moral turpitude. 

11. Consequences of termination 

11.1 Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return immediately to the Company: 

(a) Any property belonging to the Company, such as a laptop computer, mobile phone, access card 

and other devices with details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of  

whatever description or in whatever form, tangible or intangible, in your possession, together with 

copies, notes or summaries of such documents and your own working papers which are derived of or 

based on such documents. 

11.2 Upon termination or expiration of your employment, for any reason, amounts due or payable, from, 

or to you by the Company shall be settled in full and an acknowledgment of such settlement shall be 

recorded in writing. 

11.3 Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at 

its sole discretion, pursue any remedy available in law or in contract to ensure settlement of any 

amounts owed by you hereunder, including costs and expenses incurred towards  your  training. 

Further, Company shall be entitled to, at its sole discretion, withhold the relieving letter and all other 

documents regarding your employment hereunder. 
 



 

12. Mode of Communication 

12.1 Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of 

confirmation, transfer, promotion, termination, resignation, policy matters, etc. by the Company 

shall be received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID 

only for the purpose of this employment. 

12.2 Other than general notices, which may be intimated by e-mail, general notice, announcement on the 

Company's web site, bulletin e-mail, bulletin boards and other similar postings, notices will be 

provided to you in person, by email or by ordinary post at the address given by you at the time of 

your employment or such other address as may be intimated by you to the management thereafter. 

13. Dispute Resolution 

13.1 In case of any dispute or difference in respect of interpretation of the terms & conditions of this  

agreement, both the parties shall resolve the same amicably through discussions by  the  duly 

appointed representatives. However, any dispute having not resolved shall be referred to the sole 

arbitration by a person duly nominated by the company as an arbitrator, whose decision shall be 

final and binding on both the parties. The arbitration shall be at Delhi and proceedings shall be in 

English. 
 

14. Confidentiality 

14.1 "Confidential Information" means any proprietary or confidential information, work product (whether  

produced by you or other resources of the Company or  provided  to  you  by  Company  or  on 

Company's and its affiliates and their  employees,  contractors  and/or  clients  behalf)  designs, 

business information or plans, inventions, technical data, business strategies, trade secrets or know- 

how, in any media of Company, its affiliates and their employees, contractors and/or clients, whether 

oral or written or in electronic format, and whether marked as confidential or proprietary or not,  

including but not limited to, research, business plans, product plans, service offerings or services 

descriptions, projects or opportunities, proposals, Work Product or deliverables, contractor, customer 

or client lists, distribution and sales methods, sales and profit  figures,  finances,  titles  and 

descriptions of any patents or patent applications filed or which could be applied for in any country 

or jurisdiction, methodologies, training materials, personnel information and internal publications. 

Confidential Information shall not include information which is publicly available. 

14.2 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to 

certain Confidential Information of Company and its affiliates and their employees, contractors, 
and/or clients. At any time during the term of your employment, you agree to execute non-disclosure 

or similar agreements required by the Company and its affiliates and their employees, contractors, 

and/or clients with respect to such Confidential Information. 

14.3 During the term of your employment and thereafter, you shall: 

(a) Hold the Confidential Information in the strictest confidence. 

(b) Not disclose or use or attempt to use or disclose, the Confidential  Information, except  as 
expressly permitted by the Company and solely for the purpose of  which  such  Confidential 
Information was disclosed to you. 

(c) Not disclose or divulge the Confidential Information to or for the benefit of any third person or 

entity without the prior authorization of the Company. 

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of 

confidential information. 

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of 

Conduct made in terms thereof. 

(f) Return the Confidential Information, including any copies or reproductions, at Company request 

or upon termination of your employment. Your obligations under this Section shall remain in effect 

and survive any termination or expiration of your employment or these Terms of Employment. 



 

Company shall be entitled to immediate injunctive or similar relief upon a potential or actual breach 

of this Section by you, including in the event, where you take up or attempt to take up employment 

with or act or attempt to act as a consultant or contractor to any person who may be a competitor of 

Company or take up or attempt to take up employment or contract with any person in a manner that 

may result in disclosure or misuse of Confidential Information. 

15. Intellectual Property 

15.1 You agree that any rights, title and interest whatsoever, including, but not limited to, patents, 

copyright, trade secret and design rights, mask rights, whether  registerable  or  not,  arising  or 

created as a result of the development of and/or the application of any tangible or intangible work 

product or materials produced by you during or as a consequence of your employment, whether 

alone or in conjunction with others and whether during normal working hours or not, including, but 

not limited to, or other material which you conceive, discover or create during or in consequence of 

employment hereunder ("Work Product") shall belong exclusively  to  the  Company.  You  hereby 

convey ownership in such rights, title and interest to Company and its affiliates upon inception or  

development. 

15.2 All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that 

any Work Product does not constitute a work made for hire under the foregoing laws, you hereby 

irrevocably assign all worldwide right, title, and interest (including without limitation, patents, 

copyright, trade secret, trademarks, design rights, contract and licensing  rights)  in  such  Work 

Product to Company and its affiliates. You retain no rights to use the Work Product and agree not to  

challenge the validity of Company's and its affiliates' ownership in the Work Product. You hereby  

forever waive all moral rights in the Work Product and any results or proceeds therefrom, even if 

after expiration or termination of your employment hereunder. If you have any rights to the Work 

Product that cannot be assigned to Company or its affiliates, you hereby unconditionally and 

irrevocably waive the  enforcement of such rights and all claims and causes of action of any kind 

against Company and its affiliates and their employees, contractors or clients with respect to such 

rights and grant to Company and its affiliates an exclusive, irrevocable, perpetual, worldwide, 

sublicensable, fully paid-up and royalty free license to such Work Product, or part thereof. On 

termination or expiration of your employment or these Terms of Employment, you will deliver to 

Company all Work Product, including any parts or  copies thereof  completed,  created  and/or 

prepared up through the date of termination and all copies thereof. 

15.3 You agree to, for no further consideration, execute any documents and take any other actions 

reasonably requested by Company and its affiliates and their clients and contractors to achieve the  

objectives of this Section (including waiver of any such rights including authors special rights under 

Section 57 of the Copyright Act 1957). In the event that Company is unable for any reason, after 

reasonable effort, to secure your signature on any document needed to perfect the title of Company 

and its affiliates, you hereby irrevocably designate and appoint Company and its duly authorized 

officers and agents  as  your agent and attorney in fact to act for and on your behalf to execute, file  

and verify such documents and to do all other lawfully permitted acts with the same legal force and 

effect as if executed by you. 

15.4 You agree that you will not violate or attempt to violate the intellectual property rights, interests, or 

title of any third party. Your obligations under this Section shall remain in effect and survive any 

termination or expiration of your employment or these Terms of Employment. Company shall be 

entitled to immediate injunctive or similar relief upon a potential or actual breach of this Section by 

you. 

16. Data Privacy Policy 

16.1 Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as your spouse or children). Such data may be received from you, 

or from other sources, and some limited personal data may be recorded directly or indirectly by 

internal security systems or by other means. Company may process such data for the relevant and 

limited purposes in accordance with the policy of the Company. 

16.2 Company may collect your PAN, Aadhaar/Voter ID/ Driver's License, Bank Details for undertaking 

your KYC verification for security and tax compliance reasons. We will also be collecting your 



 

passport photograph for our organizational security reasons.Collecting certificates of your 

educational qualifications will allow us to verify your declared credentials. In collecting emergency 

contact details from you, we endeavor to ensure that in the event of an emergency we are able to 

communicate with such relevant people in an efficient and time-sensitive manner. 

17. Full time employment, Non-Compete and Non-Solicitation 

17.1 During the term of your employment or these Terms of Employment, you will not, directly  or 

indirectly, either alone or jointly with or as manager, agent, consultant or employee of any person, 

firm or company, engage yourself in any activity or business including but not limited to the activity 

or business which could result in direct or indirect competition with the business of the Company. 

17.2 You must not directly or indirectly either during employment or for a period of 12 months thereafter, 

solicit, or try to entice away from the Company any person, employee, business leads or clients 

associated with the Company that you may have come across during your employment with the 

Company. 

18. Warranties 

18.1 You warrant that your employment Company will not violate or otherwise conflict with any 

agreement (oral or otherwise) to which you are or have been a party to. 

18.2 You warrant that you have satisfactorily completed all of your obligations under any employment 

contract or other contract or agreement with company(ies), person(s) or entity(ies) that previously 

employed  or contracted with you and that any previous employment contract and/or relationships 

have terminated and/or expired prior the effective start date at the Company. 

18.3 You warrant that you have not and will not inappropriately, or attempt to, use or disclose any 

confidential or proprietary information obtained from a third party or otherwise. 

18.4 You warrant that you will comply with all of Company's policies and standards (including the 

Company's Code of Conduct) in effect from time to time and shall perform your services in a 

professional manner and in a manner consistent with otherwise as applicable to the services 

provided by you hereunder. 

18.5 You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 

to be able to lawfully and rightfully perform the services as required hereunder. 

19. Indemnification 

19.1 You agree to indemnify the Company and its affiliates for any losses or  damages  sustained  by 

Company and its affiliates which is caused by or related to your breach of any of the provisions 

contained in this Terms of Employment. 

20. General 

20.1 These Terms of Employment and your employment is personal to you and you cannot assign, 

subcontract or transfer your obligations hereunder to any other person  or  entity.  Company  may 

assign these Terms of Employment, in part or whole, upon notice to you. No delay or failure by 

Company to exercise any of its powers, rights or remedies under these Terms of Employment will 

operate as a waiver of such powers, rights or remedies. If any provision of  these  Terms  of 

Employment is held by any competent authority to be invalid or unenforceable, the validity of the 

other provisions and the remainder of these Terms of Employment shall not be affected. You shall 

not make any announcement concerning Company and its affiliates and their employees, 

contractors or clients without Company's prior written consent and you shall not use or disclose the 

name, trademark, domain name, service mark, logo or any other intellectual property  of  Company 

and its affiliates and their employees, contractors or clients. These Terms of Employment will be  

construed in accordance with and governed by the Laws of India. 

20.2 These Terms of Employment, together with the offer letter (and any attachments thereto), are the 

exclusive and entire agreement between the parties relating to its subject matter, and supersedes 

all prior and contemporaneous discussions, agreements, negotiations, representations, and 

proposals relating to the subject matter hereof. 



 

 
 
 
 
 

ACKNOWLEDGEMENT 

I confirm that the given E-mail ID is my assigned official id: sumer.pawar@indiamart.com 
 

Madhup Agrawal 
National Head - HR 

(IndiaMART InterMESH Ltd.) 

 
I, hereby acknowledge that I am signing this Appointment Letter digitally, and I have thoroughly read, 

understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature 

signifies my acceptance of the terms and conditions stated herein. 

I hereby accept the above appointment on the terms and conditions stated herein above 
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Annexure A 

Compensation Break-up 

 

Employee Code  

Name  

Designation  

 
Break-up of compensation 

Components Monthly CTC (Amount "INR") Annual CTC (Amount "INR") 

BASIC 21001 252012 

HRA 8594 103128 

PROVIDENT FUND 1800 21600 

DEDUCTION 3600 43200 

TOTAL PROVIDENT FUND 3600 43200 

TOTAL 31395                700000 

CITY COMPENSATORY ALLOWANCE 3000 36000 

 
Please note that the above-mentioned salary is inclusive of the deductions as per statutory 

requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Mr. KRISHAN MURARU  

 
Letter of Appointment 

15-Jan-23 

 

We are pleased to inform you that you have been appointed as Executive - Client Acquisition effective 

from 11-01-23. 

Your employment with IndiaMART Intermesh Limited ("Company") will be governed by Company's policies, 

as modified, from time to time and at Company's sole discretion, upon notice to you. The terms and 

conditions contained herein ("Terms of Employment") must be read as a part of all the Company's current 

policies. 

1. Compensation 

1.1 The compensation shall be INR 7,00,000. which includes agreed monetary values of perquisites. 

The details and break-up of salary in terms of compensation and benefits will be as per Annexure A 
to this letter. Income tax where applicable will be deducted at source from your monthly 

compensation as per the government rules and regulations. 

1.2 You are required to provide a statement of income till date for this financial year, as well as proof of  

tax saving for the current financial year. Please note that the company will not be liable for any 

misrepresentation in your declaration of your income prior to joining the company. 

2. Background Check 

2.1 You acknowledge and agree that the Company has offered you employment based on the specific 

information and records furnished by you or on your behalf. You will provide or arrange to have 

provided any information and/or grant any consent or permission required by the Company and/or 

its agents from time to time to verify any such information and/or records and/or perform any 

background and/or reference checks. 

2.2 If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracy 

in or with respect to any information furnished by you or on your behalf, including any information, 

documents, or certificates provided as proof of your qualifications and experience, or if you fail to  

cooperate with the Company and/or its agents in conducting such verification and/or background  

and/or reference checks, the Company may, in its sole discretion, elect to terminate or suspend your 

employment immediately. 

3. Leave Policy 

3.1 You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For 

the purposes of leave, the Calendar year is followed. Detailed leaves are visible on the Company's 

Intranet. 

3.2 All leaves should be applied in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the exigency of work. 

 



 

 
 

3.3 Maternity leaves will be applicable as per Annexure B. 

4. Salary and Benefits 

4.1 Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise 

decided as per the policy of the company and your salary may be adjusted, depending upon various 

factors, including your performance during the preceding performance period. 

4.2 Unless otherwise provided by Company, your salary shall be paid in monthly / weekly instalments 

and in arrears. The total amount issued will be your salary less any statutory, standard, permissible, 

or elected deductions or set-offs applicable to your employment. 

4.3 In addition to your salary, you may receive other benefits, as applicable under the Company's 

benefits or similar policies. Company may, upon notice to you, at any time and in its sole discretion 

amend, suspend, vary, and modify any of the terms and conditions of these benefits and/or policies. 

The compensation and/or benefits offered to you by the Company may be pro-rated depending on 

your effective start or effective termination date. 

4.4 You will strictly maintain confidentiality of your salary details during your employment or thereafter. 

Any salary information sharing will be considered as violation of the company's values. 

4.5 The quarterly PLI will be paid only to employees where the score is finalized for the  quarter 

completed. 

5. Statutory and other benefits 

5.1 Company will provide you coverage under Accidental life insurance policy from day one. At the start 

of the first full calendar month after the expiration of thirty (30) days from your effective start date, 

you will be enrolled in Mediclaim policy. 

5.2 Under applicable laws, you may be able to participate in schemes sponsored by the Government of 

India and any relevant state governments. On being covered under any of these schemes, Company 

may, at any time and in its sole discretion, deduct from your salary, upon notice to you, a portion of 

any contributions payable by you under the schemes. 

6. Duties 

6.1 The roles, responsibilities, and duties appropriate to your employment will be specified by the 

Company from time to time. Company may at any time, in its sole discretion, upon notice to you, 

alter or otherwise modify these roles, responsibilities, and duties. Further, at any time, you may be 

required to provide services, directly or indirectly, to Company and/or its Subsidiaries. 

 
6.2 This job requires you to work from the office on all working days as per your working location. 

7. Ownership of work 

7.1 The ownership of any rights arising out of or in relation to the employment during the said period of 

employment in any work shall be vested in the company. In case, any document is required to be 

executed for conferring such rights in favor of the company shall be executed by you as and when 

required. 

8. Hours of Work 

8.1 A working week shall comprise a maximum of 48 hours of working in a week. 

9. Placement of Employment 

9.1 You acknowledge and agree that you may be assigned, transferred, or deputed to other 

branches/departments or units of the Company and/or its affiliates holding or subsidiary companies 

either in existence or may come into existence whether in India or abroad. In the event of any such 

assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other 

agreements or policies applicable to such an assignment, deputation, or transfer. 

 



 

 
 

10. Termination and Notice Period 

10.1 Your employment shall terminate immediately: 

(a) When you reach the age of 58 years or earlier if not medically or mentally fit. 

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without 

cause; Company may, in its sole discretion terminate your employment immediately by paying your 

basic monthly salary in lieu of giving you such notice; and/or 

(c) Upon Company's notice to you, if you are in breach of any of the terms contained herein or any 

of the Company's policies and you have failed to cure such breach within fifteen-(15) days of notice 

of such breach or within such period as notified to you as per policy of the company from  time  to 

time. 

10.2 You may also have a right to terminate your employment with the Company by giving fifteen-(15) 

days' notice of termination. The Company may, in its sole discretion, accept the termination of 

employment  by you with immediate effect or with such a lesser period with the payment of basic 

salary in lieu of the notice period/balance period of notice or otherwise; and/or 

10.3 Company may terminate your employment immediately, with or without notice, on the occurrence 

of: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence in  excess  of the 

Company leave policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or 

misuse of the Company's Confidential Information, gross insubordination, or receipt or attempted 

receipt of any impermissible rebate, kickback or other similar remuneration or consideration in 

connection with any potential or existing opportunity for the Company and its affiliates and their 

employees, contractors, and clients; 

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connection with the 

performance of your obligations hereunder or being arrested, charged, or convicted in a criminal 

proceeding or similar proceeding that involves a matter which Company believes, in  its  sole 

discretion, may affect the performance of your obligations hereunder, may affect  the  Company 

and/or its affiliates and their employees, contractors, and/or clients or may otherwise bring the 

Company and/or its affiliates and their employees, contractors, and/or clients any disrepute, whether 

or not such matter is directly related to the affairs of the Company and/or its affiliates and their 

employees, contractors or clients; and/or 

(c) Involvement in any act of moral turpitude. 

11. Consequences of termination 

11.1 Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return immediately to the Company: 

(a) Any property belonging to the Company, such as a laptop computer, mobile phone, access card 

and other devices with details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of  

whatever description or in whatever form, tangible or intangible, in your possession, together with 

copies, notes or summaries of such documents and your own working papers which are derived of or 

based on such documents. 

11.2 Upon termination or expiration of your employment, for any reason, amounts due or payable, from, 

or to you by the Company shall be settled in full and an acknowledgment of such settlement shall be 

recorded in writing. 

11.3 Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at 

its sole discretion, pursue any remedy available in law or in contract to ensure settlement of any 

amounts owed by you hereunder, including costs and expenses incurred towards  your  training. 

Further, Company shall be entitled to, at its sole discretion, withhold the relieving letter and all other 

documents regarding your employment hereunder. 
 



 

12. Mode of Communication 

12.1 Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of 

confirmation, transfer, promotion, termination, resignation, policy matters, etc. by the Company 

shall be received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID 

only for the purpose of this employment. 

12.2 Other than general notices, which may be intimated by e-mail, general notice, announcement on the 

Company's web site, bulletin e-mail, bulletin boards and other similar postings, notices will be 

provided to you in person, by email or by ordinary post at the address given by you at the time of 

your employment or such other address as may be intimated by you to the management thereafter. 

13. Dispute Resolution 

13.1 In case of any dispute or difference in respect of interpretation of the terms & conditions of this  

agreement, both the parties shall resolve the same amicably through discussions by  the  duly 

appointed representatives. However, any dispute having not resolved shall be referred to the sole 

arbitration by a person duly nominated by the company as an arbitrator, whose decision shall be 

final and binding on both the parties. The arbitration shall be at Delhi and proceedings shall be in 

English. 
 

14. Confidentiality 

14.1 "Confidential Information" means any proprietary or confidential information, work product (whether  

produced by you or other resources of the Company or  provided  to  you  by  Company  or  on 

Company's and its affiliates and their  employees,  contractors  and/or  clients  behalf)  designs, 

business information or plans, inventions, technical data, business strategies, trade secrets or know- 

how, in any media of Company, its affiliates and their employees, contractors and/or clients, whether 

oral or written or in electronic format, and whether marked as confidential or proprietary or not,  

including but not limited to, research, business plans, product plans, service offerings or services 

descriptions, projects or opportunities, proposals, Work Product or deliverables, contractor, customer 

or client lists, distribution and sales methods, sales and profit  figures,  finances,  titles  and 

descriptions of any patents or patent applications filed or which could be applied for in any country 

or jurisdiction, methodologies, training materials, personnel information and internal publications. 

Confidential Information shall not include information which is publicly available. 

14.2 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to 

certain Confidential Information of Company and its affiliates and their employees, contractors, 
and/or clients. At any time during the term of your employment, you agree to execute non-disclosure 

or similar agreements required by the Company and its affiliates and their employees, contractors, 

and/or clients with respect to such Confidential Information. 

14.3 During the term of your employment and thereafter, you shall: 

(a) Hold the Confidential Information in the strictest confidence. 

(b) Not disclose or use or attempt to use or disclose, the Confidential  Information, except  as 
expressly permitted by the Company and solely for the purpose of  which  such  Confidential 
Information was disclosed to you. 

(c) Not disclose or divulge the Confidential Information to or for the benefit of any third person or 

entity without the prior authorization of the Company. 

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of 

confidential information. 

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of 

Conduct made in terms thereof. 

(f) Return the Confidential Information, including any copies or reproductions, at Company request 

or upon termination of your employment. Your obligations under this Section shall remain in effect 

and survive any termination or expiration of your employment or these Terms of Employment. 



 

Company shall be entitled to immediate injunctive or similar relief upon a potential or actual breach 

of this Section by you, including in the event, where you take up or attempt to take up employment 

with or act or attempt to act as a consultant or contractor to any person who may be a competitor of 

Company or take up or attempt to take up employment or contract with any person in a manner that 

may result in disclosure or misuse of Confidential Information. 

15. Intellectual Property 

15.1 You agree that any rights, title and interest whatsoever, including, but not limited to, patents, 

copyright, trade secret and design rights, mask rights, whether  registerable  or  not,  arising  or 

created as a result of the development of and/or the application of any tangible or intangible work 

product or materials produced by you during or as a consequence of your employment, whether 

alone or in conjunction with others and whether during normal working hours or not, including, but 

not limited to, or other material which you conceive, discover or create during or in consequence of 

employment hereunder ("Work Product") shall belong exclusively  to  the  Company.  You  hereby 

convey ownership in such rights, title and interest to Company and its affiliates upon inception or  

development. 

15.2 All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that 

any Work Product does not constitute a work made for hire under the foregoing laws, you hereby 

irrevocably assign all worldwide right, title, and interest (including without limitation, patents, 

copyright, trade secret, trademarks, design rights, contract and licensing  rights)  in  such  Work 

Product to Company and its affiliates. You retain no rights to use the Work Product and agree not to  

challenge the validity of Company's and its affiliates' ownership in the Work Product. You hereby  

forever waive all moral rights in the Work Product and any results or proceeds therefrom, even if 

after expiration or termination of your employment hereunder. If you have any rights to the Work 

Product that cannot be assigned to Company or its affiliates, you hereby unconditionally and 

irrevocably waive the  enforcement of such rights and all claims and causes of action of any kind 

against Company and its affiliates and their employees, contractors or clients with respect to such 

rights and grant to Company and its affiliates an exclusive, irrevocable, perpetual, worldwide, 

sublicensable, fully paid-up and royalty free license to such Work Product, or part thereof. On 

termination or expiration of your employment or these Terms of Employment, you will deliver to 

Company all Work Product, including any parts or  copies thereof  completed,  created  and/or 

prepared up through the date of termination and all copies thereof. 

15.3 You agree to, for no further consideration, execute any documents and take any other actions 

reasonably requested by Company and its affiliates and their clients and contractors to achieve the  

objectives of this Section (including waiver of any such rights including authors special rights under 

Section 57 of the Copyright Act 1957). In the event that Company is unable for any reason, after 

reasonable effort, to secure your signature on any document needed to perfect the title of Company 

and its affiliates, you hereby irrevocably designate and appoint Company and its duly authorized 

officers and agents  as  your agent and attorney in fact to act for and on your behalf to execute, file  

and verify such documents and to do all other lawfully permitted acts with the same legal force and 

effect as if executed by you. 

15.4 You agree that you will not violate or attempt to violate the intellectual property rights, interests, or 

title of any third party. Your obligations under this Section shall remain in effect and survive any 

termination or expiration of your employment or these Terms of Employment. Company shall be 

entitled to immediate injunctive or similar relief upon a potential or actual breach of this Section by 

you. 

16. Data Privacy Policy 

16.1 Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as your spouse or children). Such data may be received from you, 

or from other sources, and some limited personal data may be recorded directly or indirectly by 

internal security systems or by other means. Company may process such data for the relevant and 

limited purposes in accordance with the policy of the Company. 

16.2 Company may collect your PAN, Aadhaar/Voter ID/ Driver's License, Bank Details for undertaking 

your KYC verification for security and tax compliance reasons. We will also be collecting your 



 

passport photograph for our organizational security reasons.Collecting certificates of your 

educational qualifications will allow us to verify your declared credentials. In collecting emergency 

contact details from you, we endeavor to ensure that in the event of an emergency we are able to 

communicate with such relevant people in an efficient and time-sensitive manner. 

17. Full time employment, Non-Compete and Non-Solicitation 

17.1 During the term of your employment or these Terms of Employment, you will not, directly  or 

indirectly, either alone or jointly with or as manager, agent, consultant or employee of any person, 

firm or company, engage yourself in any activity or business including but not limited to the activity 

or business which could result in direct or indirect competition with the business of the Company. 

17.2 You must not directly or indirectly either during employment or for a period of 12 months thereafter, 

solicit, or try to entice away from the Company any person, employee, business leads or clients 

associated with the Company that you may have come across during your employment with the 

Company. 

18. Warranties 

18.1 You warrant that your employment Company will not violate or otherwise conflict with any 

agreement (oral or otherwise) to which you are or have been a party to. 

18.2 You warrant that you have satisfactorily completed all of your obligations under any employment 

contract or other contract or agreement with company(ies), person(s) or entity(ies) that previously 

employed  or contracted with you and that any previous employment contract and/or relationships 

have terminated and/or expired prior the effective start date at the Company. 

18.3 You warrant that you have not and will not inappropriately, or attempt to, use or disclose any 

confidential or proprietary information obtained from a third party or otherwise. 

18.4 You warrant that you will comply with all of Company's policies and standards (including the 

Company's Code of Conduct) in effect from time to time and shall perform your services in a 

professional manner and in a manner consistent with otherwise as applicable to the services 

provided by you hereunder. 

18.5 You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 

to be able to lawfully and rightfully perform the services as required hereunder. 

19. Indemnification 

19.1 You agree to indemnify the Company and its affiliates for any losses or  damages  sustained  by 

Company and its affiliates which is caused by or related to your breach of any of the provisions 

contained in this Terms of Employment. 

20. General 

20.1 These Terms of Employment and your employment is personal to you and you cannot assign, 

subcontract or transfer your obligations hereunder to any other person  or  entity.  Company  may 

assign these Terms of Employment, in part or whole, upon notice to you. No delay or failure by 

Company to exercise any of its powers, rights or remedies under these Terms of Employment will 

operate as a waiver of such powers, rights or remedies. If any provision of  these  Terms  of 

Employment is held by any competent authority to be invalid or unenforceable, the validity of the 

other provisions and the remainder of these Terms of Employment shall not be affected. You shall 

not make any announcement concerning Company and its affiliates and their employees, 

contractors or clients without Company's prior written consent and you shall not use or disclose the 

name, trademark, domain name, service mark, logo or any other intellectual property  of  Company 

and its affiliates and their employees, contractors or clients. These Terms of Employment will be  

construed in accordance with and governed by the Laws of India. 

20.2 These Terms of Employment, together with the offer letter (and any attachments thereto), are the 

exclusive and entire agreement between the parties relating to its subject matter, and supersedes 

all prior and contemporaneous discussions, agreements, negotiations, representations, and 

proposals relating to the subject matter hereof. 



 

 
 
 
 
 

ACKNOWLEDGEMENT 

I confirm that the given E-mail ID is my assigned official id: sumer.pawar@indiamart.com 
 

Madhup Agrawal 
National Head - HR 

(IndiaMART InterMESH Ltd.) 

 
I, hereby acknowledge that I am signing this Appointment Letter digitally, and I have thoroughly read, 

understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature 

signifies my acceptance of the terms and conditions stated herein. 

I hereby accept the above appointment on the terms and conditions stated herein above 
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Annexure A 

Compensation Break-up 

 

Employee Code  

Name  

Designation  

 
Break-up of compensation 

Components Monthly CTC (Amount "INR") Annual CTC (Amount "INR") 

BASIC 21001 252012 

HRA 8594 103128 

PROVIDENT FUND 1800 21600 

DEDUCTION 3600 43200 

TOTAL PROVIDENT FUND 3600 43200 

TOTAL 31395                700000 

CITY COMPENSATORY ALLOWANCE 3000 36000 

 
Please note that the above-mentioned salary is inclusive of the deductions as per statutory 

requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Mr. KRISHAN MURARU  

 
Letter of Appointment 

15-Jan-23 

 

We are pleased to inform you that you have been appointed as Executive - Client Acquisition effective 

from 11-01-23. 

Your employment with IndiaMART Intermesh Limited ("Company") will be governed by Company's policies, 

as modified, from time to time and at Company's sole discretion, upon notice to you. The terms and 

conditions contained herein ("Terms of Employment") must be read as a part of all the Company's current 

policies. 

1. Compensation 

1.1 The compensation shall be INR 7,00,000. which includes agreed monetary values of perquisites. 

The details and break-up of salary in terms of compensation and benefits will be as per Annexure A 
to this letter. Income tax where applicable will be deducted at source from your monthly 

compensation as per the government rules and regulations. 

1.2 You are required to provide a statement of income till date for this financial year, as well as proof of  

tax saving for the current financial year. Please note that the company will not be liable for any 

misrepresentation in your declaration of your income prior to joining the company. 

2. Background Check 

2.1 You acknowledge and agree that the Company has offered you employment based on the specific 

information and records furnished by you or on your behalf. You will provide or arrange to have 

provided any information and/or grant any consent or permission required by the Company and/or 

its agents from time to time to verify any such information and/or records and/or perform any 

background and/or reference checks. 

2.2 If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracy 

in or with respect to any information furnished by you or on your behalf, including any information, 

documents, or certificates provided as proof of your qualifications and experience, or if you fail to  

cooperate with the Company and/or its agents in conducting such verification and/or background  

and/or reference checks, the Company may, in its sole discretion, elect to terminate or suspend your 

employment immediately. 

3. Leave Policy 

3.1 You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For 

the purposes of leave, the Calendar year is followed. Detailed leaves are visible on the Company's 

Intranet. 

3.2 All leaves should be applied in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the exigency of work. 

 



 

 
 

3.3 Maternity leaves will be applicable as per Annexure B. 

4. Salary and Benefits 

4.1 Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise 

decided as per the policy of the company and your salary may be adjusted, depending upon various 

factors, including your performance during the preceding performance period. 

4.2 Unless otherwise provided by Company, your salary shall be paid in monthly / weekly instalments 

and in arrears. The total amount issued will be your salary less any statutory, standard, permissible, 

or elected deductions or set-offs applicable to your employment. 

4.3 In addition to your salary, you may receive other benefits, as applicable under the Company's 

benefits or similar policies. Company may, upon notice to you, at any time and in its sole discretion 

amend, suspend, vary, and modify any of the terms and conditions of these benefits and/or policies. 

The compensation and/or benefits offered to you by the Company may be pro-rated depending on 

your effective start or effective termination date. 

4.4 You will strictly maintain confidentiality of your salary details during your employment or thereafter. 

Any salary information sharing will be considered as violation of the company's values. 

4.5 The quarterly PLI will be paid only to employees where the score is finalized for the  quarter 

completed. 

5. Statutory and other benefits 

5.1 Company will provide you coverage under Accidental life insurance policy from day one. At the start 

of the first full calendar month after the expiration of thirty (30) days from your effective start date, 

you will be enrolled in Mediclaim policy. 

5.2 Under applicable laws, you may be able to participate in schemes sponsored by the Government of 

India and any relevant state governments. On being covered under any of these schemes, Company 

may, at any time and in its sole discretion, deduct from your salary, upon notice to you, a portion of 

any contributions payable by you under the schemes. 

6. Duties 

6.1 The roles, responsibilities, and duties appropriate to your employment will be specified by the 

Company from time to time. Company may at any time, in its sole discretion, upon notice to you, 

alter or otherwise modify these roles, responsibilities, and duties. Further, at any time, you may be 

required to provide services, directly or indirectly, to Company and/or its Subsidiaries. 

 
6.2 This job requires you to work from the office on all working days as per your working location. 

7. Ownership of work 

7.1 The ownership of any rights arising out of or in relation to the employment during the said period of 

employment in any work shall be vested in the company. In case, any document is required to be 

executed for conferring such rights in favor of the company shall be executed by you as and when 

required. 

8. Hours of Work 

8.1 A working week shall comprise a maximum of 48 hours of working in a week. 

9. Placement of Employment 

9.1 You acknowledge and agree that you may be assigned, transferred, or deputed to other 

branches/departments or units of the Company and/or its affiliates holding or subsidiary companies 

either in existence or may come into existence whether in India or abroad. In the event of any such 

assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other 

agreements or policies applicable to such an assignment, deputation, or transfer. 

 



 

 
 

10. Termination and Notice Period 

10.1 Your employment shall terminate immediately: 

(a) When you reach the age of 58 years or earlier if not medically or mentally fit. 

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without 

cause; Company may, in its sole discretion terminate your employment immediately by paying your 

basic monthly salary in lieu of giving you such notice; and/or 

(c) Upon Company's notice to you, if you are in breach of any of the terms contained herein or any 

of the Company's policies and you have failed to cure such breach within fifteen-(15) days of notice 

of such breach or within such period as notified to you as per policy of the company from  time  to 

time. 

10.2 You may also have a right to terminate your employment with the Company by giving fifteen-(15) 

days' notice of termination. The Company may, in its sole discretion, accept the termination of 

employment  by you with immediate effect or with such a lesser period with the payment of basic 

salary in lieu of the notice period/balance period of notice or otherwise; and/or 

10.3 Company may terminate your employment immediately, with or without notice, on the occurrence 

of: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence in  excess  of the 

Company leave policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or 

misuse of the Company's Confidential Information, gross insubordination, or receipt or attempted 

receipt of any impermissible rebate, kickback or other similar remuneration or consideration in 

connection with any potential or existing opportunity for the Company and its affiliates and their 

employees, contractors, and clients; 

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connection with the 

performance of your obligations hereunder or being arrested, charged, or convicted in a criminal 

proceeding or similar proceeding that involves a matter which Company believes, in  its  sole 

discretion, may affect the performance of your obligations hereunder, may affect  the  Company 

and/or its affiliates and their employees, contractors, and/or clients or may otherwise bring the 

Company and/or its affiliates and their employees, contractors, and/or clients any disrepute, whether 

or not such matter is directly related to the affairs of the Company and/or its affiliates and their 

employees, contractors or clients; and/or 

(c) Involvement in any act of moral turpitude. 

11. Consequences of termination 

11.1 Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return immediately to the Company: 

(a) Any property belonging to the Company, such as a laptop computer, mobile phone, access card 

and other devices with details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of  

whatever description or in whatever form, tangible or intangible, in your possession, together with 

copies, notes or summaries of such documents and your own working papers which are derived of or 

based on such documents. 

11.2 Upon termination or expiration of your employment, for any reason, amounts due or payable, from, 

or to you by the Company shall be settled in full and an acknowledgment of such settlement shall be 

recorded in writing. 

11.3 Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at 

its sole discretion, pursue any remedy available in law or in contract to ensure settlement of any 

amounts owed by you hereunder, including costs and expenses incurred towards  your  training. 

Further, Company shall be entitled to, at its sole discretion, withhold the relieving letter and all other 

documents regarding your employment hereunder. 
 



 

12. Mode of Communication 

12.1 Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of 

confirmation, transfer, promotion, termination, resignation, policy matters, etc. by the Company 

shall be received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID 

only for the purpose of this employment. 

12.2 Other than general notices, which may be intimated by e-mail, general notice, announcement on the 

Company's web site, bulletin e-mail, bulletin boards and other similar postings, notices will be 

provided to you in person, by email or by ordinary post at the address given by you at the time of 

your employment or such other address as may be intimated by you to the management thereafter. 

13. Dispute Resolution 

13.1 In case of any dispute or difference in respect of interpretation of the terms & conditions of this  

agreement, both the parties shall resolve the same amicably through discussions by  the  duly 

appointed representatives. However, any dispute having not resolved shall be referred to the sole 

arbitration by a person duly nominated by the company as an arbitrator, whose decision shall be 

final and binding on both the parties. The arbitration shall be at Delhi and proceedings shall be in 

English. 
 

14. Confidentiality 

14.1 "Confidential Information" means any proprietary or confidential information, work product (whether  

produced by you or other resources of the Company or  provided  to  you  by  Company  or  on 

Company's and its affiliates and their  employees,  contractors  and/or  clients  behalf)  designs, 

business information or plans, inventions, technical data, business strategies, trade secrets or know- 

how, in any media of Company, its affiliates and their employees, contractors and/or clients, whether 

oral or written or in electronic format, and whether marked as confidential or proprietary or not,  

including but not limited to, research, business plans, product plans, service offerings or services 

descriptions, projects or opportunities, proposals, Work Product or deliverables, contractor, customer 

or client lists, distribution and sales methods, sales and profit  figures,  finances,  titles  and 

descriptions of any patents or patent applications filed or which could be applied for in any country 

or jurisdiction, methodologies, training materials, personnel information and internal publications. 

Confidential Information shall not include information which is publicly available. 

14.2 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to 

certain Confidential Information of Company and its affiliates and their employees, contractors, 
and/or clients. At any time during the term of your employment, you agree to execute non-disclosure 

or similar agreements required by the Company and its affiliates and their employees, contractors, 

and/or clients with respect to such Confidential Information. 

14.3 During the term of your employment and thereafter, you shall: 

(a) Hold the Confidential Information in the strictest confidence. 

(b) Not disclose or use or attempt to use or disclose, the Confidential  Information, except  as 
expressly permitted by the Company and solely for the purpose of  which  such  Confidential 
Information was disclosed to you. 

(c) Not disclose or divulge the Confidential Information to or for the benefit of any third person or 

entity without the prior authorization of the Company. 

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of 

confidential information. 

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of 

Conduct made in terms thereof. 

(f) Return the Confidential Information, including any copies or reproductions, at Company request 

or upon termination of your employment. Your obligations under this Section shall remain in effect 

and survive any termination or expiration of your employment or these Terms of Employment. 



 

Company shall be entitled to immediate injunctive or similar relief upon a potential or actual breach 

of this Section by you, including in the event, where you take up or attempt to take up employment 

with or act or attempt to act as a consultant or contractor to any person who may be a competitor of 

Company or take up or attempt to take up employment or contract with any person in a manner that 

may result in disclosure or misuse of Confidential Information. 

15. Intellectual Property 

15.1 You agree that any rights, title and interest whatsoever, including, but not limited to, patents, 

copyright, trade secret and design rights, mask rights, whether  registerable  or  not,  arising  or 

created as a result of the development of and/or the application of any tangible or intangible work 

product or materials produced by you during or as a consequence of your employment, whether 

alone or in conjunction with others and whether during normal working hours or not, including, but 

not limited to, or other material which you conceive, discover or create during or in consequence of 

employment hereunder ("Work Product") shall belong exclusively  to  the  Company.  You  hereby 

convey ownership in such rights, title and interest to Company and its affiliates upon inception or  

development. 

15.2 All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that 

any Work Product does not constitute a work made for hire under the foregoing laws, you hereby 

irrevocably assign all worldwide right, title, and interest (including without limitation, patents, 

copyright, trade secret, trademarks, design rights, contract and licensing  rights)  in  such  Work 

Product to Company and its affiliates. You retain no rights to use the Work Product and agree not to  

challenge the validity of Company's and its affiliates' ownership in the Work Product. You hereby  

forever waive all moral rights in the Work Product and any results or proceeds therefrom, even if 

after expiration or termination of your employment hereunder. If you have any rights to the Work 

Product that cannot be assigned to Company or its affiliates, you hereby unconditionally and 

irrevocably waive the  enforcement of such rights and all claims and causes of action of any kind 

against Company and its affiliates and their employees, contractors or clients with respect to such 

rights and grant to Company and its affiliates an exclusive, irrevocable, perpetual, worldwide, 

sublicensable, fully paid-up and royalty free license to such Work Product, or part thereof. On 

termination or expiration of your employment or these Terms of Employment, you will deliver to 

Company all Work Product, including any parts or  copies thereof  completed,  created  and/or 

prepared up through the date of termination and all copies thereof. 

15.3 You agree to, for no further consideration, execute any documents and take any other actions 

reasonably requested by Company and its affiliates and their clients and contractors to achieve the  

objectives of this Section (including waiver of any such rights including authors special rights under 

Section 57 of the Copyright Act 1957). In the event that Company is unable for any reason, after 

reasonable effort, to secure your signature on any document needed to perfect the title of Company 

and its affiliates, you hereby irrevocably designate and appoint Company and its duly authorized 

officers and agents  as  your agent and attorney in fact to act for and on your behalf to execute, file  

and verify such documents and to do all other lawfully permitted acts with the same legal force and 

effect as if executed by you. 

15.4 You agree that you will not violate or attempt to violate the intellectual property rights, interests, or 

title of any third party. Your obligations under this Section shall remain in effect and survive any 

termination or expiration of your employment or these Terms of Employment. Company shall be 

entitled to immediate injunctive or similar relief upon a potential or actual breach of this Section by 

you. 

16. Data Privacy Policy 

16.1 Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as your spouse or children). Such data may be received from you, 

or from other sources, and some limited personal data may be recorded directly or indirectly by 

internal security systems or by other means. Company may process such data for the relevant and 

limited purposes in accordance with the policy of the Company. 

16.2 Company may collect your PAN, Aadhaar/Voter ID/ Driver's License, Bank Details for undertaking 

your KYC verification for security and tax compliance reasons. We will also be collecting your 



 

passport photograph for our organizational security reasons.Collecting certificates of your 

educational qualifications will allow us to verify your declared credentials. In collecting emergency 

contact details from you, we endeavor to ensure that in the event of an emergency we are able to 

communicate with such relevant people in an efficient and time-sensitive manner. 

17. Full time employment, Non-Compete and Non-Solicitation 

17.1 During the term of your employment or these Terms of Employment, you will not, directly  or 

indirectly, either alone or jointly with or as manager, agent, consultant or employee of any person, 

firm or company, engage yourself in any activity or business including but not limited to the activity 

or business which could result in direct or indirect competition with the business of the Company. 

17.2 You must not directly or indirectly either during employment or for a period of 12 months thereafter, 

solicit, or try to entice away from the Company any person, employee, business leads or clients 

associated with the Company that you may have come across during your employment with the 

Company. 

18. Warranties 

18.1 You warrant that your employment Company will not violate or otherwise conflict with any 

agreement (oral or otherwise) to which you are or have been a party to. 

18.2 You warrant that you have satisfactorily completed all of your obligations under any employment 

contract or other contract or agreement with company(ies), person(s) or entity(ies) that previously 

employed  or contracted with you and that any previous employment contract and/or relationships 

have terminated and/or expired prior the effective start date at the Company. 

18.3 You warrant that you have not and will not inappropriately, or attempt to, use or disclose any 

confidential or proprietary information obtained from a third party or otherwise. 

18.4 You warrant that you will comply with all of Company's policies and standards (including the 

Company's Code of Conduct) in effect from time to time and shall perform your services in a 

professional manner and in a manner consistent with otherwise as applicable to the services 

provided by you hereunder. 

18.5 You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 

to be able to lawfully and rightfully perform the services as required hereunder. 

19. Indemnification 

19.1 You agree to indemnify the Company and its affiliates for any losses or  damages  sustained  by 

Company and its affiliates which is caused by or related to your breach of any of the provisions 

contained in this Terms of Employment. 

20. General 

20.1 These Terms of Employment and your employment is personal to you and you cannot assign, 

subcontract or transfer your obligations hereunder to any other person  or  entity.  Company  may 

assign these Terms of Employment, in part or whole, upon notice to you. No delay or failure by 

Company to exercise any of its powers, rights or remedies under these Terms of Employment will 

operate as a waiver of such powers, rights or remedies. If any provision of  these  Terms  of 

Employment is held by any competent authority to be invalid or unenforceable, the validity of the 

other provisions and the remainder of these Terms of Employment shall not be affected. You shall 

not make any announcement concerning Company and its affiliates and their employees, 

contractors or clients without Company's prior written consent and you shall not use or disclose the 

name, trademark, domain name, service mark, logo or any other intellectual property  of  Company 

and its affiliates and their employees, contractors or clients. These Terms of Employment will be  

construed in accordance with and governed by the Laws of India. 

20.2 These Terms of Employment, together with the offer letter (and any attachments thereto), are the 

exclusive and entire agreement between the parties relating to its subject matter, and supersedes 

all prior and contemporaneous discussions, agreements, negotiations, representations, and 

proposals relating to the subject matter hereof. 



 

 
 
 
 
 

ACKNOWLEDGEMENT 

I confirm that the given E-mail ID is my assigned official id: sumer.pawar@indiamart.com 
 

Madhup Agrawal 
National Head - HR 

(IndiaMART InterMESH Ltd.) 

 
I, hereby acknowledge that I am signing this Appointment Letter digitally, and I have thoroughly read, 

understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature 

signifies my acceptance of the terms and conditions stated herein. 

I hereby accept the above appointment on the terms and conditions stated herein above 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:sumer.pawar@indiamart.com


 

Annexure A 

Compensation Break-up 

 

Employee Code  

Name  

Designation  

 
Break-up of compensation 

Components Monthly CTC (Amount "INR") Annual CTC (Amount "INR") 

BASIC 21001 252012 

HRA 8594 103128 

PROVIDENT FUND 1800 21600 

DEDUCTION 3600 43200 

TOTAL PROVIDENT FUND 3600 43200 

TOTAL 31395                700000 

CITY COMPENSATORY ALLOWANCE 3000 36000 

 
Please note that the above-mentioned salary is inclusive of the deductions as per statutory 

requirements. 
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#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 
Bangalore, 560008 
India 

 
Subject: Offer of Employment 

Dear Heena Kausar: 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 
Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 
As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023z. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 
Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/


DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 2 of 19 

 

 

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Subject: Offer of Employment 

Dear Mohd Khan 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023z. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/


DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 2 of 19 

 

 

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Narasimharaj:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

PRAMOD KUMAR V:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

PRAMOD KUMAR V:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

PRATHIKSHA A:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Prem K:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Renukeshwari K:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

REVANTH K N:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Rohith

Mm:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Sadhana Mishra:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory
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Subject: Offer of Employment 

Dear sadhana, 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023z. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 12 of 19 

 

 

Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

SANJANA J A:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

SARITHA M:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Satyam

Kumar:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Satyam

Kumar:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Mohammed Shahid:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

SHALINI S:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear SHAIK

SAMEER:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

SOUHARD M:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

SRINIDHI K:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

SHUAIB:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Musamma Sultana:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear SUMAN

R:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear SUMITH

KUMAR:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs760000 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear

Mohammed Taheer:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory
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Subject: Offer of Employment 

Dear Mohd Taheer 

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 
We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked 

variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid 

amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed 

the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and 

practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 
As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on August 26, 2023z. This amount will attract applicable taxes and will be processed as part of your first 

month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are 

terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the 

applicable taxes, policies and practices of the Employer. 

 
Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its 

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on, or an alternative mutually agreed upon date. 

 
This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days. 

 

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to 

you joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 
 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 
Acceptance 

 
I, Suhas K G, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 

 

Signature Date 
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Annexure A 

 
 Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 17,500 210,000 

House Rent Allowance (HRA) 8,750 105,000 

Special Allowance1a & 1b 11,867 142,404 

Leave Travel Allowance2 1,750 21,000 

Differential Allowance 5,833 69,996 

Meal Card3 2,200 26,400 

Employer’s contribution to PF 2,100 25,200 

Total Salary (in Rs.) 50,000 600,000 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during 

the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in 

the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid 

in the event of termination of employment for any reason on or before the disbursement time. The application and interpretation 

of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may amend or terminate 

the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This 

may change from time to time in line with the amendments done in tax laws. 
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Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 
2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 
 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests. 

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision. 

 
8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 
I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use 

does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such 

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction. 

 
9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the office premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in 

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 
e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times. 

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid 

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient 

specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions 

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five 

years thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 8 of 19 

 

 

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 
OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm 

or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an 

offer of employment or affiliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 

15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 
24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when that 

process/summons/legal notice is either sent to your last known address by certified mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 
25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement. 

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while  

preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer. 

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 
 
 

 
Pooja Madnani 



DocuSign Envelope ID: 0C772183-7353-44FD-99F6-EA2E2420C099 

Regd. Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433 

This is a system generated offer 

Page 10 of 19 

 

 

Talent 

Authorized Signatory 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 

Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity. 

 
Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective 

client lists, specific information about clients or prospective clients such as preferences for specific products and services, client 

or prospective client needs based on financial history and past purchases of services, client or prospective client development 

plans, specific rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 
Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise. 

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited. 

 
Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 
Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Office (Independence) of Deloitte LLP. 

 
Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent 

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 
Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a 
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 
Personnel – partners, principals, members, officers and employees of a Deloitte Entity. 

 
PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural person 

is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identified or identifiable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identifier 

 Certificate or license number 

 Date of birth 

 Government identifiers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identifiable to an individual 

 Vehicle identifier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I 

claim any ownership or right. 

 
Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India. 

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If yes, please enter details below] 

 
Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 
Title Date Brief Description 

 

 

 

 

 

Signature Date 

 

 
Suhas K G 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 

 

 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 
 

 
Jun 24, 2024 

 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specified] 

 
 
 

 
Yes, I do have Proceedings to report 

No, I do not have Proceedings to report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 
 
 
 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specified] 

 
As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients. 

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specified Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 
 
 
 
 

 
Pooja Madnani 

 

Talent 

 
Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
 

Date 

 

 
 

Signature Name Date 
 
 
 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient 
specificity. 
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Terms and Conditions of Service 

 
In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 
The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 
Terms of Service 

 
1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 
Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight 

Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence tracking 

system. 

 
As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if you have any specific 

concerns in this respect. 
 

 
2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 
You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours. 

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 
The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 
6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 
In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting 

the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notice 

notwithstanding any other terms and conditions stipulated herein. 
 

 
8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 
• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days. 

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsification or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at 

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications. 

 
 

 
Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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Jun 24, 2024 

 
 

Mr. Suhas K G 

 
#9/1, Lingainpaliya, Saraswathipura, Ulsoor, 

Bangalore, 560008 

India 

 
 
 

 
Training Agreement 

 
Dear Suhas K G: 

 

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You 

made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series 

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if the employee resigns his/her position or are terminated for cause within a specified period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. 

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Tejas D:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear V

Reddy:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs 382500 and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2023. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you joining
our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Date

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



Jun 24, 2024

Mr. Suhas K G
#9/1, Lingainpaliya, Saraswathipura, Ulsoor,
Bangalore, 560008
India

Subject: Offer of Employment Dear Suhas K

G:

Deloitte Tax Services India Private Limited
Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032,
Telangana, India

Tel: +91 040 67621000
www.deloitte.com

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer of
employment to you as Tax Consultant I based in Hyderabad.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August 26, 2024.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may be decided by
the company.

As part of your annual compensation, you will receive a Total Salary of Rs./₹ 600,000/- and, will be eligible for a performance linked
variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid amount
could vary depending upon the business and individual performance each fiscal year and, in some situations, could exceed the payout
range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for
full-time employment on August 26, 2024. This amount will attract applicable taxes and will be processed as part of your first
month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or are
terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these
independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the
Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is our hope
that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We would like
you to join the Employer on August 26, 2024, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property Rights
Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire agreement
between the parties with respect to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or
written representations, understandings or agreements relating to the subject matter of this offer between you and the Employer or
its affiliates.

http://www.deloitte.com/


In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop transport
services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and Kolkata.

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the offer
and the terms of this letter, please sign below in the space provided within three business days.

Suhas K G, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to
you joining our team.

Sincerely,

For Deloitte Tax Services India Private Limited
Best regards,

By:
Signature

Authorized Signatory

Acceptance

I, Suhas K G, hereby accept the terms and conditions of this employment offer. Please

sign and date your Acceptance

Signature Date



Annexure A

Mr. Suhas K G Tax Consultant I -

Description Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay 17,500 210,000

House Rent Allowance (HRA) 8,750 105,000

Special Allowance1a & 1b 11,867 142,404

Leave Travel Allowance2 1,750 21,000

Differential Allowance 5,833 69,996

Meal Card3 2,200 26,400

Employer’s contribution to PF 2,100 25,200

Total Salary (in Rs.) 50,000 600,000

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at
the end of the fiscal year, as applicable and on the basis of your individual
performance and performance of the business

Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the
Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer Performance
Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual paid
amount will vary depending upon the business and individual performance and in some circumstances, could exceed the payout range
indicated. The performance of all the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year
ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the Employer, during
the Annual Incentive Program payout cycle for the fiscal year. For employees joining during the period March 1st to May 30th, a
prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in the subsequent year and paid during the
Annual Incentive Program payout cycle of that year. The Variable Bonus will not be paid in the event of termination of employment for
any reason on or before the disbursement time. The application and interpretation of, and any determinations related to, the Variable
Bonus is at the sole discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and
benefits are based on employee’s position with the Employer in India.

Contd/-....



Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - Tax Consultant I
1aCommunication Expenses
1bFuel Expenses

Only one Post paid
mobile, one Land Phone

and One internet
connection bill(s) can be

claimed.

Petrol / Driver / Insurance / Repairs & Maintenance

Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month

1a The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the

current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all
those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900

Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease
rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised letter with the
new compensation structure will be issued that will supersede this letter for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit on

LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the
Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of payroll.

If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is subject to

change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be adjusted
accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be referred as rewards,
awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from
Deloitte prior to your joining.

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months
from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full
and final settlement.

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal contribution
as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax
exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including termination of
employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws. This may
change from time to time in line with the amendments done in tax laws.



Suhas K G Hyderabad

Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, Ranga
Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and other valuable
consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose a
conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent that
none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is
inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of the
Employer. To the extent applicable and if I am joining the Employer after having served as an employee or official of the United States
Government, I further represent that: (1) I have disclosed my prior participation, if any, in any discussions or negotiations with, or
decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States Government; and (2) I had either
recused myself or had not played an active role in the applicable United States Government agency’s decision to award any contracts
to the Deloitte U.S. Firms while I was employed by the United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during my
association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I understand that my responses
are subject to audit and review by the Employer and others in accordance with applicable professional, ethical, legal, or Employer
requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I
will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of such
employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such Confidential
Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte Entities for any legal
defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly,
only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related
projects etc.

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, whether
or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position for private
gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in any vendor or supplier of a
Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients or suppliers, or having an
undisclosed relationship with a family member or other individual who is employed or



associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent
and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has the right
at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and information from (or
about) me and the content, without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’s
business and client records and are not to be considered private or personal to me or any other Personnel. I further acknowledge that
this right extends to Electronic Communications transmitted for either a business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such use does
not interfere with my work responsibilities and other required business activities, business operations, or Systems performance.
However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to any of my personal
Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that under
no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a competitor of a
Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email address) or to a
third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized to download a Deloitte
Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or thumb drive other than as
authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use,
custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned
responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such
materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material or
property to its satisfaction.

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the appropriate
security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a. I agree that the Employer owns all rights, title and interest in and to all Works.

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the
Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual Property
Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, I agree
that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer exercises its rights as the
assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing,
extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property
Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the sole right to seek
copyright registrations, patents or trademark registrations, including all extensions and renewals thereof. I also hereby agree that I
waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in
connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and its
duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for and in
my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the purposes of the
preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all claims, of any nature
whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte
Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing provision is in addition to,
and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual



Property of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form
that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, which
records shall be available to and remain the sole property of the Employer at all times.

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and
Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that I will
not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing Creations
unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the
bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in connection with my
Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- existing Creations or
Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written agreement executed by
me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable
license to use, reproduce, distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing
Creations or Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use or
disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case of my
serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws,
rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. Accordingly,
during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit or provide services
to any existing client of a Deloitte Entity with which I had personal contact and provided services during the two-year period prior to
termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity and/or
certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients of mine who
came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me and only as a result of my
own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially supported as part of a
program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with sufficient specificity with
respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D
by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three (3) years from my start
date or the date of my promotion or transfer the Employer will have invested sufficient time, financial support and effort in developing
and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive discussions with
an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for five years
thereafter I must first notify Independence and obtain prior written approval from Independence. I acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance of the Deloitte Entities
with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests
of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules and regulations in a manner that is
no greater than is reasonably necessary to protect such interests and without being unduly harsh and oppressive to me and my
interests in future employment with an Attest Client. Further, I acknowledge and agree that because of, among other things, the
importance of the Deloitte Entities remaining in compliance with applicable independence rules, such approval may be withheld by
Independence in the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable
laws, rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity,
my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, admission
or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary relationships
and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to leave a Deloitte Entity, or
to join any firm or business with which I may be or become affiliated;(b) participate in the hiring or admission of any Personnel; or (c)
cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or
take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense,
within one business day after the termination of my Employment or on an alternate date designated by a Deloitte



Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any of
my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing
electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove such
Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte
Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte Entity
in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte
Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another firm
or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my Employment
ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted an offer of
employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as
the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations set forth
in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including,
but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12, 14, 15 or
16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of itself or
another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such breach. I
also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the Deloitte Entities’
reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the extent
permitted by law, the Employer may request that a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,
bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last
twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under Paragraph 15
would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event of a breach under
Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the annual
compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the Employer in
connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the
mailing of a written notice to me advising of the amount due.

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon request and at
reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 12 and
15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable to enable the
Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, court or
administrative order to decree or government ruling or regulation.



MISCELLANEOUS

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office
in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s office to
which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of the Employer,
and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept service of process/summons/legal notice from the Employer when that process/summons/legal
notice is either sent to your last known address by certified mail or served by any other means permitted under the law of the
jurisdiction in which the Employer may bring an action against you.

25. Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated,
in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal
or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in any
event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall have the
power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while preserving its
intent, or if such modification is not possible, by substituting therefore another provision that is legal and enforceable and that
achieves the same objective.

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer
except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver of
any other or further obligation I have under this Employment Agreement.

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of
Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, contain
the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter hereof and
supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the subject matter hereof that
was signed by me prior to the effective date of this Employment Agreement shall remain valid and enforceable according to the terms
of such agreement with respect to all acts and omissions occurring prior to the effective date of this Employment Agreement. In the
event of a conflict between this Employment Agreement and the employment application or any other document purporting to set
forth terms and conditions of my Employment, this Employment Agreement will control.

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the
Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- Employment
obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 above, are
transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to that Deloitte Entity or (b) any
entity that acquires all or a part of the assets or business of the Employer. All provisions of this Employment Agreement shall inure to
the benefit of and be binding upon the respective heirs, executors, administrators, representatives, successors, and assigns of the
Employer and me, and any Deloitte Entity to which I may be transferred during my Employment, provided, however, none of my
duties or obligations under this Employment Agreement may be assigned or transferred by me to any other person or entity without
the Employer’s prior written approval of such assignment or transfer. Any purported assignments in violation of this Paragraph 30 shall
be null and void.

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Tax Services India Private Limited

Pooja Madnani



Talent

Authorized Signatory

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in this Employment Agreement.

Suhas K G

Signature Name



EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of a
Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII)
or other personal information about Personnel, client and other third party personnel, independent contractors, subcontractors, agents,
vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of business, and (3) all other
information entrusted to the Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes,
but is not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and financial
information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific information about clients or
prospective clients such as preferences for specific products and services, client or prospective client needs based on financial history
and past purchases of services, client or prospective client development plans, specific rates charged to a client or offered to a
prospective client and other business or client records. Confidential Information also includes, but is not limited to, debit or credit card
information, employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other entity (a)
that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not limited to
Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services
Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof (collectively, the “DTTL
Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) in which
any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For purposes of this Employment
Agreement, the term “control” (including the terms “controlled by” and “under common control with”) means the possession, directly
or indirectly, of the power to direct or cause the direction of the management and policies of a person or entity, whether through the
ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my Employment,
furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without limitation,
computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained by or prepared
by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India Private
Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private Limited and (v)
Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, sent,
received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement.
Alternatively, and depending on context, Employment is the period of time during which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored or
accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other
copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, ideas,
trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent applications,
copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by me
on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works of a
Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a



Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following: organization
name, organizational title, organizational role, business address, business telephone number (including business cell phone number
and business email address) relating to an identified or identifiable natural person. An identifiable natural person is a natural person
who can be identified, directly or indirectly, by reference to an identification number or factors specific to his or her physical,
physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information that constitutes PII
when such information relates to an identified or identifiable natural person:

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance
rating, purchase history, call history, etc.)

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or
(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other
restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent
applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose limitations
on my professional activities during my Employment (such as any non-compete agreements with prior employers and the one-year
ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone or
with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I claim any
ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former clients,
(2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, actions,
sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings which relate
solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal
proceedings arising out of my provision of professional services, proceedings brought by a professional association, or proceedings
involving the Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which could adversely
affect my association with the Employer or my ability to perform my duties or responsibilities to the Employer, whether set forth in this
Employment Agreement or otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other
regulatory agency, body or entity, in or outside the United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves
for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area
network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wikis, etc.),
laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or
development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the Employer;
or (4) is created with the use of Deloitte Property.



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations
listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title Date Brief Description

Signature Date

Suhas K G

Name (Print)

ACCEPTED AND AGREED TO:
Deloitte Tax Services India Private Limited

Pooja Madnani
Talent

Its: Authorized Signatory

Jun 24, 2024

Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are listed
pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her
judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the
likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided
or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been obtained and
reviewed and that the Authorized Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’s ability to comply with the requirements of this Employment Agreement.



EXHIBIT C

Proceedings

[none, unless otherwise specified]

Yes, I do have Proceedings to report No,

I do not have Proceedings to report

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, is
complete and accurate.

Suhas K G

Signature Name Date



EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as the
case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed
on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

Yes, I do have
Post-Employment Restrictions
re: Clients

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client Specified Kind of Services(s) Permitted

ACCEPTED AND AGREED TO:

Deloitte Tax Services India Private Limited

Pooja Madnani

Talent

Its: Authorized Signatory

I have read and understood the above policy terms.

Jun 24, 2024

Date

Suhas K G

Signature Name Date

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully
satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with sufficient
specificity.



Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among
others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight Board
(PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that certain of the
Employer's employees and their relatives be independent of some or all of such attest clients and their affiliates in accordance with the
policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of the
Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect the
independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements of the
SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved immediately.
Further, you will be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding your
understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on or prior to
the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the details of which
are provided in the independence representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your responsibility to consult
on any matter should you be uncertain or have a question. You are also requested to refer to www.deloittenet.com and Independence
for more information in this respect. The representations made by you will be subject to an audit and may be reviewed by Deloitte LLP
representatives and shared with certain third parties. If you are selected for such an audit, you will need to submit certain personal
financial records to Deloitte LLP’s internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by
you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to termination
of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns in
this respect.

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located in
India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from harassment based on
caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status,
disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local law. Expressly
forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons because of their caste,
place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability,
genetic information or any legally protected basis in accordance with applicable Indian central, state or local law. The full policy will be
accessible to you on DeloitteNet after joining Deloitte U.S. India.

http://www.deloittenet.com/
http://www.deloittenet.com/


4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from time
to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961,
including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in India or
abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions of service
applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the
Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules of
conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional
Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the terms
and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or affecting the
business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up to and
including termination of your services/ employment with the Employer without any notice or payment in lieu of notice notwithstanding
any other terms and conditions stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions
of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)



(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, procedures
and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte India (Offices of the
US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from time to time and the
amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the future
and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the Employer, you
may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is expected that you will
read and acknowledge all such communications.

Effective as of August 26, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of
Service.

Suhas K G

Signature Name

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx


Jun 24, 2024

Mr. Suhas K G

#9/1, Lingainpaliya, Saraswathipura, Ulsoor,

Bangalore, 560008

India

Training Agreement

Dear Suhas K G:

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment to
join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated August 26, 2024. You made a
very favorable impression with everyone you met and we are excited about the possibility of you joining the Company.

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series of
training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as on-site
training to observe employees conducting similar work at various client locations. This training represents the confidence we have in
your ability to be a valuable member of the practice of the Company.

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a Training
Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only if the
employee resigns his/her position or are terminated for cause within a specified period after completion of the training (usually
between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed.
We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,
For Deloitte Tax Services India Private Limited

By:
Signature

Authorized Signatory



 

 

 

Dear DESAI SHRADHA SUKANT, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

Dev kishan M Kishan M 

Dear Dev kishan M Kishan M 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Devan J, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 
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DEVARANNAGARI 
PRANEETH KUMAR REDDY

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

 

 

 

Subject: Offer of Employment 

Dear DEVARANNAGARI 

PRANEETH KUMAR REDDY : 

On behalf of  Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in dif ferentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of  Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each f iscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of your 

f irst month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if  you resign your position or 

are terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer. 

 

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarif ication. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date. 

 

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its aff iliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Off ices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if  their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be f inal. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

 

R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 

 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 

Acceptance 

I, R, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 
Jul 17, 2023 

 

Signature Date 
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Annexure A 

 
DEVARANNAGARI PRANEETH KUMAR REDDY Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 11,147 133,764 

House Rent Allowance (HRA) 5,573 66,876 

Special Allowance1a & 1b 7,562 90,744 

Leave Travel Allowance2 1,116 13,392 

Differential Allowance 3,934 44,832 

Meal Card3 1,403 16,836 

Employer’s contribution to PF 1,338 16,056 

Total Salary (in Rs.) 31,875 382,500 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the f iscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s f iscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the f iscal year ending in May. The disbursement of a Variable Bonus, if  applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cDEVARANNAGARI PRANEETH KUMAR REDDYycle for 

the f iscal year. For employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if  applicable, wil l be 

based on the f irst year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of 

that year. The Variable Bonus will not be paid in the event of termination of employment for any reason on or before the 

disbursement time. The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole 

discretion of Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are 

based on employee’s position with the Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below: 

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or other wise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement deci des to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This 

may change from time to time in line with the amendments done in tax laws. 
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DEVARANNAGARI PRANEETH KUMAR REDDY Hyderabad 

 
Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered off ice Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if  I am joining the Employer after having served as an employee or off icial of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if  any, in any discussions o r 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 

 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Off icer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Off icer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If  I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the  Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specif ic authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a  Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed f inancial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision.  

 

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property.  I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if  such use 

does not interfere with my work responsibilities and other required business activities, business operations, or  Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction. 

 

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if  I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the off ice premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof . I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specif ied in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized off icers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and f ile any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if  executed by me. I hereby waive any and all claims , of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarif ication, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times.  

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid  

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of  Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another  Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specif ied kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specif ied kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise f inancially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with suff icient 

specif icity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested suff icient time, f inancial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an aff iliate of such client) of a Deloitte Entity. Before entering into substantive discussions  

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for f ive 

years thereafter I must f irst notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any f irm or business with which I may be or become aff iliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 

OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or aff iliation with another f irm 

or business I will advise such f irm or business of my duties and obligations under this  Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any f irm or business with which I have accepted an 

offer of employment or aff iliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if  requested, provide written certif ication in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations  set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12,  14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself  or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,  

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages f lowing from a breach under Paragraph 

15 would be impracticable or extremely diff icult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or aff iliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

off ice to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when tha t 

process/summons/legal notice is either sent to your last known address by certif ied mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 

25. Modifications. My obligations hereunder may not be changed or modif ied, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court sha ll 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if  such modif ication is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if  the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 

 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 

 
R Vishwesh 

 
 
Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an aff iliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, off icer or other person who is authorized to sign on behalf  of a Deloitte Entity. 

 

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identif iable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and f inancial information, tax returns, tax identif ication numbers, agreements, client or prospect ive 

client lists, specif ic information about clients or prospective clients such as preferences for specif ic products and servic es, client 

or prospective client needs based on f inancial history and past purchases of services, client or prospective client developme nt 

plans, specif ic rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other  

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member f irm of DTTL or aff iliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the aff iliates of each other and are 

collectively referred to as Deloitte India (Off ices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India P rivate 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

 

Electronic Communications – all text, audio, video, images, information, data, f iles and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Off ice (Independence) of Deloitte LLP. 

 

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent  

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a  
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 

Personnel – partners, principals, members, off icers and employees of a Deloitte Entity. 

 

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identif ied or identif iable natural person. An identif iable natural person 

is a natural person who can be identif ied, directly or indirectly, by reference to an identif ication number or factors specif ic to  his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identif ied or identif iable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identif ier 

 Certif icate or license number 

 Date of birth 

 Government identif iers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identif iable to an individual 

 Vehicle identif ier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notif ications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I  

claim any ownership or right. 

 

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against m e, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wik is, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If  yes, please enter details below] 

 

Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

X No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 

Title Date Brief Description 

 
 
 

 

 
Jul 17, 2023 

 

Signature Date 

 

 
R Vishwesh 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 
 
 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 

 
 

Jul 17, 2023 
 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if  Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if  any, are described and explained in suff icient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisf ied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specif ied] 

 
 

 

 
Yes, I do have Proceedings to report 

 

X No, I do not have Proceedings to report 

 
 
 

 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 

 

My signature below certif ies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 

 
 

 
R Vishwesh Jul 17, 2023 

 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specif ied] 

 

As specif ied in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested suff icient time, f inancial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

X No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specif ied Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 

 
 
 

 

 
Pooja Madnani 

 

Talent 

 

Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
Jul 17, 2023 

 

Date 

 

 
R Vishwesh Jul 17, 2023 

 

Signature Name Date 
 
 
 

 
 
 
 

 
A n Authorized Signatory’s signature is required only if  information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisf ied, the clients listed have been properly identif ied, and the kinds of  services permitted have been described with suff icient 
specif icity. 
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Terms and Conditions of Service 

 

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 

Terms of Service 

 

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of, among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight  

Board (PCAOB), and the American Institute of Certif ied Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their aff iliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the aff iliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or f inancial holdings that you or your relatives may have that could affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including,  

when applicable, maintaining a current list of certain of your f inancial interests (but not their value) in the independence tracking 

system. 

 

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question.  You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal f inancial records to Deloitte LLP’s internal audit team. Please be assured  that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if  you have any specif ic 

concerns in this respect. 
 

 

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Off ices of the US)”) are committed to providing a working environment that is free from harassment 

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientat ion, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state or local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a  

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 

The age of retirement for employees of Deloitte India (Off ices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 

6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the off ices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rule s 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if  you engage in any misconduct whether or not in connection with or affe cting 

the business or affairs of the Employer or the work conduct, as specif ied by Employer, you will be subject to disciplinary ac tion 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notic e 

notwithstanding any other terms and conditions stipulated herein. 
 

 

8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than f ive consecutive days or deviation from 

assigned and accepted schedule for more than f ive days. 

• Falsif ication or manipulation in background verif ication process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsif ication or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at  

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of f irearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Off ices of the US)’s other policies, guidelines, rules, and regulations.  The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer.  It is 

expected that you will read and acknowledge all such communications. 

 
 

 

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
R Vishwesh 

 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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DEVARANNAGARI PRANEETH KUMAR REDDY 

 
 
 

 

Training Agreement 

 

Dear R: 

 

On behalf of  Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated November 13, 2023. 

You made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series  

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if  the employee resigns his/her position or are terminated for cause within a specif ied period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specif ied period of time has lapsed.  

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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DEVILAL M N 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, ru les or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your  

engagement, whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions 

Limited) or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right 

to depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at 

any location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  

Service for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment 

with TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement 

letter, your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease  

reserves the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, 

TeamLease shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your  

obligations under this engagement letter or for misconduct or for violation of any law or for creation of any legal  

liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to  

make all salary payments required to be made to you by TeamLease including all reimbursements either by way of  

Cheque or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and  

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please  

return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in 

token of your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send  

across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In  

case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement  

at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in  

accordance of the terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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EDUCATIONAL QUALIFICATIONS 

LANGUAGE

EXPERTISE
CERTIFICATIONS 

COMPUTER LITERACY

Creativity marketing 

Hard working and confident 

Digital Marketing

Creative person 

Problem solving 

Team work 

DHANUSH.D

Currently I pursuing MBA in CMR University in
specialization of digital marketing and logistics and 
supply chain management. I am ready to meet new

challenges and solve problems because I am
looking for solution. And I am looking for digital

marketing and logistics and supply chain
management related jobs for my career growth

About Me

dhanushachar285@gmail.com 

+91 6362766877

5th cross
Shankarpura,Chikmagalur

English

Kannada 

Hindi 

Computer knowledge (tally ERP9,

GST)

Computer knowledge on MS office

(word, Excel, PowerPoint) 

Fast Typing (English, Kannada) 

ST JOSEPH'S BOYS’ HIGH SCHOOL,
KARNATAKA STATE BOARD

GOVT PU COLLEGE,DEPARTMENT
OF PRE-UNIVERSITY EDUCATION
,CHIKKAMAGALUR

Kuvempu University Shivamogga
Karnataka India B.com
(Accounting and taxation) 

CMR University Bangalore
Karnataka India MBA (Digital
marketing and logistics and
supply chain management) 

Basis of financial market- learn about the
stakeholders in the market and their
functions from stock byte 

2014-16

2017-18

2019-22

2022-24
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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Dear DHURGAJAA S L, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 
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DHYAN KRISHNA 

  

Subject: Offer of Employment Dear DHYAN KRISHNA:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 
Annexure A  

  

 DHYAN KRISHNA  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

  
    ,     

  

Signature   Date   
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Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cDHYAN KRISHNAycle for the fiscal year. For employee s 

joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  
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4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

DHYAN KRISHNA  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  
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understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  
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b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 
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to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 
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prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  
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30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
 

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further 

indicates that the Pre-existing Agreements or Arrangements have been  obtained  and  reviewed  and  that  the Authorized  

Signatory  is  satisfied  that  such Pre-

existing Agreements or Arrangements 

will not interfere with the employee’s 

ability to comply with the requirements 

of this Employment Agreement.  

Signature  

  

  
 
 

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  
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Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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DHYAN KRISHNA  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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DHYAN R 

  

Subject: Offer of Employment Dear DHYAN R :  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

Annexure A  

  

 DHYAN R  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 
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be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cDHYAN Rycle for the fiscal year. For employees join ing 

during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review 

ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus wil l 

not be paid in the event of termination of employment for any reason on or before the disbursement time. The application and 

interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may 

amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the 

Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

DHYAN R  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further 

indicates that the Pre-existing Agreements or Arrangements have been  obtained  and  reviewed  and  that  the Authorized  

Signatory  is  satisfied  that  such Pre-

existing Agreements or Arrangements 

will not interfere with the employee’s 

ability to comply with the requirements 

of this Employment Agreement.  

Signature  

  

  

 

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

 

 

 

   

Signature 

 Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  
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As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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   DHYAN R  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng  

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We 

all look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



 

 

DILIP P 

Dear DILIP P 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  
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DILIP V 

  

Subject: Offer of Employment  

Dear DILIP V:  

Deloitte Tax Services India Private Limited  

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga  

Reddy District,CIRCLE 3, Hyderabad - 500032, 

Telangana,  

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

Annexure A  

  

 DILIP V  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 
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be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cDILIP Vycle for the fiscal year. For employees join ing 

during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review 

ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus wil l 

not be paid in the event of termination of employment for any reason on or before the disbursement time. The application and 

interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may 

amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the 

Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

DILIP V  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings 

during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Of ficer 

of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make 

use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior 

written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such 

Confidential Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization  
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of such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any 

such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the 

subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify  

the Deloitte Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, 

only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related 

projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my 

position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of 

a conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial 

interest in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value 

from vendors, clients or suppliers, or having an undisclosed relationship with a family member or other individual who is 

employed or associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict 

of interest. I represent and warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are 

considered part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or 

any other Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a 

business or personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a 

Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer 

or licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After 

my Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have 

accepted an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations  

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12,  

14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on 

behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief 

to prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I 

also acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period 

following the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I 

participated in activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or 

her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to 

me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23.  Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon 

request and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance 

with Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be 

necessary or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may 

be required by any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further 

indicates that the Pre-existing Agreements or Arrangements have been  obtained  and  reviewed  and  that  the Authorized  

Signatory  is  satisfied  that  such Pre-

existing Agreements or Arrangements 

will not interfere with the employee’s 

ability to comply with the requirements 

of this Employment Agreement.  

Signature  

  

  

 

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

    

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

 

 

   

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including,  

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 
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your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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    DILIP V  

  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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DILIPKUMAR M 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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DINESH KUMAR J 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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DISHANTH SHETTY 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 
 

Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

AMAN SHUKLA, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: AMAN SHUKLA 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

JAVERIA FATHIMA, (hereinafter referred to as the "Employee", which expression shall, unless 

it is repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: JAVERIA FATHIMA 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

A GEORGE JOSE, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: A GEORGE JOSE 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

ABDUL AAHAD, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: ABDUL AAHAD 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

AGRAJH A K, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: AGRAJH A K 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

 

Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

APARAJEETA BANERJEE, (hereinafter referred to as the "Employee", which expression shall, 

unless it is repugnant to the context or meaning thereof, be deemed to mean and include his /her 

heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: APARAJEETA BANERJEE 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 

 

 

 

 

 

 

 

 

 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

ATHIFA FATHIMA N, (hereinafter referred to as the "Employee", which expression shall, unless 

it is repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: ATHIFA FATHIMA N 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

AYUSH KUMAR, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: AYUSH KUMAR 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

CHENNAM PALLI KRISHNA KIRITI, (hereinafter referred to as the "Employee", which 

expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean and 

include his /her heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: CHENNAM PALLI KRISHNA KIRITI 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

CHRISS JOANNA, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: CHRISS JOANNA 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

DAKSHINA MURTHY S, (hereinafter referred to as the "Employee", which expression shall, 

unless it is repugnant to the context or meaning thereof, be deemed to mean and include his /her 

heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: DAKSHINA MURTHY S 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

DEEPIKA G, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: DEEPIKA G 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 

 

 

 

 

 

 

 

 

 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

FAHAD ABDUL RAHIM, (hereinafter referred to as the "Employee", which expression shall, 

unless it is repugnant to the context or meaning thereof, be deemed to mean and include his /her 

heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: FAHAD ABDUL RAHIM 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

GOVIND SHAUD, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: GOVIND SHAUD 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

HEMALATHA PRADHAN, (hereinafter referred to as the "Employee", which expression shall, 

unless it is repugnant to the context or meaning thereof, be deemed to mean and include his /her 

heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: HEMALATHA PRADHAN 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

I S SRINIVAS, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: I S SRINIVAS 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

JAYANTH S, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: JAYANTH S 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

mailto:support@finception.in


https://joinditto.in 
https://finshots.in 

Regd Office: C/O CIIE Initiatives, CIIE Building, near IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India 380015 
Branch Office Address: 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076 

CIN: U74999GJ2018PTC103398 Email ID: support@finception.in 

 

 

 

 

THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

KASHISH GOYAL, (hereinafter referred to as the "Employee", which expression shall, unless it 

is repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: KASHISH GOYAL 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

KISHOR C, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: KISHOR C 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

MONAL S, (hereinafter referred to as the "Employee", which expression shall, unless it is 

repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: MONAL S 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 500000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

PAREKH KASHISH DEVEN, (hereinafter referred to as the "Employee", which expression 

shall, unless it is repugnant to the context or meaning thereof, be deemed to mean and include his 

/her heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: PAREKH KASHISH DEVEN 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

REMYAJA RAJEEV, (hereinafter referred to as the "Employee", which expression shall, unless 

it is repugnant to the context or meaning thereof, be deemed to mean and include his /her heirs, 

administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: REMYAJA RAJEEV 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

RICHARD DANIEL ARTHUR, (hereinafter referred to as the "Employee", which expression 

shall, unless it is repugnant to the context or meaning thereof, be deemed to mean and include his 

/her heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: RICHARD DANIEL ARTHUR 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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EMPLOYMENT AGREEMENT 

TACTERIAL CONSULTING PRIVATE LIMITED 
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THIS EMPLOYMENT AGREEMENT (hereinafter referred to as the "Agreement") is made By 

and between Tacterial Consulting Private Limited, a company incorporated under the 

Companies Act, 2013, and having its registered office at C/O CIIE Initiatives, CIIE Building, near 

IIM New Campus, Vastrapur, Ahmedabad, Gujarat, India – 380015 and branch office as well as the 

place of correspondence at 175 176 Billekahalli, B G Road, Bengaluru, Karnataka, 560076, through 

Bhanu Harish Gurram, its duly authorised representative (hereinafter referred to as the "Company", 

which expression shall, unless it is repugnant to the context or meaning thereof, be deemed to mean 

and include its successors and assigns) of the ONE PART; 

AND 

RISHITA MENGHANI, (hereinafter referred to as the "Employee", which expression shall, 

unless it is repugnant to the context or meaning thereof, be deemed to mean and include his /her 

heirs, administrators and legal representatives) of the OTHER PART. 

As the context may require, the Company and the Employee are hereinafter referred to 

collectively as “Parties” and individually as “Party”. 

WHEREAS 

1. The Company is engaged in the business of inter alia, financial services not limited to 

insurance, investments, news etc. and is desirous of employing the Employee based on the 

representations made by the Employee; and 

2. The Employee wishes to accept employment with the Company on the terms and subject 

to the conditions set out in this Agreement. 

NOW IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS: 

1. Interpretation 

Except where the context requires otherwise, this Agreement will be interpreted as follows: 

A. Headings are for convenience only and shall not affect the construction or interpretation of 

any provision of this Agreement; 

B. Where a word or phrase is defined, other parts of speech and grammatical forms and the 

cognate variations of that word or phrase shall have corresponding meaning(s); 

C. Words importing the singular shall include the plural and vice versa; 

D. Reference to Recitals, Clauses and Exhibits are to recitals, articles and exhibits of this 

Agreement; 

E. All words (whether gender-specific or gender-neutral) shall be deemed to include each of 

the masculine, feminine and neuter genders; 

F. A reference to any document (including this Agreement) is to that document as amended, 

consolidated, supplemented, novated or replaced from time to time; 

G. All reference in this Agreement to "days" shall, unless otherwise specified herein shall, 

mean calendar days; and 

H. The recitals contained herein form an integral part of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their 

hand/electronic signatures or the hand/electronic signatures of their duly authorised representatives, 

as the case may be, as of the day and year set forth above. 

 
TACTERIAL CONSULTING PRIVATE LIMITED: 

Signature: 

 

 
Name: Bhanu Harish Gurram 

Designation: CEO & Director 

 

 

 

 
EMPLOYEE: 

Signature: 

 

 

 

 

 
Name: RISHITA MENGHANI 
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Schedule-I – Remuneration and Benefits 

Salary Structure (in INR) 

Basic Salary 1,60,000/ year 

House Rent Allowance 64,000/ year 

LTA allowance 20,000 / year 

Fixed bonus (Paid Monthly) 1,56,000/ year 

Health Insurance 80,000 / year 

Employer PF Contribution 21,600/ year 

Total CTC 450000 /year 

Deductions: TDS As may be applicable 

Deductions: Employee PF Contribution 21,600 / year 

Deductions: Professional Tax 2400/ year 

Health Insurance You are eligible for health insurance as per the 

company policy. This will be communicated 

Separately 
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DIVYA DEVI V 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 
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your responsibilities in ensuring a safe workplace. 
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DIVYA S 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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DIVYASHRI S 

  

Subject: Offer of Employment Dear DIVYASHRI S:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

Annexure A  

 DIVYASHRI S  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cDIVYASHRI Sycle for the fiscal year. For employees 
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joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

DIVYASHRI S  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
 

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  

and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to 

comply with the requirements of this 

Employment Agreement.  

Signature  

  

  

 

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

 

 

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

 

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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DIVYASHRI S  

  

Training Agreement  

  

Dear  DIVYASHRI S:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Dreamy Queen Medhi, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 
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DURGA SHREE A V 

  

Subject: Offer of Employment  

Dear  DURGA SHREE A V Deloitte Tax Services India 

Private Limited Deloitte Tower Survey No. 41 

Gachibowli Village, Ranga Reddy District,CIRCLE 3, 

Hyderabad - 500032, Telangana, India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

 

Annexure A  

  

 DURGA SHREE A V  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 
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exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cDURGA SHREE A Vycle for the fiscal year. For 

employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the fir st 

year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The 

Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. 

The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

DURGA SHREE A V  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

 

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
 

 

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided or minimized 

in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  and  reviewed  and  

that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not interfere with the 

employee’s ability to comply with the requirements of this Employment Agreement.  

Signature  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

 

 

  

Signature 

 Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 
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or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer) , the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 17 of 18  

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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DURGA SHREE A V   

   

  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng  

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We 

all look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

20-02-2023 

 
Dear Akhila V Shetty, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 

  

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

 

 

1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Deepana Alluri, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 

 
 
 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

20-02-2023 

 
Dear DHRIVITH RAJ, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 

http://www.ecolab.com/Index.asp
https://ecolab.na2.adobesign.com/verifier?tx=CBJCHBCAABAAzYnUh_K__e_2mBa50JLcBDR8vdkxJDGO
https://ecolab.na2.adobesign.com/verifier?tx=CBJCHBCAABAAzYnUh_K__e_2mBa50JLcBDR8vdkxJDGO


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Jyothi Lakshmi N Lakshmi, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear KAKARLA SAI SANDEEP REDDY, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Lucky Gautam, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 

 

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear MAMOON AHMED YAHYA AL-KHADHER, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 

 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

 

 

leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Nagaraj B, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Pallampaethi Ramya, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Pallamparthi Ramya, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Pragathi M, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Sagar Roy, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear SATYA SARAN KANIKANTI, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear SUDIPTA PRADHAN, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Sumit Kashyap, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear SURYA V, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 

  

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

 

 

1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 

 
 
 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

20-02-2023 

 
Dear Tarun Kumar, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear VARSHA S RAJAN, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 

  

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

 

 

1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Varun P Aradhya, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 

 

 
 

http://www.ecolab.com/Index.asp
https://ecolab.na2.adobesign.com/verifier?tx=CBJCHBCAABAAzYnUh_K__e_2mBa50JLcBDR8vdkxJDGO


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

 
CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear Vetagiri Sai Teja, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear VIGNESH J, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear VIJAY T, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 

 

http://www.ecolab.com/Index.asp


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear YUVAJIT REDDY, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 

 

 
 

http://www.ecolab.com/Index.asp
https://ecolab.na2.adobesign.com/verifier?tx=CBJCHBCAABAAzYnUh_K__e_2mBa50JLcBDR8vdkxJDGO


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

 
CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear K Vikash Balaji, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 

http://www.ecolab.com/Index.asp
https://ecolab.na2.adobesign.com/verifier?tx=CBJCHBCAABAAzYnUh_K__e_2mBa50JLcBDR8vdkxJDGO
https://ecolab.na2.adobesign.com/verifier?tx=CBJCHBCAABAAzYnUh_K__e_2mBa50JLcBDR8vdkxJDGO


Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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20-02-2023 

 
Dear SAHID KHAN, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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ECOLAB DIGITAL CENTER PRIVATE LTD 
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Thanisandra Main Road, Bangalore, 

 

 

1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

 

 

leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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Development Center: 

ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

20-02-2023 

 
Dear Vetagiri Sai Teja, 

 
Ecolab is pleased to offer you the position of Trainee starting on 01-06-2023. You will be located 
at (BCIT) Bhartiya City, Milestone Buildcon Pvt Ltd SEZ, Thanisandra Main Road, Chokkanahalli 
Village, Bangalore PIN-560064. 

Your all-inclusive annual remuneration package will be Rs. 900000 ( Nine Lakh Only) (Subject to 
deduction of tax and other statutory payments as may be applicable). 

 
Your appointment is contingent upon satisfactory reference & background checks including 
verification of your application materials, education and employment history. Your employment 
is also contingent upon your ability to work for the Company without restriction (i.e. you do not 
have any non-compete obligations or other restrictive clauses with any previous employer). 

 
PROBATION: 

You will be on probation for a period of three months before your services will be confirmed. 

The probation period can be extended further, if your performance/conduct is not satisfactory. 

All other details about the probation and confirmation will be provided in your employment 
agreement. 

 
NOTICE PERIOD: 

 

The notice period required by either party for separation from the organization is 60 days. 

 
All the terms and conditions of the notice period will be provided in the employment agreement. There 
will be no waiver of the aforesaid notice period requirements unless otherwise specified in this letter or 
subsequently communicated to you. 

 
CODE OF CONDUCT: 

 

You agree to abide by the Company’s Code of Conduct and other policies that the Company may 
adopt from time to time. 
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ECOLAB DIGITAL CENTER PRIVATE LTD 
Block-2, 6th Floor, Milestone Buildcon SEZ, 
Thanisandra Main Road, Bangalore, 

6th Floor Block II, BCIT, Milestone Buildcon, SEZ. 
Chokkanahalli, Thanisandra Main Road, Bangalore KA - 560064. 

 

 

Joining Bonus: 
 

In case your offer includes a joining bonus, the same will be paid at the time of confirmation which will be 
three months based on the role in the organization. If you leave Ecolab Digital Center within 12 months 
of your start date, you agree to re-pay Joining Bonus on or before the day of your full and final settlement 
at Ecolab Digital Center. 

 
 

TRANSFER OF EMPLOYMENT RELATIONSHIP: 

 

You agree that if the Company transfers this agreement to Ecolab USA Inc., or any of its subsidiaries 
now or then existing, subject to applicable law, you may be offered employment with Ecolab or the 
applicable subsidiary, on the same terms and conditions as to the Company under this letter, prior to 
such transfer. 

 
TRAVEL: 

 

You may be required to travel on Company work and you will be reimbursed expenses as per the 
Company policy subject to submitting proofs of such expenses. 

WORK SHIFTS: 

 

Please note that ECOLAB may require you to work in shifts as determined by business needs. 
Reasonable effort will be made to give you advance notice of such shift changes to minimize any 
inconvenience to you. Your work timings may vary according to the shift assigned to you. Shift Work 
will be in accordance with the prevalent "Shift Work Policy" of the Company. 

 
EMPLOYMENT RESTRICTIONS: 

 

Your employment with ECOLAB is conditional upon your not being employed simultaneously, whether 
full time or part time or as a contractor, with any other organization, person or entity. In the event you 
opt to become a partner in a partnership firm or a Director on the Board of any Company, you are 
required to seek prior written approval from relevant personnel from the management. ECOLAB will 
have the sole discretion to approve or disapprove such a request based on ECOLAB’s Code of Ethics and 
other internal guidelines for deciding such requests. 
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CHANGE OF ADDRESS: 

 

You shall keep ECOLAB informed of your latest postal address at all times and intimate in case of change 
of address. Any communication sent to you by ECOLAB on your last known address (as intimated by 
you) shall be deemed to have been duly served notwithstanding the fact that you have changed your 
address. 

ECOLAB holds the right to withdraw the offer in case of non-response to our pre-onboarding 
communication and checks for a period of consecutive 10 days or in the event you accept any another 
offers after acceptance of our offer. 

 
The above-mentioned terms of your offer letter will not be changed unless they are communicated to 
you in writing by authorized signatories. 

 
This official offer letter is to be considered and agreed upon within three working days from the offer 
date (01-04-2022). Failure to accept this within three working days will result in the offer being deemed 
void. 

We look forward to you joining us at the earliest. 

Thanking you, 

Supriya Ambuga  
Supriya Ambuga (Feb 20, 2023 12:05 GMT+5.5) 

Supriya Ambuga 
Senior Director HR 

 

 

 
Date: 
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Salary Annexure 
 
 

A: Salary Benefits:  

Components: Annual Salary Monthly Salary 

1. Basic 3,04,151 25,346 

2. HRA 1,21,660 10,138 

3. LTA 30,415 2,535 

4. Special Allowance 2,67,928 22,327 

Total Gross - A 7,24,154 60,346 

   

B: Retirement Benefits:   

5. Employers PF contribution 21,600 1,800 

6. Gratuity 14,623 1,219 

Total - B 26,223 2,609 

   

Total - A+B 7,60,377 62,955 
   

C. Joining Bonus 50,000  

   

D. Performance bonus 15% on A 1,08,623  

   

E - Other Benefits   

Insurance 35,000  

WFH setup 7,000  

Internet allowance 9,000  

Upskilling allowance 30,000  

Total 81,000  

   

Grand Total A to F 900000  

 
The organization has the right to make changes in policies and processes from time to time to be in line 
with business needs. In such situations, organization may or may not be able to give advance notice on 
the changes made. 

 
 

 

 

Note: 
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ECOLAB DIGITAL CENTER PRIVATE LTD 
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1. There will be statutory deduction like Income-tax, Profession tax etc. from the above Gross 
salary indicated. 

2. Apart from the CTC indicated, company provide following benefits 

 
Other Benefits 

 

 
Benefits 

Frequency of 
Payment/ Claim 

1. Group Medical Insurance 

This is a group medical insurance cover for ECOLAB employees during their 
employment with ECOLAB which covers the entire family  

Annual 

2. Group Life Insurance  

Term Life Insurance (TLI) is the most basic form of life insurance. The provides 
coverage in the event death of the insured individual within his/her ECOLAB 
tenure 

 
Annual 

3. Group Personal Accident Insurance  

Personal accidental is an insurance cover wherein, in the event of the person 
sustaining bodily injuries resulting solely or directly from an accident by external, 
violent and visible means, resulting into death or disablement and the coverage 

 
Annual 

 
LEAVE POLICY: 

All policies are subject to change as deemed by the organization and the candidates/employees will be 
informed as and when the changes are implemented. 

A. Earned leave (EL):- These are leaves which an individual team member accumulates or 
Earns by the end of every month. 1.5 days of EL is added to team member’s account, up 
to a maximum of 18 leaves in a year on a prorated basis, based on the date of joining. 
EL’s cannot be accumulated beyond 45 days in any given point in time. Any leave beyond 
45 would get lapsed. 

B. Sick Leave:- These are leaves which an individual team member gets at the beginning of 
every quarter. 3 day of sick leave is added to team member’s account during every quarter, 
up to a maximum of 12 leaves in a year on a prorated basis, based on the date of joining. 
Sick leaves cannot be accumulated and will lapse beyond the calendar year. Unavailed sick 
leaves cannot be encashed at the time of separation from the COMPANY. More than 2 sick 
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leaves at a stretch needs to be justified with medical certificate from the doctor. Earned 
Leaves and Sick Leave cannot be clubbed together. 

 
Documents to be submitted prior to joining for Background Check purpose (Scanned format 
required): 

Scanned Documents Required: 

1. ID & Address proof for current & permanent address. (Aadhar Card would be Mandatory) 
2. PAN Card. Mandatory 
3. Passport 
4. Last 3 months pay slip 
5. Last 2 company relieving & experience letter. (Can be shared a day before the joining date) 
6. Mark sheets from 10th to Degree & PG 
7. 1 Passport size photo 
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ANIRUDH S

Dear ANIRUDH S

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


ANNIE F
ZOTHANKIMI

Dear ANNIE F ZOTHANKIMI

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ANURAG KUMAR

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ANUSHA J

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ANUSHA G V

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


ASWIN K

Dear ASWIN K

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ATHULYA RAMACHANDRAN

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear AYESHA NIHA M

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


BHARATHI N

Dear BHARATHI N

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear BHAVANI BIRADAR

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear BHAVYA SHREE B

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


CHANDAN C GOWDA

Dear CHANDAN C GOWDA

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ABDUL HAKIM

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear Himanshu zulapi

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ABRAHAM JAMES R

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear JOHNSON L

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear Kannepalli Sumanth

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear KARTHIK S

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear KAUSHIK KUMAR S

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear KAVANA D

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear Nithin Gowda CV

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ADNAN RAZA

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear ABDUL RAHIM ZAIN SHARIEFF

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear AGNIHOTHRAM GNANA VENKATA SUSHMA

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear Vengalatha M

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


Dear AKASH R

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate Developer Software at

Great West Global Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work

would be Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 500000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


A MANOJ

Dear A MANOJ

Congratulations!!

Thank you for your participation in the ‘Campus Recruitment Program’. We are happy of your selection

and pleased to offer you an opportunity to join us for the position of Associate at Great West Global

Business Services India Pvt. Ltd (“Great West Global” or “Company”). Your place of work would be

Bangalore and the same is subject to change based on the business requirements

Your annual Total Fixed Pay would amount to INR 300000 INR. Your bonus reward opportunity will be 8%

of your earned Total Fixed Pay. Annual Bonus Program awards are contingent on a variety of factors

including individual and Company performance and will be determined by the Company in its sole

discretion.

Your employment with Great West Global is contingent upon successful completion of the following conditions:

A) The Company shall conduct background checks which may include your work history, education

details, criminal history, and other information as required by company policy, client

requirements and applicable laws as per normal process and procedures.

B) You are required to complete your current academic course with an aggregate of 50% in the

first attempt in the current academic year with no backlogs

Subject to satisfactory completion of the above conditions and at the sole discretion of the Company, you

will be formally offered to join Great West Global Business Services India Pvt. Ltd.

Our formal Offer letter for Employment will be handed over to you on or prior to the date of joining. Kindly

accept this offer, by signing in the space provided below and return it to us as token of your acceptance. In

case of any queries please feel free to contact Ms. Deepa Sharma on deepa.sharma@empower.com

We once again like to congratulate you on your selection and welcome you to Great West Global Business

Services India Pvt. Ltd. Family. We look forward to a long and mutually rewarding association.

Sincerely,

For Great West Global Business Services India Pvt. Ltd.

Authorized Signatory

Name:

Name of the College/Institute:

Date:

Signature:

Great West Global Business Services
India Private Limited –
Serving Empower and Putnam

Embassy Tech Village SEZ, 1st Floor,
Block 2A Building West Tower, Sarjapur
Outer Ring Road Devarabisanahalli,
Bangalore 560103

CIN - U74900KA2014FTC077522

mailto:deepa.sharma@empower.com


 

 

 

Dear ENJETI AJAY KIRAN, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Esha H M, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

12 June, 2022 

 

 
Dear KIRAN PANDA, 

 

Subject: Appointment in the position of 

Associate Consultant 1 

 
With reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject 

to the following terms and conditions: 

 
Please note that this offer letter and your employment with the Firm will only be effective upon your successful 

completion of the educational qualification set by the Firm for this role (“Educational Qualification”).  The 

Educational Qualification shall be commensurate to or above of the program/course which you are enrolled 

into, currently with the university. You are required to meet the Educational Qualification and any other 

condition/s as may be prescribed during the campus placement program by the Firm on or before September 

2022 

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational 

Qualification on or before September 2022 this offer letter or your employment with the Firm will be 

terminated with immediate effect, at the sole discretion of the Firm. 

 

 
1. POSITION: 

 
You will be appointed in the position of Associate Consultant 1 in Consulting in the Firm. Your Rank will be 44. 

While serving the Firm in this position, you will report to, and receive direction from the reporting manager or 

as may be communicated to you from time to time. As agreed, you shall join the services of the Firm at 

Bangalore office. 

 
2. DUTIES AND CODE OF CONDUCT: 

 

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the 
Firm and shall faithfully and diligently perform these in compliance with established policies and 
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm. 

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders 
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such 
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were 
part of this contract of employment. 

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm’s 
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or 
through Firm newsletters and webcasts or other written means), including but not limited to matters 

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL – 2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India 
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual 

harassment. 

 
3. WORKING HOURS: 

 
Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively 

perform to ensure results and you will be expected to work beyond the standard working hours to achieve the 

results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may 

implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the 

standard working hours as may be notified by the Firm to accommodate such staggered shifts. 

 
4. DATE OF JOINING: 

 
As per our discussion your date of joining will be 01 August, 2022 

 
Your initial work location will be RMZ Infinity, Tower C, Old Madras Road, Benniganahalli, K.R. Puram, 

Bangalore - 560016. 

 
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically 

advised to report to a GDS facility by your counsellor or your Service Line Operations team. 

 
5. PROBATION: 

 
You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be 

deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance. 

During the six months probationary period for matters related to discipline or performance, the Firm reserves 

the right to take action in accordance to the policy of the Firm. 

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month 

probationary period. 

 
6. ANNUAL FIXED COMPENSATION: 

 
You shall be paid an annual fixed compensation of INR 4,83,000/- per annum. The annual fixed compensation 

will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you 

after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid 

to you monthly in arrears. It is a condition of your service that you shall abide by the Firm’s policy maintaining 

the strictest confidentiality of your compensation information and not disclose such information to any other 

person within the Firm. 

 
7. TRANSFERABILITY: 

 
Your initial place of posting shall be at SEZ Unit located at Bagmane World Technology Center- SEZ, Coral 

Building,Doddanekkundi Village,Krishnarajapuram Hobli,Outer Ring Road,Bangalore-560037 . However, your 

services are transferable and you may be assigned/transferred in India or outside India to serve the Firm in any 

of its existing or future offices or any of its group companies or associates. 

 
EY pans across geographies providing various services to its clients and you may be required to go through 

appropriate Induction & Orientation along with necessary training programme. The training is given to ensure 

that you are compliant with the best practices followed by EY on a worldwide basis. 
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8. CONFIDENTIALITY: 

 

a. Compensation: You shall at all times keep the details of your compensation and employment benefits 
at the Firm strictly confidential, and shall not disclose such details to any other person within 
the Firm. 

b. Use of Firm’s name: You shall use the Firm name, logos, trademarks or other identifiers strictly in the 

manner permitted by the Firm’s policies, or for the purposes of provision of Services delegated to you 
to the extent required. Upon termination of your employment with the Firm, you shall not use 

the Firm’s name, logo, trademark or other identifier in any manner other than what is already a matter 
of public knowledge, provided however you will not be in breach of this clause if you make reference to 

the Firm’s name solely to describe your former association with the Firm subject to the confidentiality 
obligations which the Firm might have undertaken in relation to any of its clients/customers/users, 

vendors or other Firm’s 

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential 

the records, documents and other Confidential Information relating to the business of the Firm which 

may be known to you or confided in you by the Firm its representatives, authorized personnel, 

vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such 

records, documents and information only in a duly authorized manner in the interest of the Firm . For 

the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and 

that of its clients/customers/users, subcontractors, business partners or agents which is not available 

to the general public and which may be learnt by you in the course of your employment. This includes, 

but is not limited to, information relating to the Firm, its client/customer/user lists, employment 

policies, personnel, and information about the Firm’s products, services, processes including ideas, 

concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees 

quotes, tender information, key personnel, customer contacts, thought leadership papers, and all 

papers, resumes, records and other documents containing such Confidential Information, whether such 

information was disclosed to or accessed by you prior to or after the date hereof. You shall at all 

times, whether during or after the termination of your employment, act with utmost fidelity and shall 

not disclose or divulge any such information to third parties or make use of such information for your 

own benefit or otherwise howsoever. 

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission 
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of 

performing the duties assigned to you in your capacity as an employee of the Firm and for no other 
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any 

means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted 
material or other confidential or proprietary material, which is the property of the Firm or of its 

clients/customers/users, for your own benefit or for the benefit of any third party, either during the 
term of your employment or thereafter. 

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited 

herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm 

which will not be adequately compensable in monetary damages, that the Firm will have no adequate 

remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law 

or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions, 

orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by 

you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other 

costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the 

Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your 

prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations 

hereunder as a result of your actions, at its absolute discretion. 

f. Upon termination of your employment or otherwise upon the Firm’s request, you will immediately 

return and surrender to the Firm , all data, information, files, books, magazines, reports, documents, 

manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any 

other data, information or material containing or reflecting Confidential Information in the course of 
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your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests, 

you shall also confirm in writing to the Firm that you have complied with this clause. The 

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required. 

g. Your duty to safeguard and not disclose, share or publish Confidential Information will survive the 
expiration or termination of this contract of employment and/or your employment with the Firm. 

 
 
 

 
9. INTELLECTUAL PROPERTY: 

 
In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you 

agree: 

 

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual 
property developed or conceived by you solely or jointly with others during the period of your 

employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which 
your employment relates or as to which you may receive information due to your employment, or (2) 

that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise 
made through the use of Firm’s time, facilities or materials; 

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including 
any prior employers) or any inventions or innovations of otherwise without express permission; and 

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense), 
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all 
patents, copyrights, or other legal protection for such intellectual property in any and all countries. 

 
10. LEAVE: 

 
You will be entitled to a total leave of 30 days for each completed year of service, in accordance with the leave 

rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for 

the time being shall be applicable to you. 

 
11. PROVIDENT FUND AND GRATUITY PLANS: 

 
You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the 

Payment of Gratuity Act, 1972. 

 
12. RETIREMENT: 

 
As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter 

the policy from time to time and the policy in effect for the time being shall be applicable to you. 

 
13. NOTICE PERIOD; TERMINATION: 

 

a. During the probation or extended probation period, either the Firm or you may terminate your contract 

of employment by giving one month’s written notice or one month’s salary which is based on annual 

fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by 
the Firm. The Firm reserves the right to terminate your employment by giving you compensation 

equivalent to one month’s salary which is based on annual fixed compensation, in lieu of the notice 
period. 
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b. After confirmation of your service at the Firm, the contract of employment is terminable by either the 
Firm or by you, by giving two months’ notice in writing to the other, without assigning any reasons 
thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on 
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by 
the Firm. 

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem 
fit, at any time before expiration of the notice period. The Firm will agree to the release date and 
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the 
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be 
authorized to withhold/forfeit your dues. 

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any 

notice or amount in lieu of notice immediately if it has been alleged and prima facie established 

through preliminary internal enquiry that you have committed (i) any heinous criminal act or any 
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent 

quality of baseness, vileness, or depravity with respect to a person's duty to the society in general 
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the 

Firm’s policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or 
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment 

including the Firm’s policies. 

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the 
time of joining or during your employment with the Firm , as applicable, based on which the Firm may 
terminate/suspend your services at its discretion at any time immediately upon written notice to you. 

 
14. PAST RECORD: 

 
If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully 

suppressed any material information, including but not limited to any information about your educational 

qualification, professional certification, you will be liable to be discharged from the services of the Firm, 

without any notice or salary. 

 
15. RULES AND REGULATIONS: 

 
You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may 

communicate from time to time. 

 
16. DUAL EMPLOYMENT: 

 
You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote 

your whole time, attention and skill to your ability for its business and you shall not, except with the written 

permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other 

commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or 

part-time. 

 
17. PERSONAL DATA: 

 
During the course of your employment with the Firm, you may provide the Firm with confidential data or 

information that can be linked to you personally, or otherwise personally identifies you, including without 

limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical, 

physiological and mental health information, and medical records and history (your “Personal Data”). You 

acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal 

Data as required per the Firm’s policies, to facilitate the conduct of the Firm’s business, to conduct background 
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checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk 

management purposes. The Firm will Process your Personal Data in accordance with applicable law and 

professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf 

adheres to such requirements. 

 
You hereby consent to the processing of your Personal Data in the manner described above, whether by the 

Firm or any service provider on the Firm’s behalf. 

 
18. EMPLOYMENT VERIFICATION : 

 
Your qualifications and employment will be subject to a background check, which will be conducted by such 

agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will 

include authentication of any factual or historical information provided by you, related to past and present data 

such as reference details, previous employment details, educational credentials and criminal records, etc. You 

are required to give your consent, by signing the background verification declaration in such a manner as may 

be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the 

stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to 

have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of 

employment, without any notice or compensation. 

 
19. SUBMISSION OF DOCUMENTS: 

 
You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to 

joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the 

relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate 

this contract of employment without any notice or compensation. 

 
20. MISCELLANEOUS: 

 

a. The following annexures form an integral part of this agreement. 

a) Annexure A - List of documents to be submitted 
b) Annexure B - Illustrative compensation break-up 

b. Previous employment: You represent and warrant to the Firm that you are under no contractual, 

fiduciary, professional or other obligation or commitment that prevents you from entering into this 
contract of employment, or is otherwise inconsistent with your obligations under this contract of 

employment. If you were previously employed with another organisation, you represent and warrant to 
us that you have returned all property and confidential information belonging to any prior 

employer/organization and do not have any outstanding issues/unfulfilled employment obligation 
pending with your previous employer/organization having legal ramifications/consequences for you or 

for the Firm. 

c. Additional Documents: In addition you may also be required to execute additional documents, 

declarations and/or deeds as (i) per the Firm’s policy as may apply to your/your nature of services as 
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part 

of your employment with us, depending upon your job requirements and/or (iii) per the requirement of 
any professional, industry or other regulatory body and/or (iv) to meet any specific 

client/customer/user request and/or (v) per the Firm’s exclusive discretion. 

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces 
any existing agreement between the Firm and you relating generally to the same subject matter. It 
may not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This contract of employment shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this document. 
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Discharge of your undertakings in this contract of employment shall be an obligation of your executors, 

administrators, or other legal representatives or assigns. 

e. Severability: If any provision contained in this contract of employment is held to be invalid or 
unenforceable under applicable law, the remaining provisions of this contract of employment shall be 
construed as if such provision did not exist, and the unenforceability or invalidity of such provision 
shall not be held to render any other provision of this contract of employment unenforceable or invalid. 

f. Privity of Contract: The terms of this contract of employment may only be enforced by a party to this 
contract of employment. 

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its 
validity, construction, performance and enforcement, shall be governed by and construed in 
accordance with Indian law. In case of any dispute in relation to this contract of employment the 
decision of the management of the Firm shall be final and binding. 

 
Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate 

copy of this contract of employment and submitting the same to us for the Firm’s records. 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 
 
 

 

Signed By: DIVYA PARIHAR 
Reason: Offer Letter 
Location: Bangalore 
Date:06/13/2022 12:24:25 

 
Authorized Signatory 

 
I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:    Date:_______________________ 

Name: KIRAN PANDA   
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Annexure A 

 
 

 
Dear YOUNUS, 

 
Please refer to the discussion that you had with us. Please note that you have to submit the following 

documents on the date of joining (it is mandatory to carry all documents & information listed below). 

 

 

SN Documents to be submitted on the Date of Joining 
Tick 

Y/N 

1 4 passport size photographs in formals with a white background  

 
2 

Three printed copies of the following documents: 

 Your Pan Card – Mandatory

 Aadhaar Card – Mandatory

 Your passport, voters ID, ration card, driving license or ESIC card

 

 

 
3 

Single printed copies of all semester and year mark sheets, degree and provisional 

certificates for: 

•Graduation/Post-graduation 
Note: If you are awaiting results, please submit all previous semester mark 
sheets, along with a copy of your last semester results 

 

 
4 

Professional qualification certificates* 
*For CA qualified – Please carry your articleship completion certificate and membership 
certificate, along with mark sheets 

 

5 
For Enrolled Agent/CPA qualified/ ATT Certification - Please carry your completion 
certificate along with the license/certification number details 

 

 
6 

Experience certificate or relieving letter from last 2 employers as applicable. Your 
resignation acceptance letter will also be accepted by us. However, the relieving letter 
should be submitted to us within 30 days of joining. 

 

7 PF declaration form  

8 Bank details - Account number along with the IFSC code  

9 Last drawn payslip from your previous employer  

10 Your blood group 
 

 
11 

Name, address (preferably residence address) and telephone number of two references, 

excluding relatives. If you have prior work experience, one reference has to be from the 

last organization or employer. 
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Annexure B 

 

 
Name YOUNUS AHMED DOJ 01 August, 2022 

Designation Associate Consultant 1 
Service Line Consulting 

Rank 44 

 
 
 

 
COMPONENTS Per Month ( INR ) Annual ( INR ) 

Basic Salary 11,111 1,33,333 

House Rent Allowance (HRA) 5,556 66,666 

Other allowance including flexible components 1 5,491 65,894 

Advanced Statutory Bonus 2,220 26,640 

Transport Assistance 1,600 19,200 

Employer's Provident Fund (PF) contribution 1,800 21,600 

Fixed compensation 27,778 3,33,333 

 
Benefits (Estimated value)   

Insurance premium 3 (Group Medical + Group Personal 

Accident + Group Term Life) 

 
23,869 

Gratuity 4  6,413 

Total of Benefits  30,282 

 
 
 
 

 
Notes: 

 
You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target 

of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS, 

Service Line/Service Function and individual performance. Payment under any VPB program is subject to you 

being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, will be 

eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject 

to income tax deduction, as per rules prescribed under the tax laws. 

All the above components and benefits are as per the Firm’s policies and are subject to change from time to 

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll/index.htm) for a detailed breakup 

of your salary structure. 

 
1 You will also be allowed to determine your flexible components that form a part of your fixed compensation. 

These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the 

payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components. 

http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
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Insurance benefits 

Benefit Type Benefit Value Features 

 
 
 
 
 

 
Group Medical Insurance 

 
 
 
 
 

 
INR 4,00,000 

 
Floater cover for self and five dependents which 

includes spouse/same sex partner, children and 

parents/parent-in-law. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal. 

There will be an employee contribution towards the 

premium. In addition to the existing INR 4,00,000 

cover, employees can opt for an additional sum 

insured (custom-made 'top-up' health insurance 

benefit) at a reasonable cost to cover themselves 

and their dependents. 

 

 
Group Personal Accident 

Insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
 

 
Group Term Life insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
4 Gratuity will be paid as per provisions under the prevailing regulations. 
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Steps to be followed for digital signature validation:- 

 

 Click on the digital signature (which has the question mark) 

 Click on ‘Signature properties’ 
 

 

 Click on ‘Signer Tab’ and click on ‘Validate Signature’ 
 

 Go to 'Trust' tab and click on 'Add to Trusted Identities' 
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 Click on 'OK' and close the file 
 

 

 Digital signature once validated, a green tick will appear on your offer letter 
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What if you could 
personalize your career 
like you do your playlists? 
A career as unique as you are. 

It’s yours to build. 
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EY overview 
At EY, our purpose is building a better 
working world. The insights and quality 
services we provide help build trust and 
confidence in the capital markets and in 
economies the world over. 

In a world that’s changing faster than ever, 
our purpose acts as our “North Star”, guiding 
more than 300,000 EY people — providing the 
context and meaning for the work we do every 
day. We help digital pioneers fight data piracy; 
guide governments through cash flow crises; 
unlock new medical treatments with data 
analytics; and pursue high–quality audits to 
build trust in financial markets and business. 

In other words, we are working with 
entrepreneurs, companies, and entire 
countries to help solve their most pressing 
challenges. 

 

 

28 
regions 

150 
countries 

300,000 
professionals 

3 
geographic areas 
Americas; Europe, Middle East 

India and Africa (EMEIA); Asia–Pacific 

 
The EY organization 
is a place where 
aspirations are 
nurtured, guidance 
is provided and 
ambitions achieved. 

Shahid Azam 
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About NextWave 
The EY organization today is in a great place. 
But the world is changing faster than ever, 
and we have to adapt to continue to thrive. 
Our ambition is to help create long–term 
value as the world’s most trusted, distinctive 
professional services organization. 

With the launch of NextWave, our strategy, 
we made a commitment to drive deeper 
engagement around our purpose. NextWave, 
inspired by the S–curve cycle of innovation, 
will empower us to find new S–curves to create 

long–term value for EY clients, EY people 
and society. It will help build a better working 
world. We will build on the strength of the past 
but also recognize the importance of capturing 
the “next”. 

Our four strategic pillars provide us with 
practical direction and address the most 
important areas we must focus on to compete 
and win: clients, people, data and technology, 
and global integration and teaming. And, our 
strategic initiatives underpin our pillars. 

Our new strategy will propel us forward, 
allowing us to fulfil our purpose and achieve 
our ambition. 

 

 

EY values 
We are: 

• People who demonstrate integrity, 
respect and teaming 

• People with energy, enthusiasm and the 
courage to lead 

• People who build relationships based on 
doing the right thing 

EY is an ambitious 
organization that 
thinks long–term and 
enables its leaders to 
be bold and brave while 
giving its people the 
comfort to innovate 
and contribute to the 
wider community. 

“ 

 

Global Services–IT 
EY Global Delivery Services Poland. 
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EY awards 

Global recognition 

EY professionals work hard every day to help 
build a better working world for clients, 
EY people and our communities. A collection of 
recent awards and accolades below. 

 

 

For the 22nd consecutive year, Ernst & Young 
LLP appears on FORTUNE magazine’s 
“100 Best Companies to Work For” list. 

 

For the fourth year in a row, Ernst & Young 
LLP has been named one of the 2020 Best 
Workplaces for Consulting and Professional 
Services. 

 

Ernst & Young LLP has been named one of 
the Best Employers: Excellence in Health and 
Well–being. 

 

Ernst & Young LLP has been recognized 
for the fourth year in a row, acknowledging 
our best–in–class diversity and inclusion 
practices. 

FORTUNE magazine’s “100 

Best Companies to Work For®” 
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EY Global Delivery 

Services overview 
Global Delivery Services is one of EY’s 
greatest global assets — service delivery 
centers that provide high–quality services at a 
competitive cost for all of EY’s client serving and 
enablement teams. 

With a footprint across all areas, EY people 
provide leading–class services at an industrial 
scale. 

Every day, we combine our subject matter 
knowledge/experience with technology and 
automation skills, to develop new solutions that 
deliver greater value. 

When EY teams partner with us, they unlock a 
talent pool that wins works, impresses clients, 
provides fresh insight and improves margin. 

 

6 
locations 

15 
services 

18 

16 
cities 

18 
years of 
existence 

language capabilities 

over 

40,000 
professionals 

EY is a purpose 
led organization 
that provides a 
contemporary, 
innovative and 
entrepreneurial 
approach. There is a 
true sense of belonging, 
value, respect and 
involvement at each 
level. I am glad to be a 
part of this company 
and an awesome team! 

“ 

Vighnesha Adiga 

Knowledge, 
EY Global Delivery Services India. 
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Philippines 

 

 

 

 

 

India 
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Global Delivery Services awards 

 
Industry recognition 

At EY Global Delivery Services, excellence is 
a way of life. Respected organizations have 
recognized our efforts towards building a better 
working world. Some of our recent wins. 

 

 

Jury recognition award in “Excellence in IT 
Operations Automation”. 

 

 

Best Leadership Development Program for 

Top Management Diversity Impact Award 

for continuous innovation in HR strategy 

at work. 

 

2020 Top 10 Best Company for Women in India 

2020 Champion of Inclusion in Most Inclusive 

Companies Index (MICI). 
 

 

Top 5 Companies in DivHERsity 
(Large Enterprises) 

Top 5 Most Innovative Practices — 
DivHERsity Policies 

Top 5 Most Innovative Practices — 
Women L&D Programs 

UiPath award 
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Client services 

EY Global Delivery Services Client services 
works as an extension of client–serving EY 

 

The teams provide quality services at an 
effective cost that help EY clients remain 
competitive in the marketplace and improve 
gross margin. 

 

• Assurance 

• Consulting 

• Tax 

• Strategy and Transactions 

• Knowledge 

engagement teams. Inspired by true leaders 
who lead by example, 
I’ve the exposure 
to work on many 
cutting–edge tools and 
technologies, drive 
innovation and explore 
new ideas. 

“ 

 

 
EY Global Delivery Services India. 
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Our services Enablement services 

EY Global Delivery Services Enablement 
Services provide support to Client Services 
teams to reduce indirect costs, drive operating 
efficiencies and improve productivity. 

Global Delivery Services also supports EY Client 
Technology, Enterprise Workplace Technology 
and Information Security teams. 

It is at the center of our internal automation 
journey. Global Delivery Services Automation 
Central has been established to help deliver all 
of EY internal automation requirements, and 
has a global remit to support automation for 
use in service lines and enablement functions. 

 

• Administration and 
Workplace Services 

• Creative Agency Services 

• Finance and Accounting 
Services 

• Learning Solution Services 

• Market Services 

• Procurement Services 

• Risk Management Services 

• Talent Services 

 
 

 
It has been a wonderful 
experience working 
with EY Global Delivery 
Services as it gives 
you the opportunity 
to grow, learn, and 
develop your skills. 
 
 

 
Clareena S Serrao 

Talent, 
EY Global Delivery Services India. 
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EY Badges 

EY Badges, a learning and development 
initiative, helps you to own your career by 
letting you earn digital credentials in skills that 
differentiate you in the market, in areas like 
technology, leadership and business. 

Badges also open a world of possibilities for 
EY clients by strengthening EY teams with new 
and evolving skills that will help businesses 
solve their toughest challenges. 

The EY organization is the first professional 
services organization to offer a program of 
this nature globally. There are 5 levels of 
badges — Learning, Bronze, Silver, Gold 
and Platinum — each requiring a varying 
combination of learning and experiences. 

 

 

Tech MBA 

The EY organization is now offering a first–ever 
fully accredited corporate MBA, regardless of 
role or position, for free to all EY 40,000–plus 
professionals. 

To earn the EY tech MBA by Hult, people must 
complete 16 badges spanning technology, 
leadership and business topics as well as three 
pillar papers and a final capstone project. 

The EY tech MBA, offered in association with 
Hult International Business School, is helping 
our people develop both the mindset and skillset 
to navigate the challenges ahead. 

EY Badges offer the 
virtual learning model 
to build transformative 
mindset and technology 
skillsets. 

“ 

Prashanna Sunder R B 

 
EY Global Delivery Services India. 
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Rewards and recognition 

Our Total Rewards philosophy is based on 
being competitive in the markets where we 
operate, through a healthy mix of Total Rewards 
offerings which range from short–term to long–
term rewards and market relevant tangible and 
intangible benefits attuned to the location 
context. We help a culture of high performing 
teams through robust reward and recognition 

Compensation 

Represents the pay mix of fixed, variable 
pay and other adjustments if any. The fixed/ 
base pay determined through comparative 
benchmarks for similar roles to industry. 
The variable pay is applicable year–on–year. 

Benefits 

With multigeneration workforce at Global 
Delivery Services, we have now moved beyond 
providing just health insurance to our people. 

EY professionals benefits package is 
inclusive of: 

• Workplace experiences 

• Awards and recognition 

• Flexible working 

• Enhanced insurance coverage 

• Lifestyle discounting platforms 

• Leave and vacation 

• Gratuity, etc.. 

We believe in creating and building a culture of 
appreciation, recognition, belongingness and 
inclusivity amidst EY professionals. 

This is my eighth 
year with the EY 
organization and since 
I joined, I feel I belong 
to a big family, which, 
allows me to grow 
professionally in a 
collaborative, inclusive 
and innovative 
environment. 

“ 

 

Brand, Marketing and Communications, 
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EY Ripples 
At EY, our purpose is to build a better 
working world. Through global corporate 
responsibility program — EY Ripples — we 
have created a platform for EY people to have 
an exceptional experience — a transformative 
one — to become the leaders they want to be 
and the world needs. 

At EY Global Delivery Services, we are 
aligning with the EY Ripples commitment to 

positively impact 1 billion lives by the end 
of 2030, supporting various UN Sustainability 
Development Goals. 

With over 40,000 professionals across 
six locations, EY Global Delivery Services 
encourages the people to use their skill, 
knowledge and experience to make a positive 
impact on the community and environment. 

 
Ripples has three focus areas: 

Supporting the next generation workforce: 

Supporting young and underserved people 
to develop the mindsets and skills they’ll 
need to find and sustain meaningful work. 

 
Working with impact entrepreneurs: 

Helping small scale businesses that 
purposefully drive progress towards 
Sustainable Development Goals. 

 
Improving environmental sustainability: 

Driving adoption of behaviors, technologies 
and business models that protect and 
regenerate the environment while 
unlocking economic opportunity. 

At EY Global Delivery 
Services, we have a 
culture of trust which 
ensures that we are 
treated with fairness, 
respect and honesty. 

“ 

 

 
EY Global Delivery Services China. 
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Driving D&I agenda 

Diversity is about differences. At EY, we 
think broadly about differences, which 
include nationality, background, education, 
gender, ethnicity, generation, age, working 
and thinking styles, religious background, 
sexual orientation, abilities, experiences, 
and technical skills. There are also 
differences according to geography, service 
line, sector and function. 

Inclusiveness is about leveraging these 
differences to achieve better business 
outcomes. It is about creating an 
environment where EY people feel and are 
valued — where they feel they belong and 
contribute their personal best in 
every encounter. 

We believe that only the high–performing 
teams that leverage the power of different 
perspectives and backgrounds will succeed 
in the fast–changing environment brought 
by globalization. 

These teams are both diverse and inclusive, 
able to invite and learn from other 
perspectives. Our ability to include various 
viewpoints into our mindsets, behaviors 
and operations is fundamental to driving 
innovation, building strong relationships and 
providing the suitable approaches for 
EY clients. 

At EY Global Delivery 
Services, it is our 
collective effort to help 
ensure that everyone 
experiences a sense of 
belonging. We leverage 
the differences of 
our people to help us 
achieve our purpose 
of building a better 
working world. 

“ 

 

Global Procurement, 
EY Global Delivery Services Philippines. 

Getting started at EY  
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EY | Building a better working world 

EY exists to build a better working world, helping to create 

long–term value for clients, people and society and build trust 

in the capital markets. 

Enabled by data and technology, diverse EY teams in over 

150 countries provide trust through assurance and help 

clients grow, transform and operate. 

Working across assurance, consulting, law, strategy, tax 

and transactions, EY teams ask better questions to find new 

answers for the complex issues facing our world today. 

 
EY refers to the global organization, and may refer to one or more, 
of the member firms of Ernst & Young Global Limited, each of 
which is a separate legal entity. Ernst & Young Global Limited, a UK 
company limited by guarantee, does not provide services to clients. 
Information about how EY collects and uses personal data and a 
description of the rights individuals have under data protection 
legislation is available via ey.com/privacy. For more information 
about our organization, please visit ey.com. 

© 2021 EYGM Limited. 
All Rights Reserved. 
ED None 

This material has been prepared for general informational purposes only and 

is not intended to be relied upon as accounting, tax, legal or other professional 

advice. Please refer to your advisors for specific advice. 

ey.com 
 
 
 
 
 
 
 

 

Follow us at: 
 

EYG No. 008979–21Gbl 

https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/


DocuSign Envelope ID: E30E7A58-0E9B-4F32-AC16-27B36B1C4B78 

This file is signed using Digital Signature. 

 

 

 

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

12 June, 2022 

 

 
Dear MADHURA PRASAD S, 

 

Subject: Appointment in the position of 

Associate Consultant 1 

 
With reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject 

to the following terms and conditions: 

 
Please note that this offer letter and your employment with the Firm will only be effective upon your successful 

completion of the educational qualification set by the Firm for this role (“Educational Qualification”).  The 

Educational Qualification shall be commensurate to or above of the program/course which you are enrolled 

into, currently with the university. You are required to meet the Educational Qualification and any other 

condition/s as may be prescribed during the campus placement program by the Firm on or before September 

2022 

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational 

Qualification on or before September 2022 this offer letter or your employment with the Firm will be 

terminated with immediate effect, at the sole discretion of the Firm. 

 

 
1. POSITION: 

 
You will be appointed in the position of Associate Consultant 1 in Consulting in the Firm. Your Rank will be 44. 

While serving the Firm in this position, you will report to, and receive direction from the reporting manager or 

as may be communicated to you from time to time. As agreed, you shall join the services of the Firm at 

Bangalore office. 

 
2. DUTIES AND CODE OF CONDUCT: 

 

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the 
Firm and shall faithfully and diligently perform these in compliance with established policies and 
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm. 

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders 
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such 
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were 
part of this contract of employment. 

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm’s 
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or 
through Firm newsletters and webcasts or other written means), including but not limited to matters 

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL – 2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India 
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual 

harassment. 

 
3. WORKING HOURS: 

 
Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively 

perform to ensure results and you will be expected to work beyond the standard working hours to achieve the 

results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may 

implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the 

standard working hours as may be notified by the Firm to accommodate such staggered shifts. 

 
4. DATE OF JOINING: 

 
As per our discussion your date of joining will be 01 August, 2022 

 
Your initial work location will be RMZ Infinity, Tower C, Old Madras Road, Benniganahalli, K.R. Puram, 

Bangalore - 560016. 

 
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically 

advised to report to a GDS facility by your counsellor or your Service Line Operations team. 

 
5. PROBATION: 

 
You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be 

deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance. 

During the six months probationary period for matters related to discipline or performance, the Firm reserves 

the right to take action in accordance to the policy of the Firm. 

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month 

probationary period. 

 
6. ANNUAL FIXED COMPENSATION: 

 
You shall be paid an annual fixed compensation of INR 4,83,000/- per annum. The annual fixed compensation 

will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you 

after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid 

to you monthly in arrears. It is a condition of your service that you shall abide by the Firm’s policy maintaining 

the strictest confidentiality of your compensation information and not disclose such information to any other 

person within the Firm. 

 
7. TRANSFERABILITY: 

 
Your initial place of posting shall be at SEZ Unit located at Bagmane World Technology Center- SEZ, Coral 

Building,Doddanekkundi Village,Krishnarajapuram Hobli,Outer Ring Road,Bangalore-560037 . However, your 

services are transferable and you may be assigned/transferred in India or outside India to serve the Firm in any 

of its existing or future offices or any of its group companies or associates. 

 
EY pans across geographies providing various services to its clients and you may be required to go through 

appropriate Induction & Orientation along with necessary training programme. The training is given to ensure 

that you are compliant with the best practices followed by EY on a worldwide basis. 
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8. CONFIDENTIALITY: 

 

a. Compensation: You shall at all times keep the details of your compensation and employment benefits 
at the Firm strictly confidential, and shall not disclose such details to any other person within 
the Firm. 

b. Use of Firm’s name: You shall use the Firm name, logos, trademarks or other identifiers strictly in the 

manner permitted by the Firm’s policies, or for the purposes of provision of Services delegated to you 
to the extent required. Upon termination of your employment with the Firm, you shall not use 

the Firm’s name, logo, trademark or other identifier in any manner other than what is already a matter 
of public knowledge, provided however you will not be in breach of this clause if you make reference to 

the Firm’s name solely to describe your former association with the Firm subject to the confidentiality 
obligations which the Firm might have undertaken in relation to any of its clients/customers/users, 

vendors or other Firm’s 

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential 

the records, documents and other Confidential Information relating to the business of the Firm which 

may be known to you or confided in you by the Firm its representatives, authorized personnel, 

vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such 

records, documents and information only in a duly authorized manner in the interest of the Firm . For 

the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and 

that of its clients/customers/users, subcontractors, business partners or agents which is not available 

to the general public and which may be learnt by you in the course of your employment. This includes, 

but is not limited to, information relating to the Firm, its client/customer/user lists, employment 

policies, personnel, and information about the Firm’s products, services, processes including ideas, 

concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees 

quotes, tender information, key personnel, customer contacts, thought leadership papers, and all 

papers, resumes, records and other documents containing such Confidential Information, whether such 

information was disclosed to or accessed by you prior to or after the date hereof. You shall at all 

times, whether during or after the termination of your employment, act with utmost fidelity and shall 

not disclose or divulge any such information to third parties or make use of such information for your 

own benefit or otherwise howsoever. 

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission 
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of 

performing the duties assigned to you in your capacity as an employee of the Firm and for no other 
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any 

means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted 
material or other confidential or proprietary material, which is the property of the Firm or of its 

clients/customers/users, for your own benefit or for the benefit of any third party, either during the 
term of your employment or thereafter. 

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited 

herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm 

which will not be adequately compensable in monetary damages, that the Firm will have no adequate 

remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law 

or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions, 

orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by 

you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other 

costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the 

Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your 

prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations 

hereunder as a result of your actions, at its absolute discretion. 

f. Upon termination of your employment or otherwise upon the Firm’s request, you will immediately 

return and surrender to the Firm , all data, information, files, books, magazines, reports, documents, 

manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any 

other data, information or material containing or reflecting Confidential Information in the course of 
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your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests, 

you shall also confirm in writing to the Firm that you have complied with this clause. The 

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required. 

g. Your duty to safeguard and not disclose, share or publish Confidential Information will survive the 
expiration or termination of this contract of employment and/or your employment with the Firm. 

 
 
 

 
9. INTELLECTUAL PROPERTY: 

 
In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you 

agree: 

 

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual 
property developed or conceived by you solely or jointly with others during the period of your 

employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which 
your employment relates or as to which you may receive information due to your employment, or (2) 

that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise 
made through the use of Firm’s time, facilities or materials; 

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including 
any prior employers) or any inventions or innovations of otherwise without express permission; and 

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense), 
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all 
patents, copyrights, or other legal protection for such intellectual property in any and all countries. 

 
10. LEAVE: 

 
You will be entitled to a total leave of 30 days for each completed year of service, in accordance with the leave 

rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for 

the time being shall be applicable to you. 

 
11. PROVIDENT FUND AND GRATUITY PLANS: 

 
You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the 

Payment of Gratuity Act, 1972. 

 
12. RETIREMENT: 

 
As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter 

the policy from time to time and the policy in effect for the time being shall be applicable to you. 

 
13. NOTICE PERIOD; TERMINATION: 

 

a. During the probation or extended probation period, either the Firm or you may terminate your contract 

of employment by giving one month’s written notice or one month’s salary which is based on annual 

fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by 
the Firm. The Firm reserves the right to terminate your employment by giving you compensation 

equivalent to one month’s salary which is based on annual fixed compensation, in lieu of the notice 
period. 
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b. After confirmation of your service at the Firm, the contract of employment is terminable by either the 
Firm or by you, by giving two months’ notice in writing to the other, without assigning any reasons 
thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on 
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by 
the Firm. 

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem 
fit, at any time before expiration of the notice period. The Firm will agree to the release date and 
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the 
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be 
authorized to withhold/forfeit your dues. 

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any 

notice or amount in lieu of notice immediately if it has been alleged and prima facie established 

through preliminary internal enquiry that you have committed (i) any heinous criminal act or any 
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent 

quality of baseness, vileness, or depravity with respect to a person's duty to the society in general 
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the 

Firm’s policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or 
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment 

including the Firm’s policies. 

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the 
time of joining or during your employment with the Firm , as applicable, based on which the Firm may 
terminate/suspend your services at its discretion at any time immediately upon written notice to you. 

 
14. PAST RECORD: 

 
If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully 

suppressed any material information, including but not limited to any information about your educational 

qualification, professional certification, you will be liable to be discharged from the services of the Firm, 

without any notice or salary. 

 
15. RULES AND REGULATIONS: 

 
You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may 

communicate from time to time. 

 
16. DUAL EMPLOYMENT: 

 
You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote 

your whole time, attention and skill to your ability for its business and you shall not, except with the written 

permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other 

commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or 

part-time. 

 
17. PERSONAL DATA: 

 
During the course of your employment with the Firm, you may provide the Firm with confidential data or 

information that can be linked to you personally, or otherwise personally identifies you, including without 

limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical, 

physiological and mental health information, and medical records and history (your “Personal Data”). You 

acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal 

Data as required per the Firm’s policies, to facilitate the conduct of the Firm’s business, to conduct background 
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checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk 

management purposes. The Firm will Process your Personal Data in accordance with applicable law and 

professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf 

adheres to such requirements. 

 
You hereby consent to the processing of your Personal Data in the manner described above, whether by the 

Firm or any service provider on the Firm’s behalf. 

 
18. EMPLOYMENT VERIFICATION : 

 
Your qualifications and employment will be subject to a background check, which will be conducted by such 

agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will 

include authentication of any factual or historical information provided by you, related to past and present data 

such as reference details, previous employment details, educational credentials and criminal records, etc. You 

are required to give your consent, by signing the background verification declaration in such a manner as may 

be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the 

stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to 

have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of 

employment, without any notice or compensation. 

 
19. SUBMISSION OF DOCUMENTS: 

 
You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to 

joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the 

relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate 

this contract of employment without any notice or compensation. 

 
20. MISCELLANEOUS: 

 

a. The following annexures form an integral part of this agreement. 

a) Annexure A - List of documents to be submitted 
b) Annexure B - Illustrative compensation break-up 

b. Previous employment: You represent and warrant to the Firm that you are under no contractual, 

fiduciary, professional or other obligation or commitment that prevents you from entering into this 
contract of employment, or is otherwise inconsistent with your obligations under this contract of 

employment. If you were previously employed with another organisation, you represent and warrant to 
us that you have returned all property and confidential information belonging to any prior 

employer/organization and do not have any outstanding issues/unfulfilled employment obligation 
pending with your previous employer/organization having legal ramifications/consequences for you or 

for the Firm. 

c. Additional Documents: In addition you may also be required to execute additional documents, 

declarations and/or deeds as (i) per the Firm’s policy as may apply to your/your nature of services as 
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part 

of your employment with us, depending upon your job requirements and/or (iii) per the requirement of 
any professional, industry or other regulatory body and/or (iv) to meet any specific 

client/customer/user request and/or (v) per the Firm’s exclusive discretion. 

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces 
any existing agreement between the Firm and you relating generally to the same subject matter. It 
may not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This contract of employment shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this document. 
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Discharge of your undertakings in this contract of employment shall be an obligation of your executors, 

administrators, or other legal representatives or assigns. 

e. Severability: If any provision contained in this contract of employment is held to be invalid or 
unenforceable under applicable law, the remaining provisions of this contract of employment shall be 
construed as if such provision did not exist, and the unenforceability or invalidity of such provision 
shall not be held to render any other provision of this contract of employment unenforceable or invalid. 

f. Privity of Contract: The terms of this contract of employment may only be enforced by a party to this 
contract of employment. 

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its 
validity, construction, performance and enforcement, shall be governed by and construed in 
accordance with Indian law. In case of any dispute in relation to this contract of employment the 
decision of the management of the Firm shall be final and binding. 

 
Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate 

copy of this contract of employment and submitting the same to us for the Firm’s records. 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 
 
 

 

Signed By: DIVYA PARIHAR 
Reason: Offer Letter 
Location: Bangalore 
Date:06/13/2022 12:24:25 

 
Authorized Signatory 

 
I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:    Date:_______________________ 

Name: MADHURA PRASAD S   
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Annexure A 

 
 

 
Dear MADHURA PRASAD S   , 

 
Please refer to the discussion that you had with us. Please note that you have to submit the following 

documents on the date of joining (it is mandatory to carry all documents & information listed below). 

 

 

SN Documents to be submitted on the Date of Joining 
Tick 

Y/N 

1 4 passport size photographs in formals with a white background  

 
2 

Three printed copies of the following documents: 

 Your Pan Card – Mandatory

 Aadhaar Card – Mandatory

 Your passport, voters ID, ration card, driving license or ESIC card

 

 

 
3 

Single printed copies of all semester and year mark sheets, degree and provisional 

certificates for: 

•Graduation/Post-graduation 
Note: If you are awaiting results, please submit all previous semester mark 
sheets, along with a copy of your last semester results 

 

 
4 

Professional qualification certificates* 
*For CA qualified – Please carry your articleship completion certificate and membership 
certificate, along with mark sheets 

 

5 
For Enrolled Agent/CPA qualified/ ATT Certification - Please carry your completion 
certificate along with the license/certification number details 

 

 
6 

Experience certificate or relieving letter from last 2 employers as applicable. Your 
resignation acceptance letter will also be accepted by us. However, the relieving letter 
should be submitted to us within 30 days of joining. 

 

7 PF declaration form  

8 Bank details - Account number along with the IFSC code  

9 Last drawn payslip from your previous employer  

10 Your blood group 
 

 
11 

Name, address (preferably residence address) and telephone number of two references, 

excluding relatives. If you have prior work experience, one reference has to be from the 

last organization or employer. 
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Annexure B 

 

 
Name MADHURA PRASAD S    DOJ 01 August, 2022 

Designation Associate Consultant 1 
Service Line Consulting 

Rank 44 

 
 
 

 
COMPONENTS Per Month ( INR ) Annual ( INR ) 

Basic Salary 11,111 1,33,333 

House Rent Allowance (HRA) 5,556 66,666 

Other allowance including flexible components 1 5,491 65,894 

Advanced Statutory Bonus 2,220 26,640 

Transport Assistance 1,600 19,200 

Employer's Provident Fund (PF) contribution 1,800 21,600 

Fixed compensation 27,778 4,83,000 

 
Benefits (Estimated value)   

Insurance premium 3 (Group Medical + Group Personal 

Accident + Group Term Life) 

 
23,869 

Gratuity 4  6,413 

Total of Benefits  30,282 

 
 
 
 

 
Notes: 

 
You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target 

of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS, 

Service Line/Service Function and individual performance. Payment under any VPB program is subject to you 

being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, will be 

eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject 

to income tax deduction, as per rules prescribed under the tax laws. 

All the above components and benefits are as per the Firm’s policies and are subject to change from time to 

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll/index.htm) for a detailed breakup 

of your salary structure. 

 
1 You will also be allowed to determine your flexible components that form a part of your fixed compensation. 

These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the 

payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components. 

http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
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Insurance benefits 

Benefit Type Benefit Value Features 

 
 
 
 
 

 
Group Medical Insurance 

 
 
 
 
 

 
INR 4,00,000 

 
Floater cover for self and five dependents which 

includes spouse/same sex partner, children and 

parents/parent-in-law. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal. 

There will be an employee contribution towards the 

premium. In addition to the existing INR 4,00,000 

cover, employees can opt for an additional sum 

insured (custom-made 'top-up' health insurance 

benefit) at a reasonable cost to cover themselves 

and their dependents. 

 

 
Group Personal Accident 

Insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
 

 
Group Term Life insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
4 Gratuity will be paid as per provisions under the prevailing regulations. 
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Steps to be followed for digital signature validation:- 

 

 Click on the digital signature (which has the question mark) 

 Click on ‘Signature properties’ 
 

 

 Click on ‘Signer Tab’ and click on ‘Validate Signature’ 
 

 Go to 'Trust' tab and click on 'Add to Trusted Identities' 
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 Click on 'OK' and close the file 
 

 

 Digital signature once validated, a green tick will appear on your offer letter 
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What if you could 
personalize your career 
like you do your playlists? 
A career as unique as you are. 

It’s yours to build. 
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EY overview 
At EY, our purpose is building a better 
working world. The insights and quality 
services we provide help build trust and 
confidence in the capital markets and in 
economies the world over. 

In a world that’s changing faster than ever, 
our purpose acts as our “North Star”, guiding 
more than 300,000 EY people — providing the 
context and meaning for the work we do every 
day. We help digital pioneers fight data piracy; 
guide governments through cash flow crises; 
unlock new medical treatments with data 
analytics; and pursue high–quality audits to 
build trust in financial markets and business. 

In other words, we are working with 
entrepreneurs, companies, and entire 
countries to help solve their most pressing 
challenges. 

 

 

28 
regions 

150 
countries 

300,000 
professionals 

3 
geographic areas 
Americas; Europe, Middle East 

India and Africa (EMEIA); Asia–Pacific 

 
The EY organization 
is a place where 
aspirations are 
nurtured, guidance 
is provided and 
ambitions achieved. 

Shahid Azam 
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About NextWave 
The EY organization today is in a great place. 
But the world is changing faster than ever, 
and we have to adapt to continue to thrive. 
Our ambition is to help create long–term 
value as the world’s most trusted, distinctive 
professional services organization. 

With the launch of NextWave, our strategy, 
we made a commitment to drive deeper 
engagement around our purpose. NextWave, 
inspired by the S–curve cycle of innovation, 
will empower us to find new S–curves to create 

long–term value for EY clients, EY people 
and society. It will help build a better working 
world. We will build on the strength of the past 
but also recognize the importance of capturing 
the “next”. 

Our four strategic pillars provide us with 
practical direction and address the most 
important areas we must focus on to compete 
and win: clients, people, data and technology, 
and global integration and teaming. And, our 
strategic initiatives underpin our pillars. 

Our new strategy will propel us forward, 
allowing us to fulfil our purpose and achieve 
our ambition. 

 

 

EY values 
We are: 

• People who demonstrate integrity, 
respect and teaming 

• People with energy, enthusiasm and the 
courage to lead 

• People who build relationships based on 
doing the right thing 

EY is an ambitious 
organization that 
thinks long–term and 
enables its leaders to 
be bold and brave while 
giving its people the 
comfort to innovate 
and contribute to the 
wider community. 

“ 

 

Global Services–IT 
EY Global Delivery Services Poland. 
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EY awards 

Global recognition 

EY professionals work hard every day to help 
build a better working world for clients, 
EY people and our communities. A collection of 
recent awards and accolades below. 

 

 

For the 22nd consecutive year, Ernst & Young 
LLP appears on FORTUNE magazine’s 
“100 Best Companies to Work For” list. 

 

For the fourth year in a row, Ernst & Young 
LLP has been named one of the 2020 Best 
Workplaces for Consulting and Professional 
Services. 

 

Ernst & Young LLP has been named one of 
the Best Employers: Excellence in Health and 
Well–being. 

 

Ernst & Young LLP has been recognized 
for the fourth year in a row, acknowledging 
our best–in–class diversity and inclusion 
practices. 

FORTUNE magazine’s “100 

Best Companies to Work For®” 
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EY Global Delivery 

Services overview 
Global Delivery Services is one of EY’s 
greatest global assets — service delivery 
centers that provide high–quality services at a 
competitive cost for all of EY’s client serving and 
enablement teams. 

With a footprint across all areas, EY people 
provide leading–class services at an industrial 
scale. 

Every day, we combine our subject matter 
knowledge/experience with technology and 
automation skills, to develop new solutions that 
deliver greater value. 

When EY teams partner with us, they unlock a 
talent pool that wins works, impresses clients, 
provides fresh insight and improves margin. 

 

6 
locations 

15 
services 

18 

16 
cities 

18 
years of 
existence 

language capabilities 

over 

40,000 
professionals 

EY is a purpose 
led organization 
that provides a 
contemporary, 
innovative and 
entrepreneurial 
approach. There is a 
true sense of belonging, 
value, respect and 
involvement at each 
level. I am glad to be a 
part of this company 
and an awesome team! 

“ 

Vighnesha Adiga 

Knowledge, 
EY Global Delivery Services India. 
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Philippines 

 

 

 

 

 

India 
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Global Delivery Services awards 

 
Industry recognition 

At EY Global Delivery Services, excellence is 
a way of life. Respected organizations have 
recognized our efforts towards building a better 
working world. Some of our recent wins. 

 

 

Jury recognition award in “Excellence in IT 
Operations Automation”. 

 

 

Best Leadership Development Program for 

Top Management Diversity Impact Award 

for continuous innovation in HR strategy 

at work. 

 

2020 Top 10 Best Company for Women in India 

2020 Champion of Inclusion in Most Inclusive 

Companies Index (MICI). 
 

 

Top 5 Companies in DivHERsity 
(Large Enterprises) 

Top 5 Most Innovative Practices — 
DivHERsity Policies 

Top 5 Most Innovative Practices — 
Women L&D Programs 

UiPath award 
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Client services 

EY Global Delivery Services Client services 
works as an extension of client–serving EY 

 

The teams provide quality services at an 
effective cost that help EY clients remain 
competitive in the marketplace and improve 
gross margin. 

 

• Assurance 

• Consulting 

• Tax 

• Strategy and Transactions 

• Knowledge 

engagement teams. Inspired by true leaders 
who lead by example, 
I’ve the exposure 
to work on many 
cutting–edge tools and 
technologies, drive 
innovation and explore 
new ideas. 

“ 

 

 
EY Global Delivery Services India. 
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Our services Enablement services 

EY Global Delivery Services Enablement 
Services provide support to Client Services 
teams to reduce indirect costs, drive operating 
efficiencies and improve productivity. 

Global Delivery Services also supports EY Client 
Technology, Enterprise Workplace Technology 
and Information Security teams. 

It is at the center of our internal automation 
journey. Global Delivery Services Automation 
Central has been established to help deliver all 
of EY internal automation requirements, and 
has a global remit to support automation for 
use in service lines and enablement functions. 

 

• Administration and 
Workplace Services 

• Creative Agency Services 

• Finance and Accounting 
Services 

• Learning Solution Services 

• Market Services 

• Procurement Services 

• Risk Management Services 

• Talent Services 

 
 

 
It has been a wonderful 
experience working 
with EY Global Delivery 
Services as it gives 
you the opportunity 
to grow, learn, and 
develop your skills. 
 
 

 
Clareena S Serrao 

Talent, 
EY Global Delivery Services India. 
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EY Badges 

EY Badges, a learning and development 
initiative, helps you to own your career by 
letting you earn digital credentials in skills that 
differentiate you in the market, in areas like 
technology, leadership and business. 

Badges also open a world of possibilities for 
EY clients by strengthening EY teams with new 
and evolving skills that will help businesses 
solve their toughest challenges. 

The EY organization is the first professional 
services organization to offer a program of 
this nature globally. There are 5 levels of 
badges — Learning, Bronze, Silver, Gold 
and Platinum — each requiring a varying 
combination of learning and experiences. 

 

 

Tech MBA 

The EY organization is now offering a first–ever 
fully accredited corporate MBA, regardless of 
role or position, for free to all EY 40,000–plus 
professionals. 

To earn the EY tech MBA by Hult, people must 
complete 16 badges spanning technology, 
leadership and business topics as well as three 
pillar papers and a final capstone project. 

The EY tech MBA, offered in association with 
Hult International Business School, is helping 
our people develop both the mindset and skillset 
to navigate the challenges ahead. 

EY Badges offer the 
virtual learning model 
to build transformative 
mindset and technology 
skillsets. 

“ 

Prashanna Sunder R B 

 
EY Global Delivery Services India. 
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Rewards and recognition 

Our Total Rewards philosophy is based on 
being competitive in the markets where we 
operate, through a healthy mix of Total Rewards 
offerings which range from short–term to long–
term rewards and market relevant tangible and 
intangible benefits attuned to the location 
context. We help a culture of high performing 
teams through robust reward and recognition 

Compensation 

Represents the pay mix of fixed, variable 
pay and other adjustments if any. The fixed/ 
base pay determined through comparative 
benchmarks for similar roles to industry. 
The variable pay is applicable year–on–year. 

Benefits 

With multigeneration workforce at Global 
Delivery Services, we have now moved beyond 
providing just health insurance to our people. 

EY professionals benefits package is 
inclusive of: 

• Workplace experiences 

• Awards and recognition 

• Flexible working 

• Enhanced insurance coverage 

• Lifestyle discounting platforms 

• Leave and vacation 

• Gratuity, etc.. 

We believe in creating and building a culture of 
appreciation, recognition, belongingness and 
inclusivity amidst EY professionals. 

This is my eighth 
year with the EY 
organization and since 
I joined, I feel I belong 
to a big family, which, 
allows me to grow 
professionally in a 
collaborative, inclusive 
and innovative 
environment. 

“ 

 

Brand, Marketing and Communications, 
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EY Ripples 
At EY, our purpose is to build a better 
working world. Through global corporate 
responsibility program — EY Ripples — we 
have created a platform for EY people to have 
an exceptional experience — a transformative 
one — to become the leaders they want to be 
and the world needs. 

At EY Global Delivery Services, we are 
aligning with the EY Ripples commitment to 

positively impact 1 billion lives by the end 
of 2030, supporting various UN Sustainability 
Development Goals. 

With over 40,000 professionals across 
six locations, EY Global Delivery Services 
encourages the people to use their skill, 
knowledge and experience to make a positive 
impact on the community and environment. 

 
Ripples has three focus areas: 

Supporting the next generation workforce: 

Supporting young and underserved people 
to develop the mindsets and skills they’ll 
need to find and sustain meaningful work. 

 
Working with impact entrepreneurs: 

Helping small scale businesses that 
purposefully drive progress towards 
Sustainable Development Goals. 

 
Improving environmental sustainability: 

Driving adoption of behaviors, technologies 
and business models that protect and 
regenerate the environment while 
unlocking economic opportunity. 

At EY Global Delivery 
Services, we have a 
culture of trust which 
ensures that we are 
treated with fairness, 
respect and honesty. 

“ 

 

 
EY Global Delivery Services China. 

Getting started at EY  

 DocuSign Envelope ID: E30E7A58-0E9B-4F32-AC16-27B36B1C4B78  

Building our communities 



 

 

DocuSign Envelope ID: 81CF14DB-BBCC-4FBE-B720-C29C6C5B7E28 
 
 

 

 
 

Driving D&I agenda 

Diversity is about differences. At EY, we 
think broadly about differences, which 
include nationality, background, education, 
gender, ethnicity, generation, age, working 
and thinking styles, religious background, 
sexual orientation, abilities, experiences, 
and technical skills. There are also 
differences according to geography, service 
line, sector and function. 

Inclusiveness is about leveraging these 
differences to achieve better business 
outcomes. It is about creating an 
environment where EY people feel and are 
valued — where they feel they belong and 
contribute their personal best in 
every encounter. 

We believe that only the high–performing 
teams that leverage the power of different 
perspectives and backgrounds will succeed 
in the fast–changing environment brought 
by globalization. 

These teams are both diverse and inclusive, 
able to invite and learn from other 
perspectives. Our ability to include various 
viewpoints into our mindsets, behaviors 
and operations is fundamental to driving 
innovation, building strong relationships and 
providing the suitable approaches for 
EY clients. 

At EY Global Delivery 
Services, it is our 
collective effort to help 
ensure that everyone 
experiences a sense of 
belonging. We leverage 
the differences of 
our people to help us 
achieve our purpose 
of building a better 
working world. 

“ 

 

Global Procurement, 
EY Global Delivery Services Philippines. 
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EY | Building a better working world 

EY exists to build a better working world, helping to create 

long–term value for clients, people and society and build trust 

in the capital markets. 

Enabled by data and technology, diverse EY teams in over 

150 countries provide trust through assurance and help 

clients grow, transform and operate. 

Working across assurance, consulting, law, strategy, tax 

and transactions, EY teams ask better questions to find new 

answers for the complex issues facing our world today. 

 
EY refers to the global organization, and may refer to one or more, 
of the member firms of Ernst & Young Global Limited, each of 
which is a separate legal entity. Ernst & Young Global Limited, a UK 
company limited by guarantee, does not provide services to clients. 
Information about how EY collects and uses personal data and a 
description of the rights individuals have under data protection 
legislation is available via ey.com/privacy. For more information 
about our organization, please visit ey.com. 

© 2021 EYGM Limited. 
All Rights Reserved. 
ED None 

This material has been prepared for general informational purposes only and 

is not intended to be relied upon as accounting, tax, legal or other professional 

advice. Please refer to your advisors for specific advice. 

ey.com 
 
 
 
 
 
 
 

 

Follow us at: 
 

EYG No. 008979–21Gbl 

https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

12 June, 2022 

 

 
Dear MOHAMMED FARHAN, 

 

Subject: Appointment in the position of 

Associate Consultant 1 

 
With reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject 

to the following terms and conditions: 

 
Please note that this offer letter and your employment with the Firm will only be effective upon your successful 

completion of the educational qualification set by the Firm for this role (“Educational Qualification”).  The 

Educational Qualification shall be commensurate to or above of the program/course which you are enrolled 

into, currently with the university. You are required to meet the Educational Qualification and any other 

condition/s as may be prescribed during the campus placement program by the Firm on or before September 

2022 

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational 

Qualification on or before September 2022 this offer letter or your employment with the Firm will be 

terminated with immediate effect, at the sole discretion of the Firm. 

 

 
1. POSITION: 

 
You will be appointed in the position of Associate Consultant 1 in Consulting in the Firm. Your Rank will be 44. 

While serving the Firm in this position, you will report to, and receive direction from the reporting manager or 

as may be communicated to you from time to time. As agreed, you shall join the services of the Firm at 

Bangalore office. 

 
2. DUTIES AND CODE OF CONDUCT: 

 

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the 
Firm and shall faithfully and diligently perform these in compliance with established policies and 
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm. 

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders 
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such 
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were 
part of this contract of employment. 

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm’s 
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or 
through Firm newsletters and webcasts or other written means), including but not limited to matters 

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL – 2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India 
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual 

harassment. 

 
3. WORKING HOURS: 

 
Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively 

perform to ensure results and you will be expected to work beyond the standard working hours to achieve the 

results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may 

implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the 

standard working hours as may be notified by the Firm to accommodate such staggered shifts. 

 
4. DATE OF JOINING: 

 
As per our discussion your date of joining will be 01 August, 2022 

 
Your initial work location will be RMZ Infinity, Tower C, Old Madras Road, Benniganahalli, K.R. Puram, 

Bangalore - 560016. 

 
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically 

advised to report to a GDS facility by your counsellor or your Service Line Operations team. 

 
5. PROBATION: 

 
You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be 

deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance. 

During the six months probationary period for matters related to discipline or performance, the Firm reserves 

the right to take action in accordance to the policy of the Firm. 

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month 

probationary period. 

 
6. ANNUAL FIXED COMPENSATION: 

 
You shall be paid an annual fixed compensation of INR 4,83,000/- per annum. The annual fixed compensation 

will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you 

after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid 

to you monthly in arrears. It is a condition of your service that you shall abide by the Firm’s policy maintaining 

the strictest confidentiality of your compensation information and not disclose such information to any other 

person within the Firm. 

 
7. TRANSFERABILITY: 

 
Your initial place of posting shall be at SEZ Unit located at Bagmane World Technology Center- SEZ, Coral 

Building,Doddanekkundi Village,Krishnarajapuram Hobli,Outer Ring Road,Bangalore-560037 . However, your 

services are transferable and you may be assigned/transferred in India or outside India to serve the Firm in any 

of its existing or future offices or any of its group companies or associates. 

 
EY pans across geographies providing various services to its clients and you may be required to go through 

appropriate Induction & Orientation along with necessary training programme. The training is given to ensure 

that you are compliant with the best practices followed by EY on a worldwide basis. 
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8. CONFIDENTIALITY: 

 

a. Compensation: You shall at all times keep the details of your compensation and employment benefits 
at the Firm strictly confidential, and shall not disclose such details to any other person within 
the Firm. 

b. Use of Firm’s name: You shall use the Firm name, logos, trademarks or other identifiers strictly in the 

manner permitted by the Firm’s policies, or for the purposes of provision of Services delegated to you 
to the extent required. Upon termination of your employment with the Firm, you shall not use 

the Firm’s name, logo, trademark or other identifier in any manner other than what is already a matter 
of public knowledge, provided however you will not be in breach of this clause if you make reference to 

the Firm’s name solely to describe your former association with the Firm subject to the confidentiality 
obligations which the Firm might have undertaken in relation to any of its clients/customers/users, 

vendors or other Firm’s 

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential 

the records, documents and other Confidential Information relating to the business of the Firm which 

may be known to you or confided in you by the Firm its representatives, authorized personnel, 

vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such 

records, documents and information only in a duly authorized manner in the interest of the Firm . For 

the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and 

that of its clients/customers/users, subcontractors, business partners or agents which is not available 

to the general public and which may be learnt by you in the course of your employment. This includes, 

but is not limited to, information relating to the Firm, its client/customer/user lists, employment 

policies, personnel, and information about the Firm’s products, services, processes including ideas, 

concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees 

quotes, tender information, key personnel, customer contacts, thought leadership papers, and all 

papers, resumes, records and other documents containing such Confidential Information, whether such 

information was disclosed to or accessed by you prior to or after the date hereof. You shall at all 

times, whether during or after the termination of your employment, act with utmost fidelity and shall 

not disclose or divulge any such information to third parties or make use of such information for your 

own benefit or otherwise howsoever. 

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission 
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of 

performing the duties assigned to you in your capacity as an employee of the Firm and for no other 
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any 

means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted 
material or other confidential or proprietary material, which is the property of the Firm or of its 

clients/customers/users, for your own benefit or for the benefit of any third party, either during the 
term of your employment or thereafter. 

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited 

herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm 

which will not be adequately compensable in monetary damages, that the Firm will have no adequate 

remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law 

or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions, 

orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by 

you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other 

costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the 

Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your 

prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations 

hereunder as a result of your actions, at its absolute discretion. 

f. Upon termination of your employment or otherwise upon the Firm’s request, you will immediately 

return and surrender to the Firm , all data, information, files, books, magazines, reports, documents, 

manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any 

other data, information or material containing or reflecting Confidential Information in the course of 
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your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests, 

you shall also confirm in writing to the Firm that you have complied with this clause. The 

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required. 

g. Your duty to safeguard and not disclose, share or publish Confidential Information will survive the 
expiration or termination of this contract of employment and/or your employment with the Firm. 

 
 
 

 
9. INTELLECTUAL PROPERTY: 

 
In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you 

agree: 

 

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual 
property developed or conceived by you solely or jointly with others during the period of your 

employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which 
your employment relates or as to which you may receive information due to your employment, or (2) 

that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise 
made through the use of Firm’s time, facilities or materials; 

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including 
any prior employers) or any inventions or innovations of otherwise without express permission; and 

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense), 
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all 
patents, copyrights, or other legal protection for such intellectual property in any and all countries. 

 
10. LEAVE: 

 
You will be entitled to a total leave of 30 days for each completed year of service, in accordance with the leave 

rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for 

the time being shall be applicable to you. 

 
11. PROVIDENT FUND AND GRATUITY PLANS: 

 
You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the 

Payment of Gratuity Act, 1972. 

 
12. RETIREMENT: 

 
As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter 

the policy from time to time and the policy in effect for the time being shall be applicable to you. 

 
13. NOTICE PERIOD; TERMINATION: 

 

a. During the probation or extended probation period, either the Firm or you may terminate your contract 

of employment by giving one month’s written notice or one month’s salary which is based on annual 

fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by 
the Firm. The Firm reserves the right to terminate your employment by giving you compensation 

equivalent to one month’s salary which is based on annual fixed compensation, in lieu of the notice 
period. 
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b. After confirmation of your service at the Firm, the contract of employment is terminable by either the 
Firm or by you, by giving two months’ notice in writing to the other, without assigning any reasons 
thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on 
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by 
the Firm. 

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem 
fit, at any time before expiration of the notice period. The Firm will agree to the release date and 
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the 
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be 
authorized to withhold/forfeit your dues. 

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any 

notice or amount in lieu of notice immediately if it has been alleged and prima facie established 

through preliminary internal enquiry that you have committed (i) any heinous criminal act or any 
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent 

quality of baseness, vileness, or depravity with respect to a person's duty to the society in general 
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the 

Firm’s policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or 
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment 

including the Firm’s policies. 

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the 
time of joining or during your employment with the Firm , as applicable, based on which the Firm may 
terminate/suspend your services at its discretion at any time immediately upon written notice to you. 

 
14. PAST RECORD: 

 
If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully 

suppressed any material information, including but not limited to any information about your educational 

qualification, professional certification, you will be liable to be discharged from the services of the Firm, 

without any notice or salary. 

 
15. RULES AND REGULATIONS: 

 
You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may 

communicate from time to time. 

 
16. DUAL EMPLOYMENT: 

 
You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote 

your whole time, attention and skill to your ability for its business and you shall not, except with the written 

permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other 

commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or 

part-time. 

 
17. PERSONAL DATA: 

 
During the course of your employment with the Firm, you may provide the Firm with confidential data or 

information that can be linked to you personally, or otherwise personally identifies you, including without 

limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical, 

physiological and mental health information, and medical records and history (your “Personal Data”). You 

acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal 

Data as required per the Firm’s policies, to facilitate the conduct of the Firm’s business, to conduct background 
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checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk 

management purposes. The Firm will Process your Personal Data in accordance with applicable law and 

professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf 

adheres to such requirements. 

 
You hereby consent to the processing of your Personal Data in the manner described above, whether by the 

Firm or any service provider on the Firm’s behalf. 

 
18. EMPLOYMENT VERIFICATION : 

 
Your qualifications and employment will be subject to a background check, which will be conducted by such 

agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will 

include authentication of any factual or historical information provided by you, related to past and present data 

such as reference details, previous employment details, educational credentials and criminal records, etc. You 

are required to give your consent, by signing the background verification declaration in such a manner as may 

be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the 

stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to 

have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of 

employment, without any notice or compensation. 

 
19. SUBMISSION OF DOCUMENTS: 

 
You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to 

joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the 

relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate 

this contract of employment without any notice or compensation. 

 
20. MISCELLANEOUS: 

 

a. The following annexures form an integral part of this agreement. 

a) Annexure A - List of documents to be submitted 
b) Annexure B - Illustrative compensation break-up 

b. Previous employment: You represent and warrant to the Firm that you are under no contractual, 

fiduciary, professional or other obligation or commitment that prevents you from entering into this 
contract of employment, or is otherwise inconsistent with your obligations under this contract of 

employment. If you were previously employed with another organisation, you represent and warrant to 
us that you have returned all property and confidential information belonging to any prior 

employer/organization and do not have any outstanding issues/unfulfilled employment obligation 
pending with your previous employer/organization having legal ramifications/consequences for you or 

for the Firm. 

c. Additional Documents: In addition you may also be required to execute additional documents, 

declarations and/or deeds as (i) per the Firm’s policy as may apply to your/your nature of services as 
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part 

of your employment with us, depending upon your job requirements and/or (iii) per the requirement of 
any professional, industry or other regulatory body and/or (iv) to meet any specific 

client/customer/user request and/or (v) per the Firm’s exclusive discretion. 

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces 
any existing agreement between the Firm and you relating generally to the same subject matter. It 
may not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This contract of employment shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this document. 
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Discharge of your undertakings in this contract of employment shall be an obligation of your executors, 

administrators, or other legal representatives or assigns. 

e. Severability: If any provision contained in this contract of employment is held to be invalid or 
unenforceable under applicable law, the remaining provisions of this contract of employment shall be 
construed as if such provision did not exist, and the unenforceability or invalidity of such provision 
shall not be held to render any other provision of this contract of employment unenforceable or invalid. 

f. Privity of Contract: The terms of this contract of employment may only be enforced by a party to this 
contract of employment. 

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its 
validity, construction, performance and enforcement, shall be governed by and construed in 
accordance with Indian law. In case of any dispute in relation to this contract of employment the 
decision of the management of the Firm shall be final and binding. 

 
Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate 

copy of this contract of employment and submitting the same to us for the Firm’s records. 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 
 
 

 

Signed By: DIVYA PARIHAR 
Reason: Offer Letter 
Location: Bangalore 
Date:06/13/2022 12:24:25 

 
Authorized Signatory 

 
I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:    Date:_______________________ 

Name: MOHAMMED FARHAN     
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Annexure A 

 
 

 
Dear MOHAMMED FARHAN , 

 
Please refer to the discussion that you had with us. Please note that you have to submit the following 

documents on the date of joining (it is mandatory to carry all documents & information listed below). 

 

 

SN Documents to be submitted on the Date of Joining 
Tick 

Y/N 

1 4 passport size photographs in formals with a white background  

 
2 

Three printed copies of the following documents: 

 Your Pan Card – Mandatory

 Aadhaar Card – Mandatory

 Your passport, voters ID, ration card, driving license or ESIC card

 

 

 
3 

Single printed copies of all semester and year mark sheets, degree and provisional 

certificates for: 

•Graduation/Post-graduation 
Note: If you are awaiting results, please submit all previous semester mark 
sheets, along with a copy of your last semester results 

 

 
4 

Professional qualification certificates* 
*For CA qualified – Please carry your articleship completion certificate and membership 
certificate, along with mark sheets 

 

5 
For Enrolled Agent/CPA qualified/ ATT Certification - Please carry your completion 
certificate along with the license/certification number details 

 

 
6 

Experience certificate or relieving letter from last 2 employers as applicable. Your 
resignation acceptance letter will also be accepted by us. However, the relieving letter 
should be submitted to us within 30 days of joining. 

 

7 PF declaration form  

8 Bank details - Account number along with the IFSC code  

9 Last drawn payslip from your previous employer  

10 Your blood group 
 

 
11 

Name, address (preferably residence address) and telephone number of two references, 

excluding relatives. If you have prior work experience, one reference has to be from the 

last organization or employer. 
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Annexure B 

 

 
Name MOHAMMED FARHAN   DOJ 01 August, 2022 

Designation Associate Consultant 1 
Service Line Consulting 

Rank 44 

 
 
 

 
COMPONENTS Per Month ( INR ) Annual ( INR ) 

Basic Salary 11,111 1,33,333 

House Rent Allowance (HRA) 5,556 66,666 

Other allowance including flexible components 1 5,491 65,894 

Advanced Statutory Bonus 2,220 26,640 

Transport Assistance 1,600 19,200 

Employer's Provident Fund (PF) contribution 1,800 21,600 

Fixed compensation 27,778 4,83,000 

 
Benefits (Estimated value)   

Insurance premium 3 (Group Medical + Group Personal 

Accident + Group Term Life) 

 
23,869 

Gratuity 4  6,413 

Total of Benefits  30,282 

 
 
 
 

 
Notes: 

 
You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target 

of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS, 

Service Line/Service Function and individual performance. Payment under any VPB program is subject to you 

being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, will be 

eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject 

to income tax deduction, as per rules prescribed under the tax laws. 

All the above components and benefits are as per the Firm’s policies and are subject to change from time to 

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll/index.htm) for a detailed breakup 

of your salary structure. 

 
1 You will also be allowed to determine your flexible components that form a part of your fixed compensation. 

These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the 

payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components. 

http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
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Insurance benefits 

Benefit Type Benefit Value Features 

 
 
 
 
 

 
Group Medical Insurance 

 
 
 
 
 

 
INR 4,00,000 

 
Floater cover for self and five dependents which 

includes spouse/same sex partner, children and 

parents/parent-in-law. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal. 

There will be an employee contribution towards the 

premium. In addition to the existing INR 4,00,000 

cover, employees can opt for an additional sum 

insured (custom-made 'top-up' health insurance 

benefit) at a reasonable cost to cover themselves 

and their dependents. 

 

 
Group Personal Accident 

Insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
 

 
Group Term Life insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
4 Gratuity will be paid as per provisions under the prevailing regulations. 
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Steps to be followed for digital signature validation:- 

 

 Click on the digital signature (which has the question mark) 

 Click on ‘Signature properties’ 
 

 

 Click on ‘Signer Tab’ and click on ‘Validate Signature’ 
 

 Go to 'Trust' tab and click on 'Add to Trusted Identities' 
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 Click on 'OK' and close the file 
 

 

 Digital signature once validated, a green tick will appear on your offer letter 
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What if you could 
personalize your career 
like you do your playlists? 
A career as unique as you are. 

It’s yours to build. 
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EY overview 
At EY, our purpose is building a better 
working world. The insights and quality 
services we provide help build trust and 
confidence in the capital markets and in 
economies the world over. 

In a world that’s changing faster than ever, 
our purpose acts as our “North Star”, guiding 
more than 300,000 EY people — providing the 
context and meaning for the work we do every 
day. We help digital pioneers fight data piracy; 
guide governments through cash flow crises; 
unlock new medical treatments with data 
analytics; and pursue high–quality audits to 
build trust in financial markets and business. 

In other words, we are working with 
entrepreneurs, companies, and entire 
countries to help solve their most pressing 
challenges. 

 

 

28 
regions 

150 
countries 

300,000 
professionals 

3 
geographic areas 
Americas; Europe, Middle East 

India and Africa (EMEIA); Asia–Pacific 

 
The EY organization 
is a place where 
aspirations are 
nurtured, guidance 
is provided and 
ambitions achieved. 

Shahid Azam 
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About NextWave 
The EY organization today is in a great place. 
But the world is changing faster than ever, 
and we have to adapt to continue to thrive. 
Our ambition is to help create long–term 
value as the world’s most trusted, distinctive 
professional services organization. 

With the launch of NextWave, our strategy, 
we made a commitment to drive deeper 
engagement around our purpose. NextWave, 
inspired by the S–curve cycle of innovation, 
will empower us to find new S–curves to create 

long–term value for EY clients, EY people 
and society. It will help build a better working 
world. We will build on the strength of the past 
but also recognize the importance of capturing 
the “next”. 

Our four strategic pillars provide us with 
practical direction and address the most 
important areas we must focus on to compete 
and win: clients, people, data and technology, 
and global integration and teaming. And, our 
strategic initiatives underpin our pillars. 

Our new strategy will propel us forward, 
allowing us to fulfil our purpose and achieve 
our ambition. 

 

 

EY values 
We are: 

• People who demonstrate integrity, 
respect and teaming 

• People with energy, enthusiasm and the 
courage to lead 

• People who build relationships based on 
doing the right thing 

EY is an ambitious 
organization that 
thinks long–term and 
enables its leaders to 
be bold and brave while 
giving its people the 
comfort to innovate 
and contribute to the 
wider community. 

“ 

 

Global Services–IT 
EY Global Delivery Services Poland. 
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EY awards 

Global recognition 

EY professionals work hard every day to help 
build a better working world for clients, 
EY people and our communities. A collection of 
recent awards and accolades below. 

 

 

For the 22nd consecutive year, Ernst & Young 
LLP appears on FORTUNE magazine’s 
“100 Best Companies to Work For” list. 

 

For the fourth year in a row, Ernst & Young 
LLP has been named one of the 2020 Best 
Workplaces for Consulting and Professional 
Services. 

 

Ernst & Young LLP has been named one of 
the Best Employers: Excellence in Health and 
Well–being. 

 

Ernst & Young LLP has been recognized 
for the fourth year in a row, acknowledging 
our best–in–class diversity and inclusion 
practices. 

FORTUNE magazine’s “100 

Best Companies to Work For®” 
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EY Global Delivery 

Services overview 
Global Delivery Services is one of EY’s 
greatest global assets — service delivery 
centers that provide high–quality services at a 
competitive cost for all of EY’s client serving and 
enablement teams. 

With a footprint across all areas, EY people 
provide leading–class services at an industrial 
scale. 

Every day, we combine our subject matter 
knowledge/experience with technology and 
automation skills, to develop new solutions that 
deliver greater value. 

When EY teams partner with us, they unlock a 
talent pool that wins works, impresses clients, 
provides fresh insight and improves margin. 

 

6 
locations 

15 
services 

18 

16 
cities 

18 
years of 
existence 

language capabilities 

over 

40,000 
professionals 

EY is a purpose 
led organization 
that provides a 
contemporary, 
innovative and 
entrepreneurial 
approach. There is a 
true sense of belonging, 
value, respect and 
involvement at each 
level. I am glad to be a 
part of this company 
and an awesome team! 

“ 

Vighnesha Adiga 

Knowledge, 
EY Global Delivery Services India. 
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Philippines 

 

 

 

 

 

India 
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Global Delivery Services awards 

 
Industry recognition 

At EY Global Delivery Services, excellence is 
a way of life. Respected organizations have 
recognized our efforts towards building a better 
working world. Some of our recent wins. 

 

 

Jury recognition award in “Excellence in IT 
Operations Automation”. 

 

 

Best Leadership Development Program for 

Top Management Diversity Impact Award 

for continuous innovation in HR strategy 

at work. 

 

2020 Top 10 Best Company for Women in India 

2020 Champion of Inclusion in Most Inclusive 

Companies Index (MICI). 
 

 

Top 5 Companies in DivHERsity 
(Large Enterprises) 

Top 5 Most Innovative Practices — 
DivHERsity Policies 

Top 5 Most Innovative Practices — 
Women L&D Programs 

UiPath award 
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Client services 

EY Global Delivery Services Client services 
works as an extension of client–serving EY 

 

The teams provide quality services at an 
effective cost that help EY clients remain 
competitive in the marketplace and improve 
gross margin. 

 

• Assurance 

• Consulting 

• Tax 

• Strategy and Transactions 

• Knowledge 

engagement teams. Inspired by true leaders 
who lead by example, 
I’ve the exposure 
to work on many 
cutting–edge tools and 
technologies, drive 
innovation and explore 
new ideas. 

“ 

 

 
EY Global Delivery Services India. 
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Our services Enablement services 

EY Global Delivery Services Enablement 
Services provide support to Client Services 
teams to reduce indirect costs, drive operating 
efficiencies and improve productivity. 

Global Delivery Services also supports EY Client 
Technology, Enterprise Workplace Technology 
and Information Security teams. 

It is at the center of our internal automation 
journey. Global Delivery Services Automation 
Central has been established to help deliver all 
of EY internal automation requirements, and 
has a global remit to support automation for 
use in service lines and enablement functions. 

 

• Administration and 
Workplace Services 

• Creative Agency Services 

• Finance and Accounting 
Services 

• Learning Solution Services 

• Market Services 

• Procurement Services 

• Risk Management Services 

• Talent Services 

 
 

 
It has been a wonderful 
experience working 
with EY Global Delivery 
Services as it gives 
you the opportunity 
to grow, learn, and 
develop your skills. 
 
 

 
Clareena S Serrao 

Talent, 
EY Global Delivery Services India. 
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EY Badges 

EY Badges, a learning and development 
initiative, helps you to own your career by 
letting you earn digital credentials in skills that 
differentiate you in the market, in areas like 
technology, leadership and business. 

Badges also open a world of possibilities for 
EY clients by strengthening EY teams with new 
and evolving skills that will help businesses 
solve their toughest challenges. 

The EY organization is the first professional 
services organization to offer a program of 
this nature globally. There are 5 levels of 
badges — Learning, Bronze, Silver, Gold 
and Platinum — each requiring a varying 
combination of learning and experiences. 

 

 

Tech MBA 

The EY organization is now offering a first–ever 
fully accredited corporate MBA, regardless of 
role or position, for free to all EY 40,000–plus 
professionals. 

To earn the EY tech MBA by Hult, people must 
complete 16 badges spanning technology, 
leadership and business topics as well as three 
pillar papers and a final capstone project. 

The EY tech MBA, offered in association with 
Hult International Business School, is helping 
our people develop both the mindset and skillset 
to navigate the challenges ahead. 

EY Badges offer the 
virtual learning model 
to build transformative 
mindset and technology 
skillsets. 

“ 

Prashanna Sunder R B 

 
EY Global Delivery Services India. 
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Rewards and recognition 

Our Total Rewards philosophy is based on 
being competitive in the markets where we 
operate, through a healthy mix of Total Rewards 
offerings which range from short–term to long–
term rewards and market relevant tangible and 
intangible benefits attuned to the location 
context. We help a culture of high performing 
teams through robust reward and recognition 

Compensation 

Represents the pay mix of fixed, variable 
pay and other adjustments if any. The fixed/ 
base pay determined through comparative 
benchmarks for similar roles to industry. 
The variable pay is applicable year–on–year. 

Benefits 

With multigeneration workforce at Global 
Delivery Services, we have now moved beyond 
providing just health insurance to our people. 

EY professionals benefits package is 
inclusive of: 

• Workplace experiences 

• Awards and recognition 

• Flexible working 

• Enhanced insurance coverage 

• Lifestyle discounting platforms 

• Leave and vacation 

• Gratuity, etc.. 

We believe in creating and building a culture of 
appreciation, recognition, belongingness and 
inclusivity amidst EY professionals. 

This is my eighth 
year with the EY 
organization and since 
I joined, I feel I belong 
to a big family, which, 
allows me to grow 
professionally in a 
collaborative, inclusive 
and innovative 
environment. 

“ 

 

Brand, Marketing and Communications, 
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EY Ripples 
At EY, our purpose is to build a better 
working world. Through global corporate 
responsibility program — EY Ripples — we 
have created a platform for EY people to have 
an exceptional experience — a transformative 
one — to become the leaders they want to be 
and the world needs. 

At EY Global Delivery Services, we are 
aligning with the EY Ripples commitment to 

positively impact 1 billion lives by the end 
of 2030, supporting various UN Sustainability 
Development Goals. 

With over 40,000 professionals across 
six locations, EY Global Delivery Services 
encourages the people to use their skill, 
knowledge and experience to make a positive 
impact on the community and environment. 

 
Ripples has three focus areas: 

Supporting the next generation workforce: 

Supporting young and underserved people 
to develop the mindsets and skills they’ll 
need to find and sustain meaningful work. 

 
Working with impact entrepreneurs: 

Helping small scale businesses that 
purposefully drive progress towards 
Sustainable Development Goals. 

 
Improving environmental sustainability: 

Driving adoption of behaviors, technologies 
and business models that protect and 
regenerate the environment while 
unlocking economic opportunity. 

At EY Global Delivery 
Services, we have a 
culture of trust which 
ensures that we are 
treated with fairness, 
respect and honesty. 

“ 

 

 
EY Global Delivery Services China. 
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Driving D&I agenda 

Diversity is about differences. At EY, we 
think broadly about differences, which 
include nationality, background, education, 
gender, ethnicity, generation, age, working 
and thinking styles, religious background, 
sexual orientation, abilities, experiences, 
and technical skills. There are also 
differences according to geography, service 
line, sector and function. 

Inclusiveness is about leveraging these 
differences to achieve better business 
outcomes. It is about creating an 
environment where EY people feel and are 
valued — where they feel they belong and 
contribute their personal best in 
every encounter. 

We believe that only the high–performing 
teams that leverage the power of different 
perspectives and backgrounds will succeed 
in the fast–changing environment brought 
by globalization. 

These teams are both diverse and inclusive, 
able to invite and learn from other 
perspectives. Our ability to include various 
viewpoints into our mindsets, behaviors 
and operations is fundamental to driving 
innovation, building strong relationships and 
providing the suitable approaches for 
EY clients. 

At EY Global Delivery 
Services, it is our 
collective effort to help 
ensure that everyone 
experiences a sense of 
belonging. We leverage 
the differences of 
our people to help us 
achieve our purpose 
of building a better 
working world. 

“ 

 

Global Procurement, 
EY Global Delivery Services Philippines. 
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EY | Building a better working world 

EY exists to build a better working world, helping to create 

long–term value for clients, people and society and build trust 

in the capital markets. 

Enabled by data and technology, diverse EY teams in over 

150 countries provide trust through assurance and help 

clients grow, transform and operate. 

Working across assurance, consulting, law, strategy, tax 

and transactions, EY teams ask better questions to find new 

answers for the complex issues facing our world today. 

 
EY refers to the global organization, and may refer to one or more, 
of the member firms of Ernst & Young Global Limited, each of 
which is a separate legal entity. Ernst & Young Global Limited, a UK 
company limited by guarantee, does not provide services to clients. 
Information about how EY collects and uses personal data and a 
description of the rights individuals have under data protection 
legislation is available via ey.com/privacy. For more information 
about our organization, please visit ey.com. 

© 2021 EYGM Limited. 
All Rights Reserved. 
ED None 

This material has been prepared for general informational purposes only and 

is not intended to be relied upon as accounting, tax, legal or other professional 

advice. Please refer to your advisors for specific advice. 

ey.com 
 
 
 
 
 
 
 

 

Follow us at: 
 

EYG No. 008979–21Gbl 

https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

12 June, 2022 

 

 
    Dear MYNENI RAJA RISHVIK, 

 

Subject: Appointment in the position of 

Associate Consultant 1 

 
With reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject 

to the following terms and conditions: 

 
Please note that this offer letter and your employment with the Firm will only be effective upon your successful 

completion of the educational qualification set by the Firm for this role (“Educational Qualification”).  The 

Educational Qualification shall be commensurate to or above of the program/course which you are enrolled 

into, currently with the university. You are required to meet the Educational Qualification and any other 

condition/s as may be prescribed during the campus placement program by the Firm on or before September 

2022 

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational 

Qualification on or before September 2022 this offer letter or your employment with the Firm will be 

terminated with immediate effect, at the sole discretion of the Firm. 

 

 
1. POSITION: 

 
You will be appointed in the position of Associate Consultant 1 in Consulting in the Firm. Your Rank will be 44. 

While serving the Firm in this position, you will report to, and receive direction from the reporting manager or 

as may be communicated to you from time to time. As agreed, you shall join the services of the Firm at 

Bangalore office. 

 
2. DUTIES AND CODE OF CONDUCT: 

 

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the 
Firm and shall faithfully and diligently perform these in compliance with established policies and 
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm. 

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders 
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such 
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were 
part of this contract of employment. 

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm’s 
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or 
through Firm newsletters and webcasts or other written means), including but not limited to matters 

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL – 2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India 
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual 

harassment. 

 
3. WORKING HOURS: 

 
Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively 

perform to ensure results and you will be expected to work beyond the standard working hours to achieve the 

results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may 

implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the 

standard working hours as may be notified by the Firm to accommodate such staggered shifts. 

 
4. DATE OF JOINING: 

 
As per our discussion your date of joining will be 01 August, 2022 

 
Your initial work location will be RMZ Infinity, Tower C, Old Madras Road, Benniganahalli, K.R. Puram, 

Bangalore - 560016. 

 
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically 

advised to report to a GDS facility by your counsellor or your Service Line Operations team. 

 
5. PROBATION: 

 
You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be 

deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance. 

During the six months probationary period for matters related to discipline or performance, the Firm reserves 

the right to take action in accordance to the policy of the Firm. 

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month 

probationary period. 

 
6. ANNUAL FIXED COMPENSATION: 

 
You shall be paid an annual fixed compensation of INR 4,83,000/- per annum. The annual fixed compensation 

will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you 

after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid 

to you monthly in arrears. It is a condition of your service that you shall abide by the Firm’s policy maintaining 

the strictest confidentiality of your compensation information and not disclose such information to any other 

person within the Firm. 

 
7. TRANSFERABILITY: 

 
Your initial place of posting shall be at SEZ Unit located at Bagmane World Technology Center- SEZ, Coral 

Building,Doddanekkundi Village,Krishnarajapuram Hobli,Outer Ring Road,Bangalore-560037 . However, your 

services are transferable and you may be assigned/transferred in India or outside India to serve the Firm in any 

of its existing or future offices or any of its group companies or associates. 

 
EY pans across geographies providing various services to its clients and you may be required to go through 

appropriate Induction & Orientation along with necessary training programme. The training is given to ensure 

that you are compliant with the best practices followed by EY on a worldwide basis. 
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8. CONFIDENTIALITY: 

 

a. Compensation: You shall at all times keep the details of your compensation and employment benefits 
at the Firm strictly confidential, and shall not disclose such details to any other person within 
the Firm. 

b. Use of Firm’s name: You shall use the Firm name, logos, trademarks or other identifiers strictly in the 

manner permitted by the Firm’s policies, or for the purposes of provision of Services delegated to you 
to the extent required. Upon termination of your employment with the Firm, you shall not use 

the Firm’s name, logo, trademark or other identifier in any manner other than what is already a matter 
of public knowledge, provided however you will not be in breach of this clause if you make reference to 

the Firm’s name solely to describe your former association with the Firm subject to the confidentiality 
obligations which the Firm might have undertaken in relation to any of its clients/customers/users, 

vendors or other Firm’s 

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential 

the records, documents and other Confidential Information relating to the business of the Firm which 

may be known to you or confided in you by the Firm its representatives, authorized personnel, 

vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such 

records, documents and information only in a duly authorized manner in the interest of the Firm . For 

the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and 

that of its clients/customers/users, subcontractors, business partners or agents which is not available 

to the general public and which may be learnt by you in the course of your employment. This includes, 

but is not limited to, information relating to the Firm, its client/customer/user lists, employment 

policies, personnel, and information about the Firm’s products, services, processes including ideas, 

concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees 

quotes, tender information, key personnel, customer contacts, thought leadership papers, and all 

papers, resumes, records and other documents containing such Confidential Information, whether such 

information was disclosed to or accessed by you prior to or after the date hereof. You shall at all 

times, whether during or after the termination of your employment, act with utmost fidelity and shall 

not disclose or divulge any such information to third parties or make use of such information for your 

own benefit or otherwise howsoever. 

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission 
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of 

performing the duties assigned to you in your capacity as an employee of the Firm and for no other 
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any 

means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted 
material or other confidential or proprietary material, which is the property of the Firm or of its 

clients/customers/users, for your own benefit or for the benefit of any third party, either during the 
term of your employment or thereafter. 

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited 

herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm 

which will not be adequately compensable in monetary damages, that the Firm will have no adequate 

remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law 

or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions, 

orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by 

you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other 

costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the 

Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your 

prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations 

hereunder as a result of your actions, at its absolute discretion. 

f. Upon termination of your employment or otherwise upon the Firm’s request, you will immediately 

return and surrender to the Firm , all data, information, files, books, magazines, reports, documents, 

manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any 

other data, information or material containing or reflecting Confidential Information in the course of 
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your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests, 

you shall also confirm in writing to the Firm that you have complied with this clause. The 

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required. 

g. Your duty to safeguard and not disclose, share or publish Confidential Information will survive the 
expiration or termination of this contract of employment and/or your employment with the Firm. 

 
 
 

 
9. INTELLECTUAL PROPERTY: 

 
In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you 

agree: 

 

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual 
property developed or conceived by you solely or jointly with others during the period of your 

employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which 
your employment relates or as to which you may receive information due to your employment, or (2) 

that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise 
made through the use of Firm’s time, facilities or materials; 

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including 
any prior employers) or any inventions or innovations of otherwise without express permission; and 

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense), 
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all 
patents, copyrights, or other legal protection for such intellectual property in any and all countries. 

 
10. LEAVE: 

 
You will be entitled to a total leave of 30 days for each completed year of service, in accordance with the leave 

rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for 

the time being shall be applicable to you. 

 
11. PROVIDENT FUND AND GRATUITY PLANS: 

 
You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the 

Payment of Gratuity Act, 1972. 

 
12. RETIREMENT: 

 
As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter 

the policy from time to time and the policy in effect for the time being shall be applicable to you. 

 
13. NOTICE PERIOD; TERMINATION: 

 

a. During the probation or extended probation period, either the Firm or you may terminate your contract 

of employment by giving one month’s written notice or one month’s salary which is based on annual 

fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by 
the Firm. The Firm reserves the right to terminate your employment by giving you compensation 

equivalent to one month’s salary which is based on annual fixed compensation, in lieu of the notice 
period. 
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b. After confirmation of your service at the Firm, the contract of employment is terminable by either the 
Firm or by you, by giving two months’ notice in writing to the other, without assigning any reasons 
thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on 
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by 
the Firm. 

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem 
fit, at any time before expiration of the notice period. The Firm will agree to the release date and 
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the 
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be 
authorized to withhold/forfeit your dues. 

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any 

notice or amount in lieu of notice immediately if it has been alleged and prima facie established 

through preliminary internal enquiry that you have committed (i) any heinous criminal act or any 
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent 

quality of baseness, vileness, or depravity with respect to a person's duty to the society in general 
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the 

Firm’s policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or 
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment 

including the Firm’s policies. 

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the 
time of joining or during your employment with the Firm , as applicable, based on which the Firm may 
terminate/suspend your services at its discretion at any time immediately upon written notice to you. 

 
14. PAST RECORD: 

 
If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully 

suppressed any material information, including but not limited to any information about your educational 

qualification, professional certification, you will be liable to be discharged from the services of the Firm, 

without any notice or salary. 

 
15. RULES AND REGULATIONS: 

 
You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may 

communicate from time to time. 

 
16. DUAL EMPLOYMENT: 

 
You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote 

your whole time, attention and skill to your ability for its business and you shall not, except with the written 

permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other 

commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or 

part-time. 

 
17. PERSONAL DATA: 

 
During the course of your employment with the Firm, you may provide the Firm with confidential data or 

information that can be linked to you personally, or otherwise personally identifies you, including without 

limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical, 

physiological and mental health information, and medical records and history (your “Personal Data”). You 

acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal 

Data as required per the Firm’s policies, to facilitate the conduct of the Firm’s business, to conduct background 



DocuSign Envelope ID: E30E7A58-0E9B-4F32-AC16-27B36B1C4B78 

This file is signed using Digital Signature. 

 

 

checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk 

management purposes. The Firm will Process your Personal Data in accordance with applicable law and 

professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf 

adheres to such requirements. 

 
You hereby consent to the processing of your Personal Data in the manner described above, whether by the 

Firm or any service provider on the Firm’s behalf. 

 
18. EMPLOYMENT VERIFICATION : 

 
Your qualifications and employment will be subject to a background check, which will be conducted by such 

agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will 

include authentication of any factual or historical information provided by you, related to past and present data 

such as reference details, previous employment details, educational credentials and criminal records, etc. You 

are required to give your consent, by signing the background verification declaration in such a manner as may 

be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the 

stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to 

have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of 

employment, without any notice or compensation. 

 
19. SUBMISSION OF DOCUMENTS: 

 
You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to 

joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the 

relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate 

this contract of employment without any notice or compensation. 

 
20. MISCELLANEOUS: 

 

a. The following annexures form an integral part of this agreement. 

a) Annexure A - List of documents to be submitted 
b) Annexure B - Illustrative compensation break-up 

b. Previous employment: You represent and warrant to the Firm that you are under no contractual, 

fiduciary, professional or other obligation or commitment that prevents you from entering into this 
contract of employment, or is otherwise inconsistent with your obligations under this contract of 

employment. If you were previously employed with another organisation, you represent and warrant to 
us that you have returned all property and confidential information belonging to any prior 

employer/organization and do not have any outstanding issues/unfulfilled employment obligation 
pending with your previous employer/organization having legal ramifications/consequences for you or 

for the Firm. 

c. Additional Documents: In addition you may also be required to execute additional documents, 

declarations and/or deeds as (i) per the Firm’s policy as may apply to your/your nature of services as 
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part 

of your employment with us, depending upon your job requirements and/or (iii) per the requirement of 
any professional, industry or other regulatory body and/or (iv) to meet any specific 

client/customer/user request and/or (v) per the Firm’s exclusive discretion. 

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces 
any existing agreement between the Firm and you relating generally to the same subject matter. It 
may not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This contract of employment shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this document. 
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Discharge of your undertakings in this contract of employment shall be an obligation of your executors, 

administrators, or other legal representatives or assigns. 

e. Severability: If any provision contained in this contract of employment is held to be invalid or 
unenforceable under applicable law, the remaining provisions of this contract of employment shall be 
construed as if such provision did not exist, and the unenforceability or invalidity of such provision 
shall not be held to render any other provision of this contract of employment unenforceable or invalid. 

f. Privity of Contract: The terms of this contract of employment may only be enforced by a party to this 
contract of employment. 

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its 
validity, construction, performance and enforcement, shall be governed by and construed in 
accordance with Indian law. In case of any dispute in relation to this contract of employment the 
decision of the management of the Firm shall be final and binding. 

 
Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate 

copy of this contract of employment and submitting the same to us for the Firm’s records. 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 
 
 

 

Signed By: DIVYA PARIHAR 
Reason: Offer Letter 
Location: Bangalore 
Date:06/13/2022 12:24:25 

 
Authorized Signatory 

 
I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:    Date:_______________________ 

Name: MYNENI RAJA RISHVIK   
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Annexure A 

 
 

 
   Dear MYNENI RAJA RISHVIK , 
 

Please refer to the discussion that you had with us. Please note that you have to submit the following 

documents on the date of joining (it is mandatory to carry all documents & information listed below). 

 

 

SN Documents to be submitted on the Date of Joining 
Tick 

Y/N 

1 4 passport size photographs in formals with a white background  

 
2 

Three printed copies of the following documents: 

 Your Pan Card – Mandatory

 Aadhaar Card – Mandatory

 Your passport, voters ID, ration card, driving license or ESIC card

 

 

 
3 

Single printed copies of all semester and year mark sheets, degree and provisional 

certificates for: 

•Graduation/Post-graduation 
Note: If you are awaiting results, please submit all previous semester mark 
sheets, along with a copy of your last semester results 

 

 
4 

Professional qualification certificates* 
*For CA qualified – Please carry your articleship completion certificate and membership 
certificate, along with mark sheets 

 

5 
For Enrolled Agent/CPA qualified/ ATT Certification - Please carry your completion 
certificate along with the license/certification number details 

 

 
6 

Experience certificate or relieving letter from last 2 employers as applicable. Your 
resignation acceptance letter will also be accepted by us. However, the relieving letter 
should be submitted to us within 30 days of joining. 

 

7 PF declaration form  

8 Bank details - Account number along with the IFSC code  

9 Last drawn payslip from your previous employer  

10 Your blood group 
 

 
11 

Name, address (preferably residence address) and telephone number of two references, 

excluding relatives. If you have prior work experience, one reference has to be from the 

last organization or employer. 
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Annexure B 

 

 
Name MYNENI RAJA RISHVIK   

 

DOJ 01 August, 2022 

Designation Associate Consultant 1 
Service Line Consulting 

Rank 44 

 
 
 

 
COMPONENTS Per Month ( INR ) Annual ( INR ) 

Basic Salary 11,111 1,33,333 

House Rent Allowance (HRA) 5,556 66,666 

Other allowance including flexible components 1 5,491 65,894 

Advanced Statutory Bonus 2,220 26,640 

Transport Assistance 1,600 19,200 

Employer's Provident Fund (PF) contribution 1,800 21,600 

Fixed compensation 27,778 4,83,000 

 
Benefits (Estimated value)   

Insurance premium 3 (Group Medical + Group Personal 

Accident + Group Term Life) 

 
23,869 

Gratuity 4  6,413 

Total of Benefits  30,282 

 
 
 
 

 
Notes: 

 
You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target 

of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS, 

Service Line/Service Function and individual performance. Payment under any VPB program is subject to you 

being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, will be 

eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject 

to income tax deduction, as per rules prescribed under the tax laws. 

All the above components and benefits are as per the Firm’s policies and are subject to change from time to 

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll/index.htm) for a detailed breakup 

of your salary structure. 

 
1 You will also be allowed to determine your flexible components that form a part of your fixed compensation. 

These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the 

payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components. 

http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
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Insurance benefits 

Benefit Type Benefit Value Features 

 
 
 
 
 

 
Group Medical Insurance 

 
 
 
 
 

 
INR 4,00,000 

 
Floater cover for self and five dependents which 

includes spouse/same sex partner, children and 

parents/parent-in-law. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal. 

There will be an employee contribution towards the 

premium. In addition to the existing INR 4,00,000 

cover, employees can opt for an additional sum 

insured (custom-made 'top-up' health insurance 

benefit) at a reasonable cost to cover themselves 

and their dependents. 

 

 
Group Personal Accident 

Insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
 

 
Group Term Life insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
4 Gratuity will be paid as per provisions under the prevailing regulations. 
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Steps to be followed for digital signature validation:- 

 

 Click on the digital signature (which has the question mark) 

 Click on ‘Signature properties’ 
 

 

 Click on ‘Signer Tab’ and click on ‘Validate Signature’ 
 

 Go to 'Trust' tab and click on 'Add to Trusted Identities' 
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 Click on 'OK' and close the file 
 

 

 Digital signature once validated, a green tick will appear on your offer letter 
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What if you could 
personalize your career 
like you do your playlists? 
A career as unique as you are. 

It’s yours to build. 
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EY overview 
At EY, our purpose is building a better 
working world. The insights and quality 
services we provide help build trust and 
confidence in the capital markets and in 
economies the world over. 

In a world that’s changing faster than ever, 
our purpose acts as our “North Star”, guiding 
more than 300,000 EY people — providing the 
context and meaning for the work we do every 
day. We help digital pioneers fight data piracy; 
guide governments through cash flow crises; 
unlock new medical treatments with data 
analytics; and pursue high–quality audits to 
build trust in financial markets and business. 

In other words, we are working with 
entrepreneurs, companies, and entire 
countries to help solve their most pressing 
challenges. 

 

 

28 
regions 

150 
countries 

300,000 
professionals 

3 
geographic areas 
Americas; Europe, Middle East 

India and Africa (EMEIA); Asia–Pacific 

 
The EY organization 
is a place where 
aspirations are 
nurtured, guidance 
is provided and 
ambitions achieved. 

Shahid Azam 
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About NextWave 
The EY organization today is in a great place. 
But the world is changing faster than ever, 
and we have to adapt to continue to thrive. 
Our ambition is to help create long–term 
value as the world’s most trusted, distinctive 
professional services organization. 

With the launch of NextWave, our strategy, 
we made a commitment to drive deeper 
engagement around our purpose. NextWave, 
inspired by the S–curve cycle of innovation, 
will empower us to find new S–curves to create 

long–term value for EY clients, EY people 
and society. It will help build a better working 
world. We will build on the strength of the past 
but also recognize the importance of capturing 
the “next”. 

Our four strategic pillars provide us with 
practical direction and address the most 
important areas we must focus on to compete 
and win: clients, people, data and technology, 
and global integration and teaming. And, our 
strategic initiatives underpin our pillars. 

Our new strategy will propel us forward, 
allowing us to fulfil our purpose and achieve 
our ambition. 

 

 

EY values 
We are: 

• People who demonstrate integrity, 
respect and teaming 

• People with energy, enthusiasm and the 
courage to lead 

• People who build relationships based on 
doing the right thing 

EY is an ambitious 
organization that 
thinks long–term and 
enables its leaders to 
be bold and brave while 
giving its people the 
comfort to innovate 
and contribute to the 
wider community. 

“ 

 

Global Services–IT 
EY Global Delivery Services Poland. 
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EY awards 

Global recognition 

EY professionals work hard every day to help 
build a better working world for clients, 
EY people and our communities. A collection of 
recent awards and accolades below. 

 

 

For the 22nd consecutive year, Ernst & Young 
LLP appears on FORTUNE magazine’s 
“100 Best Companies to Work For” list. 

 

For the fourth year in a row, Ernst & Young 
LLP has been named one of the 2020 Best 
Workplaces for Consulting and Professional 
Services. 

 

Ernst & Young LLP has been named one of 
the Best Employers: Excellence in Health and 
Well–being. 

 

Ernst & Young LLP has been recognized 
for the fourth year in a row, acknowledging 
our best–in–class diversity and inclusion 
practices. 

FORTUNE magazine’s “100 

Best Companies to Work For®” 
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EY Global Delivery 

Services overview 
Global Delivery Services is one of EY’s 
greatest global assets — service delivery 
centers that provide high–quality services at a 
competitive cost for all of EY’s client serving and 
enablement teams. 

With a footprint across all areas, EY people 
provide leading–class services at an industrial 
scale. 

Every day, we combine our subject matter 
knowledge/experience with technology and 
automation skills, to develop new solutions that 
deliver greater value. 

When EY teams partner with us, they unlock a 
talent pool that wins works, impresses clients, 
provides fresh insight and improves margin. 

 

6 
locations 

15 
services 

18 

16 
cities 

18 
years of 
existence 

language capabilities 

over 

40,000 
professionals 

EY is a purpose 
led organization 
that provides a 
contemporary, 
innovative and 
entrepreneurial 
approach. There is a 
true sense of belonging, 
value, respect and 
involvement at each 
level. I am glad to be a 
part of this company 
and an awesome team! 

“ 

Vighnesha Adiga 

Knowledge, 
EY Global Delivery Services India. 
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Philippines 

 

 

 

 

 

India 
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Global Delivery Services awards 

 
Industry recognition 

At EY Global Delivery Services, excellence is 
a way of life. Respected organizations have 
recognized our efforts towards building a better 
working world. Some of our recent wins. 

 

 

Jury recognition award in “Excellence in IT 
Operations Automation”. 

 

 

Best Leadership Development Program for 

Top Management Diversity Impact Award 

for continuous innovation in HR strategy 

at work. 

 

2020 Top 10 Best Company for Women in India 

2020 Champion of Inclusion in Most Inclusive 

Companies Index (MICI). 
 

 

Top 5 Companies in DivHERsity 
(Large Enterprises) 

Top 5 Most Innovative Practices — 
DivHERsity Policies 

Top 5 Most Innovative Practices — 
Women L&D Programs 

UiPath award 
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Client services 

EY Global Delivery Services Client services 
works as an extension of client–serving EY 

 

The teams provide quality services at an 
effective cost that help EY clients remain 
competitive in the marketplace and improve 
gross margin. 

 

• Assurance 

• Consulting 

• Tax 

• Strategy and Transactions 

• Knowledge 

engagement teams. Inspired by true leaders 
who lead by example, 
I’ve the exposure 
to work on many 
cutting–edge tools and 
technologies, drive 
innovation and explore 
new ideas. 

“ 

 

 
EY Global Delivery Services India. 
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Our services Enablement services 

EY Global Delivery Services Enablement 
Services provide support to Client Services 
teams to reduce indirect costs, drive operating 
efficiencies and improve productivity. 

Global Delivery Services also supports EY Client 
Technology, Enterprise Workplace Technology 
and Information Security teams. 

It is at the center of our internal automation 
journey. Global Delivery Services Automation 
Central has been established to help deliver all 
of EY internal automation requirements, and 
has a global remit to support automation for 
use in service lines and enablement functions. 

 

• Administration and 
Workplace Services 

• Creative Agency Services 

• Finance and Accounting 
Services 

• Learning Solution Services 

• Market Services 

• Procurement Services 

• Risk Management Services 

• Talent Services 

 
 

 
It has been a wonderful 
experience working 
with EY Global Delivery 
Services as it gives 
you the opportunity 
to grow, learn, and 
develop your skills. 
 
 

 
Clareena S Serrao 

Talent, 
EY Global Delivery Services India. 
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EY Badges 

EY Badges, a learning and development 
initiative, helps you to own your career by 
letting you earn digital credentials in skills that 
differentiate you in the market, in areas like 
technology, leadership and business. 

Badges also open a world of possibilities for 
EY clients by strengthening EY teams with new 
and evolving skills that will help businesses 
solve their toughest challenges. 

The EY organization is the first professional 
services organization to offer a program of 
this nature globally. There are 5 levels of 
badges — Learning, Bronze, Silver, Gold 
and Platinum — each requiring a varying 
combination of learning and experiences. 

 

 

Tech MBA 

The EY organization is now offering a first–ever 
fully accredited corporate MBA, regardless of 
role or position, for free to all EY 40,000–plus 
professionals. 

To earn the EY tech MBA by Hult, people must 
complete 16 badges spanning technology, 
leadership and business topics as well as three 
pillar papers and a final capstone project. 

The EY tech MBA, offered in association with 
Hult International Business School, is helping 
our people develop both the mindset and skillset 
to navigate the challenges ahead. 

EY Badges offer the 
virtual learning model 
to build transformative 
mindset and technology 
skillsets. 

“ 

Prashanna Sunder R B 

 
EY Global Delivery Services India. 
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Rewards and recognition 

Our Total Rewards philosophy is based on 
being competitive in the markets where we 
operate, through a healthy mix of Total Rewards 
offerings which range from short–term to long–
term rewards and market relevant tangible and 
intangible benefits attuned to the location 
context. We help a culture of high performing 
teams through robust reward and recognition 

Compensation 

Represents the pay mix of fixed, variable 
pay and other adjustments if any. The fixed/ 
base pay determined through comparative 
benchmarks for similar roles to industry. 
The variable pay is applicable year–on–year. 

Benefits 

With multigeneration workforce at Global 
Delivery Services, we have now moved beyond 
providing just health insurance to our people. 

EY professionals benefits package is 
inclusive of: 

• Workplace experiences 

• Awards and recognition 

• Flexible working 

• Enhanced insurance coverage 

• Lifestyle discounting platforms 

• Leave and vacation 

• Gratuity, etc.. 

We believe in creating and building a culture of 
appreciation, recognition, belongingness and 
inclusivity amidst EY professionals. 

This is my eighth 
year with the EY 
organization and since 
I joined, I feel I belong 
to a big family, which, 
allows me to grow 
professionally in a 
collaborative, inclusive 
and innovative 
environment. 

“ 

 

Brand, Marketing and Communications, 
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EY Ripples 
At EY, our purpose is to build a better 
working world. Through global corporate 
responsibility program — EY Ripples — we 
have created a platform for EY people to have 
an exceptional experience — a transformative 
one — to become the leaders they want to be 
and the world needs. 

At EY Global Delivery Services, we are 
aligning with the EY Ripples commitment to 

positively impact 1 billion lives by the end 
of 2030, supporting various UN Sustainability 
Development Goals. 

With over 40,000 professionals across 
six locations, EY Global Delivery Services 
encourages the people to use their skill, 
knowledge and experience to make a positive 
impact on the community and environment. 

 
Ripples has three focus areas: 

Supporting the next generation workforce: 

Supporting young and underserved people 
to develop the mindsets and skills they’ll 
need to find and sustain meaningful work. 

 
Working with impact entrepreneurs: 

Helping small scale businesses that 
purposefully drive progress towards 
Sustainable Development Goals. 

 
Improving environmental sustainability: 

Driving adoption of behaviors, technologies 
and business models that protect and 
regenerate the environment while 
unlocking economic opportunity. 

At EY Global Delivery 
Services, we have a 
culture of trust which 
ensures that we are 
treated with fairness, 
respect and honesty. 

“ 

 

 
EY Global Delivery Services China. 
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Driving D&I agenda 

Diversity is about differences. At EY, we 
think broadly about differences, which 
include nationality, background, education, 
gender, ethnicity, generation, age, working 
and thinking styles, religious background, 
sexual orientation, abilities, experiences, 
and technical skills. There are also 
differences according to geography, service 
line, sector and function. 

Inclusiveness is about leveraging these 
differences to achieve better business 
outcomes. It is about creating an 
environment where EY people feel and are 
valued — where they feel they belong and 
contribute their personal best in 
every encounter. 

We believe that only the high–performing 
teams that leverage the power of different 
perspectives and backgrounds will succeed 
in the fast–changing environment brought 
by globalization. 

These teams are both diverse and inclusive, 
able to invite and learn from other 
perspectives. Our ability to include various 
viewpoints into our mindsets, behaviors 
and operations is fundamental to driving 
innovation, building strong relationships and 
providing the suitable approaches for 
EY clients. 

At EY Global Delivery 
Services, it is our 
collective effort to help 
ensure that everyone 
experiences a sense of 
belonging. We leverage 
the differences of 
our people to help us 
achieve our purpose 
of building a better 
working world. 

“ 

 

Global Procurement, 
EY Global Delivery Services Philippines. 
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EY | Building a better working world 

EY exists to build a better working world, helping to create 

long–term value for clients, people and society and build trust 

in the capital markets. 

Enabled by data and technology, diverse EY teams in over 

150 countries provide trust through assurance and help 

clients grow, transform and operate. 

Working across assurance, consulting, law, strategy, tax 

and transactions, EY teams ask better questions to find new 

answers for the complex issues facing our world today. 

 
EY refers to the global organization, and may refer to one or more, 
of the member firms of Ernst & Young Global Limited, each of 
which is a separate legal entity. Ernst & Young Global Limited, a UK 
company limited by guarantee, does not provide services to clients. 
Information about how EY collects and uses personal data and a 
description of the rights individuals have under data protection 
legislation is available via ey.com/privacy. For more information 
about our organization, please visit ey.com. 

© 2021 EYGM Limited. 
All Rights Reserved. 
ED None 

This material has been prepared for general informational purposes only and 

is not intended to be relied upon as accounting, tax, legal or other professional 

advice. Please refer to your advisors for specific advice. 

ey.com 
 
 
 
 
 
 
 

 

Follow us at: 
 

EYG No. 008979–21Gbl 

https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

12 June, 2022 

 

 
    Dear NISHANT A, 

 

Subject: Appointment in the position of 

Associate Consultant 1 

 
With reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject 

to the following terms and conditions: 

 
Please note that this offer letter and your employment with the Firm will only be effective upon your successful 

completion of the educational qualification set by the Firm for this role (“Educational Qualification”).  The 

Educational Qualification shall be commensurate to or above of the program/course which you are enrolled 

into, currently with the university. You are required to meet the Educational Qualification and any other 

condition/s as may be prescribed during the campus placement program by the Firm on or before September 

2022 

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational 

Qualification on or before September 2022 this offer letter or your employment with the Firm will be 

terminated with immediate effect, at the sole discretion of the Firm. 

 

 
1. POSITION: 

 
You will be appointed in the position of Associate Consultant 1 in Consulting in the Firm. Your Rank will be 44. 

While serving the Firm in this position, you will report to, and receive direction from the reporting manager or 

as may be communicated to you from time to time. As agreed, you shall join the services of the Firm at 

Bangalore office. 

 
2. DUTIES AND CODE OF CONDUCT: 

 

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the 
Firm and shall faithfully and diligently perform these in compliance with established policies and 
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm. 

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders 
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such 
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were 
part of this contract of employment. 

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm’s 
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or 
through Firm newsletters and webcasts or other written means), including but not limited to matters 

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL – 2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India 
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual 

harassment. 

 
3. WORKING HOURS: 

 
Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively 

perform to ensure results and you will be expected to work beyond the standard working hours to achieve the 

results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may 

implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the 

standard working hours as may be notified by the Firm to accommodate such staggered shifts. 

 
4. DATE OF JOINING: 

 
As per our discussion your date of joining will be 01 August, 2022 

 
Your initial work location will be RMZ Infinity, Tower C, Old Madras Road, Benniganahalli, K.R. Puram, 

Bangalore - 560016. 

 
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically 

advised to report to a GDS facility by your counsellor or your Service Line Operations team. 

 
5. PROBATION: 

 
You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be 

deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance. 

During the six months probationary period for matters related to discipline or performance, the Firm reserves 

the right to take action in accordance to the policy of the Firm. 

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month 

probationary period. 

 
6. ANNUAL FIXED COMPENSATION: 

 
You shall be paid an annual fixed compensation of INR 4,83,000/- per annum. The annual fixed compensation 

will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you 

after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid 

to you monthly in arrears. It is a condition of your service that you shall abide by the Firm’s policy maintaining 

the strictest confidentiality of your compensation information and not disclose such information to any other 

person within the Firm. 

 
7. TRANSFERABILITY: 

 
Your initial place of posting shall be at SEZ Unit located at Bagmane World Technology Center- SEZ, Coral 

Building,Doddanekkundi Village,Krishnarajapuram Hobli,Outer Ring Road,Bangalore-560037 . However, your 

services are transferable and you may be assigned/transferred in India or outside India to serve the Firm in any 

of its existing or future offices or any of its group companies or associates. 

 
EY pans across geographies providing various services to its clients and you may be required to go through 

appropriate Induction & Orientation along with necessary training programme. The training is given to ensure 

that you are compliant with the best practices followed by EY on a worldwide basis. 
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8. CONFIDENTIALITY: 

 

a. Compensation: You shall at all times keep the details of your compensation and employment benefits 
at the Firm strictly confidential, and shall not disclose such details to any other person within 
the Firm. 

b. Use of Firm’s name: You shall use the Firm name, logos, trademarks or other identifiers strictly in the 

manner permitted by the Firm’s policies, or for the purposes of provision of Services delegated to you 
to the extent required. Upon termination of your employment with the Firm, you shall not use 

the Firm’s name, logo, trademark or other identifier in any manner other than what is already a matter 
of public knowledge, provided however you will not be in breach of this clause if you make reference to 

the Firm’s name solely to describe your former association with the Firm subject to the confidentiality 
obligations which the Firm might have undertaken in relation to any of its clients/customers/users, 

vendors or other Firm’s 

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential 

the records, documents and other Confidential Information relating to the business of the Firm which 

may be known to you or confided in you by the Firm its representatives, authorized personnel, 

vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such 

records, documents and information only in a duly authorized manner in the interest of the Firm . For 

the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and 

that of its clients/customers/users, subcontractors, business partners or agents which is not available 

to the general public and which may be learnt by you in the course of your employment. This includes, 

but is not limited to, information relating to the Firm, its client/customer/user lists, employment 

policies, personnel, and information about the Firm’s products, services, processes including ideas, 

concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees 

quotes, tender information, key personnel, customer contacts, thought leadership papers, and all 

papers, resumes, records and other documents containing such Confidential Information, whether such 

information was disclosed to or accessed by you prior to or after the date hereof. You shall at all 

times, whether during or after the termination of your employment, act with utmost fidelity and shall 

not disclose or divulge any such information to third parties or make use of such information for your 

own benefit or otherwise howsoever. 

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission 
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of 

performing the duties assigned to you in your capacity as an employee of the Firm and for no other 
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any 

means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted 
material or other confidential or proprietary material, which is the property of the Firm or of its 

clients/customers/users, for your own benefit or for the benefit of any third party, either during the 
term of your employment or thereafter. 

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited 

herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm 

which will not be adequately compensable in monetary damages, that the Firm will have no adequate 

remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law 

or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions, 

orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by 

you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other 

costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the 

Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your 

prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations 

hereunder as a result of your actions, at its absolute discretion. 

f. Upon termination of your employment or otherwise upon the Firm’s request, you will immediately 

return and surrender to the Firm , all data, information, files, books, magazines, reports, documents, 

manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any 

other data, information or material containing or reflecting Confidential Information in the course of 
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your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests, 

you shall also confirm in writing to the Firm that you have complied with this clause. The 

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required. 

g. Your duty to safeguard and not disclose, share or publish Confidential Information will survive the 
expiration or termination of this contract of employment and/or your employment with the Firm. 

 
 
 

 
9. INTELLECTUAL PROPERTY: 

 
In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you 

agree: 

 

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual 
property developed or conceived by you solely or jointly with others during the period of your 

employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which 
your employment relates or as to which you may receive information due to your employment, or (2) 

that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise 
made through the use of Firm’s time, facilities or materials; 

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including 
any prior employers) or any inventions or innovations of otherwise without express permission; and 

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense), 
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all 
patents, copyrights, or other legal protection for such intellectual property in any and all countries. 

 
10. LEAVE: 

 
You will be entitled to a total leave of 30 days for each completed year of service, in accordance with the leave 

rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for 

the time being shall be applicable to you. 

 
11. PROVIDENT FUND AND GRATUITY PLANS: 

 
You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the 

Payment of Gratuity Act, 1972. 

 
12. RETIREMENT: 

 
As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter 

the policy from time to time and the policy in effect for the time being shall be applicable to you. 

 
13. NOTICE PERIOD; TERMINATION: 

 

a. During the probation or extended probation period, either the Firm or you may terminate your contract 

of employment by giving one month’s written notice or one month’s salary which is based on annual 

fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by 
the Firm. The Firm reserves the right to terminate your employment by giving you compensation 

equivalent to one month’s salary which is based on annual fixed compensation, in lieu of the notice 
period. 
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b. After confirmation of your service at the Firm, the contract of employment is terminable by either the 
Firm or by you, by giving two months’ notice in writing to the other, without assigning any reasons 
thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on 
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by 
the Firm. 

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem 
fit, at any time before expiration of the notice period. The Firm will agree to the release date and 
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the 
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be 
authorized to withhold/forfeit your dues. 

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any 

notice or amount in lieu of notice immediately if it has been alleged and prima facie established 

through preliminary internal enquiry that you have committed (i) any heinous criminal act or any 
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent 

quality of baseness, vileness, or depravity with respect to a person's duty to the society in general 
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the 

Firm’s policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or 
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment 

including the Firm’s policies. 

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the 
time of joining or during your employment with the Firm , as applicable, based on which the Firm may 
terminate/suspend your services at its discretion at any time immediately upon written notice to you. 

 
14. PAST RECORD: 

 
If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully 

suppressed any material information, including but not limited to any information about your educational 

qualification, professional certification, you will be liable to be discharged from the services of the Firm, 

without any notice or salary. 

 
15. RULES AND REGULATIONS: 

 
You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may 

communicate from time to time. 

 
16. DUAL EMPLOYMENT: 

 
You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote 

your whole time, attention and skill to your ability for its business and you shall not, except with the written 

permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other 

commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or 

part-time. 

 
17. PERSONAL DATA: 

 
During the course of your employment with the Firm, you may provide the Firm with confidential data or 

information that can be linked to you personally, or otherwise personally identifies you, including without 

limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical, 

physiological and mental health information, and medical records and history (your “Personal Data”). You 

acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal 

Data as required per the Firm’s policies, to facilitate the conduct of the Firm’s business, to conduct background 
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checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk 

management purposes. The Firm will Process your Personal Data in accordance with applicable law and 

professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf 

adheres to such requirements. 

 
You hereby consent to the processing of your Personal Data in the manner described above, whether by the 

Firm or any service provider on the Firm’s behalf. 

 
18. EMPLOYMENT VERIFICATION : 

 
Your qualifications and employment will be subject to a background check, which will be conducted by such 

agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will 

include authentication of any factual or historical information provided by you, related to past and present data 

such as reference details, previous employment details, educational credentials and criminal records, etc. You 

are required to give your consent, by signing the background verification declaration in such a manner as may 

be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the 

stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to 

have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of 

employment, without any notice or compensation. 

 
19. SUBMISSION OF DOCUMENTS: 

 
You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to 

joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the 

relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate 

this contract of employment without any notice or compensation. 

 
20. MISCELLANEOUS: 

 

a. The following annexures form an integral part of this agreement. 

a) Annexure A - List of documents to be submitted 
b) Annexure B - Illustrative compensation break-up 

b. Previous employment: You represent and warrant to the Firm that you are under no contractual, 

fiduciary, professional or other obligation or commitment that prevents you from entering into this 
contract of employment, or is otherwise inconsistent with your obligations under this contract of 

employment. If you were previously employed with another organisation, you represent and warrant to 
us that you have returned all property and confidential information belonging to any prior 

employer/organization and do not have any outstanding issues/unfulfilled employment obligation 
pending with your previous employer/organization having legal ramifications/consequences for you or 

for the Firm. 

c. Additional Documents: In addition you may also be required to execute additional documents, 

declarations and/or deeds as (i) per the Firm’s policy as may apply to your/your nature of services as 
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part 

of your employment with us, depending upon your job requirements and/or (iii) per the requirement of 
any professional, industry or other regulatory body and/or (iv) to meet any specific 

client/customer/user request and/or (v) per the Firm’s exclusive discretion. 

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces 
any existing agreement between the Firm and you relating generally to the same subject matter. It 
may not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This contract of employment shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this document. 
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Discharge of your undertakings in this contract of employment shall be an obligation of your executors, 

administrators, or other legal representatives or assigns. 

e. Severability: If any provision contained in this contract of employment is held to be invalid or 
unenforceable under applicable law, the remaining provisions of this contract of employment shall be 
construed as if such provision did not exist, and the unenforceability or invalidity of such provision 
shall not be held to render any other provision of this contract of employment unenforceable or invalid. 

f. Privity of Contract: The terms of this contract of employment may only be enforced by a party to this 
contract of employment. 

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its 
validity, construction, performance and enforcement, shall be governed by and construed in 
accordance with Indian law. In case of any dispute in relation to this contract of employment the 
decision of the management of the Firm shall be final and binding. 

 
Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate 

copy of this contract of employment and submitting the same to us for the Firm’s records. 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 
 
 

 

Signed By: DIVYA PARIHAR 
Reason: Offer Letter 
Location: Bangalore 
Date:06/13/2022 12:24:25 

 
Authorized Signatory 

 
I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:    Date:_______________________ 

Name: NISHANT A   
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Annexure A 

 
 

 
   Dear NISHANT A, 
 

Please refer to the discussion that you had with us. Please note that you have to submit the following 

documents on the date of joining (it is mandatory to carry all documents & information listed below). 

 

 

SN Documents to be submitted on the Date of Joining 
Tick 

Y/N 

1 4 passport size photographs in formals with a white background  

 
2 

Three printed copies of the following documents: 

 Your Pan Card – Mandatory

 Aadhaar Card – Mandatory

 Your passport, voters ID, ration card, driving license or ESIC card

 

 

 
3 

Single printed copies of all semester and year mark sheets, degree and provisional 

certificates for: 

•Graduation/Post-graduation 
Note: If you are awaiting results, please submit all previous semester mark 
sheets, along with a copy of your last semester results 

 

 
4 

Professional qualification certificates* 
*For CA qualified – Please carry your articleship completion certificate and membership 
certificate, along with mark sheets 

 

5 
For Enrolled Agent/CPA qualified/ ATT Certification - Please carry your completion 
certificate along with the license/certification number details 

 

 
6 

Experience certificate or relieving letter from last 2 employers as applicable. Your 
resignation acceptance letter will also be accepted by us. However, the relieving letter 
should be submitted to us within 30 days of joining. 

 

7 PF declaration form  

8 Bank details - Account number along with the IFSC code  

9 Last drawn payslip from your previous employer  

10 Your blood group 
 

 
11 

Name, address (preferably residence address) and telephone number of two references, 

excluding relatives. If you have prior work experience, one reference has to be from the 

last organization or employer. 
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Annexure B 

 

 
Name NISHANT A DOJ 01 August, 2022 

Designation Associate Consultant 1 
Service Line Consulting 

Rank 44 

 
 
 

 
COMPONENTS Per Month ( INR ) Annual ( INR ) 

Basic Salary 11,111 1,33,333 

House Rent Allowance (HRA) 5,556 66,666 

Other allowance including flexible components 1 5,491 65,894 

Advanced Statutory Bonus 2,220 26,640 

Transport Assistance 1,600 19,200 

Employer's Provident Fund (PF) contribution 1,800 21,600 

Fixed compensation 27,778 4,83,000 

 
Benefits (Estimated value)   

Insurance premium 3 (Group Medical + Group Personal 

Accident + Group Term Life) 

 
23,869 

Gratuity 4  6,413 

Total of Benefits  30,282 

 
 
 
 

 
Notes: 

 
You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target 

of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS, 

Service Line/Service Function and individual performance. Payment under any VPB program is subject to you 

being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, will be 

eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject 

to income tax deduction, as per rules prescribed under the tax laws. 

All the above components and benefits are as per the Firm’s policies and are subject to change from time to 

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll/index.htm) for a detailed breakup 

of your salary structure. 

 
1 You will also be allowed to determine your flexible components that form a part of your fixed compensation. 

These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the 

payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components. 

http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
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Insurance benefits 

Benefit Type Benefit Value Features 

 
 
 
 
 

 
Group Medical Insurance 

 
 
 
 
 

 
INR 4,00,000 

 
Floater cover for self and five dependents which 

includes spouse/same sex partner, children and 

parents/parent-in-law. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal. 

There will be an employee contribution towards the 

premium. In addition to the existing INR 4,00,000 

cover, employees can opt for an additional sum 

insured (custom-made 'top-up' health insurance 

benefit) at a reasonable cost to cover themselves 

and their dependents. 

 

 
Group Personal Accident 

Insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
 

 
Group Term Life insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
4 Gratuity will be paid as per provisions under the prevailing regulations. 
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Steps to be followed for digital signature validation:- 

 

 Click on the digital signature (which has the question mark) 

 Click on ‘Signature properties’ 
 

 

 Click on ‘Signer Tab’ and click on ‘Validate Signature’ 
 

 Go to 'Trust' tab and click on 'Add to Trusted Identities' 
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 Click on 'OK' and close the file 
 

 

 Digital signature once validated, a green tick will appear on your offer letter 
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What if you could 
personalize your career 
like you do your playlists? 
A career as unique as you are. 

It’s yours to build. 
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EY overview 
At EY, our purpose is building a better 
working world. The insights and quality 
services we provide help build trust and 
confidence in the capital markets and in 
economies the world over. 

In a world that’s changing faster than ever, 
our purpose acts as our “North Star”, guiding 
more than 300,000 EY people — providing the 
context and meaning for the work we do every 
day. We help digital pioneers fight data piracy; 
guide governments through cash flow crises; 
unlock new medical treatments with data 
analytics; and pursue high–quality audits to 
build trust in financial markets and business. 

In other words, we are working with 
entrepreneurs, companies, and entire 
countries to help solve their most pressing 
challenges. 

 

 

28 
regions 

150 
countries 

300,000 
professionals 

3 
geographic areas 
Americas; Europe, Middle East 

India and Africa (EMEIA); Asia–Pacific 

 
The EY organization 
is a place where 
aspirations are 
nurtured, guidance 
is provided and 
ambitions achieved. 

Shahid Azam 

 

 

Getting started at EY  

 DocuSign Envelope ID: E30E7A58-0E9B-4F32-AC16-27B36B1C4B78  

Getting started at EY 



 

 

DocuSign Envelope ID: 81CF14DB-BBCC-4FBE-B720-C29C6C5B7E28 
 
 

 

 
 

About NextWave 
The EY organization today is in a great place. 
But the world is changing faster than ever, 
and we have to adapt to continue to thrive. 
Our ambition is to help create long–term 
value as the world’s most trusted, distinctive 
professional services organization. 

With the launch of NextWave, our strategy, 
we made a commitment to drive deeper 
engagement around our purpose. NextWave, 
inspired by the S–curve cycle of innovation, 
will empower us to find new S–curves to create 

long–term value for EY clients, EY people 
and society. It will help build a better working 
world. We will build on the strength of the past 
but also recognize the importance of capturing 
the “next”. 

Our four strategic pillars provide us with 
practical direction and address the most 
important areas we must focus on to compete 
and win: clients, people, data and technology, 
and global integration and teaming. And, our 
strategic initiatives underpin our pillars. 

Our new strategy will propel us forward, 
allowing us to fulfil our purpose and achieve 
our ambition. 

 

 

EY values 
We are: 

• People who demonstrate integrity, 
respect and teaming 

• People with energy, enthusiasm and the 
courage to lead 

• People who build relationships based on 
doing the right thing 

EY is an ambitious 
organization that 
thinks long–term and 
enables its leaders to 
be bold and brave while 
giving its people the 
comfort to innovate 
and contribute to the 
wider community. 

“ 

 

Global Services–IT 
EY Global Delivery Services Poland. 
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EY awards 

Global recognition 

EY professionals work hard every day to help 
build a better working world for clients, 
EY people and our communities. A collection of 
recent awards and accolades below. 

 

 

For the 22nd consecutive year, Ernst & Young 
LLP appears on FORTUNE magazine’s 
“100 Best Companies to Work For” list. 

 

For the fourth year in a row, Ernst & Young 
LLP has been named one of the 2020 Best 
Workplaces for Consulting and Professional 
Services. 

 

Ernst & Young LLP has been named one of 
the Best Employers: Excellence in Health and 
Well–being. 

 

Ernst & Young LLP has been recognized 
for the fourth year in a row, acknowledging 
our best–in–class diversity and inclusion 
practices. 

FORTUNE magazine’s “100 

Best Companies to Work For®” 
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EY Global Delivery 

Services overview 
Global Delivery Services is one of EY’s 
greatest global assets — service delivery 
centers that provide high–quality services at a 
competitive cost for all of EY’s client serving and 
enablement teams. 

With a footprint across all areas, EY people 
provide leading–class services at an industrial 
scale. 

Every day, we combine our subject matter 
knowledge/experience with technology and 
automation skills, to develop new solutions that 
deliver greater value. 

When EY teams partner with us, they unlock a 
talent pool that wins works, impresses clients, 
provides fresh insight and improves margin. 

 

6 
locations 

15 
services 

18 

16 
cities 

18 
years of 
existence 

language capabilities 

over 

40,000 
professionals 

EY is a purpose 
led organization 
that provides a 
contemporary, 
innovative and 
entrepreneurial 
approach. There is a 
true sense of belonging, 
value, respect and 
involvement at each 
level. I am glad to be a 
part of this company 
and an awesome team! 

“ 

Vighnesha Adiga 

Knowledge, 
EY Global Delivery Services India. 

Getting started at EY  
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Global Delivery Services awards 

 
Industry recognition 

At EY Global Delivery Services, excellence is 
a way of life. Respected organizations have 
recognized our efforts towards building a better 
working world. Some of our recent wins. 

 

 

Jury recognition award in “Excellence in IT 
Operations Automation”. 

 

 

Best Leadership Development Program for 

Top Management Diversity Impact Award 

for continuous innovation in HR strategy 

at work. 

 

2020 Top 10 Best Company for Women in India 

2020 Champion of Inclusion in Most Inclusive 

Companies Index (MICI). 
 

 

Top 5 Companies in DivHERsity 
(Large Enterprises) 

Top 5 Most Innovative Practices — 
DivHERsity Policies 

Top 5 Most Innovative Practices — 
Women L&D Programs 

UiPath award 
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Client services 

EY Global Delivery Services Client services 
works as an extension of client–serving EY 

 

The teams provide quality services at an 
effective cost that help EY clients remain 
competitive in the marketplace and improve 
gross margin. 

 

• Assurance 

• Consulting 

• Tax 

• Strategy and Transactions 

• Knowledge 

engagement teams. Inspired by true leaders 
who lead by example, 
I’ve the exposure 
to work on many 
cutting–edge tools and 
technologies, drive 
innovation and explore 
new ideas. 

“ 

 

 
EY Global Delivery Services India. 

Getting started at EY  
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Our services Enablement services 

EY Global Delivery Services Enablement 
Services provide support to Client Services 
teams to reduce indirect costs, drive operating 
efficiencies and improve productivity. 

Global Delivery Services also supports EY Client 
Technology, Enterprise Workplace Technology 
and Information Security teams. 

It is at the center of our internal automation 
journey. Global Delivery Services Automation 
Central has been established to help deliver all 
of EY internal automation requirements, and 
has a global remit to support automation for 
use in service lines and enablement functions. 

 

• Administration and 
Workplace Services 

• Creative Agency Services 

• Finance and Accounting 
Services 

• Learning Solution Services 

• Market Services 

• Procurement Services 

• Risk Management Services 

• Talent Services 

 
 

 
It has been a wonderful 
experience working 
with EY Global Delivery 
Services as it gives 
you the opportunity 
to grow, learn, and 
develop your skills. 
 
 

 
Clareena S Serrao 

Talent, 
EY Global Delivery Services India. 
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EY Badges 

EY Badges, a learning and development 
initiative, helps you to own your career by 
letting you earn digital credentials in skills that 
differentiate you in the market, in areas like 
technology, leadership and business. 

Badges also open a world of possibilities for 
EY clients by strengthening EY teams with new 
and evolving skills that will help businesses 
solve their toughest challenges. 

The EY organization is the first professional 
services organization to offer a program of 
this nature globally. There are 5 levels of 
badges — Learning, Bronze, Silver, Gold 
and Platinum — each requiring a varying 
combination of learning and experiences. 

 

 

Tech MBA 

The EY organization is now offering a first–ever 
fully accredited corporate MBA, regardless of 
role or position, for free to all EY 40,000–plus 
professionals. 

To earn the EY tech MBA by Hult, people must 
complete 16 badges spanning technology, 
leadership and business topics as well as three 
pillar papers and a final capstone project. 

The EY tech MBA, offered in association with 
Hult International Business School, is helping 
our people develop both the mindset and skillset 
to navigate the challenges ahead. 

EY Badges offer the 
virtual learning model 
to build transformative 
mindset and technology 
skillsets. 

“ 

Prashanna Sunder R B 

 
EY Global Delivery Services India. 

Getting started at EY  
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Rewards and recognition 

Our Total Rewards philosophy is based on 
being competitive in the markets where we 
operate, through a healthy mix of Total Rewards 
offerings which range from short–term to long–
term rewards and market relevant tangible and 
intangible benefits attuned to the location 
context. We help a culture of high performing 
teams through robust reward and recognition 

Compensation 

Represents the pay mix of fixed, variable 
pay and other adjustments if any. The fixed/ 
base pay determined through comparative 
benchmarks for similar roles to industry. 
The variable pay is applicable year–on–year. 

Benefits 

With multigeneration workforce at Global 
Delivery Services, we have now moved beyond 
providing just health insurance to our people. 

EY professionals benefits package is 
inclusive of: 

• Workplace experiences 

• Awards and recognition 

• Flexible working 

• Enhanced insurance coverage 

• Lifestyle discounting platforms 

• Leave and vacation 

• Gratuity, etc.. 

We believe in creating and building a culture of 
appreciation, recognition, belongingness and 
inclusivity amidst EY professionals. 

This is my eighth 
year with the EY 
organization and since 
I joined, I feel I belong 
to a big family, which, 
allows me to grow 
professionally in a 
collaborative, inclusive 
and innovative 
environment. 

“ 

 

Brand, Marketing and Communications, 
 

Getting started at EY  
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EY Ripples 
At EY, our purpose is to build a better 
working world. Through global corporate 
responsibility program — EY Ripples — we 
have created a platform for EY people to have 
an exceptional experience — a transformative 
one — to become the leaders they want to be 
and the world needs. 

At EY Global Delivery Services, we are 
aligning with the EY Ripples commitment to 

positively impact 1 billion lives by the end 
of 2030, supporting various UN Sustainability 
Development Goals. 

With over 40,000 professionals across 
six locations, EY Global Delivery Services 
encourages the people to use their skill, 
knowledge and experience to make a positive 
impact on the community and environment. 

 
Ripples has three focus areas: 

Supporting the next generation workforce: 

Supporting young and underserved people 
to develop the mindsets and skills they’ll 
need to find and sustain meaningful work. 

 
Working with impact entrepreneurs: 

Helping small scale businesses that 
purposefully drive progress towards 
Sustainable Development Goals. 

 
Improving environmental sustainability: 

Driving adoption of behaviors, technologies 
and business models that protect and 
regenerate the environment while 
unlocking economic opportunity. 

At EY Global Delivery 
Services, we have a 
culture of trust which 
ensures that we are 
treated with fairness, 
respect and honesty. 

“ 

 

 
EY Global Delivery Services China. 

Getting started at EY  
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Driving D&I agenda 

Diversity is about differences. At EY, we 
think broadly about differences, which 
include nationality, background, education, 
gender, ethnicity, generation, age, working 
and thinking styles, religious background, 
sexual orientation, abilities, experiences, 
and technical skills. There are also 
differences according to geography, service 
line, sector and function. 

Inclusiveness is about leveraging these 
differences to achieve better business 
outcomes. It is about creating an 
environment where EY people feel and are 
valued — where they feel they belong and 
contribute their personal best in 
every encounter. 

We believe that only the high–performing 
teams that leverage the power of different 
perspectives and backgrounds will succeed 
in the fast–changing environment brought 
by globalization. 

These teams are both diverse and inclusive, 
able to invite and learn from other 
perspectives. Our ability to include various 
viewpoints into our mindsets, behaviors 
and operations is fundamental to driving 
innovation, building strong relationships and 
providing the suitable approaches for 
EY clients. 

At EY Global Delivery 
Services, it is our 
collective effort to help 
ensure that everyone 
experiences a sense of 
belonging. We leverage 
the differences of 
our people to help us 
achieve our purpose 
of building a better 
working world. 

“ 

 

Global Procurement, 
EY Global Delivery Services Philippines. 

Getting started at EY  
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EY | Building a better working world 

EY exists to build a better working world, helping to create 

long–term value for clients, people and society and build trust 

in the capital markets. 

Enabled by data and technology, diverse EY teams in over 

150 countries provide trust through assurance and help 

clients grow, transform and operate. 

Working across assurance, consulting, law, strategy, tax 

and transactions, EY teams ask better questions to find new 

answers for the complex issues facing our world today. 

 
EY refers to the global organization, and may refer to one or more, 
of the member firms of Ernst & Young Global Limited, each of 
which is a separate legal entity. Ernst & Young Global Limited, a UK 
company limited by guarantee, does not provide services to clients. 
Information about how EY collects and uses personal data and a 
description of the rights individuals have under data protection 
legislation is available via ey.com/privacy. For more information 
about our organization, please visit ey.com. 

© 2021 EYGM Limited. 
All Rights Reserved. 
ED None 

This material has been prepared for general informational purposes only and 

is not intended to be relied upon as accounting, tax, legal or other professional 

advice. Please refer to your advisors for specific advice. 

ey.com 
 
 
 
 
 
 
 

 

Follow us at: 
 

EYG No. 008979–21Gbl 

https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://www.facebook.com/EYGDSCareersIndia/
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://twitter.com/EY_GDSCareers
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
https://www.instagram.com/eygdscareers/
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

12 June, 2022 

 

 
    Dear PRADEEP S MASUR, 

 

Subject: Appointment in the position of 

Associate Consultant 1 

 
With reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject 

to the following terms and conditions: 

 
Please note that this offer letter and your employment with the Firm will only be effective upon your successful 

completion of the educational qualification set by the Firm for this role (“Educational Qualification”). The 

Educational Qualification shall be commensurate to or above of the program/course which you are enrolled 

into, currently with the university. You are required to meet the Educational Qualification and any other 

condition/s as may be prescribed during the campus placement program by the Firm on or before September 

2022 

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational 

Qualification on or before September 2022 this offer letter or your employment with the Firm will be 

terminated with immediate effect, at the sole discretion of the Firm. 

 

 
1. POSITION: 

 
You will be appointed in the position of Associate Consultant 1 in Consulting in the Firm. Your Rank will be 44. 

While serving the Firm in this position, you will report to, and receive direction from the reporting manager or 

as may be communicated to you from time to time. As agreed, you shall join the services of the Firm at 

Bangalore office. 

 
2. DUTIES AND CODE OF CONDUCT: 

 

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the 
Firm and shall faithfully and diligently perform these in compliance with established policies and 
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm. 

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders 
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such 
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were 
part of this contract of employment. 

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm’s 
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or 
through Firm newsletters and webcasts or other written means), including but not limited to matters 

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL – 2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India 
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual 

harassment. 

 
3. WORKING HOURS: 

 
Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively 

perform to ensure results and you will be expected to work beyond the standard working hours to achieve the 

results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may 

implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the 

standard working hours as may be notified by the Firm to accommodate such staggered shifts. 

 
4. DATE OF JOINING: 

 
As per our discussion your date of joining will be 01 August, 2022 

 
Your initial work location will be RMZ Infinity, Tower C, Old Madras Road, Benniganahalli, K.R. Puram, 

Bangalore - 560016. 

 
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically 

advised to report to a GDS facility by your counsellor or your Service Line Operations team. 

 
5. PROBATION: 

 
You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be 

deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance. 

During the six months probationary period for matters related to discipline or performance, the Firm reserves 

the right to take action in accordance to the policy of the Firm. 

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month 

probationary period. 

 
6. ANNUAL FIXED COMPENSATION: 

 
You shall be paid an annual fixed compensation of INR 4,83,000/- per annum. The annual fixed compensation 

will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you 

after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid 

to you monthly in arrears. It is a condition of your service that you shall abide by the Firm’s policy maintaining 

the strictest confidentiality of your compensation information and not disclose such information to any other 

person within the Firm. 

 
7. TRANSFERABILITY: 

 
Your initial place of posting shall be at SEZ Unit located at Bagmane World Technology Center- SEZ, Coral 

Building,Doddanekkundi Village,Krishnarajapuram Hobli,Outer Ring Road,Bangalore-560037 . However, your 

services are transferable and you may be assigned/transferred in India or outside India to serve the Firm in any 

of its existing or future offices or any of its group companies or associates. 

 
EY pans across geographies providing various services to its clients and you may be required to go through 

appropriate Induction & Orientation along with necessary training programme. The training is given to ensure 

that you are compliant with the best practices followed by EY on a worldwide basis. 
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8. CONFIDENTIALITY: 

 

a. Compensation: You shall at all times keep the details of your compensation and employment benefits 
at the Firm strictly confidential, and shall not disclose such details to any other person within 
the Firm. 

b. Use of Firm’s name: You shall use the Firm name, logos, trademarks or other identifiers strictly in the 

manner permitted by the Firm’s policies, or for the purposes of provision of Services delegated to you 
to the extent required. Upon termination of your employment with the Firm, you shall not use 

the Firm’s name, logo, trademark or other identifier in any manner other than what is already a matter 
of public knowledge, provided however you will not be in breach of this clause if you make reference to 

the Firm’s name solely to describe your former association with the Firm subject to the confidentiality 
obligations which the Firm might have undertaken in relation to any of its clients/customers/users, 

vendors or other Firm’s 

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential 

the records, documents and other Confidential Information relating to the business of the Firm which 

may be known to you or confided in you by the Firm its representatives, authorized personnel, 

vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such 

records, documents and information only in a duly authorized manner in the interest of the Firm . For 

the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and 

that of its clients/customers/users, subcontractors, business partners or agents which is not available 

to the general public and which may be learnt by you in the course of your employment. This includes, 

but is not limited to, information relating to the Firm, its client/customer/user lists, employment 

policies, personnel, and information about the Firm’s products, services, processes including ideas, 

concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees 

quotes, tender information, key personnel, customer contacts, thought leadership papers, and all 

papers, resumes, records and other documents containing such Confidential Information, whether such 

information was disclosed to or accessed by you prior to or after the date hereof. You shall at all 

times, whether during or after the termination of your employment, act with utmost fidelity and shall 

not disclose or divulge any such information to third parties or make use of such information for your 

own benefit or otherwise howsoever. 

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission 
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of 

performing the duties assigned to you in your capacity as an employee of the Firm and for no other 
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any 

means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted 
material or other confidential or proprietary material, which is the property of the Firm or of its 

clients/customers/users, for your own benefit or for the benefit of any third party, either during the 
term of your employment or thereafter. 

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited 

herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm 

which will not be adequately compensable in monetary damages, that the Firm will have no adequate 

remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law 

or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions, 

orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by 

you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other 

costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the 

Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your 

prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations 

hereunder as a result of your actions, at its absolute discretion. 

f. Upon termination of your employment or otherwise upon the Firm’s request, you will immediately 

return and surrender to the Firm , all data, information, files, books, magazines, reports, documents, 

manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any 

other data, information or material containing or reflecting Confidential Information in the course of 
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your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests, 

you shall also confirm in writing to the Firm that you have complied with this clause. The 

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required. 

g. Your duty to safeguard and not disclose, share or publish Confidential Information will survive the 
expiration or termination of this contract of employment and/or your employment with the Firm. 

 
 
 

 
9. INTELLECTUAL PROPERTY: 

 
In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you 

agree: 

 

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual 
property developed or conceived by you solely or jointly with others during the period of your 

employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which 
your employment relates or as to which you may receive information due to your employment, or (2) 

that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise 
made through the use of Firm’s time, facilities or materials; 

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including 
any prior employers) or any inventions or innovations of otherwise without express permission; and 

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense), 
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all 
patents, copyrights, or other legal protection for such intellectual property in any and all countries. 

 
10. LEAVE: 

 
You will be entitled to a total leave of 30 days for each completed year of service, in accordance with the leave 

rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for 

the time being shall be applicable to you. 

 
11. PROVIDENT FUND AND GRATUITY PLANS: 

 
You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the 

Payment of Gratuity Act, 1972. 

 
12. RETIREMENT: 

 
As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter 

the policy from time to time and the policy in effect for the time being shall be applicable to you. 

 
13. NOTICE PERIOD; TERMINATION: 

 

a. During the probation or extended probation period, either the Firm or you may terminate your contract 

of employment by giving one month’s written notice or one month’s salary which is based on annual 

fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by 
the Firm. The Firm reserves the right to terminate your employment by giving you compensation 

equivalent to one month’s salary which is based on annual fixed compensation, in lieu of the notice 
period. 
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b. After confirmation of your service at the Firm, the contract of employment is terminable by either the 
Firm or by you, by giving two months’ notice in writing to the other, without assigning any reasons 
thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on 
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by 
the Firm. 

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem 
fit, at any time before expiration of the notice period. The Firm will agree to the release date and 
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the 
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be 
authorized to withhold/forfeit your dues. 

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any 

notice or amount in lieu of notice immediately if it has been alleged and prima facie established 

through preliminary internal enquiry that you have committed (i) any heinous criminal act or any 
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent 

quality of baseness, vileness, or depravity with respect to a person's duty to the society in general 
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the 

Firm’s policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or 
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment 

including the Firm’s policies. 

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the 
time of joining or during your employment with the Firm , as applicable, based on which the Firm may 
terminate/suspend your services at its discretion at any time immediately upon written notice to you. 

 
14. PAST RECORD: 

 
If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully 

suppressed any material information, including but not limited to any information about your educational 

qualification, professional certification, you will be liable to be discharged from the services of the Firm, 

without any notice or salary. 

 
15. RULES AND REGULATIONS: 

 
You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may 

communicate from time to time. 

 
16. DUAL EMPLOYMENT: 

 
You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote 

your whole time, attention and skill to your ability for its business and you shall not, except with the written 

permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other 

commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or 

part-time. 

 
17. PERSONAL DATA: 

 
During the course of your employment with the Firm, you may provide the Firm with confidential data or 

information that can be linked to you personally, or otherwise personally identifies you, including without 

limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical, 

physiological and mental health information, and medical records and history (your “Personal Data”). You 

acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal 

Data as required per the Firm’s policies, to facilitate the conduct of the Firm’s business, to conduct background 
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checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk 

management purposes. The Firm will Process your Personal Data in accordance with applicable law and 

professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf 

adheres to such requirements. 

 
You hereby consent to the processing of your Personal Data in the manner described above, whether by the 

Firm or any service provider on the Firm’s behalf. 

 
18. EMPLOYMENT VERIFICATION : 

 
Your qualifications and employment will be subject to a background check, which will be conducted by such 

agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will 

include authentication of any factual or historical information provided by you, related to past and present data 

such as reference details, previous employment details, educational credentials and criminal records, etc. You 

are required to give your consent, by signing the background verification declaration in such a manner as may 

be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the 

stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to 

have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of 

employment, without any notice or compensation. 

 
19. SUBMISSION OF DOCUMENTS: 

 
You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to 

joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the 

relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate 

this contract of employment without any notice or compensation. 

 
20. MISCELLANEOUS: 

 

a. The following annexures form an integral part of this agreement. 

a) Annexure A - List of documents to be submitted 
b) Annexure B - Illustrative compensation break-up 

b. Previous employment: You represent and warrant to the Firm that you are under no contractual, 

fiduciary, professional or other obligation or commitment that prevents you from entering into this 
contract of employment, or is otherwise inconsistent with your obligations under this contract of 

employment. If you were previously employed with another organisation, you represent and warrant to 
us that you have returned all property and confidential information belonging to any prior 

employer/organization and do not have any outstanding issues/unfulfilled employment obligation 
pending with your previous employer/organization having legal ramifications/consequences for you or 

for the Firm. 

c. Additional Documents: In addition you may also be required to execute additional documents, 

declarations and/or deeds as (i) per the Firm’s policy as may apply to your/your nature of services as 
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part 

of your employment with us, depending upon your job requirements and/or (iii) per the requirement of 
any professional, industry or other regulatory body and/or (iv) to meet any specific 

client/customer/user request and/or (v) per the Firm’s exclusive discretion. 

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces 
any existing agreement between the Firm and you relating generally to the same subject matter. It 
may not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This contract of employment shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this document. 
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Discharge of your undertakings in this contract of employment shall be an obligation of your executors, 

administrators, or other legal representatives or assigns. 

e. Severability: If any provision contained in this contract of employment is held to be invalid or 
unenforceable under applicable law, the remaining provisions of this contract of employment shall be 
construed as if such provision did not exist, and the unenforceability or invalidity of such provision 
shall not be held to render any other provision of this contract of employment unenforceable or invalid. 

f. Privity of Contract: The terms of this contract of employment may only be enforced by a party to this 
contract of employment. 

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its 
validity, construction, performance and enforcement, shall be governed by and construed in 
accordance with Indian law. In case of any dispute in relation to this contract of employment the 
decision of the management of the Firm shall be final and binding. 

 
Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate 

copy of this contract of employment and submitting the same to us for the Firm’s records. 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 
 
 

 

Signed By: DIVYA PARIHAR 
Reason: Offer Letter 
Location: Bangalore 
Date:06/13/2022 12:24:25 

 
Authorized Signatory 

 
I hereby accept the aforesaid position and terms and conditions of employment set forth above. 

Signed:    Date:_______________________ 

Name: PRADEEP S MASUR   
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Annexure A 

 
 

 
   Dear PRADEEP S MASUR  , 
 

Please refer to the discussion that you had with us. Please note that you have to submit the following 

documents on the date of joining (it is mandatory to carry all documents & information listed below). 

 

 

SN Documents to be submitted on the Date of Joining 
Tick 

Y/N 

1 4 passport size photographs in formals with a white background  

 
2 

Three printed copies of the following documents: 

 Your Pan Card – Mandatory

 Aadhaar Card – Mandatory

 Your passport, voters ID, ration card, driving license or ESIC card

 

 

 
3 

Single printed copies of all semester and year mark sheets, degree and provisional 

certificates for: 

•Graduation/Post-graduation 
Note: If you are awaiting results, please submit all previous semester mark 
sheets, along with a copy of your last semester results 

 

 
4 

Professional qualification certificates* 
*For CA qualified – Please carry your articleship completion certificate and membership 
certificate, along with mark sheets 

 

5 
For Enrolled Agent/CPA qualified/ ATT Certification - Please carry your completion 
certificate along with the license/certification number details 

 

 
6 

Experience certificate or relieving letter from last 2 employers as applicable. Your 
resignation acceptance letter will also be accepted by us. However, the relieving letter 
should be submitted to us within 30 days of joining. 

 

7 PF declaration form  

8 Bank details - Account number along with the IFSC code  

9 Last drawn payslip from your previous employer  

10 Your blood group 
 

 
11 

Name, address (preferably residence address) and telephone number of two references, 

excluding relatives. If you have prior work experience, one reference has to be from the 

last organization or employer. 
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Annexure B 

 

 
Name PRADEEP S MASUR   DOJ 01 August, 2022 

Designation Associate Consultant 1 
Service Line Consulting 

Rank 44 

 
 
 

 
COMPONENTS Per Month ( INR ) Annual ( INR ) 

Basic Salary 11,111 1,33,333 

House Rent Allowance (HRA) 5,556 66,666 

Other allowance including flexible components 1 5,491 65,894 

Advanced Statutory Bonus 2,220 26,640 

Transport Assistance 1,600 19,200 

Employer's Provident Fund (PF) contribution 1,800 21,600 

Fixed compensation 27,778 4,83,000 

 
Benefits (Estimated value)   

Insurance premium 3 (Group Medical + Group Personal 

Accident + Group Term Life) 

 
23,869 

Gratuity 4  6,413 

Total of Benefits  30,282 

 
 
 
 

 
Notes: 

 
You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target 

of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS, 

Service Line/Service Function and individual performance. Payment under any VPB program is subject to you 

being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, will be 

eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject 

to income tax deduction, as per rules prescribed under the tax laws. 

All the above components and benefits are as per the Firm’s policies and are subject to change from time to 

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll/index.htm) for a detailed breakup 

of your salary structure. 

 
1 You will also be allowed to determine your flexible components that form a part of your fixed compensation. 

These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the 

payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components. 

http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
http://gssconnect.ey.net/payroll/index.htm)
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Insurance benefits 

Benefit Type Benefit Value Features 

 
 
 
 
 

 
Group Medical Insurance 

 
 
 
 
 

 
INR 4,00,000 

 
Floater cover for self and five dependents which 

includes spouse/same sex partner, children and 

parents/parent-in-law. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal. 

There will be an employee contribution towards the 

premium. In addition to the existing INR 4,00,000 

cover, employees can opt for an additional sum 

insured (custom-made 'top-up' health insurance 

benefit) at a reasonable cost to cover themselves 

and their dependents. 

 

 
Group Personal Accident 

Insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
 

 
Group Term Life insurance 

 
 

 
INR 10,00,000 

 
For self, as per policy, is being paid/incurred by the 

Firm on your behalf. The premium stated above is 

the maximum amount paid/incurred by the Firm, 

and is subject to change every year post renewal of 

insurance policy. 

 
4 Gratuity will be paid as per provisions under the prevailing regulations. 
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Steps to be followed for digital signature validation:- 

 

 Click on the digital signature (which has the question mark) 

 Click on ‘Signature properties’ 
 

 

 Click on ‘Signer Tab’ and click on ‘Validate Signature’ 
 

 Go to 'Trust' tab and click on 'Add to Trusted Identities' 
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 Click on 'OK' and close the file 
 

 

 Digital signature once validated, a green tick will appear on your offer letter 
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What if you could 
personalize your career 
like you do your playlists? 
A career as unique as you are. 

It’s yours to build. 
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EY overview 
At EY, our purpose is building a better 
working world. The insights and quality 
services we provide help build trust and 
confidence in the capital markets and in 
economies the world over. 

In a world that’s changing faster than ever, 
our purpose acts as our “North Star”, guiding 
more than 300,000 EY people — providing the 
context and meaning for the work we do every 
day. We help digital pioneers fight data piracy; 
guide governments through cash flow crises; 
unlock new medical treatments with data 
analytics; and pursue high–quality audits to 
build trust in financial markets and business. 

In other words, we are working with 
entrepreneurs, companies, and entire 
countries to help solve their most pressing 
challenges. 

 

 

28 
regions 

150 
countries 

300,000 
professionals 

3 
geographic areas 
Americas; Europe, Middle East 

India and Africa (EMEIA); Asia–Pacific 

 
The EY organization 
is a place where 
aspirations are 
nurtured, guidance 
is provided and 
ambitions achieved. 

Shahid Azam 
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About NextWave 
The EY organization today is in a great place. 
But the world is changing faster than ever, 
and we have to adapt to continue to thrive. 
Our ambition is to help create long–term 
value as the world’s most trusted, distinctive 
professional services organization. 

With the launch of NextWave, our strategy, 
we made a commitment to drive deeper 
engagement around our purpose. NextWave, 
inspired by the S–curve cycle of innovation, 
will empower us to find new S–curves to create 

long–term value for EY clients, EY people 
and society. It will help build a better working 
world. We will build on the strength of the past 
but also recognize the importance of capturing 
the “next”. 

Our four strategic pillars provide us with 
practical direction and address the most 
important areas we must focus on to compete 
and win: clients, people, data and technology, 
and global integration and teaming. And, our 
strategic initiatives underpin our pillars. 

Our new strategy will propel us forward, 
allowing us to fulfil our purpose and achieve 
our ambition. 

 

 

EY values 
We are: 

• People who demonstrate integrity, 
respect and teaming 

• People with energy, enthusiasm and the 
courage to lead 

• People who build relationships based on 
doing the right thing 

EY is an ambitious 
organization that 
thinks long–term and 
enables its leaders to 
be bold and brave while 
giving its people the 
comfort to innovate 
and contribute to the 
wider community. 

“ 

 

Global Services–IT 
EY Global Delivery Services Poland. 
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EY awards 

Global recognition 

EY professionals work hard every day to help 
build a better working world for clients, 
EY people and our communities. A collection of 
recent awards and accolades below. 

 

 

For the 22nd consecutive year, Ernst & Young 
LLP appears on FORTUNE magazine’s 
“100 Best Companies to Work For” list. 

 

For the fourth year in a row, Ernst & Young 
LLP has been named one of the 2020 Best 
Workplaces for Consulting and Professional 
Services. 

 

Ernst & Young LLP has been named one of 
the Best Employers: Excellence in Health and 
Well–being. 

 

Ernst & Young LLP has been recognized 
for the fourth year in a row, acknowledging 
our best–in–class diversity and inclusion 
practices. 

FORTUNE magazine’s “100 

Best Companies to Work For®” 
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EY Global Delivery 

Services overview 
Global Delivery Services is one of EY’s 
greatest global assets — service delivery 
centers that provide high–quality services at a 
competitive cost for all of EY’s client serving and 
enablement teams. 

With a footprint across all areas, EY people 
provide leading–class services at an industrial 
scale. 

Every day, we combine our subject matter 
knowledge/experience with technology and 
automation skills, to develop new solutions that 
deliver greater value. 

When EY teams partner with us, they unlock a 
talent pool that wins works, impresses clients, 
provides fresh insight and improves margin. 

 

6 
locations 

15 
services 

18 

16 
cities 

18 
years of 
existence 

language capabilities 

over 

40,000 
professionals 

EY is a purpose 
led organization 
that provides a 
contemporary, 
innovative and 
entrepreneurial 
approach. There is a 
true sense of belonging, 
value, respect and 
involvement at each 
level. I am glad to be a 
part of this company 
and an awesome team! 

“ 

Vighnesha Adiga 

Knowledge, 
EY Global Delivery Services India. 
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Philippines 

 

 

 

 

 

India 
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Global Delivery Services awards 

 
Industry recognition 

At EY Global Delivery Services, excellence is 
a way of life. Respected organizations have 
recognized our efforts towards building a better 
working world. Some of our recent wins. 

 

 

Jury recognition award in “Excellence in IT 
Operations Automation”. 

 

 

Best Leadership Development Program for 

Top Management Diversity Impact Award 

for continuous innovation in HR strategy 

at work. 

 

2020 Top 10 Best Company for Women in India 

2020 Champion of Inclusion in Most Inclusive 

Companies Index (MICI). 
 

 

Top 5 Companies in DivHERsity 
(Large Enterprises) 

Top 5 Most Innovative Practices — 
DivHERsity Policies 

Top 5 Most Innovative Practices — 
Women L&D Programs 

UiPath award 
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Client services 

EY Global Delivery Services Client services 
works as an extension of client–serving EY 

 

The teams provide quality services at an 
effective cost that help EY clients remain 
competitive in the marketplace and improve 
gross margin. 

 

• Assurance 

• Consulting 

• Tax 

• Strategy and Transactions 

• Knowledge 

engagement teams. Inspired by true leaders 
who lead by example, 
I’ve the exposure 
to work on many 
cutting–edge tools and 
technologies, drive 
innovation and explore 
new ideas. 

“ 

 

 
EY Global Delivery Services India. 
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Our services Enablement services 

EY Global Delivery Services Enablement 
Services provide support to Client Services 
teams to reduce indirect costs, drive operating 
efficiencies and improve productivity. 

Global Delivery Services also supports EY Client 
Technology, Enterprise Workplace Technology 
and Information Security teams. 

It is at the center of our internal automation 
journey. Global Delivery Services Automation 
Central has been established to help deliver all 
of EY internal automation requirements, and 
has a global remit to support automation for 
use in service lines and enablement functions. 

 

• Administration and 
Workplace Services 

• Creative Agency Services 

• Finance and Accounting 
Services 

• Learning Solution Services 

• Market Services 

• Procurement Services 

• Risk Management Services 

• Talent Services 

 
 

 
It has been a wonderful 
experience working 
with EY Global Delivery 
Services as it gives 
you the opportunity 
to grow, learn, and 
develop your skills. 
 
 

 
Clareena S Serrao 

Talent, 
EY Global Delivery Services India. 
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EY Badges 

EY Badges, a learning and development 
initiative, helps you to own your career by 
letting you earn digital credentials in skills that 
differentiate you in the market, in areas like 
technology, leadership and business. 

Badges also open a world of possibilities for 
EY clients by strengthening EY teams with new 
and evolving skills that will help businesses 
solve their toughest challenges. 

The EY organization is the first professional 
services organization to offer a program of 
this nature globally. There are 5 levels of 
badges — Learning, Bronze, Silver, Gold 
and Platinum — each requiring a varying 
combination of learning and experiences. 

 

 

Tech MBA 

The EY organization is now offering a first–ever 
fully accredited corporate MBA, regardless of 
role or position, for free to all EY 40,000–plus 
professionals. 

To earn the EY tech MBA by Hult, people must 
complete 16 badges spanning technology, 
leadership and business topics as well as three 
pillar papers and a final capstone project. 

The EY tech MBA, offered in association with 
Hult International Business School, is helping 
our people develop both the mindset and skillset 
to navigate the challenges ahead. 

EY Badges offer the 
virtual learning model 
to build transformative 
mindset and technology 
skillsets. 

“ 

Prashanna Sunder R B 

 
EY Global Delivery Services India. 
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Rewards and recognition 

Our Total Rewards philosophy is based on 
being competitive in the markets where we 
operate, through a healthy mix of Total Rewards 
offerings which range from short–term to long–
term rewards and market relevant tangible and 
intangible benefits attuned to the location 
context. We help a culture of high performing 
teams through robust reward and recognition 

Compensation 

Represents the pay mix of fixed, variable 
pay and other adjustments if any. The fixed/ 
base pay determined through comparative 
benchmarks for similar roles to industry. 
The variable pay is applicable year–on–year. 

Benefits 

With multigeneration workforce at Global 
Delivery Services, we have now moved beyond 
providing just health insurance to our people. 

EY professionals benefits package is 
inclusive of: 

• Workplace experiences 

• Awards and recognition 

• Flexible working 

• Enhanced insurance coverage 

• Lifestyle discounting platforms 

• Leave and vacation 

• Gratuity, etc.. 

We believe in creating and building a culture of 
appreciation, recognition, belongingness and 
inclusivity amidst EY professionals. 

This is my eighth 
year with the EY 
organization and since 
I joined, I feel I belong 
to a big family, which, 
allows me to grow 
professionally in a 
collaborative, inclusive 
and innovative 
environment. 

“ 

 

Brand, Marketing and Communications, 
 

Getting started at EY  

 DocuSign Envelope ID: E30E7A58-0E9B-4F32-AC16-27B36B1C4B78  

Total Rewards 



 

 

DocuSign Envelope ID: 81CF14DB-BBCC-4FBE-B720-C29C6C5B7E28 
 
 

 

 
 

EY Ripples 
At EY, our purpose is to build a better 
working world. Through global corporate 
responsibility program — EY Ripples — we 
have created a platform for EY people to have 
an exceptional experience — a transformative 
one — to become the leaders they want to be 
and the world needs. 

At EY Global Delivery Services, we are 
aligning with the EY Ripples commitment to 

positively impact 1 billion lives by the end 
of 2030, supporting various UN Sustainability 
Development Goals. 

With over 40,000 professionals across 
six locations, EY Global Delivery Services 
encourages the people to use their skill, 
knowledge and experience to make a positive 
impact on the community and environment. 

 
Ripples has three focus areas: 

Supporting the next generation workforce: 

Supporting young and underserved people 
to develop the mindsets and skills they’ll 
need to find and sustain meaningful work. 

 
Working with impact entrepreneurs: 

Helping small scale businesses that 
purposefully drive progress towards 
Sustainable Development Goals. 

 
Improving environmental sustainability: 

Driving adoption of behaviors, technologies 
and business models that protect and 
regenerate the environment while 
unlocking economic opportunity. 

At EY Global Delivery 
Services, we have a 
culture of trust which 
ensures that we are 
treated with fairness, 
respect and honesty. 

“ 

 

 
EY Global Delivery Services China. 
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Driving D&I agenda 

Diversity is about differences. At EY, we 
think broadly about differences, which 
include nationality, background, education, 
gender, ethnicity, generation, age, working 
and thinking styles, religious background, 
sexual orientation, abilities, experiences, 
and technical skills. There are also 
differences according to geography, service 
line, sector and function. 

Inclusiveness is about leveraging these 
differences to achieve better business 
outcomes. It is about creating an 
environment where EY people feel and are 
valued — where they feel they belong and 
contribute their personal best in 
every encounter. 

We believe that only the high–performing 
teams that leverage the power of different 
perspectives and backgrounds will succeed 
in the fast–changing environment brought 
by globalization. 

These teams are both diverse and inclusive, 
able to invite and learn from other 
perspectives. Our ability to include various 
viewpoints into our mindsets, behaviors 
and operations is fundamental to driving 
innovation, building strong relationships and 
providing the suitable approaches for 
EY clients. 

At EY Global Delivery 
Services, it is our 
collective effort to help 
ensure that everyone 
experiences a sense of 
belonging. We leverage 
the differences of 
our people to help us 
achieve our purpose 
of building a better 
working world. 

“ 

 

Global Procurement, 
EY Global Delivery Services Philippines. 
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EY | Building a better working world 

EY exists to build a better working world, helping to create 

long–term value for clients, people and society and build trust 

in the capital markets. 

Enabled by data and technology, diverse EY teams in over 

150 countries provide trust through assurance and help 

clients grow, transform and operate. 

Working across assurance, consulting, law, strategy, tax 

and transactions, EY teams ask better questions to find new 

answers for the complex issues facing our world today. 

 
EY refers to the global organization, and may refer to one or more, 
of the member firms of Ernst & Young Global Limited, each of 
which is a separate legal entity. Ernst & Young Global Limited, a UK 
company limited by guarantee, does not provide services to clients. 
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FEDRICK MARTIN J 

  

Subject: Offer of Employment Dear FEDRICK MARTIN J:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

Annexure A  

  

 FEDRICK MARTIN J  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 
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be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cFEDRICK MARTIN Jycle for the fiscal year. For 

employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first 

year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The 

Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. 

The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

FEDRICK MARTIN J  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 8 of 18  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
 

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  

and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to 

comply with the requirements of this 

Employment Agreement.  

Signature  

  

  

 

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

  Jul 17, 2023  

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

 

 

 

   

Signature 

 Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 
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or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer) , the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

 

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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    FEDRICK MARTIN J  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng  

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We 

all look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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G M SAI KISHOR NAIDU 

  

Subject: Offer of Employment  

Dear G M SAI KISHOR NAIDU Deloitte Tax Services 

India Private Limited Deloitte Tower Survey No. 41 

Gachibowli Village, Ranga Reddy District,CIRCLE 3, 

Hyderabad - 500032, Telangana, India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

Annexure A  

  

 G M SAI KISHOR NAIDU  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 
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be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cG M SAI KISHOR NAIDUycle for the fiscal year. For 

employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the firs t 

year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The 

Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. 

The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

G M SAI KISHOR NAIDU  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  

and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  

Signature  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment 

Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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G M SAI KISHOR NAIDU  

  

  

  

Training Agreement  

  

Dear G M SAI KISHOR NAIDU:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng  

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We 

all look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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G SHREENIKETH 

  

Subject: Offer of Employment Dear G SHREENIKETH:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I,, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

Annexure A  

 Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cG SHREENIKETHycle for the fiscal year. For employees 
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joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  
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You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

G SHREENIKETH  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  

and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  

Signature  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

   

Signature  Name  Date  

D 

Exceptions to Post-Employment 

Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

 

 

 

 

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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G SHREENIKETH  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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GIRISH M N 

  

Subject: Offer of Employment Dear GIRISH M N:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I,  hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

 

Annexure A  

  

 GIRISH M N  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 
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be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cGIRISH M Nycle for the fiscal year. For employees 

joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 4 of 18  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

GIRISH M N  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 
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such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 
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renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 
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in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  
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2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 
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transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  
  

Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

Signature  

For   Deloitte   Tax   Services   India   Private   Limited   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and poli cies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voic email.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
 

  

 

listed pursuant to Paragraphs 2 and 11 of this 

Employment Agreement. The signature of an 

Authorized Signatory indicates his or her judgment 

made in light of Paragraph 2 that Pre-existing 

Creations, if any, are described and explained in 

sufficient detail so that the likelihood of confusion 

between the employee’s Pre-existing Creations and 

the Intellectual Property of a Deloitte Entity can be 

avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  

and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to 

comply with the requirements of this 

Employment Agreement.  

Signature  

  

  

 

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

 

Date  

Deloitte Tax Services India Private 

Limited   

    

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  
  

  

   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

EXHIBIT   

  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 13 of 18  

C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

   

Signature  Name  Date  

D 

Exceptions to Post-Employment 

Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requi rements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, includ ing, 

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/


  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

EXHIBIT   

  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 15 of 18  

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured  

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/


  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 16 of 18  

    

 

  

4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and  

   

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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GIRISH M N  

  

  

  

Training Agreement  

  

Dear GIRISH M N  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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GIRISH S 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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Date: 22 Dec 2023 

Dear Puvvadi 

Santhosh Kumar, 

PRIVATE AND CONFIDENTIAL 

 
 
 
 

OFFER LETTER 
 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 400,000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form 

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 
For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 347,566 

 



 

 

 



 

 

 

 
Date: 22 Dec 2023 

Dear ROHITH 

REDDY GUJJULA, 

PRIVATE AND CONFIDENTIAL 

 
 
 
 

OFFER LETTER 
 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 400,000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form 

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 
For Go Digit General Insurance Limited 

Amrit Jaidka Arora ROHITH REDDY GUJJULA   

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 347,566 

 



 

 

 



 

 

 

 
Date: 22 Dec 2023 

Dear S 

PRAVALLIKA  , 

PRIVATE AND CONFIDENTIAL 

 
 
 
 

OFFER LETTER 
 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 400,000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form 

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 
For Go Digit General Insurance Limited 

Amrit Jaidka Arora S PRAVALLIKA   

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 347,566 

 



 

 

 



 

 

 

 
Date: 22 Dec 2023 

Dear SABNAVEESU 

PHANI SRINIVAS, 

PRIVATE AND CONFIDENTIAL 

 
 
 
 

OFFER LETTER 
 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 400,000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form 

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 
For Go Digit General Insurance Limited 

Amrit Jaidka Arora                                                                                    SABNAVEESU PHANI SRINIVAS 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 347,566 

 



 

 

 



 

 

 

 
Date: 22 Dec 2023 

Dear SAGAR ROY, 

PRIVATE AND CONFIDENTIAL 

 
 
 
 

OFFER LETTER 
 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 400,000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form 

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 
For Go Digit General Insurance Limited 

Amrit Jaidka Arora                                                                                                                        SAGAR ROY   

CHRO

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 347,566 
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GOPAL R 

  

Subject: Offer of Employment  

Dear GOPAL R:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I,, hereby accept the terms and conditions of this employment offer. Please 

sign and date your Acceptance  

  

  

  

 
Annexure A  

  

 GOPAL R  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Signature   Date   
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Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cGOPAL Rycle for the fiscal year. For employees join ing 

during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review 

ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus wil l 

not be paid in the event of termination of employment for any reason on or before the disbursement time. The application and 

interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may 

amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the 

Employer in India.  

  

Contd/-....  

Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  
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3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  
By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

GOPAL R  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 
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my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  
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10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 
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me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 
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10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 
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Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

 

For   Deloitte   Tax   Services   India   Private   Limited   

  
  

  

  

  
Signature   Name   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
Jul 17, 2023  

  

 

Signature  Date  

  

  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private 

Limited   

 

  

listed pursuant to Paragraphs 2 and 11 

of this Employment Agreement. The 

signature of an Authorized Signatory 

indicates his or her judgment made in 

light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail so that the likelihood of 

Pooja Madnani  

Talent  

  

Its:  Authorized Signatory  

  

  
  

   

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided or 

minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  obtained  and  

reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or Arrangements will not 

interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

  
  

     

   
Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  
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Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  

    

 

Its:  Authorized Signatory  Date  

  

I have read and understood the above policy terms.  

  

  
     

  

 Date  

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Signature   Name   
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Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including,  

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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 GOPAL R  

  

  

  

Training Agreement  

  

Dear GOPAL R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 
 

 
GOVARDHAN S 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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GOWTHAM S 

  

Subject: Offer of Employment Dear GOWTHAM S:  

Deloitte Tax Services India Private Limited  

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga  

Reddy District,CIRCLE 3, Hyderabad - 500032, 

Telangana,  

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:     

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer. Please 

sign and date your Acceptance  

  
 

 
Annexure A  

 GOWTHAM S  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Signature   Date   
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Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cGOWTHAM Sycle for the fiscal year. For employees 

joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  
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4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

GOWTHAM S  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings 

during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Of ficer 

of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  
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understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make 

use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior 

written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such 

Confidential Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization  

of such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any 

such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the 

subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify 

the Deloitte Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, 

only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related 

projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my 

position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of 

a conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial 

interest in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value 

from vendors, clients or suppliers, or having an undisclosed relationship with a family member or other individual who is 

employed or associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict 

of interest. I represent and warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are 

considered part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or 

any other Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a 

business or personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  
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b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 
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to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a 

Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer 

or licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After 

my Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have 

accepted an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations  

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12,  

14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on 

behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief 
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to prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I 

also acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period 

following the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I 

participated in activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or 

her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to 

me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23.  Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon 

request and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance 

with Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be 

necessary or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may 

be required by any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  
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30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

  

  

 

For   Deloitte   Tax   Services   India   Private   Limited   

  
  
  

  

  
Signature   Name   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

 

Signature  Date  

  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private Limited  

  

 

  
 Pooja Madnani    

  

Talent  

  

    

 

Its:   Authorized   Signatory   Date   

  
  
  

  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or 

Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

  

  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  
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ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani   

I have read and understood the above policy terms. Talent  

    

Its:  Authorized Signatory    

     

Dat 

  

    

  

 
  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain 

of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect 

the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the 

Signature   Name   Date   
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requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to 

be resolved immediately. Further, you will be required to comply with these policies throughout your career with the Employer, 

including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in the 

independence tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically,  of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  
  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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   GOWTHAM S  

  

  

  

Training Agreement  

  

Dear GOWTHAM S:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Grantha TP, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 

 



 

 

 



 

    

                                                                                                      Date: 30/04/2023  

To,  

Dear MADHU B R,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for MADHU B R under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  

  

  

GROWTH ARROW 

                                            

960/1 ,   DM complex, 5 th   B cross HRBR  

Layout, 1 st 
  Block, Kalyan Nagar Post  

Bengaluru  -                               560043 

Email: support@thegrowtharrow.com   

www.thegrowtharrow.com   

  

www. thegrowtharrow.com     Phone: 080 - 42118225   



 

3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear NANDEESH S V,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for NANDEESH S V under 

the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear AMBIKA,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for AMBIKA under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear ANILKUMAR K,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for ANILKUMAR K under 

the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear chandan N R,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for chandan N R under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear HARSHITH N,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for HARSHITH N under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear V Suriya Tejhas,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for V Suriya Tejhas under 

the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear LIKITHA M E,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for LIKITHA M Eunder the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear MADHU B R,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for MADHU B R under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear MADHUSUDHAN B S,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for MADHUSUDHAN B S 

under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear MONISH P,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for MONISH P under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear NANDAN KISHORE YADAV S,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for NANDAN KISHORE 

YADAV S under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  

  

GROWTH ARROW 

  

4.   Absence without notice    

960/1 ,   DM complex, 5 th   B cross HRBR  

Layout, 1 st 
  Block, Kalyan Nagar Post  

Bengaluru  -   560043                             

Email: supp ort@thegrowtharrow.com   

www.thegrowtharrow.com   

www. thegrowtharrow.com       Phone: 080 - 42118225   

    



 

  

I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear NAVEEN S,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for NAVEEN S under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   

  

  

GROWTH ARROW 
  

                                            

960/1 ,   DM complex, 5 th   B cross HRBR  

Layout, 1 st 
  Block , and Kalyan Nagar Post  

Bengaluru  –   560043                                    

Email: support@thegrowtharrow.com   

www.thegrowtharrow.com   



 

    

                                                                                                      Date: 30/04/2023  

To,  

Dear NAYANA H S,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for NAYANA H S under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear NITHIN B,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for NITHIN B under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear NOEL FREEMAN P,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for NOEL FREEMAN P 

under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear PAVITHRA B N,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for PAVITHRA B N under 

the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear POLAVARAPU ROHITHA LAKSHMI,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for POLAVARAPU 

ROHITHA LAKSHMI under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  

  

  

GROWTH ARROW 

                                            

960/1 ,   DM complex, 5 th   B cross HRBR  

Layout, 1 st 
  Block, Kalyan Nagar Post  

Bengaluru  -                               560043 

Email: support@thegrowtharrow.com   

www.thegrowtharrow.com   

  

www. thegrowtharrow.com     Phone: 080 - 42118225   



 

3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear Prajwal,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for AMITH KUMAR K 

under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear PRANAV P KATTI,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for PRANAV P KATTI 

under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear Prathamesh S Mahamuni,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for Prathamesh S 

Mahamuni under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear PRAVEEN KUMAR K,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for PRAVEEN KUMAR K 

under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear PUNITHKUMAR N,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for PUNITHKUMAR N 

under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear RAKSHITH B,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for RAKSHITH B under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear RAKSHITH M,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for RAKSHITH M under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear RAMYA N,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for RAMYA N under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 5, 00,000 per annum (Rupees: Five lakhs rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

  
    

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear ROHITHA LAKSHMI POLAVARAPU,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for ROHITHA LAKSHMI 

POLAVARAPU under the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear SARITHA M,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for SARITHA M under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear SHREYAS K R,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for SHREYAS K R under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear SOUHARD M M,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for SOUHARD M M under 

the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  
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                                                                                                      Date: 30/04/2023  

To,  

Dear SRINIVAS M,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for SRINIVAS M under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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                                                                                                      Date: 30/04/2023  

To,  

Dear THANUSH N,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for THANUSH N under the 

following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  

  

  

GROWTH ARROW 
  

                                            

960/1 ,   DM complex, 5 th   B cross HRBR  

Layout ,  1 st 
  Block ,  Kalyan Nagar Post  

Bengaluru   –   5600 43                             

Email: support@thegrowtharrow.com   

www.thegrowtharrow.com   



 

1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   

  

  

GROWTH ARROW 
  

                                            

960/1 ,   DM complex, 5 th   B cross HRBR  

Layout, 1 st 
  Block , and Kalyan Nagar Post  

Bengaluru  –   560043                                    

Email: support@thegrowtharrow.com   

www.thegrowtharrow.com   



 

    

                                                                                                      Date: 30/04/2023  

To,  

Dear V Suriya Tejhas,  

Appointed as  Jr. Fund manager [Effective from 15th June 2023]  

With reference to the above, we are pleased to issue the offer letter for V Suriya Tejhas under 

the following terms and conditions.  

1. Salary and Benefits  

With regards to your appointment for the above mentioned post, it is agreed that you will be paid 

CTC of 4, 00,000 per annum (Rupees: Forty thousand rupees per annum) From joining the date.  

Loyalty bonus of Rupees 50,000 (Fifty thousand rupees) paid at the end of successful completion 

of 12 months in the organization. Variable inventive of minimum 90,000/pa  

Schedules for Pay-outs (Commissions and Incentives)  On 

the before 10th business day of the calendar month.  

  

1. Place  of  Work  

Your initial employment location will be Bangalore. However, your services are transferable to 

any place in the country or abroad or to any of the company’s associate or sister concern or its 

subsidiary client location, at the sole discretion of the management.  

 

 

   

    

                           

2. Working Hours  

The Shift timings will be based on process / program requirement as and when explained by your 

superiors.  
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3. Job Assignment/Reporting  

In your assignment, you will be responsible for the duties of Portfolio Managers, as more 

particularly laid out in the job description for this position. You will be directly reported to the 

Business manager nominated by the management.  

  

4.. Probation, Confirmation & Termination   

1) You will be probation for a period of 3(two) months from the date of your appointment, where 

after, if your services are found satisfactory, you will be confirmed by means of means of a 

written intimation. The management reserves the right to reduce, dispense with or extend your 

probation period at its absolute discretion.  

2)(a) During the probation period or the extended period  of  probation, an Employee will be 

liable to be discharged from the company’s services at any time with 30 days prior notice and 

without assigning any reason . An Employee also bound to provide the company with 30 days’ 

notice during which period He / She may have actually work.  

(b) If the exigencies of the work so require, the company may not relieve you earlier then the 

expiry of the entire period of notice. It shall, however, be open to the company to accept your 

resignation with effect from any date earlier than the one offered by in your resignation letter.  

(c) The company will have the right to terminate your employment without notice or 

payment of salary in lieu thereof if:  

You commit any breach of your duties and responsibilities under this contract of service. You are 

guilty of any gross default or misconduct, which contravenes the expressed or implied conditions 

of your employment;  

  

  

  

Absence without leave or remaining absent beyond the period of leave originally granted or 

subsequently extended, shall result in voluntary termination of your employment without any 

notice unless you  
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1) Return to work within 3 days from the commencement of such absence, and  2) 

Provide satisfactory explanation to management regarding such absence.  

  

  6. Non- Disclosure Agreement  

During the course of your employment with have access to confidential/proprietary 

information about the organization, its business transactions, and associated companies. 

You shall not during your course of employment and two years you have ceased to be in 

the employment of this organization, disclose such confidential/proprietary information 

to any third party and/or any unauthorized person.    

  

All the notes and memoranda pertaining to this organization trade secrets and 

confidential/proprietary information  made by or acquired by you during the course of 

your employment shall at all times remain the property of this organization . Upon 

termination of your employment, you shall return all notes/memoranda and any copies 

thereof to organization that you may have obtained during the course of your 

employment.  

  

Prior to joining organization, you will ensure that you will be free from any contractual 

restrictions preventing you from accepting this offer or starting work on the joining date. 

Please sign and return the duplicate copy of this letter annexure as a token of your 

acceptance of the returns and conditions mentioned here in. All other terms and 

conditions will be governed by the company’s policies as started from time to time. We 

look forward to your joining us for a long, successful and mutually beneficial association. 

We trust that you are satisfied with this arrangement and we take this opportunity to 

welcome you into our organization. With best wishes  

  

              
    

                         CONFIDENTIALITY AGREEMENT  

  

It is the responsibility of all employees in Growth Arrow Company, to preserve and protect 

confidential business Information.  

  

GROWTH ARROW 
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I understand and acknowledge that:  

  

1. I shall respect and maintain the confidentiality of all discussions, deliberations,   risk 

management and/or peer review activities.  

2. I will not post or share information or photos about, activities of Growth Arrow.  

Online in any form (including email, websites, message boards, blogs, or social Media)  

3. I agree to discuss confidential information only at Growth Arrow for education and 

business related purposes and to not discuss such information outside of the Internship 

program or within hearing of other people who do not have a need to know about the 

information.  

4. My obligation to safeguard company confidentiality continues after my completion 

of the Growth Arrow  Student Internship Program.  

  

I acknowledge that I have read and understand the foregoing information and that my Signature 

below signifies my agreement to comply with the above terms.  

  

In the event of a breach or threatened breach of this Confidentiality Agreement, I acknowledge 

that Growth Arrow may, as applicable and as it deems appropriate, pursue disciplinary action up 

to and including early dismissal from the Growth Arrow company.  

  

Please sign and return the duplicate copy of this letter as a token of your acceptance of the 

returns and conditions mentioned here in. All other terms and conditions will be governed by the 

company’s policies as started from time to time. We look forward to your joining us for a long, 

successful and mutually beneficial association.  

Name: Gopal 

Krishna. R  

  

Signature:   

  

Date: 30/04/2023  

  

www. thegrowtharrow.com     Phone: 080 - 42118225   
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GUDE AMRUTHA 

  

Subject: Offer of Employment Dear GUDE AMRUTHA:  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I,  hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

  

  

 
Annexure A  

  

 GUDE AMRUTHA  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Signature   Date   
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Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cGUDE AMRUTHAycle for the fiscal year. For employees  

joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable 

Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. The 

application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employe r. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  

Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  
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3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  
By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

GUDE AMRUTHA  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 
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my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  
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10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 
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me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 8 of 19  

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 9 of 19  

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

  

  

 

For   Deloitte   Tax   Services   India   Private   Limited   

  
  

  

  

  
Signature   Name   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

EXHIBIT   

  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 11 of 19  

  

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

 

Signature  Date  

  

  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private 

Limited   

 

  

 Pooja Madnani    
  

Talent  

  

    

Its:  Authorized Signatory    

 

Date   

  

  

  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or 

Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

  
  

  

    

  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  
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Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

     

Its:  Authorized Signatory   

Date  

  

I have read and understood the above policy terms.  

  

    

  

 

  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

Signature   Name   Date   
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certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain 

of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect 

the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the 

requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to 

be resolved immediately. Further, you will be required to comply with these policies throughout your career with the Employer, 

including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in the 

independence tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  
  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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GUDE AMRUTHA  

  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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Dear Gundu Sai Charn Reddy 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 
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Kaseya Software India Private Limited 

Prestige Shantiniketan, Gate 2 The Business Precinct, Tower B 4th Floor, Whitefield Main Road, Mahadevapura Post, Bangalore – 560048. 
 

 

CONFIDENTIAL 
 

To, 
GUNTUPALLI SAI SIVA PRASAD 

Dear GUNTUPALLI SAI SIVA PRASAD, 

This is further to your application and subsequent interview with Kaseya Software India Private Limited 
(“we,” “us” or “Company”). With effect from the date of this letter, the Company is pleased to offer 
you employment as Graduate Engineer Trainee. 

 
1. Date of Appointment 

 
Your appointment is effective from the date of joining which shall be as soon as possible but not 
later than June 22, 2023. 

 

Your terms of employment shall be governed by the policies of our Company. However for smooth 
functioning, you will abide by the instructions / suggestions being given by the Company at which 
you are posted from time to time. 

 
2. Salary / Compensation 

 
Your annual Gross Compensation will be as set forth in the Compensation Breakup Exhibit. You 
are solely responsible for filing income tax returns and any other declarations prescribed under 
applicable laws, and the implications arising thereof for all personal income tax purposes will be 
governed by the tax laws of the country wherein your services are provided. The compensation 
mentioned herein, or any revised compensation communicated to you is provided on a gross 
basis. 

 

The Company reserves the right to withhold tax at source from any component of your 
compensation as required by applicable law. The Company shall provide you with evidence of 
such tax deduction in the manner and within the timeframe required by applicable law. 

 
Your compensation is based on your qualifications, skill set and overall experience. Therefore, 
the compensation payable to you by the Company is unique and personal to you and any 
comparison of the same with that of others will be of no relevance. 

 

Your terms of employment and compensation are strictly confidential, and you shall not divulge 
the same to any other employee of the Company except where required by Company policy. 
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You agree that any annual bonus linked with production/productivity or other compensation paid 
to you by the Company shall be in lieu of any bonus required to be paid to you under the laws of 
India. 

 
 

3. Probationary period 
 

You will be on probation for a period of six months from the date of commencement of your 
employment with the Company. Based on Your performance and results that you achieve, You 
may be confirmed for appointment in writing as per Company’s policy. The decision of the 
Company on whether to confirm your employment with the Company, extend the probation 
period, or terminate your services shall be final. During your probation or the extended period of 
probation, your employment may be terminated by the Company or by you by giving a maximum 
of one-month notice. The Company reserves the right to pay or recover your salary in lieu of notice 
period. 

 
4. Medical Scheme 

 
The Company makes the arrangement to cover your medical assistance through a policy which 
will be communicated to you in person, which policy/coverage will be in accordance with 
Company policy/practice on the same and is a discretionary initiative of the Company. 

 
5. Compensation Review 

 

Your compensation may be reviewed periodically as per the Company policy and the Company 
will communicate any revised compensation to you. Your increments are discretionary and will be 
subject to and based on effective performance and results. The Company makes no 
representation of any increase in compensation, either with regard to the quantum or duration of 
such increase in compensation. 

 
6. Service Requisites 

 
a> Full Time Work -Your employment with the Company is on a whole-time employment 

basis and you shall devote yourself exclusively and on a full-time basis to the Company. 
You will not simultaneously take up any other work for remuneration (part time or 
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a 
less than 2% shareholder or debenture holder) in any other trade or business, whether 
during or outside office hours or within or outside the office premises, directly or 
indirectly, during Your employment with the Company (other than normally acceptable 
personal investment activity), without a prior written permission from the Company. 

 
b> Re-designation – The Company reserves the right to re-designate you and allocate 

suitable/different responsibilities from time to time and you will be expected to undertake 
all responsibilities that may be assigned to you by the Company at any time. The Company 
is not bound to give any reason thereof to you. 

 

c> Past Record – You have represented to the Company that all the contents of your resume, 
testimonials, references, application form, previous employment details and other 
information furnished by you are true and accurate. Your employment with the Company 
is conditional upon the satisfactory background checks that may be conducted on you. In 
the event the Company is not satisfied with the results of the background check 



Kaseya Confidential (v.2016.10) Page 3 of 14  

conducted on you, the Company will be entitled to terminate your employment forthwith. 
Further, if any declaration given or information furnished by you (including the resume, 
testimonials, references, application form, previous employment details and other 
information furnished above) to the Company turns out to be false or misleading in any 
manner or you have willfully suppressed any material information, in such event, your 
employment will be terminated forthwith without any notice or compensation in lieu 
thereof and you will be liable for any damages which may have been caused to the 
Company as a result of Your actions. 

 
d> Place of work, initial reporting – Your initial employment location will be Bengaluru. 

However, You are transferable to any place in the country or abroad or to any of the 
Company's associate or sister concern or its subsidiary client location which is at the sole 
discretion of the Company and for such period of time as the Company deems fit. You will 
report to such person as may be designated by the Company from time to time. 

 
e> Working Hours -The timings will be based on process or any campaigns as and when 

explained by your superiors in accordance with Company policy and applicable law. 
 

f> At will employment - The nature of your employment will be “at will” and no fixed period 
of employment in the Company is applicable to you. However, you or the Company may 
terminate the employment as per the provisions contained herein. 

 
g> General Terms – In addition to the terms of this letter, the Company will communicate 

from time to time the rules & regulations, terms & conditions of service, code of conduct, 
applicable to all or certain categories of employees and these will be fully binding on you, 
to the extent applicable, and you will comply with all such rules and regulations etc. All 
such employment conditions/terms may be changed by the Company from time to time 
at the sole discretion of the Company and such changed terms/conditions of employment 
shall become applicable to you forthwith, upon receipt of notice of the same. 

 
7. Travel 

 
You may be required to undertake travel as part of your employment duties and you will be 
reimbursed expenses incurred in connection for this, as per the Company rules. 

 
 

8. Transfer and Compliance with Company Policies 
 

The Company may transfer you from time to time to any other location, department and 
establishment/division of the Company or to any affiliated companies and subject to compliance 
with applicable laws, to a successor in interest of the Company as it may deem necessary solely at 
the discretion of the Company and for such period that the Company deems appropriate. In such 
a case you will be governed by the terms and policies of service applicable to the new 
assignment. 

 
You always agree to act in a professional and courteous manner and comply with all of the 
Company's policies, conditions, and workplace rules as such may be amended from time to time 
in the Company's sole discretion including, but not limited to: 

 

• Global Employee Handbook 

• Code of Conduct 
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• Anti-Harassment Policy 

• Prevention of Sexual Harassment Policy 

• Travel & Expense Policy 
• IT Policy and privacy policy. 

• Variable Compensation Terms & Conditions and applicable Commission Plan 
 

9. Confidential Information and Proprietary Rights 
 
 

A. CONFIDENTIAL INFORMATION 
 

1) Much of the work undertaken by the Company is highly confidential and in the course 
of your employment you will inevitably receive or create highly confidential 
information (the “Confidential Information”). You shall not either during your 
employment (other than in the proper course of your duties and for the benefit of the 
Company) or after your employment has ended for any reason whatsoever: 

a. use, disclose or communicate to any person any Confidential Information 
which you shall have come to know or have received or obtained at any time 
(before or after the date of this letter agreement) by reason of or in 
connection with your employment with the Company; or 

b. copy or reproduce in any form or by or on any media or device or allow others 
access to or to copy or reproduce recorded information whether or not in 
documentary form ("Documents") containing or referring to Confidential 
Information. 

2) All Confidential Information whether in your control or possession or not is and shall 
at all times remain the absolute property of the Company or of such other relevant 
entity within the group, and you undertake, both during your employment and 
afterwards: 

a. to exercise due care and diligence to avoid any unauthorised publication, 
disclosure or use of Confidential Information and any Documents containing 
or referring to it; 

b. on request and in any event on termination to deliver up any Confidential 
Information (including all copies of all Documents whether or not lawfully 
made or obtained) or to delete Confidential Information from any medium, 
whether reusable or not; and 

c. to do such things and sign such documents at the expense of the Company as 
shall be reasonably necessary to give effect to this clause and/or to provide 
evidence that it has been complied with. 

3) The restrictions in this Section will not restrict you from disclosing (but only to the 
proper recipient) any Confidential Information which you are required to disclose by 
law or any order of the court or any relevant regulatory body provided that you shall 
unless required by law have given prior written notice to the Company of the 
requirement and of the information to be disclosed and allowed the Company an 
opportunity to comment on the requirement before making the disclosure; and 

4) “Confidential Information” includes any information which may be imparted in 
confidence or be of a confidential nature relating to the business or prospective 
business or internal affairs of the Company its parent and their affiliates and their 
customers, agents or partners and to any subsidies or holding companies of the 
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Company, its parent and their affiliates or their customers, agents or partners (the 
“Group”) and in particular all information relating to the performance, structure, 
operation and marketing or sales of the Company including, but not limited to 
technical, financial, marketing, staffing and business plans and information, strategic 
information, proposals, requests for proposals, specifications, drawings, costs, 
customer information, procedures, proposed products, business systems, lists of 
clients, pricing structures, names and addresses of marketing contacts, service and 
product information including details of any processes, data, programs, computer 
models, software or other systems utilized by the business, know-how, trade secrets, 
and any other commercial, financial or technical information relating to the Group. 

5) Your agreement with the Company in this clause is for itself and as trustee for any 
company or entity within the Group to whose Confidential Information you have 
access. 

 
B. PROPRIETARY RIGHTS 

 
1) Any inventions, discoveries, improvements, ideas, designs, or business 

methods (“Inventions”) developed or created by you, individually or jointly, 
during the period of your employment with the Company, shall be promptly 
and fully disclosed to the Company and, whether or not so disclosed, shall be 
the property of the Company in perpetuity, throughout all jurisdictions and in 
all parts of the world, together with all rights to apply for and obtain patents 
in respect of any aspect of the Inventions. The rights of the Company stated 
above shall only apply to Inventions that are any of the following (a) relate (i) 
to the business of the Company and/or the Group or (ii) to the Company’s 
and/or the Group's actual or demonstrably anticipated research or 
development, or (b) result from any work performed by you for the Company 
and/or the Group, or (c) are developed or created by using any equipment, 
supplies, facilities, personnel, or confidential information of the Company 
and/or the Group (in whole or in part), or (d) are developed or created during 
normal working hours (in whole or in part). 

2) Except with the prior written approval of the Company, you will refrain 
(during the term of your employment with the Company and thereafter) from 
submitting for publication or publishing any information with respect to any 
such Invention. 

3) Any copyright work, design or database developed or created by you, 
individually or jointly, during the period of your employment, shall be the 
property of the Company whether or not the work was made at the direction 
of the Company or was intended for the Company and all copyright, design 
right, database right and similar intellectual property in such works, whether 
or not patentable, copyrightable, or qualified for mask work protection and 
all translation rights related thereto, shall belong absolutely to the Company 
in perpetuity, throughout all jurisdictions and in all parts of the world, 
together with all rights of registration, extensions and renewal (where 
relevant) and, wherever the context requires, shall be “works made for hire”. 
The rights of the Company stated above shall only apply to copyright, design 
right, database right and similar intellectual property in works that are any of 
the following: (a) relate (i) to the business of the Company and/or the Group 
or (ii) to the Company’s and/or the Group's actual or demonstrably 
anticipated research or development, or (b) result from any work performed 
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by you for the Company and/or the Group, or (c) are developed or created by 
using any equipment, supplies, facilities, personnel, or confidential 
information of the Company and/or the Group (in whole or in part), or (d) are 
developed or created during normal working hours (in whole or in part). 

4) To the extent that such copyright, design right, database right and similar 
intellectual property (including in respect of works created in the future) is 
not otherwise vested in the Company, you hereby assign on a worldwide and 
perpetual basis, the entire right, title, and interest in the same to the 
Company without further consideration. The assignment shall not lapse if the 
Company has not exercised its rights under the assignment for a period of one 
year. 

5) You recognise and accept that the Company may edit, copy, add to, take from, 
adapt, alter and translate the product of your services in exercising its rights. 

6) All trademarks developed or created by you during the period of your 
employment with respect to any goods or services of the Company and/or the 
Group shall be owned by the Company throughout all jurisdictions and in all 
parts of the world, together with all rights to apply for and obtain trademark 
registrations. 

7) To the full extent permitted by law, you irrevocably and unconditionally waive 
any provision of law known as “moral rights”. You give this waiver in favor of 
the Company and its designers in title to and licensees of the copyright, 
design right and database right in such works (whether existing or future). 

8) You agree that you will at the Company's request and expense, execute such 
further documents or deeds and do all things necessary or reasonably 
required to confirm and substantiate the rights of the Company hereunder 
during the term of your employment and after the termination of this 
Agreement for any reason at no extra cost to the Company. In the event that 
the Company is unable to secure your signature to any document required for 
such procurement, maintenance, protections, assignment, or enforcement, 
you hereby irrevocably appoint and authorize the Company and its selected 
counsel to act as agent and attorney-in-fact or under a Power of Attorney as 
necessary to act on your behalf, to execute and file any such document, and 
to do all other acts to further such procurement, maintenance, protections, 
assignment or enforcement with the same legal force and effect as if executed 
by you. 

9) You agree that you will not at any time make use of, disclose or exploit the 
Company's property, trademarks, service marks, documents, materials or 
information in which the Company or any Group Company owns (wholly or 
partially) the copyright, design right or database right (or similar forms of 
intellectual property protection) for any purpose which has not been 
authorized by the Company. 

10) You will assist the Company, during the term of your employment with the 
Company and thereafter, in the procurement, maintenance, protections, 
assignment, and enforcement of the Company’s rights with respect to such 
Inventions. Further, in order to more effectively set out the detailed rights 
and obligations of the parties in relation to protection of Confidential 
Information and intellectual property, you may be required to execute certain 
additional documents, and you agree to be bound by the terms thereof. 
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C. PRIOR INVENTIONS. 
 

You have attached hereto, as Exhibit A, a list describing all inventions, original works 
of authorship, developments, improvements, and trade secrets which were made by 
you or jointly with others prior to your employment with the Company (collectively 
referred to as “Prior Inventions”), which belong to you, which relate to the Company’s 
proposed business, products, or research and development, and which are not 
assigned to the Company hereunder; or, if no such list is attached, you represent that 
there are no such Prior Inventions. If disclosure of any such Prior Inventions would 
cause you to violate any prior legal obligation, you are not to list such Prior Inventions 
but only disclose a cursory name for each such Invention, a listing of the party to 
whom it belongs and the fact that full disclosure has not been made for that reason. 

If in the course of your employment with the Company, you incorporate into a 
Company product, process or machine a Prior Invention owned by you or in which you 
have an interest, the Company is hereby granted and shall have a nonexclusive, 
royalty-free, irrevocable, perpetual, worldwide license (with all rights of an author or 
owner of such works including rights to sublicense through multiple tiers of 
sublicenses) to make, have made, modify, use and sell such Prior Invention as part of 
or in connection with such product, process or machine. Notwithstanding the 
foregoing, you agree that you will not incorporate, or permit to be incorporated, Prior 
Inventions in any Company inventions and works without the Company’s prior written 
consent. 

 
D. INJUNCTIVE RELIEF. The parties acknowledge that the breach of any part of Section 

9 of this Agreement by you will result in irreparable injury to Company for which 
monetary damages alone would not be an adequate remedy. Therefore, the parties 
agree that in the event of a breach or threatened breach of any part of Section 9 of 
this Agreement, Company shall be entitled to seek specific performance and 
injunctive or other equitable relief as a remedy for any such breach or anticipated 
breach without the necessity of posting a bond or proving the inadequacy of 
monetary damages. Any such relief shall be in addition to and not in lieu of any 
appropriate relief in the way of monetary damages. 

 
10. Special Requirements 

 
You acknowledge that in view of the Company’s intention to conduct business and service 
customers all over the world, the Company’s customers may require the Company and / or its 
personnel to adhere to certain obligations and in this connection, you conform that You will 
adhere to such additional practices as may be required by the Company’s customers from time to 
time. Such practices may include: 

 
(i) A requirement to obtain end use statements from customers of products or services of 

the Company. 
(ii) A prohibition on export of certain goods and services to certain countries or to parties 

who may be so notified by the company. 
(iii) Special requirements prescribed by customers of the Company, including relating to 

standards for the protection of confidential information. 
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11. Retirement 
 

You will retire in the normal course from the services of the Company on attaining the age of 
superannuation, which is at the end of the month following your 60th birthday as per the official 
records of the Company. 

 
12. Conflict of interest 

 
The Company has adopted a conflict-of-interest policy in respect of its employees. You shall be 
bound by such policy to avoid conflict of interest between the personal interest of an employee 
and interest of the Company in its dealings with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company. 

 
13. Privacy 

 
Pursuant to Your employment with the Company, you will be providing to the Company certain 
information about yourself and your family, including information that may be categorized as 
“personal information” and “sensitive personal information” (together, the “Personal 
Information”). You hereby agree that the Company may use and retain the Personal Information 
for a lawful purpose and to the extent deemed necessary by the Company in relation to your 
employment with the Company and for ancillary purposes. 

 
You hereby also agree that the Company may transfer or disclose such Personal Information to 
such other agencies the Company may consider necessary in connection with your employment, 
whether affiliates or otherwise and whether in India or otherwise. The Company shall codify its 
policies relating to privacy in a privacy policy which it will provide to you, and you hereby agree 
to the same. 

 

The Company shall use reasonable security practices and procedures to safeguard your personal 
information. Notwithstanding anything contained herein, “Reasonable security practices and 
procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means 
such procedures that the Company shall implement, and which may, in the Company’s 
discretion, be intimated to you from time to time and you hereby agree to the same. 

 

14. Non-Solicitation / Non-Compete 
 

You shall not directly or indirectly, or through any other party, solicit or offer employment to any 
persons who are employees of the Company or its affiliates for a period of one year after the date 
of termination of your employment with the Company. 

 
You shall not, directly or indirectly, or through any third party, solicit business from any customer 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 

 
You shall not, directly or indirectly, perform services or take up employment with any competitor 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 
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15. Corrupt Practices 
 

During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, give or pay to any person any money, Gratification or Valuable Thing of 
any kind (other than a legally acceptable, official and Company approved consideration) in order 
to induce or influence a Public Servant to do or forbear from doing any act in relation to the 
Company. 
The terms Public Servant, Gratification and Valuable Thing shall have the meaning assigned to 
them under the Prevention of Corruption Act, 1988. 
It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to 
quicken the process of any act that needs to be performed other than a purely legal remuneration 
paid to a service provider. 

 
During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, receive from any person (or arrange for some other person to so receive 
on your behalf) any money, Gratification or Valuable Thing of any kind as consideration in order 
to do or forbear from doing any act in relation to the Company. 

 

During your employment you shall not: (a) enter any arrangement, contract or financial 
transaction on behalf of the Company with any relative or entity controlled or owned by a relative; 
or (b) enter such arrangement, contract or financial transaction with any person entity or 
organization for the benefit of some other person, entity or organization. (c) claim any 
compensation/reimbursement or pay any amount on behalf of the company for a purpose other 
than the purpose for which such amount is payable. 

 
16. Termination For Cause 

 
Without limiting any termination rights set forth elsewhere, in case of absenteeism without prior 
permission for more than seven days or without timely intimation or proper explanation to the 
Company regarding such absence or on the grounds of misconduct (which term shall have the 
meaning as assigned under company policy / service rules / law), dishonesty, fraud, forgery, any 
act involving moral turpitude or on loss of confidence and / or breach of any of the terms of the 
employment mentioned herein, the Company shall be entitled to terminate your employment “for 
cause” with immediate effect, without notice or compensation, subject to applicable law. 

 
17. Certificates 

 
You are required to furnish copies of: 

a> Proof of age and identity 
b> Copy of academic certificates 
c> Relieving letter from the previous employer (if any) 
d> 3 Passport size photographs 
e> Proof of compensation last drawn (if any) 

 

18. Termination, Notice Period 
 

Upon confirmation, your employment is liable to be terminated by the Company after providing 
you with two months’ written notice or payment of basic salary in lieu thereof. 

 
You shall also be obliged to provide the Company with two months written notice prior to 
resignation. The said notice period will not be adjustable against any of your leaves and forfeiture 
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of your salary. In the event you request to be relieved from services with the Company at an earlier 
date, the Company may relieve you earlier solely at its Company’s discretion. Upon you serving 
notice of resignation, the Company shall be entitled to unilaterally relieve you earlier. In such an 
event, the Company will pay you your compensation for two (2) months from the date of your 
written notice including for such period you have worked with the Company after serving such 
notice and such period after termination. 

 

You agree that in case of retrenchment, the principle of “last in first out” shall not be applicable. 
You further agree that if you are retrenched by the Company, the Company will not be required 
to offer you reemployment in any circumstance. 

 
19. Separation 

 
At the time of retirement or termination or resignation, you will immediately hand over to the 
Company all the property/possessions of the Company including documentations, 
correspondence, data analysis, software, intellectual property rights, equipment, badge etc. or 
reproductions of any of the aforementioned items provided to you pursuant to your employment 
with the Company or otherwise in the possession of the Company and you shall not make or retain 
any copies of these items. You agree that you shall not copy, duplicate, recreate or record or 
otherwise keep in possession or deliver to anyone other than the Company HARSHITA 
MAHATAany of the aforementioned items. 

 
20. Entire Agreement and Governing Law 

 

This letter agreement, including the Company's policies, conditions, and workplace rules as such 
may be amended from time to time in the Company's sole discretion, set forth the entire 
agreement and understanding between the Company and you relating to the subject matter 
herein and supersede all prior discussions between the parties. No modification of or amendment 
to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in 
writing signed by the party to be charged. Any subsequent change or changes in your duties, 
salary or compensation will not affect the validity, enforceability, or scope of this Agreement. 

 
The Agreement will be construed in accordance with and governed by the Laws of India and each 
party agrees to submit to the exclusive jurisdiction of the courts in the city of Bengaluru, India. 

 
Except as provided herein, all disputes in relation to this letter agreement shall be settled through 
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall be 
conducted by a single arbitrator to be selected by you out of a list of three arbitrators provided by 
the Company. The arbitration proceedings shall take place at Bengaluru, India and shall be 
conducted in English. 

 
You acknowledge that damages alone will not be an adequate remedy in the event of breach of 
any of your obligations under this letter agreement. You therefore agree that the Company shall 
be entitled (without limitation of any other rights or remedies otherwise available) to obtain 
injunctive or equitable relief from any court of competent jurisdiction. 

 
21. Miscellaneous Provisions 

 
(a) Safe custody of Company material - You will be responsible for keeping safe and in good 

condition, all Company material entrusted to you, if any, including, but not limited to, 
cellular phone, laptop, car and other equipment (“Company Property”). In the event of 
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any damage or loss to the Company Property entrusted to you, you shall be liable for the 
same and the Company reserves the right to deduct the cost of such articles from your 
compensation or take such other action that it may deem appropriate, subject to 
applicable law. 

(b) Notices – Any notice to be given to you by the Company shall be given by email at your 
Company email address. Any notice to be given by you to the Company shall be in such 
manner as may be directed by the Company from time to time. In the event you are not 
frequenting office and/or not accessing your Company email, the Company shall be 
entitled to send you notice by courier or registered post acknowledgment due at your 
address as intimated by you to the Company. 

(c) Change Of Address - You will promptly inform the Company in writing of any change in 
your residential address or contact details. 

(d) Waiver - No inaction, act or omission by the Company shall be considered as a waiver by 
the Company of any of its rights herein unless specifically waived by the Company in 
writing. 

(e) Invalid Provision – If any of the terms of employment herein are invalid under law, such 
provision shall be replaced by another provision which most nearly effectuates the same 
result as the impugned provision. 

 

Yours Sincerely, 
For Kaseya Software India Private Limited 

 

 

 

Madhusudhanan P 

Finance Director India 
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Acceptance 

The provisions of this letter of employment have been read and understood and the offer is here 
with accepted. I understand that my employment is contingent upon completion of customary 
backgrounds check and professional reference check and the correctness and accuracy of the 
information and documents that I have supplied to the Company. 

 
I undertake to keep all information confidential whether shared or gained during my employment 
with the Company. 

 
 
 

Date: Signature: 
 
 

Print Name: 
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Compensation Breakup Exhibit 
 
 

Name : GUNTUPALLI SAI SIVA                              
PRASAD 

Designation : Graduate Engineer Trainee 
 

Salary Components Annual (INR) Monthly (INR) 

Basic 1,40,000 11,667 

House Rent Allowance (HRA) 56,000 4,667 

Medical Allowance 15,000 1,250 

Conveyance 19,200 1,600 

LTA 15,000 1,250 

Special Allowance 71,200 5,933 

Employee PF contribution 16,800 1,400 

Employer's PF contribution 16,800 1,400 

CTC - Cost To Company 3,50,000 29,167 
 

 Statutory deductions like Provident Fund, Professional Tax, Employee State Insurance, Income 
Tax and any other applicable deductions but not limited to the ones mentioned herein, will 
be as per Government regulations prevailing and amended from time to time. 

 

 Variable pay is subject to eligibility, and not applicable to all Departments / functions. If your 
position is eligible, then you hereby agree to comply with the applicable Variable 
Compensation Terms and Conditions and commission plan as set forth in separate written 
documentation provided to you by the Company, which documentation may be amended 
from time to time in the Company's sole discretion, and whose terms shall be deemed to be 
incorporated by reference herein. If your position is eligible for bonus payments, you agree 
that the payments, if any, may be made or withheld in the Company's sole discretion and 
nothing herein shall be construed as, or deemed to constitute, a promise or a guarantee of a 
bonus. You recognize that the eligibility to participate in any commission or bonus plans does 
not confer any rights for the future and that commission and bonus plans can be adapted, 
modified, suspended or cancelled by the Company at any time. 
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Exhibit A 
 
 

LIST OF PRIOR INVENTIONS 
AND ORIGINAL WORKS OF AUTHORSHIP 

 
Title Date Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  No inventions or improvements 

 

  Additional Sheets Attached 
 
 

 

Signature of Employee:     
 

Print Name of Employee:     
 

Date:     
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       GURUDHARSHAN B M 

 

SUBJECT: OFFER OF EMPLOYMENT WITH OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED 

 

Dear GURUDHARSHAN B M 

Consequent to the interviews, which you have had with Ocwen Financial Solutions Private Limited, we would like to 
make you the offer for the position of "Processor, Post Closing, Reverse Lending - APAC" The employment will 

take effect on Sep 13, 2021. 

You will be designated, as "Processor, Post Closing, Reverse Lending - APAC" and your initial posting will be in 

Bangalore Pritech 2. 

The terms and conditions governing this employment are given in the Employment Agreement, Employee 

Intellectual Property Agreement and the details of your compensation and benefits are given in Appendix A. This is 
just an offer letter and is subject to satisfactory reference and Background verification checks.  

You are required to sign a copy of the agreement by "Aug 26, 2021" as an indication of your accepting the offer of 

employment. 
We look forward to having you on board effective Sep 13, 2021. 

 
Regards, 

 
Austin Thomas 

Director, Recruiting & Corporate Training 
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EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT 

This EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT (this "Agreement") is made by and between Ocwen 

Financial Solutions Private Limited, a company registered under the provisions of the Companies Act, 1956, having 

its principal place of business at Pritech Park, Block 12, Unit 2, 5B & 6A Floors, Bellandur Village, Sarjapur 

Marathahalli Ring Road, Bangalore- 560103, Karnataka, India ("Ocwen"), and G U R U D H A R S H A N  B  M  

In consideration of my employment by Ocwen, and the wages or salary and other employee benefits in 

compensation for my services, I agree that: 

1. For the purpose of this Agreement, the following words shall have the following meanings: 

a. "Affiliate" shall mean any person or entity directly or indirectly controlled by, controlling or under 

common control with a party. 

b.  "Confidential Information" means information which is disclosed to me, known by me, or generated by 

me as a consequence of or related to my employment with Ocwen, which is not publicly known outside 

Ocwen or its Affiliates, and which relates to the existing or reasonably contemplated scope of Ocwen's 
business (or the business of its Affiliates and/or clients) at the time such information is disclosed to me, 
known by me, or generated by me. "Confidential Information" is intended to include, but is not limited 
to, trade secrets, inventions, processes, formulas, systems, computer programs, plans, programs, 
studies, techniques and business information. For avoidance of doubt, Confidential Information shall 
include information that is provided to Ocwen or its Affiliates by clients of Ocwen or its Affiliates.  

c. "Developments" shall be defined as all inventions, whether or not patentable, Confidential Information, 

computer programs, copyright works, algorithms, processes, patents (and applications therefor), 
trademarks (and applications therefor) and other intellectual property (collectively, "Works") that (1) are 
made, conceived, reduced to practice, or authored by me, alone or jointly with others, while employed 
by Ocwen, whether or not during normal business hours or on Ocwen's (or its Affiliates') premises, that 
are within the existing or reasonably contemplated scope of Ocwen's business (at the time such Works 
are made, conceived, reduced to practice or authored) or of the business of Ocwen's Affiliates (at the 

time such Works are made, conceived, reduced to practice, or authored), or which result from or are 
suggested by any work I or others may do for or on behalf of Ocwen or its Affiliates;  (2) arise from, are 
based on, or otherwise incorporate or utilize Confidential Information; or (3) are made, conceived, 
reduced to practice, or authored by me during my employment with Ocwen during business hours or 
using Ocwen's (or its Affiliates') equipment whether related or unrelated to Ocwen's business or the 
business of its Affiliates. Notwithstanding anything to the contrary contained in this Agreement, any 

Works of which I have already conceived prior to my employment with Ocwen (whether or not relating  
to the business of Ocwen or its Affiliates) shall be excluded from the definition of Developments, if such 
Works are identified in a writing attached to this Agreement. 

2. I will not disclose or induce Ocwen or its Affiliates to use confidential information or trade secrets of others, 

unless authorized by the owner. 

3. During my employment with Ocwen and thereafter, I will treat all Confidential Information as secret  and 

confidential and I will never use or disclose or authorize anyone else to use or disclose such Confidential 

Information except as is expressly permitted by Ocwen or its Affiliates in performance of my designated duties 
to Ocwen or its Affiliates. I will diligently protect all Confidential Information against loss by inadvertent or 
unauthorized use or disclosure. I have no right to use Confidential Information after my employment with 
Ocwen terminates. 

4. All Developments are the property of Ocwen or its Affiliates (as determined by Ocwen) and deemed works 

made for hire, to the extent applicable. To the extent any Developments and the rights therein do not become 
the property of Ocwen or its Affiliates by operation of law, I will assign and hereby do irrevocably and 
perpetually assign to Ocwen all my rights to such Developments in all countries as of the time such rights 
arise, understanding that Ocwen may be under an obligation to assign such rights to another entity.  I agree 

that I will execute all documentation necessary to document the assignment to Ocwen (or such other entity as 
specified by Ocwen) of all rights, title and interest in any Developments.  

5. No provision in this Agreement is intended to require assignment of any of my rights in a Work (a) in which no 
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equipment, supplies, facilities, or Confidential Information of Ocwen was used, (b) that was developed entirely 

on my own time and not on or at any Ocwen premises or the premises of an Ocwen Affiliate, (c) that does not 
relate to the business of Ocwen (or its Affiliates) or to the actual or anticipated research or development of 

Ocwen or its Affiliates (at the time such Work is made, conceived, or authored), and (d) that does not result 
from any work performed by me for Ocwen. Nothing contained in this Agreement is intended to prevent me 
from using, after termination of my employment with Ocwen, any of my general skills, knowledge, talent, and 
expertise that I currently have or may develop during my employment with Ocwen.  

6. I will promptly submit to the Ocwen Law Department written disclosures of all Developments, whether or not 

patentable, which are made or conceived by me, alone or jointly with others, while I am employed by Ocwen. 
If I make, conceive, or develop any Work during my employment for which I do not know whether such Work 
falls within the existing or reasonably contemplated scope of Ocwen's or its Affiliates' business (at the time 

such Work is made, conceived, or authored), I will promptly submit to the Ocwen Law Department a written 
disclosure of such Work so that Ocwen, in its sole reasonable judgment, can determine in good faith whether 
such Work is a Development. 

7. Upon request by Ocwen or its Affiliates, at any time during my employment with Ocwen and thereafter, I will: 

a. submit to the Ocwen Law Department written disclosures of all Developments made, conceived, or 

authored by me, alone or jointly with others, while employed by Ocwen; and 

b. provide proper assistance and review and execute all papers deemed by Ocwen to be necessary to 

effectuate the intentions of the parties expressed in this Agreement and to develop and preserve legal 
protection for all Developments in the name of Ocwen (or its Affiliates as determined by Ocwen) 
without any compensation in addition to the compensation received from Ocwen during my 
employment with Ocwen except as required by law. 

8. All written materials and other tangible objects, including copies, made or compiled by me or made available to 

me in the course of my employment, shall be the property of Ocwen or its Affiliates and shall be delivered to 
Ocwen upon termination of my employment or at any other time upon request.  

9. The law of India will govern the interpretation, validity and effect of this Agreement without regard to its place of 

execution or its place of performance. Should I violate this Agreement, inadvertently or otherwise, I 
acknowledge that irreparable harm will result to Ocwen and its Affiliates, and that Ocwen and its Affiliates shall 
be entitled to any remedy, legal or equitable, to correct any harm which results from such violation.  

10. This Agreement may not be superseded, amended, or modified except by either (a) a written agreement  

signed by me and a senior vice president of Ocwen or above; or (b) if permitted by law, the issuance of a new 
or updated official Ocwen policy relating to the subject of this Agreement that is communicated to me via any 
reasonable medium (including without limitation via electronic mail), which I agree becomes effective by my 

continued employment at Ocwen after receiving actual or constructive notice of such policy.  
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11. If any provision of this Agreement is held to be unenforceable for any reason, such provision shall be 
conformed to prevailing law rather than voided, if possible, in order to achieve the intent of the parties to the 
extent possible. In any event, if any provision of this Agreement is voided, all other provisions of this 

Agreement shall be deemed valid and enforceable to the fullest extent possible. If Ocwen decides not to 
exercise any of its rights under this Agreement or to take no action, against any violation, such decision shall 
not affect the exercise of such right or taking of any action at another time.  

12. There is no agreement or restriction which prevents the performance of my duties under this Agreement, 

except an agreement with  , a copy of which is attached hereto. (If there is none, 

insert "no exception".) 

 

I acknowledge that I have read and that I understand this Agreement. I understand that to the extent applicable this 
Agreement remains in effect following my employment with Ocwen. I also understand this Agreement is legally 
binding upon me and upon my heirs and that this Agreement may be transferred by Ocwen to any of its successors 
or assigns at any time and without my consent or any notice to me. 

 
 

By:  Date: 

Accepted by Ocwen Financial Solutions Private Limited: 

 

BY: Austin Thomas Date:  

TITLE : Director, Recruiting & Corporate Training 
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EMPLOYMENT AGREEMENT 

 

This Employment Agreement ("Agreement") is by and between Ocwen Financial Solutions Private Limited ("the 

Company") and GURUDHARSHAN B M ("you / Employee"), and is effective from the Employee's date of joining the 

Company and no later than Sep 13, 2021 and is made with reference to the following: 

The Company desires to employ the services of the Employee, and the Employee is willing to be so employed by 

the Company. 

The terms and conditions of this Agreement are as follows: 

1. EMPLOYMENT 

The Company hereby employs you, legally known as GURUDHARSHAN B Mand you accept such employment 

with the Company commencing on the date mentioned above and contingent to the terms and conditions pertaining 
to the employment, as given below. 

2. DATE OF BIRTH 

The date of birth declared by you is Nov 05, 1999 and you will be bound by such date of birth in all service and 

working conditions with the Company. 

3. DUTIES AND SERVICES 

a. Duties: You shall be designated as "Processor, Post Closing, Reverse Lending - APAC" for Ocwen 
Financial Solutions Private Limited. In the performance of your duties, you shall report directly to your 

Director, Lending - APAC or any other person that the Company may, in its sole and absolute discretion 
from time to time designate. 

b. Exclusive Services: You are expected at all times faithfully, assiduously and to the best of your ability, 

experience and talent, perform to the Company's satisfaction, all of the duties that may be assigned to you, 
from time to time. While you are in employment with the Company, you will not engage in any other 
employment, business or activity without the written consent of the Company. While you render services to 
the Company, you also will not assist any person or organization in competing with the Company or in hiring 
any employees of the Company. Prior to executing this Agreement and beginning employment with the 

Company you are expected to be officially relieved from all employment obligations from any prior 
employers. To the extent you have not been officially relieved by all prior employers, your employment with 
the Company will be void ab initio and the Company will have no further obligations pursuant to this 
Agreement. 

4. PLACE OF POSTING 

While your initial posting will be in Bangalore Pritech 2 you may at any time be required to travel within India or 

overseas to perform work or take up assignments. In case of travel on Company business, or your deputation, or 
travel in connection with your transfer, you will be entitled to be reimbursed for such travel expenses / allowance as 
may be applicable to an employee in your position at that time subject to the Company's travel reimbursement  
policy in effect at the time reimbursement is sought. 

You may also at any time, be seconded/transferred to or re-appointed in any of Ocwen Financial Solutions Private 

Limited's subsidiary companies or joint venture companies, as may be formed, on the same terms and conditions as 
at the time of your secondment/transfer/re-appointment. In such an event you will be required to observe and 

comply with policies and regulations of the Company to which you are seconded/transferred/re-appointed. 



Ocwen Financial Solutions Private Limited 

CIN : U67190KA2000PTC027095 

Registered Office : Pritech Park, Block Number 12, Unit 2, 5th B & 6th A Floors, 
Bellandur Village, Sarjapur Marathahalli Ring Road, Bangalore-560 103. 

Tel. : +91-80-6710 1200 Fax : +91-80-6710 1284 

 

 

 

 

5. COMPENSATION AND BENEFITS 

During the term of the employment, the Company shall pay to you the compensation and benefits stated in  
Appendix A of this Agreement and it is agreed that you will accept the same as payment in full, for all services 

rendered by you to or for the benefit of the Company in your capacity as Processor, Post Closing, Reverse 
Lending - APAC. All forms of compensation referred to in this Agreement are subject to deduction of applicable 

withholding and payroll taxes as may be governed by the laws in force.  

6. PROBATION 

You will be on probation for a minimum period of 6 (six) months commencing from your date of joining the  

Company. If your performance is found satisfactory, at the end of your probation period, you will be confirmed in the 
services of the Company as per applicable terms and conditions. The probation period may be extended by a  
further period of up to three (3) months at the sole discretion of the Company. During the probation period, either 
party may terminate this Agreement by giving the other party 15 (fifteen) days prior written notice and without 

assigning any reason. The notice pay that you will be required to pay the Company in lieu of such notice shall be 
computed on the monthly Gross Salary component only or prorated basis and the amount so recovered, shall be 
inclusive of all applicable taxes. You will not be entitled to any severance payment as a consequence of termination 
of employment during the probation period. Employees are eligible to avail leaves after satisfactory completion of 
one month from the date of joining. 

On completion of your probation period, your employment with the company will be deemed confirmed and you will 

continue to be governed by the terms of your employment agreement. In case of extension of probation period the 
Company will issue a formal letter to notify the period of extension. 

7. TERMINATION 

a. Termination for Breach of Code of Conduct 

The Company may terminate this Agreement at any time for breach of Code of Conduct with immediate effect, 

without giving any notice of termination to you, and without paying you any severance.  The Code of Conduct shall 
be deemed as having been breached by any or all of the following: 

i. Police arrest for, or entry of a plea of guilty in a court of competent jurisdiction for any crime involving  

moral turpitude or offences punishable by imprisonment; 

ii. Commission of an act of fraud, whether prior to or subsequent to the date of employment; 

iii. Continuing, repeated or willful failure or refusal to perform agreed duties in the Company; 

iv. Gross negligence, insubordination or violation of any duty of loyalty to the Company; 

v. Commission of any act which is detrimental to the Company's business or goodwill or in breach of the 

Company's ethical code of conduct; 

vi. Violation of any other provision of this Agreement or Company Policies and Procedures; 

vii. Providing false information on your application for employment or to the Company at any time during  

the hiring process; 

viii. Failure to meet the expectations of the job as demonstrated by poor performance or absenteeism; 

ix. Failure to appear for work for three (3) consecutive days without obtaining the Company's approval; 

x. Omission or failure to highlight any information relative to prior employment, which would form part of  

the evaluation by the Company, to confirm your employment here; and 

xi. Failure to submit the requisite certificates and documentation as prescribed in the Checklist referenced 

in Appendix B attached hereto, within the pre-defined timelines. 

xii. Failure in alcohol or drug screening test at any time while employed by the Company or 

violation of Company policy in this regard. 
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b. Termination at the Company's discretion (post confirmation) 

The Company may terminate this Agreement at its sole discretion by providing you with thirty (30) days prior written 

notice. In lieu of written notice, the Company shall only be required to pay you a maximum notice pay equal to one 
(1) month of Gross Salary component only or prorated basis and the amount so recovered, shall be inclusive of  

all applicable taxes. 
 

 

 

c. Termination at the Employee's discretion (post confirmation) 

You may terminate this Agreement by providing the Company with thirty (30) days prior written notice, after 

confirmation of your services in the Company. The notice pay that you will be required to pay the Company in lieu 
of such notice shall be computed on the monthly Gross Salary component only or prorated basis and the amount so 
recovered, shall be inclusive of all applicable taxes. At the time of termination, the Company may require you to 

complete any assignment or assignments on which you were working to the satisfaction of the Company before 
relieving you from your services. 

d. Full and Final Settlement 

No later than fifteen (15) days from the day you leave the services of the Company, you must settle all amounts and 

dues you owe to the Company and get the No Dues clearance from the appropriate functions.  You must then 
submit the No Dues clearance to Human Resources for Full and Final Settlement.  If you fail to take these steps 
within fifteen (15) days from the day you leave the services of the Company, Full and Final settlement will be 
deemed incomplete and the Company will close its records. 

8. BACKGROUND VERIFICATION 

You will be required to undergo a mandatory Background Verification (herein after referred to as BGV), which 

includes among other things, Identity check, Work Experience verification, Gap Verification, Educational and 
Professional qualifications, Address verification, Criminal record database check and drug test. Some or all of these 
checks may be conducted before your date of joining the Company. Successful completion of all checks as part of 
BGV, whether pre or post joining, is a prerequisite to start or continuation of your employment respectively. If the 
BGV report returns negative, the Company may terminate this agreement for BGV failure with immediate effect, 

without giving any notice of termination of your services to you, and without paying you any severance.  

9. NON-LIABILITY OF THE COMPANY 

If this Agreement is terminated by you or the Company for any reason whatsoever, you shall not be entitled to any 

action or claim against the Company before any court or arbitrator, on the grounds of wrongful termination of 

employment, or any other grounds whatsoever. 

10. USE AND NON-DISCLOSURE AGREEMENT 

All information, documents and data pertaining to the Company's business and work processes, inventions, 

customers, tools and machines or any other information proprietary to the Company and its subsidiary companies or 
associated companies, which have been given to you or gathered by you during the course of your employment, 
may not be disclosed to a third party, either during or after your employment, unless specifically approved by the 

Company in writing. 

Upon termination of this Agreement, all such documents, records and writings relating to the Company, which are 

in your possession, shall be treated as specified under Section 9.  

In addition to the above, you shall be bound by the terms and conditions as given in the Intellectual Property 

Agreement ("IPA"), which is incorporated herein by reference. 
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11. COMPANY PROPERTY 

The Company will provide you with infrastructure and tools as deemed necessary and in the management's sole  

and absolute discretion, for carrying out your duties. All such tools provided by the Company will be the property of 

the Company and the Company will be responsible for regular maintenance, unless specified otherwise.  All such 
property of the Company that is given to you, shall be returned to the designated person in the Company, upon the 
termination of this Agreement and prior to the effective last date of your employment in the Company.  

12. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS 

The Company shall have proprietary, patent and copyright rights over all inventions, discoveries, improvement in 

business processes or any other intellectual property pertaining to the business of the Company, that are made by 
you during the duration of employment and which will are related directly or indirectly to the business of the 
Company. You are required to inform the Company regarding such inventions made by you and you agree that any 
compensation made to you on this count will be at the sole discretion of the Company.  The Company will bear all 
expenses that may be incurred in the course of securing the above-mentioned rights. 

13. NON-COMPETITION CLAUSE 

For a period of 1 year after the termination of your employment with the Company, you will not directly or indirectly 

be associated with, manage, or advise a Company or firm that is in the same business as the Company, unless with 
the specific written approval of Human Resources. 

After termination of your employment with the Company, you agree not to hire the services of any individual 

employed with the Company, either on a permanent or a temporary basis, to directly or indirectly promote the 
business of any new company or concern you may be associated with.  

14. MISCELLANEOUS 

a. The clauses, terms and agreements, mentioned in this Agreement are applicable only to the Employee 

legally known as HEMANTH T C and whose signature is appended to this Agreement. 

b. This Agreement supersedes all prior and existing agreements, both oral and written, between the Company 

and you, concerning employment in the Company, and may be modified only by a document, which has 

been signed by both parties. 

c. You are bound to abide by and adhere to the policies, rules, and regulations enforced by the Company from 

time to time including those relating to conduct, discipline, benefits, salary review, retirement, and any other 
matters as though these rules, regulations and orders were a part of this Agreement. Such policies, rules, 

and regulations may be subjected to alteration and amendment. 

d. In the event that your duties require you to represent the Company or liaise with legal or government 

authorities for Company related business matters, you are expected to adhere to the law of the country as 
well as the ethical code of conduct that is defined by the Company. It shall be your responsibility to be 

aware of the prevailing laws that govern such matters. 

e. The failure of either party at any point in time to enforce adherence by the other party, to any clause or 

condition of this Agreement shall in no way affect such party's rights thereafter to enforce the same, nor 

shall the waiver by either party of any breach of any clause or condition for a specific purpose, be deemed  
to be a permanent waiver of the aforementioned clause or condition thereafter.  

f. Notices: All notices, consents and other communications to you shall be in the English language and in 

writing. All notices from you shall be to the Senior Manager, Corporate Recruiting Ocwen Financial  

Solutions Private Limited, and shall be in the English language and in writing. Such notices shall be deemed 
to have been given and received; either when delivered by hand, or by registered post and an 
acknowledgement is received from you in writing, in both cases, to the appropriate addresses as recorded  
in the records of the Company. 

g. If the employee voluntarily resigns within two years from date of joining, employee will be required to repay 

all expenses incurred by Ocwen i.e. Joining bonus, Notice period buyout & Relocation payments. The 
amount so recovered, shall be inclusive of all applicable taxes: 
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□ Within 12 months of date of joining / transfer, 100% of the expenses must be repaid. 

□ Between 12 and 24 months from date of joining / transfer, 50% of the expenses must be repaid. 

h. Annual Incentive Plan (AIP) and variable components, agreed on your employment agreement, will be paid 

to eligible employees who are actively on roll and not serving notice as on the date of AIP payout. Any 
voluntary or involuntary termination before the date of AIP payout shall not be eligible to receive such 
payments as part of their full and final settlement. 

 

 

15. APPLICABLE LAW 

This Agreement is made with reference to the law of India and the appropriate court in Bangalore will be the 

jurisdiction for all legal governance. 

16. WORKING CONDITIONS 

You will be required to work required number of hours per week as defined by the Company from time to time. You 

will be governed by all HR policies and working conditions for the Company's India operations, as and when they  

will come into force. 

17. LANGUAGE OF COMMUNICATION 

The language for communication for all written instruments, notices and documents between you and the Company 

will be English. 

DECLARATION BY: HEMANTH T CI have carefully read and understood the terms of this Agreement 
including Appendices A and B attached hereto and accept the same unconditionally. I agree to be bound by 
rules and regulations of the Company as may be amended from time to time. 

 

EMPLOYEE: 

 

SIGNATURE:   
BY:  

DATE: 

 
OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED: 

 

SIGNATURE:  

BY: Austin Thomas 

TITLE: Director, Recruiting & Corporate Training 

DATE: Aug 26, 2021 
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APPENDIX B 
CHECKLIST OF DOCUMENTS 

A. Document to be submitted within 15 days of offer extension: 

1. Copy of Resignation letter to current employer 

 

B. Documents to be submitted on or before date of Joining: 

2. School & Graduation Certificates (as declared in the employment application); 

3. Service Certificate of all prior employers 

4. Relieving letters of Last employer 

5. Last drawn Pay slip 

6. Latest tax computation (form 12 B) 

7. PAN (Permanent Account Number) details 

8. Aadhaar Card details 

9. Passport size photographs – x 4 nos. 

10. Proof of identity– Passport copy, Driving license, Voters id, Photo PAN card, Photo Ration card 

11. Proof of address– Copy of passport, Voter's id, Driving License, Ration Card, LIC Policy, Electricity Bill, 

Telephone Bill(Land Line/Postpaid mobile connection bills) 
12. Copies of any other certificates declared by you, while gaining employment with the Company. 

 

 

All the above certificates originals for verification and a set of photocopies must be submitted as per pre- 

defined timelines communicated to you. 
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APPENDIX A 

 

 

Name : GURUDHARSHAN B M 
Designation : Processor, Post Closing, Reverse Lending - APAC Location : Bangalore 

 

 Annual (INR) Monthly (INR) 

Basic Salary 186,000 15,500 

House Rent Allowance (HRA) 9,300 775 

Basket of Allowances (BoA) 13,433 1,119 

Advance Statutory Bonus 16,800 1,400 

Total Fixed Pay (A) 225,533 18,794 

Employer's Contribution  

Gratuity* 8,947 
 

Provident Fund 22,320 1,860 

Insurance Premium* 18,200 
 

Total Employer's Contribution (B) 49,467 4,122 

Total Gross Pay (A+B) = (C) 275,000 22,917 

Miscellaneous Allowances  

Remote Working Support 12,000 1,000 

Shift Allowance 30,000 2,500 

Total Miscellaneous Allowances (D) 42,000 3,500 

Total Target Pay (TTP) (C+D) 400,000.00 34,000.00 

*Estimated Value 
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NOTE: 

1. All applicable allowances will be paid as per eligibility and policy guidelines. 

2. You can determine Basket of Allowances (BoA) using flexible components. Please check the payroll portal 
for more information. 

3. Gratuity will be paid as per provisions under the prevailing regulations. Eligibility on completion of 5 years of 
employment with the company. 

4. Insurance eligibility is as per policy guidelines. Please check the policies on the Ocwen intranet to know 
more. Personal accident insurance coverage is applicable for employee only and is up to 3 times of Annual 

Total Target Pay (TTP). Medical insurance is applicable for employee & 3 immediate dependents up to INR 
300,000. 

5. Remote Working Support will be paid only during the time that you work from home. It would be revoked, if 

in the future, you work from office. 
6. You must be a full time employee on the date of ICP payment. Termination due to violation of company 

policy will lead to ineligibility for ICP. 
7. Shift allowance will be paid as per eligibility in accordance with the Shift allowance policy. In case of any 

changes in shift schedule within a pay period, the payout will be apportioned to that effect.  

 
 
 
 
 

 

Austin Thomas 
 

Director, Recruiting & Corporate Training  
Processor, Post Closing, Reverse Lending - APAC 
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GUTHIREDDY VIVEK 

VARDHAN REDDY 

  

Subject: Offer of Employment  

Dear GUTHIREDDY VIVEK  

VARDHAN REDDY  

Deloitte Tax Services India Private Limited Deloitte 

Tower Survey No. 41 Gachibowli Village, Ranga Reddy 

District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

  

  

 
Annexure A  

 GUTHIREDDY VIVEK VARDHAN REDDY  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Signature   Date   



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 3 of 19  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cGUTHIREDDY VIVEK VARDHAN REDDYycle for the 

fiscal year. For employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based 

on the first year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that 

year. The Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement 

time. The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of 

Employer. Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on 

employee’s position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 4 of 19  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

GUTHIREDDY VIVEK VARDHAN REDDY  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  
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understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  
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b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 
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to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 8 of 19  

prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  
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30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

  

 

For   Deloitte   Tax   Services   India   Private   Limited   

  
  
  

  

  
Signature   Name   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

  

 

Signature  Date  

  

  

 

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private 

Limited   

 

  

 Pooja Madnani    
  

Talent  

  

    

Its:  Authorized Signatory    
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listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or 

Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  

Date   

  
  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

  
  

  

  

  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  
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Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  
  

  

Its:  Authorized Signatory      Date 

I have read and understood the above policy terms.  

  
  

  

 
  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

Signature   Name   Date   
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certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain 

of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect 

the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the 

requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to 

be resolved immediately. Further, you will be required to comply with these policies throughout your career with the Employer, 

including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in the 

independence tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  
  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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GUTHIREDDY VIVEK VARDHAN REDDY  

  

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  
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GV SHARATH

Deloitte Tax Services India Private Limited 

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga 

Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, 

India 

 
Tel: +91 040 67621000 

www.deloitte.com 

 

 

 

Subject: Offer of Employment 

Dear GV SHARATH 

On behalf of  Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad. 

 

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023. 

 

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in dif ferentiated work timing, at designated work space and location as may 

be decided by the company. 

 

As part of your annual compensation, you will receive a Total Salary of  Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each f iscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A. 

 

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting for 

full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of your 

f irst month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if  you resign your position or 

are terminated for cause by the Company within 12 months of your start date. 

 

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which 

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer. 

 

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B. 

 

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarif ication. It is our 

hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization. We 

would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date. 

 

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the entire 

agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its aff iliates. 

http://www.deloitte.com/
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In compliance with applicable laws, Deloitte India (Off ices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if  their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00 

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata. 

 

This letter and Deloitte Tax Services India Private Limited employment application are intended to be f inal. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

 

R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team. 

 
Sincerely, 

 
For Deloitte Tax Services India Private Limited 

Best regards, 
 

 
 
 

 

By:   

Signature 
 

 
Authorized Signatory 

 

 

Acceptance 

I, R, hereby accept the terms and conditions of this employment offer. 

Please sign and date your Acceptance 

 
 

 

Signature Date 
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Annexure A 

 
GV SHARATH Tax Consultant I - 

 
Description Monthly 

(Rs. per month) 

Annual 

(Rs. per Annum) 

Basic Pay 11,147 133,764 

House Rent Allowance (HRA) 5,573 66,876 

Special Allowance1a & 1b 7,562 90,744 

Leave Travel Allowance2 1,116 13,392 

Differential Allowance 3,934 44,832 

Meal Card3 1,403 16,836 

Employer’s contribution to PF 1,338 16,056 

Total Salary (in Rs.) 31,875 382,500 

Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out at 

the end of the f iscal year, as applicable and on the basis of your individual 

performance and performance of the business 

Medical Insurance Premium4 3,014 36,167 

 

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the 

Employer’s f iscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the f iscal year ending in May. The disbursement of a Variable Bonus, if  applicable, is subject to you being a ctive 

on the rolls of the Employer, during the Annual Incentive Program payout cGV SHARATHycle for the f iscal year. For employees 

joining during the period March 1st to May 30th, a prorated Variable Bonus, if  applicable, will be based on the f irst year -end 

review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus 

will not be paid in the event of termination of employment for any reason on or before the disbursement time. The application and 

interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may 

amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s position with the 

Employer in India. 

 
Contd/-.... 
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Annexure A 

 
1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred 

towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level - 

Tax Consultant I 

1aCommunication Expenses 1bFuel Expenses 

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed. 

Petrol / Driver / Insurance / Repairs & 

Maintenance 

 
Rs./₹ 3,000/- per month Rs./₹ 7,500/- per month 

 

 
1a The internet/telephone/mobile bills should be in the Employee’s name. 

 
1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and 

the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will 

apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules. 

 

Nature of Expenses Own Vehicle –Maximum Tax exemption limit per month 

4 Wheelers (Engine Capacity) 
 

<= 1600 cc > 1600 cc Two Wheelers 

Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900 

Driver's Salary Rs. 900 Rs. 900 Not applicable 

 
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards 

lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accordingly. A revised 

letter with the new compensation structure will be issued that will supersede this letter for all practical purposes. 

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or other wise of LTA will be as 

per the Income Tax Act 1961, details of which will form part of the LTA Form. 

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary. 

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will 

be adjusted accordingly from the special allowance. 

 
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as 

rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes, policies and practices of 

the Employer. 

 
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey 

from Deloitte prior to your joining. 

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement deci des to quit within 18 

months from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the 

employee’s full and final settlement. 

 

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make a nominal 

contribution as a member. 

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get Income Tax 

exemption, failing which the same will attract applicable Income Tax. 

 
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary action including 

termination of employment. 

 
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This 

may change from time to time in line with the amendments done in tax laws. 
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GV SHARATH Hyderabad 

 
Annexure B 

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”) 

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered off ice Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that: 

PRELIMINARY MATTERS 

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto. 

 

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such Pre-

existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could pose 

a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further represent 

that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax Consultant I of 

the Employer. To the extent applicable and if  I am joining the Employer after having served as an employee or off icial of the 

United States Government, I further represent that: (1) I have disclosed my prior participation, if  any, in any discussions o r 

negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the United States 

Government; and (2) I had either recused myself or had not played an active role in the applicable United States Government 

agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United States Government. 

PROTECTION OF OUR BUSINESS 

 

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Off icer of 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Off icer of Deloitte LLP. I 

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make use 

of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential Information. I 

will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written approval of an 

Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential Information for 

any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential 

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If  I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the  Deloitte 

Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specif ic authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, only 

such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related projects 

etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a  Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of 

interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed f inancial interest in any 

vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, clients 

or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or 
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associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I 

represent and warrant that I am not currently aware of any present or past violation of this provision.  

 

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property.  I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other Personnel. 

I further acknowledge that this right extends to Electronic Communications transmitted for either a business or personal purpose. 

 

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if  such use 

does not interfere with my work responsibilities and other required business activities, business operations, or  Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property. 

 

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal email 

address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not authorized 

to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD Rom, disk or 

thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity. 

 

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my use, 

custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction. 

 

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if  I sign for it. I am required to display my identity card to the appropriate 

security personnel on demand and at all times within the off ice premises. 

 
10. Ownership of Works. 

a. I agree that the Employer owns all rights, title and interest in and to all Works. 

 

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of the 

Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all Intellectual 

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time. 

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, renewing, 

extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said Intellectual 

Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall have the 

sole right to seek copyright registrations, patents or trademark registrations, including all extensions and renewals thereof . I 

also hereby agree that I waive all moral rights in any Works. 

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer. 

 

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specif ied in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized off icers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act for 

and in my behalf to execute, verify and f ile any such documents and to do all other lawfully permitted acts to further the purposes 

of the preceding paragraphs with the same legal force and effect as if  executed by me. I hereby waive any and all claims , of any 

nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the Employer. 

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive that 

results from and is related to any work assigned to or performed by me for the Employer, or that was created using Deloitte 

Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarif ication, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws protecting Intellectual 
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Property of the Deloitte Entities. 

 

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other form 

that may be required by the Employer) of all Works developed by me during the period of my employment with the Employer, 

which records shall be available to and remain the sole property of the Employer at all times.  

11. Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and 

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who has 

signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations in 

connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any Pre- 

existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in a written 

agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid  

up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative works of and 

otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, client 

engagements. 

12. Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized use 

or disclosure of  Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in the case 

of my serving of certain clients, could compromise the full compliance of the Employer or another  Deloitte Entity with the applicable 

laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement of a regulatory body. 

Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, directly or indirectly, solicit 

or provide services to any existing client of a Deloitte Entity with which I had personal contact and provided services during the 

two-year period prior to termination of my Employment. 

13. Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specif ied kinds of services rendered to such clients that meet all of the following criteria: (a) are personal clients 

of mine who came to a Deloitte Entity solely to avail themselves of certain specif ied kinds of services rendered by me and only as 

a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise f inancially supported 

as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect to client and with suff icient 

specif icity with respect to the kinds of service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their 

listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after a period of three 

(3) years from my start date or the date of my promotion or transfer the Employer will have invested suff icient time, f inancial 

support and effort in developing and serving the clients listed on Exhibit D to support the application of the obligations of 

Paragraph 12 to those clients. 

14. Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an aff iliate of such client) of a Deloitte Entity. Before entering into substantive discussions  

with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my Employment and for f ive 

years thereafter I must f irst notify Independence and obtain prior written approval from Independence. I acknowledge and 

understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full compliance 

of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b) to serve the public interest; and (c) to 

protect the legitimate interests of the Deloitte Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests and without being unduly 

harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I acknowledge and agree that 

because of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an Attest Client would, in the view 

of Deloitte LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a Deloitte Entity with 

respect to such Attest Client. 

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the proprietary 

relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year thereafter, I will not, 

directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel to 

leave a Deloitte Entity, or to join any f irm or business with which I may be or become aff iliated;(b) participate in the hiring or 

admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing services to, with, or on behalf of the 

Deloitte Entity. 

16. Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or take 

with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at my expense, 

within one business day after the termination of my Employment or on an alternate date designated by a Deloitte 
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Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect any 

of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of storing 

electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity to remove 

such Deloitte Property. 

 

 

OTHER POST- EMPLOYMENT OBLIGATIONS 

 
17. Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a Deloitte 

Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or licenser of a 

Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment. 

18. Notification of Post- Employment Obligations. I agree that prior to accepting employment or aff iliation with another f irm 

or business I will advise such f irm or business of my duties and obligations under this  Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any f irm or business with which I have accepted an 

offer of employment or aff iliation concerning my duties and obligations under this Employment Agreement. 

19. Certification. I agree that during or after my Employment I will, if  requested, provide written certif ication in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations  set 

forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement. 

 

 
OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH 

 
20. Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12,  14, 

15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on behalf of 

itself  or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any 

such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the payment of the 

Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also acknowledge that, 

to the extent permitted by law, the Employer may request that a court extend the one year period following the termination of  

my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in activities prohibited 

by Paragraphs 12 and 15. 

21. Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima,  

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or her last 

twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to me advising 

of the amount due. 

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages f lowing from a breach under Paragraph 

15 would be impracticable or extremely diff icult to ascertain in an actual amount. Therefore, I agree that in the event of a breach 

under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to 

the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any person who leaves the 

Employer in connection with my breach over his or her last twelve months at the Employer. Such amount shall be paid within 

thirty days from the mailing of a written notice to me advising of the amount due. 

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or aff iliated with me), upon request and at 

reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with Paragraphs 

12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary or desirable 

to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by any statute, 

court or administrative order to decree or government ruling or regulation. 
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MISCELLANEOUS 

 

24. Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India without 

regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the Employer’s 

off ice to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at the election of 

the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the Employer may bring 

against you in any such court. You further agree to accept service of process/summons/legal notice from the Employer when tha t 

process/summons/legal notice is either sent to your last known address by certif ied mail or served by any other means permitted 

under the law of the jurisdiction in which the Employer may bring an action against you. 

 

25. Modifications. My obligations hereunder may not be changed or modif ied, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory. 

26. Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, in 

any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27. Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court sha ll 

have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while 

preserving its intent, or if  such modif ication is not possible, by substituting therefore another provision that is legal and enforceable 

and that achieves the same objective. 

28. Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if  the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a waiver 

of any other or further obligation I have under this Employment Agreement. 

29. Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the Employer, 

contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the subject matter 

hereof and supersedes all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not contained or expressly 

referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to the 

subject matter hereof that was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring prior to the effective date 

of this Employment Agreement. In the event of a conflict between this Employment Agreement and the employment application 

or any other document purporting to set forth terms and conditions of my Employment, this Employment Agreement will control. 

30. Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the 

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post- 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 23 

above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my consent 

or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void. 

31. Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement. 

 

 
I have read the foregoing, understand it, and agree to comply with its terms. 

 

For Deloitte Tax Services India Private Limited 

 
 

 

 
 

 
Pooja Madnani 
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Talent 

Authorized Signatory 

 
Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement. 

 
 
 
Signature Name 
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EXHIBIT A 

 
The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits): 

 
Attest Client – attest client (or an aff iliate of such client) of Deloitte & Touche LLP or aDeloitte Entity. 

 
Authorized Signatory – a director, off icer or other person who is authorized to sign on behalf  of a Deloitte Entity. 

 

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation of 

a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identif iable Information 

(PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or 

marketing plans, forecasts and f inancial information, tax returns, tax identif ication numbers, agreements, client or prospect ive 

client lists, specif ic information about clients or prospective clients such as preferences for specif ic  products and services, client 

or prospective client needs based on f inancial history and past purchases of services, client or prospective client developme nt 

plans, specif ic rates charged to a client or offered to a prospective client and other business or client records. Confidential 

Information also includes, but is not limited to, debit or credit card information, employment applications, organization charts, 

performance ratings and other personnel records. 

 

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other  

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but not 

limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Deloitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member f irm of DTTL or aff iliate thereof 

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control 

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and policies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

 

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my 

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished to, obtained 

by or prepared by me in the course of my employment in any capacity. 

 

Deloitte India (Offices of the US) - The following companies shall be deemed to be the aff iliates of each other and are 

collectively referred to as Deloitte India (Off ices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India P rivate 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

 

Electronic Communications – all text, audio, video, images, information, data, f iles and attachments created, displayed, sent, 

received, posted, accessed or stored, whether deleted or not, by means of the Systems. 

 

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists. 

 

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory. 

 
Independence – National Off ice (Independence) of Deloitte LLP. 

 

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and other 

copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, know-how, 

ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all patent  

applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout the world. 

 

Intellectual Property Rights – all rights, title and interest in Intellectual Property. 

 
PCAOB – the United States Public Company Accounting Oversight Board. 

 

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created by 

me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or Works 

of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of a  
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Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity. 

 

Personnel – partners, principals, members, off icers and employees of a Deloitte Entity. 

 

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business cell 

phone number and business email address) relating to an identif ied or identif iable natural person. An identif iable natural person 

is a natural person who can be identif ied, directly or indirectly, by reference to an identif ication number or factors specif ic to his 

or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of information 

that constitutes PII when such information relates to an identif ied or identif iable natural person: 

 Account number (bank account, credit card, etc.) 

 Address 

 Biometric identif ier 

 Certif icate or license number 

 Date of birth 

 Government identif iers (such as PAN) 

 Name* 

 Personnel Number 

 Photograph or video identif iable to an individual 

 Vehicle identif ier or serial number 

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.) 

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of PII. 

 
Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notif ications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers and 

the one-year ban on lobbying contacts). 

 

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, alone 

or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in which I  

claim any ownership or right. 

 

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings  

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, against me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any  

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsib ilities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

 

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and approves 

for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g., blogs, wik is, etc.), 

laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail. 

 
Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property. 
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EXHIBIT B 

 
Pre-existing Creations; Pre-existing Agreements or Arrangements 

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing 

Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me. 

[If  yes, please enter details below] 

 

Yes, I do have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

X No, I do not have Pre-existing 

Creations, Pre-existing 

Agreements or Arrangements 

 

Title Date Brief Description 

 
 
 

 

 
 

 

Signature Date 

 

 
R Vishwesh 

 

Name (Print) 
 

 
ACCEPTED AND AGREED TO: 

Deloitte Tax Services India Private Limited 

 
 
 

 

 

Pooja Madnani 

Talent 

 
Its: Authorized Signatory 

 

 
 

 
 

Date 

 
 
 
 

 

An Authorized Signatory’s signature is required only if  Pre-existing Creations or Pre-existing Agreements or Arrangements are 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his or 

her judgment made in light of Paragraph 2 that Pre-existing Creations, if  any, are described and explained in suff icient detail so 

that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte Entity 

can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have been  

obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisf ied  that  such Pre-existing Agreements 

or Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement. 
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EXHIBIT C 

 
Proceedings 

 
[none, unless otherwise specif ied] 

 
 

 

 
Yes, I do have Proceedings to report 

 

X No, I do not have Proceedings to report 

 
 
 

 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 

 

My signature below certif ies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate. 

 

 

 
  

 

Signature Name Date 
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EXHIBIT D 

 
Exceptions to Post-Employment Restrictions: re: Clients 

 
[none, unless otherwise specif ied] 

 

As specif ied in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment, as 

the case may be, the Employer will have invested suff icient time, f inancial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

 
Yes, I do have 

Post-Employment Restrictions 

re: Clients 

X No, I do not have 

Post-Employment Restrictions 

re: Clients 

 
Name of Client Specif ied Kind of Services(s) Permitted 

 
 
 

 
ACCEPTED AND AGREED TO: 

 

 
Deloitte Tax Services India Private Limited 

 

 
 
 

 

 
Pooja Madnani 

 

Talent 

 

Its: Authorized Signatory 

 
I have read and understood the above policy terms. 

 
Jul 17, 2023 

 

Date

 
 

Signature Name Date 
 
 

 
 
 
 
 

 
A n Authorized Signatory’s signature is required only if  information is provided pursuant to Paragraph 13 of this Employment 
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 
satisf ied, the clients listed have been properly identif ied, and the kinds of  services permitted have been described with suff icient 
specif icity. 
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Terms and Conditions of Service 

 

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service. 

 

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto. 

 

Terms of Service 

 

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

 

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  among 

others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting Oversight  

Board (PCAOB), and the American Institute of Certif ied Public Accountants (AICPA). These requirements mandate that certain of 

the Employer's employees and their relatives be independent of some or all of such attest clients and their aff iliates in accordance 

with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities"). 

 

Upon joining the Employer, you will be asked to review a listing of the attest clients and the aff iliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or f inancial holdings that you or your relatives may have that could affe ct the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including,  

when applicable, maintaining a current list of certain of your f inancial interests (but not their value) in the independence tracking 

system. 

 

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding 

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the 

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question.  You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject to 

an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for such 

an audit, you will need to submit certain personal f inancial records to Deloitte LLP’s internal audit team. Please be assured  that 

Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby give your 

consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regarding 

independence and ethics. 

 

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer. 

 

Please feel free to contact or consult Independence should you require any further information or if  you have any specif ic 

concerns in this respect. 
 

 

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”) 

 
You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details. 

 

 
3. HARRASSMENT POLICY 

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries located 

in India (“Deloitte India (Off ices of the US)”) are committed to providing a working environment that is free from harassment  

based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable Indian central, state o r local 

law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature. Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons 

because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual orientation, 

marital status, disability, genetic information or any legally protected basis in accordance with applicable Indian central, state or 

local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. India. 

http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS 

 

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

 
You shall be entitled to paid holidays and leave as per the Employer’s policies. 

 

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 1961, 

including having 26 weeks of maternity leave with pay, as applicable. 

 

 
5. RETIREMENT AGE 

 

The age of retirement for employees of Deloitte India (Off ices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years. 

 

 

6. TRANSFERS 

You may be transferred, assigned, or asked to attend training at the off ices of a Deloitte Entity or its clients or third parties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and conditions 

of service applicable to the transfer, assignment, or training. 
 

 
7. NOTICE PERIOD FOR TERMINATION OF SERVICES 

 

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only. 

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

 

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rule s 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and Professional 

Conduct. 

 

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if  you engage in any misconduct whether or not in connection with or affe cting 

the business or affairs of the Employer or the work conduct, as specif ied by Employer, you will be subject to disciplinary ac tion 

up to and including termination of your services/ employment with the Employer without any notice or payment in lieu of notic e 

notwithstanding any other terms and conditions stipulated herein. 
 

 

8. MISCONDUCT 

 
Misconduct may include but is not limited to: 

 

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval. 

• Unreported or unapproved absence (including overstay of leave) for more than f ive consecutive days or deviation from 

assigned and accepted schedule for more than f ive days. 

• Falsif ication or manipulation in background verif ication process or employment records, employment information, or other 

records prior to or after joining the Employer. 

• Falsif ication or manipulation of Deloitte Time & Expense (DTE). 

• Knowingly providing false statements, either verbally or in written form. 

• Neglect of normal duties and functions. 

• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers at  

your work station, playing games at your work station, etc. 

• Continued discharge of work functions that do not meet the standards reasonably expected. 

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII. 

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person. 

• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND) 
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(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx). 

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments on 

any computer system of the Employer or of any Deloitte Entity or its clients. 

• Engaging in any illegal activities. 

• Workplace violence, including threats of physical violence. 

• Corporate credit card delinquencies. 

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel 

• Going on or abetting a strike in contravention of any law. 

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors 

• Possession of f irearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event. 

• Corruption, fraud, or misappropriation of funds. 

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable. 

• Excessive personal use of the Employer’s telephone, fax or computer systems. 

• Failure to adhere to applicable laws. 

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloitte 

India (Off ices of the US)’s other policies, guidelines, rules, and regulations.  The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer.  It is 

expected that you will read and acknowledge all such communications. 

 
 

 

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service. 

 
 

 

Signature Name 

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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GV SHARATH 

 
 
 

 

Training Agreement 

 

Dear R: 

 

On behalf of  Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of employment 

to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated November 13, 2023. 

You made a very favorable impression with everyone you met and we are excited about the possibility of you joining the Company. 

 

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a series  

of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural training as well as 

on-site training to observe employees conducting similar work at various client locations. This training represents the confidence 

we have in your ability to be a valuable member of the practice of the Company. 

 

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, only 

if  the employee resigns his/her position or are terminated for cause within a specif ied period after completion of the training 

(usually between 6 to 18 months). This repayment obligation disappears after the specif ied period of time has lapsed.  

We all look forward to seeing you again soon and having you join our team of outstanding professionals. 

 
Sincerely, 

For Deloitte Tax Services India Private Limited 
 
 

 
By:   

Signature 

 
Authorized Signatory 
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Hari Prasad P 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 
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       HARI PRASAD P 

 

SUBJECT: OFFER OF EMPLOYMENT WITH OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED 

 

Dear HARI PRASAD P, 

Consequent to the interviews, which you have had with Ocwen Financial Solutions Private Limited, we would like to 
make you the offer for the position of "Processor, Post Closing, Reverse Lending - APAC" The employment will 

take effect on Sep 13, 2021. 

You will be designated, as "Processor, Post Closing, Reverse Lending - APAC" and your initial posting will be in 

Bangalore Pritech 2. 

The terms and conditions governing this employment are given in the Employment Agreement, Employee 

Intellectual Property Agreement and the details of your compensation and benefits are given in Appendix A. This is 
just an offer letter and is subject to satisfactory reference and Background verification checks.  

You are required to sign a copy of the agreement by "Aug 26, 2021" as an indication of your accepting the offer of 

employment. 
We look forward to having you on board effective Sep 13, 2021. 

 
Regards, 

 
Austin Thomas 

Director, Recruiting & Corporate Training 
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EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT 

This EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT (this "Agreement") is made by and between Ocwen 

Financial Solutions Private Limited, a company registered under the provisions of the Companies Act, 1956, having 

its principal place of business at Pritech Park, Block 12, Unit 2, 5B & 6A Floors, Bellandur Village, Sarjapur 

Marathahalli Ring Road, Bangalore- 560103, Karnataka, India ("Ocwen"), and HARI PRASAD P 

In consideration of my employment by Ocwen, and the wages or salary and other employee benefits in 

compensation for my services, I agree that: 

1. For the purpose of this Agreement, the following words shall have the following meanings: 

a. "Affiliate" shall mean any person or entity directly or indirectly controlled by, controlling or under 

common control with a party. 

b.  "Confidential Information" means information which is disclosed to me, known by me, or generated by 

me as a consequence of or related to my employment with Ocwen, which is not publicly known outside 

Ocwen or its Affiliates, and which relates to the existing or reasonably contemplated scope of Ocwen's 
business (or the business of its Affiliates and/or clients) at the time such information is disclosed to me, 
known by me, or generated by me. "Confidential Information" is intended to include, but is not limited 
to, trade secrets, inventions, processes, formulas, systems, computer programs, plans, programs, 
studies, techniques and business information. For avoidance of doubt, Confidential Information shall 
include information that is provided to Ocwen or its Affiliates by clients of Ocwen or its Affiliates.  

c. "Developments" shall be defined as all inventions, whether or not patentable, Confidential Information, 

computer programs, copyright works, algorithms, processes, patents (and applications therefor), 
trademarks (and applications therefor) and other intellectual property (collectively, "Works") that (1) are 
made, conceived, reduced to practice, or authored by me, alone or jointly with others, while employed 
by Ocwen, whether or not during normal business hours or on Ocwen's (or its Affiliates') premises, that 
are within the existing or reasonably contemplated scope of Ocwen's business (at the time such Works 
are made, conceived, reduced to practice or authored) or of the business of Ocwen's Affiliates (at the 

time such Works are made, conceived, reduced to practice, or authored), or which result from or are 
suggested by any work I or others may do for or on behalf of Ocwen or its Affiliates;  (2) arise from, are 
based on, or otherwise incorporate or utilize Confidential Information; or (3) are made, conceived, 
reduced to practice, or authored by me during my employment with Ocwen during business hours or 
using Ocwen's (or its Affiliates') equipment whether related or unrelated to Ocwen's business or the 
business of its Affiliates. Notwithstanding anything to the contrary contained in this Agreement, any 

Works of which I have already conceived prior to my employment with Ocwen (whether or not relating  
to the business of Ocwen or its Affiliates) shall be excluded from the definition of Developments, if such 
Works are identified in a writing attached to this Agreement. 

2. I will not disclose or induce Ocwen or its Affiliates to use confidential information or trade secrets of others, 

unless authorized by the owner. 

3. During my employment with Ocwen and thereafter, I will treat all Confidential Information as secret  and 

confidential and I will never use or disclose or authorize anyone else to use or disclose such Confidential 

Information except as is expressly permitted by Ocwen or its Affiliates in performance of my designated duties 
to Ocwen or its Affiliates. I will diligently protect all Confidential Information against loss by inadvertent or 
unauthorized use or disclosure. I have no right to use Confidential Information after my employment with 
Ocwen terminates. 

4. All Developments are the property of Ocwen or its Affiliates (as determined by Ocwen) and deemed works 

made for hire, to the extent applicable. To the extent any Developments and the rights therein do not become 
the property of Ocwen or its Affiliates by operation of law, I will assign and hereby do irrevocably and 
perpetually assign to Ocwen all my rights to such Developments in all countries as of the time such rights 
arise, understanding that Ocwen may be under an obligation to assign such rights to another entity.  I agree 

that I will execute all documentation necessary to document the assignment to Ocwen (or such other entity as 
specified by Ocwen) of all rights, title and interest in any Developments.  

5. No provision in this Agreement is intended to require assignment of any of my rights in a Work (a) in which no 
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equipment, supplies, facilities, or Confidential Information of Ocwen was used, (b) that was developed entirely 

on my own time and not on or at any Ocwen premises or the premises of an Ocwen Affiliate, (c) that does not 
relate to the business of Ocwen (or its Affiliates) or to the actual or anticipated research or development of 

Ocwen or its Affiliates (at the time such Work is made, conceived, or authored), and (d) that does not result 
from any work performed by me for Ocwen. Nothing contained in this Agreement is intended to prevent me 
from using, after termination of my employment with Ocwen, any of my general skills, knowledge, talent, and 
expertise that I currently have or may develop during my employment with Ocwen.  

6. I will promptly submit to the Ocwen Law Department written disclosures of all Developments, whether or not 

patentable, which are made or conceived by me, alone or jointly with others, while I am employed by Ocwen. 
If I make, conceive, or develop any Work during my employment for which I do not know whether such Work 
falls within the existing or reasonably contemplated scope of Ocwen's or its Affiliates' business (at the time 

such Work is made, conceived, or authored), I will promptly submit to the Ocwen Law Department a written 
disclosure of such Work so that Ocwen, in its sole reasonable judgment, can determine in good faith whether 
such Work is a Development. 

7. Upon request by Ocwen or its Affiliates, at any time during my employment with Ocwen and thereafter, I will: 

a. submit to the Ocwen Law Department written disclosures of all Developments made, conceived, or 

authored by me, alone or jointly with others, while employed by Ocwen; and 

b. provide proper assistance and review and execute all papers deemed by Ocwen to be necessary to 

effectuate the intentions of the parties expressed in this Agreement and to develop and preserve legal 
protection for all Developments in the name of Ocwen (or its Affiliates as determined by Ocwen) 
without any compensation in addition to the compensation received from Ocwen during my 
employment with Ocwen except as required by law. 

8. All written materials and other tangible objects, including copies, made or compiled by me or made available to 

me in the course of my employment, shall be the property of Ocwen or its Affiliates and shall be delivered to 
Ocwen upon termination of my employment or at any other time upon request.  

9. The law of India will govern the interpretation, validity and effect of this Agreement without regard to its place of 

execution or its place of performance. Should I violate this Agreement, inadvertently or otherwise, I 
acknowledge that irreparable harm will result to Ocwen and its Affiliates, and that Ocwen and its Affiliates shall 
be entitled to any remedy, legal or equitable, to correct any harm which results from such violation.  

10. This Agreement may not be superseded, amended, or modified except by either (a) a written agreement  

signed by me and a senior vice president of Ocwen or above; or (b) if permitted by law, the issuance of a new 
or updated official Ocwen policy relating to the subject of this Agreement that is communicated to me via any 
reasonable medium (including without limitation via electronic mail), which I agree becomes effective by my 

continued employment at Ocwen after receiving actual or constructive notice of such policy.  
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11. If any provision of this Agreement is held to be unenforceable for any reason, such provision shall be 
conformed to prevailing law rather than voided, if possible, in order to achieve the intent of the parties to the 
extent possible. In any event, if any provision of this Agreement is voided, all other provisions of this 

Agreement shall be deemed valid and enforceable to the fullest extent possible. If Ocwen decides not to 
exercise any of its rights under this Agreement or to take no action, against any violation, such decision shall 
not affect the exercise of such right or taking of any action at another time.  

12. There is no agreement or restriction which prevents the performance of my duties under this Agreement, 

except an agreement with  , a copy of which is attached hereto. (If there is none, 

insert "no exception".) 

 

I acknowledge that I have read and that I understand this Agreement. I understand that to the extent applicable this 
Agreement remains in effect following my employment with Ocwen. I also understand this Agreement is legally 
binding upon me and upon my heirs and that this Agreement may be transferred by Ocwen to any of its successors 
or assigns at any time and without my consent or any notice to me. 

 
 

By:  Date: 

Accepted by Ocwen Financial Solutions Private Limited: 

 

BY: Austin Thomas Date:  

TITLE : Director, Recruiting & Corporate Training 
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EMPLOYMENT AGREEMENT 

 

This Employment Agreement ("Agreement") is by and between Ocwen Financial Solutions Private Limited ("the 

Company") and HARI PRASAD P ("you / Employee"), and is effective from the Employee's date of joining the 

Company and no later than Sep 13, 2021 and is made with reference to the following: 

The Company desires to employ the services of the Employee, and the Employee is willing to be so employed by 

the Company. 

The terms and conditions of this Agreement are as follows: 

1. EMPLOYMENT 

The Company hereby employs you, legally known HARI PRASAD P and you accept such employment with the 

Company commencing on the date mentioned above and contingent to the terms and conditions pertaining to the 
employment, as given below. 

2. DATE OF BIRTH 

The date of birth declared by you is Nov 05, 1999 and you will be bound by such date of birth in all service and 

working conditions with the Company. 

3. DUTIES AND SERVICES 

a. Duties: You shall be designated as "Processor, Post Closing, Reverse Lending - APAC" for Ocwen 
Financial Solutions Private Limited. In the performance of your duties, you shall report directly to your 

Director, Lending - APAC or any other person that the Company may, in its sole and absolute discretion 
from time to time designate. 

b. Exclusive Services: You are expected at all times faithfully, assiduously and to the best of your ability, 

experience and talent, perform to the Company's satisfaction, all of the duties that may be assigned to you, 
from time to time. While you are in employment with the Company, you will not engage in any other 
employment, business or activity without the written consent of the Company. While you render services to 
the Company, you also will not assist any person or organization in competing with the Company or in hiring 
any employees of the Company. Prior to executing this Agreement and beginning employment with the 

Company you are expected to be officially relieved from all employment obligations from any prior 
employers. To the extent you have not been officially relieved by all prior employers, your employment with 
the Company will be void ab initio and the Company will have no further obligations pursuant to this 
Agreement. 

4. PLACE OF POSTING 

While your initial posting will be in Bangalore Pritech 2 you may at any time be required to travel within India or 

overseas to perform work or take up assignments. In case of travel on Company business, or your deputation, or 
travel in connection with your transfer, you will be entitled to be reimbursed for such travel expenses / allowance as 
may be applicable to an employee in your position at that time subject to the Company's travel reimbursement  
policy in effect at the time reimbursement is sought. 

You may also at any time, be seconded/transferred to or re-appointed in any of Ocwen Financial Solutions Private 

Limited's subsidiary companies or joint venture companies, as may be formed, on the same terms and conditions as 
at the time of your secondment/transfer/re-appointment. In such an event you will be required to observe and 

comply with policies and regulations of the Company to which you are seconded/transferred/re-appointed. 
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5. COMPENSATION AND BENEFITS 

During the term of the employment, the Company shall pay to you the compensation and benefits stated in  
Appendix A of this Agreement and it is agreed that you will accept the same as payment in full, for all services 

rendered by you to or for the benefit of the Company in your capacity as Processor, Post Closing, Reverse 
Lending - APAC. All forms of compensation referred to in this Agreement are subject to deduction of applicable 

withholding and payroll taxes as may be governed by the laws in force.  

6. PROBATION 

You will be on probation for a minimum period of 6 (six) months commencing from your date of joining the  

Company. If your performance is found satisfactory, at the end of your probation period, you will be confirmed in the 
services of the Company as per applicable terms and conditions. The probation period may be extended by a  
further period of up to three (3) months at the sole discretion of the Company. During the probation period, either 
party may terminate this Agreement by giving the other party 15 (fifteen) days prior written notice and without 

assigning any reason. The notice pay that you will be required to pay the Company in lieu of such notice shall be 
computed on the monthly Gross Salary component only or prorated basis and the amount so recovered, shall be 
inclusive of all applicable taxes. You will not be entitled to any severance payment as a consequence of termination 
of employment during the probation period. Employees are eligible to avail leaves after satisfactory completion of 
one month from the date of joining. 

On completion of your probation period, your employment with the company will be deemed confirmed and you will 

continue to be governed by the terms of your employment agreement. In case of extension of probation period the 
Company will issue a formal letter to notify the period of extension. 

7. TERMINATION 

a. Termination for Breach of Code of Conduct 

The Company may terminate this Agreement at any time for breach of Code of Conduct with immediate effect, 

without giving any notice of termination to you, and without paying you any severance.  The Code of Conduct shall 
be deemed as having been breached by any or all of the following: 

i. Police arrest for, or entry of a plea of guilty in a court of competent jurisdiction for any crime involving  

moral turpitude or offences punishable by imprisonment; 

ii. Commission of an act of fraud, whether prior to or subsequent to the date of employment; 

iii. Continuing, repeated or willful failure or refusal to perform agreed duties in the Company; 

iv. Gross negligence, insubordination or violation of any duty of loyalty to the Company; 

v. Commission of any act which is detrimental to the Company's business or goodwill or in breach of the 

Company's ethical code of conduct; 

vi. Violation of any other provision of this Agreement or Company Policies and Procedures; 

vii. Providing false information on your application for employment or to the Company at any time during  

the hiring process; 

viii. Failure to meet the expectations of the job as demonstrated by poor performance or absenteeism; 

ix. Failure to appear for work for three (3) consecutive days without obtaining the Company's approval; 

x. Omission or failure to highlight any information relative to prior employment, which would form part of  

the evaluation by the Company, to confirm your employment here; and 

xi. Failure to submit the requisite certificates and documentation as prescribed in the Checklist referenced 

in Appendix B attached hereto, within the pre-defined timelines. 

xii. Failure in alcohol or drug screening test at any time while employed by the Company or 

violation of Company policy in this regard. 
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b. Termination at the Company's discretion (post confirmation) 

The Company may terminate this Agreement at its sole discretion by providing you with thirty (30) days prior written 

notice. In lieu of written notice, the Company shall only be required to pay you a maximum notice pay equal to one 
(1) month of Gross Salary component only or prorated basis and the amount so recovered, shall be inclusive of  

all applicable taxes. 
 

 

 

c. Termination at the Employee's discretion (post confirmation) 

You may terminate this Agreement by providing the Company with thirty (30) days prior written notice, after 

confirmation of your services in the Company. The notice pay that you will be required to pay the Company in lieu 
of such notice shall be computed on the monthly Gross Salary component only or prorated basis and the amount so 
recovered, shall be inclusive of all applicable taxes. At the time of termination, the Company may require you to 

complete any assignment or assignments on which you were working to the satisfaction of the Company before 
relieving you from your services. 

d. Full and Final Settlement 

No later than fifteen (15) days from the day you leave the services of the Company, you must settle all amounts and 

dues you owe to the Company and get the No Dues clearance from the appropriate functions.  You must then 
submit the No Dues clearance to Human Resources for Full and Final Settlement.  If you fail to take these steps 
within fifteen (15) days from the day you leave the services of the Company, Full and Final settlement will be 
deemed incomplete and the Company will close its records. 

8. BACKGROUND VERIFICATION 

You will be required to undergo a mandatory Background Verification (herein after referred to as BGV), which 

includes among other things, Identity check, Work Experience verification, Gap Verification, Educational and 
Professional qualifications, Address verification, Criminal record database check and drug test. Some or all of these 
checks may be conducted before your date of joining the Company. Successful completion of all checks as part of 
BGV, whether pre or post joining, is a prerequisite to start or continuation of your employment respectively. If the 
BGV report returns negative, the Company may terminate this agreement for BGV failure with immediate effect, 

without giving any notice of termination of your services to you, and without paying you any severance.  

9. NON-LIABILITY OF THE COMPANY 

If this Agreement is terminated by you or the Company for any reason whatsoever, you shall not be entitled to any 

action or claim against the Company before any court or arbitrator, on the grounds of wrongful termination of 

employment, or any other grounds whatsoever. 

10. USE AND NON-DISCLOSURE AGREEMENT 

All information, documents and data pertaining to the Company's business and work processes, inventions, 

customers, tools and machines or any other information proprietary to the Company and its subsidiary companies or 
associated companies, which have been given to you or gathered by you during the course of your employment, 
may not be disclosed to a third party, either during or after your employment, unless specifically approved by the 

Company in writing. 

Upon termination of this Agreement, all such documents, records and writings relating to the Company, which are 

in your possession, shall be treated as specified under Section 9.  

In addition to the above, you shall be bound by the terms and conditions as given in the Intellectual Property 

Agreement ("IPA"), which is incorporated herein by reference. 



Ocwen Financial Solutions Private Limited 

CIN : U67190KA2000PTC027095 

Registered Office : Pritech Park, Block Number 12, Unit 2, 5th B & 6th A Floors, 
Bellandur Village, Sarjapur Marathahalli Ring Road, Bangalore-560 103. 

Tel. : +91-80-6710 1200 Fax : +91-80-6710 1284 

 

 

 

11. COMPANY PROPERTY 

The Company will provide you with infrastructure and tools as deemed necessary and in the management's sole  

and absolute discretion, for carrying out your duties. All such tools provided by the Company will be the property of 

the Company and the Company will be responsible for regular maintenance, unless specified otherwise.  All such 
property of the Company that is given to you, shall be returned to the designated person in the Company, upon the 
termination of this Agreement and prior to the effective last date of your employment in the Company.  

12. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS 

The Company shall have proprietary, patent and copyright rights over all inventions, discoveries, improvement in 

business processes or any other intellectual property pertaining to the business of the Company, that are made by 
you during the duration of employment and which will are related directly or indirectly to the business of the 
Company. You are required to inform the Company regarding such inventions made by you and you agree that any 
compensation made to you on this count will be at the sole discretion of the Company.  The Company will bear all 
expenses that may be incurred in the course of securing the above-mentioned rights. 

13. NON-COMPETITION CLAUSE 

For a period of 1 year after the termination of your employment with the Company, you will not directly or indirectly 

be associated with, manage, or advise a Company or firm that is in the same business as the Company, unless with 
the specific written approval of Human Resources. 

After termination of your employment with the Company, you agree not to hire the services of any individual 

employed with the Company, either on a permanent or a temporary basis, to directly or indirectly promote the 
business of any new company or concern you may be associated with.  

14. MISCELLANEOUS 

a. The clauses, terms and agreements, mentioned in this Agreement are applicable only to the Employee 

legally known as HARI PRASAD P and whose signature is appended to this Agreement. 

b. This Agreement supersedes all prior and existing agreements, both oral and written, between the Company 

and you, concerning employment in the Company, and may be modified only by a document, which has 

been signed by both parties. 

c. You are bound to abide by and adhere to the policies, rules, and regulations enforced by the Company from 

time to time including those relating to conduct, discipline, benefits, salary review, retirement, and any other 
matters as though these rules, regulations and orders were a part of this Agreement. Such policies, rules, 

and regulations may be subjected to alteration and amendment. 

d. In the event that your duties require you to represent the Company or liaise with legal or government 

authorities for Company related business matters, you are expected to adhere to the law of the country as 
well as the ethical code of conduct that is defined by the Company. It shall be your responsibility to be 

aware of the prevailing laws that govern such matters. 

e. The failure of either party at any point in time to enforce adherence by the other party, to any clause or 

condition of this Agreement shall in no way affect such party's rights thereafter to enforce the same, nor 

shall the waiver by either party of any breach of any clause or condition for a specific purpose, be deemed  
to be a permanent waiver of the aforementioned clause or condition thereafter.  

f. Notices: All notices, consents and other communications to you shall be in the English language and in 

writing. All notices from you shall be to the Senior Manager, Corporate Recruiting Ocwen Financial  

Solutions Private Limited, and shall be in the English language and in writing. Such notices shall be deemed 
to have been given and received; either when delivered by hand, or by registered post and an 
acknowledgement is received from you in writing, in both cases, to the appropriate addresses as recorded  
in the records of the Company. 

g. If the employee voluntarily resigns within two years from date of joining, employee will be required to repay 

all expenses incurred by Ocwen i.e. Joining bonus, Notice period buyout & Relocation payments. The 
amount so recovered, shall be inclusive of all applicable taxes: 
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□ Within 12 months of date of joining / transfer, 100% of the expenses must be repaid. 

□ Between 12 and 24 months from date of joining / transfer, 50% of the expenses must be repaid. 

h. Annual Incentive Plan (AIP) and variable components, agreed on your employment agreement, will be paid 

to eligible employees who are actively on roll and not serving notice as on the date of AIP payout. Any 
voluntary or involuntary termination before the date of AIP payout shall not be eligible to receive such 
payments as part of their full and final settlement. 

 

 

15. APPLICABLE LAW 

This Agreement is made with reference to the law of India and the appropriate court in Bangalore will be the 

jurisdiction for all legal governance. 

16. WORKING CONDITIONS 

You will be required to work required number of hours per week as defined by the Company from time to time. You 

will be governed by all HR policies and working conditions for the Company's India operations, as and when they  

will come into force. 

17. LANGUAGE OF COMMUNICATION 

The language for communication for all written instruments, notices and documents between you and the Company 

will be English. 

DECLARATION BY: HARI PRASAD PI have carefully read and understood the terms of this Agreement 
including Appendices A and B attached hereto and accept the same unconditionally. I agree to be bound by 
rules and regulations of the Company as may be amended from time to time. 

 

EMPLOYEE: 

 

SIGNATURE:   
BY:  

DATE: 

 
OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED: 

 

SIGNATURE:  

BY: Austin Thomas 

TITLE: Director, Recruiting & Corporate Training 

DATE: Aug 26, 2021 
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APPENDIX B 
CHECKLIST OF DOCUMENTS 

A. Document to be submitted within 15 days of offer extension: 

1. Copy of Resignation letter to current employer 

 

B. Documents to be submitted on or before date of Joining: 

2. School & Graduation Certificates (as declared in the employment application); 

3. Service Certificate of all prior employers 

4. Relieving letters of Last employer 

5. Last drawn Pay slip 

6. Latest tax computation (form 12 B) 

7. PAN (Permanent Account Number) details 

8. Aadhaar Card details 

9. Passport size photographs – x 4 nos. 

10. Proof of identity– Passport copy, Driving license, Voters id, Photo PAN card, Photo Ration card 

11. Proof of address– Copy of passport, Voter's id, Driving License, Ration Card, LIC Policy, Electricity Bill, 

Telephone Bill(Land Line/Postpaid mobile connection bills) 
12. Copies of any other certificates declared by you, while gaining employment with the Company. 

 

 

All the above certificates originals for verification and a set of photocopies must be submitted as per pre- 

defined timelines communicated to you. 
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APPENDIX A 

 

 

Name : HARI PRASAD P 
Designation : Processor, Post Closing, Reverse Lending - APAC Location : Bangalore 

 

 Annual (INR) Monthly (INR) 

Basic Salary 186,000 15,500 

House Rent Allowance (HRA) 9,300 775 

Basket of Allowances (BoA) 13,433 1,119 

Advance Statutory Bonus 16,800 1,400 

Total Fixed Pay (A) 225,533 18,794 

Employer's Contribution  

Gratuity* 8,947 
 

Provident Fund 22,320 1,860 

Insurance Premium* 18,200 
 

Total Employer's Contribution (B) 49,467 4,122 

Total Gross Pay (A+B) = (C) 275,000 22,917 

Miscellaneous Allowances  

Remote Working Support 12,000 1,000 

Shift Allowance 30,000 2,500 

Total Miscellaneous Allowances (D) 42,000 3,500 

Total Target Pay (TTP) (C+D) 400,000.00 34,000.00 

*Estimated Value 
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NOTE: 

1. All applicable allowances will be paid as per eligibility and policy guidelines. 

2. You can determine Basket of Allowances (BoA) using flexible components. Please check the payroll portal 
for more information. 

3. Gratuity will be paid as per provisions under the prevailing regulations. Eligibility on completion of 5 years of 
employment with the company. 

4. Insurance eligibility is as per policy guidelines. Please check the policies on the Ocwen intranet to know 
more. Personal accident insurance coverage is applicable for employee only and is up to 3 times of Annual 

Total Target Pay (TTP). Medical insurance is applicable for employee & 3 immediate dependents up to INR 
300,000. 

5. Remote Working Support will be paid only during the time that you work from home. It would be revoked, if 

in the future, you work from office. 
6. You must be a full time employee on the date of ICP payment. Termination due to violation of company 

policy will lead to ineligibility for ICP. 
7. Shift allowance will be paid as per eligibility in accordance with the Shift allowance policy. In case of any 

changes in shift schedule within a pay period, the payout will be apportioned to that effect.  

 
 
 
 
 

 

Austin Thomas 
 

Director, Recruiting & Corporate Training  
Processor, Post Closing, Reverse Lending - APAC 
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HARISH VENKAT V 

  

Subject: Offer of Employment Dear HARISH VENKAT V:  

Deloitte Tax Services India Private Limited  

Deloitte Tower Survey No. 41 Gachibowli Village, Ranga  

Reddy District,CIRCLE 3, Hyderabad - 500032, 

Telangana,  

India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I,  hereby accept the terms and conditions of this employment offer. Please 

sign and date your Acceptance  

  
  

  

 
Annexure A  

  

 HARISH VENKAT V  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Signature   Date   
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Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cHARISH VENKAT Vycle for the fiscal year. For 

employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first 

year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The 

Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. 

The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  

Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  
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3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  
You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  
By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

HARISH VENKAT V  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings 
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during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Of ficer 

of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  

understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make 

use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior 

written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such 

Confidential Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization  

of such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any 

such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the 

subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify 

the Deloitte Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be authorized 

by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. Similarly, 

only such authorized employees of the Employer may speak about the Employer, the business and plans, various client-related 

projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my 

position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of 

a conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial 

interest in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value 

from vendors, clients or suppliers, or having an undisclosed relationship with a family member or other individual who is 

employed or associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict 

of interest. I represent and warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand that 

while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity has 

the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic Communications are 

considered part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or 

any other Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a 

business or personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such materia l 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  
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10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to a ct 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the  

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 
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me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 

to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a Deloitte 

Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with a 

Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer 

or licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After 

my Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have 

accepted an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form as 

the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligations  

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, including, 

but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 9, 10, 12,  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 8 of 20  

14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer on 

behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief 

to prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I 

also acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period 

following the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I 

participated in activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled 

to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of overtima, 

bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over his or 

her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written notice to 

me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23.  Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon 

request and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance 

with Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be 

necessary or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may 

be required by any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 
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Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  

30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

   

 

For   Deloitte   Tax   Services   India   Private   Limited   

  
  

  

  

  

Signature   Name   
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A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  
  

 

Signature  Date  

  

  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private Limited  

  

 

  

 Pooja Madnani    
  

Talent  

  

    

 

listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

Its:   Authorized   Signatory   Date   

  
  
  

  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or 

Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

 

Signature  Name  Date   
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D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  

  

Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  

    

Its:  Authorized Signatory      Date 

I have read and understood the above policy terms.  

  

  

 
  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

Signature   Name   Date   
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satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain of 

the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect the 

independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the requirements 

of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to be resolved 

immediately. Further, you will be required to comply with these policies throughout your career with the Employer, including,  

when applicable, maintaining a current list of certain of your financial interests (but not their value) in the independence 

tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  
  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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HARISH VENKAT V  

   

  

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng  

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We 

all look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



Ocwen Financial Solutions Private Limited 

CIN : U67190KA2000PTC027095 

Registered Office : Pritech Park, Block Number 12, Unit 2, 5th B & 6th A Floors, 
Bellandur Village, Sarjapur Marathahalli Ring Road, Bangalore-560 103. 

Tel. : +91-80-6710 1200 Fax : +91-80-6710 1284 

 

 

 

 

       HARSHINI P 

 

SUBJECT: OFFER OF EMPLOYMENT WITH OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED 

 

Dear HARSHINI P, 

Consequent to the interviews, which you have had with Ocwen Financial Solutions Private Limited, we would like to 
make you the offer for the position of "Processor, Post Closing, Reverse Lending - APAC" The employment will 

take effect on Sep 13, 2021. 

You will be designated, as "Processor, Post Closing, Reverse Lending - APAC" and your initial posting will be in 

Bangalore Pritech 2. 

The terms and conditions governing this employment are given in the Employment Agreement, Employee 

Intellectual Property Agreement and the details of your compensation and benefits are given in Appendix A. This is 
just an offer letter and is subject to satisfactory reference and Background verification checks.  

You are required to sign a copy of the agreement by "Aug 26, 2021" as an indication of your accepting the offer of 

employment. 
We look forward to having you on board effective Sep 13, 2021. 

 
Regards, 

 
Austin Thomas 

Director, Recruiting & Corporate Training 
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EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT 

This EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT (this "Agreement") is made by and between Ocwen 

Financial Solutions Private Limited, a company registered under the provisions of the Companies Act, 1956, having 

its principal place of business at Pritech Park, Block 12, Unit 2, 5B & 6A Floors, Bellandur Village, Sarjapur 

Marathahalli Ring Road, Bangalore- 560103, Karnataka, India ("Ocwen"), and HARSHINI P 

In consideration of my employment by Ocwen, and the wages or salary and other employee benefits in 

compensation for my services, I agree that: 

1. For the purpose of this Agreement, the following words shall have the following meanings: 

a. "Affiliate" shall mean any person or entity directly or indirectly controlled by, controlling or under 

common control with a party. 

b.  "Confidential Information" means information which is disclosed to me, known by me, or generated by 

me as a consequence of or related to my employment with Ocwen, which is not publicly known outside 

Ocwen or its Affiliates, and which relates to the existing or reasonably contemplated scope of Ocwen's 
business (or the business of its Affiliates and/or clients) at the time such information is disclosed to me, 
known by me, or generated by me. "Confidential Information" is intended to include, but is not limited 
to, trade secrets, inventions, processes, formulas, systems, computer programs, plans, programs, 
studies, techniques and business information. For avoidance of doubt, Confidential Information shall 
include information that is provided to Ocwen or its Affiliates by clients of Ocwen or its Affiliates.  

c. "Developments" shall be defined as all inventions, whether or not patentable, Confidential Information, 

computer programs, copyright works, algorithms, processes, patents (and applications therefor), 
trademarks (and applications therefor) and other intellectual property (collectively, "Works") that (1) are 
made, conceived, reduced to practice, or authored by me, alone or jointly with others, while employed 
by Ocwen, whether or not during normal business hours or on Ocwen's (or its Affiliates') premises, that 
are within the existing or reasonably contemplated scope of Ocwen's business (at the time such Works 
are made, conceived, reduced to practice or authored) or of the business of Ocwen's Affiliates (at the 

time such Works are made, conceived, reduced to practice, or authored), or which result from or are 
suggested by any work I or others may do for or on behalf of Ocwen or its Affiliates;  (2) arise from, are 
based on, or otherwise incorporate or utilize Confidential Information; or (3) are made, conceived, 
reduced to practice, or authored by me during my employment with Ocwen during business hours or 
using Ocwen's (or its Affiliates') equipment whether related or unrelated to Ocwen's business or the 
business of its Affiliates. Notwithstanding anything to the contrary contained in this Agreement, any 

Works of which I have already conceived prior to my employment with Ocwen (whether or not relating  
to the business of Ocwen or its Affiliates) shall be excluded from the definition of Developments, if such 
Works are identified in a writing attached to this Agreement. 

2. I will not disclose or induce Ocwen or its Affiliates to use confidential information or trade secrets of others, 

unless authorized by the owner. 

3. During my employment with Ocwen and thereafter, I will treat all Confidential Information as secret  and 

confidential and I will never use or disclose or authorize anyone else to use or disclose such Confidential 

Information except as is expressly permitted by Ocwen or its Affiliates in performance of my designated duties 
to Ocwen or its Affiliates. I will diligently protect all Confidential Information against loss by inadvertent or 
unauthorized use or disclosure. I have no right to use Confidential Information after my employment with 
Ocwen terminates. 

4. All Developments are the property of Ocwen or its Affiliates (as determined by Ocwen) and deemed works 

made for hire, to the extent applicable. To the extent any Developments and the rights therein do not become 
the property of Ocwen or its Affiliates by operation of law, I will assign and hereby do irrevocably and 
perpetually assign to Ocwen all my rights to such Developments in all countries as of the time such rights 
arise, understanding that Ocwen may be under an obligation to assign such rights to another entity.  I agree 

that I will execute all documentation necessary to document the assignment to Ocwen (or such other entity as 
specified by Ocwen) of all rights, title and interest in any Developments.  

5. No provision in this Agreement is intended to require assignment of any of my rights in a Work (a) in which no 
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equipment, supplies, facilities, or Confidential Information of Ocwen was used, (b) that was developed entirely 

on my own time and not on or at any Ocwen premises or the premises of an Ocwen Affiliate, (c) that does not 
relate to the business of Ocwen (or its Affiliates) or to the actual or anticipated research or development of 

Ocwen or its Affiliates (at the time such Work is made, conceived, or authored), and (d) that does not result 
from any work performed by me for Ocwen. Nothing contained in this Agreement is intended to prevent me 
from using, after termination of my employment with Ocwen, any of my general skills, knowledge, talent, and 
expertise that I currently have or may develop during my employment with Ocwen.  

6. I will promptly submit to the Ocwen Law Department written disclosures of all Developments, whether or not 

patentable, which are made or conceived by me, alone or jointly with others, while I am employed by Ocwen. 
If I make, conceive, or develop any Work during my employment for which I do not know whether such Work 
falls within the existing or reasonably contemplated scope of Ocwen's or its Affiliates' business (at the time 

such Work is made, conceived, or authored), I will promptly submit to the Ocwen Law Department a written 
disclosure of such Work so that Ocwen, in its sole reasonable judgment, can determine in good faith whether 
such Work is a Development. 

7. Upon request by Ocwen or its Affiliates, at any time during my employment with Ocwen and thereafter, I will: 

a. submit to the Ocwen Law Department written disclosures of all Developments made, conceived, or 

authored by me, alone or jointly with others, while employed by Ocwen; and 

b. provide proper assistance and review and execute all papers deemed by Ocwen to be necessary to 

effectuate the intentions of the parties expressed in this Agreement and to develop and preserve legal 
protection for all Developments in the name of Ocwen (or its Affiliates as determined by Ocwen) 
without any compensation in addition to the compensation received from Ocwen during my 
employment with Ocwen except as required by law. 

8. All written materials and other tangible objects, including copies, made or compiled by me or made available to 

me in the course of my employment, shall be the property of Ocwen or its Affiliates and shall be delivered to 
Ocwen upon termination of my employment or at any other time upon request.  

9. The law of India will govern the interpretation, validity and effect of this Agreement without regard to its place of 

execution or its place of performance. Should I violate this Agreement, inadvertently or otherwise, I 
acknowledge that irreparable harm will result to Ocwen and its Affiliates, and that Ocwen and its Affiliates shall 
be entitled to any remedy, legal or equitable, to correct any harm which results from such violation.  

10. This Agreement may not be superseded, amended, or modified except by either (a) a written agreement  

signed by me and a senior vice president of Ocwen or above; or (b) if permitted by law, the issuance of a new 
or updated official Ocwen policy relating to the subject of this Agreement that is communicated to me via any 
reasonable medium (including without limitation via electronic mail), which I agree becomes effective by my 

continued employment at Ocwen after receiving actual or constructive notice of such policy.  



Ocwen Financial Solutions Private Limited 

CIN : U67190KA2000PTC027095 

Registered Office : Pritech Park, Block Number 12, Unit 2, 5th B & 6th A Floors, 
Bellandur Village, Sarjapur Marathahalli Ring Road, Bangalore-560 103. 

Tel. : +91-80-6710 1200 Fax : +91-80-6710 1284 

 

 

 

 

11. If any provision of this Agreement is held to be unenforceable for any reason, such provision shall be 
conformed to prevailing law rather than voided, if possible, in order to achieve the intent of the parties to the 
extent possible. In any event, if any provision of this Agreement is voided, all other provisions of this 

Agreement shall be deemed valid and enforceable to the fullest extent possible. If Ocwen decides not to 
exercise any of its rights under this Agreement or to take no action, against any violation, such decision shall 
not affect the exercise of such right or taking of any action at another time.  

12. There is no agreement or restriction which prevents the performance of my duties under this Agreement, 

except an agreement with  , a copy of which is attached hereto. (If there is none, 

insert "no exception".) 

 

I acknowledge that I have read and that I understand this Agreement. I understand that to the extent applicable this 
Agreement remains in effect following my employment with Ocwen. I also understand this Agreement is legally 
binding upon me and upon my heirs and that this Agreement may be transferred by Ocwen to any of its successors 
or assigns at any time and without my consent or any notice to me. 

 
 

By:  Date: 

Accepted by Ocwen Financial Solutions Private Limited: 

 

BY: Austin Thomas Date:  

TITLE : Director, Recruiting & Corporate Training 
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EMPLOYMENT AGREEMENT 

 

This Employment Agreement ("Agreement") is by and between Ocwen Financial Solutions Private Limited ("the 

Company") and HARSHINI P ("you / Employee"), and is effective from the Employee's date of joining the Company 

and no later than Sep 13, 2021 and is made with reference to the following: 

The Company desires to employ the services of the Employee, and the Employee is willing to be so employed by 

the Company. 

The terms and conditions of this Agreement are as follows: 

1. EMPLOYMENT 

The Company hereby employs you, legally known HARSHINI P and you accept such employment with the 

Company commencing on the date mentioned above and contingent to the terms and conditions pertaining to the 
employment, as given below. 

2. DATE OF BIRTH 

The date of birth declared by you is Nov 05, 1999 and you will be bound by such date of birth in all service and 

working conditions with the Company. 

3. DUTIES AND SERVICES 

a. Duties: You shall be designated as "Processor, Post Closing, Reverse Lending - APAC" for Ocwen 
Financial Solutions Private Limited. In the performance of your duties, you shall report directly to your 

Director, Lending - APAC or any other person that the Company may, in its sole and absolute discretion 
from time to time designate. 

b. Exclusive Services: You are expected at all times faithfully, assiduously and to the best of your ability, 

experience and talent, perform to the Company's satisfaction, all of the duties that may be assigned to you, 
from time to time. While you are in employment with the Company, you will not engage in any other 
employment, business or activity without the written consent of the Company. While you render services to 
the Company, you also will not assist any person or organization in competing with the Company or in hiring 
any employees of the Company. Prior to executing this Agreement and beginning employment with the 

Company you are expected to be officially relieved from all employment obligations from any prior 
employers. To the extent you have not been officially relieved by all prior employers, your employment with 
the Company will be void ab initio and the Company will have no further obligations pursuant to this 
Agreement. 

4. PLACE OF POSTING 

While your initial posting will be in Bangalore Pritech 2 you may at any time be required to travel within India or 

overseas to perform work or take up assignments. In case of travel on Company business, or your deputation, or 
travel in connection with your transfer, you will be entitled to be reimbursed for such travel expenses / allowance as 
may be applicable to an employee in your position at that time subject to the Company's travel reimbursement  
policy in effect at the time reimbursement is sought. 

You may also at any time, be seconded/transferred to or re-appointed in any of Ocwen Financial Solutions Private 

Limited's subsidiary companies or joint venture companies, as may be formed, on the same terms and conditions as 
at the time of your secondment/transfer/re-appointment. In such an event you will be required to observe and 

comply with policies and regulations of the Company to which you are seconded/transferred/re-appointed. 
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5. COMPENSATION AND BENEFITS 

During the term of the employment, the Company shall pay to you the compensation and benefits stated in  
Appendix A of this Agreement and it is agreed that you will accept the same as payment in full, for all services 

rendered by you to or for the benefit of the Company in your capacity as Processor, Post Closing, Reverse 
Lending - APAC. All forms of compensation referred to in this Agreement are subject to deduction of applicable 

withholding and payroll taxes as may be governed by the laws in force.  

6. PROBATION 

You will be on probation for a minimum period of 6 (six) months commencing from your date of joining the  

Company. If your performance is found satisfactory, at the end of your probation period, you will be confirmed in the 
services of the Company as per applicable terms and conditions. The probation period may be extended by a  
further period of up to three (3) months at the sole discretion of the Company. During the probation period, either 
party may terminate this Agreement by giving the other party 15 (fifteen) days prior written notice and without 

assigning any reason. The notice pay that you will be required to pay the Company in lieu of such notice shall be 
computed on the monthly Gross Salary component only or prorated basis and the amount so recovered, shall be 
inclusive of all applicable taxes. You will not be entitled to any severance payment as a consequence of termination 
of employment during the probation period. Employees are eligible to avail leaves after satisfactory completion of 
one month from the date of joining. 

On completion of your probation period, your employment with the company will be deemed confirmed and you will 

continue to be governed by the terms of your employment agreement. In case of extension of probation period the 
Company will issue a formal letter to notify the period of extension. 

7. TERMINATION 

a. Termination for Breach of Code of Conduct 

The Company may terminate this Agreement at any time for breach of Code of Conduct with immediate effect, 

without giving any notice of termination to you, and without paying you any severance.  The Code of Conduct shall 
be deemed as having been breached by any or all of the following: 

i. Police arrest for, or entry of a plea of guilty in a court of competent jurisdiction for any crime involving  

moral turpitude or offences punishable by imprisonment; 

ii. Commission of an act of fraud, whether prior to or subsequent to the date of employment; 

iii. Continuing, repeated or willful failure or refusal to perform agreed duties in the Company; 

iv. Gross negligence, insubordination or violation of any duty of loyalty to the Company; 

v. Commission of any act which is detrimental to the Company's business or goodwill or in breach of the 

Company's ethical code of conduct; 

vi. Violation of any other provision of this Agreement or Company Policies and Procedures; 

vii. Providing false information on your application for employment or to the Company at any time during  

the hiring process; 

viii. Failure to meet the expectations of the job as demonstrated by poor performance or absenteeism; 

ix. Failure to appear for work for three (3) consecutive days without obtaining the Company's approval; 

x. Omission or failure to highlight any information relative to prior employment, which would form part of  

the evaluation by the Company, to confirm your employment here; and 

xi. Failure to submit the requisite certificates and documentation as prescribed in the Checklist referenced 

in Appendix B attached hereto, within the pre-defined timelines. 

xii. Failure in alcohol or drug screening test at any time while employed by the Company or 

violation of Company policy in this regard. 
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b. Termination at the Company's discretion (post confirmation) 

The Company may terminate this Agreement at its sole discretion by providing you with thirty (30) days prior written 

notice. In lieu of written notice, the Company shall only be required to pay you a maximum notice pay equal to one 
(1) month of Gross Salary component only or prorated basis and the amount so recovered, shall be inclusive of  

all applicable taxes. 
 

 

 

c. Termination at the Employee's discretion (post confirmation) 

You may terminate this Agreement by providing the Company with thirty (30) days prior written notice, after 

confirmation of your services in the Company. The notice pay that you will be required to pay the Company in lieu 
of such notice shall be computed on the monthly Gross Salary component only or prorated basis and the amount so 
recovered, shall be inclusive of all applicable taxes. At the time of termination, the Company may require you to 

complete any assignment or assignments on which you were working to the satisfaction of the Company before 
relieving you from your services. 

d. Full and Final Settlement 

No later than fifteen (15) days from the day you leave the services of the Company, you must settle all amounts and 

dues you owe to the Company and get the No Dues clearance from the appropriate functions.  You must then 
submit the No Dues clearance to Human Resources for Full and Final Settlement.  If you fail to take these steps 
within fifteen (15) days from the day you leave the services of the Company, Full and Final settlement will be 
deemed incomplete and the Company will close its records. 

8. BACKGROUND VERIFICATION 

You will be required to undergo a mandatory Background Verification (herein after referred to as BGV), which 

includes among other things, Identity check, Work Experience verification, Gap Verification, Educational and 
Professional qualifications, Address verification, Criminal record database check and drug test. Some or all of these 
checks may be conducted before your date of joining the Company. Successful completion of all checks as part of 
BGV, whether pre or post joining, is a prerequisite to start or continuation of your employment respectively. If the 
BGV report returns negative, the Company may terminate this agreement for BGV failure with immediate effect, 

without giving any notice of termination of your services to you, and without paying you any severance.  

9. NON-LIABILITY OF THE COMPANY 

If this Agreement is terminated by you or the Company for any reason whatsoever, you shall not be entitled to any 

action or claim against the Company before any court or arbitrator, on the grounds of wrongful termination of 

employment, or any other grounds whatsoever. 

10. USE AND NON-DISCLOSURE AGREEMENT 

All information, documents and data pertaining to the Company's business and work processes, inventions, 

customers, tools and machines or any other information proprietary to the Company and its subsidiary companies or 
associated companies, which have been given to you or gathered by you during the course of your employment, 
may not be disclosed to a third party, either during or after your employment, unless specifically approved by the 

Company in writing. 

Upon termination of this Agreement, all such documents, records and writings relating to the Company, which are 

in your possession, shall be treated as specified under Section 9.  

In addition to the above, you shall be bound by the terms and conditions as given in the Intellectual Property 

Agreement ("IPA"), which is incorporated herein by reference. 
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11. COMPANY PROPERTY 

The Company will provide you with infrastructure and tools as deemed necessary and in the management's sole  

and absolute discretion, for carrying out your duties. All such tools provided by the Company will be the property of 

the Company and the Company will be responsible for regular maintenance, unless specified otherwise.  All such 
property of the Company that is given to you, shall be returned to the designated person in the Company, upon the 
termination of this Agreement and prior to the effective last date of your employment in the Company.  

12. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS 

The Company shall have proprietary, patent and copyright rights over all inventions, discoveries, improvement in 

business processes or any other intellectual property pertaining to the business of the Company, that are made by 
you during the duration of employment and which will are related directly or indirectly to the business of the 
Company. You are required to inform the Company regarding such inventions made by you and you agree that any 
compensation made to you on this count will be at the sole discretion of the Company.  The Company will bear all 
expenses that may be incurred in the course of securing the above-mentioned rights. 

13. NON-COMPETITION CLAUSE 

For a period of 1 year after the termination of your employment with the Company, you will not directly or indirectly 

be associated with, manage, or advise a Company or firm that is in the same business as the Company, unless with 
the specific written approval of Human Resources. 

After termination of your employment with the Company, you agree not to hire the services of any individual 

employed with the Company, either on a permanent or a temporary basis, to directly or indirectly promote the 
business of any new company or concern you may be associated with.  

14. MISCELLANEOUS 

a. The clauses, terms and agreements, mentioned in this Agreement are applicable only to the Employee 

legally known as HARSHINI P and whose signature is appended to this Agreement. 

b. This Agreement supersedes all prior and existing agreements, both oral and written, between the Company 

and you, concerning employment in the Company, and may be modified only by a document, which has 

been signed by both parties. 

c. You are bound to abide by and adhere to the policies, rules, and regulations enforced by the Company from 

time to time including those relating to conduct, discipline, benefits, salary review, retirement, and any other 
matters as though these rules, regulations and orders were a part of this Agreement. Such policies, rules, 

and regulations may be subjected to alteration and amendment. 

d. In the event that your duties require you to represent the Company or liaise with legal or government 

authorities for Company related business matters, you are expected to adhere to the law of the country as 
well as the ethical code of conduct that is defined by the Company. It shall be your responsibility to be 

aware of the prevailing laws that govern such matters. 

e. The failure of either party at any point in time to enforce adherence by the other party, to any clause or 

condition of this Agreement shall in no way affect such party's rights thereafter to enforce the same, nor 

shall the waiver by either party of any breach of any clause or condition for a specific purpose, be deemed  
to be a permanent waiver of the aforementioned clause or condition thereafter.  

f. Notices: All notices, consents and other communications to you shall be in the English language and in 

writing. All notices from you shall be to the Senior Manager, Corporate Recruiting Ocwen Financial  

Solutions Private Limited, and shall be in the English language and in writing. Such notices shall be deemed 
to have been given and received; either when delivered by hand, or by registered post and an 
acknowledgement is received from you in writing, in both cases, to the appropriate addresses as recorded  
in the records of the Company. 

g. If the employee voluntarily resigns within two years from date of joining, employee will be required to repay 

all expenses incurred by Ocwen i.e. Joining bonus, Notice period buyout & Relocation payments. The 
amount so recovered, shall be inclusive of all applicable taxes: 
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Tel. : +91-80-6710 1200 Fax : +91-80-6710 1284 

 

 

□ Within 12 months of date of joining / transfer, 100% of the expenses must be repaid. 

□ Between 12 and 24 months from date of joining / transfer, 50% of the expenses must be repaid. 

h. Annual Incentive Plan (AIP) and variable components, agreed on your employment agreement, will be paid 

to eligible employees who are actively on roll and not serving notice as on the date of AIP payout. Any 
voluntary or involuntary termination before the date of AIP payout shall not be eligible to receive such 
payments as part of their full and final settlement. 

 

 

15. APPLICABLE LAW 

This Agreement is made with reference to the law of India and the appropriate court in Bangalore will be the 

jurisdiction for all legal governance. 

16. WORKING CONDITIONS 

You will be required to work required number of hours per week as defined by the Company from time to time. You 

will be governed by all HR policies and working conditions for the Company's India operations, as and when they  

will come into force. 

17. LANGUAGE OF COMMUNICATION 

The language for communication for all written instruments, notices and documents between you and the Company 

will be English. 

DECLARATION BY: HARSHINI PI have carefully read and understood the terms of this Agreement including 
Appendices A and B attached hereto and accept the same unconditionally. I agree to be bound by rules 
and regulations of the Company as may be amended from time to time. 

 

EMPLOYEE: 

 

SIGNATURE:   
BY:  

DATE: 

 
OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED: 

 

SIGNATURE:  

BY: Austin Thomas 

TITLE: Director, Recruiting & Corporate Training 

DATE: Aug 26, 2021 



Ocwen Financial Solutions Private Limited 

CIN : U67190KA2000PTC027095 

Registered Office : Pritech Park, Block Number 12, Unit 2, 5th B & 6th A Floors, 
Bellandur Village, Sarjapur Marathahalli Ring Road, Bangalore-560 103. 

Tel. : +91-80-6710 1200 Fax : +91-80-6710 1284 

 

 

 

 

APPENDIX B 
CHECKLIST OF DOCUMENTS 

A. Document to be submitted within 15 days of offer extension: 

1. Copy of Resignation letter to current employer 

 

B. Documents to be submitted on or before date of Joining: 

2. School & Graduation Certificates (as declared in the employment application); 

3. Service Certificate of all prior employers 

4. Relieving letters of Last employer 

5. Last drawn Pay slip 

6. Latest tax computation (form 12 B) 

7. PAN (Permanent Account Number) details 

8. Aadhaar Card details 

9. Passport size photographs – x 4 nos. 

10. Proof of identity– Passport copy, Driving license, Voters id, Photo PAN card, Photo Ration card 

11. Proof of address– Copy of passport, Voter's id, Driving License, Ration Card, LIC Policy, Electricity Bill, 

Telephone Bill(Land Line/Postpaid mobile connection bills) 
12. Copies of any other certificates declared by you, while gaining employment with the Company. 

 

 

All the above certificates originals for verification and a set of photocopies must be submitted as per pre- 

defined timelines communicated to you. 
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APPENDIX A 

 

 

Name : HARSHINI P 
Designation : Processor, Post Closing, Reverse Lending - APAC Location : Bangalore 

 

 Annual (INR) Monthly (INR) 

Basic Salary 186,000 15,500 

House Rent Allowance (HRA) 9,300 775 

Basket of Allowances (BoA) 13,433 1,119 

Advance Statutory Bonus 16,800 1,400 

Total Fixed Pay (A) 225,533 18,794 

Employer's Contribution  

Gratuity* 8,947 
 

Provident Fund 22,320 1,860 

Insurance Premium* 18,200 
 

Total Employer's Contribution (B) 49,467 4,122 

Total Gross Pay (A+B) = (C) 275,000 22,917 

Miscellaneous Allowances  

Remote Working Support 12,000 1,000 

Shift Allowance 30,000 2,500 

Total Miscellaneous Allowances (D) 42,000 3,500 

Total Target Pay (TTP) (C+D) 400,000.00 34,000.00 

*Estimated Value 
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NOTE: 

1. All applicable allowances will be paid as per eligibility and policy guidelines. 

2. You can determine Basket of Allowances (BoA) using flexible components. Please check the payroll portal 
for more information. 

3. Gratuity will be paid as per provisions under the prevailing regulations. Eligibility on completion of 5 years of 
employment with the company. 

4. Insurance eligibility is as per policy guidelines. Please check the policies on the Ocwen intranet to know 
more. Personal accident insurance coverage is applicable for employee only and is up to 3 times of Annual 

Total Target Pay (TTP). Medical insurance is applicable for employee & 3 immediate dependents up to INR 
300,000. 

5. Remote Working Support will be paid only during the time that you work from home. It would be revoked, if 

in the future, you work from office. 
6. You must be a full time employee on the date of ICP payment. Termination due to violation of company 

policy will lead to ineligibility for ICP. 
7. Shift allowance will be paid as per eligibility in accordance with the Shift allowance policy. In case of any 

changes in shift schedule within a pay period, the payout will be apportioned to that effect.  

 
 
 
 
 

 

Austin Thomas 
 

Director, Recruiting & Corporate Training  
Processor, Post Closing, Reverse Lending - APAC 
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Kaseya Software India Private Limited 

Prestige Shantiniketan, Gate 2 The Business Precinct, Tower B 4th Floor, Whitefield Main Road, Mahadevapura Post, Bangalore – 560048. 
 

 

CONFIDENTIAL 
 

To, 
HARSHITA MAHATA 

Dear HARSHITA MAHATA 

This is further to your application and subsequent interview with Kaseya Software India Private Limited 
(“we,” “us” or “Company”). With effect from the date of this letter, the Company is pleased to offer 
you employment as Graduate Engineer Trainee. 

 
1. Date of Appointment 

 
Your appointment is effective from the date of joining which shall be as soon as possible but not 
later than June 22, 2023. 

 

Your terms of employment shall be governed by the policies of our Company. However for smooth 
functioning, you will abide by the instructions / suggestions being given by the Company at which 
you are posted from time to time. 

 
2. Salary / Compensation 

 
Your annual Gross Compensation will be as set forth in the Compensation Breakup Exhibit. You 
are solely responsible for filing income tax returns and any other declarations prescribed under 
applicable laws, and the implications arising thereof for all personal income tax purposes will be 
governed by the tax laws of the country wherein your services are provided. The compensation 
mentioned herein, or any revised compensation communicated to you is provided on a gross 
basis. 

 

The Company reserves the right to withhold tax at source from any component of your 
compensation as required by applicable law. The Company shall provide you with evidence of 
such tax deduction in the manner and within the timeframe required by applicable law. 

 
Your compensation is based on your qualifications, skill set and overall experience. Therefore, 
the compensation payable to you by the Company is unique and personal to you and any 
comparison of the same with that of others will be of no relevance. 

 

Your terms of employment and compensation are strictly confidential, and you shall not divulge 
the same to any other employee of the Company except where required by Company policy. 
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You agree that any annual bonus linked with production/productivity or other compensation paid 
to you by the Company shall be in lieu of any bonus required to be paid to you under the laws of 
India. 

 
 

3. Probationary period 
 

You will be on probation for a period of six months from the date of commencement of your 
employment with the Company. Based on Your performance and results that you achieve, You 
may be confirmed for appointment in writing as per Company’s policy. The decision of the 
Company on whether to confirm your employment with the Company, extend the probation 
period, or terminate your services shall be final. During your probation or the extended period of 
probation, your employment may be terminated by the Company or by you by giving a maximum 
of one-month notice. The Company reserves the right to pay or recover your salary in lieu of notice 
period. 

 
4. Medical Scheme 

 
The Company makes the arrangement to cover your medical assistance through a policy which 
will be communicated to you in person, which policy/coverage will be in accordance with 
Company policy/practice on the same and is a discretionary initiative of the Company. 

 
5. Compensation Review 

 

Your compensation may be reviewed periodically as per the Company policy and the Company 
will communicate any revised compensation to you. Your increments are discretionary and will be 
subject to and based on effective performance and results. The Company makes no 
representation of any increase in compensation, either with regard to the quantum or duration of 
such increase in compensation. 

 
6. Service Requisites 

 
a> Full Time Work -Your employment with the Company is on a whole-time employment 

basis and you shall devote yourself exclusively and on a full-time basis to the Company. 
You will not simultaneously take up any other work for remuneration (part time or 
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a 
less than 2% shareholder or debenture holder) in any other trade or business, whether 
during or outside office hours or within or outside the office premises, directly or 
indirectly, during Your employment with the Company (other than normally acceptable 
personal investment activity), without a prior written permission from the Company. 

 
b> Re-designation – The Company reserves the right to re-designate you and allocate 

suitable/different responsibilities from time to time and you will be expected to undertake 
all responsibilities that may be assigned to you by the Company at any time. The Company 
is not bound to give any reason thereof to you. 

 

c> Past Record – You have represented to the Company that all the contents of your resume, 
testimonials, references, application form, previous employment details and other 
information furnished by you are true and accurate. Your employment with the Company 
is conditional upon the satisfactory background checks that may be conducted on you. In 
the event the Company is not satisfied with the results of the background check 
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conducted on you, the Company will be entitled to terminate your employment forthwith. 
Further, if any declaration given or information furnished by you (including the resume, 
testimonials, references, application form, previous employment details and other 
information furnished above) to the Company turns out to be false or misleading in any 
manner or you have willfully suppressed any material information, in such event, your 
employment will be terminated forthwith without any notice or compensation in lieu 
thereof and you will be liable for any damages which may have been caused to the 
Company as a result of Your actions. 

 
d> Place of work, initial reporting – Your initial employment location will be Bengaluru. 

However, You are transferable to any place in the country or abroad or to any of the 
Company's associate or sister concern or its subsidiary client location which is at the sole 
discretion of the Company and for such period of time as the Company deems fit. You will 
report to such person as may be designated by the Company from time to time. 

 
e> Working Hours -The timings will be based on process or any campaigns as and when 

explained by your superiors in accordance with Company policy and applicable law. 
 

f> At will employment - The nature of your employment will be “at will” and no fixed period 
of employment in the Company is applicable to you. However, you or the Company may 
terminate the employment as per the provisions contained herein. 

 
g> General Terms – In addition to the terms of this letter, the Company will communicate 

from time to time the rules & regulations, terms & conditions of service, code of conduct, 
applicable to all or certain categories of employees and these will be fully binding on you, 
to the extent applicable, and you will comply with all such rules and regulations etc. All 
such employment conditions/terms may be changed by the Company from time to time 
at the sole discretion of the Company and such changed terms/conditions of employment 
shall become applicable to you forthwith, upon receipt of notice of the same. 

 
7. Travel 

 
You may be required to undertake travel as part of your employment duties and you will be 
reimbursed expenses incurred in connection for this, as per the Company rules. 

 
 

8. Transfer and Compliance with Company Policies 
 

The Company may transfer you from time to time to any other location, department and 
establishment/division of the Company or to any affiliated companies and subject to compliance 
with applicable laws, to a successor in interest of the Company as it may deem necessary solely at 
the discretion of the Company and for such period that the Company deems appropriate. In such 
a case you will be governed by the terms and policies of service applicable to the new 
assignment. 

 
You always agree to act in a professional and courteous manner and comply with all of the 
Company's policies, conditions, and workplace rules as such may be amended from time to time 
in the Company's sole discretion including, but not limited to: 

 

• Global Employee Handbook 

• Code of Conduct 
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• Anti-Harassment Policy 

• Prevention of Sexual Harassment Policy 

• Travel & Expense Policy 
• IT Policy and privacy policy. 

• Variable Compensation Terms & Conditions and applicable Commission Plan 
 

9. Confidential Information and Proprietary Rights 
 
 

A. CONFIDENTIAL INFORMATION 
 

1) Much of the work undertaken by the Company is highly confidential and in the course 
of your employment you will inevitably receive or create highly confidential 
information (the “Confidential Information”). You shall not either during your 
employment (other than in the proper course of your duties and for the benefit of the 
Company) or after your employment has ended for any reason whatsoever: 

a. use, disclose or communicate to any person any Confidential Information 
which you shall have come to know or have received or obtained at any time 
(before or after the date of this letter agreement) by reason of or in 
connection with your employment with the Company; or 

b. copy or reproduce in any form or by or on any media or device or allow others 
access to or to copy or reproduce recorded information whether or not in 
documentary form ("Documents") containing or referring to Confidential 
Information. 

2) All Confidential Information whether in your control or possession or not is and shall 
at all times remain the absolute property of the Company or of such other relevant 
entity within the group, and you undertake, both during your employment and 
afterwards: 

a. to exercise due care and diligence to avoid any unauthorised publication, 
disclosure or use of Confidential Information and any Documents containing 
or referring to it; 

b. on request and in any event on termination to deliver up any Confidential 
Information (including all copies of all Documents whether or not lawfully 
made or obtained) or to delete Confidential Information from any medium, 
whether reusable or not; and 

c. to do such things and sign such documents at the expense of the Company as 
shall be reasonably necessary to give effect to this clause and/or to provide 
evidence that it has been complied with. 

3) The restrictions in this Section will not restrict you from disclosing (but only to the 
proper recipient) any Confidential Information which you are required to disclose by 
law or any order of the court or any relevant regulatory body provided that you shall 
unless required by law have given prior written notice to the Company of the 
requirement and of the information to be disclosed and allowed the Company an 
opportunity to comment on the requirement before making the disclosure; and 

4) “Confidential Information” includes any information which may be imparted in 
confidence or be of a confidential nature relating to the business or prospective 
business or internal affairs of the Company its parent and their affiliates and their 
customers, agents or partners and to any subsidies or holding companies of the 
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Company, its parent and their affiliates or their customers, agents or partners (the 
“Group”) and in particular all information relating to the performance, structure, 
operation and marketing or sales of the Company including, but not limited to 
technical, financial, marketing, staffing and business plans and information, strategic 
information, proposals, requests for proposals, specifications, drawings, costs, 
customer information, procedures, proposed products, business systems, lists of 
clients, pricing structures, names and addresses of marketing contacts, service and 
product information including details of any processes, data, programs, computer 
models, software or other systems utilized by the business, know-how, trade secrets, 
and any other commercial, financial or technical information relating to the Group. 

5) Your agreement with the Company in this clause is for itself and as trustee for any 
company or entity within the Group to whose Confidential Information you have 
access. 

 
B. PROPRIETARY RIGHTS 

 
1) Any inventions, discoveries, improvements, ideas, designs, or business 

methods (“Inventions”) developed or created by you, individually or jointly, 
during the period of your employment with the Company, shall be promptly 
and fully disclosed to the Company and, whether or not so disclosed, shall be 
the property of the Company in perpetuity, throughout all jurisdictions and in 
all parts of the world, together with all rights to apply for and obtain patents 
in respect of any aspect of the Inventions. The rights of the Company stated 
above shall only apply to Inventions that are any of the following (a) relate (i) 
to the business of the Company and/or the Group or (ii) to the Company’s 
and/or the Group's actual or demonstrably anticipated research or 
development, or (b) result from any work performed by you for the Company 
and/or the Group, or (c) are developed or created by using any equipment, 
supplies, facilities, personnel, or confidential information of the Company 
and/or the Group (in whole or in part), or (d) are developed or created during 
normal working hours (in whole or in part). 

2) Except with the prior written approval of the Company, you will refrain 
(during the term of your employment with the Company and thereafter) from 
submitting for publication or publishing any information with respect to any 
such Invention. 

3) Any copyright work, design or database developed or created by you, 
individually or jointly, during the period of your employment, shall be the 
property of the Company whether or not the work was made at the direction 
of the Company or was intended for the Company and all copyright, design 
right, database right and similar intellectual property in such works, whether 
or not patentable, copyrightable, or qualified for mask work protection and 
all translation rights related thereto, shall belong absolutely to the Company 
in perpetuity, throughout all jurisdictions and in all parts of the world, 
together with all rights of registration, extensions and renewal (where 
relevant) and, wherever the context requires, shall be “works made for hire”. 
The rights of the Company stated above shall only apply to copyright, design 
right, database right and similar intellectual property in works that are any of 
the following: (a) relate (i) to the business of the Company and/or the Group 
or (ii) to the Company’s and/or the Group's actual or demonstrably 
anticipated research or development, or (b) result from any work performed 
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by you for the Company and/or the Group, or (c) are developed or created by 
using any equipment, supplies, facilities, personnel, or confidential 
information of the Company and/or the Group (in whole or in part), or (d) are 
developed or created during normal working hours (in whole or in part). 

4) To the extent that such copyright, design right, database right and similar 
intellectual property (including in respect of works created in the future) is 
not otherwise vested in the Company, you hereby assign on a worldwide and 
perpetual basis, the entire right, title, and interest in the same to the 
Company without further consideration. The assignment shall not lapse if the 
Company has not exercised its rights under the assignment for a period of one 
year. 

5) You recognise and accept that the Company may edit, copy, add to, take from, 
adapt, alter and translate the product of your services in exercising its rights. 

6) All trademarks developed or created by you during the period of your 
employment with respect to any goods or services of the Company and/or the 
Group shall be owned by the Company throughout all jurisdictions and in all 
parts of the world, together with all rights to apply for and obtain trademark 
registrations. 

7) To the full extent permitted by law, you irrevocably and unconditionally waive 
any provision of law known as “moral rights”. You give this waiver in favor of 
the Company and its designers in title to and licensees of the copyright, 
design right and database right in such works (whether existing or future). 

8) You agree that you will at the Company's request and expense, execute such 
further documents or deeds and do all things necessary or reasonably 
required to confirm and substantiate the rights of the Company hereunder 
during the term of your employment and after the termination of this 
Agreement for any reason at no extra cost to the Company. In the event that 
the Company is unable to secure your signature to any document required for 
such procurement, maintenance, protections, assignment, or enforcement, 
you hereby irrevocably appoint and authorize the Company and its selected 
counsel to act as agent and attorney-in-fact or under a Power of Attorney as 
necessary to act on your behalf, to execute and file any such document, and 
to do all other acts to further such procurement, maintenance, protections, 
assignment or enforcement with the same legal force and effect as if executed 
by you. 

9) You agree that you will not at any time make use of, disclose or exploit the 
Company's property, trademarks, service marks, documents, materials or 
information in which the Company or any Group Company owns (wholly or 
partially) the copyright, design right or database right (or similar forms of 
intellectual property protection) for any purpose which has not been 
authorized by the Company. 

10) You will assist the Company, during the term of your employment with the 
Company and thereafter, in the procurement, maintenance, protections, 
assignment, and enforcement of the Company’s rights with respect to such 
Inventions. Further, in order to more effectively set out the detailed rights 
and obligations of the parties in relation to protection of Confidential 
Information and intellectual property, you may be required to execute certain 
additional documents, and you agree to be bound by the terms thereof. 
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C. PRIOR INVENTIONS. 
 

You have attached hereto, as Exhibit A, a list describing all inventions, original works 
of authorship, developments, improvements, and trade secrets which were made by 
you or jointly with others prior to your employment with the Company (collectively 
referred to as “Prior Inventions”), which belong to you, which relate to the Company’s 
proposed business, products, or research and development, and which are not 
assigned to the Company hereunder; or, if no such list is attached, you represent that 
there are no such Prior Inventions. If disclosure of any such Prior Inventions would 
cause you to violate any prior legal obligation, you are not to list such Prior Inventions 
but only disclose a cursory name for each such Invention, a listing of the party to 
whom it belongs and the fact that full disclosure has not been made for that reason. 

If in the course of your employment with the Company, you incorporate into a 
Company product, process or machine a Prior Invention owned by you or in which you 
have an interest, the Company is hereby granted and shall have a nonexclusive, 
royalty-free, irrevocable, perpetual, worldwide license (with all rights of an author or 
owner of such works including rights to sublicense through multiple tiers of 
sublicenses) to make, have made, modify, use and sell such Prior Invention as part of 
or in connection with such product, process or machine. Notwithstanding the 
foregoing, you agree that you will not incorporate, or permit to be incorporated, Prior 
Inventions in any Company inventions and works without the Company’s prior written 
consent. 

 
D. INJUNCTIVE RELIEF. The parties acknowledge that the breach of any part of Section 

9 of this Agreement by you will result in irreparable injury to Company for which 
monetary damages alone would not be an adequate remedy. Therefore, the parties 
agree that in the event of a breach or threatened breach of any part of Section 9 of 
this Agreement, Company shall be entitled to seek specific performance and 
injunctive or other equitable relief as a remedy for any such breach or anticipated 
breach without the necessity of posting a bond or proving the inadequacy of 
monetary damages. Any such relief shall be in addition to and not in lieu of any 
appropriate relief in the way of monetary damages. 

 
10. Special Requirements 

 
You acknowledge that in view of the Company’s intention to conduct business and service 
customers all over the world, the Company’s customers may require the Company and / or its 
personnel to adhere to certain obligations and in this connection, you conform that You will 
adhere to such additional practices as may be required by the Company’s customers from time to 
time. Such practices may include: 

 
(i) A requirement to obtain end use statements from customers of products or services of 

the Company. 
(ii) A prohibition on export of certain goods and services to certain countries or to parties 

who may be so notified by the company. 
(iii) Special requirements prescribed by customers of the Company, including relating to 

standards for the protection of confidential information. 
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11. Retirement 
 

You will retire in the normal course from the services of the Company on attaining the age of 
superannuation, which is at the end of the month following your 60th birthday as per the official 
records of the Company. 

 
12. Conflict of interest 

 
The Company has adopted a conflict-of-interest policy in respect of its employees. You shall be 
bound by such policy to avoid conflict of interest between the personal interest of an employee 
and interest of the Company in its dealings with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company. 

 
13. Privacy 

 
Pursuant to Your employment with the Company, you will be providing to the Company certain 
information about yourself and your family, including information that may be categorized as 
“personal information” and “sensitive personal information” (together, the “Personal 
Information”). You hereby agree that the Company may use and retain the Personal Information 
for a lawful purpose and to the extent deemed necessary by the Company in relation to your 
employment with the Company and for ancillary purposes. 

 
You hereby also agree that the Company may transfer or disclose such Personal Information to 
such other agencies the Company may consider necessary in connection with your employment, 
whether affiliates or otherwise and whether in India or otherwise. The Company shall codify its 
policies relating to privacy in a privacy policy which it will provide to you, and you hereby agree 
to the same. 

 

The Company shall use reasonable security practices and procedures to safeguard your personal 
information. Notwithstanding anything contained herein, “Reasonable security practices and 
procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means 
such procedures that the Company shall implement, and which may, in the Company’s 
discretion, be intimated to you from time to time and you hereby agree to the same. 

 

14. Non-Solicitation / Non-Compete 
 

You shall not directly or indirectly, or through any other party, solicit or offer employment to any 
persons who are employees of the Company or its affiliates for a period of one year after the date 
of termination of your employment with the Company. 

 
You shall not, directly or indirectly, or through any third party, solicit business from any customer 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 

 
You shall not, directly or indirectly, perform services or take up employment with any competitor 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 
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15. Corrupt Practices 
 

During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, give or pay to any person any money, Gratification or Valuable Thing of 
any kind (other than a legally acceptable, official and Company approved consideration) in order 
to induce or influence a Public Servant to do or forbear from doing any act in relation to the 
Company. 
The terms Public Servant, Gratification and Valuable Thing shall have the meaning assigned to 
them under the Prevention of Corruption Act, 1988. 
It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to 
quicken the process of any act that needs to be performed other than a purely legal remuneration 
paid to a service provider. 

 
During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, receive from any person (or arrange for some other person to so receive 
on your behalf) any money, Gratification or Valuable Thing of any kind as consideration in order 
to do or forbear from doing any act in relation to the Company. 

 

During your employment you shall not: (a) enter any arrangement, contract or financial 
transaction on behalf of the Company with any relative or entity controlled or owned by a relative; 
or (b) enter such arrangement, contract or financial transaction with any person entity or 
organization for the benefit of some other person, entity or organization. (c) claim any 
compensation/reimbursement or pay any amount on behalf of the company for a purpose other 
than the purpose for which such amount is payable. 

 
16. Termination For Cause 

 
Without limiting any termination rights set forth elsewhere, in case of absenteeism without prior 
permission for more than seven days or without timely intimation or proper explanation to the 
Company regarding such absence or on the grounds of misconduct (which term shall have the 
meaning as assigned under company policy / service rules / law), dishonesty, fraud, forgery, any 
act involving moral turpitude or on loss of confidence and / or breach of any of the terms of the 
employment mentioned herein, the Company shall be entitled to terminate your employment “for 
cause” with immediate effect, without notice or compensation, subject to applicable law. 

 
17. Certificates 

 
You are required to furnish copies of: 

a> Proof of age and identity 
b> Copy of academic certificates 
c> Relieving letter from the previous employer (if any) 
d> 3 Passport size photographs 
e> Proof of compensation last drawn (if any) 

 

18. Termination, Notice Period 
 

Upon confirmation, your employment is liable to be terminated by the Company after providing 
you with two months’ written notice or payment of basic salary in lieu thereof. 

 
You shall also be obliged to provide the Company with two months written notice prior to 
resignation. The said notice period will not be adjustable against any of your leaves and forfeiture 
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of your salary. In the event you request to be relieved from services with the Company at an earlier 
date, the Company may relieve you earlier solely at its Company’s discretion. Upon you serving 
notice of resignation, the Company shall be entitled to unilaterally relieve you earlier. In such an 
event, the Company will pay you your compensation for two (2) months from the date of your 
written notice including for such period you have worked with the Company after serving such 
notice and such period after termination. 

 

You agree that in case of retrenchment, the principle of “last in first out” shall not be applicable. 
You further agree that if you are retrenched by the Company, the Company will not be required 
to offer you reemployment in any circumstance. 

 
19. Separation 

 
At the time of retirement or termination or resignation, you will immediately hand over to the 
Company all the property/possessions of the Company including documentations, 
correspondence, data analysis, software, intellectual property rights, equipment, badge etc. or 
reproductions of any of the aforementioned items provided to you pursuant to your employment 
with the Company or otherwise in the possession of the Company and you shall not make or retain 
any copies of these items. You agree that you shall not copy, duplicate, recreate or record or 
otherwise keep in possession or deliver to anyone other than the Company HARSHITA 
MAHATAany of the aforementioned items. 

 
20. Entire Agreement and Governing Law 

 

This letter agreement, including the Company's policies, conditions, and workplace rules as such 
may be amended from time to time in the Company's sole discretion, set forth the entire 
agreement and understanding between the Company and you relating to the subject matter 
herein and supersede all prior discussions between the parties. No modification of or amendment 
to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in 
writing signed by the party to be charged. Any subsequent change or changes in your duties, 
salary or compensation will not affect the validity, enforceability, or scope of this Agreement. 

 
The Agreement will be construed in accordance with and governed by the Laws of India and each 
party agrees to submit to the exclusive jurisdiction of the courts in the city of Bengaluru, India. 

 
Except as provided herein, all disputes in relation to this letter agreement shall be settled through 
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall be 
conducted by a single arbitrator to be selected by you out of a list of three arbitrators provided by 
the Company. The arbitration proceedings shall take place at Bengaluru, India and shall be 
conducted in English. 

 
You acknowledge that damages alone will not be an adequate remedy in the event of breach of 
any of your obligations under this letter agreement. You therefore agree that the Company shall 
be entitled (without limitation of any other rights or remedies otherwise available) to obtain 
injunctive or equitable relief from any court of competent jurisdiction. 

 
21. Miscellaneous Provisions 

 
(a) Safe custody of Company material - You will be responsible for keeping safe and in good 

condition, all Company material entrusted to you, if any, including, but not limited to, 
cellular phone, laptop, car and other equipment (“Company Property”). In the event of 



Kaseya Confidential (v.2016.10) Page 11 of 14  

any damage or loss to the Company Property entrusted to you, you shall be liable for the 
same and the Company reserves the right to deduct the cost of such articles from your 
compensation or take such other action that it may deem appropriate, subject to 
applicable law. 

(b) Notices – Any notice to be given to you by the Company shall be given by email at your 
Company email address. Any notice to be given by you to the Company shall be in such 
manner as may be directed by the Company from time to time. In the event you are not 
frequenting office and/or not accessing your Company email, the Company shall be 
entitled to send you notice by courier or registered post acknowledgment due at your 
address as intimated by you to the Company. 

(c) Change Of Address - You will promptly inform the Company in writing of any change in 
your residential address or contact details. 

(d) Waiver - No inaction, act or omission by the Company shall be considered as a waiver by 
the Company of any of its rights herein unless specifically waived by the Company in 
writing. 

(e) Invalid Provision – If any of the terms of employment herein are invalid under law, such 
provision shall be replaced by another provision which most nearly effectuates the same 
result as the impugned provision. 

 

Yours Sincerely, 
For Kaseya Software India Private Limited 

 

 

 

Madhusudhanan P 

Finance Director India 
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Acceptance 

The provisions of this letter of employment have been read and understood and the offer is here 
with accepted. I understand that my employment is contingent upon completion of customary 
backgrounds check and professional reference check and the correctness and accuracy of the 
information and documents that I have supplied to the Company. 

 
I undertake to keep all information confidential whether shared or gained during my employment 
with the Company. 

 
 
 

Date: Signature: 
 
 

Print Name: 
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Compensation Breakup Exhibit 
 
 

Name : HARSHITA MAHATA 

Designation : Graduate Engineer Trainee 
 

Salary Components Annual (INR) Monthly (INR) 

Basic 1,40,000 11,667 

House Rent Allowance (HRA) 56,000 4,667 

Medical Allowance 15,000 1,250 

Conveyance 19,200 1,600 

LTA 15,000 1,250 

Special Allowance 71,200 5,933 

Employee PF contribution 16,800 1,400 

Employer's PF contribution 16,800 1,400 

CTC - Cost To Company 3,50,000 29,167 
 

 Statutory deductions like Provident Fund, Professional Tax, Employee State Insurance, Income 
Tax and any other applicable deductions but not limited to the ones mentioned herein, will 
be as per Government regulations prevailing and amended from time to time. 

 

 Variable pay is subject to eligibility, and not applicable to all Departments / functions. If your 
position is eligible, then you hereby agree to comply with the applicable Variable 
Compensation Terms and Conditions and commission plan as set forth in separate written 
documentation provided to you by the Company, which documentation may be amended 
from time to time in the Company's sole discretion, and whose terms shall be deemed to be 
incorporated by reference herein. If your position is eligible for bonus payments, you agree 
that the payments, if any, may be made or withheld in the Company's sole discretion and 
nothing herein shall be construed as, or deemed to constitute, a promise or a guarantee of a 
bonus. You recognize that the eligibility to participate in any commission or bonus plans does 
not confer any rights for the future and that commission and bonus plans can be adapted, 
modified, suspended or cancelled by the Company at any time. 
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Exhibit A 
 
 

LIST OF PRIOR INVENTIONS 
AND ORIGINAL WORKS OF AUTHORSHIP 

 
Title Date Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  No inventions or improvements 

 

  Additional Sheets Attached 
 
 

 

Signature of Employee:     
 

Print Name of Employee:     
 

Date:     
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Kaseya Software India Private Limited 

Prestige Shantiniketan, Gate 2 The Business Precinct, Tower B 4th Floor, Whitefield Main Road, Mahadevapura Post, Bangalore – 560048. 
 

 

CONFIDENTIAL 
 

To, 
HARSHITHA K 

Dear HARSHITHA K 

This is further to your application and subsequent interview with Kaseya Software India Private Limited 
(“we,” “us” or “Company”). With effect from the date of this letter, the Company is pleased to offer 
you employment as Graduate Engineer Trainee. 

 
1. Date of Appointment 

 
Your appointment is effective from the date of joining which shall be as soon as possible but not 
later than June 22, 2023. 

 

Your terms of employment shall be governed by the policies of our Company. However for smooth 
functioning, you will abide by the instructions / suggestions being given by the Company at which 
you are posted from time to time. 

 
2. Salary / Compensation 

 
Your annual Gross Compensation will be as set forth in the Compensation Breakup Exhibit. You 
are solely responsible for filing income tax returns and any other declarations prescribed under 
applicable laws, and the implications arising thereof for all personal income tax purposes will be 
governed by the tax laws of the country wherein your services are provided. The compensation 
mentioned herein, or any revised compensation communicated to you is provided on a gross 
basis. 

 

The Company reserves the right to withhold tax at source from any component of your 
compensation as required by applicable law. The Company shall provide you with evidence of 
such tax deduction in the manner and within the timeframe required by applicable law. 

 
Your compensation is based on your qualifications, skill set and overall experience. Therefore, 
the compensation payable to you by the Company is unique and personal to you and any 
comparison of the same with that of others will be of no relevance. 

 

Your terms of employment and compensation are strictly confidential, and you shall not divulge 
the same to any other employee of the Company except where required by Company policy. 



Kaseya Confidential (v.2016.10) Page 2 of 14  

You agree that any annual bonus linked with production/productivity or other compensation paid 
to you by the Company shall be in lieu of any bonus required to be paid to you under the laws of 
India. 

 
 

3. Probationary period 
 

You will be on probation for a period of six months from the date of commencement of your 
employment with the Company. Based on Your performance and results that you achieve, You 
may be confirmed for appointment in writing as per Company’s policy. The decision of the 
Company on whether to confirm your employment with the Company, extend the probation 
period, or terminate your services shall be final. During your probation or the extended period of 
probation, your employment may be terminated by the Company or by you by giving a maximum 
of one-month notice. The Company reserves the right to pay or recover your salary in lieu of notice 
period. 

 
4. Medical Scheme 

 
The Company makes the arrangement to cover your medical assistance through a policy which 
will be communicated to you in person, which policy/coverage will be in accordance with 
Company policy/practice on the same and is a discretionary initiative of the Company. 

 
5. Compensation Review 

 

Your compensation may be reviewed periodically as per the Company policy and the Company 
will communicate any revised compensation to you. Your increments are discretionary and will be 
subject to and based on effective performance and results. The Company makes no 
representation of any increase in compensation, either with regard to the quantum or duration of 
such increase in compensation. 

 
6. Service Requisites 

 
a> Full Time Work -Your employment with the Company is on a whole-time employment 

basis and you shall devote yourself exclusively and on a full-time basis to the Company. 
You will not simultaneously take up any other work for remuneration (part time or 
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a 
less than 2% shareholder or debenture holder) in any other trade or business, whether 
during or outside office hours or within or outside the office premises, directly or 
indirectly, during Your employment with the Company (other than normally acceptable 
personal investment activity), without a prior written permission from the Company. 

 
b> Re-designation – The Company reserves the right to re-designate you and allocate 

suitable/different responsibilities from time to time and you will be expected to undertake 
all responsibilities that may be assigned to you by the Company at any time. The Company 
is not bound to give any reason thereof to you. 

 

c> Past Record – You have represented to the Company that all the contents of your resume, 
testimonials, references, application form, previous employment details and other 
information furnished by you are true and accurate. Your employment with the Company 
is conditional upon the satisfactory background checks that may be conducted on you. In 
the event the Company is not satisfied with the results of the background check 
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conducted on you, the Company will be entitled to terminate your employment forthwith. 
Further, if any declaration given or information furnished by you (including the resume, 
testimonials, references, application form, previous employment details and other 
information furnished above) to the Company turns out to be false or misleading in any 
manner or you have willfully suppressed any material information, in such event, your 
employment will be terminated forthwith without any notice or compensation in lieu 
thereof and you will be liable for any damages which may have been caused to the 
Company as a result of Your actions. 

 
d> Place of work, initial reporting – Your initial employment location will be Bengaluru. 

However, You are transferable to any place in the country or abroad or to any of the 
Company's associate or sister concern or its subsidiary client location which is at the sole 
discretion of the Company and for such period of time as the Company deems fit. You will 
report to such person as may be designated by the Company from time to time. 

 
e> Working Hours -The timings will be based on process or any campaigns as and when 

explained by your superiors in accordance with Company policy and applicable law. 
 

f> At will employment - The nature of your employment will be “at will” and no fixed period 
of employment in the Company is applicable to you. However, you or the Company may 
terminate the employment as per the provisions contained herein. 

 
g> General Terms – In addition to the terms of this letter, the Company will communicate 

from time to time the rules & regulations, terms & conditions of service, code of conduct, 
applicable to all or certain categories of employees and these will be fully binding on you, 
to the extent applicable, and you will comply with all such rules and regulations etc. All 
such employment conditions/terms may be changed by the Company from time to time 
at the sole discretion of the Company and such changed terms/conditions of employment 
shall become applicable to you forthwith, upon receipt of notice of the same. 

 
7. Travel 

 
You may be required to undertake travel as part of your employment duties and you will be 
reimbursed expenses incurred in connection for this, as per the Company rules. 

 
 

8. Transfer and Compliance with Company Policies 
 

The Company may transfer you from time to time to any other location, department and 
establishment/division of the Company or to any affiliated companies and subject to compliance 
with applicable laws, to a successor in interest of the Company as it may deem necessary solely at 
the discretion of the Company and for such period that the Company deems appropriate. In such 
a case you will be governed by the terms and policies of service applicable to the new 
assignment. 

 
You always agree to act in a professional and courteous manner and comply with all of the 
Company's policies, conditions, and workplace rules as such may be amended from time to time 
in the Company's sole discretion including, but not limited to: 

 

• Global Employee Handbook 

• Code of Conduct 
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• Anti-Harassment Policy 

• Prevention of Sexual Harassment Policy 

• Travel & Expense Policy 
• IT Policy and privacy policy. 

• Variable Compensation Terms & Conditions and applicable Commission Plan 
 

9. Confidential Information and Proprietary Rights 
 
 

A. CONFIDENTIAL INFORMATION 
 

1) Much of the work undertaken by the Company is highly confidential and in the course 
of your employment you will inevitably receive or create highly confidential 
information (the “Confidential Information”). You shall not either during your 
employment (other than in the proper course of your duties and for the benefit of the 
Company) or after your employment has ended for any reason whatsoever: 

a. use, disclose or communicate to any person any Confidential Information 
which you shall have come to know or have received or obtained at any time 
(before or after the date of this letter agreement) by reason of or in 
connection with your employment with the Company; or 

b. copy or reproduce in any form or by or on any media or device or allow others 
access to or to copy or reproduce recorded information whether or not in 
documentary form ("Documents") containing or referring to Confidential 
Information. 

2) All Confidential Information whether in your control or possession or not is and shall 
at all times remain the absolute property of the Company or of such other relevant 
entity within the group, and you undertake, both during your employment and 
afterwards: 

a. to exercise due care and diligence to avoid any unauthorised publication, 
disclosure or use of Confidential Information and any Documents containing 
or referring to it; 

b. on request and in any event on termination to deliver up any Confidential 
Information (including all copies of all Documents whether or not lawfully 
made or obtained) or to delete Confidential Information from any medium, 
whether reusable or not; and 

c. to do such things and sign such documents at the expense of the Company as 
shall be reasonably necessary to give effect to this clause and/or to provide 
evidence that it has been complied with. 

3) The restrictions in this Section will not restrict you from disclosing (but only to the 
proper recipient) any Confidential Information which you are required to disclose by 
law or any order of the court or any relevant regulatory body provided that you shall 
unless required by law have given prior written notice to the Company of the 
requirement and of the information to be disclosed and allowed the Company an 
opportunity to comment on the requirement before making the disclosure; and 

4) “Confidential Information” includes any information which may be imparted in 
confidence or be of a confidential nature relating to the business or prospective 
business or internal affairs of the Company its parent and their affiliates and their 
customers, agents or partners and to any subsidies or holding companies of the 
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Company, its parent and their affiliates or their customers, agents or partners (the 
“Group”) and in particular all information relating to the performance, structure, 
operation and marketing or sales of the Company including, but not limited to 
technical, financial, marketing, staffing and business plans and information, strategic 
information, proposals, requests for proposals, specifications, drawings, costs, 
customer information, procedures, proposed products, business systems, lists of 
clients, pricing structures, names and addresses of marketing contacts, service and 
product information including details of any processes, data, programs, computer 
models, software or other systems utilized by the business, know-how, trade secrets, 
and any other commercial, financial or technical information relating to the Group. 

5) Your agreement with the Company in this clause is for itself and as trustee for any 
company or entity within the Group to whose Confidential Information you have 
access. 

 
B. PROPRIETARY RIGHTS 

 
1) Any inventions, discoveries, improvements, ideas, designs, or business 

methods (“Inventions”) developed or created by you, individually or jointly, 
during the period of your employment with the Company, shall be promptly 
and fully disclosed to the Company and, whether or not so disclosed, shall be 
the property of the Company in perpetuity, throughout all jurisdictions and in 
all parts of the world, together with all rights to apply for and obtain patents 
in respect of any aspect of the Inventions. The rights of the Company stated 
above shall only apply to Inventions that are any of the following (a) relate (i) 
to the business of the Company and/or the Group or (ii) to the Company’s 
and/or the Group's actual or demonstrably anticipated research or 
development, or (b) result from any work performed by you for the Company 
and/or the Group, or (c) are developed or created by using any equipment, 
supplies, facilities, personnel, or confidential information of the Company 
and/or the Group (in whole or in part), or (d) are developed or created during 
normal working hours (in whole or in part). 

2) Except with the prior written approval of the Company, you will refrain 
(during the term of your employment with the Company and thereafter) from 
submitting for publication or publishing any information with respect to any 
such Invention. 

3) Any copyright work, design or database developed or created by you, 
individually or jointly, during the period of your employment, shall be the 
property of the Company whether or not the work was made at the direction 
of the Company or was intended for the Company and all copyright, design 
right, database right and similar intellectual property in such works, whether 
or not patentable, copyrightable, or qualified for mask work protection and 
all translation rights related thereto, shall belong absolutely to the Company 
in perpetuity, throughout all jurisdictions and in all parts of the world, 
together with all rights of registration, extensions and renewal (where 
relevant) and, wherever the context requires, shall be “works made for hire”. 
The rights of the Company stated above shall only apply to copyright, design 
right, database right and similar intellectual property in works that are any of 
the following: (a) relate (i) to the business of the Company and/or the Group 
or (ii) to the Company’s and/or the Group's actual or demonstrably 
anticipated research or development, or (b) result from any work performed 
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by you for the Company and/or the Group, or (c) are developed or created by 
using any equipment, supplies, facilities, personnel, or confidential 
information of the Company and/or the Group (in whole or in part), or (d) are 
developed or created during normal working hours (in whole or in part). 

4) To the extent that such copyright, design right, database right and similar 
intellectual property (including in respect of works created in the future) is 
not otherwise vested in the Company, you hereby assign on a worldwide and 
perpetual basis, the entire right, title, and interest in the same to the 
Company without further consideration. The assignment shall not lapse if the 
Company has not exercised its rights under the assignment for a period of one 
year. 

5) You recognise and accept that the Company may edit, copy, add to, take from, 
adapt, alter and translate the product of your services in exercising its rights. 

6) All trademarks developed or created by you during the period of your 
employment with respect to any goods or services of the Company and/or the 
Group shall be owned by the Company throughout all jurisdictions and in all 
parts of the world, together with all rights to apply for and obtain trademark 
registrations. 

7) To the full extent permitted by law, you irrevocably and unconditionally waive 
any provision of law known as “moral rights”. You give this waiver in favor of 
the Company and its designers in title to and licensees of the copyright, 
design right and database right in such works (whether existing or future). 

8) You agree that you will at the Company's request and expense, execute such 
further documents or deeds and do all things necessary or reasonably 
required to confirm and substantiate the rights of the Company hereunder 
during the term of your employment and after the termination of this 
Agreement for any reason at no extra cost to the Company. In the event that 
the Company is unable to secure your signature to any document required for 
such procurement, maintenance, protections, assignment, or enforcement, 
you hereby irrevocably appoint and authorize the Company and its selected 
counsel to act as agent and attorney-in-fact or under a Power of Attorney as 
necessary to act on your behalf, to execute and file any such document, and 
to do all other acts to further such procurement, maintenance, protections, 
assignment or enforcement with the same legal force and effect as if executed 
by you. 

9) You agree that you will not at any time make use of, disclose or exploit the 
Company's property, trademarks, service marks, documents, materials or 
information in which the Company or any Group Company owns (wholly or 
partially) the copyright, design right or database right (or similar forms of 
intellectual property protection) for any purpose which has not been 
authorized by the Company. 

10) You will assist the Company, during the term of your employment with the 
Company and thereafter, in the procurement, maintenance, protections, 
assignment, and enforcement of the Company’s rights with respect to such 
Inventions. Further, in order to more effectively set out the detailed rights 
and obligations of the parties in relation to protection of Confidential 
Information and intellectual property, you may be required to execute certain 
additional documents, and you agree to be bound by the terms thereof. 



Kaseya Confidential (v.2016.10) Page 7 of 14  

C. PRIOR INVENTIONS. 
 

You have attached hereto, as Exhibit A, a list describing all inventions, original works 
of authorship, developments, improvements, and trade secrets which were made by 
you or jointly with others prior to your employment with the Company (collectively 
referred to as “Prior Inventions”), which belong to you, which relate to the Company’s 
proposed business, products, or research and development, and which are not 
assigned to the Company hereunder; or, if no such list is attached, you represent that 
there are no such Prior Inventions. If disclosure of any such Prior Inventions would 
cause you to violate any prior legal obligation, you are not to list such Prior Inventions 
but only disclose a cursory name for each such Invention, a listing of the party to 
whom it belongs and the fact that full disclosure has not been made for that reason. 

If in the course of your employment with the Company, you incorporate into a 
Company product, process or machine a Prior Invention owned by you or in which you 
have an interest, the Company is hereby granted and shall have a nonexclusive, 
royalty-free, irrevocable, perpetual, worldwide license (with all rights of an author or 
owner of such works including rights to sublicense through multiple tiers of 
sublicenses) to make, have made, modify, use and sell such Prior Invention as part of 
or in connection with such product, process or machine. Notwithstanding the 
foregoing, you agree that you will not incorporate, or permit to be incorporated, Prior 
Inventions in any Company inventions and works without the Company’s prior written 
consent. 

 
D. INJUNCTIVE RELIEF. The parties acknowledge that the breach of any part of Section 

9 of this Agreement by you will result in irreparable injury to Company for which 
monetary damages alone would not be an adequate remedy. Therefore, the parties 
agree that in the event of a breach or threatened breach of any part of Section 9 of 
this Agreement, Company shall be entitled to seek specific performance and 
injunctive or other equitable relief as a remedy for any such breach or anticipated 
breach without the necessity of posting a bond or proving the inadequacy of 
monetary damages. Any such relief shall be in addition to and not in lieu of any 
appropriate relief in the way of monetary damages. 

 
10. Special Requirements 

 
You acknowledge that in view of the Company’s intention to conduct business and service 
customers all over the world, the Company’s customers may require the Company and / or its 
personnel to adhere to certain obligations and in this connection, you conform that You will 
adhere to such additional practices as may be required by the Company’s customers from time to 
time. Such practices may include: 

 
(i) A requirement to obtain end use statements from customers of products or services of 

the Company. 
(ii) A prohibition on export of certain goods and services to certain countries or to parties 

who may be so notified by the company. 
(iii) Special requirements prescribed by customers of the Company, including relating to 

standards for the protection of confidential information. 
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11. Retirement 
 

You will retire in the normal course from the services of the Company on attaining the age of 
superannuation, which is at the end of the month following your 60th birthday as per the official 
records of the Company. 

 
12. Conflict of interest 

 
The Company has adopted a conflict-of-interest policy in respect of its employees. You shall be 
bound by such policy to avoid conflict of interest between the personal interest of an employee 
and interest of the Company in its dealings with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company. 

 
13. Privacy 

 
Pursuant to Your employment with the Company, you will be providing to the Company certain 
information about yourself and your family, including information that may be categorized as 
“personal information” and “sensitive personal information” (together, the “Personal 
Information”). You hereby agree that the Company may use and retain the Personal Information 
for a lawful purpose and to the extent deemed necessary by the Company in relation to your 
employment with the Company and for ancillary purposes. 

 
You hereby also agree that the Company may transfer or disclose such Personal Information to 
such other agencies the Company may consider necessary in connection with your employment, 
whether affiliates or otherwise and whether in India or otherwise. The Company shall codify its 
policies relating to privacy in a privacy policy which it will provide to you, and you hereby agree 
to the same. 

 

The Company shall use reasonable security practices and procedures to safeguard your personal 
information. Notwithstanding anything contained herein, “Reasonable security practices and 
procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means 
such procedures that the Company shall implement, and which may, in the Company’s 
discretion, be intimated to you from time to time and you hereby agree to the same. 

 

14. Non-Solicitation / Non-Compete 
 

You shall not directly or indirectly, or through any other party, solicit or offer employment to any 
persons who are employees of the Company or its affiliates for a period of one year after the date 
of termination of your employment with the Company. 

 
You shall not, directly or indirectly, or through any third party, solicit business from any customer 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 

 
You shall not, directly or indirectly, perform services or take up employment with any competitor 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 
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15. Corrupt Practices 
 

During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, give or pay to any person any money, Gratification or Valuable Thing of 
any kind (other than a legally acceptable, official and Company approved consideration) in order 
to induce or influence a Public Servant to do or forbear from doing any act in relation to the 
Company. 
The terms Public Servant, Gratification and Valuable Thing shall have the meaning assigned to 
them under the Prevention of Corruption Act, 1988. 
It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to 
quicken the process of any act that needs to be performed other than a purely legal remuneration 
paid to a service provider. 

 
During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, receive from any person (or arrange for some other person to so receive 
on your behalf) any money, Gratification or Valuable Thing of any kind as consideration in order 
to do or forbear from doing any act in relation to the Company. 

 

During your employment you shall not: (a) enter any arrangement, contract or financial 
transaction on behalf of the Company with any relative or entity controlled or owned by a relative; 
or (b) enter such arrangement, contract or financial transaction with any person entity or 
organization for the benefit of some other person, entity or organization. (c) claim any 
compensation/reimbursement or pay any amount on behalf of the company for a purpose other 
than the purpose for which such amount is payable. 

 
16. Termination For Cause 

 
Without limiting any termination rights set forth elsewhere, in case of absenteeism without prior 
permission for more than seven days or without timely intimation or proper explanation to the 
Company regarding such absence or on the grounds of misconduct (which term shall have the 
meaning as assigned under company policy / service rules / law), dishonesty, fraud, forgery, any 
act involving moral turpitude or on loss of confidence and / or breach of any of the terms of the 
employment mentioned herein, the Company shall be entitled to terminate your employment “for 
cause” with immediate effect, without notice or compensation, subject to applicable law. 

 
17. Certificates 

 
You are required to furnish copies of: 

a> Proof of age and identity 
b> Copy of academic certificates 
c> Relieving letter from the previous employer (if any) 
d> 3 Passport size photographs 
e> Proof of compensation last drawn (if any) 

 

18. Termination, Notice Period 
 

Upon confirmation, your employment is liable to be terminated by the Company after providing 
you with two months’ written notice or payment of basic salary in lieu thereof. 

 
You shall also be obliged to provide the Company with two months written notice prior to 
resignation. The said notice period will not be adjustable against any of your leaves and forfeiture 
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of your salary. In the event you request to be relieved from services with the Company at an earlier 
date, the Company may relieve you earlier solely at its Company’s discretion. Upon you serving 
notice of resignation, the Company shall be entitled to unilaterally relieve you earlier. In such an 
event, the Company will pay you your compensation for two (2) months from the date of your 
written notice including for such period you have worked with the Company after serving such 
notice and such period after termination. 

 

You agree that in case of retrenchment, the principle of “last in first out” shall not be applicable. 
You further agree that if you are retrenched by the Company, the Company will not be required 
to offer you reemployment in any circumstance. 

 
19. Separation 

 
At the time of retirement or termination or resignation, you will immediately hand over to the 
Company all the property/possessions of the Company including documentations, 
correspondence, data analysis, software, intellectual property rights, equipment, badge etc. or 
reproductions of any of the aforementioned items provided to you pursuant to your employment 
with the Company or otherwise in the possession of the Company and you shall not make or retain 
any copies of these items. You agree that you shall not copy, duplicate, recreate or record or 
otherwise keep in possession or deliver to anyone other than the Company HARSHITHA Kany of 
the aforementioned items. 

 
20. Entire Agreement and Governing Law 

 

This letter agreement, including the Company's policies, conditions, and workplace rules as such 
may be amended from time to time in the Company's sole discretion, set forth the entire 
agreement and understanding between the Company and you relating to the subject matter 
herein and supersede all prior discussions between the parties. No modification of or amendment 
to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in 
writing signed by the party to be charged. Any subsequent change or changes in your duties, 
salary or compensation will not affect the validity, enforceability, or scope of this Agreement. 

 
The Agreement will be construed in accordance with and governed by the Laws of India and each 
party agrees to submit to the exclusive jurisdiction of the courts in the city of Bengaluru, India. 

 
Except as provided herein, all disputes in relation to this letter agreement shall be settled through 
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall be 
conducted by a single arbitrator to be selected by you out of a list of three arbitrators provided by 
the Company. The arbitration proceedings shall take place at Bengaluru, India and shall be 
conducted in English. 

 
You acknowledge that damages alone will not be an adequate remedy in the event of breach of 
any of your obligations under this letter agreement. You therefore agree that the Company shall 
be entitled (without limitation of any other rights or remedies otherwise available) to obtain 
injunctive or equitable relief from any court of competent jurisdiction. 

 
21. Miscellaneous Provisions 

 
(a) Safe custody of Company material - You will be responsible for keeping safe and in good 

condition, all Company material entrusted to you, if any, including, but not limited to, 
cellular phone, laptop, car and other equipment (“Company Property”). In the event of 
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any damage or loss to the Company Property entrusted to you, you shall be liable for the 
same and the Company reserves the right to deduct the cost of such articles from your 
compensation or take such other action that it may deem appropriate, subject to 
applicable law. 

(b) Notices – Any notice to be given to you by the Company shall be given by email at your 
Company email address. Any notice to be given by you to the Company shall be in such 
manner as may be directed by the Company from time to time. In the event you are not 
frequenting office and/or not accessing your Company email, the Company shall be 
entitled to send you notice by courier or registered post acknowledgment due at your 
address as intimated by you to the Company. 

(c) Change Of Address - You will promptly inform the Company in writing of any change in 
your residential address or contact details. 

(d) Waiver - No inaction, act or omission by the Company shall be considered as a waiver by 
the Company of any of its rights herein unless specifically waived by the Company in 
writing. 

(e) Invalid Provision – If any of the terms of employment herein are invalid under law, such 
provision shall be replaced by another provision which most nearly effectuates the same 
result as the impugned provision. 

 

Yours Sincerely, 
For Kaseya Software India Private Limited 

 

 

 

Madhusudhanan P 

Finance Director India 
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Acceptance 

The provisions of this letter of employment have been read and understood and the offer is here 
with accepted. I understand that my employment is contingent upon completion of customary 
backgrounds check and professional reference check and the correctness and accuracy of the 
information and documents that I have supplied to the Company. 

 
I undertake to keep all information confidential whether shared or gained during my employment 
with the Company. 

 
 
 

Date: Signature: 
 
 

Print Name: 
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Compensation Breakup Exhibit 
 
 

Name : HARSHITHA K 

Designation : Graduate Engineer Trainee 
 

Salary Components Annual (INR) Monthly (INR) 

Basic 1,40,000 11,667 

House Rent Allowance (HRA) 56,000 4,667 

Medical Allowance 15,000 1,250 

Conveyance 19,200 1,600 

LTA 15,000 1,250 

Special Allowance 71,200 5,933 

Employee PF contribution 16,800 1,400 

Employer's PF contribution 16,800 1,400 

CTC - Cost To Company 3,50,000 29,167 
 

 Statutory deductions like Provident Fund, Professional Tax, Employee State Insurance, Income 
Tax and any other applicable deductions but not limited to the ones mentioned herein, will 
be as per Government regulations prevailing and amended from time to time. 

 

 Variable pay is subject to eligibility, and not applicable to all Departments / functions. If your 
position is eligible, then you hereby agree to comply with the applicable Variable 
Compensation Terms and Conditions and commission plan as set forth in separate written 
documentation provided to you by the Company, which documentation may be amended 
from time to time in the Company's sole discretion, and whose terms shall be deemed to be 
incorporated by reference herein. If your position is eligible for bonus payments, you agree 
that the payments, if any, may be made or withheld in the Company's sole discretion and 
nothing herein shall be construed as, or deemed to constitute, a promise or a guarantee of a 
bonus. You recognize that the eligibility to participate in any commission or bonus plans does 
not confer any rights for the future and that commission and bonus plans can be adapted, 
modified, suspended or cancelled by the Company at any time. 



Kaseya Confidential (v.2016.10) Page 14 of 14  

Exhibit A 
 
 

LIST OF PRIOR INVENTIONS 
AND ORIGINAL WORKS OF AUTHORSHIP 

 
Title Date Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  No inventions or improvements 

 

  Additional Sheets Attached 
 
 

 

Signature of Employee:     
 

Print Name of Employee:     
 

Date:     
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HARSHITHA REDDY K S 

  

Subject: Offer of Employment Deloitte Tax Services 

India Private Limited Deloitte Tower Survey No. 41 

Gachibowli Village, Ranga Reddy District,CIRCLE 3, 

Hyderabad - 500032, Telangana, India  

  

Tel: +91 040 67621000 

www.deloitte.com  

  

  

Dear HARSHITHA REDDY K S:  

On behalf of Deloitte Tax Services India Private Limited (the ''Employer'' or ''Company''), I am pleased to confirm our offer 

of employment to you as Tax Consultant I based in Hyderabad.  

  

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable 

impression with everyone you met and we are excited with the prospect of you joining our organization on November 13, 

2023.  

  

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the 

Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any 

technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may 

be decided by the company.  

  

As part of your annual compensation, you will receive a Total Salary of Rs. ₹ 382500/- and, will be eligible for a performance 

linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual 

paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could  

exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policie s 

and practices. The details of your compensation breakdown are provided in the attached Annexure A.  

  

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./₹ 100,000/- subject to your reporting 

for full-time employment on November 13, 2023. This amount will attract applicable taxes and will be processed as part of 

your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your positi on 

or are terminated for cause by the Company within 12 months of your start date.  

  

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  

could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the  

applicable taxes, policies and practices of the Employer.  

  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules, 

regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its  

U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary  representations regarding 

independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with these 

independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under the 

Employer’s Independence Representations requirements, as further explained in Annexure B.  

  

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It  is 

our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organiza tion. 

We would like you to join the Employer on November 13, 2023, or an alternative mutually agreed upon date.  

  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property 

Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the 

entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or 

contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop 

transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00  

p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. – 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and 

Kolkata.  

  

This letter and Deloitte Tax Services India Private Limited employment application are intended to be final. To accept the 

offer and the terms of this letter, please sign below in the space provided within three business days.  

  

http://www.deloitte.com/
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R, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look forward to you 

joining our team.  

  

Sincerely,  

  

For Deloitte Tax Services India Private Limited  

Best regards,  

   

 
By:      

Signature  

  

  

Authorized Signatory  

  

  

Acceptance  

I, hereby accept the terms and conditions of this employment offer.  

Please sign and date your Acceptance  

  

  

 
Annexure A  

 HARSHITHA REDDY K S  Tax Consultant I -  

  

Description  Monthly (Rs. 

per month)  

Annual (Rs. 

per Annum)  

Basic Pay  11,147  133,764  

House Rent Allowance (HRA)  5,573  66,876  

Special Allowance1a & 1b  7,562  90,744  

Leave Travel Allowance2  1,116  13,392  

Differential Allowance  3,934  44,832  

Meal Card3  1,403  16,836  

Employer’s contribution to PF  1,338  16,056  

Total Salary (in Rs.)  31,875  382,500  

Variable Bonus*  You are eligible for a performance linked variable bonus. It will be paid out 

at the end of the fiscal year, as applicable and on the basis of your individual 

performance and performance of the business  

Signature   Date   
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Medical Insurance Premium4  3,014  36,167  

  

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during the   

Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer 

Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. 

The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could 

exceed the payout range indicated. The performance of all the employees who have joined the Employer prior to March 1st will 

be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active 

on the rolls of the Employer, during the Annual Incentive Program payout cHARSHITHA REDDY K Sycle for the fiscal year. For 

employees joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first 

year-end review ratings in the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The 

Variable Bonus will not be paid in the event of termination of employment for any reason on or before the disbursement time. 

The application and interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. 

Employer may amend or terminate the Variable Bonus at any time. All compensation and benefits are based on employee’s 

position with the Employer in India.  

  

Contd/-....  
Annexure A  

  

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses incurred towards 

communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:  

Employee Level -  

Tax Consultant I  

1aCommunication Expenses  1bFuel Expenses  

  

Only one Post paid mobile, one Land Phone 

and One internet connection bill(s) can be 

claimed.  

Petrol / Driver / Insurance / Repairs &  

Maintenance  

 Rs./₹ 3,000/- per month  Rs./₹ 7,500/- per month  

  

  

1a The internet/telephone/mobile bills should be in the Employee’s name.  

  

1b For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the Employee and the current 

tax rules are as under. The above limits will be applicable for all those who are on company car lease program and the below limits will apply for all those 

who are on self-owned car. In case of company leased car, taxability would be as per the current perquisite valuation rules.  

  

Nature of Expenses  Own Vehicle –Maximum Tax exemption limit per month   

4 Wheelers (Engine Capacity)     

<= 1600 cc  > 1600 cc   Two Wheelers  

Fuel & Maintenance  Rs. 1,800  Rs. 2,400   Rs. 900  

Driver's Salary  Rs. 900  Rs. 900   Not applicable  

  
All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount towards lease 

rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted accord ingly. A revised letter with the 

new compensation structure will be issued that will supersede this letter for all practical purposes.  

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail the tax benefit 

on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability or otherwise of LTA will be as per the 

Income Tax Act 1961, details of which will form part of the LTA Form.  

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed as part of 

payroll. If not collected, it will be processed as a taxable amount with the salary.  
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4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium amount is 

subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the additional premium will be 

adjusted accordingly from the special allowance.  

  
You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which  could be referred as rewards, 

awards and gifts, which are generally accorded to the employees of the Employer, subject to the appl icable taxes, policies and practices of the Employer.  

  

You may also be eligible to either a One-time Stipend or a temporary lodging basis joining the registered office location, you will receive a survey from Deloitte 

prior to your joining.  

You may select the best option for availing the relocation assistance. If an employee who has availed this reimbursement decides to quit within 18 months 

from the date of relocation claim for whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full 

and final settlement.  

  

By joining the Company, you will become a member under the 'Deloitte USI Employees Welfare Trust' and may be required to make  a nominal contribution 

as a member.  

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditur e to get Income Tax exemption, 

failing which the same will attract applicable Income Tax.  

  
Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinar y action including termination of 

employment.  

  
Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.  This may 

change from time to time in line with the amendments done in tax laws.  

  

  
  

  

HARSHITHA REDDY K S  Hyderabad  

  

Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)  

In consideration of my employment by Deloitte Tax Services India Private Limited, an Employer incorporated under the 

provisions of the Companies Act, 1956 and having its registered office Deloitte Tower Survey No. 41 Gachibowli Village, 

Ranga Reddy District,CIRCLE 3, Hyderabad - 500032, Telangana, India (the “Employer”) as Tax Consultant I - and 

other valuable consideration, I acknowledge and agree that:  

PRELIMINARY MATTERS  

1. Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

  

2. Pre-existing Agreements or Arrangements. I warrant and agree that I have listed on Exhibit B all Pre-existing 

Agreements or Arrangements. The Employer expects me to abide by all restrictions or obligations that are contained in such 

Preexisting Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that could 

pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment. I further 

represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with prior 

employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as, Tax 

Consultant I of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee 

or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, i n any 

discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the 

United States Government; and (2) I had either recused myself or had not played an active role in the applicable United 

States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United 

States Government.  

PROTECTION OF OUR BUSINESS  

  

3. Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any Proceedings during 

my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief Talent Officer o f 

Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. I  
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understand that my responses are subject to audit and review by the Employer and others in accordance with applicable 

professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.  

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential 

Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior written 

approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Deloitte Entity.  

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential  

information or intellectual property of any former employer or other person or entity without the prior written authorization of 

such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any such 

Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of 

any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify the Deloitte 

Entities for any legal defense costs and/or damages related to any such claim.  

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer. 

Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various 

client-related projects etc.  

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly, 

participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity, 

whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my position 

for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, 

of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest in 

any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value from vendors, 

clients or suppliers, or having an undisclosed relationship with a family member or other individual who is employed or assoc iated 

with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of interest. I represent and 

warrant that I am not currently aware of any present or past violation of this provision.  

  

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. I understand 

that while employed with a Deloitte Entity, I will use and have access to the Systems. I also acknowledge that aDeloitte Entity 

has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and  

information from (or about) me and the content, without notice to me, and that such Electronic Communications are considered 

part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or any other 

Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a business or 

personal purpose.  

  

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such 

use does not interfere with my work responsibilities and other required business activities, business operations, or Systems 

performance. However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to 

any of my personal Electronic Communications and, as such, are Deloitte Property.  

  

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use. I agree that 

under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a 

competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal 

email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity. I am not 

authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a CD 

Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.  

  

I will be responsible for the safe keeping and return in good condition and order of all theDeloitte Property that may be in my 

use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been assigned 

responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in respect of such  

materials (out of the amounts due to me or otherwise) and to take such other legal action as it deems appropriate including 

termination of my employment without notice or payment in lieu thereof in the event of my failure to account for such material 

or property to its satisfaction.  

  

9. Security. I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and 

understand that a duplicate key will only be provided if I sign for it. I am required to display my identity card to the 

appropriate security personnel on demand and at all times within the office premises.  

  

10.  Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

 GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 6 of 19  

  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any 

applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation 

of the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all 

Intellectual  

Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the Employer 

exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the 

Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing, 

renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said 

Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole 

author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the 

Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensi ons 

and renewals thereof . I also hereby agree that I waive all moral rights in any Works.  

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the Employer.  

  

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed in  

connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest, to act 

for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to further the 

purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive any and all 

claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or 

conceive that results from and is related to any work assigned to or performed by me for the Employer, or that was created 

using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing 

provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable law s 

protecting Intellectual Property of the Deloitte Entities.  

  

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other 

form that may be required by the Employer) of all Works developed by me during the period of my employment with the 

Employer, which records shall be available to and remain the sole property of the Employer at all times.  

11.  Pre-existing Creations; Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing Creations and  

Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree that 

I will not assert any ownership rights against the Deloitte Entities, or their respective clients, with respect to any Pre-existing 

Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who 

has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To the extent that I use any 

Pre- existing Creations or Personal Creations in connection with my Employment, I agree that, except as otherwise provided in 

a written agreement executed by me and the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, 

fully paid up, transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create derivative 

works of and otherwise exploit such Pre-existing Creations or Personal Creations for any purpose including, but not limited to, 

client engagements.  

12.  Post- Employment Restrictions re: Clients. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the unauthorized 

use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte Entities, and, in 

the case of my serving of certain clients, could compromise the full compliance of the Employer or another Deloitte Entity 

with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related requirement 

of a regulatory body. Accordingly, during the period of my Employment and for a period of one year thereafter, I will not, 

directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had personal contact 

and provided services during the two-year period prior to termination of my Employment.  

13.  Exceptions to Post- Employment Restrictions re: Clients. I understand that the obligations of Paragraph 12 will not 

apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal  

clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by 

me and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise 

financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect 
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to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c)  are 

accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such 

Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit D to 

support the application of the obligations of Paragraph 12 to those clients.  

14.  Future Employment with Clients. Except as otherwise provided herein, I understand that I am not prohibited from 

accepting employment with a client (or an affiliate of such client) of a Deloitte Entity. Before entering into substantive 

discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my 

Employment and for five years thereafter I must first notify Independence and obtain prior written approval from 

Independence. I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) 

in an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; 

(b) to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest 

Clients under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary 

to protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with 

an Attest Client. Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte 

Entities remaining in compliance with applicable independence rules, such approval may be withheld by Independence in 

the event that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.  

15.  Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte Entity, 

my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their hiring, 

admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the 

proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year 

thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt 

to solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b) 

participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing 

services to, with, or on behalf of the Deloitte Entity.  

16.  Post- Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) I will not use or disclose 

Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not retain or 

take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it designates, at 

my expense, within one business day after the termination of my Employment or on an alternate date designated by a 

Deloitte  

Entity, any Deloitte Property that I may then or thereafter hold or control; and (d)I agree to allow a Deloitte Entity to inspect 

any of my personal or home computers, including smart phones, tablet computers, or any device, media or location capable of 

storing electronic data, to determine whether any Deloitte Property resides on such computers and to permit a Deloitte Entity 

to remove such Deloitte Property.  

  

  

OTHER POST- EMPLOYMENT OBLIGATIONS  

  

17.  Transition of Work and Cooperation. Upon termination of my Employment for any reason, I will cooperate with a 

Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with 

a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or 

licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.  

18.  Notification of Post- Employment Obligations. I agree that prior to accepting employment or affiliation with another 

firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted 

an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.  

19.  Certification. I agree that during or after my Employment I will, if requested, provide written certification in such form 

as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those obligati ons 

set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.  

  

  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

  

20.  Equitable Relief and Attorney’s Fees. I acknowledge and agree that a breach of this Employment Agreement, 

including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,  9, 

10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the Employer 

on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other equitable relief to 
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prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the 

payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment Agreement.  I also 

acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one year period following 

the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period that I participated in 

activities prohibited by Paragraphs 12 and 15.  

21.  Liquidated Damages: Client Fees. I agree that in the event of a breach under Paragraph 12, the Employer shall be 

entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over 

his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written not ice 

to me advising of the amount due.  

2 2 . Liquidated Damages: Compensation. I agree that the precise amount of damages flowing from a breach under 

Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the event 

of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of an 

amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to any 

person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such amount 

shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my 

books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon reques t 

and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance with 

Paragraphs 12 and 15. The Employer shall keep confidential any proprietary information obtained, except as may be necessary 

or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be required by 

any statute, court or administrative order to decree or government ruling or regulation.  

MISCELLANEOUS  

24.  Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in the Employer's office 

in Hyderabad, Telangana, India and will be construed and governed in accordance with the laws of the Republic of India 

without regard to its conflicts-of-law principles. You agree to submit to jurisdiction before any court of record in which the 

Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at 

the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the 

Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice 

from the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or 

served by any other means permitted under the law of the jurisdiction in which the Employer may bring an action against 

you.  

  

25.  Modifications. My obligations hereunder may not be changed or modified, released, discharged, abandoned or terminated, 

in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26.  Severability. Every provision of this Employment Agreement is intended to be severable. If any term or provision is illegal 

or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law and, 

in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.  

27.  Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court 

shall have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable 

while preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal 

and enforceable and that achieves the same objective.  

28.  Waiver. None of my obligations under this Employment Agreement shall be deemed to have been waived by the Employer 

except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed to be a 

waiver of any other or further obligation I have under this Employment Agreement.  

29.  Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or transferring me to the 

Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the 

subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject 

matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement between a Deloitte Entity 

and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment 

Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and 

omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set forth terms and conditions 

of my Employment, this Employment Agreement will control.  
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30.  Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the  

Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post - 

Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and 

23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my 

consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to 

that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of this 

Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators, 

representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be transferred during 

my Employment, provided, however, none of my duties or obligations under this Employment Agreement may be assigned or 

transferred by me to any other person or entity without the Employer’s prior written approval of such assignment or transfer.  

Any purported assignments in violation of this Paragraph 30 shall be null and void.  

31.  Headings. The headings contained in this Employment Agreement are for reference purposes only and shall not affect in 

any way the meaning or interpretation of this Employment Agreement.  

  

  

I have read the foregoing, understand it, and agree to comply with its terms.  

  

 
  

  
Pooja Madnani  

Talent  

Authorized Signatory  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in this Employment 

Agreement.  

  

  

   

 

For   Deloitte   Tax   Services   India   Private   Limited   

  
  
  

  

  

Signature   Name   



  
DocuSign Envelope ID: 7493A4A1-B78B-4613-B161-34061DB01A6E  

Regd.  Off.: Floor 10, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India. 

GST Reg No: 36AABCD9771F1ZH CIN: U74140TG2004PTC043433  

This is a system generated offer 

Page 10 of 19  

A 

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):  

  

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or aDeloitte Entity.  

  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.  

  

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the operation 

of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally Identifiable 

Information (PII) or other personal information about Personnel, client and other third party personnel, independent contractors, 

subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity receives in the course of 

business, and (3) all other information entrusted to the Employer or another Deloitte Entity by clients and other third parties. 

Confidential Information includes, but is not limited to, Intellectual Property, supplier information, designs, business or marketing 

plans, forecasts and financial information, tax returns, tax identification numbers, agreements, client or prospective client  lists, 

specific information about clients or prospective clients such as preferences for specific products and services, client or 

prospective client needs based on financial history and past purchases of services, client or prospective client development plans, 

specific rates charged to a client or offered to a prospective client and other business or client records. Confidential Information 

also includes, but is not limited to, debit or credit card information, employment applications, organization charts, perform ance 

ratings and other personnel records.  

  

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other 

entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but 

not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited, Del oitte 

Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate thereof  

(collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the entities listed 

in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For 

purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under common control  

with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the management and pol icies 

of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.  

  

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my  

Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including, 

without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished  to, 

obtained by or prepared by me in the course of my employment in any capacity.  

  

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are 

collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services 

India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services India Private 

Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.  

  

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed, 

sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.  

  

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment Agreement. 

Alternatively, and depending on context, Employment is the period of time during which this relationship persists.  

  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be stored 

or accessed; and human memory.  

  

Independence – National Office (Independence) of Deloitte LLP.  

  

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and 

other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries, 

know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all 

patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout 

the world.  

  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

  

PCAOB – the United States Public Company Accounting Oversight Board.  
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Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, developed, and created 

by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or 

Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of 

a Deloitte Entity, and (3) it does not result from any work performed by me and thePersonnel (during work hours) for a Deloitte 

Entity.  

  

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.  

  

PII – information (excluding business contact information such as an individual’s name and one or more of the following: 

organization name, organizational title, organizational role, business address, business telephone number (including business  

cell phone number and business email address) relating to an identified or identifiable natural person. An identifiable natural 

person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors specific 

to his or her physical, physiological, mental, economic, cultural or social identity. Set forth below is a non-exclusive list of 

information that constitutes PII when such information relates to an identified or identifiable natural person:  

 Account number (bank account, credit card, etc.)  

 Address  

 Biometric identifier  

 Certificate or license number  

 Date of birth  

 Government identifiers (such as PAN)  

 Name*  

 Personnel Number  

 Photograph or video identifiable to an individual  

 Vehicle identifier or serial number  

 Other information related to an individual that may directly or indirectly identify that individual (e.g., salary, performance 

rating, purchase history, call history, etc.)  

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of 

PII.  

  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations; or 

(2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and other 

restrictions or obligations with other parties, including any post-employment restrictions and required notifications to the extent 

applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete agreements with prior employers 

and the one-year ban on lobbying contacts).  

  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me, 

alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in 

which I claim any ownership or right.  

  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or former 

clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges, complaints, 

actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal proceedings 

which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, agai nst me, 

including criminal proceedings arising out of my provision of professional services, proceedings brought by a professional 

association, or proceedings involving the Securities and Exchange Board of India, United States Securities and Exchange 

Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3) matters of any 

kind or nature which could adversely affect my association with the Employer or my ability to perform my duties or responsibi lities 

to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure by any 

governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United States or India.  

  

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and 

approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant messaging, 

local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative tools (e.g.,  blogs, 

wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones, telephones and voicemail.  
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Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of myEmployment that 

(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research, or 

development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the 

Employer; or (4) is created with the use of Deloitte Property.  

B 

Pre-existing Creations; Pre-existing Agreements or Arrangements  

I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of thePre-existing Creations 

listed, and makes no admission that any Pre-existing Creations listed are owned by me.  

[If yes, please enter details below]  

  

Yes, I do have Pre-existing Creations, 

 Pre-existing  

Agreements or Arrangements  

 X  No, I do not have Pre-existing  

Creations,  Pre-existing Agreements 

or Arrangements  

  

Title  Date  Brief Description  

  

  
  

  

  
  

  

 

Signature  Date  

  

  
R Vishwesh  

  

 

Name (Print)  

  

  

ACCEPTED AND AGREED TO:  

Deloitte Tax Services India Private 

Limited   

 

  

 Pooja Madnani    
  

Talent  

  

    

Its:  Authorized Signatory    

 

Date   

  

  
  
  

  

An   Authorized Signatory’s  signature is required only if Pre - existing Creations or   Pre - existing Agreements   or   Arrangements  are  
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listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an Authorized Signatory indicates his 

or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient detail 

so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Deloitte 

Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or Arrangements have 

been  obtained  and  reviewed  and  that  the Authorized  Signatory  is  satisfied  that  such Pre-existing Agreements or 

Arrangements will not interfere with the employee’s ability to comply with the requirements of this Employment Agreement.  
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C 

Proceedings  

  

[none, unless otherwise specified]  

  

  

  

  

Yes, I do have Proceedings to report  

  

 X  No, I do not have Proceedings to report  

  

  

   

  

  

  

   

  

  

  

  

   

  

  

  

  

  

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph 3, 

is complete and accurate.  

  

  
  

  

  

  

 

Signature  Name  Date  

D 

Exceptions to Post-Employment Restrictions: re: Clients  

  

[none, unless otherwise specified]  

  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,  

as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the 

clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

  

Yes, I do have  

Post-Employment Restrictions re: 

Clients  

 X  No, I do not have  

Post-Employment Restrictions re: 

Clients  
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Name of Client  Specified Kind of Services(s) Permitted  

  

  

  

  

ACCEPTED AND AGREED TO:  

  

 

  

Deloitte Tax Services India Private Limited  

  

 
  

  
Pooja Madnani  

  

Talent  

  

    

Its:  Authorized Signatory     

  Date  

I have read and understood the above policy terms.  

  

  

 
  

A n Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment 

Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been fully 

satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with suf ficient 

specificity.  

Terms and Conditions of Service  

In continuation to our offer of employment with Deloitte Tax Services India Private Limited (the “Employer”), please note 

the terms and conditions of service.  

  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and 

Intellectual Property Rights Assignment Agreement hereto.  

  

Terms of Service  

  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

  

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,  

among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting 

Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate that 

certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their affili ates 

in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").  

Signature   Name   Date   
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Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain 

of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could  affect 

the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the 

requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need to 

be resolved immediately. Further, you will be required to comply with these policies throughout your career with the Employer, 

including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in the 

independence tracking system.  

  

As a condition to your joining the Employer and continued employment, you are required to complete a representation regarding  

your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested beginning on 

or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), the  

details of which are provided in the independence representation. An example copy of this representation form is available for 

your reference on www.deloittenet.com. The representation should be made to the best of your knowledge and ability. It is your 

responsibility to consult on any matter should you be uncertain or have a question. You are also requested to refer to 

www.deloittenet.com and Independence for more information in this respect. The representations made by you will be subject 

to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Deloitte LLP’s internal audit team. Please be assured 

that Deloitte LLP fully intends to keep all information obtained through the audit process confidential and secure. You hereby 

give your consent to Deloitte LLP to use the information provided by you for such purposes as provided in the policies regard ing 

independence and ethics.  

  

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary 

representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to 

termination of employment with the Employer.  

  

Please feel free to contact or consult Independence should you require any further information or if you have any specific concerns 

in this respect.  

  

 

  

2. NON  DISCLOSURE,  NON  SOLICIT  AND  INTELLECTUAL  PROPERTY  RIGHTS  ASSIGNMENT  AGREEMENT 

(“Employment Agreement”)  

  

You will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.  

  

 

  

3. HARRASSMENT POLICY  

Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's subsidiaries 

located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from 

harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual 

orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian 

central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as 

stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national ori gin, age, 

sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with 

applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining Deloitte U.S. 

India.  

http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
http://www.deloittenet.com/
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4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

  

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may, from 

time to time, subject to applicable laws, require the employee to work beyond these hours.  

  

You shall be entitled to paid holidays and leave as per the Employer’s policies.  

  

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act, 

1961, including having 26 weeks of maternity leave with pay, as applicable.   

 

  

5. RETIREMENT AGE  

  

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years. Your employment will therefore 

automatically terminate at the end of the month in which you attain 60 years.   

 

  

6. TRANSFERS  

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third par ties in 

India or abroad with or without additional compensation. In such an event, you will also be governed by the terms and condi tions 

of service applicable to the transfer, assignment, or training.  

  

 

  

7. NOTICE PERIOD FOR TERMINATION OF SERVICES  

  

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of the 

Employer only.  

The Employer expects all employees to maintain the highest standards of professional conduct at all times.  

  

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow rules 

of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and 

Professional Conduct.  

  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the 

terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or 

affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to disciplinary 

action up to and including termination of your services/ employment with the Employer without any notice or payment in lieu 

of notice notwithstanding any other terms and conditions stipulated herein.  

  

 

  

8. MISCONDUCT  

  

Misconduct may include but is not limited to:  

  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from 

assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, employment information, or other 

records prior to or after joining the Employer.  

• Falsification or manipulation of Deloitte Time & Expense (DTE).  

• Knowingly providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions.  
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• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers 

at your work station, playing games at your work station, etc.  

• Continued discharge of work functions that do not meet the standards reasonably expected.  

• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment 

Agreement including disclosing to any unauthorized person any Confidential Information or PII.  

• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable instructions 

of any member of management or any authorised person.  

• Engaging  in  unapproved  outside  employment  and  activities  as  defined  in 

 APR  218  (US  &  IND) 

(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).  

• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments 

on any computer system of the Employer or of any Deloitte Entity or its clients.  

• Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or 

visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the 

workplace or at any Deloitte Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems.  

• Failure to adhere to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.  

  

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 

procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and Deloi tte 

India (Offices of the US)’s other policies, guidelines, rules, and regulations. The above rules are subject to amendments from 

time to time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e.  

https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon acceptance of employment with the 

Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the Employer. It is 

expected that you will read and acknowledge all such communications.  

  

  

  

Effective as of November 13, 2023, I accept all the terms and conditions of the Employer as stipulated in these Terms and 

Conditions of Service.  

  
  

  

 

Signature  Name   

https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
https://deloittenet.deloitte.com/Pages/Home.aspx
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 HARSHITHA REDDY K S  

   

  

Training Agreement  

  

Dear R:  

  

On behalf of Deloitte Tax Services India Private Limited, please accept our congratulations on your recent offer of 

employment to join the Company as Tax Consultant I pursuant to the terms and conditions of your offer letter dated 

November 13, 2023. You made a very favorable impression with everyone you met and we are excited about the possibility 

of you joining the Company.  

  

As you may be aware, as a condition of employment with the Company, you may be required to travel Overseas to attend a 

series of training sessions for a period of up to 90 days. This training will be a combination of classroom procedural traini ng as 

well as on-site training to observe employees conducting similar work at various client locations. This training represents the 

confidence we have in your ability to be a valuable member of the practice of the Company.  

  

As per Company policy, we kindly bring to your attention that all employees attending training overseas are required to sign a 

Training Agreement which will obligate the employee to repay a calculated amount of the costs associated with the training, 

only if the employee resigns his/her position or are terminated for cause within a specified period after completion of the traini ng 

(usually between 6 to 18 months). This repayment obligation disappears after the specified period of time has lapsed. We all 

look forward to seeing you again soon and having you join our team of outstanding professionals.  

  

Sincerely,  

For Deloitte Tax Services India Private Limited  

  

  

  

By:   

Signature  

  

Authorized Signatory  

  



 

 

Hemant R Somannavar 

Dear Hemant R Somannavar 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Hemanth J, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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       HEMANTH T C 

 

SUBJECT: OFFER OF EMPLOYMENT WITH OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED 

 

Dear HEMANTH T C, 

Consequent to the interviews, which you have had with Ocwen Financial Solutions Private Limited, we would like to 
make you the offer for the position of "Processor, Post Closing, Reverse Lending - APAC" The employment will 

take effect on Sep 13, 2021. 

You will be designated, as "Processor, Post Closing, Reverse Lending - APAC" and your initial posting will be in 

Bangalore Pritech 2. 

The terms and conditions governing this employment are given in the Employment Agreement, Employee 

Intellectual Property Agreement and the details of your compensation and benefits are given in Appendix A. This is 
just an offer letter and is subject to satisfactory reference and Background verification checks.  

You are required to sign a copy of the agreement by "Aug 26, 2021" as an indication of your accepting the offer of 

employment. 
We look forward to having you on board effective Sep 13, 2021. 

 
Regards, 

 
Austin Thomas 

Director, Recruiting & Corporate Training 
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EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT 

This EMPLOYEE INTELLECTUAL PROPERTY AGREEMENT (this "Agreement") is made by and between Ocwen 

Financial Solutions Private Limited, a company registered under the provisions of the Companies Act, 1956, having 

its principal place of business at Pritech Park, Block 12, Unit 2, 5B & 6A Floors, Bellandur Village, Sarjapur 

Marathahalli Ring Road, Bangalore- 560103, Karnataka, India ("Ocwen"), and HEMANTH T C 

In consideration of my employment by Ocwen, and the wages or salary and other employee benefits in 

compensation for my services, I agree that: 

1. For the purpose of this Agreement, the following words shall have the following meanings: 

a. "Affiliate" shall mean any person or entity directly or indirectly controlled by, controlling or under 

common control with a party. 

b.  "Confidential Information" means information which is disclosed to me, known by me, or generated by 

me as a consequence of or related to my employment with Ocwen, which is not publicly known outside 

Ocwen or its Affiliates, and which relates to the existing or reasonably contemplated scope of Ocwen's 
business (or the business of its Affiliates and/or clients) at the time such information is disclosed to me, 
known by me, or generated by me. "Confidential Information" is intended to include, but is not limited 
to, trade secrets, inventions, processes, formulas, systems, computer programs, plans, programs, 
studies, techniques and business information. For avoidance of doubt, Confidential Information shall 
include information that is provided to Ocwen or its Affiliates by clients of Ocwen or its Affiliates.  

c. "Developments" shall be defined as all inventions, whether or not patentable, Confidential Information, 

computer programs, copyright works, algorithms, processes, patents (and applications therefor), 
trademarks (and applications therefor) and other intellectual property (collectively, "Works") that (1) are 
made, conceived, reduced to practice, or authored by me, alone or jointly with others, while employed 
by Ocwen, whether or not during normal business hours or on Ocwen's (or its Affiliates') premises, that 
are within the existing or reasonably contemplated scope of Ocwen's business (at the time such Works 
are made, conceived, reduced to practice or authored) or of the business of Ocwen's Affiliates (at the 

time such Works are made, conceived, reduced to practice, or authored), or which result from or are 
suggested by any work I or others may do for or on behalf of Ocwen or its Affiliates;  (2) arise from, are 
based on, or otherwise incorporate or utilize Confidential Information; or (3) are made, conceived, 
reduced to practice, or authored by me during my employment with Ocwen during business hours or 
using Ocwen's (or its Affiliates') equipment whether related or unrelated to Ocwen's business or the 
business of its Affiliates. Notwithstanding anything to the contrary contained in this Agreement, any 

Works of which I have already conceived prior to my employment with Ocwen (whether or not relating  
to the business of Ocwen or its Affiliates) shall be excluded from the definition of Developments, if such 
Works are identified in a writing attached to this Agreement. 

2. I will not disclose or induce Ocwen or its Affiliates to use confidential information or trade secrets of others, 

unless authorized by the owner. 

3. During my employment with Ocwen and thereafter, I will treat all Confidential Information as secret  and 

confidential and I will never use or disclose or authorize anyone else to use or disclose such Confidential 

Information except as is expressly permitted by Ocwen or its Affiliates in performance of my designated duties 
to Ocwen or its Affiliates. I will diligently protect all Confidential Information against loss by inadvertent or 
unauthorized use or disclosure. I have no right to use Confidential Information after my employment with 
Ocwen terminates. 

4. All Developments are the property of Ocwen or its Affiliates (as determined by Ocwen) and deemed works 

made for hire, to the extent applicable. To the extent any Developments and the rights therein do not become 
the property of Ocwen or its Affiliates by operation of law, I will assign and hereby do irrevocably and 
perpetually assign to Ocwen all my rights to such Developments in all countries as of the time such rights 
arise, understanding that Ocwen may be under an obligation to assign such rights to another entity.  I agree 

that I will execute all documentation necessary to document the assignment to Ocwen (or such other entity as 
specified by Ocwen) of all rights, title and interest in any Developments.  

5. No provision in this Agreement is intended to require assignment of any of my rights in a Work (a) in which no 
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equipment, supplies, facilities, or Confidential Information of Ocwen was used, (b) that was developed entirely 

on my own time and not on or at any Ocwen premises or the premises of an Ocwen Affiliate, (c) that does not 
relate to the business of Ocwen (or its Affiliates) or to the actual or anticipated research or development of 

Ocwen or its Affiliates (at the time such Work is made, conceived, or authored), and (d) that does not result 
from any work performed by me for Ocwen. Nothing contained in this Agreement is intended to prevent me 
from using, after termination of my employment with Ocwen, any of my general skills, knowledge, talent, and 
expertise that I currently have or may develop during my employment with Ocwen.  

6. I will promptly submit to the Ocwen Law Department written disclosures of all Developments, whether or not 

patentable, which are made or conceived by me, alone or jointly with others, while I am employed by Ocwen. 
If I make, conceive, or develop any Work during my employment for which I do not know whether such Work 
falls within the existing or reasonably contemplated scope of Ocwen's or its Affiliates' business (at the time 

such Work is made, conceived, or authored), I will promptly submit to the Ocwen Law Department a written 
disclosure of such Work so that Ocwen, in its sole reasonable judgment, can determine in good faith whether 
such Work is a Development. 

7. Upon request by Ocwen or its Affiliates, at any time during my employment with Ocwen and thereafter, I will: 

a. submit to the Ocwen Law Department written disclosures of all Developments made, conceived, or 

authored by me, alone or jointly with others, while employed by Ocwen; and 

b. provide proper assistance and review and execute all papers deemed by Ocwen to be necessary to 

effectuate the intentions of the parties expressed in this Agreement and to develop and preserve legal 
protection for all Developments in the name of Ocwen (or its Affiliates as determined by Ocwen) 
without any compensation in addition to the compensation received from Ocwen during my 
employment with Ocwen except as required by law. 

8. All written materials and other tangible objects, including copies, made or compiled by me or made available to 

me in the course of my employment, shall be the property of Ocwen or its Affiliates and shall be delivered to 
Ocwen upon termination of my employment or at any other time upon request.  

9. The law of India will govern the interpretation, validity and effect of this Agreement without regard to its place of 

execution or its place of performance. Should I violate this Agreement, inadvertently or otherwise, I 
acknowledge that irreparable harm will result to Ocwen and its Affiliates, and that Ocwen and its Affiliates shall 
be entitled to any remedy, legal or equitable, to correct any harm which results from such violation.  

10. This Agreement may not be superseded, amended, or modified except by either (a) a written agreement  

signed by me and a senior vice president of Ocwen or above; or (b) if permitted by law, the issuance of a new 
or updated official Ocwen policy relating to the subject of this Agreement that is communicated to me via any 
reasonable medium (including without limitation via electronic mail), which I agree becomes effective by my 

continued employment at Ocwen after receiving actual or constructive notice of such policy.  
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11. If any provision of this Agreement is held to be unenforceable for any reason, such provision shall be 
conformed to prevailing law rather than voided, if possible, in order to achieve the intent of the parties to the 
extent possible. In any event, if any provision of this Agreement is voided, all other provisions of this 

Agreement shall be deemed valid and enforceable to the fullest extent possible. If Ocwen decides not to 
exercise any of its rights under this Agreement or to take no action, against any violation, such decision shall 
not affect the exercise of such right or taking of any action at another time.  

12. There is no agreement or restriction which prevents the performance of my duties under this Agreement, 

except an agreement with  , a copy of which is attached hereto. (If there is none, 

insert "no exception".) 

 

I acknowledge that I have read and that I understand this Agreement. I understand that to the extent applicable this 
Agreement remains in effect following my employment with Ocwen. I also understand this Agreement is legally 
binding upon me and upon my heirs and that this Agreement may be transferred by Ocwen to any of its successors 
or assigns at any time and without my consent or any notice to me. 

 
 

By:  Date: 

Accepted by Ocwen Financial Solutions Private Limited: 

 

BY: Austin Thomas Date:  

TITLE : Director, Recruiting & Corporate Training 
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EMPLOYMENT AGREEMENT 

 

This Employment Agreement ("Agreement") is by and between Ocwen Financial Solutions Private Limited ("the 

Company") and HEMANTH T C ("you / Employee"), and is effective from the Employee's date of joining the 

Company and no later than Sep 13, 2021 and is made with reference to the following: 

The Company desires to employ the services of the Employee, and the Employee is willing to be so employed by 

the Company. 

The terms and conditions of this Agreement are as follows: 

1. EMPLOYMENT 

The Company hereby employs you, legally known HEMANTH T C and you accept such employment with the 

Company commencing on the date mentioned above and contingent to the terms and conditions pertaining to the 
employment, as given below. 

2. DATE OF BIRTH 

The date of birth declared by you is Nov 05, 1999 and you will be bound by such date of birth in all service and 

working conditions with the Company. 

3. DUTIES AND SERVICES 

a. Duties: You shall be designated as "Processor, Post Closing, Reverse Lending - APAC" for Ocwen 
Financial Solutions Private Limited. In the performance of your duties, you shall report directly to your 

Director, Lending - APAC or any other person that the Company may, in its sole and absolute discretion 
from time to time designate. 

b. Exclusive Services: You are expected at all times faithfully, assiduously and to the best of your ability, 

experience and talent, perform to the Company's satisfaction, all of the duties that may be assigned to you, 
from time to time. While you are in employment with the Company, you will not engage in any other 
employment, business or activity without the written consent of the Company. While you render services to 
the Company, you also will not assist any person or organization in competing with the Company or in hiring 
any employees of the Company. Prior to executing this Agreement and beginning employment with the 

Company you are expected to be officially relieved from all employment obligations from any prior 
employers. To the extent you have not been officially relieved by all prior employers, your employment with 
the Company will be void ab initio and the Company will have no further obligations pursuant to this 
Agreement. 

4. PLACE OF POSTING 

While your initial posting will be in Bangalore Pritech 2 you may at any time be required to travel within India or 

overseas to perform work or take up assignments. In case of travel on Company business, or your deputation, or 
travel in connection with your transfer, you will be entitled to be reimbursed for such travel expenses / allowance as 
may be applicable to an employee in your position at that time subject to the Company's travel reimbursement  
policy in effect at the time reimbursement is sought. 

You may also at any time, be seconded/transferred to or re-appointed in any of Ocwen Financial Solutions Private 

Limited's subsidiary companies or joint venture companies, as may be formed, on the same terms and conditions as 
at the time of your secondment/transfer/re-appointment. In such an event you will be required to observe and 

comply with policies and regulations of the Company to which you are seconded/transferred/re-appointed. 
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5. COMPENSATION AND BENEFITS 

During the term of the employment, the Company shall pay to you the compensation and benefits stated in  
Appendix A of this Agreement and it is agreed that you will accept the same as payment in full, for all services 

rendered by you to or for the benefit of the Company in your capacity as Processor, Post Closing, Reverse 
Lending - APAC. All forms of compensation referred to in this Agreement are subject to deduction of applicable 

withholding and payroll taxes as may be governed by the laws in force.  

6. PROBATION 

You will be on probation for a minimum period of 6 (six) months commencing from your date of joining the  

Company. If your performance is found satisfactory, at the end of your probation period, you will be confirmed in the 
services of the Company as per applicable terms and conditions. The probation period may be extended by a  
further period of up to three (3) months at the sole discretion of the Company. During the probation period, either 
party may terminate this Agreement by giving the other party 15 (fifteen) days prior written notice and without 

assigning any reason. The notice pay that you will be required to pay the Company in lieu of such notice shall be 
computed on the monthly Gross Salary component only or prorated basis and the amount so recovered, shall be 
inclusive of all applicable taxes. You will not be entitled to any severance payment as a consequence of termination 
of employment during the probation period. Employees are eligible to avail leaves after satisfactory completion of 
one month from the date of joining. 

On completion of your probation period, your employment with the company will be deemed confirmed and you will 

continue to be governed by the terms of your employment agreement. In case of extension of probation period the 
Company will issue a formal letter to notify the period of extension. 

7. TERMINATION 

a. Termination for Breach of Code of Conduct 

The Company may terminate this Agreement at any time for breach of Code of Conduct with immediate effect, 

without giving any notice of termination to you, and without paying you any severance.  The Code of Conduct shall 
be deemed as having been breached by any or all of the following: 

i. Police arrest for, or entry of a plea of guilty in a court of competent jurisdiction for any crime involving  

moral turpitude or offences punishable by imprisonment; 

ii. Commission of an act of fraud, whether prior to or subsequent to the date of employment; 

iii. Continuing, repeated or willful failure or refusal to perform agreed duties in the Company; 

iv. Gross negligence, insubordination or violation of any duty of loyalty to the Company; 

v. Commission of any act which is detrimental to the Company's business or goodwill or in breach of the 

Company's ethical code of conduct; 

vi. Violation of any other provision of this Agreement or Company Policies and Procedures; 

vii. Providing false information on your application for employment or to the Company at any time during  

the hiring process; 

viii. Failure to meet the expectations of the job as demonstrated by poor performance or absenteeism; 

ix. Failure to appear for work for three (3) consecutive days without obtaining the Company's approval; 

x. Omission or failure to highlight any information relative to prior employment, which would form part of  

the evaluation by the Company, to confirm your employment here; and 

xi. Failure to submit the requisite certificates and documentation as prescribed in the Checklist referenced 

in Appendix B attached hereto, within the pre-defined timelines. 

xii. Failure in alcohol or drug screening test at any time while employed by the Company or 

violation of Company policy in this regard. 
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b. Termination at the Company's discretion (post confirmation) 

The Company may terminate this Agreement at its sole discretion by providing you with thirty (30) days prior written 

notice. In lieu of written notice, the Company shall only be required to pay you a maximum notice pay equal to one 
(1) month of Gross Salary component only or prorated basis and the amount so recovered, shall be inclusive of  

all applicable taxes. 
 

 

 

c. Termination at the Employee's discretion (post confirmation) 

You may terminate this Agreement by providing the Company with thirty (30) days prior written notice, after 

confirmation of your services in the Company. The notice pay that you will be required to pay the Company in lieu 
of such notice shall be computed on the monthly Gross Salary component only or prorated basis and the amount so 
recovered, shall be inclusive of all applicable taxes. At the time of termination, the Company may require you to 

complete any assignment or assignments on which you were working to the satisfaction of the Company before 
relieving you from your services. 

d. Full and Final Settlement 

No later than fifteen (15) days from the day you leave the services of the Company, you must settle all amounts and 

dues you owe to the Company and get the No Dues clearance from the appropriate functions.  You must then 
submit the No Dues clearance to Human Resources for Full and Final Settlement.  If you fail to take these steps 
within fifteen (15) days from the day you leave the services of the Company, Full and Final settlement will be 
deemed incomplete and the Company will close its records. 

8. BACKGROUND VERIFICATION 

You will be required to undergo a mandatory Background Verification (herein after referred to as BGV), which 

includes among other things, Identity check, Work Experience verification, Gap Verification, Educational and 
Professional qualifications, Address verification, Criminal record database check and drug test. Some or all of these 
checks may be conducted before your date of joining the Company. Successful completion of all checks as part of 
BGV, whether pre or post joining, is a prerequisite to start or continuation of your employment respectively. If the 
BGV report returns negative, the Company may terminate this agreement for BGV failure with immediate effect, 

without giving any notice of termination of your services to you, and without paying you any severance.  

9. NON-LIABILITY OF THE COMPANY 

If this Agreement is terminated by you or the Company for any reason whatsoever, you shall not be entitled to any 

action or claim against the Company before any court or arbitrator, on the grounds of wrongful termination of 

employment, or any other grounds whatsoever. 

10. USE AND NON-DISCLOSURE AGREEMENT 

All information, documents and data pertaining to the Company's business and work processes, inventions, 

customers, tools and machines or any other information proprietary to the Company and its subsidiary companies or 
associated companies, which have been given to you or gathered by you during the course of your employment, 
may not be disclosed to a third party, either during or after your employment, unless specifically approved by the 

Company in writing. 

Upon termination of this Agreement, all such documents, records and writings relating to the Company, which are 

in your possession, shall be treated as specified under Section 9.  

In addition to the above, you shall be bound by the terms and conditions as given in the Intellectual Property 

Agreement ("IPA"), which is incorporated herein by reference. 
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11. COMPANY PROPERTY 

The Company will provide you with infrastructure and tools as deemed necessary and in the management's sole  

and absolute discretion, for carrying out your duties. All such tools provided by the Company will be the property of 

the Company and the Company will be responsible for regular maintenance, unless specified otherwise.  All such 
property of the Company that is given to you, shall be returned to the designated person in the Company, upon the 
termination of this Agreement and prior to the effective last date of your employment in the Company.  

12. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS 

The Company shall have proprietary, patent and copyright rights over all inventions, discoveries, improvement in 

business processes or any other intellectual property pertaining to the business of the Company, that are made by 
you during the duration of employment and which will are related directly or indirectly to the business of the 
Company. You are required to inform the Company regarding such inventions made by you and you agree that any 
compensation made to you on this count will be at the sole discretion of the Company.  The Company will bear all 
expenses that may be incurred in the course of securing the above-mentioned rights. 

13. NON-COMPETITION CLAUSE 

For a period of 1 year after the termination of your employment with the Company, you will not directly or indirectly 

be associated with, manage, or advise a Company or firm that is in the same business as the Company, unless with 
the specific written approval of Human Resources. 

After termination of your employment with the Company, you agree not to hire the services of any individual 

employed with the Company, either on a permanent or a temporary basis, to directly or indirectly promote the 
business of any new company or concern you may be associated with.  

14. MISCELLANEOUS 

a. The clauses, terms and agreements, mentioned in this Agreement are applicable only to the Employee 

legally known as HEMANTH T C and whose signature is appended to this Agreement. 

b. This Agreement supersedes all prior and existing agreements, both oral and written, between the Company 

and you, concerning employment in the Company, and may be modified only by a document, which has 

been signed by both parties. 

c. You are bound to abide by and adhere to the policies, rules, and regulations enforced by the Company from 

time to time including those relating to conduct, discipline, benefits, salary review, retirement, and any other 
matters as though these rules, regulations and orders were a part of this Agreement. Such policies, rules, 

and regulations may be subjected to alteration and amendment. 

d. In the event that your duties require you to represent the Company or liaise with legal or government 

authorities for Company related business matters, you are expected to adhere to the law of the country as 
well as the ethical code of conduct that is defined by the Company. It shall be your responsibility to be 

aware of the prevailing laws that govern such matters. 

e. The failure of either party at any point in time to enforce adherence by the other party, to any clause or 

condition of this Agreement shall in no way affect such party's rights thereafter to enforce the same, nor 

shall the waiver by either party of any breach of any clause or condition for a specific purpose, be deemed  
to be a permanent waiver of the aforementioned clause or condition thereafter.  

f. Notices: All notices, consents and other communications to you shall be in the English language and in 

writing. All notices from you shall be to the Senior Manager, Corporate Recruiting Ocwen Financial  

Solutions Private Limited, and shall be in the English language and in writing. Such notices shall be deemed 
to have been given and received; either when delivered by hand, or by registered post and an 
acknowledgement is received from you in writing, in both cases, to the appropriate addresses as recorded  
in the records of the Company. 

g. If the employee voluntarily resigns within two years from date of joining, employee will be required to repay 

all expenses incurred by Ocwen i.e. Joining bonus, Notice period buyout & Relocation payments. The 
amount so recovered, shall be inclusive of all applicable taxes: 
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□ Within 12 months of date of joining / transfer, 100% of the expenses must be repaid. 

□ Between 12 and 24 months from date of joining / transfer, 50% of the expenses must be repaid. 

h. Annual Incentive Plan (AIP) and variable components, agreed on your employment agreement, will be paid 

to eligible employees who are actively on roll and not serving notice as on the date of AIP payout. Any 
voluntary or involuntary termination before the date of AIP payout shall not be eligible to receive such 
payments as part of their full and final settlement. 

 

 

15. APPLICABLE LAW 

This Agreement is made with reference to the law of India and the appropriate court in Bangalore will be the 

jurisdiction for all legal governance. 

16. WORKING CONDITIONS 

You will be required to work required number of hours per week as defined by the Company from time to time. You 

will be governed by all HR policies and working conditions for the Company's India operations, as and when they  

will come into force. 

17. LANGUAGE OF COMMUNICATION 

The language for communication for all written instruments, notices and documents between you and the Company 

will be English. 

DECLARATION BY: HEMANTH T CI have carefully read and understood the terms of this Agreement 
including Appendices A and B attached hereto and accept the same unconditionally. I agree to be bound by 
rules and regulations of the Company as may be amended from time to time. 

 

EMPLOYEE: 

 

SIGNATURE:   
BY:  

DATE: 

 
OCWEN FINANCIAL SOLUTIONS PRIVATE LIMITED: 

 

SIGNATURE:  

BY: Austin Thomas 

TITLE: Director, Recruiting & Corporate Training 

DATE: Aug 26, 2021 
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APPENDIX B 
CHECKLIST OF DOCUMENTS 

A. Document to be submitted within 15 days of offer extension: 

1. Copy of Resignation letter to current employer 

 

B. Documents to be submitted on or before date of Joining: 

2. School & Graduation Certificates (as declared in the employment application); 

3. Service Certificate of all prior employers 

4. Relieving letters of Last employer 

5. Last drawn Pay slip 

6. Latest tax computation (form 12 B) 

7. PAN (Permanent Account Number) details 

8. Aadhaar Card details 

9. Passport size photographs – x 4 nos. 

10. Proof of identity– Passport copy, Driving license, Voters id, Photo PAN card, Photo Ration card 

11. Proof of address– Copy of passport, Voter's id, Driving License, Ration Card, LIC Policy, Electricity Bill, 

Telephone Bill(Land Line/Postpaid mobile connection bills) 
12. Copies of any other certificates declared by you, while gaining employment with the Company. 

 

 

All the above certificates originals for verification and a set of photocopies must be submitted as per pre- 

defined timelines communicated to you. 
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APPENDIX A 

 

 

Name : HEMANTH T C 
Designation : Processor, Post Closing, Reverse Lending - APAC Location : Bangalore 

 

 Annual (INR) Monthly (INR) 

Basic Salary 186,000 15,500 

House Rent Allowance (HRA) 9,300 775 

Basket of Allowances (BoA) 13,433 1,119 

Advance Statutory Bonus 16,800 1,400 

Total Fixed Pay (A) 225,533 18,794 

Employer's Contribution  

Gratuity* 8,947 
 

Provident Fund 22,320 1,860 

Insurance Premium* 18,200 
 

Total Employer's Contribution (B) 49,467 4,122 

Total Gross Pay (A+B) = (C) 275,000 22,917 

Miscellaneous Allowances  

Remote Working Support 12,000 1,000 

Shift Allowance 30,000 2,500 

Total Miscellaneous Allowances (D) 42,000 3,500 

Total Target Pay (TTP) (C+D) 400,000.00 34,000.00 

*Estimated Value 
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NOTE: 

1. All applicable allowances will be paid as per eligibility and policy guidelines. 

2. You can determine Basket of Allowances (BoA) using flexible components. Please check the payroll portal 
for more information. 

3. Gratuity will be paid as per provisions under the prevailing regulations. Eligibility on completion of 5 years of 
employment with the company. 

4. Insurance eligibility is as per policy guidelines. Please check the policies on the Ocwen intranet to know 
more. Personal accident insurance coverage is applicable for employee only and is up to 3 times of Annual 

Total Target Pay (TTP). Medical insurance is applicable for employee & 3 immediate dependents up to INR 
300,000. 

5. Remote Working Support will be paid only during the time that you work from home. It would be revoked, if 

in the future, you work from office. 
6. You must be a full time employee on the date of ICP payment. Termination due to violation of company 

policy will lead to ineligibility for ICP. 
7. Shift allowance will be paid as per eligibility in accordance with the Shift allowance policy. In case of any 

changes in shift schedule within a pay period, the payout will be apportioned to that effect.  

 
 
 
 
 

 

Austin Thomas 
 

Director, Recruiting & Corporate Training  
Processor, Post Closing, Reverse Lending - APAC 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

A BHAVANA  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 A BHAVANAis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

A BHAVANA                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              A BHAVANA 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

ABDUL SALAM BEARY  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 ABDUL SALAM BEARYis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  



 

Page 5 of 8  
  

  

(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

ABDUL SALAM BEARY  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              ABDUL SALAM BEARY 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

ABHILASH R  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 ABHILASH Ris employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

ABHILASH R                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              ABHILASH R 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

AMEENA SAMAR  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 AMEENA SAMARis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

AMEENA SAMAR  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              AMEENA SAMAR 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

AMINA FATHIMA  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 AMINA FATHIMAis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

AMINA FATHIMA  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              AMINA FATHIMA 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

AMMAD KARANI  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 AMMAD KARANIis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  



 

Page 2 of 8  
  

  

different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

AMMAD KARANI  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              AMMAD KARANI 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

ANJALI KUMARI  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 ANJALI KUMARIis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  



 

Page 5 of 8  
  

  

(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

ANJALI KUMARI  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   



 

Page 8 of 8  
  

  

 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              ANJALI KUMARI 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

APOORVA  N  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 APOORVA  Nis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

APOORVA  N                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              APOORVA  N 



 

Page 1 of 8  
  

  

E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

APOORVA  SHETTY  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 APOORVA  SHETTYis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

APOORVA  SHETTY  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              APOORVA  SHETTY 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

APOORVE SINGH  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 APOORVE SINGHis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  



 

Page 5 of 8  
  

  

(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

APOORVE SINGH  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              APOORVE SINGH 



 

Page 1 of 8  
  

  

E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

ARJUN K H  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 ARJUN K His employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

ARJUN K H                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              ARJUN K H 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

BABITHA   S  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 BABITHA   Sis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

BABITHA   S                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              BABITHA   S 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

Rakshit V  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 Rakshit Vis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 2,58,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

Rakshit V                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              Rakshit V 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

C V MANVIT  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 C V MANVITis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 3,36,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

C V MANVIT                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              C V MANVIT 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

CATHERIN C  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 CATHERIN Cis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 3,36,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

CATHERIN C                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              CATHERIN C 



 

Page 1 of 8  
  

  

E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

CHAITRA M  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 CHAITRA Mis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 3,36,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  

  

  



 

Page 3 of 8  
  

  

6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

CHAITRA M                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              CHAITRA M 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

CHANDU L  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 CHANDU Lis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 3,36,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   

  



 

Page 7 of 8  
  

  

  

  

  

  

  

19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

CHANDU L                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              CHANDU L 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

CHARAN K  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 CHARAN Kis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 3,36,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  



 

Page 5 of 8  
  

  

(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

CHARAN K                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              CHARAN K 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

CHARAN R  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 CHARAN Ris employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 3,36,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

CHARAN R                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              CHARAN R 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

Praveen M  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 Praveen Mis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 2,58,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

Praveen M                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              Praveen M 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

Rakshit V  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 Rakshit Vis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 2,58,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

Rakshit V                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              Rakshit V 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

Saruka Dewan  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 Saruka Dewanis employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 2,58,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

Saruka Dewan                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              Saruka Dewan 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

SWATHI KRISHNA B S  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 SWATHI KRISHNA B Sis employed as a Service Desk Agent.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  



 

Page 5 of 8  
  

  

(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  

  

  



 

Page 6 of 8  
  

  

14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

SWATHI KRISHNA B S  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              SWATHI KRISHNA B S 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

TANIKSHA  S  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 TANIKSHA  Sis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

TANIKSHA  S                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              TANIKSHA  S 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

TEJA G M  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 TEJA G Mis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

TEJA G M                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   



 

Page 8 of 8  
  

  

 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              TEJA G M 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

TEJU S  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 TEJU Sis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

TEJU S                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              TEJU S 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

THARUNREDDY K S  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 THARUNREDDY K Sis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  

  

  



 

Page 6 of 8  
  

  

14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

THARUNREDDY K S  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              THARUNREDDY K S 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

VANDAN V  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 VANDAN Vis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

VANDAN V                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              VANDAN V 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

Varun Kumar  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 Varun Kumaris employed as a Service Desk Manager.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 2,58,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

Varun Kumar                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Service Desk Manager  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              Varun Kumar 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

VIGNESH ULLURA  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 VIGNESH ULLURAis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

VIGNESH ULLURA  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   



 

Page 8 of 8  
  

  

 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              VIGNESH ULLURA 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

VISHAL K  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 VISHAL Kis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  

  

  



 

Page 6 of 8  
  

  

14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

VISHAL K                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              VISHAL K 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

VISHWA PATIL T  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 VISHWA PATIL Tis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

VISHWA PATIL T  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              VISHWA PATIL T 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

YADU KRISHNA K  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 YADU KRISHNA Kis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  
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different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  
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6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  

  

  



 

Page 6 of 8  
  

  

14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

YADU KRISHNA K  

   

                    Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              YADU KRISHNA K 
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E M P L O Y M E N T   C O N T R A C T  

  

    

between  

  

  

Hemmersbach India Private Limited,   

M/s. Whitefield Area Commerce and Industries Association (WACIA),  

No.40-J, WACIA Road, Mahadevapura post, Bangalore - 560048 

a Company incorporated under the Companies Act, 2013  

- hereinafter referred to as the “Company” -  

  

and  

  

YOGESH G K  

- hereinafter referred to as the “Employee”1 -  

  

Each of the aforesaid shall hereinafter be referred to individually as a “Party” and collectively as “Parties”.  

  

  

The following employment contract is concluded:  

  

1  COMMENCEMENT OF THE EMPLOYMENT CONTRACT   

The employment contract shall commence on 04.10.2022 and end on 03.10.2023.  

  

  

2  PROBATIONARY PERIOD  

2.1 A probationary period of six (6) months is agreed and shall end on 03.04.2022.  An extension of the probationary 

period may be determined by the Company in its sole and absolute discretion.  

2.2 The employment contract may be terminated by either party at any time during the probationary period giving 

a written notice period of one (1) month to the other party or paying the equivalent of one (1) month’s Basic 

Salary in lieu of such notice.   

  

  

3  TYPE AND SCOPE OF THE ROLE  

3.1 YOGESH G Kis employed as a Supply Chain Management.  

3.2 The Employee shall work exclusively for the Company and shall perform such duties, functions and 

responsibilities as are customarily associated with such position and as directed by the Company. The 

Employee will perform his duties with due care, skill and highest professional standards to the satisfaction 

of the Company’s management. The duties and responsibilities of the Employee are as set out in the job 

description as attached in ANNEXURE A.  

  

  

  

3.3 The nature of the Company’s business requires that the Employee is flexible in his approach to work in order 

to service its best interests. Accordingly, the Employee agrees that the Company may at any time vary the 

position, scope of duties, and responsibilities of the Employee. The Employee may be required to undertake 

 
1 References to the masculine form always refer to both male and female employees. For the purposes of simplification the masculine form is 

used.  



 

Page 2 of 8  
  

  

different duties or reporting line be changed in order to take into account the changing needs of the 

Company’s business and Employee’s role within it.   

3.4 The Employee is employed to work at the Bangalore site. It is possible that the Employee may be relocated to 

a different site due to a project at any time for operational reasons. No expenses will be payable to the 

Employee for relocation/travel etc. for the purposes of joining.  

3.5 Clauses 3.3 and 3.4 shall not affect the remuneration provisions.  

3.6 The Employee shall serve the Company faithfully, conscientiously and to the best of his ability and shall 

promote the interests and reputation of the Company. The Employee will abide by the time schedule and 

holiday schedule of the Company and will show due commitment and diligence in his work.   

3.7 The Employee shall place all of his work capacity at the Company's disposal. The Company shall be informed 

in writing of any secondary employment. Secondary employment which affects the work assignments of the 

Employee and the legitimate commercial interests of the Company may only be exercised after consent has 

been given. During the term of this employment contract the Employee may not conclude any business 

transactions on his own behalf or on account of a third party.  

3.8 Unless prevented by sickness or disability, the Employee shall devote all of his time, attention, knowledge, 

energy and skills during normal working hours and at such other times as the Employee’s duties and 

responsibilities may require. The working hours are however to be placed in accordance with Company, 

client and project requirements. The Employee understands that as the Company works with strong global 

interactions, there will be a need for meetings, conference calls at different timings and days including 

holidays.  

3.9 The Employee is obligated to participate in the improvement and reduction in price of work procedures and 

distribution procedures.  

  

  

4  WORKING HOURS   

4.1 The Employee will place his entire effort, knowledge, and skill in the service of the Company. She shall work 

a minimum of 40 (forty) hours on five days per week. She is obliged, however, to be available for the 

Company at any time, as far as the concerns of the Company require, and to attend to its interests without 

any entitlement to overtime pay or other compensation.  

4.2 [The Employee is obligated to be available to be on-call or on-standby. The frequency and scope of being on-

call / on-standby shall be determined by the department.]  

4.3 Daily starting and finishing times and breaks shall comply with the respective company operational 

arrangements. The Company is entitled to make changes to this.  

  

  

5  REMUNERATION  

5.1 The Employee shall receive an annual salary in the amount of INR 8,00,000.00 gross. The remuneration is to 

be paid in Indian Rupees in twelve (12) equal parts.  

5.2 Payment shall be made on the last day of the month by bank transfer to a bank account of the Employee, details 

of which shall be given within one (1) week of the conclusion of the contract.   

5.3 The remunerations paid to the Employee shall be subject to usual statutory and other deductions, including tax 

and any other contributions normally required to be withheld by an Employer under applicable laws in India.  

5.4 The Employee shall be solely responsible for paying any taxes direct or indirect, State or local and other 

obligations and the filing of any required returns or other information relating hereto.  

5.5 The Employee is obligated to keep the amount of his payments confidential.  

  

  



 

Page 3 of 8  
  

  

6  ACCEPTING THIRD-PARTY BENEFITS  

The Company is committed to ensuring all business relationships with suppliers and clients are legal and 

based on professional integrity. The Employee shall strictly adhere to Company’s business conduct and 

Integrity policy and refrain from accepting gifts from Vendors / Suppliers / Customers / Other agencies at all 

times. The Employee is obligated to immediately inform the Company of any such attempts made towards 

him.  

  

  

7  OVERTIME/OVERTIME PAY  

The Employee is permitted trust-based working hours. In return any overtime worked is compensated in full 

by salary without any additional entitlement to overtime pay or other compensation.  

  

  

8  INABILITY TO ATTENT TO WORK  

8.1 Any inability to carry out duties shall be reported to the Country Manager or direct supervisor immediately, as 

well as the duration and the reason. This must be done between 8:00 a.m. at the earliest and 9:00 a.m. at the 

latest (sick report).  

8.2 On the last day of absence from work the Country Manager or direct supervisor shall be informed about when 

the employee will resume his/her work by phone. This must be done by 4:00 p.m. at the latest (recovery 

report).  

8.3 If the Employee is ill for longer than two (2) days, a doctor’s note regarding his inability to attend work and 

the expected duration shall be provided not later than on the third (3) day after the commencement of the 

inability to work. A new doctor’s note shall be submitted on the next working day after the expiry of the 

expected duration of the inability to attend work as stated in the doctor’s note.   

8.4 If the Employee repeatedly and, despite warnings, fails to inform the Company of his illness and / or fails to 

present the Company with a doctor’s note, the Company is entitled to terminate the employment contract 

without adhering to a notice period.  

  

  

9 CONTINUED REMUNERATION WHEN UNABLE TO ATTEND WORK  

9.1 If the Employee is not able to attend work due to illness, he shall be entitled to a maximum of twelve (12) days 

per annum of paid sick leave.  

9.2 Accrued sick leave can’t be carried over to the next calendar year.  

9.3 Paid sick leave may not be used to extend a holiday or vacation and once an employee has given notice to quit. 

Sick leave will not be paid out upon the termination.  

9.4 If the Employee has the right to claim damages from a third party regarding loss of earnings which he is entitled 

to because he is unable to attend work, he hereby assigns this right to the Company if his salary continues to 

be paid while he is unable to attend work.   

9.5 In accordance with the agreed regulations above, the Employee shall, in particular, immediately provide the 

Company with all information necessary to enforce their claim for damages.  

9.6 The Employee is further advised that the Company is entitled to refuse to continue to pay his remuneration if 

the Employee has not satisfied his obligations arising from section 8 and 9 of this contract.  

9.7 The Employee shall not be entitled to payment in lieu of not availed sick leave at any time.   
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10  ANNUAL LEAVE  

10.1 The Employee shall receive 18 (eighteen) working days of annual/privileged leave with full pay per calendar 

year. If the employment contract is not in force for a whole year, the Employee shall receive 1/12 of his 

annual leave entitlement for each completed calendar month.  

10.2 The Company must approve when annual leave is taken. The Employee must request annual leave in good 

time. Annual leave must be discussed with the Head of Department and must abide by the valid arrangements 

regarding absence cover in the respective area. Disrupting normal business operations is to be avoided at all 

costs.  

10.3 Annual leave must be taken in the current leave year. The leave year begins on January 01st and ends on 

December 31st. Carrying annual leave over to the next calendar year is only permitted with the consent of 

the Company. In the event annual leave is carried over, it must be taken by March 31st of the following year 

at the latest.  

Exceptions to this require special management approval.  

10.4 Upon termination of the Employment (however occasioned) the Employee shall be paid in lieu of any accrued 

and not availed annual leave to which the Employee becomes entitled during the Employment. Payment for 

accrued annual leave shall be calculated on the basis of the rate of the Basic Salary. The Annual term shall 

be calculated exclusive of public holidays.   

10.5 The Employee is entitled to 7 days of Public Holidays, which are defined as per Company policy. The 

Company is entitled to change these Public Holidays due to operational reasons at any time.  

10.6 The Employee shall be entitled to 2 (two) days paid casual leave per calendar year. This leave is available to 

use as it is accrued. Accrued leave can’t be carried over to the next calendar year.  

10.7 Any leave is subject to approval by the Company and shall be in accordance with the relevant regulations 

regarding temporary replacements. Interruption of business operations has to be avoided.  

  

  

11 TERMINATION OF THE EMPLOYMENT CONTRACT  

11.1 As stated in section 1 this employment contract is for a fixed term until 03.10.2022 and shall end on that date 

without notice having to be given.  

11.2 On completion of the probation period, either initial, or extended, as the case may be, the Employment of the 

Employee with the Company will end as defined under clause 1.  

11.3 Either party can terminate this Agreement with a written notice of two (2) months or two (2) months’ salary 

in lieu of notice. The official notification becomes valid upon arrival of delivery.  

11.4 In any case of notice, the Company is entitled to release the Employee from work under deduction of any 

vacation time remaining due up to the expiration of the period of notice.  

11.5 The right to terminate the Contract extraordinarily remains unaffected. In particular and without prejudice to 

the generality of the foregoing provision, the Company shall be entitled to terminate the Contract summarily 

by written notice and without any payment in lieu of notice (but without prejudice to the rights and remedies 

of the Company for any breach of this Contract of Employment and to the Employee's continuing 

obligations) in any of the following events:   

(a) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

term of this Contract.  

(b) If the Employee commits any serious or wilful or persistent breach or breaches of any express or implied 

Company policy.  

(c) If the Company has good reason to believe that the Employee has committed any criminal offence or 

been guilty of any dishonesty or serious misconduct whether during the performance of his duties or 

otherwise.  
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(d) If the Employee’s petitions for bankruptcy or has a bankruptcy order made against him or applies to 

take the benefit of any legislation for the relief of insolvent debtors or if he makes any composition 

with his creditors.  

(e) If any information relating to the Employee’s suitability for Employment by the Company and provided 

in the course of applying for Employment is found to be materially false or misleading.  

11.6 A notice by the Employee may be submitted to the Supervisor/Director / Managing Director of the 

Company.  

11.7 It is not permitted to terminate the employment contract giving proper notice before the agreed start 

date.  

11.8 Upon cessation of this employment contract or in the event that the Company has granted leave 

from duty, the Employee must immediately and completely release to the Company all documents, 

objects and data regarding the affairs of the Company, especially keys, badges, telephones, 

computers, books, models, and recordings of any type including any duplicates for copies in his 

possession. The Employee acknowledges that all objects and data are the property of the Company 

and therefore he has no right to retention. If the Company property is not returned, a fee of INR 

3,500.00 (three thousand five hundred) shall be deducted from the salary of the Employee.  

11.9 The employment contract shall cease automatically without notice of termination upon expiry of 

the month in which the Employee reaches the age of 65 or when a total loss of working capacity is 

ascertained.  

  

  

12  CONFIDENTIALTY  

12.1 The Employee is obligated to keep all confidential matters, in particular business and trade secrets of the 

Company, and companies and persons affiliated with the Company strictly confidential. This obligation shall 

also continue to persist after the cessation of the employment contract.  

12.2 All documents relating to the Company or to companies and persons affiliated with the Company, in particular 

all notes, specifications for tenders and contracts, records, reports, correspondence and similar documents 

including any copies thereof, all data carriers/data and all items provided to the Employee shall be handled 

with care and may only be used for business purposes. Removing these items from the business premises or 

a reproduction of the data/items is prohibited.  

12.3 When the employment contract ends or upon commencement of a leave of absence when notice to terminate 

the employment contract has been given the Employee shall return to the Company unprompted all 

documents, data carriers and items in his possession which were provided to him during his employment. 

During the period of the employment contract this is to be done if ordered to do so. This applies 

correspondingly to non-physical information and materials, such as computer programs and other data, for 

example. The Employee is not permitted to retain back-ups of these.  

12.4 The Employee is obligated to keep individual arrangements in or regarding this contract of employment 

confidential towards third parties. This includes in particular salary and, in case of fixed term contracts, the 

duration.  

  

  

13  REPORTING CHANGES  

Changes to marital status, place of residence and matters which could cause special statutory privileges, e.g. 

severe disablement and other matters which are important to the Company, shall be reported to the Company 

immediately.  
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14  CODE OF CONDUCT  

14.1 The Employee shall strictly adhere to the Company’s code of conduct and all the disciplinary rules and 

regulations as in force from time to time.  

14.2 The Employee shall refrain from engaging in any illegal or immoral activities within Company premises as 

well outside which can bring disrepute to the Company.  

14.3 The Employee shall not use Company’s assets and facilities for their private use without prior information 

and approval from his supervisor. The Employee shall refrain from doing his personal work / private business 

during the office working hours.  

14.4 Whilst the Company encourages the use of email and the internet to aid communication and improve 

efficiency, inappropriate use of these systems can cause serious problems which may involve legal claims 

against both the Company and individual Employee. In line with the Hemmersbach Group, therefore the 

Employee agrees to abide by the rules of the Company Policy.  

  

  

15  USE OF EQUIPMENT  

The Employee undertakes to comply with the rules of the Company in force from time to time concerning 

the use of materials, equipment and computer systems of the Company and the Group Companies. The 

Employee gives his consent to a representative of the Company gaining access to the email of the Employee 

in case of absence or in order to protect the interest of the Company.  

  

  

16  DATA PROTECTION  

Any data arising due to and during the employment will be stored and processed in the headquarters of the 

Hemmersbach Group, based in Nuremberg, Germany. Both parties shall therefore adhere to the statutory 

stipulations of the General Data Protection Regulation (GDPR) under European law, while considering the 

local data protection requirements. The Employee gives his consent to the Company and the Hemmersbach 

Group of Companies processing and transferring work related data (including data relating to sickness 

affecting the performance of the Employee) within India and abroad as the case may be for purposes related 

to the Employment, other administrative purposes or any other purpose related to the collection, storage or 

transfer of personal data in compliance with applicable Indian law.  

  

  

17  BACKGROUND CHECK  

17.1 The Employee agrees to provide the Company with an official document issued by the police or a 

governmental agency (e.g. criminal record / certificate of good conduct) in order to testify any criminal 

records as part of a background check. This certificate or at least the confirmation of the request should be 

presented to the Company at the latest on the first working day.  

17.2 The Employee agrees to undergo further background checks (e.g. advanced security vetting), if these are or 

will be required for the role.  

  

  

18 WRITTEN FORM AND EXISTENCE OF THE CONTRACT  

18.1 Ancillary agreements and amendments are only valid, if they are in writing, signed and have approval by 

decision of the Shareholders' meeting; this also applies to the waiver of this written form requirement.   

18.2 If one of the provisions of this contract is or becomes invalid, in whole or in part, this shall not affect the 

validity of the remaining provisions. In such a case the contract shall be executed as the Parties intended. If 

the validity of a provision of performance or time is affected, it shall be replaced by the provision permitted 

by law.   
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19  JURISDICTION  

The terms of this Agreement shall be construed in accordance with the laws of India and both parties 

irrevocably submit to the jurisdiction of the Courts of Bangalore to settle any disputes that may arise in 

connection with this Employment.  

  

  

20  COPIES OF THIS CONTRACT  

The Company and the Employee have each received one copy of this contract.  

  

  

21  MISCELLANEOUS  

21.1 The Employee is not permitted to use the Company's Internet or telephone for private purposes Likewise 

sending private emails is prohibited.  

21.2 Working or driving a company car under the influence of alcohol or drugs is strictly prohibited.  

21.3 The company shall be informed in writing of the loss of your driving licence including information 

regarding the duration of and reason for said loss. If a driving licence is required to carry out his role the 

Company reserves the right to terminate the employment contract without notice.   

21.4 The Company is entitled to save all use of the email system and the Internet in order to monitor adherence to 

the above provisions using the saved data for a maximum duration of three months.  

  

  

The undersigned hereby acknowledge that they have read and fully understand the terms of this Agreement, the 

terms and conditions of which are hereby incorporated and acknowledged by this document.  

  

  

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the date first below written.  

  

  

Date: 02.09.2022   

  

        Date: 02.09.2022  

                
     

_______________________        _______________________  

YOGESH G K                         Mr. Kunal Verma 

Country Manager, India  

              Hemmersbach India Private Limited  

  

Enclosure:   
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 Annexure A: Job Description  

  

Annexure A  

JOB DESCRIPTION  

  

Position:  Supply Chain Management  

Job Family:  Admin-Operations  

Reports to:  Teamlead-Operations, Manager, Country Manager  

 

  

The employee is expected to perform his / her duties as outlined here. The continuity of this contract is dependent 

upon the fulfillments of the job responsibilities expressed therein. In some circumstances the employee may also 

be required to perform tasks other than those stated here and is expected to do so with the utmost diligence and 

professionalism. This shall not affect the remuneration provisions.  

For project requirements, the employee might be required to work on project shift duty based on project need. Job 

Purpose:  

To undertake all administrational tasks and activities in a professional and timely manner and in accordance with 

all internal process requirements. To adhere to the Hemmersbach Service Delivery Code (SDC) and all other 

Hemmersbach standards in the corresponding field of service or customer account. To break the company’s annual 

BIG THREE goals down into realizable tasks, which are incorporated into the daily routine Responsibilities and 

Accountabilities:  

 Proactively manage their areas of responsibility, in particular ensuring that Hemmersbach delivers a high level 

of internal and external customer satisfaction, which also meets the business goals.  

 Ensure all work is delivered consistently and in accordance with lead measures and Key Performance 

Indicators (KPIs).  

 Work on day-to-day activities, such as responding to tickets and implementing processes in order to help 

things run smoothly.  

 Communicate with all levels of Hemmersbach Management, which includes producing reports to a high 

standard in a timely manner with accurate data.  

 Proactively improve personal skills to achieve better performance and to improve the quality of daily business.  

Review of this Job Description  

This job description is an indicator of general areas of activity and will be amended in light of the changing needs 

of the organisation. Additionally, the skill development of every employee in this position will be determined once 

a year via the categorization and feedback procedure.  

  

  

I, hereby accept and agree the terms and conditions of employment set out in this Job Description.  

  

  

  

  

  02.09.2022  

Date: _____________________        _______________________    

              YOGESH G K 



 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear ANKITH K R 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 400000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear ARJUNA KOTE 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 400000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear ARUSHI GUPTA 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 400000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear ASHWIN C 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 400000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear ATHARV DWIVEDI 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 400000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear Kiran Panda 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 300000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear Swetalina nayak 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 300000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com


 
 
 

Letter of Intent 
 

CMR University, Bagalur Campus. 

 
 
 
Dear ANUSHKA VERMA 

 
We are pleased to inform you that you have been provisionally short-listed for employment as "Software 

Engineer Trainee". 

 
During the training period you will be entitled for a stipend of Rs.15000/-pm for the period of 6 months and on 

successful completion of your training you will be paid a salary of Rs. 400000 Lac per annum. 

 
You are required to sign a service agreement for a period of 2 years before the start of training programme. 

 
We will keep you posted with respect to the start of the training program at the Hexaware office in Siruseri,  

Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training 

program, you will undergo the Early Intervention Program (EIP) to be conducted by Hexavarsity, our Corporate 

University. 

 
You will receive a formal letter of appointment (on probation basis) with all the terms and conditions post joining 

the organisation. 
 

As a token of your acceptance, that you have read and understood this Letter of Intent, please send in your 

confirmation to campusconnect@hexaware.com confirming your interest in joining Hexaware. 

 
Yours faithfully, 

 
For HEXAWARE TECHNOLOGIES LIMITED 

 
 

Monica Mathur 

Vice President, Recruitment-India & APAC 

mailto:campusconnect@hexaware.com
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Kaseya Software India Private Limited 

Prestige Shantiniketan, Gate 2 The Business Precinct, Tower B 4th Floor, Whitefield Main Road, Mahadevapura Post, Bangalore – 560048. 
 

 

CONFIDENTIAL 
 

To, 
HIMANSHU RAWAT 

Dear HIMANSHU RAWAT 

This is further to your application and subsequent interview with Kaseya Software India Private Limited 
(“we,” “us” or “Company”). With effect from the date of this letter, the Company is pleased to offer 
you employment as Graduate Engineer Trainee. 

 
1. Date of Appointment 

 
Your appointment is effective from the date of joining which shall be as soon as possible but not 
later than June 22, 2023. 

 

Your terms of employment shall be governed by the policies of our Company. However for smooth 
functioning, you will abide by the instructions / suggestions being given by the Company at which 
you are posted from time to time. 

 
2. Salary / Compensation 

 
Your annual Gross Compensation will be as set forth in the Compensation Breakup Exhibit. You 
are solely responsible for filing income tax returns and any other declarations prescribed under 
applicable laws, and the implications arising thereof for all personal income tax purposes will be 
governed by the tax laws of the country wherein your services are provided. The compensation 
mentioned herein, or any revised compensation communicated to you is provided on a gross 
basis. 

 

The Company reserves the right to withhold tax at source from any component of your 
compensation as required by applicable law. The Company shall provide you with evidence of 
such tax deduction in the manner and within the timeframe required by applicable law. 

 
Your compensation is based on your qualifications, skill set and overall experience. Therefore, 
the compensation payable to you by the Company is unique and personal to you and any 
comparison of the same with that of others will be of no relevance. 

 

Your terms of employment and compensation are strictly confidential, and you shall not divulge 
the same to any other employee of the Company except where required by Company policy. 
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You agree that any annual bonus linked with production/productivity or other compensation paid 
to you by the Company shall be in lieu of any bonus required to be paid to you under the laws of 
India. 

 
 

3. Probationary period 
 

You will be on probation for a period of six months from the date of commencement of your 
employment with the Company. Based on Your performance and results that you achieve, You 
may be confirmed for appointment in writing as per Company’s policy. The decision of the 
Company on whether to confirm your employment with the Company, extend the probation 
period, or terminate your services shall be final. During your probation or the extended period of 
probation, your employment may be terminated by the Company or by you by giving a maximum 
of one-month notice. The Company reserves the right to pay or recover your salary in lieu of notice 
period. 

 
4. Medical Scheme 

 
The Company makes the arrangement to cover your medical assistance through a policy which 
will be communicated to you in person, which policy/coverage will be in accordance with 
Company policy/practice on the same and is a discretionary initiative of the Company. 

 
5. Compensation Review 

 

Your compensation may be reviewed periodically as per the Company policy and the Company 
will communicate any revised compensation to you. Your increments are discretionary and will be 
subject to and based on effective performance and results. The Company makes no 
representation of any increase in compensation, either with regard to the quantum or duration of 
such increase in compensation. 

 
6. Service Requisites 

 
a> Full Time Work -Your employment with the Company is on a whole-time employment 

basis and you shall devote yourself exclusively and on a full-time basis to the Company. 
You will not simultaneously take up any other work for remuneration (part time or 
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a 
less than 2% shareholder or debenture holder) in any other trade or business, whether 
during or outside office hours or within or outside the office premises, directly or 
indirectly, during Your employment with the Company (other than normally acceptable 
personal investment activity), without a prior written permission from the Company. 

 
b> Re-designation – The Company reserves the right to re-designate you and allocate 

suitable/different responsibilities from time to time and you will be expected to undertake 
all responsibilities that may be assigned to you by the Company at any time. The Company 
is not bound to give any reason thereof to you. 

 

c> Past Record – You have represented to the Company that all the contents of your resume, 
testimonials, references, application form, previous employment details and other 
information furnished by you are true and accurate. Your employment with the Company 
is conditional upon the satisfactory background checks that may be conducted on you. In 
the event the Company is not satisfied with the results of the background check 
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conducted on you, the Company will be entitled to terminate your employment forthwith. 
Further, if any declaration given or information furnished by you (including the resume, 
testimonials, references, application form, previous employment details and other 
information furnished above) to the Company turns out to be false or misleading in any 
manner or you have willfully suppressed any material information, in such event, your 
employment will be terminated forthwith without any notice or compensation in lieu 
thereof and you will be liable for any damages which may have been caused to the 
Company as a result of Your actions. 

 
d> Place of work, initial reporting – Your initial employment location will be Bengaluru. 

However, You are transferable to any place in the country or abroad or to any of the 
Company's associate or sister concern or its subsidiary client location which is at the sole 
discretion of the Company and for such period of time as the Company deems fit. You will 
report to such person as may be designated by the Company from time to time. 

 
e> Working Hours -The timings will be based on process or any campaigns as and when 

explained by your superiors in accordance with Company policy and applicable law. 
 

f> At will employment - The nature of your employment will be “at will” and no fixed period 
of employment in the Company is applicable to you. However, you or the Company may 
terminate the employment as per the provisions contained herein. 

 
g> General Terms – In addition to the terms of this letter, the Company will communicate 

from time to time the rules & regulations, terms & conditions of service, code of conduct, 
applicable to all or certain categories of employees and these will be fully binding on you, 
to the extent applicable, and you will comply with all such rules and regulations etc. All 
such employment conditions/terms may be changed by the Company from time to time 
at the sole discretion of the Company and such changed terms/conditions of employment 
shall become applicable to you forthwith, upon receipt of notice of the same. 

 
7. Travel 

 
You may be required to undertake travel as part of your employment duties and you will be 
reimbursed expenses incurred in connection for this, as per the Company rules. 

 
 

8. Transfer and Compliance with Company Policies 
 

The Company may transfer you from time to time to any other location, department and 
establishment/division of the Company or to any affiliated companies and subject to compliance 
with applicable laws, to a successor in interest of the Company as it may deem necessary solely at 
the discretion of the Company and for such period that the Company deems appropriate. In such 
a case you will be governed by the terms and policies of service applicable to the new 
assignment. 

 
You always agree to act in a professional and courteous manner and comply with all of the 
Company's policies, conditions, and workplace rules as such may be amended from time to time 
in the Company's sole discretion including, but not limited to: 

 

• Global Employee Handbook 

• Code of Conduct 
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• Anti-Harassment Policy 

• Prevention of Sexual Harassment Policy 

• Travel & Expense Policy 
• IT Policy and privacy policy. 

• Variable Compensation Terms & Conditions and applicable Commission Plan 
 

9. Confidential Information and Proprietary Rights 
 
 

A. CONFIDENTIAL INFORMATION 
 

1) Much of the work undertaken by the Company is highly confidential and in the course 
of your employment you will inevitably receive or create highly confidential 
information (the “Confidential Information”). You shall not either during your 
employment (other than in the proper course of your duties and for the benefit of the 
Company) or after your employment has ended for any reason whatsoever: 

a. use, disclose or communicate to any person any Confidential Information 
which you shall have come to know or have received or obtained at any time 
(before or after the date of this letter agreement) by reason of or in 
connection with your employment with the Company; or 

b. copy or reproduce in any form or by or on any media or device or allow others 
access to or to copy or reproduce recorded information whether or not in 
documentary form ("Documents") containing or referring to Confidential 
Information. 

2) All Confidential Information whether in your control or possession or not is and shall 
at all times remain the absolute property of the Company or of such other relevant 
entity within the group, and you undertake, both during your employment and 
afterwards: 

a. to exercise due care and diligence to avoid any unauthorised publication, 
disclosure or use of Confidential Information and any Documents containing 
or referring to it; 

b. on request and in any event on termination to deliver up any Confidential 
Information (including all copies of all Documents whether or not lawfully 
made or obtained) or to delete Confidential Information from any medium, 
whether reusable or not; and 

c. to do such things and sign such documents at the expense of the Company as 
shall be reasonably necessary to give effect to this clause and/or to provide 
evidence that it has been complied with. 

3) The restrictions in this Section will not restrict you from disclosing (but only to the 
proper recipient) any Confidential Information which you are required to disclose by 
law or any order of the court or any relevant regulatory body provided that you shall 
unless required by law have given prior written notice to the Company of the 
requirement and of the information to be disclosed and allowed the Company an 
opportunity to comment on the requirement before making the disclosure; and 

4) “Confidential Information” includes any information which may be imparted in 
confidence or be of a confidential nature relating to the business or prospective 
business or internal affairs of the Company its parent and their affiliates and their 
customers, agents or partners and to any subsidies or holding companies of the 
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Company, its parent and their affiliates or their customers, agents or partners (the 
“Group”) and in particular all information relating to the performance, structure, 
operation and marketing or sales of the Company including, but not limited to 
technical, financial, marketing, staffing and business plans and information, strategic 
information, proposals, requests for proposals, specifications, drawings, costs, 
customer information, procedures, proposed products, business systems, lists of 
clients, pricing structures, names and addresses of marketing contacts, service and 
product information including details of any processes, data, programs, computer 
models, software or other systems utilized by the business, know-how, trade secrets, 
and any other commercial, financial or technical information relating to the Group. 

5) Your agreement with the Company in this clause is for itself and as trustee for any 
company or entity within the Group to whose Confidential Information you have 
access. 

 
B. PROPRIETARY RIGHTS 

 
1) Any inventions, discoveries, improvements, ideas, designs, or business 

methods (“Inventions”) developed or created by you, individually or jointly, 
during the period of your employment with the Company, shall be promptly 
and fully disclosed to the Company and, whether or not so disclosed, shall be 
the property of the Company in perpetuity, throughout all jurisdictions and in 
all parts of the world, together with all rights to apply for and obtain patents 
in respect of any aspect of the Inventions. The rights of the Company stated 
above shall only apply to Inventions that are any of the following (a) relate (i) 
to the business of the Company and/or the Group or (ii) to the Company’s 
and/or the Group's actual or demonstrably anticipated research or 
development, or (b) result from any work performed by you for the Company 
and/or the Group, or (c) are developed or created by using any equipment, 
supplies, facilities, personnel, or confidential information of the Company 
and/or the Group (in whole or in part), or (d) are developed or created during 
normal working hours (in whole or in part). 

2) Except with the prior written approval of the Company, you will refrain 
(during the term of your employment with the Company and thereafter) from 
submitting for publication or publishing any information with respect to any 
such Invention. 

3) Any copyright work, design or database developed or created by you, 
individually or jointly, during the period of your employment, shall be the 
property of the Company whether or not the work was made at the direction 
of the Company or was intended for the Company and all copyright, design 
right, database right and similar intellectual property in such works, whether 
or not patentable, copyrightable, or qualified for mask work protection and 
all translation rights related thereto, shall belong absolutely to the Company 
in perpetuity, throughout all jurisdictions and in all parts of the world, 
together with all rights of registration, extensions and renewal (where 
relevant) and, wherever the context requires, shall be “works made for hire”. 
The rights of the Company stated above shall only apply to copyright, design 
right, database right and similar intellectual property in works that are any of 
the following: (a) relate (i) to the business of the Company and/or the Group 
or (ii) to the Company’s and/or the Group's actual or demonstrably 
anticipated research or development, or (b) result from any work performed 
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by you for the Company and/or the Group, or (c) are developed or created by 
using any equipment, supplies, facilities, personnel, or confidential 
information of the Company and/or the Group (in whole or in part), or (d) are 
developed or created during normal working hours (in whole or in part). 

4) To the extent that such copyright, design right, database right and similar 
intellectual property (including in respect of works created in the future) is 
not otherwise vested in the Company, you hereby assign on a worldwide and 
perpetual basis, the entire right, title, and interest in the same to the 
Company without further consideration. The assignment shall not lapse if the 
Company has not exercised its rights under the assignment for a period of one 
year. 

5) You recognise and accept that the Company may edit, copy, add to, take from, 
adapt, alter and translate the product of your services in exercising its rights. 

6) All trademarks developed or created by you during the period of your 
employment with respect to any goods or services of the Company and/or the 
Group shall be owned by the Company throughout all jurisdictions and in all 
parts of the world, together with all rights to apply for and obtain trademark 
registrations. 

7) To the full extent permitted by law, you irrevocably and unconditionally waive 
any provision of law known as “moral rights”. You give this waiver in favor of 
the Company and its designers in title to and licensees of the copyright, 
design right and database right in such works (whether existing or future). 

8) You agree that you will at the Company's request and expense, execute such 
further documents or deeds and do all things necessary or reasonably 
required to confirm and substantiate the rights of the Company hereunder 
during the term of your employment and after the termination of this 
Agreement for any reason at no extra cost to the Company. In the event that 
the Company is unable to secure your signature to any document required for 
such procurement, maintenance, protections, assignment, or enforcement, 
you hereby irrevocably appoint and authorize the Company and its selected 
counsel to act as agent and attorney-in-fact or under a Power of Attorney as 
necessary to act on your behalf, to execute and file any such document, and 
to do all other acts to further such procurement, maintenance, protections, 
assignment or enforcement with the same legal force and effect as if executed 
by you. 

9) You agree that you will not at any time make use of, disclose or exploit the 
Company's property, trademarks, service marks, documents, materials or 
information in which the Company or any Group Company owns (wholly or 
partially) the copyright, design right or database right (or similar forms of 
intellectual property protection) for any purpose which has not been 
authorized by the Company. 

10) You will assist the Company, during the term of your employment with the 
Company and thereafter, in the procurement, maintenance, protections, 
assignment, and enforcement of the Company’s rights with respect to such 
Inventions. Further, in order to more effectively set out the detailed rights 
and obligations of the parties in relation to protection of Confidential 
Information and intellectual property, you may be required to execute certain 
additional documents, and you agree to be bound by the terms thereof. 
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C. PRIOR INVENTIONS. 
 

You have attached hereto, as Exhibit A, a list describing all inventions, original works 
of authorship, developments, improvements, and trade secrets which were made by 
you or jointly with others prior to your employment with the Company (collectively 
referred to as “Prior Inventions”), which belong to you, which relate to the Company’s 
proposed business, products, or research and development, and which are not 
assigned to the Company hereunder; or, if no such list is attached, you represent that 
there are no such Prior Inventions. If disclosure of any such Prior Inventions would 
cause you to violate any prior legal obligation, you are not to list such Prior Inventions 
but only disclose a cursory name for each such Invention, a listing of the party to 
whom it belongs and the fact that full disclosure has not been made for that reason. 

If in the course of your employment with the Company, you incorporate into a 
Company product, process or machine a Prior Invention owned by you or in which you 
have an interest, the Company is hereby granted and shall have a nonexclusive, 
royalty-free, irrevocable, perpetual, worldwide license (with all rights of an author or 
owner of such works including rights to sublicense through multiple tiers of 
sublicenses) to make, have made, modify, use and sell such Prior Invention as part of 
or in connection with such product, process or machine. Notwithstanding the 
foregoing, you agree that you will not incorporate, or permit to be incorporated, Prior 
Inventions in any Company inventions and works without the Company’s prior written 
consent. 

 
D. INJUNCTIVE RELIEF. The parties acknowledge that the breach of any part of Section 

9 of this Agreement by you will result in irreparable injury to Company for which 
monetary damages alone would not be an adequate remedy. Therefore, the parties 
agree that in the event of a breach or threatened breach of any part of Section 9 of 
this Agreement, Company shall be entitled to seek specific performance and 
injunctive or other equitable relief as a remedy for any such breach or anticipated 
breach without the necessity of posting a bond or proving the inadequacy of 
monetary damages. Any such relief shall be in addition to and not in lieu of any 
appropriate relief in the way of monetary damages. 

 
10. Special Requirements 

 
You acknowledge that in view of the Company’s intention to conduct business and service 
customers all over the world, the Company’s customers may require the Company and / or its 
personnel to adhere to certain obligations and in this connection, you conform that You will 
adhere to such additional practices as may be required by the Company’s customers from time to 
time. Such practices may include: 

 
(i) A requirement to obtain end use statements from customers of products or services of 

the Company. 
(ii) A prohibition on export of certain goods and services to certain countries or to parties 

who may be so notified by the company. 
(iii) Special requirements prescribed by customers of the Company, including relating to 

standards for the protection of confidential information. 
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11. Retirement 
 

You will retire in the normal course from the services of the Company on attaining the age of 
superannuation, which is at the end of the month following your 60th birthday as per the official 
records of the Company. 

 
12. Conflict of interest 

 
The Company has adopted a conflict-of-interest policy in respect of its employees. You shall be 
bound by such policy to avoid conflict of interest between the personal interest of an employee 
and interest of the Company in its dealings with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company. 

 
13. Privacy 

 
Pursuant to Your employment with the Company, you will be providing to the Company certain 
information about yourself and your family, including information that may be categorized as 
“personal information” and “sensitive personal information” (together, the “Personal 
Information”). You hereby agree that the Company may use and retain the Personal Information 
for a lawful purpose and to the extent deemed necessary by the Company in relation to your 
employment with the Company and for ancillary purposes. 

 
You hereby also agree that the Company may transfer or disclose such Personal Information to 
such other agencies the Company may consider necessary in connection with your employment, 
whether affiliates or otherwise and whether in India or otherwise. The Company shall codify its 
policies relating to privacy in a privacy policy which it will provide to you, and you hereby agree 
to the same. 

 

The Company shall use reasonable security practices and procedures to safeguard your personal 
information. Notwithstanding anything contained herein, “Reasonable security practices and 
procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means 
such procedures that the Company shall implement, and which may, in the Company’s 
discretion, be intimated to you from time to time and you hereby agree to the same. 

 

14. Non-Solicitation / Non-Compete 
 

You shall not directly or indirectly, or through any other party, solicit or offer employment to any 
persons who are employees of the Company or its affiliates for a period of one year after the date 
of termination of your employment with the Company. 

 
You shall not, directly or indirectly, or through any third party, solicit business from any customer 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 

 
You shall not, directly or indirectly, perform services or take up employment with any competitor 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 
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15. Corrupt Practices 
 

During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, give or pay to any person any money, Gratification or Valuable Thing of 
any kind (other than a legally acceptable, official and Company approved consideration) in order 
to induce or influence a Public Servant to do or forbear from doing any act in relation to the 
Company. 
The terms Public Servant, Gratification and Valuable Thing shall have the meaning assigned to 
them under the Prevention of Corruption Act, 1988. 
It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to 
quicken the process of any act that needs to be performed other than a purely legal remuneration 
paid to a service provider. 

 
During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, receive from any person (or arrange for some other person to so receive 
on your behalf) any money, Gratification or Valuable Thing of any kind as consideration in order 
to do or forbear from doing any act in relation to the Company. 

 

During your employment you shall not: (a) enter any arrangement, contract or financial 
transaction on behalf of the Company with any relative or entity controlled or owned by a relative; 
or (b) enter such arrangement, contract or financial transaction with any person entity or 
organization for the benefit of some other person, entity or organization. (c) claim any 
compensation/reimbursement or pay any amount on behalf of the company for a purpose other 
than the purpose for which such amount is payable. 

 
16. Termination For Cause 

 
Without limiting any termination rights set forth elsewhere, in case of absenteeism without prior 
permission for more than seven days or without timely intimation or proper explanation to the 
Company regarding such absence or on the grounds of misconduct (which term shall have the 
meaning as assigned under company policy / service rules / law), dishonesty, fraud, forgery, any 
act involving moral turpitude or on loss of confidence and / or breach of any of the terms of the 
employment mentioned herein, the Company shall be entitled to terminate your employment “for 
cause” with immediate effect, without notice or compensation, subject to applicable law. 

 
17. Certificates 

 
You are required to furnish copies of: 

a> Proof of age and identity 
b> Copy of academic certificates 
c> Relieving letter from the previous employer (if any) 
d> 3 Passport size photographs 
e> Proof of compensation last drawn (if any) 

 

18. Termination, Notice Period 
 

Upon confirmation, your employment is liable to be terminated by the Company after providing 
you with two months’ written notice or payment of basic salary in lieu thereof. 

 
You shall also be obliged to provide the Company with two months written notice prior to 
resignation. The said notice period will not be adjustable against any of your leaves and forfeiture 
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of your salary. In the event you request to be relieved from services with the Company at an earlier 
date, the Company may relieve you earlier solely at its Company’s discretion. Upon you serving 
notice of resignation, the Company shall be entitled to unilaterally relieve you earlier. In such an 
event, the Company will pay you your compensation for two (2) months from the date of your 
written notice including for such period you have worked with the Company after serving such 
notice and such period after termination. 

 

You agree that in case of retrenchment, the principle of “last in first out” shall not be applicable. 
You further agree that if you are retrenched by the Company, the Company will not be required 
to offer you reemployment in any circumstance. 

 
19. Separation 

 
At the time of retirement or termination or resignation, you will immediately hand over to the 
Company all the property/possessions of the Company including documentations, 
correspondence, data analysis, software, intellectual property rights, equipment, badge etc. or 
reproductions of any of the aforementioned items provided to you pursuant to your employment 
with the Company or otherwise in the possession of the Company and you shall not make or retain 
any copies of these items. You agree that you shall not copy, duplicate, recreate or record or 
otherwise keep in possession or deliver to anyone other than the Company HIMANSHU 
RAWATany of the aforementioned items. 

 
20. Entire Agreement and Governing Law 

 

This letter agreement, including the Company's policies, conditions, and workplace rules as such 
may be amended from time to time in the Company's sole discretion, set forth the entire 
agreement and understanding between the Company and you relating to the subject matter 
herein and supersede all prior discussions between the parties. No modification of or amendment 
to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in 
writing signed by the party to be charged. Any subsequent change or changes in your duties, 
salary or compensation will not affect the validity, enforceability, or scope of this Agreement. 

 
The Agreement will be construed in accordance with and governed by the Laws of India and each 
party agrees to submit to the exclusive jurisdiction of the courts in the city of Bengaluru, India. 

 
Except as provided herein, all disputes in relation to this letter agreement shall be settled through 
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall be 
conducted by a single arbitrator to be selected by you out of a list of three arbitrators provided by 
the Company. The arbitration proceedings shall take place at Bengaluru, India and shall be 
conducted in English. 

 
You acknowledge that damages alone will not be an adequate remedy in the event of breach of 
any of your obligations under this letter agreement. You therefore agree that the Company shall 
be entitled (without limitation of any other rights or remedies otherwise available) to obtain 
injunctive or equitable relief from any court of competent jurisdiction. 

 
21. Miscellaneous Provisions 

 
(a) Safe custody of Company material - You will be responsible for keeping safe and in good 

condition, all Company material entrusted to you, if any, including, but not limited to, 
cellular phone, laptop, car and other equipment (“Company Property”). In the event of 
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any damage or loss to the Company Property entrusted to you, you shall be liable for the 
same and the Company reserves the right to deduct the cost of such articles from your 
compensation or take such other action that it may deem appropriate, subject to 
applicable law. 

(b) Notices – Any notice to be given to you by the Company shall be given by email at your 
Company email address. Any notice to be given by you to the Company shall be in such 
manner as may be directed by the Company from time to time. In the event you are not 
frequenting office and/or not accessing your Company email, the Company shall be 
entitled to send you notice by courier or registered post acknowledgment due at your 
address as intimated by you to the Company. 

(c) Change Of Address - You will promptly inform the Company in writing of any change in 
your residential address or contact details. 

(d) Waiver - No inaction, act or omission by the Company shall be considered as a waiver by 
the Company of any of its rights herein unless specifically waived by the Company in 
writing. 

(e) Invalid Provision – If any of the terms of employment herein are invalid under law, such 
provision shall be replaced by another provision which most nearly effectuates the same 
result as the impugned provision. 

 

Yours Sincerely, 
For Kaseya Software India Private Limited 

 

 

 

Madhusudhanan P 

Finance Director India 



Kaseya Confidential (v.2016.10) Page 12 of 14  

Acceptance 

The provisions of this letter of employment have been read and understood and the offer is here 
with accepted. I understand that my employment is contingent upon completion of customary 
backgrounds check and professional reference check and the correctness and accuracy of the 
information and documents that I have supplied to the Company. 

 
I undertake to keep all information confidential whether shared or gained during my employment 
with the Company. 

 
 
 

Date: Signature: 
 
 

Print Name: 
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Compensation Breakup Exhibit 
 
 

Name : HIMANSHU RAWAT 

Designation : Graduate Engineer Trainee 
 

Salary Components Annual (INR) Monthly (INR) 

Basic 1,40,000 11,667 

House Rent Allowance (HRA) 56,000 4,667 

Medical Allowance 15,000 1,250 

Conveyance 19,200 1,600 

LTA 15,000 1,250 

Special Allowance 71,200 5,933 

Employee PF contribution 16,800 1,400 

Employer's PF contribution 16,800 1,400 

CTC - Cost To Company 3,50,000 29,167 
 

 Statutory deductions like Provident Fund, Professional Tax, Employee State Insurance, Income 
Tax and any other applicable deductions but not limited to the ones mentioned herein, will 
be as per Government regulations prevailing and amended from time to time. 

 

 Variable pay is subject to eligibility, and not applicable to all Departments / functions. If your 
position is eligible, then you hereby agree to comply with the applicable Variable 
Compensation Terms and Conditions and commission plan as set forth in separate written 
documentation provided to you by the Company, which documentation may be amended 
from time to time in the Company's sole discretion, and whose terms shall be deemed to be 
incorporated by reference herein. If your position is eligible for bonus payments, you agree 
that the payments, if any, may be made or withheld in the Company's sole discretion and 
nothing herein shall be construed as, or deemed to constitute, a promise or a guarantee of a 
bonus. You recognize that the eligibility to participate in any commission or bonus plans does 
not confer any rights for the future and that commission and bonus plans can be adapted, 
modified, suspended or cancelled by the Company at any time. 
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Exhibit A 
 
 

LIST OF PRIOR INVENTIONS 
AND ORIGINAL WORKS OF AUTHORSHIP 

 
Title Date Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  No inventions or improvements 

 

  Additional Sheets Attached 
 
 

 

Signature of Employee:     
 

Print Name of Employee:     
 

Date:     
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Kaseya Software India Private Limited 

Prestige Shantiniketan, Gate 2 The Business Precinct, Tower B 4th Floor, Whitefield Main Road, Mahadevapura Post, Bangalore – 560048. 
 

 

CONFIDENTIAL 
 

To, 
HIMANSHU SINGH 

Dear HIMANSHU SINGH 

This is further to your application and subsequent interview with Kaseya Software India Private Limited 
(“we,” “us” or “Company”). With effect from the date of this letter, the Company is pleased to offer 
you employment as Graduate Engineer Trainee. 

 
1. Date of Appointment 

 
Your appointment is effective from the date of joining which shall be as soon as possible but not 
later than June 22, 2023. 

 

Your terms of employment shall be governed by the policies of our Company. However for smooth 
functioning, you will abide by the instructions / suggestions being given by the Company at which 
you are posted from time to time. 

 
2. Salary / Compensation 

 
Your annual Gross Compensation will be as set forth in the Compensation Breakup Exhibit. You 
are solely responsible for filing income tax returns and any other declarations prescribed under 
applicable laws, and the implications arising thereof for all personal income tax purposes will be 
governed by the tax laws of the country wherein your services are provided. The compensation 
mentioned herein, or any revised compensation communicated to you is provided on a gross 
basis. 

 

The Company reserves the right to withhold tax at source from any component of your 
compensation as required by applicable law. The Company shall provide you with evidence of 
such tax deduction in the manner and within the timeframe required by applicable law. 

 
Your compensation is based on your qualifications, skill set and overall experience. Therefore, 
the compensation payable to you by the Company is unique and personal to you and any 
comparison of the same with that of others will be of no relevance. 

 

Your terms of employment and compensation are strictly confidential, and you shall not divulge 
the same to any other employee of the Company except where required by Company policy. 
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You agree that any annual bonus linked with production/productivity or other compensation paid 
to you by the Company shall be in lieu of any bonus required to be paid to you under the laws of 
India. 

 
 

3. Probationary period 
 

You will be on probation for a period of six months from the date of commencement of your 
employment with the Company. Based on Your performance and results that you achieve, You 
may be confirmed for appointment in writing as per Company’s policy. The decision of the 
Company on whether to confirm your employment with the Company, extend the probation 
period, or terminate your services shall be final. During your probation or the extended period of 
probation, your employment may be terminated by the Company or by you by giving a maximum 
of one-month notice. The Company reserves the right to pay or recover your salary in lieu of notice 
period. 

 
4. Medical Scheme 

 
The Company makes the arrangement to cover your medical assistance through a policy which 
will be communicated to you in person, which policy/coverage will be in accordance with 
Company policy/practice on the same and is a discretionary initiative of the Company. 

 
5. Compensation Review 

 

Your compensation may be reviewed periodically as per the Company policy and the Company 
will communicate any revised compensation to you. Your increments are discretionary and will be 
subject to and based on effective performance and results. The Company makes no 
representation of any increase in compensation, either with regard to the quantum or duration of 
such increase in compensation. 

 
6. Service Requisites 

 
a> Full Time Work -Your employment with the Company is on a whole-time employment 

basis and you shall devote yourself exclusively and on a full-time basis to the Company. 
You will not simultaneously take up any other work for remuneration (part time or 
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a 
less than 2% shareholder or debenture holder) in any other trade or business, whether 
during or outside office hours or within or outside the office premises, directly or 
indirectly, during Your employment with the Company (other than normally acceptable 
personal investment activity), without a prior written permission from the Company. 

 
b> Re-designation – The Company reserves the right to re-designate you and allocate 

suitable/different responsibilities from time to time and you will be expected to undertake 
all responsibilities that may be assigned to you by the Company at any time. The Company 
is not bound to give any reason thereof to you. 

 

c> Past Record – You have represented to the Company that all the contents of your resume, 
testimonials, references, application form, previous employment details and other 
information furnished by you are true and accurate. Your employment with the Company 
is conditional upon the satisfactory background checks that may be conducted on you. In 
the event the Company is not satisfied with the results of the background check 
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conducted on you, the Company will be entitled to terminate your employment forthwith. 
Further, if any declaration given or information furnished by you (including the resume, 
testimonials, references, application form, previous employment details and other 
information furnished above) to the Company turns out to be false or misleading in any 
manner or you have willfully suppressed any material information, in such event, your 
employment will be terminated forthwith without any notice or compensation in lieu 
thereof and you will be liable for any damages which may have been caused to the 
Company as a result of Your actions. 

 
d> Place of work, initial reporting – Your initial employment location will be Bengaluru. 

However, You are transferable to any place in the country or abroad or to any of the 
Company's associate or sister concern or its subsidiary client location which is at the sole 
discretion of the Company and for such period of time as the Company deems fit. You will 
report to such person as may be designated by the Company from time to time. 

 
e> Working Hours -The timings will be based on process or any campaigns as and when 

explained by your superiors in accordance with Company policy and applicable law. 
 

f> At will employment - The nature of your employment will be “at will” and no fixed period 
of employment in the Company is applicable to you. However, you or the Company may 
terminate the employment as per the provisions contained herein. 

 
g> General Terms – In addition to the terms of this letter, the Company will communicate 

from time to time the rules & regulations, terms & conditions of service, code of conduct, 
applicable to all or certain categories of employees and these will be fully binding on you, 
to the extent applicable, and you will comply with all such rules and regulations etc. All 
such employment conditions/terms may be changed by the Company from time to time 
at the sole discretion of the Company and such changed terms/conditions of employment 
shall become applicable to you forthwith, upon receipt of notice of the same. 

 
7. Travel 

 
You may be required to undertake travel as part of your employment duties and you will be 
reimbursed expenses incurred in connection for this, as per the Company rules. 

 
 

8. Transfer and Compliance with Company Policies 
 

The Company may transfer you from time to time to any other location, department and 
establishment/division of the Company or to any affiliated companies and subject to compliance 
with applicable laws, to a successor in interest of the Company as it may deem necessary solely at 
the discretion of the Company and for such period that the Company deems appropriate. In such 
a case you will be governed by the terms and policies of service applicable to the new 
assignment. 

 
You always agree to act in a professional and courteous manner and comply with all of the 
Company's policies, conditions, and workplace rules as such may be amended from time to time 
in the Company's sole discretion including, but not limited to: 

 

• Global Employee Handbook 

• Code of Conduct 
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• Anti-Harassment Policy 

• Prevention of Sexual Harassment Policy 

• Travel & Expense Policy 
• IT Policy and privacy policy. 

• Variable Compensation Terms & Conditions and applicable Commission Plan 
 

9. Confidential Information and Proprietary Rights 
 
 

A. CONFIDENTIAL INFORMATION 
 

1) Much of the work undertaken by the Company is highly confidential and in the course 
of your employment you will inevitably receive or create highly confidential 
information (the “Confidential Information”). You shall not either during your 
employment (other than in the proper course of your duties and for the benefit of the 
Company) or after your employment has ended for any reason whatsoever: 

a. use, disclose or communicate to any person any Confidential Information 
which you shall have come to know or have received or obtained at any time 
(before or after the date of this letter agreement) by reason of or in 
connection with your employment with the Company; or 

b. copy or reproduce in any form or by or on any media or device or allow others 
access to or to copy or reproduce recorded information whether or not in 
documentary form ("Documents") containing or referring to Confidential 
Information. 

2) All Confidential Information whether in your control or possession or not is and shall 
at all times remain the absolute property of the Company or of such other relevant 
entity within the group, and you undertake, both during your employment and 
afterwards: 

a. to exercise due care and diligence to avoid any unauthorised publication, 
disclosure or use of Confidential Information and any Documents containing 
or referring to it; 

b. on request and in any event on termination to deliver up any Confidential 
Information (including all copies of all Documents whether or not lawfully 
made or obtained) or to delete Confidential Information from any medium, 
whether reusable or not; and 

c. to do such things and sign such documents at the expense of the Company as 
shall be reasonably necessary to give effect to this clause and/or to provide 
evidence that it has been complied with. 

3) The restrictions in this Section will not restrict you from disclosing (but only to the 
proper recipient) any Confidential Information which you are required to disclose by 
law or any order of the court or any relevant regulatory body provided that you shall 
unless required by law have given prior written notice to the Company of the 
requirement and of the information to be disclosed and allowed the Company an 
opportunity to comment on the requirement before making the disclosure; and 

4) “Confidential Information” includes any information which may be imparted in 
confidence or be of a confidential nature relating to the business or prospective 
business or internal affairs of the Company its parent and their affiliates and their 
customers, agents or partners and to any subsidies or holding companies of the 
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Company, its parent and their affiliates or their customers, agents or partners (the 
“Group”) and in particular all information relating to the performance, structure, 
operation and marketing or sales of the Company including, but not limited to 
technical, financial, marketing, staffing and business plans and information, strategic 
information, proposals, requests for proposals, specifications, drawings, costs, 
customer information, procedures, proposed products, business systems, lists of 
clients, pricing structures, names and addresses of marketing contacts, service and 
product information including details of any processes, data, programs, computer 
models, software or other systems utilized by the business, know-how, trade secrets, 
and any other commercial, financial or technical information relating to the Group. 

5) Your agreement with the Company in this clause is for itself and as trustee for any 
company or entity within the Group to whose Confidential Information you have 
access. 

 
B. PROPRIETARY RIGHTS 

 
1) Any inventions, discoveries, improvements, ideas, designs, or business 

methods (“Inventions”) developed or created by you, individually or jointly, 
during the period of your employment with the Company, shall be promptly 
and fully disclosed to the Company and, whether or not so disclosed, shall be 
the property of the Company in perpetuity, throughout all jurisdictions and in 
all parts of the world, together with all rights to apply for and obtain patents 
in respect of any aspect of the Inventions. The rights of the Company stated 
above shall only apply to Inventions that are any of the following (a) relate (i) 
to the business of the Company and/or the Group or (ii) to the Company’s 
and/or the Group's actual or demonstrably anticipated research or 
development, or (b) result from any work performed by you for the Company 
and/or the Group, or (c) are developed or created by using any equipment, 
supplies, facilities, personnel, or confidential information of the Company 
and/or the Group (in whole or in part), or (d) are developed or created during 
normal working hours (in whole or in part). 

2) Except with the prior written approval of the Company, you will refrain 
(during the term of your employment with the Company and thereafter) from 
submitting for publication or publishing any information with respect to any 
such Invention. 

3) Any copyright work, design or database developed or created by you, 
individually or jointly, during the period of your employment, shall be the 
property of the Company whether or not the work was made at the direction 
of the Company or was intended for the Company and all copyright, design 
right, database right and similar intellectual property in such works, whether 
or not patentable, copyrightable, or qualified for mask work protection and 
all translation rights related thereto, shall belong absolutely to the Company 
in perpetuity, throughout all jurisdictions and in all parts of the world, 
together with all rights of registration, extensions and renewal (where 
relevant) and, wherever the context requires, shall be “works made for hire”. 
The rights of the Company stated above shall only apply to copyright, design 
right, database right and similar intellectual property in works that are any of 
the following: (a) relate (i) to the business of the Company and/or the Group 
or (ii) to the Company’s and/or the Group's actual or demonstrably 
anticipated research or development, or (b) result from any work performed 
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by you for the Company and/or the Group, or (c) are developed or created by 
using any equipment, supplies, facilities, personnel, or confidential 
information of the Company and/or the Group (in whole or in part), or (d) are 
developed or created during normal working hours (in whole or in part). 

4) To the extent that such copyright, design right, database right and similar 
intellectual property (including in respect of works created in the future) is 
not otherwise vested in the Company, you hereby assign on a worldwide and 
perpetual basis, the entire right, title, and interest in the same to the 
Company without further consideration. The assignment shall not lapse if the 
Company has not exercised its rights under the assignment for a period of one 
year. 

5) You recognise and accept that the Company may edit, copy, add to, take from, 
adapt, alter and translate the product of your services in exercising its rights. 

6) All trademarks developed or created by you during the period of your 
employment with respect to any goods or services of the Company and/or the 
Group shall be owned by the Company throughout all jurisdictions and in all 
parts of the world, together with all rights to apply for and obtain trademark 
registrations. 

7) To the full extent permitted by law, you irrevocably and unconditionally waive 
any provision of law known as “moral rights”. You give this waiver in favor of 
the Company and its designers in title to and licensees of the copyright, 
design right and database right in such works (whether existing or future). 

8) You agree that you will at the Company's request and expense, execute such 
further documents or deeds and do all things necessary or reasonably 
required to confirm and substantiate the rights of the Company hereunder 
during the term of your employment and after the termination of this 
Agreement for any reason at no extra cost to the Company. In the event that 
the Company is unable to secure your signature to any document required for 
such procurement, maintenance, protections, assignment, or enforcement, 
you hereby irrevocably appoint and authorize the Company and its selected 
counsel to act as agent and attorney-in-fact or under a Power of Attorney as 
necessary to act on your behalf, to execute and file any such document, and 
to do all other acts to further such procurement, maintenance, protections, 
assignment or enforcement with the same legal force and effect as if executed 
by you. 

9) You agree that you will not at any time make use of, disclose or exploit the 
Company's property, trademarks, service marks, documents, materials or 
information in which the Company or any Group Company owns (wholly or 
partially) the copyright, design right or database right (or similar forms of 
intellectual property protection) for any purpose which has not been 
authorized by the Company. 

10) You will assist the Company, during the term of your employment with the 
Company and thereafter, in the procurement, maintenance, protections, 
assignment, and enforcement of the Company’s rights with respect to such 
Inventions. Further, in order to more effectively set out the detailed rights 
and obligations of the parties in relation to protection of Confidential 
Information and intellectual property, you may be required to execute certain 
additional documents, and you agree to be bound by the terms thereof. 
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C. PRIOR INVENTIONS. 
 

You have attached hereto, as Exhibit A, a list describing all inventions, original works 
of authorship, developments, improvements, and trade secrets which were made by 
you or jointly with others prior to your employment with the Company (collectively 
referred to as “Prior Inventions”), which belong to you, which relate to the Company’s 
proposed business, products, or research and development, and which are not 
assigned to the Company hereunder; or, if no such list is attached, you represent that 
there are no such Prior Inventions. If disclosure of any such Prior Inventions would 
cause you to violate any prior legal obligation, you are not to list such Prior Inventions 
but only disclose a cursory name for each such Invention, a listing of the party to 
whom it belongs and the fact that full disclosure has not been made for that reason. 

If in the course of your employment with the Company, you incorporate into a 
Company product, process or machine a Prior Invention owned by you or in which you 
have an interest, the Company is hereby granted and shall have a nonexclusive, 
royalty-free, irrevocable, perpetual, worldwide license (with all rights of an author or 
owner of such works including rights to sublicense through multiple tiers of 
sublicenses) to make, have made, modify, use and sell such Prior Invention as part of 
or in connection with such product, process or machine. Notwithstanding the 
foregoing, you agree that you will not incorporate, or permit to be incorporated, Prior 
Inventions in any Company inventions and works without the Company’s prior written 
consent. 

 
D. INJUNCTIVE RELIEF. The parties acknowledge that the breach of any part of Section 

9 of this Agreement by you will result in irreparable injury to Company for which 
monetary damages alone would not be an adequate remedy. Therefore, the parties 
agree that in the event of a breach or threatened breach of any part of Section 9 of 
this Agreement, Company shall be entitled to seek specific performance and 
injunctive or other equitable relief as a remedy for any such breach or anticipated 
breach without the necessity of posting a bond or proving the inadequacy of 
monetary damages. Any such relief shall be in addition to and not in lieu of any 
appropriate relief in the way of monetary damages. 

 
10. Special Requirements 

 
You acknowledge that in view of the Company’s intention to conduct business and service 
customers all over the world, the Company’s customers may require the Company and / or its 
personnel to adhere to certain obligations and in this connection, you conform that You will 
adhere to such additional practices as may be required by the Company’s customers from time to 
time. Such practices may include: 

 
(i) A requirement to obtain end use statements from customers of products or services of 

the Company. 
(ii) A prohibition on export of certain goods and services to certain countries or to parties 

who may be so notified by the company. 
(iii) Special requirements prescribed by customers of the Company, including relating to 

standards for the protection of confidential information. 
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11. Retirement 
 

You will retire in the normal course from the services of the Company on attaining the age of 
superannuation, which is at the end of the month following your 60th birthday as per the official 
records of the Company. 

 
12. Conflict of interest 

 
The Company has adopted a conflict-of-interest policy in respect of its employees. You shall be 
bound by such policy to avoid conflict of interest between the personal interest of an employee 
and interest of the Company in its dealings with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company. 

 
13. Privacy 

 
Pursuant to Your employment with the Company, you will be providing to the Company certain 
information about yourself and your family, including information that may be categorized as 
“personal information” and “sensitive personal information” (together, the “Personal 
Information”). You hereby agree that the Company may use and retain the Personal Information 
for a lawful purpose and to the extent deemed necessary by the Company in relation to your 
employment with the Company and for ancillary purposes. 

 
You hereby also agree that the Company may transfer or disclose such Personal Information to 
such other agencies the Company may consider necessary in connection with your employment, 
whether affiliates or otherwise and whether in India or otherwise. The Company shall codify its 
policies relating to privacy in a privacy policy which it will provide to you, and you hereby agree 
to the same. 

 

The Company shall use reasonable security practices and procedures to safeguard your personal 
information. Notwithstanding anything contained herein, “Reasonable security practices and 
procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means 
such procedures that the Company shall implement, and which may, in the Company’s 
discretion, be intimated to you from time to time and you hereby agree to the same. 

 

14. Non-Solicitation / Non-Compete 
 

You shall not directly or indirectly, or through any other party, solicit or offer employment to any 
persons who are employees of the Company or its affiliates for a period of one year after the date 
of termination of your employment with the Company. 

 
You shall not, directly or indirectly, or through any third party, solicit business from any customer 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 

 
You shall not, directly or indirectly, perform services or take up employment with any competitor 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 
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15. Corrupt Practices 
 

During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, give or pay to any person any money, Gratification or Valuable Thing of 
any kind (other than a legally acceptable, official and Company approved consideration) in order 
to induce or influence a Public Servant to do or forbear from doing any act in relation to the 
Company. 
The terms Public Servant, Gratification and Valuable Thing shall have the meaning assigned to 
them under the Prevention of Corruption Act, 1988. 
It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to 
quicken the process of any act that needs to be performed other than a purely legal remuneration 
paid to a service provider. 

 
During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, receive from any person (or arrange for some other person to so receive 
on your behalf) any money, Gratification or Valuable Thing of any kind as consideration in order 
to do or forbear from doing any act in relation to the Company. 

 

During your employment you shall not: (a) enter any arrangement, contract or financial 
transaction on behalf of the Company with any relative or entity controlled or owned by a relative; 
or (b) enter such arrangement, contract or financial transaction with any person entity or 
organization for the benefit of some other person, entity or organization. (c) claim any 
compensation/reimbursement or pay any amount on behalf of the company for a purpose other 
than the purpose for which such amount is payable. 

 
16. Termination For Cause 

 
Without limiting any termination rights set forth elsewhere, in case of absenteeism without prior 
permission for more than seven days or without timely intimation or proper explanation to the 
Company regarding such absence or on the grounds of misconduct (which term shall have the 
meaning as assigned under company policy / service rules / law), dishonesty, fraud, forgery, any 
act involving moral turpitude or on loss of confidence and / or breach of any of the terms of the 
employment mentioned herein, the Company shall be entitled to terminate your employment “for 
cause” with immediate effect, without notice or compensation, subject to applicable law. 

 
17. Certificates 

 
You are required to furnish copies of: 

a> Proof of age and identity 
b> Copy of academic certificates 
c> Relieving letter from the previous employer (if any) 
d> 3 Passport size photographs 
e> Proof of compensation last drawn (if any) 

 

18. Termination, Notice Period 
 

Upon confirmation, your employment is liable to be terminated by the Company after providing 
you with two months’ written notice or payment of basic salary in lieu thereof. 

 
You shall also be obliged to provide the Company with two months written notice prior to 
resignation. The said notice period will not be adjustable against any of your leaves and forfeiture 
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of your salary. In the event you request to be relieved from services with the Company at an earlier 
date, the Company may relieve you earlier solely at its Company’s discretion. Upon you serving 
notice of resignation, the Company shall be entitled to unilaterally relieve you earlier. In such an 
event, the Company will pay you your compensation for two (2) months from the date of your 
written notice including for such period you have worked with the Company after serving such 
notice and such period after termination. 

 

You agree that in case of retrenchment, the principle of “last in first out” shall not be applicable. 
You further agree that if you are retrenched by the Company, the Company will not be required 
to offer you reemployment in any circumstance. 

 
19. Separation 

 
At the time of retirement or termination or resignation, you will immediately hand over to the 
Company all the property/possessions of the Company including documentations, 
correspondence, data analysis, software, intellectual property rights, equipment, badge etc. or 
reproductions of any of the aforementioned items provided to you pursuant to your employment 
with the Company or otherwise in the possession of the Company and you shall not make or retain 
any copies of these items. You agree that you shall not copy, duplicate, recreate or record or 
otherwise keep in possession or deliver to anyone other than the Company HIMANSHU 
SINGHany of the aforementioned items. 

 
20. Entire Agreement and Governing Law 

 

This letter agreement, including the Company's policies, conditions, and workplace rules as such 
may be amended from time to time in the Company's sole discretion, set forth the entire 
agreement and understanding between the Company and you relating to the subject matter 
herein and supersede all prior discussions between the parties. No modification of or amendment 
to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in 
writing signed by the party to be charged. Any subsequent change or changes in your duties, 
salary or compensation will not affect the validity, enforceability, or scope of this Agreement. 

 
The Agreement will be construed in accordance with and governed by the Laws of India and each 
party agrees to submit to the exclusive jurisdiction of the courts in the city of Bengaluru, India. 

 
Except as provided herein, all disputes in relation to this letter agreement shall be settled through 
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall be 
conducted by a single arbitrator to be selected by you out of a list of three arbitrators provided by 
the Company. The arbitration proceedings shall take place at Bengaluru, India and shall be 
conducted in English. 

 
You acknowledge that damages alone will not be an adequate remedy in the event of breach of 
any of your obligations under this letter agreement. You therefore agree that the Company shall 
be entitled (without limitation of any other rights or remedies otherwise available) to obtain 
injunctive or equitable relief from any court of competent jurisdiction. 

 
21. Miscellaneous Provisions 

 
(a) Safe custody of Company material - You will be responsible for keeping safe and in good 

condition, all Company material entrusted to you, if any, including, but not limited to, 
cellular phone, laptop, car and other equipment (“Company Property”). In the event of 
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any damage or loss to the Company Property entrusted to you, you shall be liable for the 
same and the Company reserves the right to deduct the cost of such articles from your 
compensation or take such other action that it may deem appropriate, subject to 
applicable law. 

(b) Notices – Any notice to be given to you by the Company shall be given by email at your 
Company email address. Any notice to be given by you to the Company shall be in such 
manner as may be directed by the Company from time to time. In the event you are not 
frequenting office and/or not accessing your Company email, the Company shall be 
entitled to send you notice by courier or registered post acknowledgment due at your 
address as intimated by you to the Company. 

(c) Change Of Address - You will promptly inform the Company in writing of any change in 
your residential address or contact details. 

(d) Waiver - No inaction, act or omission by the Company shall be considered as a waiver by 
the Company of any of its rights herein unless specifically waived by the Company in 
writing. 

(e) Invalid Provision – If any of the terms of employment herein are invalid under law, such 
provision shall be replaced by another provision which most nearly effectuates the same 
result as the impugned provision. 

 

Yours Sincerely, 
For Kaseya Software India Private Limited 

 

 

 

Madhusudhanan P 

Finance Director India 
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Acceptance 

The provisions of this letter of employment have been read and understood and the offer is here 
with accepted. I understand that my employment is contingent upon completion of customary 
backgrounds check and professional reference check and the correctness and accuracy of the 
information and documents that I have supplied to the Company. 

 
I undertake to keep all information confidential whether shared or gained during my employment 
with the Company. 

 
 
 

Date: Signature: 
 
 

Print Name: 
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Compensation Breakup Exhibit 
 
 

Name : HIMANSHU SINGH 

Designation : Graduate Engineer Trainee 
 

Salary Components Annual (INR) Monthly (INR) 

Basic 1,40,000 11,667 

House Rent Allowance (HRA) 56,000 4,667 

Medical Allowance 15,000 1,250 

Conveyance 19,200 1,600 

LTA 15,000 1,250 

Special Allowance 71,200 5,933 

Employee PF contribution 16,800 1,400 

Employer's PF contribution 16,800 1,400 

CTC - Cost To Company 3,50,000 29,167 
 

 Statutory deductions like Provident Fund, Professional Tax, Employee State Insurance, Income 
Tax and any other applicable deductions but not limited to the ones mentioned herein, will 
be as per Government regulations prevailing and amended from time to time. 

 

 Variable pay is subject to eligibility, and not applicable to all Departments / functions. If your 
position is eligible, then you hereby agree to comply with the applicable Variable 
Compensation Terms and Conditions and commission plan as set forth in separate written 
documentation provided to you by the Company, which documentation may be amended 
from time to time in the Company's sole discretion, and whose terms shall be deemed to be 
incorporated by reference herein. If your position is eligible for bonus payments, you agree 
that the payments, if any, may be made or withheld in the Company's sole discretion and 
nothing herein shall be construed as, or deemed to constitute, a promise or a guarantee of a 
bonus. You recognize that the eligibility to participate in any commission or bonus plans does 
not confer any rights for the future and that commission and bonus plans can be adapted, 
modified, suspended or cancelled by the Company at any time. 
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Exhibit A 
 
 

LIST OF PRIOR INVENTIONS 
AND ORIGINAL WORKS OF AUTHORSHIP 

 
Title Date Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  No inventions or improvements 

 

  Additional Sheets Attached 
 
 

 

Signature of Employee:     
 

Print Name of Employee:     
 

Date:     
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Dear Abhishek KK, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 

mailto:contact.india@hitachisolutions.com
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear ATLA VENKATA SAI THARUN KUMAR REDDY, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear AYESHA SIDDIQA, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear AYUSH CHOUDHARY, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Goutham P, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Himanshu Rawat, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Krishna Kant Panduy, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear M Vyshnavi, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear P Tharun Kumar, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Pavan Sreenivas, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Rajesh Kumar Kothapalli, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 

mailto:contact.india@hitachisolutions.com
http://india.hitachi-solutions.com/


HITACHI SOLUTIONS INDIA PRIVATE LIMITED 
CIN: U72200TN2001PTC122050 

Registered Office: Block 5, 10th Floor, DLF IT Park, 1/124, Shivaji gardens, Mount Poonamallee Road, Ramapuram, Chennai - 600 089, TN, India. T: +91 44 6603 8383 
contact.india@hitachisolutions.com | http://india.hitachi-solutions.com 

 

 

 

 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Sahana SJ, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Sandeep L S, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Sudipta Pradhan, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Sumukh Jahagirdar, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    
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Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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Dear Tagore Nandan K, 
 

With reference to your application and subsequent interviews you had with us, we are pleased to extend 

an offer of employment to you as Software Engineer in Hitachi Solutions India Pvt. Ltd., (“HSIN” or 

“Company”). 

 

As an employee of HSIN, you shall perform your assigned duties and shall maintain the confidentiality 

of the work assigned to you. We are looking forward to having you as a member of our team as we 

believe that the success of HSIN will depend, above all, on the quality of its people. You are required to 

join on or before July-2023, however the exact date of joining will be intimated to you later. 

 

Your compensation plan is as per Annexure A. 

 
During your employment with the Company, your performance will be kept under review and your 

employment may be terminated by you or the Company by giving the other party 90 days’ prior notice 

in writing. 

 

The Company also reserves the right to terminate/take appropriate action on your employment by 

giving 7 days’ notice if a Discrepancy report is generated from the Background Verification Agency 

verifying your Personal & Professional records. 

 
To confirm your acceptance of this offer, you are required to: 

 Respond via email to communicate acceptance of the offer and to confirm your joining date on or 

before the Close of Business hours of 20-Aug-2022. 

 If you fail to accept the offer from HSIN as specified above, it will be construed that you are 

not interested in this offer for employment, and this offer automatically stands withdrawn. 

 

Please note that you should report to our Bangalore office at 10:00 AM IST. At the time of joining, 

Further, please carry the following documents: 

 1 photographs of self (passport sized, color photos with a white background) 

 Education degree certificate and all year mark sheets from SSC to the highest degree attained. 

Photocopies should include both front and back sides of certificate. 

 Offer, Service & Relieving letters from your previous employers (Last 3 employments). 

 Proof of identity, any one of the following documents: passport, driving license, and voter’s identification 

card or PAN card. 

 Copy of Aadhar Card (Mandatory document). 
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 Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry 

the acknowledgement on the day of your joining. 

 If you have stated in your application to Hitachi Solutions that you are differently abled, please bring 

the disability certificate as per the prescribed format, duly filed & signed. 

 If you have ever changed your name at any point of time, and for any reason whatsoever, please bring 

supporting documents for the same. 

 

 All Original documents for verification. 

Please note that all the above specified documents are mandatory, and you will not be allowed to join 

HSIN without them. 

Please confirm your acceptance of this offer by signing and returning this letter by or before 

20-Aug-2022. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of Appointment 

by HSIN. 

In the event of any inconsistency between the Appointment Letter and the Offer Letter signed and 

accepted by the Employee, the terms of the Appointment Letter shall supersede the Offer Letter to the 

extent of such inconsistency. 

We look forward to having you in our global team! 

With Best Regards 

For Hitachi Solutions India Pvt Ltd 
 

Hitendra Singh 

Vice President - Human Resources 

 
I hereby accept the job offer for the position of Software Engineer with Hitachi Solutions India Pvt. Ltd., 

I have read the terms and conditions and accept it. 

Candidate Signature:    

 

Candidate Name:    

 

Date:    

mailto:contact.india@hitachisolutions.com
http://india.hitachi-solutions.com/


HITACHI SOLUTIONS INDIA PRIVATE LIMITED 
CIN: U72200TN2001PTC122050 

Registered Office: Block 5, 10th Floor, DLF IT Park, 1/124, Shivaji gardens, Mount Poonamallee Road, Ramapuram, Chennai - 600 089, TN, India. T: +91 44 6603 8383 
contact.india@hitachisolutions.com | http://india.hitachi-solutions.com 

 

 

 

 

 

 

Annexure A 
 

 
COMPENSATION STRUCTURE : Megha S 

TITLE: Software Engineer BAND: L0 
 Monthly 

(INR) 
Annual 
(INR) 

Fixed Salary (A)   

Basic Salary 22000 264000 
House Rent Allowance 11000 132000 
Retaining Allowance 6552 78628 
Total Monthly Salary (A) 39552 474628 
Other Annual Fixed Non-Cash Components (B)   

Provident Fund  31680 
Group Medical Insurance  31000 
Gratuity  12692 
Total  Components  (B)  75372 
Gross Cost to Company (A+B)  550000 

Your compensation details are strictly confidential, and should not 
be discussed with anyone other than your reporting manager and 
HR. 
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HITESH M NAIDU 

Dear HITESH M NAIDU 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  
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19th October 2022 
 

    DHEERAJ C   
5/1 5th E Street Dharmaraja Koil 
Street Opp HBP Indian School 
Shivajinagar Bangalore - 56001 

 
Subject: TRAINEE OFFER LETTER 

 
   Dear DHEERAJ C, 
 

We are pleased to offer you placement as a “Trainee – Analyst” at the Bengaluru office of 
HSO India Private Limited (the “Company”). Your placement as a Trainee – Analyst with the 
Company will be for a period of 3 (three) months starting from the 5th December 2022. During 
the period of your placement as a Trainee – Analyst, you will be based at Bengaluru reporting 
to the Associate Director or such other person as the Company may determine from time to 
time. 

 

You shall be governed by the following terms during the period of your training with the 
Company: 

 

1. You will be entitled to a monthly stipend of Rs. 12,000/- (Rupees Twelve Thousand 
only), less any applicable deductions and withholdings, during the period of your 
training as a “Trainee – Analyst” with the Company. You shall not be entitled to any 
other benefits which are available to the employees of the Company during the 
training period. 

 

2. On successful completion of the training, you will be eligible to obtain a certificate 
from the Company in respect of successful completion of the training, which shall inter 
alia record the attendance, conduct and quality of work done. The aforesaid 
certificate shall be in the format prescribed by the Company. 

 

3. Your placement as a “Trainee – Analyst” with the Company shall not automatically 
entitle you to join the services of the Company as an employee and you shall have no 
claim in respect of the same. Further, during the course of your training with the 
Company, you shall not represent yourself as being an employee of the Company. 
However, upon successful completion of your training, the Company may, at its sole 
and absolute discretion, offer you employment with the Company on such terms and 
conditions that the Company may deem fit and appropriate. 

 
4. Subject to successful completion of your training as a Trainee – Analyst to the 

satisfaction of the Company in its sole and absolute discretion and upon securing the 
requisite certifications as required by the Company, you will be offered employment 
for the position of Analyst – Business Applications with the Company under an 
Appointment Letter to be issued to you by the Company. Further, in terms of the 
Appointment Letter in respect of your possible employment for the position of Analyst 
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– Business Applications with the Company, you shall be on probation for an initial 
period of 6 (six) months from the date of the Appointment Letter. 

 

5. You shall during the term of training and during the probation period, devote yourself 
exclusively to the business of the Company and in particular to the work assigned to 
you. You will not take up any other employment or work for remuneration (part-time 
or otherwise) or work in an advisory capacity or be interested directly or indirectly in 
any other trade or business during the term of training and during the probation 
period with the Company. 

 

6. During the term of training with the Company, you will not undertake any activity or 
provide any assistance to any activity, which creates or could create, an actual or 
perceived conflict of interest, or which in any way compromises your duty of loyalty 
to the Company. 

 
7. Your work during the term of training with the Company will be subject to the rules 

and regulations of the Company as laid down in relation to conduct, discipline and 
other matters. 

 

8. If, during the course of your training with the Company, you either wholly or partially, 
make, invent, suggest or in any manner acquire any inventions or proprietary rights 
capable of being used in or relating to the business of Company, the same will be 
deemed to have been made, invented, suggested or acquired on behalf and for the 
benefit of the Company alone, and you shall, at the request and cost of the Company, 
assign the same to the Company and relinquish any claims over the same. 

 
9. If any declaration given or information furnished by you to the Company is found to 

be false or if you are found to have willfully suppressed or concealed any material 
information, or if you are found by the Company to be guilty of misconduct (including 
drunkenness, dishonesty, absence without leave, indiscipline, infringement of the 
Company’s regulations and disobedience to lawful orders or instructions) or conduct 
yourself in a manner which would bring the Company or its employees into disrepute, 
or if you borrow money from any of the customers of the Company or from anyone 
dealing with the Company, you will be discharged immediately without notice, and in 
such cases, you will have no claim whatsoever on the Company. 

 

10. You will not, either during the course of your training with the Company or after the 
completion or termination/ expiry of the training period with the Company, divulge 
to anyone any information relating to the Company’s business or any of its affairs. 

 
11. You acknowledge that during the course of training with the Company, you may have 

access to or receive any information or material (in any form or medium) which the 
Company considers proprietary and confidential, whether or not specifically marked 
as confidential, that is of commercial value to the Company and is not available in the 
public domain. You agree to receive and hold such confidential information in strict 
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and absolute confidence and shall not disclose the same to others. You agree and 
acknowledge that any disclosure of any confidential information prohibited herein or 
any breach of the provisions herein may result in irreparable injury and damage to the 
Company which cannot be adequately compensated in monetary damages, that the 
Company will have no adequate remedy at law therefor, and that the Company may, 
in addition to all other remedies available to it at law or in equity, obtain such 
preliminary, temporary or permanent mandatory or restraining injunctions, orders or 
decrees as may be necessary to protect the Company against, or on account of, any 
breach of the provisions contained herein. You further agree to indemnify and 
reimburse the Company in respect of the losses and damages which may have been 
suffered by the Company as may be determined by a competent court/ authority, and 
also reasonable legal fees and other costs incurred by the Company in this regard. The 
above confidentiality and indemnification obligations shall survive termination/ expiry 
of your training period with the Company. 

 
12. In consideration of the training to be imparted by the Company to you during the 

course of your training, you hereby covenant, undertake and agree as follows: 
 

a) Subject to successful completion of your training as a Trainee – Analyst to the 
satisfaction of the Company in its sole and absolute discretion and upon 
securing the requisite certifications as required by the Company, you will be 
offered and shall take up employment for the position of Analyst – Business 
Applications with the Company under an Appointment Letter to be issued to 
you by the Company; and thereupon, you shall continue to be in the 
employment of the Company on the terms and conditions more fully 
contained in the Appointment Letter/ Employment Agreement; and shall not 
leave the employment of the Company for a minimum period of 2 (two) years 
from the date of your employment in the position of Analyst – Business 
Applications with the Company as per the terms and conditions more fully 
contained in the Appointment Letter/ Employment Agreement. 

 
b) In the event that you leave the Company’s employment, either voluntarily or 

at the Company’s behest on account of any misconduct (including 
drunkenness, dishonesty, absence without leave, indiscipline, infringement of 
the Company’s regulations and disobedience to lawful orders or instructions), 
either during the training period or within the minimum period of 2 (two) years 
from the date of your employment in the position of Analyst – Business 
Applications with the Company, you will reimburse to the Company the 
investment and expenses incurred by the Company towards imparting 
specialized training and enhancing professional abilities and skills during your 
training period (“Training Expenses”), computed in the following manner: 
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TIME OF LEAVING THE COMPANY TRAINING EXPENSES TO BE REIMBURSED 

After successful completion of the 
training program and upon 
securing the certifications. 

Amount actually spent by the 
Company towards Training Expenses 
until the date of the Trainee – Analyst 
leaving the Company (subject to a 
maximum of Rs. 1,00,000/-) 

Within 2 (two) years from the date 
of your employment in the position 
of Analyst – Business Applications 
with the Company. 

The overall investment and expenses 
incurred by the Company towards 
imparting specialized training and 
enhancing professional abilities and 
skills during training and subsequent 
employment with the Company 
(subject to a maximum of Rs. 
5,00,000/-). 

 

c) You agree and understand that the aforesaid sums are an accurate estimate of 
the amount that will be spent by the Company towards imparting specialized 
training and enhancing professional abilities and skills during the course of 
your training period and subsequent employment with the Company. 

 

d) In the event you commit any default in reimbursing the Training Expenses 
undertaken to be reimbursed in sub-clause (b) above, the Company shall, 
without prejudice to its other rights and remedies, be entitled to, and you 
hereby authorize the Company to withhold any amount that might be lying 
with the Company or falling due from the Company to you, towards the 
reimbursable expenses, except such amounts as are compulsorily payable to 
you under applicable laws. In addition, the Company shall also be entitled to 
withhold voluntary benefits such as relieving certificates and other benefits 
that accrue to you from the Company, but that are not compulsory in law. 

 
13. Further, subject to successful completion of your training as a Trainee – Analyst to the 

satisfaction of the Company and upon your being offered employment for the position 
of Analyst – Business Applications under an Appointment Letter to be issued to you 
by the Company, you shall be on probation for an initial period of 6 (six) months from 
the date of the Appointment Letter to evaluate your performance on live projects to 
follow as part of full-time employment with the Company. In the event that you resign 
or terminate your employment with the Company within the minimum period of 2 
(two) years from the date of your employment in the position of Analyst – Business 
Applications with the Company, you will be liable to reimburse the Training Expenses 
incurred by the Company towards imparting specialized training and enhancing 
professional abilities and skills during the course of your training period and 
subsequent employment with the Company. However, in case the Company 
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terminates your employment during the probation period on account of 
unsatisfactory performance and related issues, you will not be liable to reimburse the 
Training Expenses to the Company. 

 

14. At any time during the term of your training, the Company shall have the right to 
terminate your training as a Trainee – Analyst with the Company by providing you 2 
(two) weeks’ notice in writing. However, you will not be entitled to terminate this 
arrangement for any reason whatsoever, and in the event of your failure to complete 
the term of your training as a Trainee – Analyst, you shall be liable to refund to the 
Company all amounts paid to you by the Company as and by way of stipend, till the 
date of your ceasing your training as a Trainee – Analyst with the Company. 

 
This letter sets forth the terms of your placement as a Trainee – Analyst with the Company 
and supersedes any prior representations or agreements, whether written or oral. A 
duplicate original of this offer is enclosed for your records. Please sign and return this Offer 
Letter as a confirmation of your acceptance thereof. This offer will expire on October 20th, 
2022. 

 

We look forward to having you join us as a Trainee – Analyst. 

Sincerely, 

 
 

21 October 2022 | 13:15:49 CEST 

For: 
HSO India Private Limited 

 

I have read this Trainee Offer Letter and agree to the terms contained herein. 
 

The date of commencement of my training as a Trainee – Analyst with the Company will be 
from . 

 
 

 

Name: 
Date: 
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19th October 2022 
 

DHIRAJ GOGOI 

5/1 5th E Street Dharmaraja Koil 
Street Opp HBP Indian School 
Shivajinagar Bangalore - 56001 

 
Subject: TRAINEE OFFER LETTER 

 
   Dear DHIRAJ GOGOI, 
 

We are pleased to offer you placement as a “Trainee – Analyst” at the Bengaluru office of 
HSO India Private Limited (the “Company”). Your placement as a Trainee – Analyst with the 
Company will be for a period of 3 (three) months starting from the 5th December 2022. During 
the period of your placement as a Trainee – Analyst, you will be based at Bengaluru reporting 
to the Associate Director or such other person as the Company may determine from time to 
time. 

 

You shall be governed by the following terms during the period of your training with the 
Company: 

 

1. You will be entitled to a monthly stipend of Rs. 12,000/- (Rupees Twelve Thousand 
only), less any applicable deductions and withholdings, during the period of your 
training as a “Trainee – Analyst” with the Company. You shall not be entitled to any 
other benefits which are available to the employees of the Company during the 
training period. 

 

2. On successful completion of the training, you will be eligible to obtain a certificate 
from the Company in respect of successful completion of the training, which shall inter 
alia record the attendance, conduct and quality of work done. The aforesaid 
certificate shall be in the format prescribed by the Company. 

 

3. Your placement as a “Trainee – Analyst” with the Company shall not automatically 
entitle you to join the services of the Company as an employee and you shall have no 
claim in respect of the same. Further, during the course of your training with the 
Company, you shall not represent yourself as being an employee of the Company. 
However, upon successful completion of your training, the Company may, at its sole 
and absolute discretion, offer you employment with the Company on such terms and 
conditions that the Company may deem fit and appropriate. 

 
4. Subject to successful completion of your training as a Trainee – Analyst to the 

satisfaction of the Company in its sole and absolute discretion and upon securing the 
requisite certifications as required by the Company, you will be offered employment 
for the position of Analyst – Business Applications with the Company under an 
Appointment Letter to be issued to you by the Company. Further, in terms of the 
Appointment Letter in respect of your possible employment for the position of Analyst 
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– Business Applications with the Company, you shall be on probation for an initial 
period of 6 (six) months from the date of the Appointment Letter. 

 

5. You shall during the term of training and during the probation period, devote yourself 
exclusively to the business of the Company and in particular to the work assigned to 
you. You will not take up any other employment or work for remuneration (part-time 
or otherwise) or work in an advisory capacity or be interested directly or indirectly in 
any other trade or business during the term of training and during the probation 
period with the Company. 

 

6. During the term of training with the Company, you will not undertake any activity or 
provide any assistance to any activity, which creates or could create, an actual or 
perceived conflict of interest, or which in any way compromises your duty of loyalty 
to the Company. 

 
7. Your work during the term of training with the Company will be subject to the rules 

and regulations of the Company as laid down in relation to conduct, discipline and 
other matters. 

 

8. If, during the course of your training with the Company, you either wholly or partially, 
make, invent, suggest or in any manner acquire any inventions or proprietary rights 
capable of being used in or relating to the business of Company, the same will be 
deemed to have been made, invented, suggested or acquired on behalf and for the 
benefit of the Company alone, and you shall, at the request and cost of the Company, 
assign the same to the Company and relinquish any claims over the same. 

 
9. If any declaration given or information furnished by you to the Company is found to 

be false or if you are found to have willfully suppressed or concealed any material 
information, or if you are found by the Company to be guilty of misconduct (including 
drunkenness, dishonesty, absence without leave, indiscipline, infringement of the 
Company’s regulations and disobedience to lawful orders or instructions) or conduct 
yourself in a manner which would bring the Company or its employees into disrepute, 
or if you borrow money from any of the customers of the Company or from anyone 
dealing with the Company, you will be discharged immediately without notice, and in 
such cases, you will have no claim whatsoever on the Company. 

 

10. You will not, either during the course of your training with the Company or after the 
completion or termination/ expiry of the training period with the Company, divulge 
to anyone any information relating to the Company’s business or any of its affairs. 

 
11. You acknowledge that during the course of training with the Company, you may have 

access to or receive any information or material (in any form or medium) which the 
Company considers proprietary and confidential, whether or not specifically marked 
as confidential, that is of commercial value to the Company and is not available in the 
public domain. You agree to receive and hold such confidential information in strict 
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and absolute confidence and shall not disclose the same to others. You agree and 
acknowledge that any disclosure of any confidential information prohibited herein or 
any breach of the provisions herein may result in irreparable injury and damage to the 
Company which cannot be adequately compensated in monetary damages, that the 
Company will have no adequate remedy at law therefor, and that the Company may, 
in addition to all other remedies available to it at law or in equity, obtain such 
preliminary, temporary or permanent mandatory or restraining injunctions, orders or 
decrees as may be necessary to protect the Company against, or on account of, any 
breach of the provisions contained herein. You further agree to indemnify and 
reimburse the Company in respect of the losses and damages which may have been 
suffered by the Company as may be determined by a competent court/ authority, and 
also reasonable legal fees and other costs incurred by the Company in this regard. The 
above confidentiality and indemnification obligations shall survive termination/ expiry 
of your training period with the Company. 

 
12. In consideration of the training to be imparted by the Company to you during the 

course of your training, you hereby covenant, undertake and agree as follows: 
 

a) Subject to successful completion of your training as a Trainee – Analyst to the 
satisfaction of the Company in its sole and absolute discretion and upon 
securing the requisite certifications as required by the Company, you will be 
offered and shall take up employment for the position of Analyst – Business 
Applications with the Company under an Appointment Letter to be issued to 
you by the Company; and thereupon, you shall continue to be in the 
employment of the Company on the terms and conditions more fully 
contained in the Appointment Letter/ Employment Agreement; and shall not 
leave the employment of the Company for a minimum period of 2 (two) years 
from the date of your employment in the position of Analyst – Business 
Applications with the Company as per the terms and conditions more fully 
contained in the Appointment Letter/ Employment Agreement. 

 
b) In the event that you leave the Company’s employment, either voluntarily or 

at the Company’s behest on account of any misconduct (including 
drunkenness, dishonesty, absence without leave, indiscipline, infringement of 
the Company’s regulations and disobedience to lawful orders or instructions), 
either during the training period or within the minimum period of 2 (two) years 
from the date of your employment in the position of Analyst – Business 
Applications with the Company, you will reimburse to the Company the 
investment and expenses incurred by the Company towards imparting 
specialized training and enhancing professional abilities and skills during your 
training period (“Training Expenses”), computed in the following manner: 
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TIME OF LEAVING THE COMPANY TRAINING EXPENSES TO BE REIMBURSED 

After successful completion of the 
training program and upon 
securing the certifications. 

Amount actually spent by the 
Company towards Training Expenses 
until the date of the Trainee – Analyst 
leaving the Company (subject to a 
maximum of Rs. 1,00,000/-) 

Within 2 (two) years from the date 
of your employment in the position 
of Analyst – Business Applications 
with the Company. 

The overall investment and expenses 
incurred by the Company towards 
imparting specialized training and 
enhancing professional abilities and 
skills during training and subsequent 
employment with the Company 
(subject to a maximum of Rs. 
5,00,000/-). 

 

c) You agree and understand that the aforesaid sums are an accurate estimate of 
the amount that will be spent by the Company towards imparting specialized 
training and enhancing professional abilities and skills during the course of 
your training period and subsequent employment with the Company. 

 

d) In the event you commit any default in reimbursing the Training Expenses 
undertaken to be reimbursed in sub-clause (b) above, the Company shall, 
without prejudice to its other rights and remedies, be entitled to, and you 
hereby authorize the Company to withhold any amount that might be lying 
with the Company or falling due from the Company to you, towards the 
reimbursable expenses, except such amounts as are compulsorily payable to 
you under applicable laws. In addition, the Company shall also be entitled to 
withhold voluntary benefits such as relieving certificates and other benefits 
that accrue to you from the Company, but that are not compulsory in law. 

 
13. Further, subject to successful completion of your training as a Trainee – Analyst to the 

satisfaction of the Company and upon your being offered employment for the position 
of Analyst – Business Applications under an Appointment Letter to be issued to you 
by the Company, you shall be on probation for an initial period of 6 (six) months from 
the date of the Appointment Letter to evaluate your performance on live projects to 
follow as part of full-time employment with the Company. In the event that you resign 
or terminate your employment with the Company within the minimum period of 2 
(two) years from the date of your employment in the position of Analyst – Business 
Applications with the Company, you will be liable to reimburse the Training Expenses 
incurred by the Company towards imparting specialized training and enhancing 
professional abilities and skills during the course of your training period and 
subsequent employment with the Company. However, in case the Company 
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terminates your employment during the probation period on account of 
unsatisfactory performance and related issues, you will not be liable to reimburse the 
Training Expenses to the Company. 

 

14. At any time during the term of your training, the Company shall have the right to 
terminate your training as a Trainee – Analyst with the Company by providing you 2 
(two) weeks’ notice in writing. However, you will not be entitled to terminate this 
arrangement for any reason whatsoever, and in the event of your failure to complete 
the term of your training as a Trainee – Analyst, you shall be liable to refund to the 
Company all amounts paid to you by the Company as and by way of stipend, till the 
date of your ceasing your training as a Trainee – Analyst with the Company. 

 
This letter sets forth the terms of your placement as a Trainee – Analyst with the Company 
and supersedes any prior representations or agreements, whether written or oral. A 
duplicate original of this offer is enclosed for your records. Please sign and return this Offer 
Letter as a confirmation of your acceptance thereof. This offer will expire on October 20th, 
2022. 

 

We look forward to having you join us as a Trainee – Analyst. 

Sincerely, 

 
 

21 October 2022 | 13:15:49 CEST 

For: 
HSO India Private Limited 

 

I have read this Trainee Offer Letter and agree to the terms contained herein. 
 

The date of commencement of my training as a Trainee – Analyst with the Company will be 
from . 

 
 

 

Name: 
Date: 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

ABDUL AAHAD 

Dear ABDUL AAHAD, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

ABDUL AAHAD 

Dear ABDUL AAHAD, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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Reference No. - 1384045352 

• ABDUL AAHAD 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• ABDUL AAHAD 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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ABDUL AAHAD 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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ABDUL AAHAD 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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ABDUL AAHAD 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : ABDUL AAHAD 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Abdul Beary 

Reference No. - 1384045352 

Applicant ID - 4394123 

 
05-Apr-2023 

Abdul Beary 

Dear Abdul Beary, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384045352Applicant ID - 

4394123 

 
05-Apr-2023 

Abdul Beary 

Dear Abdul Beary, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 



 

 

 

:5: 

 

Reference No. - 1384045352 

Abdul Beary 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Abdul Beary 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

AMBIKA 

Reference No. - 1384045452 

Applicant ID - 4394124 

 
05-Apr-2023 

AMBIKA 

Dear AMBIKA, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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1384045452Applicant ID - 

4394124 

 
05-Apr-2023 

AMBIKA 

Dear AMBIKA, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : AMBIKA 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

anrjun K 

Reference No. - 1384045552 

Applicant ID - 4394125 

 
05-Apr-2023 

anrjun K 

Dear anrjun K, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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1384045552Applicant ID - 

4394125 

 
05-Apr-2023 

anrjun K 

Dear anrjun K, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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anrjun K 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : anrjun K 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Apoorva Shetty 

Reference No. - 1384045652 

Applicant ID - 4394126 

 
05-Apr-2023 

Apoorva Shetty 

Dear Apoorva Shetty, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384045652Applicant ID - 

4394126 

 
05-Apr-2023 

Apoorva Shetty 

Dear Apoorva Shetty, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorva Shetty 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 



 

 

 

:5: 

 

Reference No. - 1384045652 

Apoorva Shetty 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Apoorva Shetty 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Apoorve Singh. 

Reference No. - 1384045752 

Applicant ID - 4394127 

 
05-Apr-2023 

Apoorve Singh. 

Dear Apoorve Singh., 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384045752Applicant ID - 

4394127 

 
05-Apr-2023 

Apoorve Singh. 

Dear Apoorve Singh., 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384045752 

Apoorve Singh. 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Reference No. - 1384045752 

Apoorve Singh. 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Reference No. - 1384045752 

Apoorve Singh. 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Apoorve Singh. 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

ARJUN K 

Reference No. –  

1384045852 

Applicant ID - 4394128 

 
05-Apr-2023 

ARJUN K 

Dear ARJUN K, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384045852Applicant ID - 

4394128 

 
05-Apr-2023 

ARJUN K 

Dear ARJUN K, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045852 

ARJUN K 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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ARJUN K 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 

 
:6: 



 

 

 

 

Reference No. - 1384045852 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : ARJUN K 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

BENJAMIN 

Dear Benjamin, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 

PRIVATE AND CONFIDENTIAL 



 

 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Benjamin, 

Dear Benjamin,, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in 

any capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action 

as deemed fit by the Bank. 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action.  
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• Benjamin, 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice 

period so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving 

thirty days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of 

cessation of your services in future, due to any reason whatsoever, you shall, for a period of 

six months from the date of such cessation, directly or indirectly, either on your own accord 

or on behalf or in conjunction with any other person/s, firm or company refrain/desist from 

canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s) 

to leave their current employment with the Bank/Group Companies/Business Partners to 

join the services of your new employer/firm/company or any other competitor of the 

Bank/Group Companies/Business Partners. Any act in contravention of the above provision 

shall entail initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Benjamin 

• Please note that while joining the services of the Bank and during the course of your 

services with the Bank, you would be required to notify the Bank immediately with details of 

civil or criminal case/s instituted against you in any Court of Law or any complaint/show 

cause notice /prosecution with/by any Police Station or by any statutory authority, as also 



 

 

you will notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation 

of appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any 

external bodies/political outfits- either as a member or as a sympathizer. Any act in 

contravention of the above would be treated as prejudicial to the interest and reputation of 

the Bank leading to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary in 

lieu of the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Benjamin 

 

 General: 



 

 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 

your services in the Bank are transferrable in any location and profile including sales, 

across geographies as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Benjamin 

Annexure: 



 

 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however 

provisions of the Payment of Bonus Act 1965, wherever applicable. The performance 

linked Retention pay would be payable to an employee only if the employee on the day 

of payout is on the rolls of the bank and he/she has not resigned and / or is serving 

notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and 

rules prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per 

annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee 

subject to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Reference No. - 1384045352 

Benjamin 

Benefits:  



 

 

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 



 

 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Benjamin, 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 



 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

CHAITRA R 

Reference No. –  

1384045952 

Applicant ID - 4394129 

 
05-Apr-2023 

CHAITRA R 

Dear CHAITRA R, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384045952Applicant ID - 

4394129 

 
05-Apr-2023 

CHAITRA R 

Dear CHAITRA R, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045952 

CHAITRA R 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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CHAITRA R 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Reference No. - 1384045952 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : CHAITRA R 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

DEEKSHA T 

Reference No. –  

1384046052 

Applicant ID - 4394130 

 
05-Apr-2023 

DEEKSHA T 

Dear DEEKSHA T, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384046052Applicant ID - 

4394130 

 
05-Apr-2023 

DEEKSHA T 

Dear DEEKSHA T, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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DEEKSHA T 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 

 
:6: 



 

 

 

 

Reference No. - 1384046052 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : DEEKSHA T 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

DEEPIKA G 

Dear DEEPIKA G, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

DEEPIKA G 

Dear DEEPIKA G, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• DEEPIKA G 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• DEEPIKA G 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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DEEPIKA G 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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DEEPIKA G 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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DEEPIKA G 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : DEEPIKA G 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Govardhan S 

Reference No. –  

1384046152 

Applicant ID - 4394131 

 
05-Apr-2023 

Govardhan S 

Dear Govardhan S, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384046152Applicant ID - 

4394131 

 
05-Apr-2023 

Govardhan S 

Dear Govardhan S, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Govardhan S 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

HARI PRASAD P 

Reference No. –  

1384046252 

Applicant ID - 4394132 

 
05-Apr-2023 

HARI PRASAD 

P 

Dear HARI PRASAD P, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384046252Applicant ID - 

4394132 

 
05-Apr-2023 

HARI PRASAD 

P 

Dear HARI PRASAD P, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 
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fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
 

:2: 

Reference No. - 1384046252 
HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 



 

 

 

:5: 

 

Reference No. - 1384046252 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : HARI PRASAD P 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

HRITIK RANJAN 

Dear HRITIK RANJAN, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

HRITIK RANJAN 

Dear HRITIK RANJAN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• HRITIK RANJAN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• HRITIK RANJAN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : HRITIK RANJAN 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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Reference No. –  

1384046352 

Applicant ID - 4394133 

 
05-Apr-2023 

INAYATALI 

MALAGI 

Dear INAYATALI MALAGI, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Dear INAYATALI MALAGI, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 



PRIVATE AND CONFIDENTIAL 

 

 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : INAYATALI MALAGI 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

JATHIN K V 

Dear JATHIN K V, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 
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Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

JATHIN K V 

Dear JATHIN K V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• JATHIN K V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• JATHIN K V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : JATHIN K V 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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Jayanth Bn 

Reference No. –  

1384046452 

Applicant ID - 4394134 

 
05-Apr-2023 

Jayanth Bn 

Dear Jayanth Bn, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384046452Applicant ID - 

4394134 

 
05-Apr-2023 

Jayanth Bn 

Dear Jayanth Bn, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Jayanth Bn 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Jayanth Bn 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

JAYANTH YADAV B N 

Dear JAYANTH YADAV B N, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

JAYANTH YADAV B N 

Dear JAYANTH YADAV B N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• JAYANTH YADAV B N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• JAYANTH YADAV B N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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JAYANTH YADAV B N 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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JAYANTH YADAV B N 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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JAYANTH YADAV B N 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : JAYANTH YADAV B N 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Joel Garner A 

Dear Joel Garner A, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Joel Garner A 

Dear Joel Garner A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Joel Garner A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Joel Garner A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Joel Garner A 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Garner A 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Garner A 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Joel Garner A 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

KARTHIK  K 

Dear KARTHIK  K, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

KARTHIK  K 

Dear KARTHIK  K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• KARTHIK  K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• KARTHIK  K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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KARTHIK  K 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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KARTHIK  K 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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KARTHIK  K 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : KARTHIK  K 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

KETHAN SINGH J 

Dear KETHAN SINGH J, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

KETHAN SINGH J 

Dear KETHAN SINGH J, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• KETHAN SINGH J 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

:4 

Reference No. - 1384045352 

KETHAN SINGH J 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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KETHAN SINGH J 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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KETHAN SINGH J 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : KETHAN SINGH J 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

KIRAN  V 

Dear KIRAN  V, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

KIRAN  V 

Dear KIRAN  V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  

:2: 

Reference No. - 1384045352 

• KIRAN  V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• KIRAN  V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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KIRAN  V 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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KIRAN  V 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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KIRAN  V 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : KIRAN  V 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Krishna Murari Tiwari 

Dear Krishna Murari Tiwari, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Krishna Murari Tiwari 

Dear Krishna Murari Tiwari, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Krishna Murari Tiwari 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 

 

:3: 



 

 

Reference No. - 1384045352 

• Krishna Murari Tiwari 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Krishna Murari Tiwari 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Krishna Murari Tiwari 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Krishna Murari Tiwari 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Krishna Murari Tiwari 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

M VINAY  KUMAR 

Dear M VINAY  KUMAR, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

M VINAY  KUMAR 

Dear M VINAY  KUMAR, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• M VINAY  KUMAR 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• M VINAY  KUMAR 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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VINAY  KUMAR 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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VINAY  KUMAR 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : M VINAY  KUMAR 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Madhurjya Handique 

Dear Madhurjya Handique, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Madhurjya Handique 

Dear Madhurjya Handique, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Madhurjya Handique 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Madhurjya Handique 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Madhurjya Handique 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Madhurjya Handique 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Madhurjya Handique 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Mahagundappa M Menasagi 

Dear Mahagundappa M Menasagi, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Mahagundappa M Menasagi 

Dear Mahagundappa M Menasagi, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Mahagundappa M Menasagi 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Mahagundappa M Menasagi 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Mahagundappa M Menasagi 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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MANISH JADHAV 

Reference No. –  

1384046552 

Applicant ID - 4394135 

 
05-Apr-2023 

MANISH 

JADHAV 

Dear MANISH JADHAV, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384046552Applicant ID - 

4394135 

 
05-Apr-2023 

MANISH 

JADHAV 

Dear MANISH JADHAV, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 
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fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : MANISH JADHAV 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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Manju Yadav 

Reference No. –  

1384046652 

Applicant ID - 4394136 

 
05-Apr-2023 

Manju Yadav 

Dear Manju Yadav, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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1384046652Applicant ID - 

4394136 

 
05-Apr-2023 

Manju Yadav 

Dear Manju Yadav, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Manju Yadav 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Manju Yadav 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

MANOJ BM 

Reference No. –  

1384046752 

Applicant ID - 4394137 

 
05-Apr-2023 

MANOJ BM 

Dear MANOJ BM, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384046752Applicant ID - 

4394137 

 
05-Apr-2023 

MANOJ BM 

Dear MANOJ BM, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANOJ BM 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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MANOJ BM 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : MANOJ BM 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

MD AAKIF 

Reference No. –  

1384046852 

Applicant ID - 4394138 

 
05-Apr-2023 MD 

AAKIF 

Dear MD AAKIF, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384046852Applicant ID - 

4394138 

 
05-Apr-2023 MD 

AAKIF 

Dear MD AAKIF, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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MD AAKIF 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : MD AAKIF 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Mohammed Afzal afzal afzal 

Dear Mohammed Afzal afzal afzal, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Mohammed Afzal afzal afzal 

Dear Mohammed Afzal afzal afzal, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Mohammed Afzal afzal afzal 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 

 

:3: 



 

 

Reference No. - 1384045352 

• Mohammed Afzal afzal afzal 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384045352 

Mohammed Afzal afzal afzal 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Mohammed Afzal afzal afzal 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Mohammed Afzal afzal afzal 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Mohammed Afzal afzal afzal 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Mohammed Faizan 

Dear Mohammed Faizan, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Mohammed Faizan 

Dear Mohammed Faizan, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Mohammed Faizan 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Mohammed Faizan 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Mohammed Faizan 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Mohammed Faizan 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Mohammed Faizan 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Mohammed Faizan 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

BI BI  ASIYA 

Dear BI BI  ASIYA, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

BI BI  ASIYA 

Dear BI BI  ASIYA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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Reference No. - 1384045352 

• BI BI  ASIYA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• BI BI  ASIYA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384045352 

BI BI  ASIYA 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Reference No. - 1384045352 BI BI  

ASIYA 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Reference No. - 1384045352 BI BI  

ASIYA 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : BI BI  ASIYA 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,50,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

MONICA B 

Dear MONICA B, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

MONICA B 

Dear MONICA B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• MONICA B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• MONICA B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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MONICA B 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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MONICA B 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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MONICA B 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : MONICA B 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total (incl PLRP) 28,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

NAVEEN S 

Reference No. –  

1384046952 

Applicant ID - 4394139 

 
05-Apr-2023 

NAVEEN S 

Dear NAVEEN S, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384046952Applicant ID - 

4394139 

 
05-Apr-2023 

NAVEEN S 

Dear NAVEEN S, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NAVEEN S 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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NAVEEN S 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : NAVEEN S 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

NISHA Betageri 

Reference No. –  

1384047052 

Applicant ID - 4394140 

 
05-Apr-2023 

NISHA Betageri 

Dear NISHA Betageri, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384047052Applicant ID - 

4394140 

 
05-Apr-2023 

NISHA Betageri 

Dear NISHA Betageri, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NISHA Betageri 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : NISHA Betageri 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Nishank Nachappa C S 

Dear Nishank Nachappa C S, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Nishank Nachappa C S 

Dear Nishank Nachappa C S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Nishank Nachappa C S 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Pranav Prasad 

Dear Pranav Prasad, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 
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Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Pranav Prasad 

Dear Pranav Prasad, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Pranav Prasad 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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Reference No. –  

1384047152 

Applicant ID - 4394141 

 
05-Apr-2023 

PRATHIKSHA A 

Dear PRATHIKSHA A, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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1384047152Applicant ID - 

4394141 

 
05-Apr-2023 

PRATHIKSHA A 

Dear PRATHIKSHA A, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRATHIKSHA A 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : PRATHIKSHA A 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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PRAYASH THAPA 

Reference No. –  

1384047252 

Applicant ID - 4394142 

 
05-Apr-2023 

PRAYASH 

THAPA 

Dear PRAYASH THAPA, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384047252Applicant ID - 

4394142 

 
05-Apr-2023 

PRAYASH 

THAPA 

Dear PRAYASH THAPA, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 



PRIVATE AND CONFIDENTIAL 

 

 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : PRAYASH THAPA 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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RAMU M 

Reference No. –  

1384047352 

Applicant ID - 4394143 

 
05-Apr-2023 

RAMU M 

Dear RAMU M, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384047352Applicant ID - 

4394143 

 
05-Apr-2023 

RAMU M 

Dear RAMU M, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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RAMU M 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : RAMU M 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

REVANTH K N Kn 

Reference No. –  

1384047452 

Applicant ID - 4394144 

 
05-Apr-2023 

REVANTH K N 

Kn 

Dear REVANTH K N Kn, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384047452Applicant ID - 

4394144 

 
05-Apr-2023 

REVANTH K N 

Kn 

Dear REVANTH K N Kn, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 
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fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : REVANTH K N Kn 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 
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Sanjana Amarnath 

Reference No. –  

1384047552 

Applicant ID - 4394145 

 
05-Apr-2023 

Sanjana 

Amarnath 

Dear Sanjana Amarnath, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384047552Applicant ID - 

4394145 

 
05-Apr-2023 

Sanjana 

Amarnath 

Dear Sanjana Amarnath, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 
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fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Reference No. - 1384047552 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Sanjana Amarnath 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Shakthi S 

Dear Shakthi S, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Shakthi S 

Dear Shakthi S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Shakthi S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• Shakthi S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384045352 

Shakthi S 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Reference No. - 1384045352 

Shakthi S 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Reference No. - 1384045352 

Shakthi S 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Shakthi S 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Sharon Kuriakose 

Dear Sharon Kuriakose, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Sharon Kuriakose 

Dear Sharon Kuriakose, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Sharon Kuriakose 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Sharon Kuriakose 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Sharon Kuriakose 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Sharon Kuriakose 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Sharon Kuriakose 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Sharon Kuriakose 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

SHASHANK B 

Reference No. –  

1384047752 

Applicant ID - 4394147 

 
05-Apr-2023 

SHASHANK B 

Dear SHASHANK B, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384047752Applicant ID - 

4394147 

 
05-Apr-2023 

SHASHANK B 

Dear SHASHANK B, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : SHASHANK B 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Shivani Rai Rai 

Dear Shivani Rai Rai, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Shivani Rai Rai 

Dear Shivani Rai Rai, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Shivani Rai Rai 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Shivani Rai Rai 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Shivani Rai Rai 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Shivani Rai Rai 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Shivani Rai Rai 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Shivani Rai Rai 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

SHUBA 

Reference No. –  

1384047852 

Applicant ID - 4394148 

 
05-Apr-2023 

SHUBA 

Dear SHUBA, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384047852Applicant ID - 

4394148 

 
05-Apr-2023 

SHUBA 

Dear SHUBA, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHUBA 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : SHUBA 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

SIRVESH PRASAD 

Dear SIRVESH PRASAD, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 
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Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

SIRVESH PRASAD 

Dear SIRVESH PRASAD, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• SIRVESH PRASAD 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• SIRVESH PRASAD 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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SIRVESH PRASAD 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : SIRVESH PRASAD 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Srinivas M 

Reference No. –  

1384047952 

Applicant ID - 4394149 

 
05-Apr-2023 

Srinivas M 

Dear Srinivas M, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384047952Applicant ID - 

4394149 

 
05-Apr-2023 

Srinivas M 

Dear Srinivas M, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Srinivas M 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Subin V 

Reference No. –  

1384048052 

Applicant ID - 4394150 

 
05-Apr-2023 

Subin V 

Dear Subin V, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384048052Applicant ID - 

4394150 

 
05-Apr-2023 

Subin V 

Dear Subin V, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Subin V 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

Sunil MS 

Reference No. –  

1384048152 

Applicant ID - 4394151 

 
05-Apr-2023 

Sunil MS 

Dear Sunil MS, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384048152Applicant ID - 

4394151 

 
05-Apr-2023 

Sunil MS 

Dear Sunil MS, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Sunil MS 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : Sunil MS 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

SUPRIYA K M 

Reference No. –  

1384048252 

Applicant ID - 4394152 

 
05-Apr-2023 

SUPRIYA K M 

Dear SUPRIYA K M, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384048252Applicant ID - 

4394152 

 
05-Apr-2023 

SUPRIYA K M 

Dear SUPRIYA K M, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : SUPRIYA K M 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

SURAJ SRIVASTAVA 

Dear SURAJ SRIVASTAVA, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

SURAJ SRIVASTAVA 

Dear SURAJ SRIVASTAVA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• SURAJ SRIVASTAVA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• SURAJ SRIVASTAVA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : SURAJ SRIVASTAVA 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

SWATHI C N 

Reference No. –  

1384048352 

Applicant ID - 4394153 

 
05-Apr-2023 

SWATHI C N 

Dear SWATHI C N, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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1384048352Applicant ID - 

4394153 

 
05-Apr-2023 

SWATHI C N 

Dear SWATHI C N, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
 

:2: 

Reference No. - 1384048352 
SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384048352 

SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : SWATHI C N 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

TEJA G M GM 

Reference No. –  

1384048552 

Applicant ID - 4394155 

 
05-Apr-2023 

TEJA G M GM 

Dear TEJA G M GM, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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1384048552Applicant ID - 

4394155 

 
05-Apr-2023 

TEJA G M GM 

Dear TEJA G M GM, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : TEJA G M GM 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

TEJU S 

Reference No. –  

1384048652 

Applicant ID - 4394156 

 
05-Apr-2023 

TEJU S 

Dear TEJU S, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL 

 

 

 

Reference No. - 

1384048652Applicant ID - 

4394156 

 
05-Apr-2023 

TEJU S 

Dear TEJU S, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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TEJU S 
Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : TEJU S 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

VISHAL K 

Reference No. –  

1384048852 

Applicant ID - 4394158 

 
05-Apr-2023 

VISHAL K 

Dear VISHAL K, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384048852Applicant ID - 

4394158 

 
05-Apr-2023 

VISHAL K 

Dear VISHAL K, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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VISHAL K 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : VISHAL K 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Vyshnavi V 

Dear Vyshnavi V, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank.  

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

In case you have any queries please feel free to contact at the below mentioned details: 

 E-Mail Address : icicicareers@icicibank.com 

 Telephone No.  : 022-71872500 

Yours sincerely, 

           ICICI Bank HR Team 

 

 

 

 



 

 

PRIVATE AND CONFIDENTIAL 

Reference No. - 1384045352 

Applicant ID -   4394123 

05-Apr-2023 

Vyshnavi V 

Dear Vyshnavi V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at  BENGALURU - R T NAGAR_BR. 

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 22-Apr-2021. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality:  While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action.  
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• Vyshnavi V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad.  

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384045352 

• Vyshnavi V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of  

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day  

• Mismatch in your previous pay slip  

• Fake qualification certificates etc; and 

d) Suppression of any material information by you. 

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Vyshnavi V 

 General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

• You will be bound by the Rules and Regulations of the Bank. 

• You will keep us informed of any change in your residential address.  

• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements.  

If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

Yours sincerely, 

Amit Prakash 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

Signature of Applicant 
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Vyshnavi V 

Annexure: 

Remuneration: 

• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand  only) per annum. 

• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

Supplementary Allowances: 

• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

 Forty Four Thousand  only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand  only) per annum. 

• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

Superannuation Allowances: 

• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand  Six Hundred  only) per annum. 
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Vyshnavi V 

Benefits:  

• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank.  Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

Signature of Applicant 

JOINING FORMALITIES 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 

The login credentials are provided below: 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

Username:  Registered email id or Applicant id 



 

 

Password:  Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document  

a. Resignation accepted letter from current organization  

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

Remuneration Details 

Name : Vyshnavi V 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,000 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,000 3,58,000 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



PRIVATE AND CONFIDENTIAL 

 

 

SHAIK SAMEER 

Reference No. –  

1384047652 

Applicant ID - 4394146 

 
05-Apr-2023 

SHAIK SAMEER 

Dear SHAIK SAMEER, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this 

offer shall be withdrawn, cancelled and stand revoked which please take a note of. 

 

Please quote your reference number, which is appearing on the top of this letter for all 

future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 

1384047652Applicant ID - 

4394146 

 
05-Apr-2023 

SHAIK SAMEER 

Dear SHAIK SAMEER, 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You will 

be placed in CORPORATE EMP SOLUTIONS GROUP at BENGALURU - R T NAGAR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 24-Apr-2023. 

• You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 



 

 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will adhere 

to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s of 

violation or any attempted violation of the aforesaid IT Security Practices and Procedures on 

your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. 

In such case, you would be required to pay to the Bank the gross salary for the notice period 

so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 

days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 
• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 
• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 
• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 
• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in respect 

of matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 

 
• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading 

to initiation of appropriate action. 

 
• Termination of Employment: Your services with the Bank are liable to be terminated: 

 
• Without assigning any reason and without giving any notice during probation period and after 

confirmation by giving thirty days' notice or on payment of thirty days' gross salary in lieu of 

the notice period and at any time during your services with the Bank in the event of 

a) Any breach of the conditions mentioned in this letter on your part 

b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 
 

d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 
• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve sales. 

You may be required to travel extensively as per the requirement of your job/role or as may 

be needed for the exigencies of the Bank. Also, that you further understand that your services 

in the Bank are transferrable in any location and profile including sales, across geographies 

as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 
Amit Prakash 

 
 
 
 
 
 
 
 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 
• Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum. 

 
• You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period. 

 
Supplementary Allowances: 

 
• You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include 

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 

 
• You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum. 

 
• The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 
Superannuation Allowances: 

 
• You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 

Thousand Six Hundred only) per annum. 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy. 

 
• The salary and perquisites including supplementary allowance are subject to limits and 

rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 
 

 
Signature of Applicant 

 
JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are required 

to complete the online joining formalities within 5 days from the date of accepting offer letter. 

Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 
 

Username: Registered email id or Applicant id 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 

Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

 
1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 
 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

 Remuneration Details  

Name : SHAIK SAMEER 

Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   



 

 

 

Retirals   

Retirals (PF, Gratuity) *** 2,383 25,596 

   

Total CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 25,000 

   

Total (incl PLRP) 30,183 3,38,196 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 05-Apr-2023 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223731  

Applicant ID - 4973991 

 

             3/3/2023 
Abdul Beary 

Dear Abdul 

Beary, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223731 

Applicant ID - 4973991 

 

3/3/2023 
Abdul Beary 

Dear Abdul 

Beary, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Abdul Beary 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Abdul Beary 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Abdul Beary 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Abdul Beary 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Abdul Beary 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223732  

Applicant ID - 4973992 

 

             3/3/2023 
AMBIKA 

Dear AMBIKA, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223732 

Applicant ID - 4973992 

 

3/3/2023 
AMBIKA 

Dear AMBIKA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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AMBIKA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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AMBIKA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• AMBIKA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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AMBIKA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : AMBIKA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223733  

Applicant ID - 4973993 

 

             3/3/2023 
anrjun K 

Dear anrjun K, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva  

Dear Apoorva 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741 

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 

INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: INAYATALI MALAGI 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 

INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741 

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 

INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742 

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 

Jayanth Bn 

Dear Jayanth 

Bn 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Jayanth Bn 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 

Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742 

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 

Jayanth Bn 

Dear Jayanth 

Bn  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

• Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743 

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 

MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: MANISH JADHAV 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 

MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743 

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223754 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 

MANISH 

JADHAV 

Dear MANISH 

JADHAV  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
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• MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744 

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 

Manju Yadav 

Dear Manju 

Yadav 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223744 

Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Manju Yadav 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 

Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744 

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 

Manju Yadav 

Dear Manju 

Yadav  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

• Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

• Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745 

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 

MANOJ BM 

Dear MANOJ 

BM 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: MANOJ BM 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 

MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745 

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 

MANOJ BM 

Dear MANOJ 

BM  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

• MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

• MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746 

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 

MD AAKIF 

Dear MD 

AAKIF 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: MD AAKIF 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 

MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223746 

MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746 

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223733 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 

MD AAKIF 

Dear MD 

AAKIF  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

• MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

• MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747 

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 

NAVEEN S 

Dear NAVEEN 

S 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: NAVEEN S 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 

NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747 

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 

NAVEEN S 

Dear NAVEEN 

S  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

• NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223747 

• NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748 

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 

NISHA 

Betageri 

Dear NISHA 

Betageri 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: NISHA Betageri 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 

NISHA 

Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748 

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 

NISHA 

Betageri 

Dear NISHA 

Betageri  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
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Reference No. - 1384223748 

• NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

• NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749 

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 

PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: PRATHIKSHA A 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 

PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749 

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 

PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750 

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 

PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: PRAYASH THAPA 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 

PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223750 

PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750 

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 

PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751 

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 

RAMU M 

Dear RAMU M 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: RAMU M 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 

RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751 

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223733 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 

RAMU M 

Dear RAMU M  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752 

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 

REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: REVANTH K N Kn 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 

REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223752 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752 

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 
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Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 

REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 



 

 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753 

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 

Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Sanjana Amarnath 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 

Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753 

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 
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Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 

Sanjana 

Amarnath 

Dear Sanjana 

Amarnath  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754 

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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3/3/2023 

SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: SHAIK SAMEER 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 

SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754 

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 

SHAIK 

SAMEER 

Dear SHAIK 

SAMEER  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 



 

 

deemed fit by the Bank. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755 

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 

SHASHANK B 

Dear 

SHASHANK B 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: SHASHANK B 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 

SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755 

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 

SHASHANK B 

Dear 

SHASHANK B  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

• SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

• SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756 

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 

SHUBA 

Dear SHUBA 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: SHUBA 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 

SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756 

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223741 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 

SHUBA 

Dear SHUBA  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757 

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 

Srinivas M 

Dear Srinivas 

M 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Srinivas M 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 

Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223757 

Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757 

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 

Srinivas M 

Dear Srinivas 

M  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

• Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758 

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 

Subin V 

Dear Subin V 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Subin V 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 

Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758 

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 

Subin V 

Dear Subin V  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 



 

 

• Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759 

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 

Sunil MS 

Dear Sunil MS 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Sunil MS 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 

Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759 

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 
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Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com
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3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 

Sunil MS 

Dear Sunil MS  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 



 

 

• Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760 

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 

SUPRIYA K M 

Dear 

SUPRIYA K M 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: SUPRIYA K M 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 

SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760 

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 

SUPRIYA K M 

Dear 

SUPRIYA K M  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

• SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

• SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761 

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 

SWATHI C N 

Dear SWATHI 

C N 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: SWATHI C N 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 

SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761 

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 

SWATHI C N 

Dear SWATHI 

C N  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

• SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

• SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223761 

SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762 

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 

Swathi CN 

Dear Swathi 

CN 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223762 

Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: Swathi CN 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 

Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762 

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223755 

• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223761 

SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 

Swathi CN 

Dear Swathi 

CN  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

• Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223762 

• Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223762 

Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223762 

Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763 

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 

TEJA G M GM 

Dear TEJA G 

M GM 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: TEJA G M GM 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 

TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763 

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223756 

SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223761 

SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Swathi CN 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223763 

TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 

TEJA G M GM 

Dear TEJA G 

M GM  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

• TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223763 

• TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764 

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 

TEJU S 

Dear TEJU S 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: TEJU S 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 

TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764 

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223739 

• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223744 

Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223751 

• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223754 

• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223755 

SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223755 

SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223761 

SWATHI C N 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223762 

Swathi CN 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223763 

• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 

TEJU S 

Dear TEJU S  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 



 

 

• TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765 

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 

TEJUS M 

Dear TEJUS M 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 



 

 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: TEJUS M 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 

TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223765 

TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765 

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223742 

Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223742 

• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223742 

Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223743 

MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223743 

• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223743 

MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223744 

Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223754 

SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223755 

SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223756 

SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223763 

TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 

TEJUS M 

Dear TEJUS M  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766 

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223766 

Applicant ID - 4974026 

 

3/3/2023 

VISHAL K 

Dear VISHAL 

K 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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VISHAL K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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VISHAL K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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VISHAL K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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VISHAL K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : VISHAL K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: VISHAL K 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223766 

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223766 

Applicant ID - 4974026 

 

3/3/2023 

VISHAL K 

Dear VISHAL 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 



 

 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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VISHAL K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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VISHAL K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223766 

VISHAL K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223766 

VISHAL K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : VISHAL K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766 

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear anrjun K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223733 

Applicant ID - 4973993 

 

3/3/2023 
anrjun K 

Dear anrjun K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223733 

anrjun K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223733 

anrjun K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223733 

• anrjun K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223733 

anrjun K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : anrjun K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223734  

Applicant ID - 4973994 

 

             3/3/2023 
Apoorva 

Shetty 

Dear Apoorva 

Shetty 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223734 

Applicant ID - 4973994 

 

3/3/2023 
Apoorva Shetty 

Dear Apoorva 

Shetty, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223734 

Apoorva Shetty 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223734 

• Apoorva Shetty 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223734 

Apoorva Shetty 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorva Shetty 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223735  

Applicant ID - 4973995 

 

             3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223735 

Applicant ID - 4973995 

 

3/3/2023 
Apoorve Singh 

Dear Apoorve 

Singh, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223735 

Apoorve Singh 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223735 

Apoorve Singh 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223735 

• Apoorve Singh 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223735 

Apoorve Singh 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Apoorve Singh 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223736  

Applicant ID - 4973996 

 

             3/3/2023 
ARJUN K 

Dear ARJUN K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223736 

Applicant ID - 4973996 

 

3/3/2023 
ARJUN K 

Dear ARJUN 

K, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223736 

ARJUN K 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223736 

ARJUN K 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223736 

• ARJUN K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223736 

ARJUN K 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : ARJUN K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223737  

Applicant ID - 4973997 

 

             3/3/2023 
CHAITRA R 

Dear 

CHAITRA R 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223737 

Applicant ID - 4973997 

 

3/3/2023 
CHAITRA R 

Dear 

CHAITRA R, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 

Reference No. - 1384223737 

CHAITRA R 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223737 

CHAITRA R 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223737 

• CHAITRA R 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223737 

CHAITRA R 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : CHAITRA R 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223738  

Applicant ID - 4973998 

 

             3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223738 

Applicant ID - 4973998 

 

3/3/2023 
DEEKSHA T 

Dear 

DEEKSHA T, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223738 

DEEKSHA T 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223738 

DEEKSHA T 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223738 

• DEEKSHA T 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223738 

DEEKSHA T 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : DEEKSHA T 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223739  

Applicant ID - 4973999 

 

             3/3/2023 
Govardhan S 

Dear 

Govardhan S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223739 

Applicant ID - 4973999 

 

3/3/2023 
Govardhan S 

Dear 

Govardhan S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223739 

Govardhan S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

:3: 

Reference No. - 1384223739 

Govardhan S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Govardhan S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223739 

Govardhan S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Govardhan S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223740  

Applicant ID - 4974000 

 

             3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223740 

Applicant ID - 4974000 

 

3/3/2023 
HARI PRASAD 

P 

Dear HARI 

PRASAD P, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223740 

HARI PRASAD P 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223740 

• HARI PRASAD P 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223740 

HARI PRASAD P 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : HARI PRASAD P 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223741  

Applicant ID - 4974001 

 

             3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223741 

Applicant ID - 4974001 

 

3/3/2023 
INAYATALI 

MALAGI 

Dear 

INAYATALI 

MALAGI, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223741 

INAYATALI MALAGI 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223741 

• INAYATALI MALAGI 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223741 

INAYATALI MALAGI 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : INAYATALI MALAGI 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223742  

Applicant ID - 4974002 

 

             3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223742 

Applicant ID - 4974002 

 

3/3/2023 
Jayanth Bn 

Dear Jayanth 

Bn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223742 

Jayanth Bn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Jayanth Bn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Jayanth Bn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Jayanth Bn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Jayanth Bn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223743  

Applicant ID - 4974003 

 

             3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223743 

Applicant ID - 4974003 

 

3/3/2023 
MANISH 

JADHAV 

Dear MANISH 

JADHAV, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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MANISH JADHAV 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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MANISH JADHAV 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• MANISH JADHAV 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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MANISH JADHAV 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANISH JADHAV 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223744  

Applicant ID - 4974004 

 

             3/3/2023 
Manju Yadav 

Dear Manju 

Yadav 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223744 

Applicant ID - 4974004 

 

3/3/2023 
Manju Yadav 

Dear Manju 

Yadav, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Manju Yadav 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Manju Yadav 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223744 

• Manju Yadav 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223744 

Manju Yadav 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Manju Yadav 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223745  

Applicant ID - 4974005 

 

             3/3/2023 
MANOJ BM 

Dear MANOJ 

BM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223745 

Applicant ID - 4974005 

 

3/3/2023 
MANOJ BM 

Dear MANOJ 

BM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223745 

MANOJ BM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223745 

MANOJ BM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223745 

• MANOJ BM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223745 

MANOJ BM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MANOJ BM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223746  

Applicant ID - 4974006 

 

             3/3/2023 
MD AAKIF 

Dear MD 

AAKIF 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223746 

Applicant ID - 4974006 

 

3/3/2023 
MD AAKIF 

Dear MD 

AAKIF, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223746 

MD AAKIF 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223746 

MD AAKIF 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223746 

• MD AAKIF 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223746 

MD AAKIF 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : MD AAKIF 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223747  

Applicant ID - 4974007 

 

             3/3/2023 
NAVEEN S 

Dear NAVEEN 

S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223747 

Applicant ID - 4974007 

 

3/3/2023 
NAVEEN S 

Dear NAVEEN 

S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223747 

NAVEEN S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223747 

NAVEEN S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 



 

 

 

:4 

Reference No. - 1384223747 

• NAVEEN S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223747 

NAVEEN S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NAVEEN S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223748  

Applicant ID - 4974008 

 

             3/3/2023 
NISHA 

Betageri 

Dear NISHA 

Betageri 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223748 

Applicant ID - 4974008 

 

3/3/2023 
NISHA Betageri 

Dear NISHA 

Betageri, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223748 

NISHA Betageri 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223748 

NISHA Betageri 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223748 

• NISHA Betageri 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223748 

NISHA Betageri 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : NISHA Betageri 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223749  

Applicant ID - 4974009 

 

             3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223749 

Applicant ID - 4974009 

 

3/3/2023 
PRATHIKSHA 

A 

Dear 

PRATHIKSHA 

A, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223749 

PRATHIKSHA A 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223749 

• PRATHIKSHA A 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223749 

PRATHIKSHA A 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRATHIKSHA A 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223750  

Applicant ID - 4974010 

 

             3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223750 

Applicant ID - 4974010 

 

3/3/2023 
PRAYASH 

THAPA 

Dear 

PRAYASH 

THAPA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223750 

PRAYASH THAPA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223750 

• PRAYASH THAPA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223750 

PRAYASH THAPA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : PRAYASH THAPA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223751  

Applicant ID - 4974011 

 

             3/3/2023 
RAMU M 

Dear RAMU M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223751 

Applicant ID - 4974011 

 

3/3/2023 
RAMU M 

Dear RAMU 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223751 

RAMU M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223751 

RAMU M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• RAMU M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223751 

RAMU M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : RAMU M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223752  

Applicant ID - 4974012 

 

             3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223752 

Applicant ID - 4974012 

 

3/3/2023 
REVANTH K N 

Kn 

Dear 

REVANTH K N 

Kn, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 



 

 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223752 

REVANTH K N Kn 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223752 

• REVANTH K N Kn 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223752 

REVANTH K N Kn 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : REVANTH K N Kn 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223753  

Applicant ID - 4974013 

 

             3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223753 

Applicant ID - 4974013 

 

3/3/2023 
Sanjana 

Amarnath 

Dear Sanjana 

Amarnath, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223753 

Sanjana Amarnath 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223753 

• Sanjana Amarnath 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223753 

Sanjana Amarnath 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sanjana Amarnath 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223754  

Applicant ID - 4974014 

 

             3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223754 

Applicant ID - 4974014 

 

3/3/2023 
SHAIK 

SAMEER 

Dear SHAIK 

SAMEER, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 



 

 

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223754 

SHAIK SAMEER 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHAIK SAMEER 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHAIK SAMEER 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHAIK SAMEER 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHAIK SAMEER 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223755  

Applicant ID - 4974015 

 

             3/3/2023 
SHASHANK B 

Dear 

SHASHANK B 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223755 

Applicant ID - 4974015 

 

3/3/2023 
SHASHANK B 

Dear 

SHASHANK B, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHASHANK B 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHASHANK B 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SHASHANK B 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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SHASHANK B 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHASHANK B 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223756  

Applicant ID - 4974016 

 

             3/3/2023 
SHUBA 

Dear SHUBA 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223756 

Applicant ID - 4974016 

 

3/3/2023 
SHUBA 

Dear SHUBA, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SHUBA 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SHUBA 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223756 

• SHUBA 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223756 

SHUBA 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SHUBA 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223757  

Applicant ID - 4974017 

 

             3/3/2023 
Srinivas M 

Dear Srinivas 

M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223757 

Applicant ID - 4974017 

 

3/3/2023 
Srinivas M 

Dear Srinivas 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223757 

Srinivas M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223757 

Srinivas M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223757 

• Srinivas M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223757 

Srinivas M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Srinivas M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223758  

Applicant ID - 4974018 

 

             3/3/2023 
Subin V 

Dear Subin V 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223758 

Applicant ID - 4974018 

 

3/3/2023 
Subin V 

Dear Subin V, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223758 

Subin V 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223758 

Subin V 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223758 

• Subin V 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 



 

 

 

:6: 

 

Reference No. - 1384223758 

Subin V 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Subin V 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223759  

Applicant ID - 4974019 

 

             3/3/2023 
Sunil MS 

Dear Sunil MS 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223759 

Applicant ID - 4974019 

 

3/3/2023 
Sunil MS 

Dear Sunil MS, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223759 

Sunil MS 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223759 

Sunil MS 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223759 

• Sunil MS 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223759 

Sunil MS 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Sunil MS 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223760  

Applicant ID - 4974020 

 

             3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223760 

Applicant ID - 4974020 

 

3/3/2023 
SUPRIYA K M 

Dear 

SUPRIYA K M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223760 

SUPRIYA K M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223760 

• SUPRIYA K M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223760 

SUPRIYA K M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SUPRIYA K M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223761  

Applicant ID - 4974021 

 

             3/3/2023 
SWATHI C N 

Dear SWATHI 

C N 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223761 

Applicant ID - 4974021 

 

3/3/2023 
SWATHI C N 

Dear SWATHI 

C N, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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SWATHI C N 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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SWATHI C N 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• SWATHI C N 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : SWATHI C N 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223762  

Applicant ID - 4974022 

 

             3/3/2023 
Swathi CN 

Dear Swathi 

CN 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223762 

Applicant ID - 4974022 

 

3/3/2023 
Swathi CN 

Dear Swathi 

CN, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• Swathi CN 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Swathi CN 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : Swathi CN 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223763  

Applicant ID - 4974023 

 

             3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223763 

Applicant ID - 4974023 

 

3/3/2023 
TEJA G M GM 

Dear TEJA G 

M GM, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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TEJA G M GM 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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TEJA G M GM 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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• TEJA G M GM 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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TEJA G M GM 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJA G M GM 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223764  

Applicant ID - 4974024 

 

             3/3/2023 
TEJU S 

Dear TEJU S 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223764 

Applicant ID - 4974024 

 

3/3/2023 
TEJU S 

Dear TEJU S, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223764 

TEJU S 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223764 

TEJU S 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223764 

• TEJU S 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223764 

TEJU S 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJU S 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223765  

Applicant ID - 4974025 

 

             3/3/2023 
TEJUS M 

Dear TEJUS M 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223765 

Applicant ID - 4974025 

 

3/3/2023 
TEJUS M 

Dear TEJUS 

M, 

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 



 

 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Reference No. - 1384223765 

TEJUS M 

• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 
 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 
of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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Reference No. - 1384223765 

TEJUS M 

• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 
 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 
and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1384223765 

• TEJUS M 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 
as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Reference No. - 1384223765 

TEJUS M 

Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 
Name : TEJUS M 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. -1384223766  

Applicant ID - 4974026 

 

             3/3/2023 
VISHAL K 

Dear VISHAL 

K 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

Reference No. - 1384223766 

Applicant ID - 4974026 

 

3/3/2023 

VISHAL K 

Dear VISHAL 

K  

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

• You shall be required to join the Bank on or before 7/3/2023. 

• You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

• On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole 

discretion can decide to waive off/reduce the notice period depending upon the exigencies. In 

such case, you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

• Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

• Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 
 

• Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

• Please note that during the course of your services with the Bank you cannot be a member 
of any anti-social/national outfits or of any outfit which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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• Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

• The Bank expects resolution of issue/s relating to your employment, if any, within the 
framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

• Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

• Termination of Employment: Your services with the Bank are liable to be terminated: 

 

• Without assigning any reason and without giving any notice during probation period 

and after confirmation by giving thirty days' notice or on payment of thirty days' gross 

salary in lieu of the notice period and at any time during your services with the Bank in 

the event of 

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 
• Mismatch in your previous employment data even for a day 

• Mismatch in your previous pay slip 

• Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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VISHAL K 

General: 

• Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission 

of your certificate and mark sheet within 3 months of joining. 

 
• You will be bound by the Rules and Regulations of the Bank. 

 

• You will keep us informed of any change in your residential address. 

 
• Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
I have read all the terms and conditions of the offer and would like to confirm my acceptance 

 

 

Signature of Applicant 
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Benefits: 

 
• Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the 

statutory requirements and/or, as per Bank policy. 
 

• The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

• Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 3/3/2023 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

  

 
Name : VISHAL K 
Position: Assistant Manager 

Group: RETAIL BANKING GROUP 

 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 3,38,196 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

 
Date: 3/3/2023 
 

 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

Mohammad

Ahmed

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant



:5:

Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Ambika

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Apoorve Singh

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Abdul Beary

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

HARSHINI P

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Himanshu

Singh

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear 

Himanshu  

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

Iniyatalai

Malagi

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant



:5:

Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear  

MOHAMMED 

ISMAIL 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2023. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2023 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

JAYANTH

YADAV Bn

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

JAYANTH

KUMAR C

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

KARTHIK K

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

MANAV D

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

MANISH S

REDDY

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Manoj BM

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.



:4
● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

MANOJ Kumar

BM

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

MANOJ L

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 

Dear Mohammad Ahmed 
 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2023. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 



 

 

 
 
 

 

:2: 
 

 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 

 

:4 

 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2023 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

MONISH P

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Monisha S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Muggu Sujana

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear  

Mugun Sujana, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2023. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2023 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

SHAIK

MUZIML

FIRDOS

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Nallabothula

Bhavani

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear 

Nallabothula, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

NAVEEN P A

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Neevn S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.



:4
● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
   Dear  Neevn 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2023. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2023 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

NISHA

Devendra

Betageri

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

NITA R

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

PALLAPU

VISHNUVARD

HAN Vishnu

vardhan

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

PAVITHRA B

N

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

POOJA K H

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

POOJA KIRAN

AVULA

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Poornima

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Prajwal

Patwari A

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.



:2:

● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Prajwal S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear Prajwal s 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

Prathiksha A

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

PRAVEEN

KUMAR K

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

PRAVIN

Kumar S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

PRAYASH

THAPA

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

PUNITH

KUMAR N

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear 

Radheshyam, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

Radheshyam

Thakur

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Raevanth K N

kn

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.



:4
● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Rajan Kumar

N

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

RAKESH G

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant



:5:

Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Ramu M

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

RITHVIKA P

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SAHANA R

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.



:4
● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SAMRAT

ADHIKARY

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Sanjana

Amarnath

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SANJANA S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SANJANA S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Sanjan Bala J

Bala J

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Shaik Sameer

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Shashank B

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Shuba

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SUCHA RITA

NAYAK

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SUCHITRA K

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Patel

Muhammed

Sufy

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SUNIL kUMAR

C

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.



:3:

● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Sunil MS

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Sunil MS

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Supriya KM

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SWETHA

SANTHOSH

KUMAR

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

SYED

MANSOOR

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

TEJU S

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



PRIVATE AND CONFIDENTIAL

Dear

Vanikeri

Prabhakar

Reddy

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 

Dear Vanikeri, 
 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2023. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2023 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



PRIVATE AND CONFIDENTIAL

Dear

VEENA R

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer
shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned

details: E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

mailto:icicicareers@icicibank.com


PRIVATE AND CONFIDENTIAL

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within
the stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please
take a note of.
The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

● You shall be required to join the Bank on or before 20-Apr-2023.

● You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

● On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action
as deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.
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● Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies.
In such case, you would be required to pay to the Bank the gross salary for the notice period
so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

● Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

● Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

● Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any employee(s)/business associate(s)
to leave their current employment with the Bank/Group Companies/Business Partners to join
the services of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

● Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.
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● Please note that while joining the services of the Bank and during the course of your
services with the Bank, you would be required to notify the Bank immediately with details of
civil or criminal case/s instituted against you in any Court of Law or any complaint/show
cause notice /prosecution with/by any Police Station or by any statutory authority, as also
you will notify any outcome of such complaint like filing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

● The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

● Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bodies/political outfits- either as a member or as a sympathizer. Any act in
contravention of the above would be treated as prejudicial to the interest and reputation of
the Bank leading to initiation of appropriate action.

● Termination of Employment: Your services with the Bank are liable to be terminated:

​ Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of
a) Any breach of the conditions mentioned in this letter on your part
b) You not successfully completing the degree programme within the stipulated

timeline during the current academic year and non-submission of your
certificate and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
● Mismatch in your previous employment data even for a day
● Mismatch in your previous pay slip
● Fake qualification certificates etc; and

d) Suppression of any material information by you.



e) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.
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● General:

​ Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

​ You will be bound by the Rules and Regulations of the Bank.

​ You will keep us informed of any change in your residential address.

​ Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role
or as may be needed for the exigencies of the Bank. Also, that you further understand
that your services in the Bank are transferrable in any location and profile including
sales, across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Arjun Parekh
ZONAL RECRUITMENT HEAD

Digitally signed by ARJUN YOGESHBHAI PAREKH Date:
2022.04.20 21:41:58 +05:30

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance.



Signature of Applicant
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Annexure:

Remuneration:

​ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

​ You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day
of payout is on the rolls of the bank and he/she has not resigned and / or is serving
notice period.

Supplementary Allowances:

​ You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and
rules prescribed by Income tax act and policies of the bank.

​ You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum.

​ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannuation Allowances:

​ You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.
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Benefits:

​ Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

​ The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

​ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

Digitally signed by ARJUN
YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai

Signature of Applicant



JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/
Post graduation)

2) Work Experience Document

a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)

4) Address proof (Passport/Voter id/Ration card)

5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


Assistant Manager
Monthly Annual

Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600

Total 23,550 2,82,600

Retirals
Retirals (PF, Gratuity) *** 2,383 28,596

Total Fixed CTC 25,933 3,11,196

Performance Linked Retention Pay # 2,250 27,000

Total CTC 28,183 405000

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 20-Apr-2023
Digitally signed by ARJUN YOGESHBHAI PAREKH
Date: 2022.04.20 21:41:58 +05:30
Reason: Offer Letter
Location: Mumbai



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear Vignesh 

Ullur, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear Vignesh 

Ullur, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 

 

:4 

 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear poornima 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



 

 

 

PRIVATE AND CONFIDENTIAL 
 

 

 
Dear sanjan, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

 
Please find enclosed the job offer letter. Kindly note, that the offer of appointment is 

subject to you having fulfilled the requirements of successful completion of the degree 

programme within the timeline- which is the basic requirement of your eligibility. In an 

event, where the laid out requirements are not met within the stipulated timeline, this offer 

shall be withdrawn, cancelled and stand revoked which please take a note of. 

 
Please quote your reference number, which is appearing on the top of this letter for all 
future correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : icicicareers@icicibank.com 

Telephone No. : 022-71872500 

 
 
 

Yours sincerely, 

 
 

ICICI Bank HR Team 

mailto:icicicareers@icicibank.com


 

 

PRIVATE AND CONFIDENTIAL 
 

 
We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You 

will be placed in Branch Banking Dept at BENGALURU - ULSOOR_BR. 

 
Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of 

successful completion of the degree programme within the timeline- which is the basic 

requirement of your eligibility. In an event, where the laid out requirements are not met within the 

stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take 

a note of. 

The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

 You shall be required to join the Bank on or before 20-Apr-2022. 

 You will be on probation for a period of one year or such extended period as may be decided 
by the Bank based on your performance during the probation period. 

 On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 
Other Terms and Conditions of Service: 
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may possess 

by reason of your association with the Bank) with any external agencies, press etc. outside 

the Bank. Any act in breach of this term would entail initiation of appropriate action as deemed 

fit by the Bank. 
b) IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period or 

after confirmation, you will be required to give thirty days' notice. The Bank in its sole discretion 

can decide to waive off/reduce the notice period depending upon the exigencies. In such case, 

you would be required to pay to the Bank the gross salary for the notice period so 

reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving thirty 
days' notice or on payment of thirty days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI 

group companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial Services 

Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 Please note that during the course of your services with the Bank you cannot be a member of 

any anti-social/national outfits or of any outfit which is declared as banned by the Government. 

Any act in breach of this term would entail initiation of appropriate action as deemed fit by the 

Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause notice 

/prosecution with/by any Police Station or by any statutory authority, as also you will notify 

any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 
appropriate action as deemed fit by the Bank. 

 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of service 

due to any reason whatsoever. As such please note that any attempt to bring any outside 

influence - directly or indirectly - upon any authority to further your interest/s in respect of 

matters pertaining to your services with the Bank would amount to breach of employment 

contract leading to initiation of appropriate action. 
 

 Please note that during the course of your services with the Bank, you will not take part in any 

demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period and 

after confirmation by giving thirty days' notice or on payment of thirty days' gross salary 

in lieu of the notice period and at any time during your services with the Bank in the 

event of

a) Any breach of the conditions mentioned in this letter on your part 
b) You not successfully completing the degree programme within the stipulated 

timeline during the current academic year and non-submission of your certificate 

and mark sheet within 3 months of result announcement 

c) Any incorrect information furnished by you like: 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
d) Suppression of any material information by you. 

 
e) Any breach of the Rules and Regulations of the Bank as applicable/may be made 



 

 

applicable to you from time to time. 



 

 

Location: Mumbai 
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 General: 

 Your appointment and continuation in employment are subject to reference checks, 

successful completion of your course during the current academic year and submission of 

your certificate and mark sheet within 3 months of joining.

 
 You will be bound by the Rules and Regulations of the Bank.

 
 You will keep us informed of any change in your residential address.

 
 Your acceptance is taken as your understanding that the role in ICICI Bank may involve 

sales. You may be required to travel extensively as per the requirement of your job/role or 

as may be needed for the exigencies of the Bank. Also, that you further understand that 
your services in the Bank are transferrable in any location and profile including sales, 
across geographies as per organization requirements.

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of receipt. 

In case no confirmation is received within the above-mentioned period the appointment letter shall 

be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Arjun Parekh 
ZONAL RECRUITMENT HEAD 

 
 
 
 
 
 

 

Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 

I havReearseoan:dOaffellr tLheteterterms and conditions of the offer and would like to confirm my acceptance. 

 

Signature of Applicant 
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Annexure: 

 
Remuneration: 

 

 Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.
 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. The performance linked 

Retention pay would be payable to an employee only if the employee on the day of payout 

is on the rolls of the bank and he/she has not resigned and / or is serving notice period.

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh 

Forty Four Thousand only) per annum. Supplementary allowance will include

–Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other 

allowance. All the components of supplementary allowance are subject to limits and rules 

prescribed by Income tax act and policies of the bank. 
 

 You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per annum.
 

 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source.

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve 
Thousand Six Hundred only) per annum.
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children.You will also be eligible for Retirement 

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the statutory 

requirements and/or, as per Bank policy.
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company.

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” available 

on the Bank’s intranet which will be accessible upon joining the Bank.
 
 
 
 
 
 

 

 
Digitally signed by ARJUN 
YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Signature of Applicant 



 

 

JOINING FORMALITIES 
 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (xerox copies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organization 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

 

 
Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 

 

 

 
 Assistant Manager 

 Monthly Annual 

Basic 7000 84,000 

HRA 3,500 42,000 

Supplementary Allowance * 12,000 1,44,000 

Superannuation Allowance ** 1050.00 12,600 

   

Total 23,550 2,82,600 

   

Retirals   

Retirals (PF, Gratuity) *** 2,383 28,596 

   

Total Fixed CTC 25,933 3,11,196 

   

Performance Linked Retention Pay # 2,250 27,000 

   

Total CTC 28,183 405000 

 

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and 

any other allowance 

*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in 

accordance with the statutory requirements and/or, as per Bank policy 

#Please note that there is no guaranteed performance linked retention pay, subject to however 

provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 20-Apr-2022 
Digitally signed by ARJUN YOGESHBHAI PAREKH 
Date: 2022.04.20 21:41:58 +05:30 
Reason: Offer Letter 
Location: Mumbai 

Remuneration Details 



 
 
 

    IMRAN S 
Letter of Appointment 

15-Jan-2021 

 

We are pleased to inform you that you have been appointed as Executive - Client Acquisition effective 

from 11-01-2021. 

Your employment with Byjus Intermesh Limited ("Company") will be governed by Company's policies, as 

modified, from time to time and at Company's sole discretion, upon notice to you. The terms and 

conditions contained herein ("Terms of Employment") must be read as a part of all the Company's current 

policies. 

1. Compensation 

1.1 The compensation shall be INR 7,00,000. which includes agreed monetary values of perquisites. 

The details and break-up of salary in terms of compensation and benefits will be as per Annexure A 

to this letter. Income tax where applicable will be deducted at source from your monthly 

compensation as per the government rules and regulations. 

1.2 You are required to provide a statement of income till date for this financial year, as well as proof of 

tax saving for the current financial year. Please note that the company will not be liable for any 

misrepresentation in your declaration of your income prior to joining the company. 

2. Background Check 

2.1 You acknowledge and agree that the Company has offered you employment based on the specific 

information and records furnished by you or on your behalf. You will provide or arrange to have 

provided any information and/or grant any consent or permission required by the Company and/or 

its agents from time to time to verify any such information and/or records and/or perform any 

background and/or reference checks. 

2.2 If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracy 

in or with respect to any information furnished by you or on your behalf, including any information, 

documents, or certificates provided as proof of your qualifications and experience, or if you fail to 

cooperate with the Company and/or its agents in conducting such verification and/or background and/or 

reference checks, the Company may, in its sole discretion, elect to terminate or suspend your 

employment immediately. 

3. Leave Policy 

3.1 You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For 

the purposes of leave, the Calendar year is followed. Detailed leaves are visible on the Company's 

Intranet. 

3.2 All leaves should be applied in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the exigency of work. 

 



 

 
 

3.3 Maternity leaves will be applicable as per Annexure B. 

4. Salary and Benefits 

4.1 Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise 

decided as per the policy of the company and your salary may be adjusted, depending upon various 

factors, including your performance during the preceding performance period. 

4.2 Unless otherwise provided by Company, your salary shall be paid in monthly / weekly instalments 

and in arrears. The total amount issued will be your salary less any statutory, standard, permissible, 

or elected deductions or set-offs applicable to your employment. 

4.3 In addition to your salary, you may receive other benefits, as applicable under the Company's 

benefits or similar policies. Company may, upon notice to you, at any time and in its sole discretion 

amend, suspend, vary, and modify any of the terms and conditions of these benefits and/or policies. 

The compensation and/or benefits offered to you by the Company may be pro-rated depending on 

your effective start or effective termination date. 

4.4 You will strictly maintain confidentiality of your salary details during your employment or thereafter. 

Any salary information sharing will be considered as violation of the company's values. 

4.5 The quarterly PLI will be paid only to employees where the score is finalized for the  quarter completed. 

5. Statutory and other benefits 

5.1 Company will provide you coverage under Accidental life insurance policy from day one. At the start 

of the first full calendar month after the expiration of thirty (30) days from your effective start date, 

you will be enrolled in Mediclaim policy. 

5.2 Under applicable laws, you may be able to participate in schemes sponsored by the Government of 

India and any relevant state governments. On being covered under any of these schemes, Company 

may, at any time and in its sole discretion, deduct from your salary, upon notice to you, a portion of 

any contributions payable by you under the schemes. 

6. Duties 

6.1 The roles, responsibilities, and duties appropriate to your employment will be specified by the Company 

from time to time. Company may at any time, in its sole discretion, upon notice to you, alter or 

otherwise modify these roles, responsibilities, and duties. Further, at any time, you may be required to 

provide services, directly or indirectly, to Company and/or its Subsidiaries. 

 
6.2 This job requires you to work from the office on all working days as per your working location. 

7. Ownership of work 

7.1 The ownership of any rights arising out of or in relation to the employment during the said period of 

employment in any work shall be vested in the company. In case, any document is required to be 

executed for conferring such rights in favor of the company shall be executed by you as and when 

required. 

8. Hours of Work 

8.1 A working week shall comprise a maximum of 48 hours of working in a week. 

9. Placement of Employment 

9.1 You acknowledge and agree that you may be assigned, transferred, or deputed to other 

branches/departments or units of the Company and/or its affiliates holding or subsidiary companies 

either in existence or may come into existence whether in India or abroad. In the event of any such 

assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other  

agreements or policies applicable to such an assignment, deputation, or transfer. 

 



 

 
 

10. Termination and Notice Period 

10.1 Your employment shall terminate immediately: 

(a) When you reach the age of 58 years or earlier if not medically or mentally fit. 

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without 

cause; Company may, in its sole discretion terminate your employment immediately by paying your basic 

monthly salary in lieu of giving you such notice; and/or 

(c) Upon Company's notice to you, if you are in breach of any of the terms contained herein or any 

of the Company's policies and you have failed to cure such breach within fifteen-(15) days of notice 

of such breach or within such period as notified to you as per policy of the company from  time  to time. 

10.2 You may also have a right to terminate your employment with the Company by giving fifteen-(15) 

days' notice of termination. The Company may, in its sole discretion, accept the termination of 

employment  by you with immediate effect or with such a lesser period with the payment of basic salary 

in lieu of the notice period/balance period of notice or otherwise; and/or 

10.3 Company may terminate your employment immediately, with or without notice, on the occurrence 

of: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence in  excess  of the Company 

leave policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or misuse of the 

Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any 

impermissible rebate, kickback or other similar remuneration or consideration in connection with any 

potential or existing opportunity for the Company and its affiliates and their employees, contractors, 

and clients; 

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connection with the 

performance of your obligations hereunder or being arrested, charged, or convicted in a criminal 

proceeding or similar proceeding that involves a matter which Company believes, in  its  sole discretion, 

may affect the performance of your obligations hereunder, may affect  the  Company and/or its affiliates 

and their employees, contractors, and/or clients or may otherwise bring the Company and/or its 

affiliates and their employees, contractors, and/or clients any disrepute, whether or not such matter is 

directly related to the affairs of the Company and/or its affiliates and their employees, contractors or 

clients; and/or 

(c) Involvement in any act of moral turpitude. 

11. Consequences of termination 

11.1 Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return immediately to the Company: 

(a) Any property belonging to the Company, such as a laptop computer, mobile phone, access card 

and other devices with details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of 

whatever description or in whatever form, tangible or intangible, in your possession, together with 

copies, notes or summaries of such documents and your own working papers which are derived of or 

based on such documents. 

11.2 Upon termination or expiration of your employment, for any reason, amounts due or payable, from, 

or to you by the Company shall be settled in full and an acknowledgment of such settlement shall be 

recorded in writing. 

11.3 Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its 

sole discretion, pursue any remedy available in law or in contract to ensure settlement of any amounts 

owed by you hereunder, including costs and expenses incurred towards  your  training. Further, Company 

shall be entitled to, at its sole discretion, withhold the relieving letter and all other documents regarding 

your employment hereunder. 
 



 

12. Mode of Communication 

12.1 Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of 

confirmation, transfer, promotion, termination, resignation, policy matters, etc. by the Company 

shall be received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID 

only for the purpose of this employment. 

12.2 Other than general notices, which may be intimated by e-mail, general notice, announcement on the 

Company's web site, bulletin e-mail, bulletin boards and other similar postings, notices will be 

provided to you in person, by email or by ordinary post at the address given by you at the time of 

your employment or such other address as may be intimated by you to the management thereafter. 

13. Dispute Resolution 

13.1 In case of any dispute or difference in respect of interpretation of the terms & conditions of this  

agreement, both the parties shall resolve the same amicably through discussions by  the  duly appointed 

representatives. However, any dispute having not resolved shall be referred to the sole arbitration by 

a person duly nominated by the company as an arbitrator, whose decision shall be final and binding 

on both the parties. The arbitration shall be at Delhi and proceedings shall be in English. 
 

14. Confidentiality 

14.1 "Confidential Information" means any proprietary or confidential information, work product (whether 

produced by you or other resources of the Company or  provided  to  you  by  Company  or  on Company's 

and its affiliates and their  employees,  contractors  and/or  clients  behalf)  designs, business information 

or plans, inventions, technical data, business strategies, trade secrets or know- how, in any media of 

Company, its affiliates and their employees, contractors and/or clients, whether oral or written or in 

electronic format, and whether marked as confidential or proprietary or not, including but not limited 

to, research, business plans, product plans, service offerings or services descriptions, projects or 

opportunities, proposals, Work Product or deliverables, contractor, customer or client lists, distribution 

and sales methods, sales and profit  figures,  finances,  titles  and descriptions of any patents or patent 

applications filed or which could be applied for in any country or jurisdiction, methodologies, training 

materials, personnel information and internal publications. Confidential Information shall not include 

information which is publicly available. 

14.2 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to 

certain Confidential Information of Company and its affiliates and their employees, contractors, 

and/or clients. At any time during the term of your employment, you agree to execute non-disclosure 

or similar agreements required by the Company and its affiliates and their employees, contractors, 

and/or clients with respect to such Confidential Information. 

14.3 During the term of your employment and thereafter, you shall: 

(a) Hold the Confidential Information in the strictest confidence. 

(b) Not disclose or use or attempt to use or disclose, the Confidential  Information, except  as expressly 

permitted by the Company and solely for the purpose of  which  such  Confidential Information was 

disclosed to you. 

(c) Not disclose or divulge the Confidential Information to or for the benefit of any third person or entity 

without the prior authorization of the Company. 

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of 

confidential information. 

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of 

Conduct made in terms thereof. 

(f) Return the Confidential Information, including any copies or reproductions, at Company request 

or upon termination of your employment. Your obligations under this Section shall remain in effect 

and survive any termination or expiration of your employment or these Terms of Employment. 



 

Company shall be entitled to immediate injunctive or similar relief upon a potential or actual breach 

of this Section by you, including in the event, where you take up or attempt to take up employment with 

or act or attempt to act as a consultant or contractor to any person who may be a competitor of Company 

or take up or attempt to take up employment or contract with any person in a manner that may result 

in disclosure or misuse of Confidential Information. 

15. Intellectual Property 

15.1 You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, 

trade secret and design rights, mask rights, whether  registerable  or  not,  arising  or created as a result 

of the development of and/or the application of any tangible or intangible work product or materials 

produced by you during or as a consequence of your employment, whether alone or in conjunction 

with others and whether during normal working hours or not, including, but not limited to, or other 

material which you conceive, discover or create during or in consequence of employment hereunder 

("Work Product") shall belong exclusively  to  the  Company.  You  hereby convey ownership in such 

rights, title and interest to Company and its affiliates upon inception or development. 

15.2 All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that 

any Work Product does not constitute a work made for hire under the foregoing laws, you hereby 

irrevocably assign all worldwide right, title, and interest (including without limitation, patents, 

copyright, trade secret, trademarks, design rights, contract and licensing  rights)  in  such  Work Product 

to Company and its affiliates. You retain no rights to use the Work Product and agree not to challenge 

the validity of Company's and its affiliates' ownership in the Work Product. You hereby forever waive all 

moral rights in the Work Product and any results or proceeds therefrom, even if after expiration or 

termination of your employment hereunder. If you have any rights to the Work Product that cannot be 

assigned to Company or its affiliates, you hereby unconditionally and irrevocably waive the  enforcement 

of such rights and all claims and causes of action of any kind against Company and its affiliates and their 

employees, contractors or clients with respect to such rights and grant to Company and its affiliates an 

exclusive, irrevocable, perpetual, worldwide, sublicensable, fully paid-up and royalty free license to 

such Work Product, or part thereof. On termination or expiration of your employment or these Terms of 

Employment, you will deliver to Company all Work Product, including any parts or  copies thereof  

completed,  created  and/or prepared up through the date of termination and all copies thereof. 

15.3 You agree to, for no further consideration, execute any documents and take any other actions reasonably 

requested by Company and its affiliates and their clients and contractors to achieve the objectives of 

this Section (including waiver of any such rights including authors special rights under Section 57 of the 

Copyright Act 1957). In the event that Company is unable for any reason, after reasonable effort, to 

secure your signature on any document needed to perfect the title of Company and its affiliates, you 

hereby irrevocably designate and appoint Company and its duly authorized officers and agents  as  your 

agent and attorney in fact to act for and on your behalf to execute, file and verify such documents and 

to do all other lawfully permitted acts with the same legal force and effect as if executed by you. 

15.4 You agree that you will not violate or attempt to violate the intellectual property rights, interests, or 

title of any third party. Your obligations under this Section shall remain in effect and survive any 

termination or expiration of your employment or these Terms of Employment. Company shall be 

entitled to immediate injunctive or similar relief upon a potential or actual breach of this Section by 

you. 

16. Data Privacy Policy 

16.1 Company may, in connection with your employment, receive personal data relating to you or third parties 

associated with you (such as your spouse or children). Such data may be received from you, or from 

other sources, and some limited personal data may be recorded directly or indirectly by internal security 

systems or by other means. Company may process such data for the relevant and limited purposes in 

accordance with the policy of the Company. 

16.2 Company may collect your PAN, Aadhaar/Voter ID/ Driver's License, Bank Details for undertaking 

your KYC verification for security and tax compliance reasons. We will also be collecting your 



 

passport photograph for our organizational security reasons.Collecting certificates of your educational 

qualifications will allow us to verify your declared credentials. In collecting emergency contact details 

from you, we endeavor to ensure that in the event of an emergency we are able to communicate with 

such relevant people in an efficient and time-sensitive manner. 

17. Full time employment, Non-Compete and Non-Solicitation 

17.1 During the term of your employment or these Terms of Employment, you will not, directly  or indirectly, 

either alone or jointly with or as manager, agent, consultant or employee of any person, firm or 

company, engage yourself in any activity or business including but not limited to the activity or business 

which could result in direct or indirect competition with the business of the Company. 

17.2 You must not directly or indirectly either during employment or for a period of 12 months thereafter, 

solicit, or try to entice away from the Company any person, employee, business leads or clients 

associated with the Company that you may have come across during your employment with the 

Company. 

18. Warranties 

18.1 You warrant that your employment Company will not violate or otherwise conflict with any 

agreement (oral or otherwise) to which you are or have been a party to. 

18.2 You warrant that you have satisfactorily completed all of your obligations under any employment 

contract or other contract or agreement with company(ies), person(s) or entity(ies) that previously 

employed  or contracted with you and that any previous employment contract and/or relationships have 

terminated and/or expired prior the effective start date at the Company. 

18.3 You warrant that you have not and will not inappropriately, or attempt to, use or disclose any 

confidential or proprietary information obtained from a third party or otherwise. 

18.4 You warrant that you will comply with all of Company's policies and standards (including the 

Company's Code of Conduct) in effect from time to time and shall perform your services in a 

professional manner and in a manner consistent with otherwise as applicable to the services 

provided by you hereunder. 

18.5 You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 

to be able to lawfully and rightfully perform the services as required hereunder. 

19. Indemnification 

19.1 You agree to indemnify the Company and its affiliates for any losses or  damages  sustained  by Company 

and its affiliates which is caused by or related to your breach of any of the provisions contained in this 

Terms of Employment. 

20. General 

20.1 These Terms of Employment and your employment is personal to you and you cannot assign, subcontract 

or transfer your obligations hereunder to any other person  or  entity.  Company  may assign these Terms 

of Employment, in part or whole, upon notice to you. No delay or failure by Company to exercise any of 

its powers, rights or remedies under these Terms of Employment will operate as a waiver of such powers, 

rights or remedies. If any provision of  these  Terms  of Employment is held by any competent authority 

to be invalid or unenforceable, the validity of the other provisions and the remainder of these Terms 

of Employment shall not be affected. You shall not make any announcement concerning Company 

and its affiliates and their employees, contractors or clients without Company's prior written consent 

and you shall not use or disclose the name, trademark, domain name, service mark, logo or any other 

intellectual property  of  Company and its affiliates and their employees, contractors or clients. These 

Terms of Employment will be construed in accordance with and governed by the Laws of India. 

20.2 These Terms of Employment, together with the offer letter (and any attachments thereto), are the 

exclusive and entire agreement between the parties relating to its subject matter, and supersedes 

all prior and contemporaneous discussions, agreements, negotiations, representations, and proposals 

relating to the subject matter hereof. 



 

 
 
 
 
 

ACKNOWLEDGEMENT 

Madhup Agrawal 

National Head - HR 

(Bjyus) 

 
I, hereby acknowledge that I am signing this Appointment Letter digitally, and I have thoroughly read, 

understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature 

signifies my acceptance of the terms and conditions stated herein. 

I hereby accept the above appointment on the terms and conditions stated herein above 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Annexure A 

Compensation Break-up 

 

Employee Code  

Name  

Designation  

 
Break-up of compensation 

Components Monthly CTC (Amount "INR") Annual CTC (Amount "INR") 

BASIC 21001 252012 

HRA 8594 103128 

PROVIDENT FUND 1800 21600 

DEDUCTION 3600 43200 

TOTAL PROVIDENT FUND 3600 43200 

TOTAL 31395                700000 

CITY COMPENSATORY ALLOWANCE 3000 36000 

 
Please note that the above-mentioned salary is inclusive of the deductions as per statutory 

requirements. 
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Kaseya Software India Private Limited 

Prestige Shantiniketan, Gate 2 The Business Precinct, Tower B 4th Floor, Whitefield Main Road, Mahadevapura Post, Bangalore – 560048. 
 

 

CONFIDENTIAL 
 

To, 
ISANI HARI PRASAD REDDY 

Dear ISANI HARI PRASAD REDDY 

This is further to your application and subsequent interview with Kaseya Software India Private Limited 
(“we,” “us” or “Company”). With effect from the date of this letter, the Company is pleased to offer 
you employment as Graduate Engineer Trainee. 

 
1. Date of Appointment 

 
Your appointment is effective from the date of joining which shall be as soon as possible but not 
later than June 22, 2023. 

 

Your terms of employment shall be governed by the policies of our Company. However for smooth 
functioning, you will abide by the instructions / suggestions being given by the Company at which 
you are posted from time to time. 

 
2. Salary / Compensation 

 
Your annual Gross Compensation will be as set forth in the Compensation Breakup Exhibit. You 
are solely responsible for filing income tax returns and any other declarations prescribed under 
applicable laws, and the implications arising thereof for all personal income tax purposes will be 
governed by the tax laws of the country wherein your services are provided. The compensation 
mentioned herein, or any revised compensation communicated to you is provided on a gross 
basis. 

 

The Company reserves the right to withhold tax at source from any component of your 
compensation as required by applicable law. The Company shall provide you with evidence of 
such tax deduction in the manner and within the timeframe required by applicable law. 

 
Your compensation is based on your qualifications, skill set and overall experience. Therefore, 
the compensation payable to you by the Company is unique and personal to you and any 
comparison of the same with that of others will be of no relevance. 

 

Your terms of employment and compensation are strictly confidential, and you shall not divulge 
the same to any other employee of the Company except where required by Company policy. 
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You agree that any annual bonus linked with production/productivity or other compensation paid 
to you by the Company shall be in lieu of any bonus required to be paid to you under the laws of 
India. 

 
 

3. Probationary period 
 

You will be on probation for a period of six months from the date of commencement of your 
employment with the Company. Based on Your performance and results that you achieve, You 
may be confirmed for appointment in writing as per Company’s policy. The decision of the 
Company on whether to confirm your employment with the Company, extend the probation 
period, or terminate your services shall be final. During your probation or the extended period of 
probation, your employment may be terminated by the Company or by you by giving a maximum 
of one-month notice. The Company reserves the right to pay or recover your salary in lieu of notice 
period. 

 
4. Medical Scheme 

 
The Company makes the arrangement to cover your medical assistance through a policy which 
will be communicated to you in person, which policy/coverage will be in accordance with 
Company policy/practice on the same and is a discretionary initiative of the Company. 

 
5. Compensation Review 

 

Your compensation may be reviewed periodically as per the Company policy and the Company 
will communicate any revised compensation to you. Your increments are discretionary and will be 
subject to and based on effective performance and results. The Company makes no 
representation of any increase in compensation, either with regard to the quantum or duration of 
such increase in compensation. 

 
6. Service Requisites 

 
a> Full Time Work -Your employment with the Company is on a whole-time employment 

basis and you shall devote yourself exclusively and on a full-time basis to the Company. 
You will not simultaneously take up any other work for remuneration (part time or 
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a 
less than 2% shareholder or debenture holder) in any other trade or business, whether 
during or outside office hours or within or outside the office premises, directly or 
indirectly, during Your employment with the Company (other than normally acceptable 
personal investment activity), without a prior written permission from the Company. 

 
b> Re-designation – The Company reserves the right to re-designate you and allocate 

suitable/different responsibilities from time to time and you will be expected to undertake 
all responsibilities that may be assigned to you by the Company at any time. The Company 
is not bound to give any reason thereof to you. 

 

c> Past Record – You have represented to the Company that all the contents of your resume, 
testimonials, references, application form, previous employment details and other 
information furnished by you are true and accurate. Your employment with the Company 
is conditional upon the satisfactory background checks that may be conducted on you. In 
the event the Company is not satisfied with the results of the background check 
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conducted on you, the Company will be entitled to terminate your employment forthwith. 
Further, if any declaration given or information furnished by you (including the resume, 
testimonials, references, application form, previous employment details and other 
information furnished above) to the Company turns out to be false or misleading in any 
manner or you have willfully suppressed any material information, in such event, your 
employment will be terminated forthwith without any notice or compensation in lieu 
thereof and you will be liable for any damages which may have been caused to the 
Company as a result of Your actions. 

 
d> Place of work, initial reporting – Your initial employment location will be Bengaluru. 

However, You are transferable to any place in the country or abroad or to any of the 
Company's associate or sister concern or its subsidiary client location which is at the sole 
discretion of the Company and for such period of time as the Company deems fit. You will 
report to such person as may be designated by the Company from time to time. 

 
e> Working Hours -The timings will be based on process or any campaigns as and when 

explained by your superiors in accordance with Company policy and applicable law. 
 

f> At will employment - The nature of your employment will be “at will” and no fixed period 
of employment in the Company is applicable to you. However, you or the Company may 
terminate the employment as per the provisions contained herein. 

 
g> General Terms – In addition to the terms of this letter, the Company will communicate 

from time to time the rules & regulations, terms & conditions of service, code of conduct, 
applicable to all or certain categories of employees and these will be fully binding on you, 
to the extent applicable, and you will comply with all such rules and regulations etc. All 
such employment conditions/terms may be changed by the Company from time to time 
at the sole discretion of the Company and such changed terms/conditions of employment 
shall become applicable to you forthwith, upon receipt of notice of the same. 

 
7. Travel 

 
You may be required to undertake travel as part of your employment duties and you will be 
reimbursed expenses incurred in connection for this, as per the Company rules. 

 
 

8. Transfer and Compliance with Company Policies 
 

The Company may transfer you from time to time to any other location, department and 
establishment/division of the Company or to any affiliated companies and subject to compliance 
with applicable laws, to a successor in interest of the Company as it may deem necessary solely at 
the discretion of the Company and for such period that the Company deems appropriate. In such 
a case you will be governed by the terms and policies of service applicable to the new 
assignment. 

 
You always agree to act in a professional and courteous manner and comply with all of the 
Company's policies, conditions, and workplace rules as such may be amended from time to time 
in the Company's sole discretion including, but not limited to: 

 

• Global Employee Handbook 

• Code of Conduct 
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• Anti-Harassment Policy 

• Prevention of Sexual Harassment Policy 

• Travel & Expense Policy 
• IT Policy and privacy policy. 

• Variable Compensation Terms & Conditions and applicable Commission Plan 
 

9. Confidential Information and Proprietary Rights 
 
 

A. CONFIDENTIAL INFORMATION 
 

1) Much of the work undertaken by the Company is highly confidential and in the course 
of your employment you will inevitably receive or create highly confidential 
information (the “Confidential Information”). You shall not either during your 
employment (other than in the proper course of your duties and for the benefit of the 
Company) or after your employment has ended for any reason whatsoever: 

a. use, disclose or communicate to any person any Confidential Information 
which you shall have come to know or have received or obtained at any time 
(before or after the date of this letter agreement) by reason of or in 
connection with your employment with the Company; or 

b. copy or reproduce in any form or by or on any media or device or allow others 
access to or to copy or reproduce recorded information whether or not in 
documentary form ("Documents") containing or referring to Confidential 
Information. 

2) All Confidential Information whether in your control or possession or not is and shall 
at all times remain the absolute property of the Company or of such other relevant 
entity within the group, and you undertake, both during your employment and 
afterwards: 

a. to exercise due care and diligence to avoid any unauthorised publication, 
disclosure or use of Confidential Information and any Documents containing 
or referring to it; 

b. on request and in any event on termination to deliver up any Confidential 
Information (including all copies of all Documents whether or not lawfully 
made or obtained) or to delete Confidential Information from any medium, 
whether reusable or not; and 

c. to do such things and sign such documents at the expense of the Company as 
shall be reasonably necessary to give effect to this clause and/or to provide 
evidence that it has been complied with. 

3) The restrictions in this Section will not restrict you from disclosing (but only to the 
proper recipient) any Confidential Information which you are required to disclose by 
law or any order of the court or any relevant regulatory body provided that you shall 
unless required by law have given prior written notice to the Company of the 
requirement and of the information to be disclosed and allowed the Company an 
opportunity to comment on the requirement before making the disclosure; and 

4) “Confidential Information” includes any information which may be imparted in 
confidence or be of a confidential nature relating to the business or prospective 
business or internal affairs of the Company its parent and their affiliates and their 
customers, agents or partners and to any subsidies or holding companies of the 
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Company, its parent and their affiliates or their customers, agents or partners (the 
“Group”) and in particular all information relating to the performance, structure, 
operation and marketing or sales of the Company including, but not limited to 
technical, financial, marketing, staffing and business plans and information, strategic 
information, proposals, requests for proposals, specifications, drawings, costs, 
customer information, procedures, proposed products, business systems, lists of 
clients, pricing structures, names and addresses of marketing contacts, service and 
product information including details of any processes, data, programs, computer 
models, software or other systems utilized by the business, know-how, trade secrets, 
and any other commercial, financial or technical information relating to the Group. 

5) Your agreement with the Company in this clause is for itself and as trustee for any 
company or entity within the Group to whose Confidential Information you have 
access. 

 
B. PROPRIETARY RIGHTS 

 
1) Any inventions, discoveries, improvements, ideas, designs, or business 

methods (“Inventions”) developed or created by you, individually or jointly, 
during the period of your employment with the Company, shall be promptly 
and fully disclosed to the Company and, whether or not so disclosed, shall be 
the property of the Company in perpetuity, throughout all jurisdictions and in 
all parts of the world, together with all rights to apply for and obtain patents 
in respect of any aspect of the Inventions. The rights of the Company stated 
above shall only apply to Inventions that are any of the following (a) relate (i) 
to the business of the Company and/or the Group or (ii) to the Company’s 
and/or the Group's actual or demonstrably anticipated research or 
development, or (b) result from any work performed by you for the Company 
and/or the Group, or (c) are developed or created by using any equipment, 
supplies, facilities, personnel, or confidential information of the Company 
and/or the Group (in whole or in part), or (d) are developed or created during 
normal working hours (in whole or in part). 

2) Except with the prior written approval of the Company, you will refrain 
(during the term of your employment with the Company and thereafter) from 
submitting for publication or publishing any information with respect to any 
such Invention. 

3) Any copyright work, design or database developed or created by you, 
individually or jointly, during the period of your employment, shall be the 
property of the Company whether or not the work was made at the direction 
of the Company or was intended for the Company and all copyright, design 
right, database right and similar intellectual property in such works, whether 
or not patentable, copyrightable, or qualified for mask work protection and 
all translation rights related thereto, shall belong absolutely to the Company 
in perpetuity, throughout all jurisdictions and in all parts of the world, 
together with all rights of registration, extensions and renewal (where 
relevant) and, wherever the context requires, shall be “works made for hire”. 
The rights of the Company stated above shall only apply to copyright, design 
right, database right and similar intellectual property in works that are any of 
the following: (a) relate (i) to the business of the Company and/or the Group 
or (ii) to the Company’s and/or the Group's actual or demonstrably 
anticipated research or development, or (b) result from any work performed 
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by you for the Company and/or the Group, or (c) are developed or created by 
using any equipment, supplies, facilities, personnel, or confidential 
information of the Company and/or the Group (in whole or in part), or (d) are 
developed or created during normal working hours (in whole or in part). 

4) To the extent that such copyright, design right, database right and similar 
intellectual property (including in respect of works created in the future) is 
not otherwise vested in the Company, you hereby assign on a worldwide and 
perpetual basis, the entire right, title, and interest in the same to the 
Company without further consideration. The assignment shall not lapse if the 
Company has not exercised its rights under the assignment for a period of one 
year. 

5) You recognise and accept that the Company may edit, copy, add to, take from, 
adapt, alter and translate the product of your services in exercising its rights. 

6) All trademarks developed or created by you during the period of your 
employment with respect to any goods or services of the Company and/or the 
Group shall be owned by the Company throughout all jurisdictions and in all 
parts of the world, together with all rights to apply for and obtain trademark 
registrations. 

7) To the full extent permitted by law, you irrevocably and unconditionally waive 
any provision of law known as “moral rights”. You give this waiver in favor of 
the Company and its designers in title to and licensees of the copyright, 
design right and database right in such works (whether existing or future). 

8) You agree that you will at the Company's request and expense, execute such 
further documents or deeds and do all things necessary or reasonably 
required to confirm and substantiate the rights of the Company hereunder 
during the term of your employment and after the termination of this 
Agreement for any reason at no extra cost to the Company. In the event that 
the Company is unable to secure your signature to any document required for 
such procurement, maintenance, protections, assignment, or enforcement, 
you hereby irrevocably appoint and authorize the Company and its selected 
counsel to act as agent and attorney-in-fact or under a Power of Attorney as 
necessary to act on your behalf, to execute and file any such document, and 
to do all other acts to further such procurement, maintenance, protections, 
assignment or enforcement with the same legal force and effect as if executed 
by you. 

9) You agree that you will not at any time make use of, disclose or exploit the 
Company's property, trademarks, service marks, documents, materials or 
information in which the Company or any Group Company owns (wholly or 
partially) the copyright, design right or database right (or similar forms of 
intellectual property protection) for any purpose which has not been 
authorized by the Company. 

10) You will assist the Company, during the term of your employment with the 
Company and thereafter, in the procurement, maintenance, protections, 
assignment, and enforcement of the Company’s rights with respect to such 
Inventions. Further, in order to more effectively set out the detailed rights 
and obligations of the parties in relation to protection of Confidential 
Information and intellectual property, you may be required to execute certain 
additional documents, and you agree to be bound by the terms thereof. 
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C. PRIOR INVENTIONS. 
 

You have attached hereto, as Exhibit A, a list describing all inventions, original works 
of authorship, developments, improvements, and trade secrets which were made by 
you or jointly with others prior to your employment with the Company (collectively 
referred to as “Prior Inventions”), which belong to you, which relate to the Company’s 
proposed business, products, or research and development, and which are not 
assigned to the Company hereunder; or, if no such list is attached, you represent that 
there are no such Prior Inventions. If disclosure of any such Prior Inventions would 
cause you to violate any prior legal obligation, you are not to list such Prior Inventions 
but only disclose a cursory name for each such Invention, a listing of the party to 
whom it belongs and the fact that full disclosure has not been made for that reason. 

If in the course of your employment with the Company, you incorporate into a 
Company product, process or machine a Prior Invention owned by you or in which you 
have an interest, the Company is hereby granted and shall have a nonexclusive, 
royalty-free, irrevocable, perpetual, worldwide license (with all rights of an author or 
owner of such works including rights to sublicense through multiple tiers of 
sublicenses) to make, have made, modify, use and sell such Prior Invention as part of 
or in connection with such product, process or machine. Notwithstanding the 
foregoing, you agree that you will not incorporate, or permit to be incorporated, Prior 
Inventions in any Company inventions and works without the Company’s prior written 
consent. 

 
D. INJUNCTIVE RELIEF. The parties acknowledge that the breach of any part of Section 

9 of this Agreement by you will result in irreparable injury to Company for which 
monetary damages alone would not be an adequate remedy. Therefore, the parties 
agree that in the event of a breach or threatened breach of any part of Section 9 of 
this Agreement, Company shall be entitled to seek specific performance and 
injunctive or other equitable relief as a remedy for any such breach or anticipated 
breach without the necessity of posting a bond or proving the inadequacy of 
monetary damages. Any such relief shall be in addition to and not in lieu of any 
appropriate relief in the way of monetary damages. 

 
10. Special Requirements 

 
You acknowledge that in view of the Company’s intention to conduct business and service 
customers all over the world, the Company’s customers may require the Company and / or its 
personnel to adhere to certain obligations and in this connection, you conform that You will 
adhere to such additional practices as may be required by the Company’s customers from time to 
time. Such practices may include: 

 
(i) A requirement to obtain end use statements from customers of products or services of 

the Company. 
(ii) A prohibition on export of certain goods and services to certain countries or to parties 

who may be so notified by the company. 
(iii) Special requirements prescribed by customers of the Company, including relating to 

standards for the protection of confidential information. 
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11. Retirement 
 

You will retire in the normal course from the services of the Company on attaining the age of 
superannuation, which is at the end of the month following your 60th birthday as per the official 
records of the Company. 

 
12. Conflict of interest 

 
The Company has adopted a conflict-of-interest policy in respect of its employees. You shall be 
bound by such policy to avoid conflict of interest between the personal interest of an employee 
and interest of the Company in its dealings with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company. 

 
13. Privacy 

 
Pursuant to Your employment with the Company, you will be providing to the Company certain 
information about yourself and your family, including information that may be categorized as 
“personal information” and “sensitive personal information” (together, the “Personal 
Information”). You hereby agree that the Company may use and retain the Personal Information 
for a lawful purpose and to the extent deemed necessary by the Company in relation to your 
employment with the Company and for ancillary purposes. 

 
You hereby also agree that the Company may transfer or disclose such Personal Information to 
such other agencies the Company may consider necessary in connection with your employment, 
whether affiliates or otherwise and whether in India or otherwise. The Company shall codify its 
policies relating to privacy in a privacy policy which it will provide to you, and you hereby agree 
to the same. 

 

The Company shall use reasonable security practices and procedures to safeguard your personal 
information. Notwithstanding anything contained herein, “Reasonable security practices and 
procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means 
such procedures that the Company shall implement, and which may, in the Company’s 
discretion, be intimated to you from time to time and you hereby agree to the same. 

 

14. Non-Solicitation / Non-Compete 
 

You shall not directly or indirectly, or through any other party, solicit or offer employment to any 
persons who are employees of the Company or its affiliates for a period of one year after the date 
of termination of your employment with the Company. 

 
You shall not, directly or indirectly, or through any third party, solicit business from any customer 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 

 
You shall not, directly or indirectly, perform services or take up employment with any competitor 
of the Company for a period of one year after the date of termination of your employment with 
the Company. 



Kaseya Confidential (v.2016.10) Page 9 of 14  

15. Corrupt Practices 
 

During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, give or pay to any person any money, Gratification or Valuable Thing of 
any kind (other than a legally acceptable, official and Company approved consideration) in order 
to induce or influence a Public Servant to do or forbear from doing any act in relation to the 
Company. 
The terms Public Servant, Gratification and Valuable Thing shall have the meaning assigned to 
them under the Prevention of Corruption Act, 1988. 
It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to 
quicken the process of any act that needs to be performed other than a purely legal remuneration 
paid to a service provider. 

 
During the period that you are employed by the Company, you shall not, on behalf of the Company 
or on the pretext thereof, receive from any person (or arrange for some other person to so receive 
on your behalf) any money, Gratification or Valuable Thing of any kind as consideration in order 
to do or forbear from doing any act in relation to the Company. 

 

During your employment you shall not: (a) enter any arrangement, contract or financial 
transaction on behalf of the Company with any relative or entity controlled or owned by a relative; 
or (b) enter such arrangement, contract or financial transaction with any person entity or 
organization for the benefit of some other person, entity or organization. (c) claim any 
compensation/reimbursement or pay any amount on behalf of the company for a purpose other 
than the purpose for which such amount is payable. 

 
16. Termination For Cause 

 
Without limiting any termination rights set forth elsewhere, in case of absenteeism without prior 
permission for more than seven days or without timely intimation or proper explanation to the 
Company regarding such absence or on the grounds of misconduct (which term shall have the 
meaning as assigned under company policy / service rules / law), dishonesty, fraud, forgery, any 
act involving moral turpitude or on loss of confidence and / or breach of any of the terms of the 
employment mentioned herein, the Company shall be entitled to terminate your employment “for 
cause” with immediate effect, without notice or compensation, subject to applicable law. 

 
17. Certificates 

 
You are required to furnish copies of: 

a> Proof of age and identity 
b> Copy of academic certificates 
c> Relieving letter from the previous employer (if any) 
d> 3 Passport size photographs 
e> Proof of compensation last drawn (if any) 

 

18. Termination, Notice Period 
 

Upon confirmation, your employment is liable to be terminated by the Company after providing 
you with two months’ written notice or payment of basic salary in lieu thereof. 

 
You shall also be obliged to provide the Company with two months written notice prior to 
resignation. The said notice period will not be adjustable against any of your leaves and forfeiture 
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of your salary. In the event you request to be relieved from services with the Company at an earlier 
date, the Company may relieve you earlier solely at its Company’s discretion. Upon you serving 
notice of resignation, the Company shall be entitled to unilaterally relieve you earlier. In such an 
event, the Company will pay you your compensation for two (2) months from the date of your 
written notice including for such period you have worked with the Company after serving such 
notice and such period after termination. 

 

You agree that in case of retrenchment, the principle of “last in first out” shall not be applicable. 
You further agree that if you are retrenched by the Company, the Company will not be required 
to offer you reemployment in any circumstance. 

 
19. Separation 

 
At the time of retirement or termination or resignation, you will immediately hand over to the 
Company all the property/possessions of the Company including documentations, 
correspondence, data analysis, software, intellectual property rights, equipment, badge etc. or 
reproductions of any of the aforementioned items provided to you pursuant to your employment 
with the Company or otherwise in the possession of the Company and you shall not make or retain 
any copies of these items. You agree that you shall not copy, duplicate, recreate or record or 
otherwise keep in possession or deliver to anyone other than the Company ISANI HARI PRASAD 
REDDYany of the aforementioned items. 

 
20. Entire Agreement and Governing Law 

 

This letter agreement, including the Company's policies, conditions, and workplace rules as such 
may be amended from time to time in the Company's sole discretion, set forth the entire 
agreement and understanding between the Company and you relating to the subject matter 
herein and supersede all prior discussions between the parties. No modification of or amendment 
to this Agreement, nor any waiver of any rights under this Agreement, will be effective unless in 
writing signed by the party to be charged. Any subsequent change or changes in your duties, 
salary or compensation will not affect the validity, enforceability, or scope of this Agreement. 

 
The Agreement will be construed in accordance with and governed by the Laws of India and each 
party agrees to submit to the exclusive jurisdiction of the courts in the city of Bengaluru, India. 

 
Except as provided herein, all disputes in relation to this letter agreement shall be settled through 
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall be 
conducted by a single arbitrator to be selected by you out of a list of three arbitrators provided by 
the Company. The arbitration proceedings shall take place at Bengaluru, India and shall be 
conducted in English. 

 
You acknowledge that damages alone will not be an adequate remedy in the event of breach of 
any of your obligations under this letter agreement. You therefore agree that the Company shall 
be entitled (without limitation of any other rights or remedies otherwise available) to obtain 
injunctive or equitable relief from any court of competent jurisdiction. 

 
21. Miscellaneous Provisions 

 
(a) Safe custody of Company material - You will be responsible for keeping safe and in good 

condition, all Company material entrusted to you, if any, including, but not limited to, 
cellular phone, laptop, car and other equipment (“Company Property”). In the event of 
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any damage or loss to the Company Property entrusted to you, you shall be liable for the 
same and the Company reserves the right to deduct the cost of such articles from your 
compensation or take such other action that it may deem appropriate, subject to 
applicable law. 

(b) Notices – Any notice to be given to you by the Company shall be given by email at your 
Company email address. Any notice to be given by you to the Company shall be in such 
manner as may be directed by the Company from time to time. In the event you are not 
frequenting office and/or not accessing your Company email, the Company shall be 
entitled to send you notice by courier or registered post acknowledgment due at your 
address as intimated by you to the Company. 

(c) Change Of Address - You will promptly inform the Company in writing of any change in 
your residential address or contact details. 

(d) Waiver - No inaction, act or omission by the Company shall be considered as a waiver by 
the Company of any of its rights herein unless specifically waived by the Company in 
writing. 

(e) Invalid Provision – If any of the terms of employment herein are invalid under law, such 
provision shall be replaced by another provision which most nearly effectuates the same 
result as the impugned provision. 

 

Yours Sincerely, 
For Kaseya Software India Private Limited 

 

 

 

Madhusudhanan P 

Finance Director India 
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Acceptance 

The provisions of this letter of employment have been read and understood and the offer is here 
with accepted. I understand that my employment is contingent upon completion of customary 
backgrounds check and professional reference check and the correctness and accuracy of the 
information and documents that I have supplied to the Company. 

 
I undertake to keep all information confidential whether shared or gained during my employment 
with the Company. 

 
 
 

Date: Signature: 
 
 

Print Name: 
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Compensation Breakup Exhibit 
 
 

Name : ISANI HARI PRASAD REDDY 

Designation : Graduate Engineer Trainee 
 

Salary Components Annual (INR) Monthly (INR) 

Basic 1,40,000 11,667 

House Rent Allowance (HRA) 56,000 4,667 

Medical Allowance 15,000 1,250 

Conveyance 19,200 1,600 

LTA 15,000 1,250 

Special Allowance 71,200 5,933 

Employee PF contribution 16,800 1,400 

Employer's PF contribution 16,800 1,400 

CTC - Cost To Company 3,50,000 29,167 
 

 Statutory deductions like Provident Fund, Professional Tax, Employee State Insurance, Income 
Tax and any other applicable deductions but not limited to the ones mentioned herein, will 
be as per Government regulations prevailing and amended from time to time. 

 

 Variable pay is subject to eligibility, and not applicable to all Departments / functions. If your 
position is eligible, then you hereby agree to comply with the applicable Variable 
Compensation Terms and Conditions and commission plan as set forth in separate written 
documentation provided to you by the Company, which documentation may be amended 
from time to time in the Company's sole discretion, and whose terms shall be deemed to be 
incorporated by reference herein. If your position is eligible for bonus payments, you agree 
that the payments, if any, may be made or withheld in the Company's sole discretion and 
nothing herein shall be construed as, or deemed to constitute, a promise or a guarantee of a 
bonus. You recognize that the eligibility to participate in any commission or bonus plans does 
not confer any rights for the future and that commission and bonus plans can be adapted, 
modified, suspended or cancelled by the Company at any time. 
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Exhibit A 
 
 

LIST OF PRIOR INVENTIONS 
AND ORIGINAL WORKS OF AUTHORSHIP 

 
Title Date Identifying Number or Brief Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  No inventions or improvements 

 

  Additional Sheets Attached 
 
 

 

Signature of Employee:     
 

Print Name of Employee:     
 

Date:     



 

 

ISHTIAQ MUSTUFA M 

Dear ISHTIAQ MUSTUFA M 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Jabez P, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Jagdeep B, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 

mailto:info@wipro.com


 

  

JATIN VAISHNAV 

Dear JATIN VAISHNAV 

On behalf of Rossell Techsys India Pvt Ltd., I would like to reconfirm our verbal offer of 
employment as a Software Engineer" for an annual CTC of Rs 30,000 (Rupees thirty thousand 
only) beginning on your anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 30,000.00  INR 3,60,600.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

JAYANTH ARADHYA N 

Dear JAYANTH ARADHYA N 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

  

JAYANTH R 

Dear JAYANTH R 

On behalf of Rossell Techsys India Pvt Ltd., I would like to reconfirm our verbal offer of 
employment as a Software Engineer" for an annual CTC of Rs 30,000 (Rupees thirty thousand 
only) beginning on your anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 30,000.00  INR 3,60,600.00 

 

 

Accepted By:  

_________________________________  

 
  



 

Dear Jeevan Pranav K R 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

  

JEEVAN PRANAV K R 

Dear JEEVAN PRANAV K R 

On behalf of Rossell Techsys India Pvt Ltd., I would like to reconfirm our verbal offer of 
employment as a Software Engineer" for an annual CTC of Rs 30,000 (Rupees thirty thousand 
only) beginning on your anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 30,000.00  INR 3,60,600.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

 

Dear SHAH JAYANA AMIT, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

Dear JESSICA PATNI, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

JINITHA S 

Dear JINITHA S 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

 

 

Dear JOEL JONES ELDOE, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

  

JOEL SHIBU 

Dear JOEL SHIBU 

On behalf of Rossell Techsys India Pvt Ltd., I would like to reconfirm our verbal offer of 
employment as a Software Engineer" for an annual CTC of Rs 30,000 (Rupees thirty thousand 
only) beginning on your anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 30,000.00  INR 3,60,600.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

 

Dear JYOTI KUMARI B, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

  

K HARIPRIYA 

Dear K HARIPRIYA 

On behalf of Rossell Techsys India Pvt Ltd., I would like to reconfirm our verbal offer of 
employment as a Software Engineer" for an annual CTC of Rs 30,000 (Rupees thirty thousand 
only) beginning on your anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 30,000.00  INR 3,60,600.00 

 

 

Accepted By:  

_________________________________  

 
  



 

Dear K M SAI YASWANTH 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Dear K RISHIKESH 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Dear KALLURI VENKATA SUBBARAO 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

Dear KANISHKA C, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

Dear Karan Rajendran 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

KARTHIK R 

Dear KARTHIK R 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

 

KEVIN RONALD FRANCIS 

Dear KEVIN RONALD FRANCIS 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 
 
 

    KEVINA 
Letter of Appointment 

15-Jan-2021 

 

We are pleased to inform you that you have been appointed as Executive - Client Acquisition effective 

from 11-01-2021. 

Your employment with Byjus Intermesh Limited ("Company") will be governed by Company's policies, as 

modified, from time to time and at Company's sole discretion, upon notice to you. The terms and 

conditions contained herein ("Terms of Employment") must be read as a part of all the Company's current 

policies. 

1. Compensation 

1.1 The compensation shall be INR 7,00,000. which includes agreed monetary values of perquisites. 

The details and break-up of salary in terms of compensation and benefits will be as per Annexure A 

to this letter. Income tax where applicable will be deducted at source from your monthly 

compensation as per the government rules and regulations. 

1.2 You are required to provide a statement of income till date for this financial year, as well as proof of 

tax saving for the current financial year. Please note that the company will not be liable for any 

misrepresentation in your declaration of your income prior to joining the company. 

2. Background Check 

2.1 You acknowledge and agree that the Company has offered you employment based on the specific 

information and records furnished by you or on your behalf. You will provide or arrange to have 

provided any information and/or grant any consent or permission required by the Company and/or 

its agents from time to time to verify any such information and/or records and/or perform any 

background and/or reference checks. 

2.2 If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracy 

in or with respect to any information furnished by you or on your behalf, including any information, 

documents, or certificates provided as proof of your qualifications and experience, or if you fail to 

cooperate with the Company and/or its agents in conducting such verification and/or background and/or 

reference checks, the Company may, in its sole discretion, elect to terminate or suspend your 

employment immediately. 

3. Leave Policy 

3.1 You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For 

the purposes of leave, the Calendar year is followed. Detailed leaves are visible on the Company's 

Intranet. 

3.2 All leaves should be applied in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the exigency of work. 

 



 

 
 

3.3 Maternity leaves will be applicable as per Annexure B. 

4. Salary and Benefits 

4.1 Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise 

decided as per the policy of the company and your salary may be adjusted, depending upon various 

factors, including your performance during the preceding performance period. 

4.2 Unless otherwise provided by Company, your salary shall be paid in monthly / weekly instalments 

and in arrears. The total amount issued will be your salary less any statutory, standard, permissible, 

or elected deductions or set-offs applicable to your employment. 

4.3 In addition to your salary, you may receive other benefits, as applicable under the Company's 

benefits or similar policies. Company may, upon notice to you, at any time and in its sole discretion 

amend, suspend, vary, and modify any of the terms and conditions of these benefits and/or policies. 

The compensation and/or benefits offered to you by the Company may be pro-rated depending on 

your effective start or effective termination date. 

4.4 You will strictly maintain confidentiality of your salary details during your employment or thereafter. 

Any salary information sharing will be considered as violation of the company's values. 

4.5 The quarterly PLI will be paid only to employees where the score is finalized for the  quarter completed. 

5. Statutory and other benefits 

5.1 Company will provide you coverage under Accidental life insurance policy from day one. At the start 

of the first full calendar month after the expiration of thirty (30) days from your effective start date, 

you will be enrolled in Mediclaim policy. 

5.2 Under applicable laws, you may be able to participate in schemes sponsored by the Government of 

India and any relevant state governments. On being covered under any of these schemes, Company 

may, at any time and in its sole discretion, deduct from your salary, upon notice to you, a portion of 

any contributions payable by you under the schemes. 

6. Duties 

6.1 The roles, responsibilities, and duties appropriate to your employment will be specified by the Company 

from time to time. Company may at any time, in its sole discretion, upon notice to you, alter or 

otherwise modify these roles, responsibilities, and duties. Further, at any time, you may be required to 

provide services, directly or indirectly, to Company and/or its Subsidiaries. 

 
6.2 This job requires you to work from the office on all working days as per your working location. 

7. Ownership of work 

7.1 The ownership of any rights arising out of or in relation to the employment during the said period of 

employment in any work shall be vested in the company. In case, any document is required to be 

executed for conferring such rights in favor of the company shall be executed by you as and when 

required. 

8. Hours of Work 

8.1 A working week shall comprise a maximum of 48 hours of working in a week. 

9. Placement of Employment 

9.1 You acknowledge and agree that you may be assigned, transferred, or deputed to other 

branches/departments or units of the Company and/or its affiliates holding or subsidiary companies 

either in existence or may come into existence whether in India or abroad. In the event of any such 

assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other  

agreements or policies applicable to such an assignment, deputation, or transfer. 

 



 

 
 

10. Termination and Notice Period 

10.1 Your employment shall terminate immediately: 

(a) When you reach the age of 58 years or earlier if not medically or mentally fit. 

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without 

cause; Company may, in its sole discretion terminate your employment immediately by paying your basic 

monthly salary in lieu of giving you such notice; and/or 

(c) Upon Company's notice to you, if you are in breach of any of the terms contained herein or any 

of the Company's policies and you have failed to cure such breach within fifteen-(15) days of notice 

of such breach or within such period as notified to you as per policy of the company from  time  to time. 

10.2 You may also have a right to terminate your employment with the Company by giving fifteen-(15) 

days' notice of termination. The Company may, in its sole discretion, accept the termination of 

employment  by you with immediate effect or with such a lesser period with the payment of basic salary 

in lieu of the notice period/balance period of notice or otherwise; and/or 

10.3 Company may terminate your employment immediately, with or without notice, on the occurrence 

of: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence in  excess  of the Company 

leave policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or misuse of the 

Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any 

impermissible rebate, kickback or other similar remuneration or consideration in connection with any 

potential or existing opportunity for the Company and its affiliates and their employees, contractors, 

and clients; 

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connection with the 

performance of your obligations hereunder or being arrested, charged, or convicted in a criminal 

proceeding or similar proceeding that involves a matter which Company believes, in  its  sole discretion, 

may affect the performance of your obligations hereunder, may affect  the  Company and/or its affiliates 

and their employees, contractors, and/or clients or may otherwise bring the Company and/or its 

affiliates and their employees, contractors, and/or clients any disrepute, whether or not such matter is 

directly related to the affairs of the Company and/or its affiliates and their employees, contractors or 

clients; and/or 

(c) Involvement in any act of moral turpitude. 

11. Consequences of termination 

11.1 Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return immediately to the Company: 

(a) Any property belonging to the Company, such as a laptop computer, mobile phone, access card 

and other devices with details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of 

whatever description or in whatever form, tangible or intangible, in your possession, together with 

copies, notes or summaries of such documents and your own working papers which are derived of or 

based on such documents. 

11.2 Upon termination or expiration of your employment, for any reason, amounts due or payable, from, 

or to you by the Company shall be settled in full and an acknowledgment of such settlement shall be 

recorded in writing. 

11.3 Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its 

sole discretion, pursue any remedy available in law or in contract to ensure settlement of any amounts 

owed by you hereunder, including costs and expenses incurred towards  your  training. Further, Company 

shall be entitled to, at its sole discretion, withhold the relieving letter and all other documents regarding 

your employment hereunder. 
 



 

12. Mode of Communication 

12.1 Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of 

confirmation, transfer, promotion, termination, resignation, policy matters, etc. by the Company 

shall be received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID 

only for the purpose of this employment. 

12.2 Other than general notices, which may be intimated by e-mail, general notice, announcement on the 

Company's web site, bulletin e-mail, bulletin boards and other similar postings, notices will be 

provided to you in person, by email or by ordinary post at the address given by you at the time of 

your employment or such other address as may be intimated by you to the management thereafter. 

13. Dispute Resolution 

13.1 In case of any dispute or difference in respect of interpretation of the terms & conditions of this  

agreement, both the parties shall resolve the same amicably through discussions by  the  duly appointed 

representatives. However, any dispute having not resolved shall be referred to the sole arbitration by 

a person duly nominated by the company as an arbitrator, whose decision shall be final and binding 

on both the parties. The arbitration shall be at Delhi and proceedings shall be in English. 
 

14. Confidentiality 

14.1 "Confidential Information" means any proprietary or confidential information, work product (whether 

produced by you or other resources of the Company or  provided  to  you  by  Company  or  on Company's 

and its affiliates and their  employees,  contractors  and/or  clients  behalf)  designs, business information 

or plans, inventions, technical data, business strategies, trade secrets or know- how, in any media of 

Company, its affiliates and their employees, contractors and/or clients, whether oral or written or in 

electronic format, and whether marked as confidential or proprietary or not, including but not limited 

to, research, business plans, product plans, service offerings or services descriptions, projects or 

opportunities, proposals, Work Product or deliverables, contractor, customer or client lists, distribution 

and sales methods, sales and profit  figures,  finances,  titles  and descriptions of any patents or patent 

applications filed or which could be applied for in any country or jurisdiction, methodologies, training 

materials, personnel information and internal publications. Confidential Information shall not include 

information which is publicly available. 

14.2 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to 

certain Confidential Information of Company and its affiliates and their employees, contractors, 

and/or clients. At any time during the term of your employment, you agree to execute non-disclosure 

or similar agreements required by the Company and its affiliates and their employees, contractors, 

and/or clients with respect to such Confidential Information. 

14.3 During the term of your employment and thereafter, you shall: 

(a) Hold the Confidential Information in the strictest confidence. 

(b) Not disclose or use or attempt to use or disclose, the Confidential  Information, except  as expressly 

permitted by the Company and solely for the purpose of  which  such  Confidential Information was 

disclosed to you. 

(c) Not disclose or divulge the Confidential Information to or for the benefit of any third person or entity 

without the prior authorization of the Company. 

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of 

confidential information. 

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of 

Conduct made in terms thereof. 

(f) Return the Confidential Information, including any copies or reproductions, at Company request 

or upon termination of your employment. Your obligations under this Section shall remain in effect 

and survive any termination or expiration of your employment or these Terms of Employment. 



 

Company shall be entitled to immediate injunctive or similar relief upon a potential or actual breach 

of this Section by you, including in the event, where you take up or attempt to take up employment with 

or act or attempt to act as a consultant or contractor to any person who may be a competitor of Company 

or take up or attempt to take up employment or contract with any person in a manner that may result 

in disclosure or misuse of Confidential Information. 

15. Intellectual Property 

15.1 You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, 

trade secret and design rights, mask rights, whether  registerable  or  not,  arising  or created as a result 

of the development of and/or the application of any tangible or intangible work product or materials 

produced by you during or as a consequence of your employment, whether alone or in conjunction 

with others and whether during normal working hours or not, including, but not limited to, or other 

material which you conceive, discover or create during or in consequence of employment hereunder 

("Work Product") shall belong exclusively  to  the  Company.  You  hereby convey ownership in such 

rights, title and interest to Company and its affiliates upon inception or development. 

15.2 All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that 

any Work Product does not constitute a work made for hire under the foregoing laws, you hereby 

irrevocably assign all worldwide right, title, and interest (including without limitation, patents, 

copyright, trade secret, trademarks, design rights, contract and licensing  rights)  in  such  Work Product 

to Company and its affiliates. You retain no rights to use the Work Product and agree not to challenge 

the validity of Company's and its affiliates' ownership in the Work Product. You hereby forever waive all 

moral rights in the Work Product and any results or proceeds therefrom, even if after expiration or 

termination of your employment hereunder. If you have any rights to the Work Product that cannot be 

assigned to Company or its affiliates, you hereby unconditionally and irrevocably waive the  enforcement 

of such rights and all claims and causes of action of any kind against Company and its affiliates and their 

employees, contractors or clients with respect to such rights and grant to Company and its affiliates an 

exclusive, irrevocable, perpetual, worldwide, sublicensable, fully paid-up and royalty free license to 

such Work Product, or part thereof. On termination or expiration of your employment or these Terms of 

Employment, you will deliver to Company all Work Product, including any parts or  copies thereof  

completed,  created  and/or prepared up through the date of termination and all copies thereof. 

15.3 You agree to, for no further consideration, execute any documents and take any other actions reasonably 

requested by Company and its affiliates and their clients and contractors to achieve the objectives of 

this Section (including waiver of any such rights including authors special rights under Section 57 of the 

Copyright Act 1957). In the event that Company is unable for any reason, after reasonable effort, to 

secure your signature on any document needed to perfect the title of Company and its affiliates, you 

hereby irrevocably designate and appoint Company and its duly authorized officers and agents  as  your 

agent and attorney in fact to act for and on your behalf to execute, file and verify such documents and 

to do all other lawfully permitted acts with the same legal force and effect as if executed by you. 

15.4 You agree that you will not violate or attempt to violate the intellectual property rights, interests, or 

title of any third party. Your obligations under this Section shall remain in effect and survive any 

termination or expiration of your employment or these Terms of Employment. Company shall be 

entitled to immediate injunctive or similar relief upon a potential or actual breach of this Section by 

you. 

16. Data Privacy Policy 

16.1 Company may, in connection with your employment, receive personal data relating to you or third parties 

associated with you (such as your spouse or children). Such data may be received from you, or from 

other sources, and some limited personal data may be recorded directly or indirectly by internal security 

systems or by other means. Company may process such data for the relevant and limited purposes in 

accordance with the policy of the Company. 

16.2 Company may collect your PAN, Aadhaar/Voter ID/ Driver's License, Bank Details for undertaking 

your KYC verification for security and tax compliance reasons. We will also be collecting your 



 

passport photograph for our organizational security reasons.Collecting certificates of your educational 

qualifications will allow us to verify your declared credentials. In collecting emergency contact details 

from you, we endeavor to ensure that in the event of an emergency we are able to communicate with 

such relevant people in an efficient and time-sensitive manner. 

17. Full time employment, Non-Compete and Non-Solicitation 

17.1 During the term of your employment or these Terms of Employment, you will not, directly  or indirectly, 

either alone or jointly with or as manager, agent, consultant or employee of any person, firm or 

company, engage yourself in any activity or business including but not limited to the activity or business 

which could result in direct or indirect competition with the business of the Company. 

17.2 You must not directly or indirectly either during employment or for a period of 12 months thereafter, 

solicit, or try to entice away from the Company any person, employee, business leads or clients 

associated with the Company that you may have come across during your employment with the 

Company. 

18. Warranties 

18.1 You warrant that your employment Company will not violate or otherwise conflict with any 

agreement (oral or otherwise) to which you are or have been a party to. 

18.2 You warrant that you have satisfactorily completed all of your obligations under any employment 

contract or other contract or agreement with company(ies), person(s) or entity(ies) that previously 

employed  or contracted with you and that any previous employment contract and/or relationships have 

terminated and/or expired prior the effective start date at the Company. 

18.3 You warrant that you have not and will not inappropriately, or attempt to, use or disclose any 

confidential or proprietary information obtained from a third party or otherwise. 

18.4 You warrant that you will comply with all of Company's policies and standards (including the 

Company's Code of Conduct) in effect from time to time and shall perform your services in a 

professional manner and in a manner consistent with otherwise as applicable to the services 

provided by you hereunder. 

18.5 You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 

to be able to lawfully and rightfully perform the services as required hereunder. 

19. Indemnification 

19.1 You agree to indemnify the Company and its affiliates for any losses or  damages  sustained  by Company 

and its affiliates which is caused by or related to your breach of any of the provisions contained in this 

Terms of Employment. 

20. General 

20.1 These Terms of Employment and your employment is personal to you and you cannot assign, subcontract 

or transfer your obligations hereunder to any other person  or  entity.  Company  may assign these Terms 

of Employment, in part or whole, upon notice to you. No delay or failure by Company to exercise any of 

its powers, rights or remedies under these Terms of Employment will operate as a waiver of such powers, 

rights or remedies. If any provision of  these  Terms  of Employment is held by any competent authority 

to be invalid or unenforceable, the validity of the other provisions and the remainder of these Terms 

of Employment shall not be affected. You shall not make any announcement concerning Company 

and its affiliates and their employees, contractors or clients without Company's prior written consent 

and you shall not use or disclose the name, trademark, domain name, service mark, logo or any other 

intellectual property  of  Company and its affiliates and their employees, contractors or clients. These 

Terms of Employment will be construed in accordance with and governed by the Laws of India. 

20.2 These Terms of Employment, together with the offer letter (and any attachments thereto), are the 

exclusive and entire agreement between the parties relating to its subject matter, and supersedes 

all prior and contemporaneous discussions, agreements, negotiations, representations, and proposals 

relating to the subject matter hereof. 



 

 
 
 
 
 

ACKNOWLEDGEMENT 

Madhup Agrawal 

National Head - HR 

(Bjyus) 

 
I, hereby acknowledge that I am signing this Appointment Letter digitally, and I have thoroughly read, 

understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature 

signifies my acceptance of the terms and conditions stated herein. 

I hereby accept the above appointment on the terms and conditions stated herein above 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Annexure A 

Compensation Break-up 

 

Employee Code  

Name  

Designation  

 
Break-up of compensation 

Components Monthly CTC (Amount "INR") Annual CTC (Amount "INR") 

BASIC 21001 252012 

HRA 8594 103128 

PROVIDENT FUND 1800 21600 

DEDUCTION 3600 43200 

TOTAL PROVIDENT FUND 3600 43200 

TOTAL 31395                700000 

CITY COMPENSATORY ALLOWANCE 3000 36000 

 
Please note that the above-mentioned salary is inclusive of the deductions as per statutory 

requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

KIRTHAN.S 

Dear KIRTHAN.S 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: D GHOUSE MODDIN KHAN 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: CHANDAN N R 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: C CHINMAYEE SHRI 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: CHAITRA R 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name:  

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: BI BI  ASIYA 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: DANIEL 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



  

  

Private & Confidential  

    

Date: 14th December 2022  

    To,  

Candidate name: MANJUNATH S 

College name: CMR University  

    

Congratulations!    

  

We thank you for taking the time to attend the interview process of KPMG Global Services Private 

Limited (KGS). The Firm is a global delivery centre for KPMG Member Firms across the globe.    

    

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Associate 1 in the Tax business unit at KGS with a total compensation of INR 5,50,000 PA fixed 

(Five lakh per annum only).     

Your anticipated joining date is between April -June 2022 at Bangalore/Kochi any of our office 

location. In case you are unable to join the Firm by May-June 2022, this letter of intent will stand 

cancelled and withdrawn. Your appointment is subject to you executing the formal appointment 

letter from the Firm and the terms and conditions therein.    

This letter confirms our intent to offer with respect to your employment, subject to clearance of 

your background check and your residential address falling under coverage of our transport 

“Hiring Zone”.     

You agree to keep the terms of the letter confidential and agree not to share them with anyone 

except your immediate family, and financial and legal advisors.    

All of the above, including the compensation components, have been explained to you by the Firm.    

Please review this letter and return a signed copy as a token of your acceptance.    

For KPMG Global Services Private Limited (KGS)           

    

                    

Accepted and Agreed    

                                                                                                                

_________________________               _________________________    

Anuricha Chander                                                                                               Name:    

Associate Partner                                                                                              Date:    

    

     

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a 
member firm of KPMG 
global organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee  

CIN U74140HR2010PTC041413  
:   

Registered Office  

Building No.10   
6th Floor, Tower C  
DLF Cyber City, Phase II   
Gurugram - 122 002, Haryana  



this Letter of Intent.    

  

 Name:          

                     

 Date:  

 Please enclose self-attested Aadhar card and 

Pan Card (if available)  

    

      

KPMG Global Services 
Private Limited, an 
Indian private limited 
company and a member 
firm of KPMG global 
organization of 
independent member 
firms affiliated with 
KPMG International 
Limited, a private 
English company 
limited by guarantee 
CIN 
U74140HR2010PTC04
1413 Registered Office: 
Building No.10 6th 
Floor, Tower C DLF 
Cyber City, Phase II  
Gurugram - 122 002, 
Haryana  

   

 

  

  

Authorization:    

You hereby give explicit consent and authorize the Firm and its third-party agent/s to initiate 

verification of information provided in your resume and application of employment from the date of 

signing the letter, to conduct enquiries as may be necessary, at the Firm’s discretion. You also 

authorize former employers, agencies, educational institutes that may have information relevant to 

your employment/education to disclose it to the Firm or its agents and representatives. You release 

all persons from liability on account of such disclosure.    

You hereby give consent to KGS to initiate and conduct the current employment verification post 

expiry of five working days from accepting the Offer Letter/Letter of Intent or 10 working days before 

the date of joining as mentioned in the Offer Letter/Letter of Intent, whichever is earlier.    

    

No binding obligation:    

Please note that this Letter of Intent is intended to serve only as a mutual expression of the 

intentions of the parties, and the parties shall not be legally obligated with respect to the 

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede  



 
 
 

    KRISHNA j 
Letter of Appointment 

15-Jan-2021 

 

We are pleased to inform you that you have been appointed as Executive - Client Acquisition effective 

from 11-01-2021. 

Your employment with Byjus Intermesh Limited ("Company") will be governed by Company's policies, as 

modified, from time to time and at Company's sole discretion, upon notice to you. The terms and 

conditions contained herein ("Terms of Employment") must be read as a part of all the Company's current 

policies. 

1. Compensation 

1.1 The compensation shall be INR 7,00,000. which includes agreed monetary values of perquisites. 

The details and break-up of salary in terms of compensation and benefits will be as per Annexure A 

to this letter. Income tax where applicable will be deducted at source from your monthly 

compensation as per the government rules and regulations. 

1.2 You are required to provide a statement of income till date for this financial year, as well as proof of 

tax saving for the current financial year. Please note that the company will not be liable for any 

misrepresentation in your declaration of your income prior to joining the company. 

2. Background Check 

2.1 You acknowledge and agree that the Company has offered you employment based on the specific 

information and records furnished by you or on your behalf. You will provide or arrange to have 

provided any information and/or grant any consent or permission required by the Company and/or 

its agents from time to time to verify any such information and/or records and/or perform any 

background and/or reference checks. 

2.2 If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracy 

in or with respect to any information furnished by you or on your behalf, including any information, 

documents, or certificates provided as proof of your qualifications and experience, or if you fail to 

cooperate with the Company and/or its agents in conducting such verification and/or background and/or 

reference checks, the Company may, in its sole discretion, elect to terminate or suspend your 

employment immediately. 

3. Leave Policy 

3.1 You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For 

the purposes of leave, the Calendar year is followed. Detailed leaves are visible on the Company's 

Intranet. 

3.2 All leaves should be applied in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the exigency of work. 

 



 

 
 

3.3 Maternity leaves will be applicable as per Annexure B. 

4. Salary and Benefits 

4.1 Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise 

decided as per the policy of the company and your salary may be adjusted, depending upon various 

factors, including your performance during the preceding performance period. 

4.2 Unless otherwise provided by Company, your salary shall be paid in monthly / weekly instalments 

and in arrears. The total amount issued will be your salary less any statutory, standard, permissible, 

or elected deductions or set-offs applicable to your employment. 

4.3 In addition to your salary, you may receive other benefits, as applicable under the Company's 

benefits or similar policies. Company may, upon notice to you, at any time and in its sole discretion 

amend, suspend, vary, and modify any of the terms and conditions of these benefits and/or policies. 

The compensation and/or benefits offered to you by the Company may be pro-rated depending on 

your effective start or effective termination date. 

4.4 You will strictly maintain confidentiality of your salary details during your employment or thereafter. 

Any salary information sharing will be considered as violation of the company's values. 

4.5 The quarterly PLI will be paid only to employees where the score is finalized for the  quarter completed. 

5. Statutory and other benefits 

5.1 Company will provide you coverage under Accidental life insurance policy from day one. At the start 

of the first full calendar month after the expiration of thirty (30) days from your effective start date, 

you will be enrolled in Mediclaim policy. 

5.2 Under applicable laws, you may be able to participate in schemes sponsored by the Government of 

India and any relevant state governments. On being covered under any of these schemes, Company 

may, at any time and in its sole discretion, deduct from your salary, upon notice to you, a portion of 

any contributions payable by you under the schemes. 

6. Duties 

6.1 The roles, responsibilities, and duties appropriate to your employment will be specified by the Company 

from time to time. Company may at any time, in its sole discretion, upon notice to you, alter or 

otherwise modify these roles, responsibilities, and duties. Further, at any time, you may be required to 

provide services, directly or indirectly, to Company and/or its Subsidiaries. 

 
6.2 This job requires you to work from the office on all working days as per your working location. 

7. Ownership of work 

7.1 The ownership of any rights arising out of or in relation to the employment during the said period of 

employment in any work shall be vested in the company. In case, any document is required to be 

executed for conferring such rights in favor of the company shall be executed by you as and when 

required. 

8. Hours of Work 

8.1 A working week shall comprise a maximum of 48 hours of working in a week. 

9. Placement of Employment 

9.1 You acknowledge and agree that you may be assigned, transferred, or deputed to other 

branches/departments or units of the Company and/or its affiliates holding or subsidiary companies 

either in existence or may come into existence whether in India or abroad. In the event of any such 

assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other  

agreements or policies applicable to such an assignment, deputation, or transfer. 

 



 

 
 

10. Termination and Notice Period 

10.1 Your employment shall terminate immediately: 

(a) When you reach the age of 58 years or earlier if not medically or mentally fit. 

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without 

cause; Company may, in its sole discretion terminate your employment immediately by paying your basic 

monthly salary in lieu of giving you such notice; and/or 

(c) Upon Company's notice to you, if you are in breach of any of the terms contained herein or any 

of the Company's policies and you have failed to cure such breach within fifteen-(15) days of notice 

of such breach or within such period as notified to you as per policy of the company from  time  to time. 

10.2 You may also have a right to terminate your employment with the Company by giving fifteen-(15) 

days' notice of termination. The Company may, in its sole discretion, accept the termination of 

employment  by you with immediate effect or with such a lesser period with the payment of basic salary 

in lieu of the notice period/balance period of notice or otherwise; and/or 

10.3 Company may terminate your employment immediately, with or without notice, on the occurrence 

of: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence in  excess  of the Company 

leave policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or misuse of the 

Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any 

impermissible rebate, kickback or other similar remuneration or consideration in connection with any 

potential or existing opportunity for the Company and its affiliates and their employees, contractors, 

and clients; 

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connection with the 

performance of your obligations hereunder or being arrested, charged, or convicted in a criminal 

proceeding or similar proceeding that involves a matter which Company believes, in  its  sole discretion, 

may affect the performance of your obligations hereunder, may affect  the  Company and/or its affiliates 

and their employees, contractors, and/or clients or may otherwise bring the Company and/or its 

affiliates and their employees, contractors, and/or clients any disrepute, whether or not such matter is 

directly related to the affairs of the Company and/or its affiliates and their employees, contractors or 

clients; and/or 

(c) Involvement in any act of moral turpitude. 

11. Consequences of termination 

11.1 Upon termination or expiration of your employment, for any reason, or as otherwise requested by 

Company, you will return immediately to the Company: 

(a) Any property belonging to the Company, such as a laptop computer, mobile phone, access card 

and other devices with details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of 

whatever description or in whatever form, tangible or intangible, in your possession, together with 

copies, notes or summaries of such documents and your own working papers which are derived of or 

based on such documents. 

11.2 Upon termination or expiration of your employment, for any reason, amounts due or payable, from, 

or to you by the Company shall be settled in full and an acknowledgment of such settlement shall be 

recorded in writing. 

11.3 Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its 

sole discretion, pursue any remedy available in law or in contract to ensure settlement of any amounts 

owed by you hereunder, including costs and expenses incurred towards  your  training. Further, Company 

shall be entitled to, at its sole discretion, withhold the relieving letter and all other documents regarding 

your employment hereunder. 
 



 

12. Mode of Communication 

12.1 Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of 

confirmation, transfer, promotion, termination, resignation, policy matters, etc. by the Company 

shall be received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID 

only for the purpose of this employment. 

12.2 Other than general notices, which may be intimated by e-mail, general notice, announcement on the 

Company's web site, bulletin e-mail, bulletin boards and other similar postings, notices will be 

provided to you in person, by email or by ordinary post at the address given by you at the time of 

your employment or such other address as may be intimated by you to the management thereafter. 

13. Dispute Resolution 

13.1 In case of any dispute or difference in respect of interpretation of the terms & conditions of this  

agreement, both the parties shall resolve the same amicably through discussions by  the  duly appointed 

representatives. However, any dispute having not resolved shall be referred to the sole arbitration by 

a person duly nominated by the company as an arbitrator, whose decision shall be final and binding 

on both the parties. The arbitration shall be at Delhi and proceedings shall be in English. 
 

14. Confidentiality 

14.1 "Confidential Information" means any proprietary or confidential information, work product (whether 

produced by you or other resources of the Company or  provided  to  you  by  Company  or  on Company's 

and its affiliates and their  employees,  contractors  and/or  clients  behalf)  designs, business information 

or plans, inventions, technical data, business strategies, trade secrets or know- how, in any media of 

Company, its affiliates and their employees, contractors and/or clients, whether oral or written or in 

electronic format, and whether marked as confidential or proprietary or not, including but not limited 

to, research, business plans, product plans, service offerings or services descriptions, projects or 

opportunities, proposals, Work Product or deliverables, contractor, customer or client lists, distribution 

and sales methods, sales and profit  figures,  finances,  titles  and descriptions of any patents or patent 

applications filed or which could be applied for in any country or jurisdiction, methodologies, training 

materials, personnel information and internal publications. Confidential Information shall not include 

information which is publicly available. 

14.2 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to 

certain Confidential Information of Company and its affiliates and their employees, contractors, 

and/or clients. At any time during the term of your employment, you agree to execute non-disclosure 

or similar agreements required by the Company and its affiliates and their employees, contractors, 

and/or clients with respect to such Confidential Information. 

14.3 During the term of your employment and thereafter, you shall: 

(a) Hold the Confidential Information in the strictest confidence. 

(b) Not disclose or use or attempt to use or disclose, the Confidential  Information, except  as expressly 

permitted by the Company and solely for the purpose of  which  such  Confidential Information was 

disclosed to you. 

(c) Not disclose or divulge the Confidential Information to or for the benefit of any third person or entity 

without the prior authorization of the Company. 

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of 

confidential information. 

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of 

Conduct made in terms thereof. 

(f) Return the Confidential Information, including any copies or reproductions, at Company request 

or upon termination of your employment. Your obligations under this Section shall remain in effect 

and survive any termination or expiration of your employment or these Terms of Employment. 



 

Company shall be entitled to immediate injunctive or similar relief upon a potential or actual breach 

of this Section by you, including in the event, where you take up or attempt to take up employment with 

or act or attempt to act as a consultant or contractor to any person who may be a competitor of Company 

or take up or attempt to take up employment or contract with any person in a manner that may result 

in disclosure or misuse of Confidential Information. 

15. Intellectual Property 

15.1 You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, 

trade secret and design rights, mask rights, whether  registerable  or  not,  arising  or created as a result 

of the development of and/or the application of any tangible or intangible work product or materials 

produced by you during or as a consequence of your employment, whether alone or in conjunction 

with others and whether during normal working hours or not, including, but not limited to, or other 

material which you conceive, discover or create during or in consequence of employment hereunder 

("Work Product") shall belong exclusively  to  the  Company.  You  hereby convey ownership in such 

rights, title and interest to Company and its affiliates upon inception or development. 

15.2 All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that 

any Work Product does not constitute a work made for hire under the foregoing laws, you hereby 

irrevocably assign all worldwide right, title, and interest (including without limitation, patents, 

copyright, trade secret, trademarks, design rights, contract and licensing  rights)  in  such  Work Product 

to Company and its affiliates. You retain no rights to use the Work Product and agree not to challenge 

the validity of Company's and its affiliates' ownership in the Work Product. You hereby forever waive all 

moral rights in the Work Product and any results or proceeds therefrom, even if after expiration or 

termination of your employment hereunder. If you have any rights to the Work Product that cannot be 

assigned to Company or its affiliates, you hereby unconditionally and irrevocably waive the  enforcement 

of such rights and all claims and causes of action of any kind against Company and its affiliates and their 

employees, contractors or clients with respect to such rights and grant to Company and its affiliates an 

exclusive, irrevocable, perpetual, worldwide, sublicensable, fully paid-up and royalty free license to 

such Work Product, or part thereof. On termination or expiration of your employment or these Terms of 

Employment, you will deliver to Company all Work Product, including any parts or  copies thereof  

completed,  created  and/or prepared up through the date of termination and all copies thereof. 

15.3 You agree to, for no further consideration, execute any documents and take any other actions reasonably 

requested by Company and its affiliates and their clients and contractors to achieve the objectives of 

this Section (including waiver of any such rights including authors special rights under Section 57 of the 

Copyright Act 1957). In the event that Company is unable for any reason, after reasonable effort, to 

secure your signature on any document needed to perfect the title of Company and its affiliates, you 

hereby irrevocably designate and appoint Company and its duly authorized officers and agents  as  your 

agent and attorney in fact to act for and on your behalf to execute, file and verify such documents and 

to do all other lawfully permitted acts with the same legal force and effect as if executed by you. 

15.4 You agree that you will not violate or attempt to violate the intellectual property rights, interests, or 

title of any third party. Your obligations under this Section shall remain in effect and survive any 

termination or expiration of your employment or these Terms of Employment. Company shall be 

entitled to immediate injunctive or similar relief upon a potential or actual breach of this Section by 

you. 

16. Data Privacy Policy 

16.1 Company may, in connection with your employment, receive personal data relating to you or third parties 

associated with you (such as your spouse or children). Such data may be received from you, or from 

other sources, and some limited personal data may be recorded directly or indirectly by internal security 

systems or by other means. Company may process such data for the relevant and limited purposes in 

accordance with the policy of the Company. 

16.2 Company may collect your PAN, Aadhaar/Voter ID/ Driver's License, Bank Details for undertaking 

your KYC verification for security and tax compliance reasons. We will also be collecting your 



 

passport photograph for our organizational security reasons.Collecting certificates of your educational 

qualifications will allow us to verify your declared credentials. In collecting emergency contact details 

from you, we endeavor to ensure that in the event of an emergency we are able to communicate with 

such relevant people in an efficient and time-sensitive manner. 

17. Full time employment, Non-Compete and Non-Solicitation 

17.1 During the term of your employment or these Terms of Employment, you will not, directly  or indirectly, 

either alone or jointly with or as manager, agent, consultant or employee of any person, firm or 

company, engage yourself in any activity or business including but not limited to the activity or business 

which could result in direct or indirect competition with the business of the Company. 

17.2 You must not directly or indirectly either during employment or for a period of 12 months thereafter, 

solicit, or try to entice away from the Company any person, employee, business leads or clients 

associated with the Company that you may have come across during your employment with the 

Company. 

18. Warranties 

18.1 You warrant that your employment Company will not violate or otherwise conflict with any 

agreement (oral or otherwise) to which you are or have been a party to. 

18.2 You warrant that you have satisfactorily completed all of your obligations under any employment 

contract or other contract or agreement with company(ies), person(s) or entity(ies) that previously 

employed  or contracted with you and that any previous employment contract and/or relationships have 

terminated and/or expired prior the effective start date at the Company. 

18.3 You warrant that you have not and will not inappropriately, or attempt to, use or disclose any 

confidential or proprietary information obtained from a third party or otherwise. 

18.4 You warrant that you will comply with all of Company's policies and standards (including the 

Company's Code of Conduct) in effect from time to time and shall perform your services in a 

professional manner and in a manner consistent with otherwise as applicable to the services 

provided by you hereunder. 

18.5 You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 

to be able to lawfully and rightfully perform the services as required hereunder. 

19. Indemnification 

19.1 You agree to indemnify the Company and its affiliates for any losses or  damages  sustained  by Company 

and its affiliates which is caused by or related to your breach of any of the provisions contained in this 

Terms of Employment. 

20. General 

20.1 These Terms of Employment and your employment is personal to you and you cannot assign, subcontract 

or transfer your obligations hereunder to any other person  or  entity.  Company  may assign these Terms 

of Employment, in part or whole, upon notice to you. No delay or failure by Company to exercise any of 

its powers, rights or remedies under these Terms of Employment will operate as a waiver of such powers, 

rights or remedies. If any provision of  these  Terms  of Employment is held by any competent authority 

to be invalid or unenforceable, the validity of the other provisions and the remainder of these Terms 

of Employment shall not be affected. You shall not make any announcement concerning Company 

and its affiliates and their employees, contractors or clients without Company's prior written consent 

and you shall not use or disclose the name, trademark, domain name, service mark, logo or any other 

intellectual property  of  Company and its affiliates and their employees, contractors or clients. These 

Terms of Employment will be construed in accordance with and governed by the Laws of India. 

20.2 These Terms of Employment, together with the offer letter (and any attachments thereto), are the 

exclusive and entire agreement between the parties relating to its subject matter, and supersedes 

all prior and contemporaneous discussions, agreements, negotiations, representations, and proposals 

relating to the subject matter hereof. 



 

 
 
 
 
 

ACKNOWLEDGEMENT 

Madhup Agrawal 

National Head - HR 

(Bjyus) 

 
I, hereby acknowledge that I am signing this Appointment Letter digitally, and I have thoroughly read, 

understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature 

signifies my acceptance of the terms and conditions stated herein. 

I hereby accept the above appointment on the terms and conditions stated herein above 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Annexure A 

Compensation Break-up 

 

Employee Code  

Name  

Designation  

 
Break-up of compensation 

Components Monthly CTC (Amount "INR") Annual CTC (Amount "INR") 

BASIC 21001 252012 

HRA 8594 103128 

PROVIDENT FUND 1800 21600 

DEDUCTION 3600 43200 

TOTAL PROVIDENT FUND 3600 43200 

TOTAL 31395                700000 

CITY COMPENSATORY ALLOWANCE 3000 36000 

 
Please note that the above-mentioned salary is inclusive of the deductions as per statutory 

requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

KRISHNA P 

Dear KRISHNA P 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

Dear KRITIK AGARWAL 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

KRITIKA DATTA 

Dear KRITIKA DATTA 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

 

Krupali Gajjar 

Dear Krupali Gajjar 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

KUSUM SINGH K 

Dear KUSUM SINGH K 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



           
 

 

 

             Dear DARSHAN E, 

  

On behalf of, it is our pleasure to confirm your selection for employment as “Software Engineer- 

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 4,00,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

L&T Technology Services



Annexure I 
 

 

NAME: 
Himajapayyavula  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

200,167 2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



           
 

 

 

             Dear DARSHAN K S, 

  

On behalf of, it is our pleasure to confirm your selection for employment as “Software Engineer- 

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 4,00,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

L&T Technology Services



Annexure I 
 

 

NAME: 
DARSHAN K S    

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

200,167 2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



           
 

 

 

             Dear DEEKSHITHA N, 

  

On behalf of, it is our pleasure to confirm your selection for employment as “Software Engineer- 

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 4,00,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

L&T Technology Services



Annexure I 
 

 

NAME: 
DEEKSHITHA N   

 

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

200,167 2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



           
 

 

 

             Dear DEEPAK R, 

  

On behalf of, it is our pleasure to confirm your selection for employment as “Software Engineer- 

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 4,00,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

L&T Technology Services



Annexure I 
 

 

NAME: 
DEEPAK R 

 

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

200,167 2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



           
 

 

 

             Dear Sambhram Dolli, 

  

On behalf of, it is our pleasure to confirm your selection for employment as “Software Engineer- 

Trainee”, in our India operations. We are very excited to extend this offer, and the opportunity it 

represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 4,00,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

L&T Technology Services



Annexure I 
 

 

NAME: 
Sambhram Dolli  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

200,167 2,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

4,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

 

Dear LALAWMPUII KHIANGTE, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

Dear LAVANYA M, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



                                                                                                                                             

 

OFFER LETTER  

 

Dear DHANUSH N, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Monisha M, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Nandan V, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Tarun Sanjeeva Venkata Vankadari, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear DARSHAN S, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear DEEPIKA N, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear DHANUSH D, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear DHANUSH DIVYASAGAR A, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear DREAMY QUEEN MEDHI, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear GALI MOUNIKA, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear GANGALAKSHMI G V, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear GOPALAKRISHNA S CHINTA, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear HARSHITHA S, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Nandish M, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Nithin K, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear PALLAMPARTHI RAMYA, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear PATHAN FIROZ KHAN, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Rohit Kumar Pandey, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Swapna Swapna M, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear Tarigoppala Mahesh Babu, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear UDATHA VENKATA JASWANTH, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear VAMSHIDHAR REDDY B, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear VANKADARI SANJEEVA VENKATA TARUN, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



                                                                                                                                             

 

OFFER LETTER  

 

Dear GAGAN L R, 

Congratulations!           

We Legato Heathcare Technologies are pleased to inform you that you have successfully completed 
the selection process with us, and this letter is to confirm that we intend to offer a “Associate 
Software Engineer” competency level opportunity to you, on the following key terms and 
conditions: 

 

1. Your designation at the time of joining would be Associate Software Engineer. 

2. Your total annual costs to company (CTC) would be amounting of INR 450000/- (Four Lakh  
Fifty Thousand Rupees only) along with INR 25,000/- as joining bonus. 

Please note that the above terms and conditions are subject to change at the company’s direction, 
without any prior intimation. Based on your acceptance of this LOI and subject to completion of 
documentation and BGV process, detailed Offer letter will be issued to you, which contains the 
following details: 

 Date of Joining 

 Joining Location 

 Others terms and conditions. 

The date of joining and the location of posting will be based on business requirements. Legato Heath 
Technologies solely reserves the right to make any changes to the date of joining and the location of 
posting. 

 

Here is wishing you a successful career with Legato Health Technologies. We look forward to 
welcoming you on board. 

 

Sincerely, 

Mosur K Saisekar 
Country Head  
Legato Health Technologies 
 
If you have any query or concerns, please reach us at excelerate@carelon.com. 



 

Dear LILY ROSE S 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  Arpit Sachan, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) Arpit Sachan (the “Employee”) 

  

Name  Arpit Sachan 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  GAUTAM R GHODKE, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) GAUTAM R GHODKE (the “Employee”) 

  

Name  GAUTAM R GHODKE 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  SHRADDHA VENKATACHALAM, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) SHRADDHA VENKATACHALAM (the “Employee”) 

  

Name  SHRADDHA VENKATACHALAM 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  AAYUSH APPAIAH B, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) AAYUSH APPAIAH B (the “Employee”) 

  

Name  AAYUSH APPAIAH B 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  ABUZAR TAHA A, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) ABUZAR TAHA A (the “Employee”) 

  

Name  ABUZAR TAHA A 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  AJITH KUMAR K, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) AJITH KUMAR K (the “Employee”) 

  

Name  AJITH KUMAR K 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  ANAS SALMANI, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) ANAS SALMANI (the “Employee”) 

  

Name  ANAS SALMANI 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  BALA SUBRAMANIAN N, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) BALA SUBRAMANIAN N (the “Employee”) 

  

Name  BALA SUBRAMANIAN N 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  CHARISHMA C, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) CHARISHMA C (the “Employee”) 

  

Name  CHARISHMA C 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  DARPAN THAKUR, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) DARPAN THAKUR (the “Employee”) 

  

Name  DARPAN THAKUR 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  DEVENDRA NATH CHAMPIA, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) DEVENDRA NATH CHAMPIA (the “Employee”) 

  

Name  DEVENDRA NATH CHAMPIA 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  DIVYA P B, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) DIVYA P B (the “Employee”) 

  

Name  DIVYA P B 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  DIVYASHREE V M S, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) DIVYASHREE V M S (the “Employee”) 

  

Name  DIVYASHREE V M S 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  ESHA H M, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) ESHA H M (the “Employee”) 

  

Name  ESHA H M 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  shahil Mallik, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) shahil Mallik (the “Employee”) 

  

Name  shahil Mallik 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  G JANIS, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) G JANIS (the “Employee”) 

  

Name  G JANIS 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  GAURAV V, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) GAURAV V (the “Employee”) 

  

Name  GAURAV V 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  GEETHANJALI  S, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) GEETHANJALI  S (the “Employee”) 

  

Name  GEETHANJALI  S 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  GHANTASALA ADITHYA, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 



 

2 of 16 

  

(2) GHANTASALA ADITHYA (the “Employee”) 

  

Name  GHANTASALA ADITHYA 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 



 

4 of 16 

potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  GIRISH M, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) GIRISH M (the “Employee”) 

  

Name  GIRISH M 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 

  



 

1 of 16 

Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  HARSH RAWAT, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) HARSH RAWAT (the “Employee”) 

  

Name  HARSH RAWAT 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 



 

4 of 16 

potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  HARSHITH P, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) HARSHITH P (the “Employee”) 

  

Name  HARSHITH P 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  HARSHITH YADAV K, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) HARSHITH YADAV K (the “Employee”) 

  

Name  HARSHITH YADAV K 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  HEMANTH P  SEERVI, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) HEMANTH P  SEERVI (the “Employee”) 

  

Name  HEMANTH P  SEERVI 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  HEMANTH V, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) HEMANTH V (the “Employee”) 

  

Name  HEMANTH V 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  INDUSHA R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 



 

2 of 16 

  

(2) INDUSHA R (the “Employee”) 

  

Name  INDUSHA R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JABEZ P, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JABEZ P (the “Employee”) 

  

Name  JABEZ P 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 



 

4 of 16 

potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JAGDEEP B, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JAGDEEP B (the “Employee”) 

  

Name  JAGDEEP B 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JANU L, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JANU L (the “Employee”) 

  

Name  JANU L 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JAYANTH GOWDA K, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JAYANTH GOWDA K (the “Employee”) 

  

Name  JAYANTH GOWDA K 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JAYANTH T, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JAYANTH T (the “Employee”) 

  

Name  JAYANTH T 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JEEVA A, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JEEVA A (the “Employee”) 

  

Name  JEEVA A 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JEROME REGO, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JEROME REGO (the “Employee”) 

  

Name  JEROME REGO 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JESHWANTH R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JESHWANTH R (the “Employee”) 

  

Name  JESHWANTH R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  JOHN SUNNY J R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) JOHN SUNNY J R (the “Employee”) 

  

Name  JOHN SUNNY J R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  KEERTHANA B, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) KEERTHANA B (the “Employee”) 

  

Name  KEERTHANA B 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  KEVIN KIRTI G, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) KEVIN KIRTI G (the “Employee”) 

  

Name  KEVIN KIRTI G 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  KEVIN MANASAY R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) KEVIN MANASAY R (the “Employee”) 

  

Name  KEVIN MANASAY R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  KIRAN R NAIR, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) KIRAN R NAIR (the “Employee”) 

  

Name  KIRAN R NAIR 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 

  



 

1 of 16 

Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  LAKSHMAN R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 



 

2 of 16 

  

(2) LAKSHMAN R (the “Employee”) 

  

Name  LAKSHMAN R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  LEKHA S, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) LEKHA S (the “Employee”) 

  

Name  LEKHA S 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  LETHESH VIGNESHWARAN P, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) LETHESH VIGNESHWARAN P (the “Employee”) 

  

Name  LETHESH VIGNESHWARAN P 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  LIKITH GOWDA C M, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) LIKITH GOWDA C M (the “Employee”) 

  

Name  LIKITH GOWDA C M 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  M R ANANDRAM, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) M R ANANDRAM (the “Employee”) 

  

Name  M R ANANDRAM 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  MADAN P, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) MADAN P (the “Employee”) 

  

Name  MADAN P 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  MAHESHWARI R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) MAHESHWARI R (the “Employee”) 

  

Name  MAHESHWARI R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  MAINATHAN C, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) MAINATHAN C (the “Employee”) 

  

Name  MAINATHAN C 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  MANISH R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) MANISH R (the “Employee”) 

  

Name  MANISH R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 



 

3 of 16 

  

Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  MANOJ KUMAR P, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) MANOJ KUMAR P (the “Employee”) 

  

Name  MANOJ KUMAR P 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 



 

3 of 16 

  

Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  PRASHANTH  B, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) PRASHANTH  B (the “Employee”) 

  

Name  PRASHANTH  B 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  RAKSHITH G, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) RAKSHITH G (the “Employee”) 

  

Name  RAKSHITH G 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  RUKHSAR B J, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) RUKHSAR B J (the “Employee”) 

  

Name  RUKHSAR B J 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 

  



 

1 of 16 

Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  RUTH K DKHAR, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) RUTH K DKHAR (the “Employee”) 

  

Name  RUTH K DKHAR 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  shahil Mallik, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) shahil Mallik (the “Employee”) 

  

Name  shahil Mallik 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  SYED AIMAN ADAIN, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) SYED AIMAN ADAIN (the “Employee”) 

  

Name  SYED AIMAN ADAIN 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  VISHNU K, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) VISHNU K (the “Employee”) 

  

Name  VISHNU K 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  YAQOOB KHAN, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) YAQOOB KHAN (the “Employee”) 

  

Name  YAQOOB KHAN 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  YASHVARDHAN SINGH, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) YASHVARDHAN SINGH (the “Employee”) 

  

Name  YASHVARDHAN SINGH 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  YESHWANTH J, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) YESHWANTH J (the “Employee”) 

  

Name  YESHWANTH J 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  YOGESH R, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) YOGESH R (the “Employee”) 

  

Name  YOGESH R 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 



 

3 of 16 

  

Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  YOGESH M, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) YOGESH M (the “Employee”) 

  

Name  YOGESH M 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 
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Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  YUKTHA C REDDY, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) YUKTHA C REDDY (the “Employee”) 

  

Name  YUKTHA C REDDY 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 
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Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 

  



 

1 of 16 

Refinitiv India Shared Services Private Limited 
(Formerly known as F&R India Operations and Shared Services Private Limited) 
Registered Office: One World Centre,12th Floor 
Tower 1, 841 Senapati Bapat Marg, 
Mumbai 400 013, Maharashtra, India 
Phone: +91 22 6180 7001 
Fax: +91 22 6180 7700 
CIN: U72200MH2018FTC309675 

27 April 2023 

  

Dear  ZOIYA K, 

  

Following our recent discussions, we are delighted to extend an offer of employment to you. 

  

Enclosed is a Summary of Key Terms, any applicable Schedule/s and Detailed Terms and Conditions which set out important conditions relating 

to your employment and which, together, form your employment agreement ("Agreement") with Refinitiv India Shared Services Private Limited, 

now a part of LSEG, London Stock Exchange Group. 

  

This offer is conditional upon you satisfying the relevant recruitment and screening conditions and procedures, and where applicable, the 

appropriate regulatory approvals. 

  

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. 

  

You will also need to sign a copy of your Agreement (enclosed), confirming that you have read, understood and accept the terms set out in your 

Agreement. 

  

We look forward to welcoming you to the Company. 

  

Yours sincerely, 

 

Laura Thurston Group Head of Global Talent Acquisition & WFP 

  

Encl 
• Summary of Key Terms 

• Detailed Terms & Conditions 

• Benefits Summary 

• Data Privacy Policy 

Summary of Key Terms 
  

THIS AGREEMENT is made on 27 April 2023. 

  

BETWEEN 

  

(1) Refinitiv India Shared Services Private Limited, a company which has its registered office at One World Centre, 12th floor, Tower 1, 841 

Senpati Bapat Marg, Mumbai 400 013, Maharashtra, India (the “Company”); and 
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(2) ZOIYA K (the “Employee”) 

  

Name  ZOIYA K 

  

Employing Company Refinitiv India Shared Services Private Limited 

  

You consent to the transfer of your employment under this agreement to a Group Company at any time during your employment.  

  

"Group Company" means the Company and all companies which are for the time being either a Holding Company of the Company or a 

Subsidiary of either the Company or any such Holding Company, including any of their predecessors, successors or assigns or any company 

which is designated a Group Company at any time by the directors of the board of the London Stock Exchange Group(LSEG) or the Company 

and any firm, company, corporate or other entity or organisation:  

  

(a) that is directly or indirectly controlled by the Company, or 

(b) that directly or indirectly controls the Company; or 

(c) that is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or 

(d) in which the Company or any Holding Company or Subsidiary is directly or indirectly beneficially interested in 10% (ten per cent) ormore 

of that company's issued ordinary share capital. 

  

"Subsidiary and Holding Company" in relation to a company mean "subsidiary" and "holding company" as defined in section 1159 of the 

Companies Act 2006. 

  

Position and Function 

Your role will be Associate Content Analyst , Division: Operations. 

  

Place of Work 

RMZ Infinity, Tower A & E, Old Madras Road, Benniganahalli, Bengaluru, India, 560016. You may be required to work in other locations as 

reasonably expected by the business and in accordance with the duties of your role 

  

Start Date 

Your employment will commence on 23 May 2023(the "Start Date"). 

Your employment is subject to the Employment Requirements (set out in the Detailed Terms & Conditions) being met to the Company's 

satisfaction, as required . 

  

Please inform the Company of any change in circumstances which may prevent you from starting work on the Start Date. Should your 

employment not commence on this date then the offer of employment and terms and conditions set out in the Agreement shall automatically 

lapse, be deemed void and have no purpose or effect. 

  

Probation Period 

Your employment is subject to a Probationary Period of 6 months or any additional period which the Company requires. You will be advised in 

writing upon satisfactory completion of the Probation Period. If you receive no such communication, the Probation Period will be deemed to 

have been extended until the Company advises you in writing of confirmation in your appointment or notifying you otherwise. 

  

During the Probationary Period either you or the Company can terminate your employment by giving the other party 30 days written notice. 

  

Hours of Work 

You will work a minimum of 40 hours each week, plus any additional hours which the Company requires for the proper performance of your 

role. You may be entitled to overtime payments, please refer to the Special Shift Policy for more details. 



 

3 of 16 

  

Salary 

Your Total Fixed Pay (TFP) will be INR ₹3,00,000.00per annum and is inclusive of your Basic salary of INR ₹2,05,600.00per year, 

Employer’s contribution towards Provident Fund of INR ₹23,472.00per year, Flexi Benefit Plan of INR ₹60,928.00 per year respectively (less 

tax and statutory deductions) (the "Salary"). 

  

Salary is payable as per the normal payroll practices of the Company and in any case no later than the 10th of the following calendar month. 

Please see the Flexi Component Breakup schedule for more information. 

  

Quarterly Incentive Plan 

You will be eligible to participate in the Quarterly Incentive Plan subject to its terms and conditions.  The terms and conditions of the plan and 

the payments made thereunder may be varied from time to time by the Company in its absolute discretion as per the matrix which will be shared 

by your line manager on a quarterly basis. 

  

Should you be eligible to receive bonus under the Payment of Bonus Act, 1965 ("Bonus Act"), any variable pay amount as described in the 

paragraphs above will be deemed to be considered in satisfaction of (i.e., adjusted towards) the bonus payable based on profits as per the Bonus 

Act. If the variable pay amount payable to you, as described and calculated in the paragraphs above, is less than your entitlement under the 

Bonus Act, the differential amount shall separately be paid to you within the timelines set out under the Bonus Act. 

  

Annual Leave 

You will be entitled to leave and holidays in accordance with the Company’s Time-off policy, as may be amended from time to time. 

  

Retirement Age 

Your normal retirement age with the Company will be set out in the Company’s Retirement Policy in force at the relevant time. 

  

Benefits 

You are eligible to participate in the Company benefit plans which are set out in the enclosed benefits summary and does not form part of this 

Agreement. 

  

Notice Period 

Either you or the Company may terminate your employment by giving the other party at least 60 days written notice [or such lesser period of 

notice which applies during your Probationary Period]. 

  

Confidentiality 

It is important that you recognize that during your employment with the Company you will have access to, and be entrusted with, confidential 

information and trade secrets relating to the Company and its Group Companies and any of our clients and customers. Both during and after 

your employment you must comply with all policies and procedures relating to confidentiality, confidential information, trade secrets and any 

stricter policy which applies to your role. 

  

Data Privacy 

You will comply with all Company policies and procedures relating to data protection. 

  

You consent to and acknowledge and understand that the Company will collect and process your personal information (including sensitive 

personal information) in accordance with any applicable privacy notice provided to you by the Company, as may be updated by Company from 

time to time.  

  

You acknowledge and understand that the Company may make such information available to any Group Company, those who provide products 

or services to the Company or to any Group Company (such as advisers and payroll and expenses administrators), regulatory authorities, 
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potential or future employers, governmental or quasi-governmental organisations and potential purchasers 

of the Company or any Group Company or the business in which you work. 

  

Post-Termination Restrictions 

To protect the interests of the Company and/or each Group Company, you must not for a period of 3 months following the termination of your 

employment (the "Restricted Period") be involved in or carry out certain non-solicitation or poaching activities as set out in further detail in 

your Detailed Terms & Conditions at paragraph 19. 

  

Training 

You must complete mandatory training, which will be organised by the Company, and be dependent on your role and may include the following: 

(this list is not exhaustive) 

• Code of Conduct/Code of Business Conduct & Ethics; 

• Anti Bribery & Corruption; 

• Financial Crime (including Anti-Money Laundering and Terrorist Financing); 

• Personal Account Dealing; 

• Conflicts of interest; 

• Information Security; and 

• Prevention of Sexual Harassment at Workplace. 

  

Subject to meeting any eligibility requirements, you may also have the opportunity to undertake additional optional training. Full details are 

available from the Company intranet. 

  



Dear GORLA KARTHIKEYA REDDY  , Date: 7 -Mar -2023 

 

 

 

 

 

On behalf of Lumen IT India Pvt. Ltd., (collectively "Lumen")., it is our pleasure to confirm your 

selection for employment as “Software Engineer- Trainee”, in our India operations. We are very 

excited to extend this offer, and the opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 7,40,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

 

 

 

 

 

 

Sincerely, 

Lumen IT India Pvt. Ltd (collectively "Lumen") 



Annexure I 
 

 

NAME: 
GORLA 

KARTHIKEYA 

REDDY   

 

 

GRADE 

 

 

P2 
 

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 6,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

7,40,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 



 



Dear GRANTHA T P , Date: 7 -Mar -2023 

 

 

 

 

 

On behalf of Lumen IT India Pvt. Ltd., (collectively "Lumen")., it is our pleasure to confirm your 

selection for employment as “Software Engineer- Trainee”, in our India operations. We are very 

excited to extend this offer, and the opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 7,40,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

 

 

 

 

 

 

Sincerely, 

Lumen IT India Pvt. Ltd (collectively "Lumen") 



Annexure I 
 

 

NAME: 
GRANTHA T P  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 6,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

7,40,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 



 



Dear GUNDU SAI CHARAN REDDY, Date: 7 -Mar -2023 

 

 

 

 

 

On behalf of Lumen IT India Pvt. Ltd., (collectively "Lumen")., it is our pleasure to confirm your 

selection for employment as “Software Engineer- Trainee”, in our India operations. We are very 

excited to extend this offer, and the opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 7,40,000.00/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

 

 

 

 

 

 

Sincerely, 

Lumen IT India Pvt. Ltd (collectively "Lumen") 



Annexure I 
 

 

NAME: 
GUNDU SAI 

CHARAN REDDY 

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 6,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

7,40,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 



 



 

 

M U MITHRAN 

Dear M U MITHRAN 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

 

M UTHEJ 

Dear M UTHEJ 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  



 

 

MADHAVAN H 

Dear MADHAVAN H 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be paid 
to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and  return 
the same immediately. You will be issued an appointment letter upon your acceptance  of this 
offer letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita _ 

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 

 



 

 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 25,000.00  INR 3,00,000.00 

 

 

Accepted By:  

 

______________________________  

 



CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  

www.cai.io inquire@cai.io 

080 -45340400  
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Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

your responsibilities in ensuring a safe workplace. 

http://www.teamlease.com/


 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Manish R, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 

mailto:info@wipro.com
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Manjunath R 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 

be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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Dear MATHRI PRAVALIKA  MATHRI, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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MD Sajjad 

Dear MD Sajjad 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

 

 

Dear MEHTA BHAVI CHETAN, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



METRO Cash & Carry India Pvt. Ltd. 

Survey No. 69/1 & 69/2 ITPL Main Road, 
Whitefield Mahadevpura Village, Krishnarajpura Hobli. 
Bangalore-560 048, INDIA 
CIN U51909KA2001PTC028483 

 

Date: 7th sept 2021. 

TO WHOMSOEVER IT MAY CONCERN 

To, 

Mr. Ismail Zabi, 

Placement Officer 

CMR University-Bangalore Chikka Banaswadi Road,Bhuvanagiri, 

OMBR Layout, Bengaluru, Karnataka 560043 

Sub: Permission for internship at Metro cash and carry, Bangalore. 

We are hereby providing the permission to Chennampalli Krishna Kiriti to carry out the internship from 12 

Oct 2022 to 10 Dec 2022. The package after the conversion is 2,64,000.  

During the internship trainee is expected to follow company guidelines and adhere to company rules and 

regulations. 

 

 

 

 



METRO Cash & Carry India Pvt. Ltd. 

Survey No. 69/1 & 69/2 ITPL Main Road, 
Whitefield Mahadevpura Village, Krishnarajpura Hobli. 
Bangalore-560 048, INDIA 
CIN U51909KA2001PTC028483 

 

Date: 7th sept 2022. 

TO WHOMSOEVER IT MAY CONCERN 

To, 

Mr. Ismail Zabi, 

Placement Officer 

CMR University-Bangalore Chikka Banaswadi Road,Bhuvanagiri, 

OMBR Layout, Bengaluru, Karnataka 560043 

Sub: Permission for internship at Metro cash and carry, Bangalore. 

We are hereby providing the permission to Dhanush N to carry out the internship from 12 Oct 2022 to 10 

Dec 2022. The package after the conversion is 2,64,000.  

During the internship trainee is expected to follow company guidelines and adhere to company rules and 

regulations. 

 

 

 

 



METRO Cash & Carry India Pvt. Ltd. 

Survey No. 69/1 & 69/2 ITPL Main Road, 
Whitefield Mahadevpura Village, Krishnarajpura Hobli. 
Bangalore-560 048, INDIA 
CIN U51909KA2001PTC028483 

 

Date: 7th sept 2022. 

TO WHOMSOEVER IT MAY CONCERN 

To, 

Mr. Ismail Zabi, 

Placement Officer 

CMR University-Bangalore Chikka Banaswadi Road,Bhuvanagiri, 

OMBR Layout, Bengaluru, Karnataka 560043 

Sub: Permission for internship at Metro cash and carry, Bangalore. 

We are hereby providing the permission to Chennampalli Krishna Kiriti to carry out the internship from 12 

Oct 2022 to 10 Dec 2022. The package after the conversion is 2,64,000.  

During the internship trainee is expected to follow company guidelines and adhere to company rules and 

regulations. 

 

 

 

 



METRO Cash & Carry India Pvt. Ltd. 

Survey No. 69/1 & 69/2 ITPL Main Road, 
Whitefield Mahadevpura Village, Krishnarajpura Hobli. 
Bangalore-560 048, INDIA 
CIN U51909KA2001PTC028483 

 

Date: 7th sept 2022. 

TO WHOMSOEVER IT MAY CONCERN 

To, 

Mr. Ismail Zabi, 

Placement Officer 

CMR University-Bangalore Chikka Banaswadi Road,Bhuvanagiri, 

OMBR Layout, Bengaluru, Karnataka 560043 

Sub: Permission for internship at Metro cash and carry, Bangalore. 

We are hereby providing the permission to Risita Mohanty to carry out the internship from 12 Oct 2022 to 

10 Dec 2022. The package after the conversion is 2,64,000.  

During the internship trainee is expected to follow company guidelines and adhere to company rules and 

regulations. 

 

 

 

 



 

Dear MICHELLE ROY 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

Mohamad Sauood 

Dear Mohamad Sauood 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

Mohammed Adil CA 

Dear Mohammed Adil CA 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

Mohammed Azim 

Dear Mohammed Azim 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  
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Mohammed Hussain 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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MOHAMMED ZUBAIR  

Dear MOHAMMED ZUBAIR 

On behalf of Synopsys., I would like to reconfirm our verbal offer of employment as a Software 
Engineer" for an annual CTC of Rs10,00,000 (Rupees ten lakh only) beginning on your 
anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 83,333.00  INR 10,00,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

MOHANA KRISHNA NALAJALA 

Dear MOHANA KRISHNA NALAJALA 

On behalf of Synopsys., I would like to reconfirm our verbal offer of employment as a Software 
Engineer" for an annual CTC of Rs10,00,000 (Rupees ten lakh only) beginning on your 
anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 83,333.00  INR 10,00,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

  

MONISHA M 

Dear MONISHA M 

On behalf of Synopsys., I would like to reconfirm our verbal offer of employment as a Software 
Engineer" for an annual CTC of Rs10,00,000 (Rupees ten lakh only) beginning on your 
anticipated start date.  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 83,333.00  INR 10,00,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

Dear DHANUSH  S, Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
DHANUSH  S  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear GAJULA RAM KUMAR  , Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
GAJULA RAM 

KUMAR   

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear GOPI KRISHNA P, Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
GOPI KRISHNA P    

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear IKHLAS AHMED KHAN  , Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
IKHLAS AHMED 

KHAN   

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear JAHNAVI K RAO  , Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
JAHNAVI K RAO    

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear K SATWIKA  , Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
K SATWIKA    

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear MAHIRA KOUSAR, Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
MAHIRA 

KOUSAR 

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear SRILAKSHMI VENUGOPAL, Date: 9 -Mar -2023 

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 5,00,000/- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

            Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
SRILAKSHMI 

VENUGOPAL 

 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
 

2,60,000 

HRA 
 

10,833 
 

1,30,000 

Executive Allowance 
 

14,508 
 

1,74,097 

LTA - Maximum One Month Basic 
 
21,667 

1,806 
 

21,667 

Children Education Allowance 
 
2,400 

200 
 

2,400 

Lunch Coupon 
 
18,000 

1,500 
 

18,000 

Residential Telephone Reimbursement 
 
- 

- 
 

- 

PF (Employer's Contribution) 
 

2,600 
 

31,200 

Gratuity 
 

1,053 
 

12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
 

32,000 

 
STI 

 
60,600 

Total Compensation 
 

5,00,000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Mudhasani Susmitha 

Dear Mudhasani Susmitha 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

MUDIT PALIWAL 

Dear MUDIT PALIWAL 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

MUHAMMED FURQAAN HASHIM 

Dear MUHAMMED FURQAAN HASHIM 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 4,25,000.00 (Rupees four lakh twenty 
five thousand only) beginning on your anticipated start date. This will be paid to you monthly at 
the end of each month in increments of Rs. 35,416.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

Murali A S 

Dear Murali A S 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

Dear PRANAV N V  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
PRANAV N V  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Ajay K R  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Ajay K R  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Anandraj  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Anandraj  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Barath B  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Barath B  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Darshan E  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Darshan E  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Sowgandhika Acharya  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Sowgandhika 

Acharya 
 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Karthik E  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Karthik E  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Kirubakaran B  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Kirubakaran B  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Maria Sapthika  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Maria Sapthika  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Pradeep Yadav  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Pradeep Yadav  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Nisha Chidambar Kulkarni  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Nisha 

Chidambar 

Kulkarni 

 

 

GRADE 

 

 

P2 
 

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear PEDAMALLI HARSHAVARDHAN REDDY  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
PEDAMALLI 

HARSHAVAR

DHAN 

REDDY 

 

 

GRADE 

 

 

P2 

 

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Phani Sriniva Sabnaveesu  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Phani Sriniva 

Sabnaveesu 
 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Pradeep Yadav  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Pradeep Yadav  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear PRAGATHI M  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
PRAGATHI M  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear PRAVEEN M V  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
PRAVEEN M 

V 
 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Priyanka Das  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Priyanka Das  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear RACHAMADUGU NITESH KUMAR  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
RACHAMAD

UGU NITESH 

KUMAR 

 

 

GRADE 

 

 

P2 
 

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Rahul R  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Rahul R  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear RAKSHITH L  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
RAKSHITH L  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Ravikant A Biradar  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Ravikant A 

Biradar 
 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Robert S  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Robert S  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Sabah Fatima  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Sabah Fatima  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Sowgandhika Acharya  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Sowgandhika 

Acharya 
 

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Dear Teja C S  

 

 

On behalf of Mu Sigma., it is our pleasure to confirm your selection for employment as “Software 

Engineer- Trainee”, in our India operations. We are very excited to extend this offer, and the 

opportunity it represents, with great confidence in your abilities. 

 

We will be pleased to offer you on the following terms & conditions: 

 

Designation : Software Engineer – Trainee 

 

Total Cost to Company: Rs. 500000- per annum 

 

 

Compensation: As Detailed in Annexure I 

 

 

The company will make deductions as may be necessary as per Statutory compliance with State / Central 

tax laws. 

 

Your Initial Posting will be at Bangalore However, your services are transferable to any other place or 

office of the Company or to any subsidiary or associate company; whether now existing or still to be 

formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the 

time. You are required to work from office on all 5 working days (Mon to Fri) for a period of 6 months 

from your date of joining , post which the schedule will be decided by the organization based on the 

requirements. 

 

This letter will be followed by a background verification email and you will be required to share relevant 

documents as requested. Upon successful initiation of background verification, we will mail you a 

detailed offer letter before join us in July/August (Based Final Exams). It will include your date of 

joining, initial posting location and complete employment terms & conditions. Kindly consider this 

letter as an indicative offer, to begin with the on-boarding process. 

 

 

 

 

 

Sincerely, 

Mu Sigma 



Annexure I 
 

 

NAME: 
Teja C S  

 

GRADE 

 

 

P2  

TITLE: 

Software 

Engineer 

Trainee 

 

COMPONENTS - A Limits Per Month Per Annum 

Basic 
 

21,667 
2,60,000 

HRA 
 

10,833 
1,30,000 

Executive Allowance 
 

14,508 
1,74,097 

LTA - Maximum One Month Basic 
21,667 

1,806 
21,667 

Children Education Allowance 
2,400 

200 
2,400 

Lunch Coupon 
18,000 

1,500 
18,000 

Residential Telephone Reimbursement 
- 

- 
- 

PF (Employer's Contribution) 
 

2,600 
31,200 

Gratuity 
 

1,053 
12,636 

Fixed Compensation 
 

54,167 3,50,000 

Insurance 
 

2,667 
32,000 

 

STI 60,600 

Total Compensation 
500000 

Note: 

FBP Component can be Zero or Maximum provided in the each row of FBP section. 

FBP Component can be changed three times a year before December of each year as per finance 

guidelines 

 



 

 

Muskan K 

Dear Muskan K 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

Dear NAGARAJ 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Nagendra S, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 

 



 

 

 



 

Dear Naidu Navya Sree 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

Dear NAKSHATHRA JAYAPRAKASH, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Nidhi Suresh, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 
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Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Nikhil Magadum, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 
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Nisha Betegeri 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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Engagement Letter 

 
Dear ABISHEK J, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear ADAKA UDAY BHARGAV, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear ADITYA VIKRAM SREEJITH, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear AKARSHA H A, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear AKHILA V SHETTY 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 

http://www.tescohsc.com/


Confidential 3  

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 

http://www.tescohsc.com/


Confidential 4  

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear ALLURI DEEPANA 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear AMAN THAKUR 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear AMEEN RABBANI, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear AYAN TEBHLA 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear BHARATH B G, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 

Dear RAMASANI TEJESH KUMAR REDDY, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 
opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs ( per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 

For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 
annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 
the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 
on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 

Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear CHAITRA LINGARAJU 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 

http://www.tescohsc.com/


Confidential 3  

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear CHARAN KUMAR K, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   

 

http://www.tescohsc.com/


Confidential 1  

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

Engagement Letter 

 
Dear CHIRANJEEVI P 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear DANDA NAVEEN KUMAR REDDY 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 

http://www.tescohsc.com/


Confidential 3  

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear AKSHAY J 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear DANISH HAJIAMEEN 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear JAYAN V, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MADAN KUMAR M, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MANOJKUMAR B L, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MD ADNAN, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MD IMRAN ALI, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MD MUJEEB UR REHMAN G, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MEDA VENKATA SAI MAHESH, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear MEGHANA S G, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear N YASHWAITHA, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear NITHYAPRIYA G S, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   

 

http://www.tescohsc.com/


Confidential 1 

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

 

Engagement Letter 

 

Dear P CHARAN KUMAR REDDY, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 
opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs ( per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 

For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 
annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 
the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 
on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 

http://www.tescohsc.com/


Confidential 4 

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 

Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear P THARUN KUMAR, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear POSHAK S, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear RAMASANI TEJESH KUMAR REDDY 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear SALAH MOHAMMED GHANEM NAJI, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear SHAIK MUHAMMAD SAIF 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear VENKAT KIRAN R, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 

http://www.tescohsc.com/


Confidential 2  

Tesco Bengaluru (CIN – U72200KA2003PTC032530) 

Regd. Office : # 81 &82, EPIP Area, Whitefield, Bangalore – 560 066. : +91-80-66588000 Fax : +91-80-66664500 

www.tescohsc.com 

 

1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Engagement Letter 

 
Dear YOGISHWAR REDDY PICHAPATI, 

With reference to the discussion, we are pleased to offer you the opportunity of undergoing full-time 

opportunity with Tesco Bengaluru Private Limited (“Company”). 

Term: You will be engaged as an apprentice for the term of 6 months commencing from 7 August 2023. You 
shall report to us in our office located at No.81 & 82, EPIP Area, Whitefield, Bangalore-66, on or before the 
commencement of your Internship Period. During your internship, you will be assigned to the Business 
Transformation vertical, where you will work under the guidance of Suman Jha. Your line manager for the 
duration of the internship will be Sankha Mahapatra. 

Stipend: During your internship you will be paid a consolidated sum of 25,000 per month (Twenty-Five 

Thousand), post probation period your CTC would be INR 8,00,000 lakhs (per annum). You understand 
and agree that internship will not in any way (i) be deemed or construed as an offer of employment from the 
Company, either during or post the Internship Period (as defined above) or, (ii) entitle you to any employment 
wages or benefits (or incentives). This internship does not entitle you to claim any other additional 
remuneration and/or benefits, whether statutory or otherwise, which is or may be enjoyed by employees of 
the Company. 

 

During your Internship Period, you will be given on the job training which will include projects, tasks and 

assignments to develop your learning in the Vertical, and the Company expects you to undergo training/learning 

as an intern with a high standard of initiative and efficiency. You shall devote yourself exclusively during the 

Internship Period to undergoing the internship and not seek internship or other opportunities with any third 

party. 

 

During your Internship Period, you shall maintain a record of all your internship activities, including your 

projects, tasks and assignments performed, in the format as may be prescribed by the Company from time to 

time (“Internship Diary”) and diligently update your Guide about the same on a periodic basis. 

Sincerely, 

Pavithra Rao 

Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

 

 

General Terms and Conditions: 
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1. Place of internship/ PPO – You would be based out of our office in Bangalore. 

2. Confidentiality agreement: 
a. You will not, during continuance of this internship and thereafter disclose, divulge or communicate to any 
interested or other persons, whatsoever, any information relating to the Company’s technical know-how, 
business practices or any other information of a confidential nature. 

b. You shall treat all information obtained during the course of your internship with the Company, either directly 
or from the other employees of the Company, or during the course of your work with the Company, as strictly 
confidential. 

c. Such information may include, without limitation, the Company’s financials, customer/clients, modes of 
operation, information relating to research, development, trade secrets, contact names, address, phone numbers, 
technical, financial, marketing, manufacturing, distribution, or other technical or business information or trade 
secrets of the Company, including without limitation, concepts, techniques, processes, methods, systems, 
designs, clients, cost data, computer programs, formulae, development or experimental work, work in progress, 
customers and suppliers as well as software for business and professional use, application programs, operating 
systems, internet websites or e-commerce solutions, books, hardware and information for the microcomputer 
and internet marketplace, etc., used by you in the course of your internship with the Company. Confidential 
information shall also include information of the Company’s associates/group companies/affiliates/parent 
company but shall not include information known or available to you prior to your internship with the Company. 

d. You shall recognize that the Company has received and will receive confidential or proprietary information 
from its customers as well as third parties subject to a duty on the Company’s part to maintain the confidentiality 
of such information and to use it only for certain limited purpose. During the term of your internship and 
thereafter, you will not disclose such confidential or proprietary information to anyone except as necessary in 
carrying out your internship activities in the Company and consistent with the Company’s agreement with such 
customers or third party. You will not use such information for the benefit of anyone other than the Company. 
You will also not disclose any confidential or proprietary information to anyone inside the Company except on 
a “need-to-know” basis 

3. Leave - You are entitled for leave of one day per month You will also be entitled to 12 days of sick leave per 

annum and pro rata for a period less than 1 year during the internship period. 

4. Working hours - We work 5 days a week, with 9 hours of work per day. However, any change to this will be 
conveyed to you from time to time. Holidays as followed at Tesco will be applicable to you. 

5. Postal address – You will keep the Company informed of the postal address along with contact number for 
communication. You will also keep the Company informed of the changes that may occur in your postal address 
and contact number during your Internship Period with the Company. 

6. Intellectual Property and Information Security 

a. The Company shall be the sole owner of all its intellectual property rights (IPR). During your internship with 

the Company or thereafter, you are not permitted to use any IPR of the Company. For 
purposes of this clause IPR includes Patents, Copyrights, trademarks, service marks, brand names, designs, 
inventions, intangible assets, processes, methods, drawings, trade secrets etc. 

b. You hereby assign exclusively and irrevocably to the Company all right, title and interest in and to any all 
inventions, discoveries, designs, developments, improvements, copyrightable material, and trade secrets 
(collectively herein “Inventions”) that you solely or jointly may conceive, write, encode, develop, or reduce to 
practice during your internship training with the Company. 
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c. You will make prompt and full disclosure to the Company of any inventions, and if for any reason the 
assignment pursuant to this clause is not effective, will hold all such inventions in trust for the sole benefit of 
the Company. You also undertake to sign any documents, forms, applications, affidavits, etc., that may be 
required to assign all Inventions in favour of the Company. 

d. During your internship training with the Company you will also be bound by the Information Security Policy 
of the Company and its amendments from time to time. Any breach in usage of the information, information 
assets, intellectual property and information technology, or compliance of the applicable rules and regulations 
shall be viewed seriously and shall also be liable for serious consequences including termination of internship 
training. 

e. The Company shall have the right to vary or modify any or all the terms and conditions which shall be binding 

on you. 

The existing rules, guidelines and policies and amendments from time to time shall be made available on the 
Company intranet. On joining us, you are expected to read, understand, accept and abide by the same. 

7. Separation/Termination– Your internship period with us will conclude on 7 February 2024. However, 
depending on the tenure of your Apprentice training the following written notice period shall apply. 

 

Tenure Intern Notice Period 

Up to 6 months 1 Week (7 calendar days) 

Beyond 6 months 1 month (30 calendar days) 

Absence for consecutive period of 3 working days without prior approval of your Guide (including overstay of 
leave), would be deemed to be abandonment of internship your internship with the Company shall automatically 
come to an end without any notice or intimation. 

The Company is also entitled to terminate your internship immediately without stipend or notice upon you being 
guilty of any misconduct or being convicted by any criminal court, being involved in fraudulent acts, etc., or for 
any other reason or for any act which in the opinion of the Company is likely to bring the Company any disrepute 
whether or not such act is directly related to the affairs of the Company; The Company would also reserve its 
right to terminate your internship without assigning any reason by serving a notice of one month in case of 
tenure more than six months and one week for tenure up to six months. 

 
8. Post termination- On completion / termination of internship, you will immediately surrender to the 
Company all specifications, documents, literature, drawings, records, assets, laptop, etc., belonging to the 
Company or relating to its business and shall not take or retain any copies of the said items as well as a copy of 
your Internship Diary. 

9. Discipline 

a. You shall be expected to abide by the policies, rules and regulations of the Company, be courteous, honest 
and professional within the Company and with its clients/customers, and maintain & represent the Company’s 
high standards of professional services at all times, in the Company 

b. You shall be responsible for all Company properties and material that are in your possession, and all 
infrastructures like telephones, computers, and projectors etc that have been provided to you to enable you in 
your work. 

c. You shall not publicly criticize, defame or misrepresent the Company and shall not, knowingly, commit any 
such actions which may result in the Company’s image / business being adversely affected. 
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You will be governed by the rules and regulations as applicable, enforced, amended or altered from time to time 
during the course of your internship. The Company shall have the right to vary or modify any or all the above 
terms and conditions in its sole discretion and which shall be binding on you. 

10. Verification- You will be liable to go through a third party driven background verification. In the unlikely 
event that the background verification comes as negative, then this Internship agreement will be terminated 
immediately in the sole discretion of the Company. You will need to mandatorily provide all necessary 
information and documents to facilitate the background verification documents, and non-compliance of this will 
lead to withdrawal of the internship offer. 

This contract has been made in Bangalore and any dispute or suit, action or proceedings arising out of this 
Agreement or breach thereof or in respect of any matter or thing as herein contained and any claim by either 
party against the other shall be instituted or adjudicated upon only by the appropriate court of law in the city of 
Bangalore. Furthermore, for avoidance of doubt, this engagement letter shall always remain subject to the 
Internship Policy, other applicable policies of the Company and applicable laws. Accordingly, in case of any 
conflict between the terms of this engagement letter and the Company’s policies (or applicable laws, as 
appropriate), the Company’s policies shall take precedence. 

Sincerely, 

Pavithra Rao 
Manager – Talent Acquisition 
For and on behalf of 
Tesco Bengaluru Pvt. Ltd 

 

 

By signing below, I acknowledge that I have read and understood the terms of my employment with Tesco and 

hereby accept and agree the same, including without limitation, all the annexures attached herein: 

 
Name:   

 

Signature:   

 

Date:   
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Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Pavai Mynthan G, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Dear SANDEEP S 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 
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Dear Polepalli Jashwanth 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Pooja E, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Pradeep R 

Dear Pradeep R 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

Praishiva Y 

Dear Praishiva Y 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

Dear PRAJWAL R 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Dear RAHUL B 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 
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Dear Syed Mohammed Zaidan 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Priyanka Shobi C, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Puja Mandal 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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Date: 21’ Jan 2023  

                

Sub:  Letter of Intent  

Dear MANAV D  ,  

We are glad to inform you that you have been selected for the position of Talent Advisor in our 

company with Quess Corp Ltd. During your training period you are required to undertake all duties and 

activities as assigned to you by your Reporting Manager. Based on your performance, you will be 

confirmed at the end of twelve months.  

Your starting salary as a Trainee will be 4 Lacs per annum plus variable of 50,000. The detailed offer 

letter will soon follow. You shall abide by the Rules and Regulations of the Company policy.    

In the event of your leaving our company post the training period of One Year, you need to serve a 

notice period of 30 days.   

You are required to share the following documents at the time of your joining;  

  

1. Passport size photographs  

2. Education certificates  

3. Address Proof (any of the following – Aadhar Card, Driving License, Voter’s ID, Passport Copy)  

4. Pan Card (Mandatory)  

5. Cancelled Cheque  

6. Digital Signature  

You can indicate your acceptance of the appointment as Management Trainee by signing a copy of this 

letter.   

Congratulations and welcome on board!! We look forward to working with you.  

Yours sincerely,  

For Quess Corp Limited  

  

  
  

Sunitha Karthikeyan GM - HR 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

Dear RAHUL B 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 
 

 

Name: R ah u l  H  

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 
 

 

Name: R ajesh  SV  

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 
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Rakshith R 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 

http://www.teamlease.com/


 
 

 

Name: RAVISHANKAR B 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

Dear ROHITH REDDY GUJJULA 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  
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CGI Information Systems and Management Consultants Pvt. 

Ltd. 
Regd. Office: e.city, Tower 2, No.95/1 & 95/2, 

Electronic City, Phase I (West) 

Bangalore – 560 100. India 

Tel +91-80-6642 2222 | Fax +91-80-6642 1200 

 
cgi.com 

CIN: U72200KA1990PTC019138 

 

 

Dear S Jahnavi 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 



 Page No.2 

HR\F\JD45495 

Confidential 

 

 

 

• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



 

S Kiran Kumar Kumar 

Dear S Kiran Kumar Kumar 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 300,000.00 (Rupees three lakh only) 
beginning on your anticipated start date. This will be paid to you monthly at the end of each 
month in increments of Rs. 25,000.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 

 



Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

Dear S LITHISH 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Dear S PRAVALLIKA 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 
 

 

Name: SAHANA B MENASINAKAI 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 
 

 

Name: Sahana KJ 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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Name: Samyukta Tarun Krishna 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 
 

 

Name: SANDEEP H S 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 
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CGI Information Systems and Management Consultants Pvt. 

Ltd. 
Regd. Office: e.city, Tower 2, No.95/1 & 95/2, 

Electronic City, Phase I (West) 

Bangalore – 560 100. India 

Tel +91-80-6642 2222 | Fax +91-80-6642 1200 

 
cgi.com 

CIN: U72200KA1990PTC019138 

 

 

Dear Sandeep M 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



 

Dear SANDEEP S 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

Dear SANJAY MANI B, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

Dear SANTHOSH KUMAR PUVVADI 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

Dear SATRA MANASVI MANISH, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

Dear SAUBHAGYA SURESH, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

Dear SAYANI SAHA, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Shadeen Das, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 

 



 

 

 



 

 

 

Dear SHAH HARSHVI AMISHBHAI, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

Dear SHAH JAYANA AMIT, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

Dear SHAHID AFRIDI  R, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

Dear SHAIK DAFIYA 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

Shalini R 

Dear Shalini R 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

Shaswathi Acharjee 

Dear Shaswathi Acharjee 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 300,000.00 (Rupees three lakh only) 
beginning on your anticipated start date. This will be paid to you monthly at the end of each 
month in increments of Rs. 25,000.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Aditya Vikram Singh, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Aditya Vikram Singh Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Aditya Vikram Singh (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Aditya Vikram Singh 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Aditya Vikram Singh 

By:    
 

Print Name: Aditya Vikram Singh 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Chiranjeevi P, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Chiranjeevi P Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Chiranjeevi P (“Intern”) and Silabs India Private Limited (CIN: U72900TG2020PTC139507) 
(“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship contract dated January 09, 
2023. The Intern and Silicon Labs are collectively referred to as the “Parties” and individually as the 
“Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Chiranjeevi P 
 

Date: 9/12/2022 



DocuSign Envelope ID: 2210B44D-A876-4B6D-95D4-7625D7120914 
 

 

Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Chiranjeevi P 

By:    
 

Print Name: Chiranjeevi P 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Hemavathy K N, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Hemavathy K N Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Hemavathy K N (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Hemavathy K N 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Hemavathy K N 

By:    
 

Print Name: Hemavathy K N 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Jayanth R Yogi, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Jayanth R Yogi Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Jayanth R Yogi (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Jayanth R Yogi 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Jayanth R Yogi 
By:    

 

Print Name: Jayanth R Yogi 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Madhu A V, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Madhu A V Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Madhu A V (“Intern”) and Silabs India Private Limited (CIN: U72900TG2020PTC139507) 
(“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship contract dated January 09, 
2023. The Intern and Silicon Labs are collectively referred to as the “Parties” and individually as the 
“Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Madhu A V 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Madhu A V 

By:    
 

Print Name: Madhu A V 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Meda Venkata Sai Mahesh, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Meda Venkata Sai Mahesh Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Meda Venkata Sai Mahesh (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Meda Venkata Sai Mahesh 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Meda Venkata Sai Mahesh 

By:    
 

Print Name: Meda Venkata Sai Mahesh 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear MICHELLE ROY, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

MICHELLE ROY Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by MICHELLE ROY (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: MICHELLE ROY 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MICHELLE ROY 

By:    
 

Print Name: MICHELLE ROY 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear MOHAMMAD RIEYAN SHARIFF, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/


DocuSign Envelope ID: 2210B44D-A876-4B6D-95D4-7625D7120914 
 

 

 

Proprietary Information and Inventions Assignment Agreement 
 

 

MOHAMMAD RIEYAN SHARIFF Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by MOHAMMAD RIEYAN SHARIFF (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 



DocuSign Envelope ID: 2210B44D-A876-4B6D-95D4-7625D7120914 
 

 

2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: MOHAMMAD RIEYAN SHARIFF 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MOHAMMAD RIEYAN SHARIFF 

By:    
 

Print Name: MOHAMMAD RIEYAN SHARIFF 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear MOHAMMED FAZAL, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

MOHAMMED FAZAL Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by MOHAMMED FAZAL (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: MOHAMMED FAZAL 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MOHAMMED FAZAL 

By:    
 

Print Name: MOHAMMED FAZAL 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Nikhil Kumar M, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Nikhil Kumar M Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Nikhil Kumar M (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 



DocuSign Envelope ID: 2210B44D-A876-4B6D-95D4-7625D7120914 
 

 

strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Nikhil Kumar M 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Nikhil Kumar M 

By:    
 

Print Name: Nikhil Kumar M 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Rishav Killa, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Rishav Killa Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Rishav Killa (“Intern”) and Silabs India Private Limited (CIN: U72900TG2020PTC139507) 
(“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship contract dated January 09, 
2023. The Intern and Silicon Labs are collectively referred to as the “Parties” and individually as the 
“Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 
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strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Rishav Killa 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Rishav Killa 

By:    
 

Print Name: Rishav Killa 
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SILABS INDIA PRIVATE LIMITED (A Silicon Labs Company) 

 
 
 

 

PRIVATE AND CONFIDENTIAL 

September 12, 2022 
 

Dear Zunnain Fatima, 
 

We are pleased to offer you an internship with Silabs India Private Limited (“Silicon Labs”). 

Your internship, should you accept, will begin on January 09, 2023 (the “Effective Date”) for the 

duration of 6 months and extendable. 

 
1) You will be compensated Rs. 35000/- per month and Rs. 1755442/- per annum. 

 

2) In addition to the duties that were outlined during your selection, you shall perform such 

other duties that are associated with the position and as Silicon Labs’ authorized 

representative deem necessary from time to time. 

 

3) Although Silicon Labs expects the internship arrangement to be fruitful, the company 

reserves the right to terminate it based on circumstances with one month’s notice. 

Likewise, if due to any exigency, you wish to discontinue, you can do so with one month’s 

notice. 

 

4) You shall dedicate your complete efforts and time to the company and agree to perform 

your duties faithfully and to the best of your ability. During your internship, you will 

abide by the Company’s policies. You agree not to engage in any other engagement, 

occupation or consulting activity for any direct or indirect remuneration without the prior 

written approval from a Silicon Labs authorized representative. 

 

5) You must execute the Proprietary Information and Inventions Assignment Agreement 

(the “PIIA”) attached to this offer which shall take effect on the Effective Date. 

http://www.silabs.com/
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This letter agreement supersedes and replaces any prior understandings or agreements, whether 

oral, written or implied, between you and the Company regarding the matters described in this 

letter. We hope that this paid internship will be favorably received, and we look forward to you 

interning at Silicon Labs. 

 

Sincerely, 

Néstor Ho 

Director 

Silabs India Private Limited 

 

 

 

 

 
I accept the terms of this offer letter. 

 

Signed:    
9/12/2022 

Date:     

http://www.silabs.com/
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Proprietary Information and Inventions Assignment Agreement 
 

 

Zunnain Fatima Intern (Print):    
 

This Proprietary Information and Inventions Assignment Agreement (“Agreement”) is made and 
entered into by Zunnain Fatima (“Intern”) and Silabs India Private Limited (CIN: 
U72900TG2020PTC139507) (“Silicon Labs” or “the Company”) in furtherance to the Intern’s internship 
contract dated January 09, 2023. The Intern and Silicon Labs are collectively referred to as the “Parties” 
and individually as the “Party.” 

 
In consideration of (i) my internship with Silicon Labs, (ii) specialized training in Silicon Labs’ business and 
access to Silicon Labs’ proprietary and confidential information that will be provided to me during my 
internship, and (iii) the compensation and additional benefits that will be paid or granted to me during 
my internship I agree to the terms set forth below. 

 

The terms of this Agreement apply throughout my internship at Silicon Labs or any of its 
subsidiaries or affiliated companies, commencing with the first day of my internship at Silicon Labs, as set 
forth above. 

 

1. PROPRIETARY INFORMATION 
 

1.1 The term “Proprietary Information” refers to: 
 

(a) all information belonging to, or otherwise relating to the business of, Silicon Labs or its 
parent, subsidiaries and affiliates (together the “Silicon Labs Group”), that is not generally known, and 
which the Silicon Labs Group has taken reasonable measures under the circumstances to protect from 
unauthorized use or disclosure; and 

 

(b) all information belonging to, or otherwise relating to the business of a third party, that is 
not generally known, and which was disclosed by that third party to the Silicon Labs Group in strict 
confidence. 

 

I understand that Proprietary Information may be contained in any medium, whether oral or written and 
may not be explicitly marked as proprietary, confidential or a trade secret. If I have questions about 
whether something is Proprietary Information, I will promptly ask Silicon Labs’ Legal Department. I 
understand that common examples of Proprietary Information are: 

 
(i) Technical information that is in use, planned, or under development, such as 

information concerning the manufacturing, testing, and assembly of Silicon Labs’ 
products, specifications and block diagrams of Silicon Labs’ products, improvements, 
ideas, conceptions, compilations of data, data, processes, discoveries, formulas, and 
compositions of matter and processes relating to the Silicon Labs Group; 

 

(ii) Business information, such as information concerning business plans, operations, 
products, corporate strategies, marketing, sales, inventions, designs, costs, legal 



DocuSign Envelope ID: 2210B44D-A876-4B6D-95D4-7625D7120914 
 

 

strategies, finances, employees, current and prospective customers, licensees, or 
licensors; 

 

(iii) Information relating to future plans, such as marketing strategies, new product 
research, pending projects and proposals, proprietary production processes, research 
and development strategies, and similar items; and 

 

(iv) All “trade secrets” within the meaning of the Uniform Trade Secrets Act. I hereby waive 
any requirement that Silicon Labs submit proof of the economic value of any trade 
secret or, to the fullest extent permitted by law, to post a bond or other security to 
enforce its rights under applicable law. 

 

1.2 Non-Disclosure 
 

(a) Except when acting within the scope of my duties or with prior written authorization from 
the General Counsel or duly-authorized officer of Silicon Labs, I will not use, disclose, or reveal to any 
person any Proprietary Information provided to me or discovered by me before or during my internship 
with Silicon Labs. 

 

(b) I will comply with Section 1.2 during and after my internship at Silicon Labs. Nothing in 
this Section 1.2 shall limit my non-disclosure obligations under any applicable rule, statute, regulation or 
other Company policy. 

 

At the end of my internship or upon written request from the Company, I will immediately return 
all Proprietary Information and all electronic or printed copies, containing or in any way pertaining to 
confidential or Proprietary Information to Silicon Labs. 

 

1.3 Remedies for Breach. I agree that my violation of this Agreement would cause irreparable 
harm to Silicon Labs. Accordingly, in the event of my actual or threatened breach of the provisions of this 
Agreement, Silicon Labs, in addition to all other rights, will be entitled to seek an injunction restraining 
me from breaching this Agreement. 

 

2. RIGHTS IN DEVELOPMENTS 
 

2.1 The term “Inventions” refers to each discovery, formulae, idea, improvement, work of 
authorship, or invention that I make, create, conceive, reduce to practice, develop, or discover, in whole 
or in part, alone or with others: 

 

(a) in the performance of any work for Silicon Labs; 
 

(b) which relates to Silicon Labs’ business; or 
 

(c) which results from any work performed for Silicon Labs or the use of Silicon Labs’ 
equipment, supplies, facilities or information. 

 

2.2 The term “Intellectual Property Rights” refers to all trade secrets, patent rights, 
copyrights, trademarks, Moral Rights (if recognized) and other intellectual property rights recognized by 
the laws of any jurisdiction or country. 
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2.3 I assign and agree to assign to Silicon Labs all of my rights to any Inventions (and all 
Intellectual Property Rights with respect thereto), absolutely and forever, throughout the world and for 
the full term of each right, including renewals and extensions. All Inventions, in whatever form, is Silicon 
Labs’ property and Silicon Labs shall be the sole owner of all Intellectual Property Rights in connection 
with such Inventions. Silicon Labs may freely develop and alter such Inventions, and license, sub-license 
and assign them to third parties without obtaining my prior consent. If any Invention or Intellectual 
Property Rights cannot be assigned under applicable law, I grant to Silicon Labs an exclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free, unlimited license that can be sublicensed 
(through one or multiple tiers), to use, reproduce, distribute, create derivative works of, publicly perform, 
publicly display and digitally perform and display such work in any media or form now known or hereafter 
known. Outside the scope of my service, I agree not to (a) distribute, modify, adapt, alter, translate, or 
create derivative works from any such work of authorship or (b) merge any such work of authorship with 
other Inventions. 

 

2.4 During and subsequent to my internship with the Silicon Labs Group, I will perform all acts 
necessary to permit and assist Silicon Labs in documenting, perfecting, obtaining, maintaining, defending, 
and enforcing Intellectual Property Rights and/or my assignment with respect to such Inventions in any 
and all countries. This includes executing documents and cooperating in legal proceedings. I agree that 
such actions will be without compensation, but at Silicon Labs’ expense. I irrevocably designate and 
appoint Silicon Labs and its duly authorized officers and agents, as my agents and attorneys-in-fact to act 
for and on my behalf and instead of me, to execute and file any documents and to do all other lawfully 
permitted acts to further the above purposes with the same legal force and effect as if executed by me. 

 

2.5 Any assignment of copyright hereunder includes all rights of paternity, integrity, 
disclosure, and withdrawal, and any other rights that may be known as or referred to as “Moral Rights.” 
If Moral Rights cannot be assigned under applicable law and the following is allowed by the laws in the 
various countries where Moral Rights exist, I waive such Moral Rights and consent to any action of Silicon 
Labs that would violate such Moral Rights in the absence of such consent. I will confirm any such waivers 
and consents from time to time as requested by Silicon Labs. 

 

2.6 Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, all the 
assignment under this Agreement in so far as it relates to copyrightable material shall not lapse nor the 
rights transferred therein revert to me, even if Silicon Labs does not exercise the rights under the 
assignment within a period of one year from the date of assignment. I waive any right to and shall not 
raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 
19A of the Copyright Act, 1957. 

 

2.7 I will not create any Inventions that are unoriginal or defame the Silicon Labs Group, its 
employees, officers, directors, consultants, agents, or any third party or constitute a violation of the rights 
of privacy of Silicon Labs’ other employees or any third party. 

 

2.8 I will keep complete, accurate, and authentic information and records on all Inventions. 
Such information and records, including copies, will be Silicon Labs’ property and are considered 
Proprietary Information and therefore subject to Article 1. I will promptly surrender all such original and 
electronic or printed copies of such information and records when requested or within 24 hours from the 
end of my internship. 
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2.9 I acknowledge and agree that nothing in this Agreement grants me, by implication, 
estoppel or otherwise: (a) a license to any rights in a Silicon Labs Invention or any Ownership Rights therein 
or (b) a license regarding and of Silicon Labs’ existing or future Ownership Rights. If I desire to identify and 
state specifically that certain prior inventions are not subject to this Agreement (collectively, “Retained 
Inventions”), I will complete the Retained Inventions Statement attached as Schedule A to this 
Agreement. If I incorporate or help incorporate any Retained Inventions into an Invention, product or 
service, or rely upon any Retained Invention in discovering, developing, creating, conceiving, or reducing 
to practice any Invention, product or service, I hereby grant to the Company a nonexclusive, paid-up, 
assignable, irrevocable, perpetual, worldwide, royalty-free license that can be sub-licensed (through one 
or multiple tiers), to all Intellectual Property Rights in such Retained Inventions. 

 

2.10 CONSENT TO PHOTOGRAPHY AND OTHER RECORDINGS. I agree that my name, voice, 
picture and likeness may be used in Silicon Labs’ advertising, training aids, and other materials that relate 
to the business of Silicon Labs without payment of separate compensation to me. I will not issue or release 
any articles, advertising, publicity, or other matter relating to Silicon Labs, or provide any information 
regarding Silicon Labs to any other person intending to do so, without Silicon Labs’ specific written 
consent. 

 

3. CHOICE OF LAW 
 

3.1 I agree and consent to service by mail of any paper initiating any suit, action, or 
proceeding at the address set forth on my pay statement. I will update my address with Silicon Labs 
whenever a change in address occurs. I waive any objection to service by mail where Silicon Labs 
addresses service to the most recent address provided by me. 

 

3.2 I agree that the laws of India shall apply to any suit, action, or other legal proceeding 
arising out of or relating to this Agreement, regardless of any contrary common law or statutory provisions 
related to conflicts of laws. The courts at Hyderabad shall have exclusive jurisdiction over all disputes or 
claims between the Parties under this Agreement. 

 

4. ASSIGNMENT. I will not assign my rights or delegate any duties or obligations under this 
Agreement. The Agreement will be binding upon my heirs, executors, administrators, and other legal 
representatives. The rights and obligations of Silicon Labs under this Agreement shall inure to the benefit 
of and be binding upon the successors and assigns of Silicon Labs and Silicon Labs may freely assign its 
rights hereunder. 

 

5. SEVERABILITY. If any provision of this Agreement is held to be unenforceable, such provision will 
be distinct and severable from the other provisions of this Agreement, and such unenforceability will not 
affect the validity and enforceability of the remaining provisions. If a court holds that the Agreed Period, 
scope, or any other restriction stated in any provision of this Agreement is unreasonable under 
circumstances then existing, the parties agree that the maximum duration, scope, or other restriction that 
the court deems reasonable under such circumstances will be substituted and that the court will have the 
power to revise any of those restrictions to cover the maximum period, scope, and/or other restriction 
permitted by law. It is the intent of the parties that the court, in establishing any such substitute 
restriction, recognize that the parties’ desire is that the stated restrictions upon which the parties have 
agreed be honored to the maximum lawful extent. 

 

6. MISCELLANEOUS 
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6.1 The waiver by Silicon Labs of any provision of this Agreement, or the waiver by Silicon 
Labs of a breach of any provision of this Agreement by me, shall not operate or be construed as a further 
or continuing waiver of any subsequent breach by me. 

 

6.2 This Agreement constitutes the sole and entire agreement between the parties relating 
to its subject matter, and it supersedes and cancels all previous written or verbal agreements or 
understandings between the parties except that this Agreement shall not be deemed to supersede or 
cancel any obligations of me under any deferred compensation or stock option award plan to which I may 
be a party. 

 

6.3 I have carefully read and fully understand all provisions of this Agreement and am 

knowingly and voluntarily entering into this Agreement. I understand and agree that certain provisions 

of this Agreement, including Articles 1, 1.3, 2.10, 3, 5 and 6, survive termination of my internship with 

Silicon Labs for any reason and represent continuing obligations of me to Silicon Labs. 

IN WITNESS WHEREOF, I have executed this Agreement on the date set forth below. 
 

Intern Signature: 
 

Print Name: Zunnain Fatima 
 

Date: 9/12/2022 
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Annexure A to Proprietary Information and Inventions Assignment Agreement 
 

Prior Inventions Statement 
The following is a complete list of all the Prior Inventions in accordance with Section 2.9 of the Proprietary 
Information and Inventions Assignment Agreement. 

NA 
   I have no inventions to disclose. 

NA 
   Below is a complete and accurate list of Prior Inventions, as that term is defined 

in the Agreement to which this Annexure A is attached. 
 

Disclosure # Invention Title 

NA 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Zunnain Fatima 

By:    
 

Print Name: Zunnain Fatima 

 
 

 



 

 

 

Dear SIYONA DILEEP, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

 

Sneha N 

Dear Sneha N 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 300,000.00 (Rupees three lakh only) 
beginning on your anticipated start date. This will be paid to you monthly at the end of each 
month in increments of Rs. 25,000.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 
 

 

Name: Sona Bk 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

 

 

Dear SOUNDARYA T C, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Sreeja Aryahi KS, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 

 



 

 

 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Sri Shashank Raviprakash, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Srinivas V k, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 

mailto:info@wipro.com
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Dear B Divya, 

We are pleased to offer you (hereinafter also referred to as, the “Employee”) a position in StateStreet Corporate 

Services Mumbai Private Limited (the “Company”), a company incorporated under the Companies 

Act, 1956, as amended and having its registered office at Bangalore, under the following terms and conditions.  

POSITION AND REPORTING LINE 

You will be employed in the position of OTC Derivatives, Associate 1, reporting to Ajay Shastry, Assistant Vice 

President. The Company may also, from time to time, change your duties as required by the Company’s 

operational requirements. 

OFFICE LOCATION 

Your normal place of work will be based in Bangalore. However you may be required to work at any other premises 

which the Company currently has or may later acquire in India. You may also be required to travel within India 

and abroad for the performance of your duties.  

DATE OF COMMENCEMENT 

Unless otherwise agreed, your commencement date under this Contract will be August 08, 2022, subject to 

verification of your credentials for employment by the Company. Please ensure that you read and understand all 

terms and conditions. While you are required to execute and return all documents prior to commencing in your 

role, in the event that you commence work before doing so, your commencement will be deemed acceptance of 

all terms and conditions. 

SECURITY/ BACKGROUND CHECK 

This offer of employment (and your continuing employment if relevant) is subject to the Company receiving 

satisfactory responses to the reference and background checks you are required to undertake. These checks 

include verification of your professional experience and education credentials, fingerprinting and a review of your 

criminal and credit background.  

As it is the Company’s expectation that all background checks will be initiated prior to the employment 

commencing, the Company may terminate this contract immediately (without notice) and the employment will not 
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commence if in the Company’s opinion an unsatisfactory reference and/or background check is obtained. You 

also will be required to complete in a timely manner State Street’s on-line Standard of Conduct (and Code of 

Ethics where applicable) certification and learning assessment upon commencement of employment, as a 

condition of continued employment. 

REMUNERATION 

Subject to the due compliance of the Employee’s obligations stated herein you shall be entitled to a total gross 

salary of INR 300,000.00, which will be paid monthly in equal instalments. The remuneration amount will be 

credited to your bank account on the last working day of each month. The details of your remuneration are 

included in Exhibit “A”. The Company may provide an increase in the remuneration of the Employee at the sole 

discretion of the Company. 

The Company shall be entitled at any time during your employment, and in any event on termination, howsoever 

arising, to deduct from your remuneration any monies due from you to the Company including but not limited to 

any amounts required to be withheld by the Company under any applicable taxation statute or when directed to 

do so by a government authority, or any outstanding loans. 

The Company shall also reimburse any reasonable business expenses incurred by you on behalf of the 

Company, during your employment and arising out of the fulfilment of your responsibilities and duties.  
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INCENTIVE COMPENSATION PLAN PARTICIPATION 

State Street’s approach to employee compensation is based on total compensation and pay-for-performance. 

Employees generally have the opportunity to earn some type of variable, discretionary incentive pay in addition 

to base compensation through State Street’s incentive compensation or structured incentive plans. Incentive 

compensation may be delivered in the form of immediate or deferred awards. Receipt of incentive compensation 

is subject to the terms and conditions of the applicable plan and deferred award documents approved by the 

Board of Directors of State Street Corporation (the “Board”) or its delegate as in effect from time to time, including 

any forfeiture and/or clawback provisions therein. Although State Street intends to continue to use incentive 

compensation and structured incentive plans to reward performance indefinitely, it may amend, modify or 

terminate its plans and programs at any time. State Street’s incentive compensation program is subject to the 

applicable guidance and regulations of the Board of Governors of the Federal Reserve System (FRB) and of 

other United States and international regulators, which may require that certain risk-mitigating features be 

included in your incentive awards. Should your position will be deemed a “material risk taker” position for FRB 

purposes, your incentive awards will be subject to applicable clawback/forfeiture requirements. 

You will be eligible to be considered for annual discretionary incentive compensation awards under the State 

Street incentive compensation plan applicable to your role (the “Plan”). Awards under the Plan are made at the 

sole discretion of the Board or its delegate and are based upon company performance, individual performance, 

risk factors and such other factors as determined by the Board or its delegate. State Street may adjust the 

proportion of cash and deferred compensation in each award, the type, form and structure of deferred 

compensation, as well as the threshold for deferred compensation eligibility at any time 

Incentive compensation awards are typically made in the first quarter of each calendar year. You must be 

employed on the date an award is made in order to earn and receive it.  



                    

Information Classification: Confidential 

HOURS OF WORK 

You will be required to work 45 hours per week, your hours of work will be communicated to you by your manager. 

The requirements of your employment do call for some flexibility and you will be expected to work such hours as 

may be necessary for the proper and satisfactory performance of your duties without additional remuneration. 

You agree that you will not be entitled to any overtime compensation for additional hours devoted to your 

employment with the Company. 

You may be required to work either on day or night shifts. The shift pattern you will be required to work will be 

determined and communicated to you by your manager. Your hours of work and shift timing may be subject to 

variation depending on the schedule operated by your respective team or department, for which you will be 

notified from time to time. 

PROBATION PERIOD 

For the first three months of your employment, you will be on probation (“Probation Period”), following which the 

Company may, at its sole discretion, either extend the Probation Period for any period of time (Extended Probation 

Period) or confirm your employment with the Company.   

Your employment with the Company shall, after the completion of the Probation Period and after the completion 

of the Extended Probation Period, if any, be deemed to have been confirmed unless you, within a period of fifteen 

(15) days after the completion of the Probation Period and within a period of fifteen (15) days after the completion 

of the Extended Probation Period, if any, receive a notice of termination of your employment with the Company. 

Without limiting those reasons, in the interest of transparency we believe it is important to let you know that as a 

condition of you completing the probation period, some roles require that you satisfactorily pass any relevant 

induction and training assessments which the Company requires you to undertake within the probation period. 

Your manager will be able to confirm if this applies to you. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of the notice period. The payment in lieu of notice will be calculated 

by reference to the amount the Company would have become liable to pay you if you had remained in employment 

and worked your ordinary hours until the end of the notice period. 

If you successfully complete the Probation Period, your employment will continue to be governed by your Contract 

and the termination provisions listed will apply. For the avoidance of doubt, please also note that the Company 

may terminate your employment without notice during the Probation Period or Extended Probation Period, if any, 

in accordance with those provisions set out below (i.e. those relating to termination without notice). 

TERMINATION WITH NOTICE 

As a permanent employee, following the Probation Period, either you or the Company may terminate your 

employment at any time by giving to the other sixty (60) days written notice. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of any notice period. The payment in lieu of notice will be calculated 

by reference to the amount the Company would have become liable to pay you if you had remained in employment 

and worked your ordinary hours until the end of the notice period. 

During the whole or part of any notice period, the Company may direct you:  

(a) not to attend the workplace; 

(b) not to contact or have any communication with its clients or customers; 
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(c) not to contact or have any communication with any employee, contractor, consultant or officer of the Company; 

(d) not to perform the duties of your position or become involved in any aspect of the Company's business; 

(e) to perform duties which are not otherwise part of your position, provided such duties are capable of being 

performed by you; 

(f) to perform any duties from home; 

(g) to perform any tasks to assist the Company arrange a proper handover of your duties, including clients, 

customers and business; or 

(h) to cease your access to the Company’s computer system and confidential or business sensitive information; 

(i) to return any or all company property; or(j) any combination of the above. 

TERMINATION WITHOUT NOTICE 

Despite any other provision in these Standard terms and conditions, or any other term or condition of your 

employment, either during or after your Probation Period, the Company may terminate your employment at any 

time without prior notice if in its opinion you; 

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or 

(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment duties; or 

(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise 

incompetent in the performance of your duties; 

(d) engage in wilful or negligent conduct which poses a serious risk to health and safety; 

(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper 

explanation from you or without the consent of the Employer; 

(f) become bankrupt or make any arrangement or composition with your creditors; or 

(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than 

conduct which in the reasonable opinion of the Company does not affect your position as an employee; 

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity (Disability), 

where the Disability continues for more than three (3) consecutive months or an aggregate of more than five 

(5) months in any calendar year (Permanent Disability). 

If termination is due to death of the employee or you suffer from a permanent disability while employed, the 

Company shall make due payments as required in connection with your provident fund and gratuity fund to you, 

your nominee(s) or, if no nomination has been made, to your legal heirs as the case may be. 

LEAVE ENTITLEMENTS 

You will be entitled to twenty seven (27) days earned leave for every year of service; Leave should be arranged 

through your department manager. 

You will be entitled to take the public holidays as applicable in the state and city of Bangalore, Karnataka and 

such number of additional holidays as may be decided, from time to time, by the Company. 

For further general guidance regarding leave entitlements, please refer to the Company’s corporate policies on 

leave which are available on the Company’s corporate policy centre site.  

DUTIES AND RESPONSIBLITIES  

During working hours, you are expected to direct your working time and attention honestly, diligently and faithfully 

to your employment with the Company. You are not permitted to engage in any other employment without the 

prior written consent of the Company. You must also not engage in any other business activity, whether paid or 
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unpaid, which may conflict with your duties as an employee of the Company or the interests of the Company. You 

must use your best efforts to protect and promote the Company’s interests and welfare and to at all times act in 

the Company’s best interests. During the term of your employment, you must exercise and carry out all duties 

and observe all lawful directions and comply with State Street’s Standard of Conduct. 

By accepting employment with the Company, you agree that your position, duties, role and levels of responsibility 

may be varied from time to time to suit the needs of the Company’s business. Irrespective of such variations, the 

remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed in writing. 

POLICIES AND PROCEDURES 

During your employment you must at all times comply with any and all policies and/or procedures published by 

the Company from time to time. These policies and procedures do not form part of the terms and conditions of 

your employment contract. Instead, they constitute written directions to you with which you must comply. 

The Company reserves the right to amend, repeal and implement new policies and procedures from time to time. 

By accepting employment with the Company, you agree to keep yourself familiar with our policies and procedures 

(including any amendments, repeals and new procedures). 

PERSONAL INVESTMENTS 

You will be subject to State Street's Personal Investments Policy. This policy is in place to prevent employees 

dealing from giving rise to actual or perceived conflicts with the interests of the Company or its clients. The 

Personal Investments Policy requires you to obtain approval prior to dealing in a number of investment products 

by you or a range of associated parties. 

CONFIDENTIALITY 

You must treat any information you gain in the course of your employment as confidential both whilst you remain 

an employee and in the future. As an ongoing condition of your employment, you must also accept, sign and 

comply with any additional confidentiality and non-disclosure agreement which the Company requires you to enter 

into relating to your employment with the Company. 

Without limiting your obligations of confidentiality to the Company, you must treat any information you gain in the 

course of your employment as confidential both whilst you remain an employee and in the future. Other than as 

required in the proper performance of your duties, you must be discreet and not use, discuss or disclose 

information on the financial administration, product or management structure of or its related bodies corporate, or 

client information to those not entitled to it including fellow employees. Nor are you able to use this information 

for your own gain. 

INTELLECTUAL PROPERTY 

IP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic 

work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or 

partly created, made or discovered by you either: 

(a) in the course of your employment with the Company; or 

(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company.  

Intellectual property rights means all existing and future rights which are capable of protection by copyright, patent, 

design, trademark or other registration or other forms of protection available in India or elsewhere. 
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The IP Work and all intellectual property rights in the IP Work will belong absolutely to the Company, and you 

agree to do all things necessary and execute any document required to give effect to this ownership. You must 

immediately and fully communicate to the Company any IP Work created, made or discovered by you. 

You consent to the use of all existing and future IP Works made by you in the course of your employment, and 

agree to waive any moral rights you may have in them, and to consent to any act which amounts to an 

infringement of any such moral right, in favour of the Company. "Moral rights" includes the right to be identified 

as the author of the work, the right not to have any other person identified as the author of the work and the right 

not to have the work subjected to any derogatory treatment. 

NON SOLICITATION 

Either during your employment or for a period of 6 months following the termination of your employment for any 

reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly 

and either on your own account or for any other person endeavor to:  

(a) entice away from the Company or any related bodies corporate, any officer, employee, consultant or contractor, 

or otherwise interfere with the relationship which the Company or any related bodies corporate maintains with 

such officer, employee, consultant or contractor; or canvass or solicit orders, custom or business from any person 

who was a customer, client of or supplier to the Company and with whom you had contact within the last 12 

months of your employment. 

DEALINGS WITH MEDIA 

During your employment, unless it is an inherent requirement of your position and expressly stated within your 

position description, you must not without the Company’s prior, fully informed written consent: 

(a) publish to a member of the media or through any form of social media, any information relating to the 

Company, its related bodies corporate or any of its clients; or 

(b) Communicate with any person with the intention of disclosing that information to the media or through any 

form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected 

that information may be disclosed to the media or through social media. 

PRIVACY 

You acknowledge and consent to the Company collecting, storing, using and disclosing your personal information 

(including but not limited to health, medical and other sensitive information) as reasonably required as a direct or 

indirect consequence of your employment.  

You agree that if you are required to collect, store, use or disclose personal information during the course of your 

employment, that you will do so in strict compliance with the requirements of all privacy legislation and 

State Street’s privacy policy. 

OBLIGATIONS 

This offer and your employment with the Company is at all times conditional upon: 

(a) you obtaining, retaining and informing the Company of all necessary visas, work permits, business 

registrations or memberships to enable you to lawfully reside and work in India and fulfil the duties of your position; 

(b) you completing and obtaining a response which is satisfactory to the Company, in respect of any 

declarations, background and employment checks which the Company may require.  
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By accepting these Standard Terms and Conditions, you also warrant to the Company that: 

(a) you are competent to properly carry out the duties of your position and that any representations as to 

qualifications, skills, experience, industry knowledge, business influence, client contacts and employment history 

made by you are true and accurate; and 

(b) you are not subject to any direct or indirect restrictions on your ability to fully perform the duties of your 

position and will not be breaching any obligation to a third party by entering into this contract. 

DISPUTE RESOLUTION 

Any dispute or controversy arising out of or relating to this employment agreement shall be settled by arbitration 

to be held in Bangalore, India in accordance with the Arbitration and Conciliation Act, 1996 (the 

“Arbitration Act”), as then existing, in the English language, and shall be heard and determined by an arbitral 

tribunal composed of a sole arbitrator appointed by agreement between the parties hereto. If the Parties fail to 

reach an agreement with respect to the appointment of an arbitrator within 30 (thirty) calendar days of any 

Party’s notice to the other Party of the existence of a dispute, the arbitrator shall be selected according to the 

Arbitration Act.  

The decision of the arbitrator shall be final, conclusive and binding on the Parties. Notwithstanding the foregoing, 

nothing contained herein shall be deemed to prevent either Party from seeking and obtaining injunctive and 

equitable relief from any court of competent jurisdiction without the posting of any bond or other security. 

ENTIRE AGREEMENT 

This agreement contains the entire agreement and understanding between the parties on everything connected 

with the employment, and it supersedes any prior agreement, or understanding connected with the employment. 

You specifically agree that in entering this agreement (or by commencing employment) that you are not relying 

on any representation by any person in respect of any matter. 

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential. 

If you have any questions regarding your Contract please contact the Global Employee Onboarding Team by 

email on Onboarding_India@StateStreet.com . 

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter and 

return signed copies to us, within 5 days, signifying your acceptance. We look forward to welcoming you to the 

State Street India Team. 

Yours sincerely, 

For and on behalf of  

StateStreet Corporate Services Mumbai Private Limited 

 

Shailendra Kumar Dasika 

Managing Director 
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Head – Global Payroll and HR Operations  

Date: July 01, 2022 

Acknowledgment 

By signing this acknowledgement, I agree that I have read and understand the contents of my contract of 

employment and my obligations to the Company. 

Signature 

Name: B Divya 

Date: 

Exhibit “A” 

Name B Divya 

Designation Associate 1 

SALARY COMPONENTS Monthly Annual 

Basic 

Home Rental Allowance 

Leave Travel Allowance 

Statutory Bonus 

Special Allowance 

Provident Fund – Company Contribution 

Gratuity – Company Contribution 

                            8,750  

                            4,375  

                            1,458  

                            1,750  

                            6,447  

                            1,800                                

420  

                             105,000                                

52,500 

                               17,500 

                               21,000 

                               77,360 

                               21,600                                  

5,040 

GUARANTEED CASH (TOTAL COMPENSATION)                           25,000                               300,000 

• Allowances are subject to all applicable taxes. LTA is non-taxable only if proof of actual expenditure is provided. 

Benefits 

• As a part of the benefits scheme, you will be eligible for Sodexo card of Rs.1,500 per month   

• Coverage under Group Personal Accident policy of up to 3 times of annual gross salary. This coverage is 

applicable only for  the Employee. 

• Coverage under Group Term Life Policy of up to 5 times of annual gross salary. This coverage is applicable only 

for  the Employee. 

• Medical Insurance Coverage of Rs.500,000.00 per annum, which includes family. Family defined as self, 

spouse, two children and parents ( sub limits for parents apply) 



 

Information Classification: Confidential 

Dear DEEPTHI P, 

We are pleased to offer you (hereinafter also referred to as, the “Employee”) a position in StateStreet Corporate 

Services Mumbai Private Limited (the “Company”), a company incorporated under the Companies 

Act, 1956, as amended and having its registered office at Bangalore, under the following terms and conditions.  

POSITION AND REPORTING LINE 

You will be employed in the position of OTC Derivatives, Associate 1, reporting to Ajay Shastry, Assistant Vice 

President. The Company may also, from time to time, change your duties as required by the Company’s 

operational requirements. 

OFFICE LOCATION 

Your normal place of work will be based in Bangalore. However you may be required to work at any other premises 

which the Company currently has or may later acquire in India. You may also be required to travel within India 

and abroad for the performance of your duties.  

DATE OF COMMENCEMENT 

Unless otherwise agreed, your commencement date under this Contract will be August 08, 2023, subject to 

verification of your credentials for employment by the Company. Please ensure that you read and understand all 

terms and conditions. While you are required to execute and return all documents prior to commencing in your 

role, in the event that you commence work before doing so, your commencement will be deemed acceptance of 

all terms and conditions. 

SECURITY/ BACKGROUND CHECK 

This offer of employment (and your continuing employment if relevant) is subject to the Company receiving 

satisfactory responses to the reference and background checks you are required to undertake. These checks 

include verification of your professional experience and education credentials, fingerprinting and a review of your 

criminal and credit background.  

As it is the Company’s expectation that all background checks will be initiated prior to the employment 

commencing, the Company may terminate this contract immediately (without notice) and the employment will not 
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commence if in the Company’s opinion an unsatisfactory reference and/or background check is obtained. You 

also will be required to complete in a timely manner State Street’s on-line Standard of Conduct (and Code of 

Ethics where applicable) certification and learning assessment upon commencement of employment, as a 

condition of continued employment. 

REMUNERATION 

Subject to the due compliance of the Employee’s obligations stated herein you shall be entitled to a total gross 

salary of INR 320,000.00, which will be paid monthly in equal instalments. The remuneration amount will be 

credited to your bank account on the last working day of each month. The details of your remuneration are 

included in Exhibit “A”. The Company may provide an increase in the remuneration of the Employee at the sole 

discretion of the Company. 

The Company shall be entitled at any time during your employment, and in any event on termination, howsoever 

arising, to deduct from your remuneration any monies due from you to the Company including but not limited to 

any amounts required to be withheld by the Company under any applicable taxation statute or when directed to 

do so by a government authority, or any outstanding loans. 

The Company shall also reimburse any reasonable business expenses incurred by you on behalf of the 

Company, during your employment and arising out of the fulfilment of your responsibilities and duties. 

 

INCENTIVE COMPENSATION PLAN PARTICIPATION 

State Street’s approach to employee compensation is based on total compensation and pay-for-performance. 

Employees generally have the opportunity to earn some type of variable, discretionary incentive pay in addition 

to base compensation through State Street’s incentive compensation or structured incentive plans. Incentive 

compensation may be delivered in the form of immediate or deferred awards. Receipt of incentive compensation 

is subject to the terms and conditions of the applicable plan and deferred award documents approved by the 

Board of Directors of State Street Corporation (the “Board”) or its delegate as in effect from time to time, including 

any forfeiture and/or clawback provisions therein. Although State Street intends to continue to use incentive 

compensation and structured incentive plans to reward performance indefinitely, it may amend, modify or 

terminate its plans and programs at any time. State Street’s incentive compensation program is subject to the 

applicable guidance and regulations of the Board of Governors of the Federal Reserve System (FRB) and of 

other United States and international regulators, which may require that certain risk-mitigating features be 

included in your incentive awards. Should your position will be deemed a “material risk taker” position for FRB 

purposes, your incentive awards will be subject to applicable clawback/forfeiture requirements. 

You will be eligible to be considered for annual discretionary incentive compensation awards under the State 

Street incentive compensation plan applicable to your role (the “Plan”). Awards under the Plan are made at the 

sole discretion of the Board or its delegate and are based upon company performance, individual performance, 

risk factors and such other factors as determined by the Board or its delegate. State Street may adjust the 

proportion of cash and deferred compensation in each award, the type, form and structure of deferred 

compensation, as well as the threshold for deferred compensation eligibility at any time 

Incentive compensation awards are typically made in the first quarter of each calendar year. You must be 

employed on the date an award is made in order to earn and receive it. 

HOURS OF WORK 

You will be required to work 45 hours per week, your hours of work will be communicated to you by your manager. 

The requirements of your employment do call for some flexibility and you will be expected to work such hours as 

may be necessary for the proper and satisfactory performance of your duties without additional remuneration. 
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You agree that you will not be entitled to any overtime compensation for additional hours devoted to your 

employment with the Company. 

You may be required to work either on day or night shifts. The shift pattern you will be required to work will be 

determined and communicated to you by your manager. Your hours of work and shift timing may be subject to 

variation depending on the schedule operated by your respective team or department, for which you will be 

notified from time to time. 

PROBATION PERIOD 

For the first three months of your employment, you will be on probation (“Probation Period”), following which the 

Company may, at its sole discretion, either extend the Probation Period for any period of time (Extended Probation 

Period) or confirm your employment with the Company.   

Your employment with the Company shall, after the completion of the Probation Period and after the completion 

of the Extended Probation Period, if any, be deemed to have been confirmed unless you, within a period of fifteen 

(15) days after the completion of the Probation Period and within a period of fifteen (15) days after the completion 

of the Extended Probation Period, if any, receive a notice of termination of your employment with the Company. 

Without limiting those reasons, in the interest of transparency we believe it is important to let you know that as a 

condition of you completing the probation period, some roles require that you satisfactorily pass any relevant 

induction and training assessments which the Company requires you to undertake within the probation period. 

Your manager will be able to confirm if this applies to you. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of the notice period. The payment in lieu of notice will be calculated 

by reference to the amount the Company would have become liable to pay you if you had remained in employment 

and worked your ordinary hours until the end of the notice period. 

If you successfully complete the Probation Period, your employment will continue to be governed by your Contract 

and the termination provisions listed will apply. For the avoidance of doubt, please also note that the Company 

may terminate your employment without notice during the Probation Period or Extended Probation Period, if any, 

in accordance with those provisions set out below (i.e. those relating to termination without notice). 

TERMINATION WITH NOTICE 

As a permanent employee, following the Probation Period, either you or the Company may terminate your 

employment at any time by giving to the other sixty (60) days written notice. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of any notice period. The payment in lieu of notice will be calculated 

by reference to the amount the Company would have become liable to pay you if you had remained in employment 

and worked your ordinary hours until the end of the notice period. 

During the whole or part of any notice period, the Company may direct you:  

(a) not to attend the workplace; 

(b) not to contact or have any communication with its clients or customers; 

(c) not to contact or have any communication with any employee, contractor, consultant or officer of the Company; 

(d) not to perform the duties of your position or become involved in any aspect of the Company's business; 

(e) to perform duties which are not otherwise part of your position, provided such duties are capable of being 

performed by you; 
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(f) to perform any duties from home; 

(g) to perform any tasks to assist the Company arrange a proper handover of your duties, including clients, 

customers and business; or 

(h) to cease your access to the Company’s computer system and confidential or business sensitive information; 

(i) to return any or all company property; or(j) any combination of the above. 

TERMINATION WITHOUT NOTICE 

Despite any other provision in these Standard terms and conditions, or any other term or condition of your 

employment, either during or after your Probation Period, the Company may terminate your employment at any 

time without prior notice if in its opinion you; 

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or 

(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment duties; or 

(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise 

incompetent in the performance of your duties; 

(d) engage in wilful or negligent conduct which poses a serious risk to health and safety; 

(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper 

explanation from you or without the consent of the Employer; 

(f) become bankrupt or make any arrangement or composition with your creditors; or 

(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than 

conduct which in the reasonable opinion of the Company does not affect your position as an employee; 

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity (Disability), 

where the Disability continues for more than three (3) consecutive months or an aggregate of more than five 

(5) months in any calendar year (Permanent Disability). 

If termination is due to death of the employee or you suffer from a permanent disability while employed, the 

Company shall make due payments as required in connection with your provident fund and gratuity fund to you, 

your nominee(s) or, if no nomination has been made, to your legal heirs as the case may be. 

LEAVE ENTITLEMENTS 

You will be entitled to twenty seven (27) days earned leave for every year of service; Leave should be arranged 

through your department manager. 

You will be entitled to take the public holidays as applicable in the state and city of Bangalore, Karnataka and 

such number of additional holidays as may be decided, from time to time, by the Company. 

For further general guidance regarding leave entitlements, please refer to the Company’s corporate policies on 

leave which are available on the Company’s corporate policy centre site.  

DUTIES AND RESPONSIBLITIES  

During working hours, you are expected to direct your working time and attention honestly, diligently and faithfully 

to your employment with the Company. You are not permitted to engage in any other employment without the 

prior written consent of the Company. You must also not engage in any other business activity, whether paid or 

unpaid, which may conflict with your duties as an employee of the Company or the interests of the Company. You 

must use your best efforts to protect and promote the Company’s interests and welfare and to at all times act in 

the Company’s best interests. During the term of your employment, you must exercise and carry out all duties 

and observe all lawful directions and comply with State Street’s Standard of Conduct. 
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By accepting employment with the Company, you agree that your position, duties, role and levels of responsibility 

may be varied from time to time to suit the needs of the Company’s business. Irrespective of such variations, the 

remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed in writing. 

POLICIES AND PROCEDURES 

During your employment you must at all times comply with any and all policies and/or procedures published by 

the Company from time to time. These policies and procedures do not form part of the terms and conditions of 

your employment contract. Instead, they constitute written directions to you with which you must comply. 

The Company reserves the right to amend, repeal and implement new policies and procedures from time to time. 

By accepting employment with the Company, you agree to keep yourself familiar with our policies and procedures 

(including any amendments, repeals and new procedures). 

PERSONAL INVESTMENTS 

You will be subject to State Street's Personal Investments Policy. This policy is in place to prevent employees 

dealing from giving rise to actual or perceived conflicts with the interests of the Company or its clients. The 

Personal Investments Policy requires you to obtain approval prior to dealing in a number of investment products 

by you or a range of associated parties. 

CONFIDENTIALITY 

You must treat any information you gain in the course of your employment as confidential both whilst you remain 

an employee and in the future. As an ongoing condition of your employment, you must also accept, sign and 

comply with any additional confidentiality and non-disclosure agreement which the Company requires you to enter 

into relating to your employment with the Company. 

Without limiting your obligations of confidentiality to the Company, you must treat any information you gain in the 

course of your employment as confidential both whilst you remain an employee and in the future. Other than as 

required in the proper performance of your duties, you must be discreet and not use, discuss or disclose 

information on the financial administration, product or management structure of or its related bodies corporate, or 

client information to those not entitled to it including fellow employees. Nor are you able to use this information 

for your own gain. 

INTELLECTUAL PROPERTY 

IP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic 

work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or 

partly created, made or discovered by you either: 

(a) in the course of your employment with the Company; or 

(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company.  

Intellectual property rights means all existing and future rights which are capable of protection by copyright, patent, 

design, trademark or other registration or other forms of protection available in India or elsewhere. 

The IP Work and all intellectual property rights in the IP Work will belong absolutely to the Company, and you 

agree to do all things necessary and execute any document required to give effect to this ownership. You must 

immediately and fully communicate to the Company any IP Work created, made or discovered by you. 
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You consent to the use of all existing and future IP Works made by you in the course of your employment, and 

agree to waive any moral rights you may have in them, and to consent to any act which amounts to an 

infringement of any such moral right, in favour of the Company. "Moral rights" includes the right to be identified 

as the author of the work, the right not to have any other person identified as the author of the work and the right 

not to have the work subjected to any derogatory treatment. 

NON SOLICITATION 

Either during your employment or for a period of 6 months following the termination of your employment for any 

reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly 

and either on your own account or for any other person endeavor to:  

(a) entice away from the Company or any related bodies corporate, any officer, employee, consultant or contractor, 

or otherwise interfere with the relationship which the Company or any related bodies corporate maintains with 

such officer, employee, consultant or contractor; or canvass or solicit orders, custom or business from any person 

who was a customer, client of or supplier to the Company and with whom you had contact within the last 12 

months of your employment. 

DEALINGS WITH MEDIA 

During your employment, unless it is an inherent requirement of your position and expressly stated within your 

position description, you must not without the Company’s prior, fully informed written consent: 

(a) publish to a member of the media or through any form of social media, any information relating to the 

Company, its related bodies corporate or any of its clients; or 

(b) Communicate with any person with the intention of disclosing that information to the media or through any 

form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected 

that information may be disclosed to the media or through social media. 

PRIVACY 

You acknowledge and consent to the Company collecting, storing, using and disclosing your personal information 

(including but not limited to health, medical and other sensitive information) as reasonably required as a direct or 

indirect consequence of your employment.  

You agree that if you are required to collect, store, use or disclose personal information during the course of your 

employment, that you will do so in strict compliance with the requirements of all privacy legislation and 

State Street’s privacy policy. 

OBLIGATIONS 

This offer and your employment with the Company is at all times conditional upon: 

(a) you obtaining, retaining and informing the Company of all necessary visas, work permits, business 

registrations or memberships to enable you to lawfully reside and work in India and fulfil the duties of your position; 

(b) you completing and obtaining a response which is satisfactory to the Company, in respect of any 

declarations, background and employment checks which the Company may require.  

By accepting these Standard Terms and Conditions, you also warrant to the Company that: 

(a) you are competent to properly carry out the duties of your position and that any representations as to 

qualifications, skills, experience, industry knowledge, business influence, client contacts and employment history 

made by you are true and accurate; and 



                    

Information Classification: Confidential 

(b) you are not subject to any direct or indirect restrictions on your ability to fully perform the duties of your 

position and will not be breaching any obligation to a third party by entering into this contract. 

DISPUTE RESOLUTION 

Any dispute or controversy arising out of or relating to this employment agreement shall be settled by arbitration 

to be held in Bangalore, India in accordance with the Arbitration and Conciliation Act, 1996 (the 

“Arbitration Act”), as then existing, in the English language, and shall be heard and determined by an arbitral 

tribunal composed of a sole arbitrator appointed by agreement between the parties hereto. If the Parties fail to 

reach an agreement with respect to the appointment of an arbitrator within 30 (thirty) calendar days of any 

Party’s notice to the other Party of the existence of a dispute, the arbitrator shall be selected according to the 

Arbitration Act.  

The decision of the arbitrator shall be final, conclusive and binding on the Parties. Notwithstanding the foregoing, 

nothing contained herein shall be deemed to prevent either Party from seeking and obtaining injunctive and 

equitable relief from any court of competent jurisdiction without the posting of any bond or other security. 

ENTIRE AGREEMENT 

This agreement contains the entire agreement and understanding between the parties on everything connected 

with the employment, and it supersedes any prior agreement, or understanding connected with the employment. 

You specifically agree that in entering this agreement (or by commencing employment) that you are not relying 

on any representation by any person in respect of any matter. 

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential. 

If you have any questions regarding your Contract please contact the Global Employee Onboarding Team by 

email on Onboarding_India@StateStreet.com . 

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter and 

return signed copies to us, within 5 days, signifying your acceptance. We look forward to welcoming you to the 

State Street India Team. 

Yours sincerely, 

For and on behalf of  

StateStreet Corporate Services Mumbai Private Limited 

 

Shailendra Kumar Dasika 

Managing Director 

Head – Global Payroll and HR Operations  

Date: July 01, 2023 

Acknowledgment 
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By signing this acknowledgement, I agree that I have read and understand the contents of my contract of 

employment and my obligations to the Company. 

Signature 

Name: DEEPTHI 

PDate: 

Exhibit “A” 

Name DEEPTHI P 

Designation Associate 1 

SALARY COMPONENTS Monthly Annual 

Basic 

Home Rental Allowance 

Leave Travel Allowance 

Statutory Bonus 

Special Allowance 

Provident Fund – Company Contribution 

Gratuity – Company Contribution 

                            8,750  

                            4,375  

                            1,458  

                            1,750  

                            6,447  

                            1,800                                

420  

                             105,000                                

52,500 

                               17,500 

                               21,000 

                               77,360 

                               21,600                                  

5,040 

GUARANTEED CASH (TOTAL COMPENSATION)                           27,000                               325,000 

• Allowances are subject to all applicable taxes. LTA is non-taxable only if proof of actual expenditure is provided. 

Benefits 

• As a part of the benefits scheme, you will be eligible for Sodexo card of Rs.1,500 per month   

• Coverage under Group Personal Accident policy of up to 3 times of annual gross salary. This coverage is 

applicable only for  the Employee. 

• Coverage under Group Term Life Policy of up to 5 times of annual gross salary. This coverage is applicable only 

for  the Employee. 

• Medical Insurance Coverage of Rs.500,000.00 per annum, which includes family. Family defined as self, 

spouse, two children and parents ( sub limits for parents apply) 
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Dear DEVAN J, 

We are pleased to offer you (hereinafter also referred to as, the “Employee”) a position in StateStreet Corporate 

Services Mumbai Private Limited (the “Company”), a company incorporated under the Companies 

Act, 1956, as amended and having its registered office at Bangalore, under the following terms and conditions.  

POSITION AND REPORTING LINE 

You will be employed in the position of OTC Derivatives, Associate 1, reporting to Ajay Shastry, Assistant Vice 

President. The Company may also, from time to time, change your duties as required by the Company’s 

operational requirements. 

OFFICE LOCATION 

Your normal place of work will be based in Bangalore. However you may be required to work at any other premises 

which the Company currently has or may later acquire in India. You may also be required to travel within India 

and abroad for the performance of your duties.  

DATE OF COMMENCEMENT 

Unless otherwise agreed, your commencement date under this Contract will be August 08, 2023, subject to 

verification of your credentials for employment by the Company. Please ensure that you read and understand all 

terms and conditions. While you are required to execute and return all documents prior to commencing in your 

role, in the event that you commence work before doing so, your commencement will be deemed acceptance of 

all terms and conditions. 

SECURITY/ BACKGROUND CHECK 

This offer of employment (and your continuing employment if relevant) is subject to the Company receiving 

satisfactory responses to the reference and background checks you are required to undertake. These checks 

include verification of your professional experience and education credentials, fingerprinting and a review of your 

criminal and credit background.  

As it is the Company’s expectation that all background checks will be initiated prior to the employment 

commencing, the Company may terminate this contract immediately (without notice) and the employment will not 

  

July 01, 2023 

PRIVATE AND CONFIDENTIAL 

DEVAN J 



                    

Information Classification: Confidential 

commence if in the Company’s opinion an unsatisfactory reference and/or background check is obtained. You 

also will be required to complete in a timely manner State Street’s on-line Standard of Conduct (and Code of 

Ethics where applicable) certification and learning assessment upon commencement of employment, as a 

condition of continued employment. 

REMUNERATION 

Subject to the due compliance of the Employee’s obligations stated herein you shall be entitled to a total gross 

salary of INR 320,000.00, which will be paid monthly in equal instalments. The remuneration amount will be 

credited to your bank account on the last working day of each month. The details of your remuneration are 

included in Exhibit “A”. The Company may provide an increase in the remuneration of the Employee at the sole 

discretion of the Company. 

The Company shall be entitled at any time during your employment, and in any event on termination, howsoever 

arising, to deduct from your remuneration any monies due from you to the Company including but not limited to 

any amounts required to be withheld by the Company under any applicable taxation statute or when directed to 

do so by a government authority, or any outstanding loans. 

The Company shall also reimburse any reasonable business expenses incurred by you on behalf of the 

Company, during your employment and arising out of the fulfilment of your responsibilities and duties. 

 

INCENTIVE COMPENSATION PLAN PARTICIPATION 

State Street’s approach to employee compensation is based on total compensation and pay-for-performance. 

Employees generally have the opportunity to earn some type of variable, discretionary incentive pay in addition 

to base compensation through State Street’s incentive compensation or structured incentive plans. Incentive 

compensation may be delivered in the form of immediate or deferred awards. Receipt of incentive compensation 

is subject to the terms and conditions of the applicable plan and deferred award documents approved by the 

Board of Directors of State Street Corporation (the “Board”) or its delegate as in effect from time to time, including 

any forfeiture and/or clawback provisions therein. Although State Street intends to continue to use incentive 

compensation and structured incentive plans to reward performance indefinitely, it may amend, modify or 

terminate its plans and programs at any time. State Street’s incentive compensation program is subject to the 

applicable guidance and regulations of the Board of Governors of the Federal Reserve System (FRB) and of 

other United States and international regulators, which may require that certain risk-mitigating features be 

included in your incentive awards. Should your position will be deemed a “material risk taker” position for FRB 

purposes, your incentive awards will be subject to applicable clawback/forfeiture requirements. 

You will be eligible to be considered for annual discretionary incentive compensation awards under the State 

Street incentive compensation plan applicable to your role (the “Plan”). Awards under the Plan are made at the 

sole discretion of the Board or its delegate and are based upon company performance, individual performance, 

risk factors and such other factors as determined by the Board or its delegate. State Street may adjust the 

proportion of cash and deferred compensation in each award, the type, form and structure of deferred 

compensation, as well as the threshold for deferred compensation eligibility at any time 

Incentive compensation awards are typically made in the first quarter of each calendar year. You must be 

employed on the date an award is made in order to earn and receive it. 

HOURS OF WORK 

You will be required to work 45 hours per week, your hours of work will be communicated to you by your manager. 

The requirements of your employment do call for some flexibility and you will be expected to work such hours as 

may be necessary for the proper and satisfactory performance of your duties without additional remuneration. 



                    

Information Classification: Confidential 

You agree that you will not be entitled to any overtime compensation for additional hours devoted to your 

employment with the Company. 

You may be required to work either on day or night shifts. The shift pattern you will be required to work will be 

determined and communicated to you by your manager. Your hours of work and shift timing may be subject to 

variation depending on the schedule operated by your respective team or department, for which you will be 

notified from time to time. 

PROBATION PERIOD 

For the first three months of your employment, you will be on probation (“Probation Period”), following which the 

Company may, at its sole discretion, either extend the Probation Period for any period of time (Extended Probation 

Period) or confirm your employment with the Company.   

Your employment with the Company shall, after the completion of the Probation Period and after the completion 

of the Extended Probation Period, if any, be deemed to have been confirmed unless you, within a period of fifteen 

(15) days after the completion of the Probation Period and within a period of fifteen (15) days after the completion 

of the Extended Probation Period, if any, receive a notice of termination of your employment with the Company. 

Without limiting those reasons, in the interest of transparency we believe it is important to let you know that as a 

condition of you completing the probation period, some roles require that you satisfactorily pass any relevant 

induction and training assessments which the Company requires you to undertake within the probation period. 

Your manager will be able to confirm if this applies to you. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of the notice period. The payment in lieu of notice will be calculated 

by reference to the amount the Company would have become liable to pay you if you had remained in employment 

and worked your ordinary hours until the end of the notice period. 

If you successfully complete the Probation Period, your employment will continue to be governed by your Contract 

and the termination provisions listed will apply. For the avoidance of doubt, please also note that the Company 

may terminate your employment without notice during the Probation Period or Extended Probation Period, if any, 

in accordance with those provisions set out below (i.e. those relating to termination without notice). 

TERMINATION WITH NOTICE 

As a permanent employee, following the Probation Period, either you or the Company may terminate your 

employment at any time by giving to the other sixty (60) days written notice. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of any notice period. The payment in lieu of notice will be calculated 

by reference to the amount the Company would have become liable to pay you if you had remained in employment 

and worked your ordinary hours until the end of the notice period. 

During the whole or part of any notice period, the Company may direct you:  

(a) not to attend the workplace; 

(b) not to contact or have any communication with its clients or customers; 

(c) not to contact or have any communication with any employee, contractor, consultant or officer of the Company; 

(d) not to perform the duties of your position or become involved in any aspect of the Company's business; 

(e) to perform duties which are not otherwise part of your position, provided such duties are capable of being 

performed by you; 
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(f) to perform any duties from home; 

(g) to perform any tasks to assist the Company arrange a proper handover of your duties, including clients, 

customers and business; or 

(h) to cease your access to the Company’s computer system and confidential or business sensitive information; 

(i) to return any or all company property; or(j) any combination of the above. 

TERMINATION WITHOUT NOTICE 

Despite any other provision in these Standard terms and conditions, or any other term or condition of your 

employment, either during or after your Probation Period, the Company may terminate your employment at any 

time without prior notice if in its opinion you; 

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or 

(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment duties; or 

(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise 

incompetent in the performance of your duties; 

(d) engage in wilful or negligent conduct which poses a serious risk to health and safety; 

(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper 

explanation from you or without the consent of the Employer; 

(f) become bankrupt or make any arrangement or composition with your creditors; or 

(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than 

conduct which in the reasonable opinion of the Company does not affect your position as an employee; 

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity (Disability), 

where the Disability continues for more than three (3) consecutive months or an aggregate of more than five 

(5) months in any calendar year (Permanent Disability). 

If termination is due to death of the employee or you suffer from a permanent disability while employed, the 

Company shall make due payments as required in connection with your provident fund and gratuity fund to you, 

your nominee(s) or, if no nomination has been made, to your legal heirs as the case may be. 

LEAVE ENTITLEMENTS 

You will be entitled to twenty seven (27) days earned leave for every year of service; Leave should be arranged 

through your department manager. 

You will be entitled to take the public holidays as applicable in the state and city of Bangalore, Karnataka and 

such number of additional holidays as may be decided, from time to time, by the Company. 

For further general guidance regarding leave entitlements, please refer to the Company’s corporate policies on 

leave which are available on the Company’s corporate policy centre site.  

DUTIES AND RESPONSIBLITIES  

During working hours, you are expected to direct your working time and attention honestly, diligently and faithfully 

to your employment with the Company. You are not permitted to engage in any other employment without the 

prior written consent of the Company. You must also not engage in any other business activity, whether paid or 

unpaid, which may conflict with your duties as an employee of the Company or the interests of the Company. You 

must use your best efforts to protect and promote the Company’s interests and welfare and to at all times act in 

the Company’s best interests. During the term of your employment, you must exercise and carry out all duties 

and observe all lawful directions and comply with State Street’s Standard of Conduct. 
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By accepting employment with the Company, you agree that your position, duties, role and levels of responsibility 

may be varied from time to time to suit the needs of the Company’s business. Irrespective of such variations, the 

remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed in writing. 

POLICIES AND PROCEDURES 

During your employment you must at all times comply with any and all policies and/or procedures published by 

the Company from time to time. These policies and procedures do not form part of the terms and conditions of 

your employment contract. Instead, they constitute written directions to you with which you must comply. 

The Company reserves the right to amend, repeal and implement new policies and procedures from time to time. 

By accepting employment with the Company, you agree to keep yourself familiar with our policies and procedures 

(including any amendments, repeals and new procedures). 

PERSONAL INVESTMENTS 

You will be subject to State Street's Personal Investments Policy. This policy is in place to prevent employees 

dealing from giving rise to actual or perceived conflicts with the interests of the Company or its clients. The 

Personal Investments Policy requires you to obtain approval prior to dealing in a number of investment products 

by you or a range of associated parties. 

CONFIDENTIALITY 

You must treat any information you gain in the course of your employment as confidential both whilst you remain 

an employee and in the future. As an ongoing condition of your employment, you must also accept, sign and 

comply with any additional confidentiality and non-disclosure agreement which the Company requires you to enter 

into relating to your employment with the Company. 

Without limiting your obligations of confidentiality to the Company, you must treat any information you gain in the 

course of your employment as confidential both whilst you remain an employee and in the future. Other than as 

required in the proper performance of your duties, you must be discreet and not use, discuss or disclose 

information on the financial administration, product or management structure of or its related bodies corporate, or 

client information to those not entitled to it including fellow employees. Nor are you able to use this information 

for your own gain. 

INTELLECTUAL PROPERTY 

IP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic 

work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or 

partly created, made or discovered by you either: 

(a) in the course of your employment with the Company; or 

(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company.  

Intellectual property rights means all existing and future rights which are capable of protection by copyright, patent, 

design, trademark or other registration or other forms of protection available in India or elsewhere. 

The IP Work and all intellectual property rights in the IP Work will belong absolutely to the Company, and you 

agree to do all things necessary and execute any document required to give effect to this ownership. You must 

immediately and fully communicate to the Company any IP Work created, made or discovered by you. 
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You consent to the use of all existing and future IP Works made by you in the course of your employment, and 

agree to waive any moral rights you may have in them, and to consent to any act which amounts to an 

infringement of any such moral right, in favour of the Company. "Moral rights" includes the right to be identified 

as the author of the work, the right not to have any other person identified as the author of the work and the right 

not to have the work subjected to any derogatory treatment. 

NON SOLICITATION 

Either during your employment or for a period of 6 months following the termination of your employment for any 

reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly 

and either on your own account or for any other person endeavor to:  

(a) entice away from the Company or any related bodies corporate, any officer, employee, consultant or contractor, 

or otherwise interfere with the relationship which the Company or any related bodies corporate maintains with 

such officer, employee, consultant or contractor; or canvass or solicit orders, custom or business from any person 

who was a customer, client of or supplier to the Company and with whom you had contact within the last 12 

months of your employment. 

DEALINGS WITH MEDIA 

During your employment, unless it is an inherent requirement of your position and expressly stated within your 

position description, you must not without the Company’s prior, fully informed written consent: 

(a) publish to a member of the media or through any form of social media, any information relating to the 

Company, its related bodies corporate or any of its clients; or 

(b) Communicate with any person with the intention of disclosing that information to the media or through any 

form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected 

that information may be disclosed to the media or through social media. 

PRIVACY 

You acknowledge and consent to the Company collecting, storing, using and disclosing your personal information 

(including but not limited to health, medical and other sensitive information) as reasonably required as a direct or 

indirect consequence of your employment.  

You agree that if you are required to collect, store, use or disclose personal information during the course of your 

employment, that you will do so in strict compliance with the requirements of all privacy legislation and 

State Street’s privacy policy. 

OBLIGATIONS 

This offer and your employment with the Company is at all times conditional upon: 

(a) you obtaining, retaining and informing the Company of all necessary visas, work permits, business 

registrations or memberships to enable you to lawfully reside and work in India and fulfil the duties of your position; 

(b) you completing and obtaining a response which is satisfactory to the Company, in respect of any 

declarations, background and employment checks which the Company may require.  

By accepting these Standard Terms and Conditions, you also warrant to the Company that: 

(a) you are competent to properly carry out the duties of your position and that any representations as to 

qualifications, skills, experience, industry knowledge, business influence, client contacts and employment history 

made by you are true and accurate; and 
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(b) you are not subject to any direct or indirect restrictions on your ability to fully perform the duties of your 

position and will not be breaching any obligation to a third party by entering into this contract. 

DISPUTE RESOLUTION 

Any dispute or controversy arising out of or relating to this employment agreement shall be settled by arbitration 

to be held in Bangalore, India in accordance with the Arbitration and Conciliation Act, 1996 (the 

“Arbitration Act”), as then existing, in the English language, and shall be heard and determined by an arbitral 

tribunal composed of a sole arbitrator appointed by agreement between the parties hereto. If the Parties fail to 

reach an agreement with respect to the appointment of an arbitrator within 30 (thirty) calendar days of any 

Party’s notice to the other Party of the existence of a dispute, the arbitrator shall be selected according to the 

Arbitration Act.  

The decision of the arbitrator shall be final, conclusive and binding on the Parties. Notwithstanding the foregoing, 

nothing contained herein shall be deemed to prevent either Party from seeking and obtaining injunctive and 

equitable relief from any court of competent jurisdiction without the posting of any bond or other security. 

ENTIRE AGREEMENT 

This agreement contains the entire agreement and understanding between the parties on everything connected 

with the employment, and it supersedes any prior agreement, or understanding connected with the employment. 

You specifically agree that in entering this agreement (or by commencing employment) that you are not relying 

on any representation by any person in respect of any matter. 

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential. 

If you have any questions regarding your Contract please contact the Global Employee Onboarding Team by 

email on Onboarding_India@StateStreet.com . 

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter and 

return signed copies to us, within 5 days, signifying your acceptance. We look forward to welcoming you to the 

State Street India Team. 

Yours sincerely, 

For and on behalf of  

StateStreet Corporate Services Mumbai Private Limited 

 

Shailendra Kumar Dasika 

Managing Director 

Head – Global Payroll and HR Operations  

Date: July 01, 2023 

Acknowledgment 
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By signing this acknowledgement, I agree that I have read and understand the contents of my contract of 

employment and my obligations to the Company. 

Signature 

Name: DEVAN 

JDate: 

Exhibit “A” 

Name DEVAN J 

Designation Associate 1 

SALARY COMPONENTS Monthly Annual 

Basic 

Home Rental Allowance 

Leave Travel Allowance 

Statutory Bonus 

Special Allowance 

Provident Fund – Company Contribution 

Gratuity – Company Contribution 

                            8,750  

                            4,375  

                            1,458  

                            1,750  

                            6,447  

                            1,800                                

420  

                             105,000                                

52,500 

                               17,500 

                               21,000 

                               77,360 

                               21,600                                  

5,040 

GUARANTEED CASH (TOTAL COMPENSATION)                           27,000                               325,000 

• Allowances are subject to all applicable taxes. LTA is non-taxable only if proof of actual expenditure is provided. 

Benefits 

• As a part of the benefits scheme, you will be eligible for Sodexo card of Rs.1,500 per month   

• Coverage under Group Personal Accident policy of up to 3 times of annual gross salary. This coverage is 

applicable only for  the Employee. 

• Coverage under Group Term Life Policy of up to 5 times of annual gross salary. This coverage is applicable only 

for  the Employee. 

• Medical Insurance Coverage of Rs.500,000.00 per annum, which includes family. Family defined as self, 

spouse, two children and parents ( sub limits for parents apply) 
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Dear Priya N 

We are pleased to offer you (hereinafter also referred to as, the “Employee”) a position in StateStreet Corporate 

Services Mumbai Private Limited (the “Company”), a company incorporated under the Companies 

Act, 1956, as amended and having its registered office at Bangalore, under the following terms and conditions.  

POSITION AND REPORTING LINE 

You will be employed in the position of OTC Derivatives, Associate 1, reporting to Ajay Shastry, Assistant Vice 

President. The Company may also, from time to time, change your duties as required by the Company’s 

operational requirements. 

OFFICE LOCATION 

Your normal place of work will be based in Bangalore. However you may be required to work at any other 

premises which the Company currently has or may later acquire in India. You may also be required to travel 

within India and abroad for the performance of your duties.  

DATE OF COMMENCEMENT 

Unless otherwise agreed, your commencement date under this Contract will be August 08, 2023, subject to 

verification of your credentials for employment by the Company. Please ensure that you read and understand all 

terms and conditions. While you are required to execute and return all documents prior to commencing in your 

role, in the event that you commence work before doing so, your commencement will be deemed acceptance of 

all terms and conditions. 

SECURITY/ BACKGROUND CHECK 

This offer of employment (and your continuing employment if relevant) is subject to the Company receiving 

satisfactory responses to the reference and background checks you are required to undertake. These checks 

include verification of your professional experience and education credentials, fingerprinting and a review of 

your criminal and credit background.  

As it is the Company’s expectation that all background checks will be initiated prior to the employment 

commencing, the Company may terminate this contract immediately (without notice) and the employment will 

  

July 01, 2023 

PRIVATE AND CONFIDENTIAL 

Priya N  

MergeFie
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not commence if in the Company’s opinion an unsatisfactory reference and/or background check is obtained. 

You also will be required to complete in a timely manner State Street’s on-line Standard of Conduct (and Code 

of Ethics where applicable) certification and learning assessment upon commencement of employment, as a 

condition of continued employment. 

REMUNERATION 

Subject to the due compliance of the Employee’s obligations stated herein you shall be entitled to a total gross 

salary of INR 300,000.00, which will be paid monthly in equal instalments. The remuneration amount will be 

credited to your bank account on the last working day of each month. The details of your remuneration are 

included in Exhibit “A”. The Company may provide an increase in the remuneration of the Employee at the sole 

discretion of the Company. 

The Company shall be entitled at any time during your employment, and in any event on termination, 

howsoever arising, to deduct from your remuneration any monies due from you to the Company including but 

not limited to any amounts required to be withheld by the Company under any applicable taxation statute or 

when directed to do so by a government authority, or any outstanding loans. 

The Company shall also reimburse any reasonable business expenses incurred by you on behalf of the 

Company, during your employment and arising out of the fulfilment of your responsibilities and duties. 

 

INCENTIVE COMPENSATION PLAN PARTICIPATION 

State Street’s approach to employee compensation is based on total compensation and pay-for-performance. 

Employees generally have the opportunity to earn some type of variable, discretionary incentive pay in addition 

to base compensation through State Street’s incentive compensation or structured incentive plans. Incentive 

compensation may be delivered in the form of immediate or deferred awards. Receipt of incentive 

compensation is subject to the terms and conditions of the applicable plan and deferred award documents 

approved by the Board of Directors of State Street Corporation (the “Board”) or its delegate as in effect from 

time to time, including any forfeiture and/or clawback provisions therein. Although State Street intends to 

continue to use incentive compensation and structured incentive plans to reward performance indefinitely, it 

may amend, modify or terminate its plans and programs at any time. State Street’s incentive compensation 

program is subject to the applicable guidance and regulations of the Board of Governors of the Federal Reserve 

System (FRB) and of other United States and international regulators, which may require that certain risk-

mitigating features be included in your incentive awards. Should your position will be deemed a “material risk 

taker” position for FRB purposes, your incentive awards will be subject to applicable clawback/forfeiture 

requirements. 

You will be eligible to be considered for annual discretionary incentive compensation awards under the State 

Street incentive compensation plan applicable to your role (the “Plan”). Awards under the Plan are made at the 

sole discretion of the Board or its delegate and are based upon company performance, individual performance, 

risk factors and such other factors as determined by the Board or its delegate. State Street may adjust the 

proportion of cash and deferred compensation in each award, the type, form and structure of deferred 

compensation, as well as the threshold for deferred compensation eligibility at any time 

Incentive compensation awards are typically made in the first quarter of each calendar year. You must be 

employed on the date an award is made in order to earn and receive it. 

HOURS OF WORK 

You will be required to work 45 hours per week, your hours of work will be communicated to you by your 

manager. The requirements of your employment do call for some flexibility and you will be expected to work 
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such hours as may be necessary for the proper and satisfactory performance of your duties without additional 

remuneration. You agree that you will not be entitled to any overtime compensation for additional hours devoted 

to your employment with the Company. 

You may be required to work either on day or night shifts. The shift pattern you will be required to work will be 

determined and communicated to you by your manager. Your hours of work and shift timing may be subject to 

variation depending on the schedule operated by your respective team or department, for which you will be 

notified from time to time. 

PROBATION PERIOD 

For the first three months of your employment, you will be on probation (“Probation Period”), following which the 

Company may, at its sole discretion, either extend the Probation Period for any period of time (Extended 

Probation Period) or confirm your employment with the Company.   

Your employment with the Company shall, after the completion of the Probation Period and after the completion 

of the Extended Probation Period, if any, be deemed to have been confirmed unless you, within a period of 

fifteen (15) days after the completion of the Probation Period and within a period of fifteen (15) days after the 

completion of the Extended Probation Period, if any, receive a notice of termination of your employment with the 

Company. 

Without limiting those reasons, in the interest of transparency we believe it is important to let you know that as a 

condition of you completing the probation period, some roles require that you satisfactorily pass any relevant 

induction and training assessments which the Company requires you to undertake within the probation period. 

Your manager will be able to confirm if this applies to you. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of the notice period. The payment in lieu of notice will be 

calculated by reference to the amount the Company would have become liable to pay you if you had remained 

in employment and worked your ordinary hours until the end of the notice period. 

If you successfully complete the Probation Period, your employment will continue to be governed by your 

Contract and the termination provisions listed will apply. For the avoidance of doubt, please also note that the 

Company may terminate your employment without notice during the Probation Period or Extended Probation 

Period, if any, in accordance with those provisions set out below (i.e. those relating to termination without 

notice). 

TERMINATION WITH NOTICE 

As a permanent employee, following the Probation Period, either you or the Company may terminate your 

employment at any time by giving to the other sixty (60) days written notice. 

Irrespective of who provides notice or initiates the termination, the Company may elect in its absolute discretion 

to make a payment in lieu of the whole or part of any notice period. The payment in lieu of notice will be 

calculated by reference to the amount the Company would have become liable to pay you if you had remained 

in employment and worked your ordinary hours until the end of the notice period. 

During the whole or part of any notice period, the Company may direct you:  

(a) not to attend the workplace; 

(b) not to contact or have any communication with its clients or customers; 
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(c) not to contact or have any communication with any employee, contractor, consultant or officer of the 

Company; 

(d) not to perform the duties of your position or become involved in any aspect of the Company's business; 

(e) to perform duties which are not otherwise part of your position, provided such duties are capable of being 

performed by you; 

(f) to perform any duties from home; 

(g) to perform any tasks to assist the Company arrange a proper handover of your duties, including clients, 

customers and business; or 

(h) to cease your access to the Company’s computer system and confidential or business sensitive information; 

(i) to return any or all company property; or(j) any combination of the above. 

TERMINATION WITHOUT NOTICE 

Despite any other provision in these Standard terms and conditions, or any other term or condition of your 

employment, either during or after your Probation Period, the Company may terminate your employment at any 

time without prior notice if in its opinion you; 

(a) commit any serious or persistent breach of your employment or any Company policy or procedure; or 

(b) are guilty of any serious misconduct or wilful neglect in the discharge of your employment duties; or 

(c) refuse to carry out any lawful and reasonable directions of the Company; are grossly negligent or otherwise 

incompetent in the performance of your duties; 

(d) engage in wilful or negligent conduct which poses a serious risk to health and safety; 

(e) are repeatedly absent from work or absent from work for a period of 5 consecutive days without proper 

explanation from you or without the consent of the Employer; 

(f) become bankrupt or make any arrangement or composition with your creditors; or 

(g) engage in any conduct of a criminal nature (including but not limited to assault, theft and fraud) other than 

conduct which in the reasonable opinion of the Company does not affect your position as an employee; 

(h) fail to substantially or satisfactorily perform your duties as a result of physical or mental incapacity 

(Disability), where the Disability continues for more than three (3) consecutive months or an aggregate of 

more than five (5) months in any calendar year (Permanent Disability). 

If termination is due to death of the employee or you suffer from a permanent disability while employed, the 

Company shall make due payments as required in connection with your provident fund and gratuity fund to you, 

your nominee(s) or, if no nomination has been made, to your legal heirs as the case may be. 

LEAVE ENTITLEMENTS 

You will be entitled to twenty seven (27) days earned leave for every year of service; Leave should be arranged 

through your department manager. 

You will be entitled to take the public holidays as applicable in the state and city of Bangalore, Karnataka and 

such number of additional holidays as may be decided, from time to time, by the Company. 

For further general guidance regarding leave entitlements, please refer to the Company’s corporate policies on 

leave which are available on the Company’s corporate policy centre site.  

DUTIES AND RESPONSIBLITIES  

During working hours, you are expected to direct your working time and attention honestly, diligently and 

faithfully to your employment with the Company. You are not permitted to engage in any other employment 
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without the prior written consent of the Company. You must also not engage in any other business activity, 

whether paid or unpaid, which may conflict with your duties as an employee of the Company or the interests of 

the Company. You must use your best efforts to protect and promote the Company’s interests and welfare and 

to at all times act in the Company’s best interests. During the term of your employment, you must exercise and 

carry out all duties and observe all lawful directions and comply with State Street’s Standard of Conduct. 

By accepting employment with the Company, you agree that your position, duties, role and levels of 

responsibility may be varied from time to time to suit the needs of the Company’s business. Irrespective of such 

variations, the remaining terms and conditions of this Agreement will continue to apply unless otherwise agreed 

in writing. 

POLICIES AND PROCEDURES 

During your employment you must at all times comply with any and all policies and/or procedures published by 

the Company from time to time. These policies and procedures do not form part of the terms and conditions of 

your employment contract. Instead, they constitute written directions to you with which you must comply. 

The Company reserves the right to amend, repeal and implement new policies and procedures from time to 

time. By accepting employment with the Company, you agree to keep yourself familiar with our policies and 

procedures (including any amendments, repeals and new procedures). 

PERSONAL INVESTMENTS 

You will be subject to State Street's Personal Investments Policy. This policy is in place to prevent employees 

dealing from giving rise to actual or perceived conflicts with the interests of the Company or its clients. The 

Personal Investments Policy requires you to obtain approval prior to dealing in a number of investment products 

by you or a range of associated parties. 

CONFIDENTIALITY 

You must treat any information you gain in the course of your employment as confidential both whilst you 

remain an employee and in the future. As an ongoing condition of your employment, you must also accept, sign 

and comply with any additional confidentiality and non-disclosure agreement which the Company requires you 

to enter into relating to your employment with the Company. 

Without limiting your obligations of confidentiality to the Company, you must treat any information you gain in 

the course of your employment as confidential both whilst you remain an employee and in the future. Other than 

as required in the proper performance of your duties, you must be discreet and not use, discuss or disclose 

information on the financial administration, product or management structure of or its related bodies corporate, 

or client information to those not entitled to it including fellow employees. Nor are you able to use this 

information for your own gain. 

INTELLECTUAL PROPERTY 

IP Work means any invention, discovery, design, improvement, formula, process, technique, literary or artistic 

work, or any other item in which intellectual property rights subsist or are capable of subsisting and is wholly or 

partly created, made or discovered by you either: 

(a) in the course of your employment with the Company; or 

(b) otherwise using the facilities, resources, time or any other opportunity provided by the Company.  
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Intellectual property rights means all existing and future rights which are capable of protection by copyright, 

patent, design, trademark or other registration or other forms of protection available in India or elsewhere. 

The IP Work and all intellectual property rights in the IP Work will belong absolutely to the Company, and you 

agree to do all things necessary and execute any document required to give effect to this ownership. You must 

immediately and fully communicate to the Company any IP Work created, made or discovered by you. 

You consent to the use of all existing and future IP Works made by you in the course of your employment, and 

agree to waive any moral rights you may have in them, and to consent to any act which amounts to an 

infringement of any such moral right, in favour of the Company. "Moral rights" includes the right to be identified 

as the author of the work, the right not to have any other person identified as the author of the work and the 

right not to have the work subjected to any derogatory treatment. 

NON SOLICITATION 

Either during your employment or for a period of 6 months following the termination of your employment for any 

reason, you must not, without the prior fully informed and written consent of the Company, directly or indirectly 

and either on your own account or for any other person endeavor to:  

(a) entice away from the Company or any related bodies corporate, any officer, employee, consultant or 

contractor, or otherwise interfere with the relationship which the Company or any related bodies corporate 

maintains with such officer, employee, consultant or contractor; or canvass or solicit orders, custom or business 

from any person who was a customer, client of or supplier to the Company and with whom you had contact 

within the last 12 months of your employment. 

DEALINGS WITH MEDIA 

During your employment, unless it is an inherent requirement of your position and expressly stated within your 

position description, you must not without the Company’s prior, fully informed written consent: 

(a) publish to a member of the media or through any form of social media, any information relating to the 

Company, its related bodies corporate or any of its clients; or 

(b) Communicate with any person with the intention of disclosing that information to the media or through any 

form of social media, or in circumstances where it could be reasonably be believed, anticipated or expected 

that information may be disclosed to the media or through social media. 

PRIVACY 

You acknowledge and consent to the Company collecting, storing, using and disclosing your personal 

information (including but not limited to health, medical and other sensitive information) as reasonably required 

as a direct or indirect consequence of your employment.  

You agree that if you are required to collect, store, use or disclose personal information during the course of 

your employment, that you will do so in strict compliance with the requirements of all privacy legislation and 

State Street’s privacy policy. 

OBLIGATIONS 

This offer and your employment with the Company is at all times conditional upon: 
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(a) you obtaining, retaining and informing the Company of all necessary visas, work permits, business 

registrations or memberships to enable you to lawfully reside and work in India and fulfil the duties of your 

position; 

(b) you completing and obtaining a response which is satisfactory to the Company, in respect of any 

declarations, background and employment checks which the Company may require.  

By accepting these Standard Terms and Conditions, you also warrant to the Company that: 

(a) you are competent to properly carry out the duties of your position and that any representations as to 

qualifications, skills, experience, industry knowledge, business influence, client contacts and employment 

history made by you are true and accurate; and 

(b) you are not subject to any direct or indirect restrictions on your ability to fully perform the duties of your 

position and will not be breaching any obligation to a third party by entering into this contract. 

DISPUTE RESOLUTION 

Any dispute or controversy arising out of or relating to this employment agreement shall be settled by arbitration 

to be held in Bangalore, India in accordance with the Arbitration and Conciliation Act, 1996 (the 

“Arbitration Act”), as then existing, in the English language, and shall be heard and determined by an arbitral 

tribunal composed of a sole arbitrator appointed by agreement between the parties hereto. If the Parties fail to 

reach an agreement with respect to the appointment of an arbitrator within 30 (thirty) calendar days of any 

Party’s notice to the other Party of the existence of a dispute, the arbitrator shall be selected according to the 

Arbitration Act.  

The decision of the arbitrator shall be final, conclusive and binding on the Parties. Notwithstanding the 

foregoing, nothing contained herein shall be deemed to prevent either Party from seeking and obtaining 

injunctive and equitable relief from any court of competent jurisdiction without the posting of any bond or other 

security. 

ENTIRE AGREEMENT 

This agreement contains the entire agreement and understanding between the parties on everything connected 

with the employment, and it supersedes any prior agreement, or understanding connected with the 

employment. 

You specifically agree that in entering this agreement (or by commencing employment) that you are not relying 

on any representation by any person in respect of any matter. 

It is your responsibility to ensure that you keep the terms of this letter and your compensation confidential. 

If you have any questions regarding your Contract please contact the Global Employee Onboarding Team by 

email on Onboarding_India@StateStreet.com . 

If you accept these terms and conditions, would you please sign the acknowledgment at the end of this letter 

and return signed copies to us, within 5 days, signifying your acceptance. We look forward to welcoming you to 

the State Street India Team. 

Yours sincerely, 

For and on behalf of  

StateStreet Corporate Services Mumbai Private Limited 
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Shailendra Kumar Dasika 

Managing Director 

Head – Global Payroll and HR Operations  

Date: July 01, 2023 

Acknowledgment 

By signing this acknowledgement, I agree that I have read and understand the contents of my contract of 

employment and my obligations to the Company. 

Signature 

NameDEEPTHI

Date: 

Exhibit “A” 

Name Priya N 

Designation Associate 1 

SALARY COMPONENTS Monthly Annual 

Basic 

Home Rental Allowance 

Leave Travel Allowance 

Statutory Bonus 

Special Allowance 

Provident Fund – Company Contribution 

Gratuity – Company Contribution 

                            8,750  

                            4,375  

                            1,458  

                            1,750  

                            6,447  

                            1,800                                

420  

                             105,000                                

52,500 

                               17,500 

                               21,000 

                               77,360 

                               21,600                                  

5,040 

GUARANTEED CASH (TOTAL COMPENSATION)                           27,000                               300,000 

• Allowances are subject to all applicable taxes. LTA is non-taxable only if proof of actual expenditure is 

provided. 

Benefits 

• As a part of the benefits scheme, you will be eligible for Sodexo card of Rs.1,500 per month   
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• Coverage under Group Personal Accident policy of up to 3 times of annual gross salary. This coverage is 

applicable only for  the Employee. 

• Coverage under Group Term Life Policy of up to 5 times of annual gross salary. This coverage is applicable 

only for  the Employee. 

• Medical Insurance Coverage of Rs.500,000.00 per annum, which includes family. Family defined as self, 

spouse, two children and parents ( sub limits for parents apply) 



 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Sudesh Mathew E, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 
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Dear SUPREETH N 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

Dear SWETHA S, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

Syed Arafath 

Dear Syed Arafath 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  
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CGI Information Systems and Management Consultants Pvt. 

Ltd. 
Regd. Office: e.city, Tower 2, No.95/1 & 95/2, 

Electronic City, Phase I (West) 

Bangalore – 560 100. India 

Tel +91-80-6642 2222 | Fax +91-80-6642 1200 

 
cgi.com 

CIN: U72200KA1990PTC019138 

 

 

Dear Syed Mohammed Zaidan 

 
I am delighted to offer you a role at CGI Information Systems and Management Consultants Private Limited (“CGI” or “Company”) 

where we strive to create an environment in which we enjoy working together and, as owners, contribute to building a company we can be 

proud of. We are very excited about the prospect of having you join us, and look forward to welcoming you. 

 
As part of the leading information technology companies in the world, there are many opportunities for growth and development, both 

individually and as part of a large professional community. I hope you will choose to be part of our CGI Global Community, a team of 

extraordinary people building a company that reflects their aspirations and is supported by our shared vision and values. 

 
We are offering you the position of Associate Software Engineer and your Total Target Earnings is INR 393000- in accordance with 

the terms and conditions contained below. 

 

This offer is contingent on your: 

• successful completion of your graduation with a minimum of [60%] of marks and no backlog in any semester; 

• successful completion of pre/post-employment training designated by the Company. Details of the training, duration, and conditions 

of training will be communicated to you by the Company upon your acceptance of this offer. You are required to maintain the minimum 

attendance threshold throughout the training and achieve the grade pre-defined by the Company for the successful completion of the 

training. 

 

Should you fail to achieve the above pre-requisite, the Company shall be entitled to revoke this offer at its discretion or terminate your 

employment forthwith without notice or pay in lieu thereof. 

 
You are requested to report at Bengaluru our office on 24 July 2023Your appointment will be effective on your joining date. If you do not 

confirm your acceptance within the timeframe mentioned below, this offer will be considered withdrawn unless extended in writing by the 

Company. 

• You are required to communicate your acceptance of this offer via email to your assigned Recruiter’s CGI email id on or before 23 

July 2023. You will also be required to read, understand and execute the CGI Candidate Declaration that will be issued to you on your 

joining date. 

• Your reporting time on the joining date is 8:30 a.m. Kindly note that it is important to be on time to complete the joining formalities. 

• On your joining date, please bring the originals and one set of photocopies of the documents mentioned in Annexure-A. 

• Please contact us at 080-4194 0000 (Monday to Friday between 9:30 a.m. to 5:30 p.m.) or via email to your CGI designated recruiter 
for any queries regarding your employment offer. 

 
The terms and conditions governing your employment are as under: 

• Your employment with the Company is at all times subject to you having and maintaining a valid work permit from the Government 

of India (if applicable). A copy of the work permit needs to be furnished by you on the date of on boarding failing which you will 

not be permitted to join. You hereby agree that you shall undertake all necessary steps to keep such work permit valid and subsisting 

throughout the term of your employment with the Company. 
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• Your employment will be subject to a probationary period of [6] months (“Probationary Period”). If your performance is, in the 

opinion of the Company, found to be satisfactory during this period, then the Company shall confirm the appointment in writing. The 

Company may, at its sole discretion, extend the Probationary Period, by providing you prior written notice. Your employment remains 

subject to [15] days’ notice of termination until you are notified in writing of the satisfactory completion of the Probationary Period. 

• This appointment will be based on your agreement to serve the Company for a minimum period of two years effective your date of 
joining. On joining, you will have to sign the Employment Agreement with the Company 

• This offer is conditional upon your having a valid passport. If you do not have a passport as of the date of this offer, you are required 

to apply for one immediately and produce the relevant acknowledgement on the day of your on boarding. Being part of consulting 

organization, it is your responsibility to monitor the validity of your passport and renew it in advance. Should you be denied a passport, 

or if you are otherwise unable to produce a copy of your passport, CGI shall be entitled to terminate your employment forthwith without 

notice or pay in lieu thereof. It is a condition of your employment that you have a valid passport at all times. 

• During your employment with CGI, you may get opportunities to work on multiple platforms/skills at the sole discretion of CGI. CGI 
encourages and appreciates flexibility to work on different technologies 

• Your services are transferable anywhere in India as also anywhere abroad within the CGI group of companies or other third parties. 

In case your services are transferred to any of our group companies or affiliates of the Company, you are required to abide by the rules 

and regulations pertaining to that company. You will carry out your duties as per the instructions of your superiors from time to time 

• Your remuneration is strictly confidential. It has been determined based on numerous factors such as your job, skills-specific 
background, and professional merit. This information and any changes made therein should not be shared with anyone. 

• Code of conduct: You will abide by CGI policies including all amendments as may be carried out from time to time at sole discretion 

of CGI (“CGI Policies”), and the applicable rules and regulations in force from time to time and will also be required to sign and 

abide by the Code of ethics and conduct as elucidated by the Company as part of your performance appraisal process. Any breach of 

the guidelines or the terms and conditions of employment may result in termination of your services without notice or compensation. 

a) You will not carry on any business other than for the Company or enter for any part of your time in any capacity in the services 

of other person or persons and company or companies. You will devote your whole time and attention to your duties to promote 

the interests of CGI and you will not utilize or divulge to any person or persons any of our trade secrets or confidential 

information. 

b) In the course of your employment with CGI, you shall not, without the previous written consent of CGI and which consent CGI 

may in its absolute discretion and without assigning any reason, withhold and/or refuse to accord directly and/or indirectly solicit 

and/or engage in the collection and donations for any trust or other organizations and/or institutions for charitable work and/or 

any other purposes and person/s and/or bodies corporate/institutions with whom you come into contact and/or have dealings 

with in the course of employment with CGI. 

c) During your employment with CGI and perpetually thereafter, you will not transmit, disclose or otherwise use confidential 

information related to CGI, the affiliates or group companies of CGI, or the clients of CGI or its affiliates and group companies, 

to any unauthorized person, except as may be required in the course of discharging your duties in connection with CGI’s 

business. Confidential information means and includes information which is confidential and proprietary to CGI and its affiliates 

and group companies, and/or to certain third parties with which CGI has relationships, and disclosed to or obtained by you 

from CGI and/or such third parties, whether (without limitation) in graphic, written, electronic or machine readable form on any 

media or orally and whether or not the information is expressly stated to be confidential or marked as such and includes, but is 

not limited to information of value or significance to CGI and/or its competitors (present or potential) including but not limited 

to CGI’s intellectual property; client names; project related information; content; data; 

techniques; plans; designs; programs; customer information; identity and job descriptions of CGI’s personnel; organizational 

structure; financing relationships or terms; service provider or vendor relationships or terms; processes; methodologies; 

compensation or bonus data; the terms of this appointment letter; or any other information, not in the public domain pertaining 

to the business or affairs of CGI; but does not include information that is in the public domain other than by your breach of 

this appointment letter and/or of any other agreement to which you are bound by. You will not divulge confidential information 

to anyone, including family,friends, and especially others in the same or similar competing businesses. You will sign a 

Confidentiality andNon-Disclosure Agreement to protect CGI’s confidential information at the time of your onboarding and 

anytime upon request during your employment with CGI. If you are bound by a confidentiality agreement with a previous 

employer, you must notify the Company and indemnify the Company against any breach thereof. 
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d) For the purpose of representing and improving the company’s brand image and being able to interact with senior level 

decision makers in the industry in a satisfactory manner, you are required to follow the following norms: 

i. Maintain complete confidentiality and high level of integrity in all your actions performed on behalf of the 

company 

ii. Practice high level of professionalism in business etiquettes, selection of attire, choice of language in 

conversation and documents, meeting commitments and in overall conduct; and 

iii. You shall help in maintaining congenial, disciplined, participative and supportive work environment to 

encourage team spirit and high performance standards. 

e) Intellectual Property: You irrevocably, absolutely and perpetually assign to the Company worldwide right(s), title(s), and 

interest(s) under any statute or common law including patent rights; copyrights including moral rights; trademarks, designs, 

anywhere in the world, whether negotiable or not in respect of your contribution(s) during the term of the employment, free 

from encumbrances of any kind for the full term of each and every such right, including renewal or extension of any such 

term. All of the Intellectual Property (created solely or jointly with others) given, disclosed, created, developed or prepared 

in connection with your employment with the Company shall be deemed to be 'work for hire' and/ or inventions developed 

in the course of employment with the Company within the meaning of the copyright laws of all jurisdictions, including and 

without limitation, India, and the Company shall be deemed to be the sole author thereof in all jurisdictions for all purposes. 

If under any applicable law, any results and proceeds of your services are not deemed to be works and/ or inventions 

developed in the course of the employment with the Company, then to the fullest extent allowable and for the full term of 

protection otherwise accorded to you under such applicable law, you hereby assign and transfer to the Company 

any/all right(s), title(s), and interest(s) in such works and/ or inventions. You further irrevocably, absolutely and perpetually 

assign to the Company the worldwide rights in respect of: (a) any licences, permissions and grants in connection with any 

Intellectual Property therewith; (b) applications for any of the foregoing and the right to apply for them in any part of the 

world; (c) right to obtain and hold appropriate registrations in Intellectual Property, (d) all extensions and renewals thereof; 

and (e) causes of action in the past, present or future, related thereto including the rights to damages and profits, due or 

accrued, arising out of past, present or future infringements or violations thereof and the right to sue for and recover the 

same. Further, you hereby agree to waive any right to and refrain from raising any objection or claims pursuant to Section 

19(4) and Section 30-A of the Copyright Act, 1957. 

For the purpose of this agreement, "Intellectual Property" includes ideas, concepts, creations, discoveries, inventions, 

improvements, know how, trade or business secrets; trademarks, service marks, designs, utility models, tools, devices, 

models, methods, procedures, processes, systems, principles, algorithms, works of authorship, flowcharts, drawings, books, 

papers, models, sketches, formulas, teaching techniques, electronic codes, proprietary techniques, research projects, and other 

confidential and proprietary information, computer programming code, databases, software programs, data, documents, 

instruction manuals, records, memoranda, notes, user guides, in either printed or machine-readable form, the whether or not 

copyrightable or patentable, or any written or verbal instructions or comments. 

f)  You will be responsible for the safekeeping and return in good condition all the Company property and all material or 

documents (including reproductions and excerpts) containing Confidential Information and any letter of authority or power 

of attorney issued to you, which will be in your use, custody or charge. 

• Non-solicitation: During your period of employment with CGI and for a period of twelve (12) months commencing from the last day 

of your employment with CGI, you will not directly or indirectly: (i) solicit any employee of CGI to terminate his/her employment 

with CGI, or to accept any other employment; and/or (ii) solicit or do business with any clients or customers or potential clients or 

customers of CGI with whom you have had dealings during the last twelve (12) months of your employment with CGI. 

• Communication: Please approach your immediate supervisor for any queries pertaining to project or organization related concerns, 

suggestions which you may have from time to time. In addition, the HR team is always available to discuss any of your needs 

orsuggestions. 

• Shift: You shall have no objection to work on shift / staggered duty in case business warrants that. Please note that it is management’s 

prerogative to decide which member will work on shift and management’s decision in this regard will be final. Your project will also 

decide the shift allowance that will be payable and will be based on project requirement. This will be governed by the existing Shift 

Allowance Policy. 

• You may be required to travel on Company work and you will be reimbursed expenses as per Company Policies. 
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• Unauthorized absence from work: Your unauthorized absence from work for a continuous period of more than three days without 

leave or obtaining your manager’s approval will be treated as absconding from duty, triggering disciplinary action. In the event, that 

you do not report for work within eight days from the date of unauthorized absence it will be treated as “voluntary abandonment of 

service” and it shall be deemed you are no longer interested in the employment and your employment will be terminated. In such an 

event you shall be liable to refund the salary in lieu of shortfall in notice period and other dues payable to the Company, as specified. 

• Termination of employment: 

i Termination without cause: Your services may be terminated at any time by either side by giving fifteen days’ written notice or 

salary in lieu thereof during the Probationary Period and Two month’s written notice or Two month’s salary in lieu thereof 

after confirmation of employment with the Company. Whilst the Company reserves the right to release you upon your resignation 

prior to conclusion of your notice period with or without paying notice pay for the balance notice period, decision to allow notice 

pay in lieu of notice is at the sole discretion of the management. If you decide to leave without completing due notice and handing 

over formalities as per the requirement of CGI; you will not be eligible to get any certificates which indicate employment with 

CGI immediately or in future. No references will be entertained from any authority/institution seeking details of your case. 

ii Termination for Cause: Notwithstanding anything contained in this appointment letter, the Company may terminate the 

employment contemplated hereunder at any time without requiring to serve notice period or payment in lieu of notice period, for 

‘cause’. For the purpose of this Agreement ‘cause’ shall include: 

(a) inattention or negligence in the performance of duties and obligations under this appointment letter; 

(b) repeated failure to comply with lawful directions of the Company and its officers; 

(c) conviction in a criminal case or framing of charges in a criminal case; 

(d) breach of the terms of this appointment letter and breach of representations and warranties contained herein; 

(e) unethical business conduct; 

(f) breach of any statutory duty or for any act or omission adversely affecting the goodwill, reputation, credit, operations or the 

business of the Company; 

(g) fraud, misappropriation or dishonesty in respect of the property or the business of the Company; 

(h) commission of any act not in conformity with discipline or good behaviour or acceptance of any illegal gratification; 

(i) habitual neglect of your work or gross or habitual negligence in the performance of your duties; 

(j) unauthorised disclosure of any Confidential Information of the Company; and/or 

(k) any act or omission that could be construed as misconduct under applicable law. 

iii Termination for ill-health or disability: If you, at any time, are prevented from ill-health or accident or any physical or mental 

disability from performing your duties hereunder, you shall inform the Company, either through yourself or any of your relatives, 

and supply it with such details as it may require and if you are unable by reason of ill-health or accident or disability, for a period 

of 60 days or more to perform your duties hereunder, the Company may forthwith terminate your employment. 

iv Project Engagement: You understand and acknowledge that the business of the Company is dependent on the projects that it 

receives from its clients and that you have been employed to primarily work on such projects. If the project that you are working 

on requires a lower headcount or is winding up, you will no longer be required to work on such project. You will be informed at 

least 30 days prior to the date from which you will no longer be required to work on such project. In the event that either CGI or 

you are unable to find an alternate project that you can be staffed on within 45 days of your last project, your employment shall 

be deemed redundant and shall be terminated in accordance with applicable law and the terms of this letter. Notwithstanding the 

foregoing, you expressly agree that if you refuse two or more opportunities that are offered to you by CGI to be placed on an 

alternate project, it shall be deemed that you are voluntarily resigning from your employment with CGI. You understand and 

acknowledge that if you fail to upskill / reskill as required by and to the satisfaction of the Company, the Company will not be able 

to place you on an alternate project. Being placed on an alternate project is subject to availability of roles and your skill sets, and 

is not an obligation of the Company. 

• You may be assigned to certain engagements that require Knowledge Transfer from client/other BU’s/members within the 

engagement. During assignment or after obtaining such Knowledge Transfer, you are required to serve the stipulated rotation 

period. This is in addition to the notice period requirement mentioned above. 

• Non-Competition: During the term of your employment with CGI, you shall not directly or indirectly compete with CGI in any 
manner whatsoever. 
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• Restriction of Employment with Client/Customer: For a period of twelve (12) months following the end of your employment with 

CGI, you agree not to, directly or indirectly, as employee, consultant or otherwise, work for or provide services or trade in goods, 

whether solely or with others, whether as an employee, officer, director, agent, partner, consultant, member of any company or other 

commercial enterprise or otherwise, to clients or customers or with any competitor or any organization where you have been taken or 

sent for training, deputation or secondment or professional work by the Company or to whom you provided services on CGI’s behalf 

during the last twelve (12) months of your employment with CGI. 

• You will keep us informed of any change in your residential address/contact details. 

• If you resign from the service or your employment is terminated for any reasons before completing one (1) year of service, you will 
fully reimburse the Company, the joining bonus, transition bonus, retention bonus, notice pay and relocation expenses, if any. 

• It is your responsibility to notify the Company of any changes in your personal information within three working days. It shall also 

be your responsibility to notify the Company of any legal action or suit, whether in the nature of civil or criminal initiated against you. 

Additionally, you shall also be responsible for notifying CGI of any proceedings which may impact your ability to fulfill your job 

responsibilities. Your failure to notify the above details will result in breach of the appointment terms. All notices shall be considered 

duly and properly delivered to the address on file with the Company. 

• You will retire from the services of the Company on attaining the age of superannuation. The retirement age in CGI is sixty (60) years. 

• The benefits as outlined herein and in CGI policies are subject to change at the Company’s discretion. You will be entitled to leaves 
in accordance with the Company’s policy as applicable from time to time. 

• Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets and property 

of the Company including but not limited to documents, machines, data, files, books etc. (including but not limited to leased properties). 

• We provide support to global customers from various locations in India & abroad to suit customers’ differing time needs including 

24x7 bases. You may be asked to operate from any of the CGI locations and in any of the shifts, including night shift, at the sole 

discretion of management, as may be required by the Company keeping in mind business needs and deliverable requirements to 

customers. Your work schedule will be provided to you by your Manager / Supervisor upon your joining. Your weekly off days may 

not be on weekends. 

• You will abide by all the rules and regulations of the Company which are in force from time to time and the Company shall have the 
right to vary or modify any or all of the above terms and conditions which shall be binding on you. 

• Condition of Hire: Your appointment is contingent upon satisfactory reference & background checks including verification of your 

application materials, education and employment history. CGI will conduct background checks to verify your identity, education, 

professional qualifications, employment history and references (Level 1), and will include, depending on the nature of your position 

or at a client request, a criminal record check (Level 2) and credit verification (Level 3) if you have access to CGI and/or client sensitive 

or critical information, facilities or assets and/or your role requires handling of financial transactions. In addition, during the course 

of your employment on need basis or on a recurrent basis every 5 years and in a context of change of role, a complete re- verification 

including background checks as per CGI policies including without limitation, criminal record checks (Level 2) and credit verifications 

(Level 3) may be conducted, if applicable. Also, dual employment checks could be conducted at any time during the course of your 

employment. By signing this Employment Agreement, you are providing a free, informed and ongoing consent to all such verifications 

before and during the course of your employment as per CGI’s policies and you agree to sign any forms required for such verifications 

at the appropriate time. Successful clearance of background verification is a mandatory requirement for employment confirmation. 

Unsuccessful clearance of background verification will lead to termination of employment without notice. CGI reserves the right to 

audit the submitted educational & previous work experience(s) documents at any point of your tenure in CGI, as part of which you are 

obligated to furnish any/all of such relevant documents on demand. Failure to furnish the same and / or the submitted education & 

work experience proving to be false or unverifiable as per CGI standards, may lead to termination of employment without notice. The 

basis of the offer is authentic and verifiable education and work experience as per CGI standards. You are accountable for providing 

documents that enable appropriate authorities in the relevant educational institution(s) and previous employer Organization(s) to 

validate your claims. CGI is not liable for the inability of the aforementioned authorities to validate your credentials basis your 

submissions. Your employment is also contingent upon your ability to work for the Company without restriction (i.e. you do not have 

any noncompete obligations or other restrictive clauses with any previous employer. 

• If any information furnished by you in your application for employment or during the selection process is found at any time during 

your employment to be incorrect or false, and/or if you have suppressed any material information; the Company may terminate your 

services without notice or compensation 
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• Data Protection and Privacy: The Company may, in connection with your employment, receive personal data relating to you or third 

parties associated with you (such as spouse or children). Such data may be received directly from you or from other sources, and 

some personal data may be recorded directly or indirectly by internal security systems (such as CCTV cameras) or by other means. The 

Company may process such data for relevant and limited purposes. By agreeing to employment with CGI, you hereby expressly 

consents to the following: 

(a) the processing of your personal data by the Company or such third-party appointed by the Company; 

(b) the collection and processing of sensitive personal data or information (as defined under applicable laws) about you for limited 

purposes; 

(c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the Company’s 

worldwide organization and to third parties where disclosure to such third parties is required in the normal course of business 

or by law; and use of your personal images and voices in marketing material, videos, etc.; and 

(d) treating any personal data to which you have access in the course of your employment strictly in accordance with the Company’s 

policies and procedures and not using any such data other than in connection with and except to the extent necessary for the 

purposes for which it was disclosed to you. 

• Subject to insurance policies that the Company may have and other statutory insurances, you may be eligible to receive compensation 
under the Employees Compensation Act, 1923, for injuries arising out of and in the course of employment. 

• Women employees of the Company shall be entitled to maternity leave in accordance with the Maternity Benefit Act, 1961 (as 

applicable), i.e., eligible women employees shall be entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 

weeks of maternity leave for every subsequent child 

• Your designation may be changed at the discretion of the Company depending on the work assigned to you 

• Your Total Experience will be part of our professional records 
 

Total Experience = Relevant Experience    + Weighted/ Non-relevant Experience 
 

0.0 Yrs. = 0.0 Yrs. + 0.0 Yrs. 
 

Relevant Experience =   Total number of months the candidate has worked on the skill/role for which the candidate is being hired 

in CGI 
 

Weighted Experience = A weighted percentage is given to your non-relevant experience, either to your role or skill, for which 

you are being hired in CGI 
 

 

• Any and all of the terms and conditions of service may be modified or changed at the Company’s discretion. Breach of any one of 
the conditions will render you liable to termination of your employment without notice. 

• This letter supersedes all oral or written communication exchanged between you and CGI prior to the date of this letter and 

commitments, if any, made during the selection process. You acknowledge that you have read and understood the terms and conditions 

of this offer letter and to confirm your acceptance of this offer letter, please sign in on all the pages & in the space specified 

below and return the signed copy to CGI on your onboarding day. 

• If any provision of this letter is held to be unenforceable, the remaining provisions shall remain valid, binding and in full force to the 

maximum extent possible. If any portion of this letter is held to be unreasonable, such provision shall be given effect to the maximum 

extent possible by narrowing or enforcing in part that aspect of the provision found overbroad or unenforceable. 

• Your employment with the Company and this letter shall be governed by and construed and enforced in accordance with the laws of 

India, without regard to conflicts of laws. You agree to the exclusive jurisdiction and venue of the courts in Bangalore for the resolution 

of all disputes arising under this letter. 

• No waiver by the Company of any breach of this letter shall be valid unless in writing and signed by the Company. The waiver by 

the Company hereto of any provision of this letter shall not operate or be construed as a waiver of any subsequent breach by you, nor 

shall any waiver operate or be construed as a rescission of this letter 
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• You shall, at all times during the course of your employment with the Company (and even after its termination) agree to indemnify 

and keep indemnified the Company, as the case may be, against all losses, damages, claims, interests, costs, expenses, liabilities, 

proceedings and demands which the Company may suffer or incur or which may be made against the Company as a result of any 

misrepresentations or breach of this letter, acts or omissions by you during the course of employment. 

• You shall not at any time without limitation, publish or communicate any disparaging remarks, comments or statements concerning 

the Company, its holding company, group companies, affiliates or associate companies or any of their respective shareholders, 

directors, officers or employees. For this purpose, 'disparaging' means any remarks, comments or statements that impugn the character, 

honesty, integrity, morality, or business acumen or abilities in connection with any aspect of the operation of business of the Company, 

or reflect negatively upon, the individual or company being disparaged. 

• Base Compensation Components: 

Designation: Associate Software Engineer 

Date of Joining: 24 July 2024 

Pay Components Monthly (INR) Annual (INR) 

Basic (Inclusive of D.A.) 21,500 258,000 

Flexible Compensation Plan-1 6,136 73,632 

Base Compensation 27,636 331,632 

Provident Fund Company Contribution 2,580 30,960 

Gratuity Fund Contribution 1,034 12,408 

Gross Compensation 31,250 375,000 

Share Purchase Plan Company Contribution-2 829 9,948 

Profit Participation Plan-3 553 6,636 

Total Target Earnings 32,632 393000 

 

• -1 
Flexible Compensation Plan: Option to allocate to components like Meal Vouchers, Conveyance, National Pension Scheme, LTA 

etc 

• -2 
CGI will contribute towards Share Purchase Plan (SPP):As part of our ownership culture, we enable those who join CGI to become 

an owner through our Share Purchase Plan. It is an opportunity for you to buy shares in CGI, become an owner, and benefit from any 

long-term appreciation in the CGI share price. When you choose a percentage to contribute, CGI will match your contribution 100% 

(up to 3% of your Base Compensation). Contributions are done on a monthly basis towards the purchase of CGI shares, and you can 

start, stop and change your contribution at any time. Only those members who enroll for this benefit are eligible for receiving the 

company contribution & will need to contribute an equal amount on a monthly basis towards the purchase of CGI shares. 

• -3 
Profit Participation Plan: This plan distributes a portion of our profits based on the achievement of CGI’s financial objectives, as 

well as individual performance. The Target Profit Participation Plan (PPP) is at 2% of Base Compensation on pro rata basis and can 

be more or less basis the performance of CGI, performance of Business Units and performance of Individuals. All regular members 

employed as of Jun 30th of CGI Inc. fiscal year (Oct-Sept) are eligible and should be active on rolls as on Dec 31st to receive the 

payout. The Corporate guidelines of PPP may be amended from time to time 

Eligible members will be paid statutory bonus as per the provisions of the Payment of Bonus Act, 1965. Where members are eligible 

for both statutory bonus as well as the PPP, the company shall deduct from the PPP allocated to a member the amount of statutory 

bonus payable under the Act for such corresponding period and the difference will be paid as the actual PPP 

 

In addition to the above you are eligible for: 

• INR 25,000/- towards annual insurance premium to cover self, spouse & up to two dependent children under Group MediClaim 
Insurance and to cover self under Group Personal Accident Insurance & Group Term Life Insurance 

The tax liability arising out of the above payments now or in the future, due to changes in income tax provision shall be borne by you 
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I look forward to your acceptance of this offer and to welcoming you to our team. I am confident that in this new role, you will make a 

valuable contribution to CGI and our continued success. 

 
Yours sincerely 

For CGI Information Systems and 

Management Consultants Pvt. Ltd., 

 

Sarika Pradhan 

Vice President Corporate Services 

I have read the terms and conditions of employment and the contents of the employment agreement and in token of my acceptance; I duly 

acknowledge the receipt of the letter of employment. 

Please sign below to confirm that you agree with the terms and conditions stated in this letter. 

 

Signature & Date 
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Annexure-A 

 

We request you to bring the originals, on your date of reporting to CGI for verification. 

 

Please note that the below documents are mandatory for CGI’s personnel records and will be subjected to background verification. Non 

submission of these documents will impact your profile and records needed to manage your career effectively within CGI and may also have 

serious impact on project and client requirements, hence your cooperation in this is crucial. 

 
# Documents 

1 Acceptance copy of CGI’s appointment letter signed by you on all pages 

2 Valid Work Permit issued by Government of India, if applicable 

3 Passport (all pages – wherever the entries are made) 

4 Income-Tax Permanent Account Number Card (PAN Card) 

5 Passport size photograph – 05 nos. 

6 10th class mark sheet & certificate 

7 12th class mark sheet & certificate 

8 Bachelor degree mark sheets (all semesters) 

9 Bachelor degree certificate / convocation certificate 

10 Master degree mark sheets (all semester) 

11 Master degree certificate / convocation certificate 

12 Diploma mark sheets (all semesters) 

13 Diploma certificate 

14 Any other certificates 

15 Appointment letter, pay slip, relieving letter & experience certificate of all previous Co. 

16 Present company’s appointment letter 

17 Present company’s relieving letter & resignation acceptance letter from HR 

18 Present company’s experience certificate 

19 Present company’s salary slip with employee number (last two months) 

20 Aadhaar / Voters ID / Driving License / Rental agreement /Bank passbook (address page only) 

21 Blood group and RH type report 

 



 
 

 

Name: Syed Muskan 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

Dear Tagore Nandan K 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Dear Tameem Burhan 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 

 



Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

Dear TARUN KUMAR POTTI 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 
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Offer: Computer Consultancy 

Ref: 

TCSL/DT/20218279518/Bangalore 

Date: 1/9/2023 

 

 
Dear Abhisek Mohanty, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be 350000 per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 



TCS Confidential 

 

2 

 

 

Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 
 

COMPENSATION AND BENEFITS 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 
 

XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 
 

OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 
 

TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

- Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 
 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
 

For TATA Consultancy Services Limited 
 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 
 

 

Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 
 

Name Abhisek 
Mohant

y 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR) 

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 

 



14 

TCS Confidential 

TCSL/DT20218279501 

14 

 

 

Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279568/Bangalore 

Date: 1/9/2023 

 

Dear ABISHEK J, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name ABISHEK J 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279569/Bangalore 

Date: 1/9/2023 

 

Dear ADAKA UDAY BHARGAV, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name ADAKA UDAY BHARGAV 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279570/Bangalore 

Date: 1/9/2023 

 

Dear AKARSHA H A, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 



TCS Confidential 

TCSL/DT/20218279570/
Bangalore 

2 

 

 

Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name AKARSHA H A 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279538/Bangalore 

Date: 1/9/2023 

 

Dear Allen Bernard S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Allen Bernard S 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 



TCS Confidential 

TCSL/DT/2021827953
8/Bangalore 

18 

 

 

 
10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: 

TCSL/DT/20218279521/Bangalore 

Date: 1/9/2023 

 

 
Dear Arpita Chhetri, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be 350000 per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 
 

COMPENSATION AND BENEFITS 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 
 

XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 
 

OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 
 

TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

- Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 
 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
 

For TATA Consultancy Services Limited 
 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 
 

 

Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 
 

Name Arpita 
Chhetri 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR) 

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 



TCS Confidential 

 

18 

 

 

 

 

10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

 

19 

 

 

 

 

(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279571/Bangalore 

Date: 1/9/2023 

 

Dear AVIN N M, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name AVIN N M 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279572/Bangalore 

Date: 1/9/2023 

 

Dear CHARAN KUMAR K, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name CHARAN KUMAR K 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 



TCS Confidential 

TCSL/DT/20218279559/
Bangalore 

1 

 

 

 

 

 

 

Offer: Computer Consultancy 

Ref: TCSL/DT/20218279559/Bangalore 

Date: 1/9/2023 

 

Dear Deekshitha N, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

TCSL/DT/20218279559/
Bangalore 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Deekshitha N 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279573/Bangalore 

Date: 1/9/2023 

 

Dear DEEPTHI R DEEPTHI R, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 



TCS Confidential 

TCSL/DT/20218279573/
Bangalore 

2 

 

 

Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name DEEPTHI R DEEPTHI R 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827957
3/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279575/Bangalore 

Date: 1/9/2023 

 

Dear DHRIVITH RAJ, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 



TCS Confidential 

TCSL/DT/20218279575/
Bangalore 

7 

 

 

confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name DHRIVITH RAJ 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279524/Bangalore 

Date: 1/9/2023 

 

Dear Divya P B, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 



TCS Confidential 

TCSL/DT/20218279524/
Bangalore 

10 

 

 

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

TCSL/DT/20218279524/
Bangalore 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Divya P B 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279563/Bangalore 

Date: 1/9/2023 

 

Dear Gali Sruthi, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Gali Sruthi 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 



TCS Confidential 

TCSL/DT/2021827956
3/Bangalore 

15 

 

 

 
2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 



TCS Confidential 

TCSL/DT/20218279525/
Bangalore 

1 

 

 

 

 

 

 

Offer: Computer Consultancy 

Ref: TCSL/DT/20218279525/Bangalore 

Date: 1/9/2023 

 

Dear Geethanjali S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Geethanjali S 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 



TCS Confidential 

TCSL/DT/2021827952
5/Bangalore 

17 

 

 

 
(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279576/Bangalore 

Date: 1/9/2023 

 

Dear GIRISH P, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 



TCS Confidential 

TCSL/DT/20218279576/
Bangalore 

8 

 

 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name GIRISH P 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279577/Bangalore 

Date: 1/9/2023 

 

Dear Gokul Raj R, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Gokul Raj R 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 



TCS Confidential 

TCSL/DT/2021827957
7/Bangalore 

15 

 

 

 
2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279578/Bangalore 

Date: 1/9/2023 

 

Dear GOUTHAM P, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name GOUTHAM P 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 



TCS Confidential 

TCSL/DT/2021827957
8/Bangalore 

18 

 

 

 
10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279579/Bangalore 

Date: 1/9/2023 

 

Dear GURULINGAPPA SATISH JINAGA, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name GURULINGAPPA SATISH JINAGA 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 



TCS Confidential 

TCSL/DT/2021827957
9/Bangalore 

16 

 

 

 
4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827957
9/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279580/Bangalore 

Date: 1/9/2023 

 

Dear IKHLAS AHMED KHAN, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name IKHLAS AHMED KHAN 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279581/Bangalore 

Date: 1/9/2023 

 

Dear KALAGATLA THIMOTHI, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 



TCS Confidential 

TCSL/DT/20218279581/
Bangalore 

10 

 

 

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name KALAGATLA THIMOTHI 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 



TCS Confidential 

 

1 

 

 

 

 

 

 

 

Offer: Computer Consultancy 

Ref: 

TCSL/DT/20218279501/Bangalore 

Date: 1/9/2023 

 

 
Dear KALPANA SAHU, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be 350000 per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 
 

COMPENSATION AND BENEFITS 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 
 

XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 
 

OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 
 

TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

- Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 
 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
 

For TATA Consultancy Services Limited 
 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 
 

 

Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 
 

Name KALPA
NA 

SAHU 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR) 

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: 

TCSL/DT/20218279515/Bangalore 

Date: 1/9/2023 

 

 
Dear Kausthub Vemuri, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be 350000 per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 
 

COMPENSATION AND BENEFITS 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 
 

XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 
 

OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 
 

TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

- Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 
 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
 

For TATA Consultancy Services Limited 
 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 
 

 

Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 
 

Name Kausthu
b 

Vemuri 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR) 

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279582/Bangalore 

Date: 1/9/2023 

 

Dear Kushwanth R N, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Kushwanth R N 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279583/Bangalore 

Date: 1/9/2023 

 

Dear LALITHA V, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 



TCS Confidential 

TCSL/DT/20218279583/
Bangalore 

8 

 

 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name LALITHA V 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279584/Bangalore 

Date: 1/9/2023 

 

Dear M Dilip Kumar, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name M Dilip Kumar 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 



TCS Confidential 

TCSL/DT/2021827958
4/Bangalore 

16 

 

 

 
4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 



TCS Confidential 

TCSL/DT/20218279541/
Bangalore 

1 

 

 

 

 

 

 

Offer: Computer Consultancy 

Ref: TCSL/DT/20218279541/Bangalore 

Date: 1/9/2023 

 

Dear M Rahul, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx


TCS Confidential 

TCSL/DT/20218279541/
Bangalore 

13 

 

 

 
GROSS SALARY SHEET Annexure 1 

 

Name M Rahul 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279542/Bangalore 

Date: 1/9/2023 

 

Dear Madan Gowda P, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 



TCS Confidential 

TCSL/DT/20218279542/
Bangalore 

3 

 

 

 
PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Madan Gowda P 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 



TCS Confidential 

TCSL/DT/2021827954
2/Bangalore 

16 

 

 

 
4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279527/Bangalore 

Date: 1/9/2023 

 

Dear Madhu Smita Mandal, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Madhu Smita Mandal 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279560/Bangalore 

Date: 1/9/2023 

 

Dear Mdan Kumar M, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Mdan Kumar M 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827956
0/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279528/Bangalore 

Date: 1/9/2023 

 

Dear Meghana S Meghana Meghana, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 



TCS Confidential 

TCSL/DT/20218279528/
Bangalore 

5 

 

 

 
RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 



TCS Confidential 

TCSL/DT/20218279528/
Bangalore 

7 

 

 

confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Meghana S Meghana Meghana 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 



TCS Confidential 

TCSL/DT/2021827952
8/Bangalore 

17 

 

 

 
(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279585/Bangalore 

Date: 1/9/2023 

 

Dear MOHAMMED SAAD, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name MOHAMMED SAAD 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 



TCS Confidential 

TCSL/DT/20218279543/
Bangalore 

1 

 

 

 

 

 

 

Offer: Computer Consultancy 

Ref: TCSL/DT/20218279543/Bangalore 

Date: 1/9/2023 

 

Dear MUSKAN muskan S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx


TCS Confidential 

TCSL/DT/20218279543/
Bangalore 

13 

 

 

 
GROSS SALARY SHEET Annexure 1 

 

Name MUSKAN muskan S 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279564/Bangalore 

Date: 1/9/2023 

 

Dear Naveen G R, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Naveen G R 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 



TCS Confidential 

TCSL/DT/2021827956
4/Bangalore 

16 

 

 

 
4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279586/Bangalore 

Date: 1/9/2023 

 

Dear NAYANA BASAVARAJ ANGADI, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name NAYANA BASAVARAJ ANGADI 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279561/Bangalore 

Date: 1/9/2023 

 

Dear Nikil Thakur, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 



TCS Confidential 

TCSL/DT/20218279561/
Bangalore 

4 

 

 

1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Nikil Thakur 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279587/Bangalore 

Date: 1/9/2023 

 

Dear Nishchitha S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

TCSL/DT/20218279587/
Bangalore 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 



TCS Confidential 

TCSL/DT/20218279587/
Bangalore 

11 

 

 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Nishchitha S 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279544/Bangalore 

Date: 1/9/2023 

 

Dear Nithin R, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Nithin R 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279588/Bangalore 

Date: 1/9/2023 

 

Dear Nithya Prakash, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 



TCS Confidential 

TCSL/DT/20218279588/
Bangalore 

4 

 

 

1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 



TCS Confidential 

TCSL/DT/20218279588/
Bangalore 

6 

 

 

 
3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx


TCS Confidential 

TCSL/DT/20218279588/
Bangalore 

13 

 

 

 
GROSS SALARY SHEET Annexure 1 

 

Name Nithya Prakash 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 



TCS Confidential 

TCSL/DT/2021827958
8/Bangalore 

17 

 

 

 
(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279529/Bangalore 

Date: 1/9/2023 

 

Dear P Madesh, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name P Madesh 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279589/Bangalore 

Date: 1/9/2023 

 

Dear P THARUN KUMAR, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 



TCS Confidential 

TCSL/DT/20218279589/
Bangalore 

8 

 

 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

TCSL/DT/20218279589/
Bangalore 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name P THARUN KUMAR 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 



TCS Confidential 

TCSL/DT/2021827958
9/Bangalore 

18 

 

 

 
10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: 

TCSL/DT/20218279519/Bangalore 

Date: 1/9/2023 

 

 
Dear Palavi Manjunatha, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be 350000 per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 
 

COMPENSATION AND BENEFITS 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 
 

XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 
 

OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 
 

TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

- Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 
 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
 

For TATA Consultancy Services Limited 
 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 
 

 

Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 
 

Name Palavi 
Manjun

atha 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR) 

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279590/Bangalore 

Date: 1/9/2023 

 

Dear POSHAK S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name POSHAK S 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 



TCS Confidential 

TCSL/DT/2021827959
0/Bangalore 

18 

 

 

 
10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279591/Bangalore 

Date: 1/9/2023 

 

Dear PRADEEP S MASUR, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

TCSL/DT/20218279591/
Bangalore 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name PRADEEP S MASUR 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279593/Bangalore 

Date: 1/9/2023 

 

Dear PRAKASH S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name PRAKASH S 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827959
3/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279545/Bangalore 

Date: 1/9/2023 

 

Dear Prakash Seervi, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Prakash Seervi 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827954
5/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279530/Bangalore 

Date: 1/9/2023 

 

Dear Pydela Venkata Yaswanth Reddy yaswanth reddy, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 



TCS Confidential 

TCSL/DT/20218279530/
Bangalore 

3 

 

 

 
PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

TCSL/DT/20218279530/
Bangalore 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Pydela Venkata Yaswanth Reddy yaswanth reddy 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279594/Bangalore 

Date: 1/9/2023 

 

Dear R BINU, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name R BINU 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279595/Bangalore 

Date: 1/9/2023 

 

Dear RAASHID ALI Didagur, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

TCSL/DT/20218279595/
Bangalore 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name RAASHID ALI Didagur 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279531/Bangalore 

Date: 1/9/2023 

 

Dear Rabiya Basri, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Rabiya Basri 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279546/Bangalore 

Date: 1/9/2023 

 

Dear Rajath M Achar, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 



TCS Confidential 

TCSL/DT/20218279546/
Bangalore 

3 

 

 

 
PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 



TCS Confidential 

TCSL/DT/20218279546/
Bangalore 

8 

 

 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Rajath M Achar 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279596/Bangalore 

Date: 1/9/2023 

 

Dear Rakesh S, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 



TCS Confidential 

TCSL/DT/20218279596/
Bangalore 

3 

 

 

 
PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

TCSL/DT/20218279596/
Bangalore 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Rakesh S 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279532/Bangalore 

Date: 1/9/2023 

 

Dear Rakshith G, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Rakshith G 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 

 



Annexure 3 

TCS Confidential 

TCSL/DT/20218279532
/Bangalore 

14 

 

 

 
Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279547/Bangalore 

Date: 1/9/2023 

 

Dear Ruth K Dkhar, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

TCSL/DT/20218279547/
Bangalore 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Ruth K Dkhar 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827954
7/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279533/Bangalore 

Date: 1/9/2023 

 

Dear S S Akshaya Abirami, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 



TCS Confidential 

TCSL/DT/20218279533/
Bangalore 

11 

 

 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name S S Akshaya Abirami 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279597/Bangalore 

Date: 1/9/2023 

 

Dear S Sadhish kumar, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

TCSL/DT/20218279597/
Bangalore 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name S Sadhish kumar 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279548/Bangalore 

Date: 1/9/2023 

 

Dear Sabastine J N, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Sabastine J N 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279534/Bangalore 

Date: 1/9/2023 

 

Dear Sai Charan M V, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Sai Charan M V 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279535/Bangalore 

Date: 1/9/2023 

 

Dear Samrutha G K, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 



TCS Confidential 

TCSL/DT/20218279535/
Bangalore 

10 

 

 

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Samrutha G K 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 



TCS Confidential 

TCSL/DT/2021827953
5/Bangalore 

18 

 

 

 
10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279536/Bangalore 

Date: 1/9/2023 

 

Dear Sanjana P P, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Sanjana P P 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279598/Bangalore 

Date: 1/9/2023 

 

Dear SATYA SARAN KANIKANTI, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 



TCS Confidential 

TCSL/DT/20218279598/
Bangalore 

4 

 

 

1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SATYA SARAN KANIKANTI 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279599/Bangalore 

Date: 1/9/2023 

 

Dear SAUD BAIG, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SAUD BAIG 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279600/Bangalore 

Date: 1/9/2023 

 

Dear SHABUDDIN AHMED SHABUDDIN AHMED, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SHABUDDIN AHMED SHABUDDIN AHMED 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827960
0/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279565/Bangalore 

Date: 1/9/2023 

 

Dear Shaik Moyeen, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Shaik Moyeen 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279566/Bangalore 

Date: 1/9/2023 

 

Dear Shamnad Basheer K, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Shamnad Basheer K 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279601/Bangalore 

Date: 1/9/2023 

 

Dear SHASHANK K, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SHASHANK K 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 



TCS Confidential 

TCSL/DT/2021827960
1/Bangalore 

15 

 

 

 
2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279602/Bangalore 

Date: 1/9/2023 

 

Dear Shiva Kumar r, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 



TCS Confidential 

TCSL/DT/20218279602/
Bangalore 

5 

 

 

 
RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Shiva Kumar r 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279603/Bangalore 

Date: 1/9/2023 

 

Dear Srinivas M, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Srinivas M 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279604/Bangalore 

Date: 1/9/2023 

 

Dear Sujai K J, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 



TCS Confidential 

TCSL/DT/20218279604/
Bangalore 

10 

 

 

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Sujai K J 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279549/Bangalore 

Date: 1/9/2023 

 

Dear Sumanth R, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 



TCS Confidential 

TCSL/DT/20218279549/
Bangalore 

6 

 

 

 
3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 



TCS Confidential 

TCSL/DT/20218279549/
Bangalore 

10 

 

 

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Sumanth R 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279605/Bangalore 

Date: 1/9/2023 

 

Dear SUPRIYA V B, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 



TCS Confidential 

TCSL/DT/20218279605/
Bangalore 

9 

 

 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SUPRIYA V B 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279606/Bangalore 

Date: 1/9/2023 

 

Dear SWATHI K, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SWATHI K 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279607/Bangalore 

Date: 1/9/2023 

 

Dear SYED MOIN, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 



TCS Confidential 

TCSL/DT/20218279607/
Bangalore 

6 

 

 

 
3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name SYED MOIN 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 



TCS Confidential 

TCSL/DT/2021827960
7/Bangalore 

16 

 

 

 
4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279608/Bangalore 

Date: 1/9/2023 

 

Dear TEJAS GOWDA M, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name TEJAS GOWDA M 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279550/Bangalore 

Date: 1/9/2023 

 

Dear V Gunahari, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 



TCS Confidential 

TCSL/DT/20218279550/
Bangalore 

12 

 

 

Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name V Gunahari 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 

 



Annexure 3 

TCS Confidential 

TCSL/DT/20218279550
/Bangalore 

14 

 

 

 
Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 



TCS Confidential 

TCSL/DT/2021827955
0/Bangalore 

19 

 

 

 
(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: 

TCSL/DT/20218279516/Bangalore 

Date: 1/9/2023 

 

 
Dear V John Marshal, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be 350000 per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 
 

COMPENSATION AND BENEFITS 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 
 

XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 
 

OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 
 

TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

- Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 
 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
 

For TATA Consultancy Services Limited 
 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 
 

 

Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 
 

Name V John 
Marshal 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR) 

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279567/Bangalore 

Date: 1/9/2023 

 

Dear V R Kushal, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name V R Kushal 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 



TCS Confidential 

TCSL/DT/2021827956
7/Bangalore 

16 

 

 

 
4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279609/Bangalore 

Date: 1/9/2023 

 

Dear V Yarri Swamy, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 



TCS Confidential 

TCSL/DT/20218279609/
Bangalore 

8 

 

 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name V Yarri Swamy 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279551/Bangalore 

Date: 1/9/2023 

 

Dear Varnitha C, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 



TCS Confidential 

TCSL/DT/20218279551/
Bangalore 

5 

 

 

 
RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Varnitha C 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279610/Bangalore 

Date: 1/9/2023 

 

Dear YUVAJIT REDDY, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

 
Your gross salary including all benefits will be ₹300000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name YUVAJIT REDDY 

Designation Assistant System Engineer-Trainee 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 300000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associ򠁴e might otherwise have in such intellectual property rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Offer: Computer Consultancy 

Ref: TCSL/DT/20218279552/Bangalore 

Date: 1/9/2023 

 

Dear Zoha Hasnain, 

 
Sub: Letter of Offer 

 
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

 
This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Analyst in Grade Y. You will be a part of the application 

development and maintenance projects across any of the business units of TCSL. 

 
Your gross salary including all benefits will be ₹350000/- per annum, as per the terms and 

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 

(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 

Program which gives you an additional earning potential of upto Rs.60,000 during the first 

year.Annexure-1 provides the break-up of the compensation package. 

 
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

 
After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course, you meeting the TCS eligibility criteria & you completing the 

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 

completing joining formalities as per company policy. Your offer is subject to a positive 

background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 

You will be eligible for a basic salary of ₹14,784/- per month. 

 
BOUQUET OF BENEFITS (BoB) 

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

 
The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

 
1. House Rent Allowance (HRA) 

Your HRA will be ₹5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

 
2. Leave Travel Allowance 

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

 
3. Food Card 

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of ₹500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY  

 
Monthly Performance Pay 

You will receive a monthly performance pay of ₹1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

 
Quarterly Variable Allowance 

Your variable allowance will be ₹600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

 
Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

 
This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE 

You will be eligible for a City Allowance of ₹200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

 
XPLORE/ LEARNING INCENTIVES 

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 

performance in TCS Xplore Program. The incentives gives you an additional earning potential of 

upto Rs.60,000 over and above your CTC during the first year. 

 
OTHER BENEFITS 

 
Health Insurance Scheme 

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

 
HIS offers the following benefits: 
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1. Basic Cover 

i. Entitlement - Includes domiciliary expenses up to ₹6,000/- per insured person per 

annum and basic hospitalization expenses up to ₹2,00,000/- per insured person per 

annum. 

 
ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 

provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

 
2. Higher Hospitalisation 

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

 
i. Entitlement - You and your enrolled dependants will be entitled for ₹12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

 
ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

 
Maternity Leave 

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

 
Tata Sons and Consultancy Services Employees' Welfare Trust (TWT) 

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of ₹250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

 
Loans 

You will be eligible for loans, as per TCSL's loan policy. 

 
Professional Memberships 

You will be eligible for reimbursement of expenses towards professional membership as per 

TCSL's policy. 
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RETIRALS  

 
Provident Fund 

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 

 
Gratuity 

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

 
TERMS AND CONDITIONS 

 
1. Aggregate Percentage Requirements 

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 

conversion formula prescribed by the Board / University) in the first attempt in each of 

your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 

(Graduation/ Post Graduation as applicable) which includes successful completion of your 

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 

criteria, marks/CGPA obtained during the normal duration of the course only will be 

considered to decide on the eligibility. 

 
As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

 
It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the right to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

 
2. Pre requisites for Joining 

To enable your readiness to work on assignments upon joining, we have put together a 

comprehensive learning program named TCS Xplore which is made available to you 

digitally. This foundation program will include Online learning content, Webinars, practice 

sessions & proctored assessments. Further to accepting this Offer letter, you are required 

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 

make Xplore program available for you upon your offer acceptance. Please note that your 

joining is subject to successful completion of your TCS Xplore program including the 

proctored assessment. We encourage you to complete your pre-learning, through TCS 

Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period 

You will be required to undergo class room and on the job training in the first twelve 

months (including the TCS Xperience Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

 
This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 

assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

 
However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

 
If you remain unauthorizedly absent for a consecutive period of 3 days during the training 

programme, you shall be deemed to have abandoned your traineeship and your name will 

automatically stand discontinued from the list of TCS Xperience trainees without any 

further intimation/separate communication to you. 

 
4. Working Hours 

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

 
5. Mobility 

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

 
6. Compensation Structure / Salary components 

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

 
7. Increments and Promotions 

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

 
8. Alternative Occupation / Employment 

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

 
9. Confidentiality Agreement 

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 

possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

 
10. Service Agreement 

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL ₹50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

 
11. Work in SBWS mode 

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 

framework that allows seamless deployment of virtual workspaces in a secure manner 

that enables flexible working options aligned to its business objectives. You may be 

required to work either from TCS offices/TCS Client offices or from home (remote 

working) as per the requirements of the project or group you are assigned to work with 

and as communicated to you by the Unit HR or your supervisor. You are required to abide 

by the Policy and / or Guidelines issued by TCS from time to time while operating within 

this framework. For more details, please refer the Policy / Guideline document on Remote 

Working. 

 
It is essential that you understand the applicable Policy and / or the Guidelines of such 

flexible working and ensure adherence to TCS Security Policies/Protocols and 

Confidentiality obligations at all times. 

 
12. Overseas International Assignment Agreement 

If you are on international assignment, you will be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

 
This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates.This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better.If you are deputed internationally for training,you will be required to sign 

an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

 
13. Terms and Conditions 

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

 
14. TATA Code of Conduct 

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

 
15. Notice Period 

Upon your confirmation, this contract of employment is terminable by you by giving 90 

days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 

clear that you shall have to necessarily work during the period of notice of 90 days given 

by you under this clause. However, upon your serving the notice under this clause, TCSL 

may relieve you any time during the period of notice at its sole discretion. 

 
Upon your confirmation, this contract of employment may be terminated by TCSL by 

giving you 90 days notice or payment in lieu thereof. 

 
It is understood, agreed and made abundantly clear herein that you shall have to 

necessarily work during the notice period given by TCSL under this clause, unless you 

are otherwise relieved by TCSL by giving you payment in lieu of notice. 

 
Your failure to comply with this clause will entail monetary payment of damages to TCS 

as may be determined by it at its own discretion having regard to the responsibilities 

shouldered by you while being in the employment of TCS. 

 
16. Retirement 

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

 
17. Pre-employment Medical Certificate 

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

 
18. Employment of Non Indian Citizens 

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

 
19. Background Check 

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

 
20. Submission of Documents 

Please note that you should initiate and complete the upload of mandatory documents on 

the nextstep portal as soon as the offer letter is accepted (subject to availability of the 

documents) 

 
Please carry the below listed Original Documents for verification on your joining day. 

 
-  Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 

card along with other joining forms, immediately on joining. As per Indian Income Tax 

rules, the PAN number is a mandatory requirement for processing salary 

- Aadhaar Card 

- Standard X and XII/Diploma mark sheets & Certificate 

-  Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 

Graduation 

-  Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 

Postgraduate) 

-  Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 

Srilankan Refugee, a Refugee Identity card along with Work Permit is required 

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English 

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple 

names, signature affidavits, 

address affidavits etc.) 

- Passport / Acknowledgement letter of passport application 

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months 

- 4 passport sized photographs 

-  Medical Certificate (Should be made on the format provided by TCS along with the 

Joining letter) 
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format 

provided by TCSL) stating : 

*There is no criminal offence registered/pending against you 

*There is no disciplinary case pending against you in the university 

 
- If you were employed, a formal Relieving letter & Experience letter from your previous 

employer 

 
The original documents will be returned to you after verification. 

 
In addition to the above original documents, Please carry Xerox copies of the below 

documents 

 
*PAN Card (Permanent Account Number) 

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship) 

*Passport 

*NSR E-Card 

 
21. TCS Xperience Program 

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 

at our offices, as identified, for such period as TCSL may decide. 

 
The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

 
As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. If you are 

requested to join TCSL inspite of you not completing the Xplore proctored assessment, 

you will be provided Xplore training on premise and the above said evaluation process will 

stand good. The evaluation criteria which will be very transparent will be used as a basis 

for allocating people to projects/roles. We would request that the training be taken very 

seriously to enable you to add maximum value to your professional and personal growth. 

 
22. Letter of Appointment 

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

 
23. Rules and Regulations of the Company 

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 

same shall be communicated on internal portal/Ultimatix. 

 

 
24. Compliance to all clauses 

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

 
25. Data Privacy Clause: 

(a) Your personal data collected and developed during recruitment process will be 

processed in accordance with the TCS Data Privacy Policy. The personal data referred 

therein are details related to contact, family, education, personal identifiers issued by 

government, social profile, background references, previous employment and experience, 

medical history, skillset, proficiency and certifications, job profile and your career 

aspirations. 

 
(b) It will be processed for various organizational purposes such as Â recruitment, 

onboarding, background check, project assignment, performance management, job 

rotation, career development including at leadership level, diversity and inclusion 

initiatives, global mobility, wellness program, statutory and legal requirements and 

specific organizational initiatives in force during your tenure in TCS. 

 
(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 

processed for various legitimate purposes. All of it will be processed with compliance to 

applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 

processing, you will be provided with appropriate notice and/or explicit consent might be 

obtained from time to time. 

 
(d) For the purposes mentioned above, your required PI may be shared with specific 

vendor organizations who provide services to TCS, e.g. Â background check, health 

insurance, counselling, travel, transport and visa, payroll services, associate engagement 

activities, and financial and taxation services. 

 
(e) As TCS is a global company, your PI may be shared with entities outside India, limited 

for the purposes mentioned above and/or in this offer letter. 

 
(f) In case of oversees deputation, available privacy rights would be governed as per 

regulatory provisions and / or TCS policies/notice provided applicable at your overseas 

location. 
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Withdrawal of Offer 

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

 
Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

 
We look forward to having you in our global team 

Yours Sincerely, 

 
For TATA Consultancy Services Limited 

 

Girish V. Nandimath 

Global Head Talent Acquisition & AIP 
 

 
Encl: Annexure 1: Benefits and Gross Salary 

Annexure 2: List of TCS Xplore Centres 

Annexure 3: Confidentiality and IP Terms 

 
 
 
 
 
 
 
 
 

 
Click here or use a QR code scanner from your mobile 

to validate the offer letter 

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=qUq6LLL8p0pF6q66T96TFbFF6p6696pZbiLibTLiLxL8x4x493pZT96T4444qZq639xU6q66xbx
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GROSS SALARY SHEET Annexure 1 

 

Name Zoha Hasnain 

Designation Analyst 

Institute Name Others 

Table 1: Compensation Details (All Components in INR) 

Component Category Monthly Annual 

1) Fixed Compensation 
  

Basic Salary 14,784 1,77,408 

Bouquet Of Benefits # 7,646 91,752 

2) Performance Pay** 
  

Monthly Performance Pay 1,700 20,400 

Quarterly Variable Allowance* 600 7,200 

3) City Allowance 200 2,400 

4) Annual Components/Retirals 
  

Health Insurance*** NA 7,900 

Provident Fund 1,774 21,289 

Gratuity 711 8,533 

Total of Annual Components & Retirals 2,485 37,722 

TOTAL GROSS 27,415 350000 

Xplore/ Learning Incentive****  
Upto 60,000 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

defined Structure as given in Table 2 will be applicable. 

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program. 

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program. 

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual 

House Rent Allowance 5,914 70,968 

Leave Travel Assistance 1,232 14,784 

Food Card 500 6,000 

GROSS BOUQUET OF BENEFITS 7,646 91,752 
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Confidentiality and IP Terms and Conditions 

 
1. Confidential Information 

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Associate and shall include the 

following: 

 
(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

materials related thereto, produced or created at any time by TCS or the Associate in the 

course of or in connection with or arising out of the Associate's association with TCS. 

Program/Software shall mean source code and/or machine instructions wherever resident 

and on whatever media and all related documentation and software, 

 
(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

 
(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

 
(d) Customer and prospective customer lists, and 

 
(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Associate in the course of or arising out of the 

association with TCS or while in or in connection with or for the purposes of his/her 

association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations 

Associate agrees to treat the Confidential Information as strictly confidential and a trade 

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 

part with either directly or indirectly the Confidential Information for the benefit of or to any 

third parties except for or on behalf of or as directed or authorized by TCS or to a person 

having a valid contract with or need under TCS, any Confidential Information. Upon 

termination of employment, the Associate agrees to surrender to TCS all Confidential 

Information that he or she may then possess or have under his or her control. 

 
3. Intellectual Property Rights 

Associate agrees and confirms that all intellectual property rights in the Confidential 

Information shall at all times vest in and remain with or belong to TCS and Associate shall 

have no right title or claim of any nature whatsoever in the Confidential Information. 

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 

innovations, discoveries, improvements, suggestions, or reports and enhancements 

made, created, developed, conceived or devised by him or her arising out of his or her 

engagement with TCS, including in the course of provision of services to the Clients of 

TCS and Associate hereby agrees and confirms that all such intellectual property rights 

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 

TCS any interests Associate may have in such intellectual property rights including any 

interest in and to any domestic or foreign patent rights, trademarks, trade names 

copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 

Associate shall execute from time to time, during or after the termination of his or her 

employment, such further instruments, including without limitations, applications for letters 

of patent, trademarks, trade names and copyrights or assignments thereof, as may be 

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 

property rights and to effectuate the provisions hereof. All expenses of filling or 

prosecuting any application for patents, trademarks, trade names, or copyrights shall be 

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 

such applications. Associate hereby expressly waives any "artist's rights" or "moral 

rights", which Associa0074e might otherwise have in such intellectual property 

rights. 
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4. Prior knowledge 

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 

knowledge of the Confidential Information of TCS and that such Confidential Information 

is of a confidential and secret character and is vital to the continued success of TCS's 

business. Associate further acknowledges that he or she is associated with TCS in a 

capacity in which he or she will become acquainted with all or part of such Confidential 

Information. In order to safeguard the legitimate interests of TCS in such Confidential 

Information, it is necessary for TCS to protect such Confidential Information by holding it 

secret and confidential. 

 
5. Use of third party material 

Associate expressly agrees that it shall not in the course of his or her association with 

TCS and while working on the premises or facilities of TCS or its Clients or in connection 

with the development of any intellectual property rights or work for or on behalf of TCS, 

use any third party material or intellectual property rights except those intellectual 

property rights provided by TCS or expressly authorised by TCS or without having proper 

authorisation or license or approval of the respective owner of such intellectual property 

rights. 

 
6. Security policies and Guidelines. 

Associate agrees to abide by and be bound by any and all policies, documents, 

guidelines and processes including IP, Security and Confidentiality of TCS in force from 

time to time whether expressly endorsed or not. 

 
7. Working in SBWS Framework: 

Associate may be required to work in TCS offices or its Client premises or from home 

(remote working) as per the directions of supervisor and / or the provisions of the 

applicable policy. 

 
Associate understands that working in this hybrid environment may have higher 

confidentiality and information security risks. Associate acknowledges that when working 

remotely the Associate: 

 
(a) will work only in a private, secured work area in compliance with the guidelines 

issued and amended from time to time. 

 
(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 

Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 

from working in a manner consistent with TCS data privacy and security policies/ 

protocols. 

 
(d) will inform the HR of the Unit if the Associate shares a home with any family member 

or an individual who is employed by a competitor of TCS or TCS client the Associate is 

assigned to, or if any other circumstances at home exist which implicates the TCS Code 

of Conduct Conflict of Interest provision. 

 
(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 

obligations. 

 
(f) will be using the Company allotted laptop or similar authorized computing device 

(together called "official asset") only to connect to TCS network/customer network through 

authorized means (or the Customer provided laptop to access the customer network if so, 

mandated by the Customer). 

 
(g) will not allow anybody to share the official asset being used. 

 
8. Restriction on Associate's Rights 

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 

of the Confidential Information including intellectual properties of TCS that is or may be 

revealed to him or her by TCS or which may in the course of his or her employment with 

TCS come into his or her possession or knowledge unless specifically authorized to do so 

in writing by TCS. 

 
9. No License 

TCS and Associate agree that no license under any patent or copyright now existing or 

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 

this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10. Equitable Rights 

Associate acknowledges that any Confidential Information that comes into the possession 

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 

It is further acknowledged by Associate that the disclosure, distribution, dissemination and 

/ or release by Associate of the Confidential Information without the prior written consent 

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 

immediate and irreparable damage and that upon any such breach or any threat thereof, 

TCS shall without prejudice to any other remedies available to it, be entitled to 

appropriate equitable relief including the relief of specific performance and injunctive 

relief, in addition to whatever remedies it might have at law. 

 
11. General 

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

 
(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

 
(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

 
(d) This Confidentiality clause along with other documents executed by Associate or 

referenced in any such documents constitutes the entire understanding between the 

parties and supersedes all prior agreements and understandings pertaining to the subject 

matter thereof. No delay of omission of either Party in exercising or enforcing any of their 

rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

 
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 

the term of or in the course of the employment of the Associate with TCS and shall 

continue thereafter in perpetuity. 
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Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 

http://www.teamlease.com/
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 

http://www.teamlease.com/
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 

http://www.teamlease.com/
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  

http://www.teamlease.com/
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
mailto:info@teamlease.com
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your responsibilities in ensuring a safe workplace. 

http://www.teamlease.com/


 

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) 

Work Integrated Learning Programme 

Wipro Limited, Dodda Kannelli 

Sarjapur Road, Bengaluru - 560 035. 

Phone: (080) 28440011/12, Fax: (080) 28440256 

 
Dear Tejashwini A A, 

 
Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work 

Integrated Learning Program 

 
Welcome to WILP! 

 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning 

Program. This is a scholarship program customized as a robust academic and training program which will enable you 
to obtain M-Tech degree from one of the premier engineering institution / University in India. 

 
The duration of the academic program shall be 48 months from the date of enrolment to the academic program. 

You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be 

intimated through a separate communication. 

 
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or 

“Company”). 

 
Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 

For Wipro Limited, 
 

Aparna Shailen 
General Manager - Human Resources 

Endorsement 

 
I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on 

Terms & Conditions of Scholarship 

1. PROFILE: 

 
You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning 

Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to 

participate in projects at the Company as part of this learning program. This robust academic program will also enable 

you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful 

completion of the course. 

 
2. DURATION: 



The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic 

program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company 

extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment 

would automatically terminate at the end of the stated 48 months. 

 
In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – 

Work Integrated Learning Program with WILP. 

3. Appointment details: 

We provide support to our global customers through various Company locations in India to suit customer requirements 

by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as 

may be decided by the Company, keeping in mind the business needs and deliverables to customers. 

 
4. Scholarship/Stipend and Benefits 

 
During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include 
a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the 
Company and the details of the same are listed below. 

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get 

additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My 

Policies section in myWipro, the HR portal at Wipro. 

 
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI 

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated 

premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards 

hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family 
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the 

employee/Scholar trainee. 
 

 
Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal 

monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

 

 
If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More 

details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

 
The below table lists down your scholarship details: 

 

Period Scholarship ESI Consolidated 

Scholarship (Rs. Per 

Month) 

First year 15000 488 15,488/- (*) 

Second year 17000 553 17,553/- (*) 

Third year 19000 618 19,618/- (*) 

Fourth year 23000 0 23,000/- (*) 

 
(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under 

the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your 

Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be 

deducted from your Scholarship and benefits according to applicable laws and regulations. 

 
Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech 

academic program within 12 months from date of joining. 



You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month 

salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the 

organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered 

from the employee at the time of exit. 

 
The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the 

Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in 

attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to 

satisfactory academic performance and other requirements as prescribed in the WILP portal. 

 
In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would 

be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may 

at its sole discretion discontinue your enrolment in the WILP program. 

 
Book Allowance: 

 
A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester 
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along 

with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is 

applicable and paid only when you are registered for the semester. 

 
5. Training Agreement: 

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro 

Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training 

Agreement”). 

 

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your 
skills and knowledge. This included technical training, in various formats, both online and offline and practical 
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should 
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever 
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees 
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement. 

6. PROJECT READINESS PROGRAM (PRP) 

 
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in 

projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The 

broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on 

real-life project work which is an integral part of the WILP. 

 
7. Regulations of Academic study: 

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro 

for WILP. 

 
ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information 

Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber 

security, Embedded Systems. 

 
iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of 

the Company is final and binding. 

 
iv. You will not be able to change Specialization track after enrolment. 

 
v. Overall program duration is 4 years from date of enrolment of academic program. 

 
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 

7 semesters. 

 

vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your 
program). This will enable you to advance your professional capabilities by applying concepts and techniques in 
projects. 

 
viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester 

examination and comprehension examination. All evaluation components are mandatory for securing a pass 

grade in a course as prescribed by the partnering institution. 



ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the 

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class 

is organized. 

 
x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from 

time to time. Normally, the study hours would be from 9:00am to 6:00pm 

 
xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure 

that your attendances are recorded properly. 

 
xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the 

faculty reserves the right to deny entry and attendance to late comers. 

 
xiii. Attending 75% of contact session is mandatory for each course to appear for examinations. 

 
xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other 

similar reasons would be treated as absenteeism. 

 
xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for 

any of the registered courses in that semester. 

 
xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory 

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when 

the next batch is organized. In such cases, rules and regulations governing academic programs at that time 

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the 

University. 

 
xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade 

which is obtained through a Relative Grading procedure 

 
xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP 

Program. 

 
xix. The 8th semester of study is fully devoted for dissertation / project work 

 
xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the 

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. 

Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation 

 
xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted. 

 
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. 

 
xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work 

culture and environment. 

 
xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and 

partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, 

University would be final and binding. 

 
xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and 

also expelled from WILP program. 

 
xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating 

University, in recognition of your successfully completing the course. 

 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M- 
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried 
during this opportunity. 

Mode of contact session, examination pattern and other academic program norms are subject to change based on 
the prevailing situation / University norms declared from time to time. Decision of the University would be final and 
binding. 

 
8. Conflict of Interest: 

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In 

addition to your study and academic requirements, you are required to engage yourself exclusively in the work 

assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / 



Manager of WILP Academy 

 
ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 

perform any services for any person who is involved in activities, which are or shall be in conflict with the 

interests of Wipro. 

 
iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one 

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, 

the cessation) not to solicit, induce or encourage: 

 
a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to 

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have 

a connection. 

 
b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any 

competitor, supplier or any customer with whom you have a connection. 

 
c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to 

terminate their business relationship with Wipro. 

 
d. Any existing employee and/or student of WILP to become associated with, or perform services of any 

type for any third party. 

 
iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's 

position on this and resolve the conflict. 

9. Obligation and Responsibilities: 

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from 

time to time, in relation to conduct, discipline and other matters. 

 
ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, 

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any 

deviations. 

 
iii. You would not be allowed to seek membership of any local or public body without the written approval from the 

Head / Manager of WILP. 

 
iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of 

mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security 

arrangements, or administrative and/or organizational matters of confidential or secret nature which you may 

come across during your academic study or become known to you by virtue of your undergoing study under 

WILP or otherwise. 

 
v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified 

on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and 

you will be bound to comply with the same. 

 
vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This 

covenant shall endure during your association and beyond the cessation of your association with WILP 

(irrespective of the circumstances of, or the reasons for, the cessation). 

 
vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon 

conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, 

concepts, discoveries, techniques, and improvements (including without limitation legal documents, training 

materials, computer software and associated materials) developed or conceived by you solely or jointly with 

others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro 

in relation to Intellectual Property. 

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, 

techniques and improvements (including without limitation computer software) solely or jointly with others in relation to 

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the 

sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of 

such intellectual property when required. 

10. Confidentiality: 



i. In consideration of the opportunities, training and access to new techniques and know-how that will be made 

available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please 

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret 

and confidential and do not use or disclose any such Confidential Information except as may be required under 

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall 

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the 

circumstances of, or the reasons for, the cessation). 

 
ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer (if any) or other person with whom you have an 

obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non- 

compete agreements that would prevent you from working without limitation for Wipro. 

11. Assignment of Intellectual Property 

 
In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall 

disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and 

improvements (including without limitation legal documents, training materials, computer software and associated 

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall 

comply with the Policies of Wipro in relation to Intellectual Property. 

 
12. Posting 

 
During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or 

transferred to another division, department, establishment or new location where Wipro, has its office or operation and 

WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement 

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You 

may also be placed in any sister company of Wipro, for practical studies. 

 
13. Misconduct: 

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with 

WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as 

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately 

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this 

letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training 

Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may 

be. 

 
ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to 

enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice 

or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro 

is found to be false or if you are found to have willfully suppressed any material information. 

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is 

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we 

reserve our rights to take suitable action against you as we may deem fit. 

 
14. Cancellation of Enrolment: 

 
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to 

cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or 

one month's scholarship/stipend in lieu of notice. 

 
15. Study Hours: 

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during 

the hours and days as may be fixed by WILP from time to time as per the University requirements. 

 
ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by 

the Company. 

 
iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may 

also be called upon to attend academic study as and when required on holidays, as may be scheduled in 

accordance with the convenience of the organizing team of the WILP. 

 
iv. The university will plan contact classes in multiple format to suit the project work situations and university 

guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training 

and Self-Directed / Recorded lecture sessions. 



16. General: 

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or 

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the 

WILP without any prior notice. 

 
ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of 

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the 

remaining provisions of this letter shall continue in full force and effect. 

 
iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro 

and you relating to the same subject matter. 

 
iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling 

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid 

work permit to work in the country of posting. 

 
v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies 

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar 

Trainees from time to time. You agree to comply with all policies as modified from time to time. 

17. On Completion/Cancellation of Academic Program: 

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will 

immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or 

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies 

of these items. 

 
ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in 

accordance with this letter of enrolment and the study scheme formulated by the Academy. 

 
iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and 

satisfactory completion of the academic study. 

18. Acceptance of Enrolment Letter: 

 
Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly 

signed by you as a token of your acceptance on the day of joining WILP program. 

 
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this 

letter of enrolment and submit the same on the date of joining. 

19. Work Allocation: 

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other 
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such 
assignments shall be treated as a refusal to work and may result in termination of your employment or other 
disciplinary action. 

 

 
Yours sincerely, 

 
For Wipro Limited, 

 

 

Aparna Shailen 
General Manager - Human Resources 

 
I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on 



ANNEXURE I 

 
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION 

TECHNOLOGY ACT, 2000) 

I Radheshyam Thakur, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being 

a part of WILP of Wipro for the following purposes: 

a. validating my application form and retaining records on the same for any future reference/verification; 

 
b. processing my application form including background verification checks; 

 
c. academic study related actions including record keeping, processing scholarship advance and benefits and any 

action required in the context of my enrolment with Wipro, being a part of WILP. 

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification 

and authorize Wipro to transfer the same to a third party. 

 
I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is 

capable of identifying me.” 

ANNEXURE II 

 
I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and 

Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment 

is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents. 

 
I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my 

failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my 

enrolment with Wipro. 

ANNEXURE – III 

 
INITIAL INDUCTION PROGRAM 

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate 

world. 

 
A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed 

by insights into Wipro businesses, process, technology and behavioural skills. 

 
To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the 

induction program is done by a team of dedicated professionals who have exposure to the academic and corporate 

sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of 

the Trainees. 

 
Corporate Readiness Program - CRP 

 
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts 

with a corporate induction. 

 
“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the 

“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work 

culture and business etiquette. 

 
Technology Readiness Program - TRP 

 
The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare 

to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work 

environment. 

 
The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a 

series of projects that the recruits are expected to complete individually by learning and applying various topics 

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a 

team project. 

ANNEXURE – IV 

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar 

trainee with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third 



party that I am an employee of Wipro Ltd and I fully understand that such false representation shall entail severe 

disciplinary action including immediate cancellation of my enrolment. 

Travel, Accommodation, Food & Other Miscellaneous Expenses 

 
Travel 

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited 

with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills 

towards usage of this amount. 

 
ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training 

or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses 

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may 

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a 

lump sum amount that will be credited with your first month stipend and you would not need to submit bills 

towards usage of this amount. 

 
ii. If your posting location (the location where you would be based out of after training) is different from the training 

location (location where you undergo initial training), you would be entitled for the following: 

 
Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date 

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other 

miscellaneous expenses. 

 
iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered 

under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> 

India->My Travel>Transfer Policy-Team Rainbow. 

 
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses. 

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all 

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the 

time of exit. 

 

 
Skill Preferences 1 : DAAI -Cloud & Digital Database Location Preferences 1 : Bangalore 

Skill Preferences 2 : CEP-SAP-ABAP Location Preferences 2 : Mysore 

Skill Preferences 3 : Python App  Location Preferences 3 : Chennai 

 Accept  Decline 

 
 
 

 
Registered Office: 

 Signature Radheshyam Thakur 25/1/2023 10:00 PM 

(checking the checkbox above is equivalent to a handwritten signature) 

Wipro 
Limited 

 
T :+91 (80) 2844 0011 

Doddakannelli  F :+91 (80) 2844 0054 

Sarjapur 
Road 

Bengaluru 
560 035 

 
E :info@wipro.com 

 
W :wipro.com 

India C :L32102KA1945PLC020800 
 

26168298 

mailto:info@wipro.com


**This is a system generated document. Any unauthorize d use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

TeamLease Services Limited., CIN No. L74140K A2000PLC118395 

Ascent Building , # 77,Kora ma ngala Indust rial Layout, Jyothi Nivas College Road, Korama nga la , Bangalore -560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

 

 

 
 

 
Teju S 

 
 

Engagement Letter 
 

We are pleased to appoint you in our organization as Assistant Store Manager Trainee subject to the following terms 

and conditions: 
 

1. Your term of engagement will commence from 15 Jul 2024 and expire on 14 Jul 2025 during which you will render  

services to our Client's (Arvind Fashions Limited) premises at Bangalore specified from time to time subject to the 

terms and conditions of the engagement letter executed by you on 15 Jul 2024. Further you shall be bound by terms 

of this engagement letter and that you shall act in accordance with the instructions, rules or regulations 

received by you from TeamLease or any authorized person of TeamLease. 
 

2. You hereby agree to the following terms and conditions: 
 

i. You shall perform the services, in a professional manner, at the Client’s (Arvind Fashions Limited) location until 

the expiry of the term or termination of your engagement. 

ii.  During the term of your engagement, you shall render services exclusively to the Client (Arvind Fashions 

Limited) or any of its group companies, subsidiaries or affiliates as instructed by TeamLease. Further you shall 

not engage either directly or indirectly in any trade, business or employment during the term of your engagement, 

whether for or without any commercial gain, in any manner whatsoever. 

iii.  You shall not engage in any conduct which is detrimental to the interests of the Client (Arvind Fashions Limited) 

or TeamLease. 

iv. You shall not receive any payments, gifts or gratuities of any nature either directly or indirectly from the Client 

(Arvind Fashions Limited) unless agreed to by TeamLease except for any rewards or incentives based on 

your performance which shall be at the sole discretion of the Client (Arvind Fashions Limited). 

v. You shall extend all cooperation to Client's (Arvind Fashions Limited) employees, consultants, representatives 

etc., and do all such things as may be necessary and comply with all terms of the engagement letter so as to  

effectively undertake the work. 

vi. Report and be present at the designated location during the working hours mentioned by the Client (Arvind 

Fashions Limited) and abide by the rules and regulations as intimated by TeamLease. 
vii. Comply with the safety, health and other rules and regulations of TeamLease as intimated to you. 

viii.  Comply with leave policy as intimated through the associate handbook 

ix. You shall not divulge any trade secret or confidential information which you come across during the term of 

your engagement or in course of services being provided to the Client (Arvind Fashions Limited). 

x. During your engagement, TeamLease reserves the right to transfer you to any location within the territory of 

India for executing the services to the Client (Arvind Fashions Limited). Further TeamLease reserves the right to 

depute your services to the Client’s (Arvind Fashions Limited) affiliates, group companies or subsidiaries at any 

location within the territory of India. 
 

3. During the term of this engagement, the nature of your relationship with TeamLease will be that of a Contract of  Service 

for a fixed period. By executing this letter of engagement neither TeamLease offers you any employment with 

TeamLease nor you become an employee of TeamLease. Upon expiry or termination of this engagement letter, 

your engagement with TeamLease shall stand terminated forthwith. 
 

4. You shall not act in any act subversive of any discipline or insubordination of your duties or any misconduct 

including but not limited to theft, fraud or misrepresentation or any event such that of prolonged absenteeism,  

destruction or damage to the property of the Client (Arvind Fashions Limited), then in such event, TeamLease shall 
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be at liberty to take necessary disciplinary action against you and shall be at liberty to forthwith terminate this 

engagement. 
 

5. In case TeamLease finds your services are not in conformity with the requisite service level standards, then  

TeamLease reserves the right to initiate a performance improvement plan and further in case you fail to perform as 

per the said requisite standards, despite being provided the performance improvement plan, then TeamLease reserves 

the right to terminate your services accordingly. 
 

6. Either party may terminate this engagement by issuing 30 days notice in writing or payment of 30 days’ basic salary  

in lieu of notice thereof. Teamlease reserves the right to waive the applicable notice period, at its discretion.  

Notwithstanding anything contained herein in case of any breach of the terms of this engagement letter, TeamLease 

shall be entitled to forthwith terminate your engagement. 
 

7. Termination of this engagement shall not affect the obligations of the parties that have been incurred prior to such  

termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

8. You agree to defend, indemnify and hold TeamLease or the Client (Arvind Fashions Limited) harmless from any and 

all claims, damages, liability, attorneys fees and expenses on account of your failure to perform any of your obligations 

under this engagement letter or for misconduct or for violation of any law or for creation of any legal liability by you. 
 

9. In the event of any dispute between you and TeamLease, the parties shall negotiate with each other and 

endevaour to amicably resolve the said dispute. In case of any failure to amicably resolve any dispute then the 

same shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be conducted in English 

language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karnataka, India. This 

Engagement Letter shall be governed by the laws of India. 
 

10. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make 

all salary payments required to be made to you by TeamLease including all reimbursements either by way of  Cheque 

or by directly crediting the amounts to your bank account. 
 

11. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and 

applicable ESI contribution. You will also be covered by Medical and Accident Insurance and will be entitled to all 

other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to 

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable 

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable 

labour legislations. 
 

12. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional  

terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby  

agree to have read and clearly understood the terms of employment provided in the Service Rules, which is 

attached herein. 
 

13. During your engagement with TeamLease, if we find any irregularity or insufficiency in the documents submitted by 

you or in case, we find any incorrect, inaccurate or any misleading information while conducting reference checks 

then this engagement letter stands cancelled/revoked. 

14. The nature of your relationship with TeamLease will be that of contract of service from 15 Jul 2024 to 14 Jul 

2025. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand 

terminated forthwith. 

15. Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred 

Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards 

Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning 

portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job 

portal based on your career interests. Additionally, on the TeamLease App, you will also be able to view & 

download your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc. 

16. “You shall not, either during or after termination of your employment with client give out to any third part by word of 

mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not 

limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade 
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secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts, 

ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever 

nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any 

time, whether during or after the period of employment, use such Proprietary or Confidential information or any part 

thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our 

client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of 

whether you continue to be employed by the company or not. 

17. This appointment letter shall be co­terminus with the agreement we have with our client. 

18. Upon joining, an amount of Rs. 399/­ shall be deducted from your first month pay towards Assessment and 

Verification Fee. This will include Soft Skills Assessment along with a detailed Assessment report conducted at the 

time of joining, Suggested Skill building Certification courses along with access to Learning content on our 

Learning platform. 
 

We at TeamLease would like to create an environment and culture committed to cooperation, quality and 

responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return 

the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of 

your having read, agreed, fully understood and accepted the terms and conditions of engagement. Please send across the 

signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned below. In case we do 

not receive your acknowledgement copy within a period of 15 days from the date of joining, your enagement at TeamLease 

with the acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of the 

terms and conditions. 
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TeamLease neither accepts any consideration in the form of any cash or kind, nor supports any policy of accepting such  

consideration by any third party for providing employment to prospective candidates. In the event you have paid any 

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of 

your superiors or report the same to Teamlease through email or through the toll free number which is provided to you. 
 

ENDORSEMENT 
 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 
 

For TEAMLEASE SERVICES LIMITED Accepted and Agreed 
 

 
 

  

 
(Authorized Signatory) 

Signature and date: 

Name:  
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Salary Annexure 
 
 

Particulars Amount 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Employer PF Contribution 1800 

Statutory Bonus 1472 

Employee Compensation 30 

TotalAmount 35000 

Amount In Words(Rs) Three Lakh Fifty thousand only 
 

Net Pay Annexure 
 

EARNINGS Amounts 

Basic 16915 

House Rent Allowance 6766 

Special Allowance 7964 

Statutory Bonus 1472 

Gross Earnings 35000 

  

DEDUCTION * Amounts 

Employee PF 1800 

Professional Tax 200 

Total Deduction 2000 

  

Net Salary 30000 

 

* Income­tax deductions, if applicable will be as per the Income­Tax, 1961. 
 

Note: This statement is only for the purpose of information and is illustrative in nature. 

In case of any queries, request you to contact us via below provided details 

Email: info@teamlease.com 

Contact Number: 080­60000655 

 

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act) 
 

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of 

sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter. 
 

Please note that undergoing online training is mandatory for this engagement. 

The link to undergo the programme and complete the evaluation is given below. 

Link : https:tlconnect.teamlease.com/Learning 

The training programme shall be conducted on a regular basis every year. Please complete the training programme 

within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood 

http://www.teamlease.com/
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your responsibilities in ensuring a safe workplace. 
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Tharun C V 

Dear Tharun C V 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 300,000.00 (Rupees three lakh only) 
beginning on your anticipated start date. This will be paid to you monthly at the end of each 
month in increments of Rs. 25,000.00 (gross monthly CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients have its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

 

 

 

 

 

 

 



 

Detailed CTC Breakdown:  

 

  

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 35,417.00  INR 4,25,000.00 

 

 

Accepted By:  

_________________________________  

 
  



 

 

 

 

 

 

 
 

November 3, 2022 

 
 

 
 

  Dear DEEPIKA K, 

 

 

This has reference to your application dated November 3, 2022 seeking an opportunity to work as an intern / 

trainee in our establishment. Based on your interview, we are pleased to inform you that you have been selected 

for undergoing training in our Organization as an Spring Intern on the following terms and conditions: 

 

 

You will be undergoing training in our establishment in the area of “Cloud Landing Zone” effectve from January 2, 2023and 

during the course of training you shall be under the guidance of Sunil Vikram Sridaran. You may be required to undergo 

training in different shifts if necessary to enable you to get adequate exposure of the functioning of different departments. 

Your training hours will be the same as that of regular working hours for the staff. You will observe weekly holiday and other 

holidays at par with regular staff. You shall follow rules and regulations of the work place during the period of training. 

 

  Stipend: 

Scholarship: You will be paid INR 20,000 (Per Month) as stipend for the period of training. The payment shall be 

subjected to deductions of applicable taxes, and other levies, contributions, etc. as per the relevant laws and contractual 

terms as may be applicable and amended from time to time. Other than the above payment you will not be entitled to receive 

any other amount or insurance benefits. 

 

 

In case the above terms and conditions are acceptable to you, you are required to return the duplicate copy of this letter of 

engagement duly signed and report for Training on or before January 2, 2023. While reporting for Training please bring 2 

Passport size photographs, PAN card copy. 

 

 



 

 

 

 

 
 

You acknowledge that information of a confidential nature pertaining to the Company or any other Group Company may 

come into your possession or become otherwise known to you in the course of your employment. Such information may 

include (but is not limited to) trade secrets, know-how, business processes, product information, pricing, business strategy, 

customer lists, supplier terms and conditions, employment practices, employee particulars, etc. All such information is called 

Confidential Information. 

 
You will keep the Confidential Information as confidential and not use it for any purpose other than the performance of your 

duties as an employee of the Company. You will not disclose it to any third party, in any manner, except to the extent 

necessary for the relevant third party to know in order for you to perform your duties as an employee of the Company, and 

provided you take appropriate and reasonable steps to make sure such third party understands the confidential nature of the 

Confidential Information and is appropriately bound by confidentiality obligations consistent with these terms or more 

stringent as the circumstances may warrant. 

 
Confidentiality obligations set out in this clause do not apply to information that the Company generally makes known to the 

public or otherwise comes into public domain through no fault of yours. 

 

 

a. The Company is part of the Thomson Reuters group of companies and upholds the shared values and standards of ethics 

and conduct that apply generally across the Thomson Reuters group of companies. As an employee of a Thomson Reuters 

group company you shall uphold the Thomson Reuters Code of Business Conduct and Ethics and any other codes or other 

relevant local company policies that the Company may from time to time notify as applying to its employees, including any 

modifications, alterations, additions, deletions or replacement of any of them at its sole discretion (together, Codes; each a 

Code). 

 
The Codes are integral to the Company and are an important source of guidance to the Company’s employees as to the 

standards of conduct expected of each of the Company’s employees. While no document could possibly cover every 

question or circumstance with regard to your conduct and discipline as the Company’s employee, the Codes provide guidance 

on some of the conduct issues that are critically important to us. Just as important, the Codes can help you identify when it’s 

time to ask for guidance from your manager, a Thomson Reuters Human Resources business partner or a Thomson Reuters 

lawyer. 

 
You may be asked for a written or signed acknowledgement for certain Codes. If so requested, please acknowledge that you 

have received access to and read those Codes and that you understand your obligations to comply with the Code. Regardless 

of whether you have provided such written or signed acceptance, you expressly agree that each of the Codes are 

binding on you and that it is important for you to comply with them at all times. 

 
If you have computer access, you will likely be able to submit your acknowledgment electronically. Information will be 

provided to you as to how to submit your electronic acknowledgment. If you do not have computer access, you should sign a 

copy of the acknowledgment form at the end of the Code and return it to your local Human Resources department. 

 
b. The Company reserves the right to terminate your employment / engagement at any time if it does not receive your 

acknowledged, signed copy of any of the Codes. 

: 



 

 

 

 

You acknowledge that non-compliance with any of the Codes or “Confidentiality Inventions Rights & Non- Competition 

Agreement” of Company’s entity may result in disciplinary action against you, including, where the Company considers 

necessary under the circumstances, termination of your employment / engagement with or without notice. 

 
Yours faithfully, 

 

 

 
 

 
 

 

I accept all the terms and conditions stipulated in this letter of engagement. I shall 

report to Training on 

 
PLACE: Bengaluru 

DATE: 

SIGNATURE OF CANDIDATE: 

 

 

( 



 

 

 
 

 
 

By this undertaking (Undertaking), I agree, acknowledge and undertake as follows: 

 
1. If at any time in the course of my employment with the Company, I make or discover or participate in the making or 

discovery of any Intellectual Property, I: 

 
(i) will promptly make full and complete disclosure about the Intellectual Property to the Company; and 

 
(ii) Hereby agree that all such Intellectual Property will be the absolute property of the Company and that I shall have no 

rights with respect to such Intellectual Property. 

 
2. The term ‘Intellectual Property’ means and includes inventions (whether patentable or not), copyrightable works, 

improvements, developments, discoveries, proprietary information, trademarks, logos, know how, processes, designs, utility 

models, mask work rights, rights in databases and moral rights and all works, whether present or arising in future (whether or 

not , patent, copyright or other similar protection has been applied for registration or granted registration) or forms of 

protection having equivalent effect anywhere in the world. For the avoidance of doubt, this Undertaking does not limit my 

moral rights to the extent permitted by law. 

 
3. I will do all things necessary, at the Company’s request and expense (whether during or after the term of your 

employment) to ensure that all rights in the Intellectual Property vest in the Company including without limitation: 

 
(a) execution of necessary documents and written confirmations; 

 
(b) execution of powers of attorney or letters of authority in favour of the Company or its nominees to make applications for 

registration of such Intellectual Property or enforcing the Company’s rights in such Intellectual Property; 

 
(c) joining in any action to perfect or enforce the Company’s rights in the Intellectual Property. I agree that the benefits of 

any proceeds from any action that the Company takes in relation to enforcing its rights in the Intellectual Property belong 

exclusively to the Company. I further agree that the Company’s rights granted by me by this Undertaking will not be impaired 

by any non-use of the Intellectual Property vested in the Company. 

 
4. I agree that payment of remuneration by the Company to me includes consideration for the rights granted by me under 

this Undertaking and that there are, in addition, no royalties or any other payments that are due or will accrue to me in 

consideration of the rights granted by me under this Undertaking. 

 
5. Where I have any moral rights under law with respect to any such Intellectual Property, I hereby waive any such rights to 

the fullest extent permitted by law from time to time. Even where law does not permit such waiver of moral rights, I hereby 

undertake not to exercise such moral rights in any manner that is inconsistent with the vesting of the Intellectual Property 

rights in the Company. 

 
6. I will not do anything that is inconsistent with the rights granted by me under this Undertaking or otherwise take 

advantage of any legal possibility of staking a claim or right over any part of the rights in the Intellectual Property assigned 

to the Company under this Undertaking. 

 
7. I will not use any Intellectual Property otherwise than in relation to the Company’s business and will use the Company’s 

Intellectual Property only in accordance with the Company’s instructions from time to time or the 

 



 

 

 

Company’s policies for the time being in force. 

 

 

 

Signature: 

Name: DEEPIKA K   

Title: Sprint Intern 

Date: 
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Date: 24-Nov-2022 
 
To: 
Abdul Salam Beary 
CMR University 

Bangalore 
 

Dear Abdul Salam Beary, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 



   Strictly Confidential 

6 
 

purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
ABHILASH R 
CMR University 

Bangalore 
 

Dear ABHILASH R, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 



   Strictly Confidential 

7 
 

9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Adan Raza  
CMR University 

Bangalore 
 

Dear Adan Raza, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Akshay J 
CMR University 

Bangalore 
 

Dear Akshay J, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 



   Strictly Confidential 

8 
 

12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 



   Strictly Confidential 

9 
 

ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
AMINA FATHIMA 
CMR University 

Bangalore 
 

Dear AMINA FATHIMA, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
APOORVA N 
CMR University 

Bangalore 
 

Dear APOORVA N, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
ARJUN K H KH 
CMR University 

Bangalore 
 

Dear ARJUN K H KH, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
D GHOUSE MODDIN KHAN 
CMR University 

Bangalore 
 

Dear D GHOUSE MODDIN KHAN, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
DEEKSHA T 
CMR University 

Bangalore 
 

Dear DEEKSHA T, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
DEVILAL M N 
CMR University 

Bangalore 
 

Dear DEVILAL M N, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
GANTA HARIKA 
CMR University 

Bangalore 
 

Dear GANTA HARIKA, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
HARSHITHA D 
CMR University 

Bangalore 
 

Dear HARSHITHA D, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 



   Strictly Confidential 

7 
 

9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
HEMANTH TC 
CMR University 

Bangalore 
 

Dear HEMANTH TC, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
K M SAI YASWANTH 
CMR University 

Bangalore 
 

Dear K M SAI YASWANTH, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
K RISHIKESH 
CMR University 

Bangalore 
 

Dear K RISHIKESH, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
K VIKASH BALAJI 
CMR University 

Bangalore 
 

Dear K VIKASH BALAJI, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 



   Strictly Confidential 

8 
 

12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
KAJAL S BUNDELE 
CMR University 

Bangalore 
 

Dear KAJAL S BUNDELE, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 



   Strictly Confidential 

2 
 

application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
KALLURI VENKATA 
SUBBARAO 
CMR University 

Bangalore 
 

Dear KALLURI VENKATA SUBBARAO, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 
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regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 



   Strictly Confidential 

9 
 

12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Manju Yadav 
CMR University 

Bangalore 
 

Dear Manju Yadav, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 



   Strictly Confidential 

1 
 

 

 

 

 

 
 

Date: 24-Nov-2022 
 
To: 
MANOJ L 
CMR University 

Bangalore 
 

Dear MANOJ L, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
MD YAHYA AAKIF 
CMR University 

Bangalore 
 

Dear MD YAHYA AAKIF, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 



   Strictly Confidential 

1 
 

 

 

 

 

 
 

Date: 24-Nov-2022 
 
To: 
MD Zubair 
CMR University 

Bangalore 
 

Dear MD Zubair, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
MOHAMMED MUNSIF 
AHAMED 
CMR University 

Bangalore 
 

Dear MOHAMMED MUNSIF AHAMED, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 
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regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
NAYANA NS 
CMR University 

Bangalore 
 

Dear NAYANA NS, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 



   Strictly Confidential 

5 
 

cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Poshak S 
CMR University 

Bangalore 
 

Dear Poshak S, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
PRAJWAL S KATTI 
CMR University 

Bangalore 
 

Dear PRAJWAL S KATTI, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Pramod Kumar V 
CMR University 

Bangalore 
 

Dear Pramod Kumar V, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
PRAYASH THAPA  
CMR University 

Bangalore 
 

Dear PRAYASH THAPA, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 



   Strictly Confidential 

7 
 

9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
PUNITH KUMAR N  
CMR University 

Bangalore 
 

Dear PUNITH KUMAR N, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
PUNITHKUMAR N  
CMR University 

Bangalore 
 

Dear PUNITHKUMAR N, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
R SHWETHA  
CMR University 

Bangalore 
 

Dear R SHWETHA, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 



   Strictly Confidential 

4 
 

know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 



   Strictly Confidential 

8 
 

12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
RAKSHITH M  
CMR University 

Bangalore 
 

Dear RAKSHITH M, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Ramasani Tejesh Kumar 
Reddy 
CMR University 

Bangalore 
 

Dear Ramasani Tejesh Kumar Reddy, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 
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regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
S Lithish 
CMR University 

Bangalore 
 

Dear S Lithish, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 



   Strictly Confidential 

1 
 

 

 

 

 

 
 

Date: 24-Nov-2022 
 
To: 
Sanjana Jadhav 
Amarnath  
CMR University 

Bangalore 
 

Dear Sanjana Jadhav Amarnath, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 
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regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
SHADRACK LEON KUMAR
  
CMR University 

Bangalore 
 

Dear SHADRACK LEON KUMAR, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 
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regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
SHREYAS N  
CMR University 

Bangalore 
 

Dear SHREYAS N, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Sidharth Parasramka 
CMR University 

Bangalore 
 

Dear Sidharth Parasramka, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Srilakshmi Venugopal 
CMR University 

Bangalore 
 

Dear Srilakshmi Venugopal, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
SUBIN V  
CMR University 

Bangalore 
 

Dear SUBIN V, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
SUMITH KUMAR  
CMR University 

Bangalore 
 

Dear SUMITH KUMAR, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 



   Strictly Confidential 

4 
 

know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
SUPRIYA K M  
CMR University 

Bangalore 
 

Dear SUPRIYA K M, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 



   Strictly Confidential 

5 
 

cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Date: 24-Nov-2022 
 
To: 
Tejas G 
CMR University 

Bangalore 
 

Dear Tejas G, 
 

SUBJECT: LETTER OF ENGAGEMENT AS A STUDENT TRAINEE 
 

With reference to the discussions that you (you or the Trainee) have had 

with Torry Harris Business Solutions Private Limited (the Company 

or us), the Company is pleased to inform you that you have been selected 

to undergo training in the Company as a Student Trainee on the following 

terms and conditions: 

 
1. NATURE OF ENGAGEMENT: 

You will be engaged as a Student Trainee in the field of software and IT 

services. 

 
2. DURATION OF INTERNSHIP: 

The duration of Internship will be for a period of 3 months, the dates will 

be shared on or before Dec 2022. Unless the Company extends the period 

of your Internship/training in writing, your Internship/training shall 

automatically stand terminated upon the expiry of the Internship/training 

period. 

 
3. STIPEND: 

During the Internship period, you will be paid a consolidated monthly 

Stipend of Rs. 20,000 (Rupees Twenty Thousand  Only)  per month 

and you shall not be entitled to any other remuneration of any sort. 

 
4. VERIFICATION REPORT: 

Your engagement will be subject to receipt of satisfactory report with 

regard to verification of the particulars furnished by you in your 
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application and the information given at the time of interview, including 

the references given by you. 

 
5. OBLIGATION AND RESPONSIBILITIES: 

a) During the internship/training period, the Company expects you to 

undergo training in any department/section in which you are placed with 

high standard of initiative and efficiency. 

 
b) The   Trainee   agrees   and   acknowledges   that   as  a  part   of   her/his 

internship program with the Company, the Trainee may be granted access 

to various kinds of Confidential Information. For the purposes of this letter, 

the term Confidential Information shall mean and include, without 

limitation, all knowledge or information concerning the Company, the 

Company’s businesses, employment policies and practices, business 

requirements, customers, partners, service providers, Trainees, students, 

vendors, pricing, customer information, account information, business 

planning, business operations, administration, financials, marketing, sales, 

investment strategies, sales data, flow charts, projections, strategies, 

pricing information, information technology architectures  and  solutions 

and systems, inventions, patents, products, processes, methods, 

techniques, software, computer programs, computer systems, software 

devices, information about the design, methodology and documentation 

thereof, training manuals, plans, charts, lists, details, notes, files, letters, 

memoranda, reports, records, data, sketches, journals, copyrightable 

materials, trade secrets, usernames and passwords, educational content, 

and any records and repositories of all of the foregoing, in whatever form 

or medium, written or oral, printed documents, computer disks or tapes, 

whether machine or user readable, and this term shall include derivative 

works of the said Confidential Information. 

 
c) The Trainee agrees and undertakes that: 

(i) shall not during the term of this Internship/training program or at 

any time thereafter, divulge or make use of any trade secrets, 
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Confidential Information, or intellectual property of any kind 

concerning the business of the Company or any of their dealings, 

transactions and affairs or any information concerning  any  of 

their  partners,  or  customers  which  s/he  possesses  or  comes  to 

possess  during  the  term  of  her/his  Internship/training  program 

with  the Company,  or  which  s/he may make  or  discover  during 

the   said   period   and   that   s/he   shall   also   use   her/his   best 

endeavours to prevent any other person from doing so. 

 
(ii) all data, documents, emails, papers, plans, drawings, 

photographs, reports, statements, correspondence, etc. and 

technical information, know-how and instructions as well as 

business details or commercial policies  that pass to  the Trainee 

or   which   come   to   her/his   knowledge   shall   be   treated   as 

confidential  and  s/he  shall  be  bound  to  keep  secret  all  such 

confidential matters including papers and documents, computer 

floppies, USB drives, hard drives, CDs or other media containing 

the same and shall not disclose, communicate, reproduce or 

distribute the same or copies thereof to anyone except in the 

course  of  the  rightful  discharge  of  her/his  duties  towards  the 

Company. 

 
(iii) shall not at any time after the termination of the Internship/ 

training program in any way make known or divulge to  any 

person, firm or body corporate any of the methods, systems or 

other information of any kind in relation to the affairs of the 

Company whether such information is or was acquired by the 

Trainee   before   commencement   of   her/his   Internship/training 

program with the Company. 

 
(iv) ownership of, and all right, title, and interest in, all work product, 

improvements, developments, discoveries, proprietary 

information, trademarks, trade names, logos, art work, slogans, 
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know-how, processes, methods, trade secrets, source code, 

application development, designs, drawings,  plans,  business 

plans or models, blue prints (whether or not registrable and 

whether or not design rights subsist in them), utility models, 

works in which copyright may subsist (including  computer 

software and preparatory and design materials thereof), 

inventions (whether patentable or not, and whether  or  not 

patent protection has been applied for or granted) and all other 

intellectual property throughout the world, in and for all 

languages, including but not limited to computer and human 

languages developed or created from time to time by or for the 

Company by the Trainee, whether before or after 

commencement of the  Trainee’s  Internship/training  with the 

Company (the Intellectual Property) shall vest in the 

Company.   

 
 

(v) the Trainee hereby transfers and assigns in favour of the 

Company, all rights, title and interest in and to all the Intellectual 

Property, together with the rights to sublicense or transfer any 

and all rights assigned hereunder to third parties, in perpetuity. 

The Trainee agrees that such assignment shall be perpetual, 

worldwide and royalty free. 

 
(vi) notwithstanding the provisions of Section 19(4) of the Copyright 

Act, 1957, such assignment in so far as it relates to 

copyrightable material shall not lapse nor the rights transferred 

therein revert to the Trainee, even if the Company does not 

exercise the rights under the assignment within a period of one 

year from the date of assignment. The Trainee further 

acknowledges and agrees that he shall waive any right  to and 

shall not raise any objection or claims to  the Copyright  Board 

with respect to the assignment, pursuant to Section 19A of the 

Copyright Act, 1957. The Trainee also agrees to assist and 
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cooperate with the Company in perfecting the Company's rights 

in the Intellectual Property. 

 
(vii) shall forthwith communicate to the Company and transfer to it 

the exclusive benefit of all inventions, discoveries and 

improvements  which  s/he  may  make  or  discover  during  the 

continuance  of  her/his  engagement  relating  to  the  Company’s 

trade or business and shall give full information as to the exact 

mode of working and usage of the same and also all such 

explanation and instructions, to the officers and workmen of the 

Company as may be necessary to enable them to work the same 

effectively and shall, at the expense of the Company, furnish it 

with all necessary plans, drawings and models. 

 
(viii) shall, whenever requested so to do by the Company whether 

during or after the termination of this letter, at the cost of the 

Company execute and sign any and all applications, assignments 

and other instruments which the Company may deem necessary 

or advisable in order to apply for and to obtain letters, patent, 

design, registration or other forms of protection for the aforesaid 

improvements, inventions and discoveries in such  countries  as 

the Company may direct and to vest in the Company the whole, 

right, title and interest therein. 

 
6. RELATIONSHIP BETWEEN THE PARTIES: 

a) The Company and the Trainee acknowledge and agree that  the 

Company agreeing to allow the Trainee to participate in the Internship/ 

training program of the Company in terms of this  letter  does  not 

create any relationship of employer and employee, nor principal and 

agent and under no circumstances is the Trainee to be considered the 

employee or agent of the Company. You agree and acknowledge that 

the Internship/training program of the Company is a voluntary 

programme for a fixed duration undertaken purely for educational 
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purposes and with a view to evaluating whether you can be employed 

at a future date, in the sole discretion of the Company. 

 
b) The Trainee undertakes to perform in terms of this letter as an 

independent contractor for the purpose of providing services to the 

Company and the Trainee shall have no right or authority to assume or 

claim any obligation of any kind, expressed or implied, nor to accept or 

to take any monies on orders obtained, nor to bind the Company in 

any way whatsoever, nor to hold itself out as an agent, employee or 

officer of the Company to any third party. The Trainee shall make no 

representation, undertaking or warranty concerning the Company's 

products and services. 

 
7. POSTING: 

During your Internship/training period, you are liable to be transferred or 

assigned to work in any division or department of the Company. You may 

also be required to undergo Internship/training in order to enable you to 

have hands on experience in various skills, you may be entrusted with 

different assignments and duties. 

 
8. MISCONDUCT: 

a) In the event that you are found guilty any misconduct, you are liable 

to be disengaged without any notice or payment of stipend in lieu of 

notice. 

 
b) Notwithstanding the condition regarding written notice of termination, 

the Company shall have the right to terminate your Internship/ training 

without any notice  or payment in lieu of notice,  if any declaration 

given or information furnished by you to the Company is found to be 

false or if you are found to have willfully suppressed any material 

information. 
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9. TERMINATION: 

Notwithstanding anything contained herein, the Company  reserves  the 

right in its sole discretion, of terminating your engagement during the 

Internship/training period, without assigning any reasons, by giving  15 

days’ notice or payment of fifteen days’ stipend in lieu of notice. 

 
In the event of your remaining absent without leave or permission for 

more than three consecutive days (including remaining absent after the 

sanctioned leave period for a consecutive period of more than three 

days), you are liable to be treated as having abandoned the Internship/ 

training, and the Company shall be entitled to terminate your engagement 

without any notice or payment of any stipend in lieu of notice. 

 
10. AFTER COMPLETION/TERMINATION OF TRAINING: 

On completion/termination of training, you will immediately surrender to 

the Company all specifications, documents, literature, drawings, records 

etc., belonging to the Company or relating to its business and shall  not 

take or retain any copies of the said items. 

 
11. FUTURE EMPLOYMENT: 

In the event that you complete the training to the subjective satisfaction 

of the Company in its sole discretion, you will be appointed as Associate 

Software Engineer Trainee in the service of the Company with a gross 

salary of Rs. 4,50,000 per annum. In addition, you will also be entitled 

for a performance linked pay of up to Rs. 50,000 (Rupees Fifty 

Thousand only) per annum. You will be considered as a regular 

employee of the Company from the date you are absorbed in the 

employment of the Company. The period of Training will not be counted 

for the purpose of computing your tenure of service with the Company or 

for extending, any benefit that are otherwise available to the regular 

employees of the Company. 
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12. DATE OF COMMENCEMENT OF INTERSHIP/TRAINING: 

In case the above terms and conditions are acceptable to you, you are 

required to return the duplicate copy of this letter of engagement duly 

signed or an email acceptance within four days from the  date of  this 

letter. Your reporting date and time will be communicated later. 

 
While reporting for training please bring 

• 4 White background Passport size photographs 

• 2 copies each of your certificates starting from 10th to the highest 

• Provisional or course completion certificate (Engineering) 

• Fitness certificate from any registered practitioner (Original) 

• Address proof copy (Passport, Voters ID, Driving  License,  or UID) 

The original certificates will be returned to you after verification. 

After your successful completion of the training programme, and should 

the Company agree to employ you, you agree to be posted in any location 

where the Company is operating from. You agree that this could also 

include a unit in a Software Economic Zone (SEZ) location. This would be 

informed to you after the completion of your training. 

 
We would like to take this opportunity to welcome you to the Company as 

a trainee. We hope that your training with us will be rewarding. 

 
 

Yours faithfully, 

For TORRY HARRIS BUSINESS SOLUTIONS PRIVATE LIMITED 

 
 

Shivdayal Charan 
Authorized Signatory 
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ENDORSEMENT 
 
 

I, accept the terms and conditions stipulated in the above letter of 

engagement. 

 
 
 
 
PLACE: 

DATE: (Signature of the Candidate) 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

KRISHNA S V,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 

http://www.tredence.com/
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: KRISHNA S V 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Dear SHAIKH TAUFIQ ALI,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 

http://www.tredence.com/


www.tredence.com 2 

 

 

 

 

 

Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 

http://www.tredence.com/


www.tredence.com 4 

 

 

 

Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: SHAIKH TAUFIQ ALI 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Dear UVAIZULLA Ulla,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: UVAIZULLA Ulla 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Dear Yeshwanth U,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Yeshwanth U 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

ABHISHEK V,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 

http://www.tredence.com/


www.tredence.com 5 

 

 

 

 

Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: ABHISHEK V 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Adnan Raza,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Adnan Raza 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

ALLAN TIMOTHY A,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 

http://www.tredence.com/


www.tredence.com 2 

 

 

 

 

 

Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: ALLAN TIMOTHY A 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Arushi Gupta,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 

http://www.tredence.com/


www.tredence.com 2 

 

 

 

 

 

Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Arushi Gupta 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Asif Khan,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Asif khan 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Deepak Kumar Chaurasia,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Deepak Kumar Chaurasia 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Deepika S,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 

http://www.tredence.com/


www.tredence.com 3 

 

 

 

duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Deepika S 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

DEVANSHU BHANSALI,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: DEVANSHU BHANSALI 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

G Ujjwal Gowda,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 

http://www.tredence.com/


www.tredence.com 4 

 

 

 

Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: G Ujjwal Gowda 

Date: 17-05-2023 

Place: Bangalore 

http://www.tredence.com/


www.tredence.com 6 

 

 

 

 

Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Harshith A,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Harshith A 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

k Karthik Reddy,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: k Karthik Reddy 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

KEVINA JAMES,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: KEVINA JAMES 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 

http://www.tredence.com/


www.tredence.com 7 

 

 

 

 

Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Manshi K Pokar,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Manshi K Pokar 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Md Zaid Khan,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Md Zaid Khan 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Meghana P,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Meghana P 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Muhammed Adnaan Lamba,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 

http://www.tredence.com/


www.tredence.com 5 

 

 

 

 

Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Muhammed Adnaan Lamba 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Mukti Patil,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Mukti Patil 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

R Arjun,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: R Arjun 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Dear Raksha,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Raksha 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Raman Maurya,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Raman Maurya 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Dear Sherveen Gauhar,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Sherveen Gauhar 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 

http://www.tredence.com/


www.tredence.com 7 

 

 

 

 

Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Surya V,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Surya V 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 
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Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Tanishq Mani Maran Raj,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Tanishq Mani maran Raj 

Date: 17-05-2023 

Place: Bangalore 

http://www.tredence.com/


www.tredence.com 6 

 

 

 

 

Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 
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Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 

http://www.tredence.com/


www.tredence.com 1  

       
 

 
 

 

 

Tredence Analytics Solutions Pvt Ltd. 

Sattva Knowledge Court, 2nd Floor, Wing B, Doddenakkundi, I Phase, Industrial Area, 

Doddenakkundi Village, K.R. Puram, Hobli 

Bengaluru, Karnataka - 560048 

 

 

16 May 2023 

Bengaluru 

Subject: Offer Letter 

 

Vaishnav Rao,  

Congratulations! 

On behalf of Tredence Analytics Solutions Private Limited, (herein after called as “Company” or 

“Tredence”), we are pleased to extend the offer of employment to you on the following terms and 

conditions. You undertake, commit, agree and covenant that these terms and conditions shall 

continue to be operative notwithstanding any changes in your designation, position and location. 

Terms and Conditions: 

 

Appointment 

Position & Location : Your designation will be Analyst (Level-I) and title Analyst - 

Data Science 

You will work from our office located at 2nd Floor, Wing B, 

Doddennakkundi, 1 Phase, Industrial Area, Doddennakkundi Village, 

K.R.Puram, Hobli Bengaluru, Karnataka 560048– at present and 

shall be required to travel per the requirement of the Company as 

per the Company’s applicable policies. 

During the term of employment, you will perform such duties as 

may be assigned to you from time to time and will follow all 

directions given by the company's management and will adhere 

to directions of your superior. 

Commencement Date : Your joining date as mutually agreed is 04 September 2023 

Probationary Period : You will be required to serve a probationary period of six months. 

Your performance will be formally reviewed at the end of the 

period. Your probationary period may be extended if deemed 

necessary by the management. During the probation period, 

either party may terminate the employment by giving prior notice 

of sixty days. 
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Total Compensation 
 

Annual Remuneration 

Package 

: You are eligible for a total compensation package of INR 1200000 

Only The compensation offered to you is described in detail in 

‘Annexure 1: Remuneration’ annexed to this Offer. 

Performance Appraisal : The appraisal cycle at Tredence is annual – from January to 

December of every calendar year. For the first year you will be 

eligible for the appraisal only after completion of 12 months of 

employment. Thereafter you will be aligned to the subsequent 

annual appraisal cycle at Tredence. 

Variable Pay : Variable pay will be prorated and will be based on both Company 

performance and individual performance payable post the first 

appraisal cycle on completion of 12 months. If you quit or will be 

serving notice period before the payout date, you will not be 

eligible for any variable pay. 
 

Intellectual property of 

previous employer(s) 

: The Company has extended this offer to you based upon your 

general knowledge, background, experience and skills and 

abilities and not because of your knowledge of your current 

employer’s or any previous employer’s trade secrets or other 

company specific information. As a condition of your engagement 

at the Company, you agree not to disclose or use confidential 

information or proprietary information or any trade secrets of any 

current or prior employer. 

In this regard, you should be extremely careful not to bring to the 

Company any documents or other materials in any form 

belonging to or acquired from any current or previous employer. 

Further you shall not divulge trade secrets of the Company or any 

other proprietary information which in any way detrimental to 

interests of Company. In the event of breach of this provision, at 

Company’s sole discretion, your employment might be 

terminated immediately, and you will be held liable for the loss 

suffered by the Company. 

The Company will require you to execute a separate agreement 

for protection of confidentiality, IP rights, non-compete and non- 

solicitation. 

In the event you are bound by any agreement/s or obligation/s 

that inhabits your ability to use your skills at the Company, you are 
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duty bound to reveal this to the Company prior to accepting this 

offer. 

 

Conflict of Interest : You shall not engage either directly or indirectly either full time or 

part time, elsewhere in any job, profession, association or business 

of any nature, in any capacity, for remuneration or not, over and 

above the legitimate work with the Company on working days, or 

on holidays or when on leave without obtaining the Company 

management’s prior permission in writing. 

 

Other information :      You should always keep your records updated and 

informed to the Company, such as your phone numbers, 

addresses, etc. You are solely responsible for filing returns 

of your personal income tax. 

 In the event of your continuous illness for a period of three 

(3) months or more, provided where proper notice of same 

has not been provided and other regulations (if any) 

followed during such three (3) months, your services may 

be terminated without any notice or relief thereof. 

 In the case you remain absent from duties for seven or 

more continuous days or remain on leave without any 

proper authorization then it shall be presumed that you 

ended your employment with the Company without notice 

and in such an event you will lose your lien on the 

employment and your accounts will be settled 

immediately without notice. 

 In case you are subject to any disciplinary action as per 

the law, Company policies and standing orders applicable 

to you. During the disciplinary proceedings you will not be 

entitled to any salary or allowance till the proceedings are 

concluded. If proceedings confirms that you are not guilty 

such pending salary shall be credited to you in subsequent 

pay cycle. 

Termination Company reserves right to terminate your services without notice 

or salary in lieu thereof for reasons including but not limited to 

misconduct, negligence of duty, disloyalty, dishonesty, 

insubordination, misrepresentation, indiscipline, disobedience, 

breach of non-disclosure of agreement, irregular attendance, 

poor performance, or any act detrimental to the interest of the 

Company. 
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Confidentiality You shall neither during continuance of your employment with 

Company nor thereafter shall directly or indirectly divulge any 

confidential information relating to Company and/or its clients 

without prior consent of the Company. 

Non-Solicit During your employment and for one year thereafter, you shall not 

solicit any employee or associate of Company to leave Company 

for any reason. Further you shall directly or indirectly, solicit or deal 

with any individuals, companies, or organizations who are or were 

clients of Company during your employment. 

Non-Compete You shall not indulge directly or indirectly in business similar to 

Tredence and/or in competition with Tredence either solely or in 

collaboration during your employment with Tredence and for five 

years after termination of your employment with Tredence. 

 

 

You agree that you shall perform all the duties and undertake responsibilities within the mandate of 

the workplace and office policies of the Company, as modified from time to time, at the sole discretion 

of the Company. 

 

This offer is subject to your background verification of such as academic, employment, salary history 

etc. The Company reserves all the rights to cancel this Offer if any relevant information provided by 

you is found false or misrepresenting.. In such a contingency, you shall be liable to be discharged 

forthwith. 

Please confirm your acceptance of the above-mentioned terms and conditions by signing a copy of 

this Offer Letter. 

This offer is valid for two days from the date of this letter. 

We look forward to welcoming you to Tredence Analytics Solutions Private Limited. 

For Tredence Analytics Solutions Private Limited, 

 

 

Rekh6 N6ir 

Senior Director – Human Resources 
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Acceptance 

 

I accept above mentioned terms and conditions. 

 

Signature:  

 

Name: Vaishnav Rao 

Date: 17-05-2023 

Place: Bangalore 
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Afifiexure 1: Remufier6tiofi 

 

N6me K K6rthik Reddy 

Desigfi6tiofi Afi6lyst – D6t6 Sciefice 

Compofiefit Afifiu6l (INR) 

B6sic S6l6ry 2,88,960 

HRA 1,15,584 

Speci6l Allow6fice 3,17,856 

Gross (A) 7,22,400 

St6tutory Cofitributiofis (PF) (B) 21,600 

Gross with st6tutory (A+B) 7,44,000 

V6ri6ble P6y (C) 56,000 

Tot6l Afifiu6l CTC (A+B+C) 8,00,000 

Gr6tuity You are entitled for gratuity on completion of 

5 years of employment with us per the 

applicable laws. 

Ifisur6fice Premium paid by the Company for life and 

accidental insurance for Self and Medical 

Insurance for Self + 5 dependents (including 

Spouse, Children and Parents) 

Note: 

A. You will have an opportunity of earnings up to INR 12,00,000* as a Total Cash Component, detailed under 

“Additional Compensation” below.* The payment of Additional Compensation will be subject to your 

continuous employment with Tredence for period of 18 months. You will not be eligible in the event you 

resign, or you are serving a notice at the time of pay out. All the components are managed under the 

various policies & guidelines of the Company. 

 

B. Additionally, statutory deductions such as Income Tax, Employee Contributions towards EPF, Professional 

Tax, ESI, etc. will be deducted as per the applicable laws. 

http://www.tredence.com/


www.tredence.com 7 

 

 

 

 

Additiofi6l Compefis6tiofi: 

 

Sigf i of  i Bofius: You are entitled to an additional amount as one-time Sign on Bonus of INR 

2,00,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign 

on Bonus is paid out in 13th month and this will not be considered as a part of your Total Annual CTC 

and will not be considered at the time of Performance Appraisal. 

Perform6fice Lifiked P6y: You will be eligible for a one-time Performance Linked Pay of up to INR 

2,00,000 subject to completion of 18 months of your continuous employment with Tredence. This is 

managed under the guidelines of company’s performance and variable pay policy and shall be 

depended on your Performance Appraisal Rating. 

Reloc6tiofi: You are entitled to relocation expenses of INR 10,000 for transportation of goods. 

Additionally, the Company shall arrange the travel & accommodation facilities for up to two-weeks. 

In the event of you being requested by the Company to manage your travel and accommodation, 

Company will reimburse the pre-approved cost. 

The reimbursement can be initiated with the original bills/invoices which needs to be submitted by 

you to the Company for the claim process. You shall refund the total relocation amount in the event 

you resign, or you are serving a notice period before completing 1 (one) year from the joining date 

with an exception to end of the employment by Tredence due to role redundancy. In the event you 

fail to refund the said amounts, Tredence is authorized to adjusted or set-off the same from your full 

and final settlement. 

http://www.tredence.com/


 

Dear VENNA NISHANTH 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Vaishnavi G, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rekha Dd, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sammedh Chaugala, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Abhilasha Maurya, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Aditi, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akarsh Kumar, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Akash SR, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Ameen Rabbani, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Dheeraj C, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear MD Mujeeb Ur Rehman G, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Meghana SG, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Mohammed Faisal, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Navya MS, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Prajwal patil, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rafia Akahtar Maham, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Rituraj, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 
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This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Roshan Raj A, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sahid Khan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment. 
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Sneha Latha Reddy B, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  



This file is signed using Digital Signature.  

 

 

EY Global Delivery Services India LLP 

3rd Floor, Tower ‘C’, 

RMZ Infinity, Old Madras Road, 

Benniganahalli, K.R. Puram, 

Bangalore - 560016 

Karnataka , India 

Tel: +91 080 6681 3000 

Fax: +91 080 6681 3334 

ey.com 

 
Dear Varsha S Rajan, 

 
Subject: Letter of intent 

With reference to the campus selection process and the subsequent interviews that you had with us, we are 
pleased to extend a letter of intent subject to the following terms and conditions: 

1. Position: 

 
You will be offered a position in “EY Global Delivery Services India LLP” (the “Firm”). 

 
2. Date of joining and work location: 

 
Your date of joining the company and work location will be communicated to you at a later stage. 

 
3. Annual Fixed compensation: 

 
You shall be paid an annual fixed compensation of INR.483000/- per annum. The annual fixed 
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to you 
after deduction of income tax and other applicable taxes at source. 

 
As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the EY 

GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential reward 
based on EY GDS, business unit and personal performance. This will be payable on or before 31 August 
2023. This is subject to you being employed with the Firm as on the date of payment of Variable Pay Bonus. 
Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus payment.  
The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed under the tax 
laws. 

 
4. Education Qualification: 

 
This letter of intent is subject to your successful completion of Btech exams by September 2023. 

 
Please note that a detailed offer letter would be issued to you subsequently. 

Looking forward to a mutually beneficial association. 

 

Thanking you. 

Yours faithfully, 

for EY Global Delivery Services India LLP 

Signed By : RAHUL DASGUPTA 
Reason : Offer Letter 
Location : Bangalore 
Date: 24-09-2021 16:16:53 

 

Authorized Signatory 

 

 

 

 



This file is signed using Digital Signature.  

 



 

 

Vasanth Thilak 

Dear Vasanth Thilak 

On behalf of CAI Info India Private Ltd., I would like to reconfirm our verbal offer of employment 
as a “Jr. Software Engineer" for an annual CTC of Rs. 3,30,000.00 (Rupees three lakhs thirty 
thousand) beginning on your anticipated start date, Monday, February 05, 2024. This will be 
paid to you monthly at the end of each month in increments of Rs. 27,500.00 (gross monthly 
CTC).  

Special Clauses:  
- During the period of your employment, the Company may at any time assign or transfer you 

to any location in the world where the Company/its clients has its establishment. In such 
an event, you shall be entitled to allowances in accordance with the policies of the 
Company.  

- If you do not have an existing account with ICICI Bank, you will be required to establish one 
within 2 weeks of your first pay.  

- You shall be considered for the next financial review in 2025.  

You are required to bring the following documents at the time of reporting for employment: - 
Last updated resume   
- Latest passport size photograph  
- A copy of Educational Certificates for all years of education and mark cards - 
Copy of passport  
- Form 16  

Please sign the bottom portion of this letter indicating your acceptance of this position and return 
the same immediately. You will be issued an appointment letter upon your acceptance of this offer 
letter.  

Thank You and Welcome.  

Yours Truly, Accepted By:  

 

Artee Pandita ________________________________   

Director-Human Resources 

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  

 

 

 

 



 

Detailed CTC Breakdown:  

 

Description  Monthly  Yearly 

Basic  INR 13,750.00  INR 1,65,000.00 

HRA  INR 5,500.00  INR 66,000.00 

Conveyance  INR 300.00  INR 3,600.00 

Medical Allowance  INR 700.00  INR 8,400.00 

Statutory Bonus  INR 2,500.00  INR 30,000.00 

Provident Fund  INR 3,300.00  INR 39,600.00 

Gratuity  INR 661.38  INR 7,936.50 

Special Allowance  INR 788.63  INR 9,463.50 

Total  INR 29,166.00  INR 3,50,000.00 

 

 

Accepted By:  

_________________________________  

CAI Info India Private Limited  

Divyasree Towers, Floor 5, Guruppanapalya 
Bannerghatta Main Road, Bangalore-560029  
www.cai.io inquire@cai.io 

080 -45340400  



 

 

 

Dear VEENA CHANDAK, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 



 

 

 

 
 

 
                                     OFFER LETTER 

 

Dear Venkatesh Babu R, 

Subsequent to your meetings with Go Digit General Insurance Limited, we are pleased to make 

an offer of employment on the following terms and conditions: 

 

1.1 You shall be appointed to the position of Graduate Trainee Engineer – Analytics and Data 

Science. 

 
1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) 

will be Rs. 450000/- (Rupees Four Lac Fifty Thousand Only). 

 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 11.00% 

subject to achievement of pre-defined targets. 

 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 

accordance with the Company’s policies and procedures and the Employment Agreement. 

 

1.5 The Trainee Program will be for a period of 1 year from your date of joining. 

 

1.6 Your employment will also be dependent upon completion of your Graduation / Post 

Graduation as per the training programme. 

 

1.7 Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and, 

(b) You being free from any contractual restrictions preventing you from accepting this offer 

and will return receipt of acceptance of this offer within 5 workings days. 

 

1.8 At any time, the contract may be terminated by either party by giving 90 days’ notice in 

writing. Go Digit General Insurance reserves the right to payment of salary in lieu of the 

notice period. 

 

1.9 We are glad that you have accepted our offer. In order to confirm your joining, you 

would be required to submit a proof of your resignation from your current company 



 

 

within 7 days of receipt of this offer letter. In case of failure to submit the same within 

the stipulated time period, the company reserves a right to withdraw this offer. 

 

On the day of your joining kindly bring photocopies of your certificates (all education 

qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form  

16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 

four passport size photographs. 

 
This offer is being issued subject to successful verification of all your documents submitted. As 

a token of your acceptance of our offer and the terms of this letter, please sign in the space 

provided below and return the same to us. We are excited at the prospect of having you join 

us and look forward to a rewarding association. 



 

 

Annexure A 

Compensation Entitlement Sheet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*TDS deduction is subject to taxable income. 

**If your Annual Compensation includes a performance-linked variable then the payment will be subject to 

achievement of predefined targets. Variable pay shall be paid depending upon the performance of the 

employee and as per the company policies. Employee who has resigned or is serving his/her notice period, 

as on the date of payment, will not be eligible for payment of variable pay. 

*** Eligibility for increment shall be depending upon the performance of the employee and as per company 

policies. Employee who has resigned or is serving his/her notice period will not be eligible for increment. 

 

Sincerely, 

For Go Digit General Insurance Limited 

Amrit Jaidka Arora Vibhanshu Patel 

CHRO 

 Monthly Annual 

Basic Salary 11,667 140,000 

HRA 4,667 56,000 

Education Allowance 200 2,400 

LTA 972 11,662 

Statutory Bonus 972 11,662 

Special Allowance 12,495 149,942 

Gross Salary 30,972 371,666 

Employer Contributions   

EPF 1,800 21,600 

ESI 0 0 

Gratuity 561 6,734 

Fixed Compensation 33,333 400,000 

Variable Pay  50000 

   

Annual Cost to Company  450,000 

Deductions: 

EPF 1,800 21,600 

ESIC 0 0 

PT Deduction 200 2,500 

Net Pay 28,972 450000 

 



 

 

 



 

Dear VENNA NISHANTH 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 

 



Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 
 

 

Name: Vignesh J 

Designation: Associate Engineer 

Band: A3 Work Location: Bangalore 

 
Compensation and Benefits: 

Total Targeted Cash INR.550,000/- 

 
 

Breakup- Total Guaranteed Cash 

Components Annual(INR) 

Basic 205,608 

House Rent Allowance 133,646 

Providen t Fund (Employer Contribution ) 24,673 

Flexi Benefit Plan* 150,092 

Total Guaranteed Compensation 514,019 

Annual Incenti ve Plan** 35,981 

Total Targeted Cash 550,000 

 
 

Other Benefits / Perquisites 

Gratuity 9,890 
As per the Gratuity Act. Since this is not a perquisi te, either the 
title can be only other benefit, or we create one more category 

Free Transportation 72,000 Not a Reimbursem ent 

Medical Insurance , GAI and GTLI 27,000 Not a Reimbursem ent – (Averag e Premiu m) 

Certification Reimbu rsemen t 30,000 Applicable as per the Policy 



 
 
 
 
 

*Flexi Benefit Plan components: 

Total of all options selected can not exceed the total amount under the “Flex Benefit Plan” 

Leave Travel Allowance Maximum up to Flexi benefit plan component 

Meal Card INR 26,40 0. 

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less 

Employee Gift INR 4,999 

Nation al Pension Scheme(N PS) Maximu m up to 10% of Basic Pay 

 
 

**Annual Incentive Plan: 

While there is no guarante ed minimu m award, the Annual Incenti ve Plan for you will be 7% of your ‘TGC’; the maximu m incentive 

amount for you under the plan is 10.5% of your ‘TGC’”. 

Leave and Holidays: 

▪ All Purpose Leaves (APL): 25 days per calen dar. 

▪ Nation al and Festival Holidays: 10 days 

Annual Health Checkup: 

▪ Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended 

for the dependents for a discounted rate 

 
Medical Insurance: 

 

▪ Coverag e amoun t INR. 500,00 0/- 

▪ Coverage Self + 5 Dependen ts (Dependen ts includes Spouse, two (2) children, Parents  / Parents in Laws) 

▪ Co-pay of 15% applicable for Parents / Parent in laws 

 
Group Accident Insurance (GAI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 

 
Group Term Life Insurance (GTLI): 

Coverage: 5 times of your Total Guaranteed Cash (“TGC”) subject to the terms and conditions outlined in the policy. 



 

Dear Vindhya Murali Krishna 

 

We are pleased to offer you the position of Trainee Engineer at LG Soft Company. We were 

impressed with your qualifications and enthusiasm, and we believe you will be a valuable addition to 

our team. 

Position Details: 

• Position: Trainee Engineer 

• Department: Software 

• Location: Bangalore 

Compensation and Benefits: 

• Base Salary: 330000 per year, payable on a [Monthly/Bi-weekly] basis. 

• Bonus: Eligibility for performance-based bonuses. 

• Health Insurance: Comprehensive medical, dental, and vision coverage. 

• Retirement Plans: Participation in our 401(k) plan with company match. 

• Professional Development: Opportunities for training, certification, and career growth. 

Role and Responsibilities: 

As a Trainee Engineer, your responsibilities will include: 

• Assisting with the development and implementation of engineering projects. 

• Participating in design, analysis, and testing processes under the guidance of senior 

engineers. 

• Learning and applying engineering principles and methodologies. 

• Contributing to team meetings and collaborating on project tasks. 

• Completing training and development programs to build technical skills and knowledge. 

Conditions of Employment: 

• Your employment is contingent upon successful completion of background checks and 

verification of your educational qualifications. 

• You will be required to sign an employment agreement and adhere to LG Soft Company's 

policies and procedures. 



 

Acceptance: 

To accept this offer, please sign and return a copy of this letter by [Acceptance Deadline Date]. If you 

have any questions or need further clarification, feel free to contact me directly at [Your Phone 

Number] or [Your Email Address]. 

We are excited about the opportunity to have you join LG Soft Company and contribute to our 

innovative projects. We look forward to your affirmative response. 

Sincerely, 

Stephy 

LG Soft Company 

 

 

Acceptance of Offer 

I, [Candidate's Name], accept the position of Trainee Engineer at LG Soft Company under the terms 

outlined in this offer letter. 

Signature: __________________________ 

Date: __________________________ 

 



 

 

 

Dear YAZHINI S P, 

 

I am pleased to extend an offer of employment for the position of Counselor at Sukino Health Care. 

After reviewing your qualifications and experience, we are excited about the prospect of you joining 

our team. 

 

Compensation and Benefits: 

Base Salary: 300000per year, payable bi-weekly. 

Health Insurance: Comprehensive medical, dental, and vision insurance plans. 

Retirement Plans: 401(k) with company match. 

Professional Development: Opportunities for continuing education and training. 

 

Role and Responsibilities: 

As a Counselor at Sukino Health Care, your key responsibilities will include: 

Providing individual and group counseling to clients with a focus on mental health and personal 

development. 

Developing and implementing individualized treatment plans in collaboration with clients and 

healthcare teams. 

Conducting assessments and evaluations to monitor client progress and adjust treatment plans as 

needed. 

Engaging in crisis intervention and providing support during high-risk situations. 

Facilitating workshops and support groups to promote mental wellness and stress management. 

Maintaining confidential client records and adhering to ethical and professional standards. 

Conditions of Employment: 

Your employment is contingent upon the successful completion of background checks and 

verification of your professional credentials. 

You will be required to sign a confidentiality agreement and adhere to Sukino Health Care’s policies 

and procedures. 

 

 



 

 

Acceptance: 

Please confirm your acceptance of this offer by signing and returning a copy of this letter. Should you 

have any questions or require additional information, feel free to contact me directly. 

 

We are excited about the possibility of you joining our team and contributing to the high-quality care 

we provide at Sukino Health Care. We look forward to your positive response. 

 

Acceptance of Offer 

 

I, [Candidate's Name], accept the position of Counselor at Sukino Health Care under the terms 

outlined in this offer letter. 

 

Signature: __________________________ 

Date: __________________________ 
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